Metadata header

This contract is provided by UC Berkeley's Institute of Industrial Relations Library (IIRL). The
information provided is for noncommercial educational use only. It may have been reformatted
from the original and some appendices or tables may be absent. Note that subsequent
changes, revisions, and corrections may apply to this document.

For more information about the IR Union Contracts Project, contact:
Lincoln Cushing, Icushing@library.berkeley.edu

IDnum 126 Language English Country  United States State CA

Union San Francisco Police Officers' Association

Local

Occupations Represented

Police and detectives

Bargaining Agency City and County of San Francisco, The Police Commission, The Chief of Police

Agency industrial classification (NAICS):
92 (Public Administration)

BeginYear 2001 EndYear 2003
Source http://www.ci.sf.ca.us/dhr/mou/911/911.pdf

Original_format PDF (unitary)
Notes

Contact

Full text contract begins on following page.




MEMORANDUM OF UNDERSTANDING

BETWEEN

CITY AND COUNTY OF SAN FRANCISCO,
THE POLICE COMMISSION, THE CHIEF OF POLICE

AND

SAN FRANCISCO POLICE OFFICERS ASSOCIATION

July 1, 2001 - June 30, 2003



TABLE OF CONTENTS

PREAMBLE ... ..o ittt ettt ettt e e e e e e e 4
Section 1. (=010 111 5
Section 2. N TR0 S (0] ] 7= o L= PP 6
Section 3. NON-DISCHMINGION ... e ee e e et e e e e e e e e e eneneneans 7
Section 4. (D15 111 = PP 8
Section 5. Negotiation RESPONSDIILY. ....cuenerieieee e e e e e aeneans 8
Section 6. ManNaOEMENT AULNOMTIES. . ..o e ettt et e ae e e e eaenenenes 9
Section 7. ASSOCI A ON SECUMTY ...ttt ettt e e e e e a e eneeeanennns 9
PayrOll DEAUCIONS. ... eeeeee ettt et e e et e e e e e e e e e e n e e e e e enaaenas 9
Maintenance of MembDErgNiP ... ..ene e 9
A GENCY S0P -ttt 10
Section 8 AT =0 < 11
Section 9 Overtime and Compensatory Time-Off ..o 13
Section 10 [ (0 [0 7= YA @0 10/0= == 1[0 [ PP 13
Section 11 Night Shift DIfferentiad ..o e aas 14
Section 12. BilINQUEL Pal. ... .o e 14
SECtiON 13, SPECIA PaYS. . u e 14
Section 14. Court Appearance Premium Pay and Adminigtrative Hearings........ccevvvvvvnenenenen. 17
Section15. Acting Assgnment Pay (Like Pay for LIKeWork .........oeeiiieiiiiiiiiiieenns 18
Section 16.  Hedth and Dental COVErA0E. .. .uouivrie ittt e e e e e e neneans 20
HEBItN COVEIa0E . .. 20
Dependent Health CoVErage .......vniniiieee e 20
D1c g e I G0 Y = o= PP 20
HEPATIS B VACCINE. ...ttt e e 20
Annual TUDENCUIOSIS SCrEENING. .. .. e et ee ettt e e e e e e e aeeanen 20
Section 17. RS 1= 11 | P 21
City Pick Up of Member Contributions ...........c.ooviiiiiii e 21
Vacation and Compensatory Time Pay OptioNS........c.vuveeureeeeieeeeeieneeneeeneeanenannn 21
Section 18. Trading PriVIIEOES. ... v e 22
e[0T = o o ] YA N S PP 22
Section 20. JVAVZ= ot S o L o 23
RUIES O the SIQNFUPS ... e a e 23
TranSferS BEIWEEN SEaliONS. ... e.vniniiee ettt e e e e e e e e e e eenenenans 23
Applicability of the Watch SIgM-UPS. ...c..cueeee e 23
Section 21, VaCaion SIOMEUD .oeieii e eaas 26
Section 22, FIlNG VECANGIES ... veeiiiiie e ettt et e e a e e e e eneneans 26
Section 23. VS Tor= [ 1107 P 27
Section24.  Uniform and Clothing Reimbursement/Allowance........ccoevveiiiiiiiciceieieeaens 27
Section 25. PErSONNE FlES. ..o e 27
Section 26. Bulletin Boards and Digtribution of Materias.........ccoeeeieieiiiiiiieeeieieeeeee 28
Section27.  Pregnancy, Maternity and Family Care LEAVES.......c.vnvniiiiiiieeeieeeeeeneans 28

PregnanCy POIICY. ... e 28



MEENITY POIICY. ... et 29

FaMily Car@LEAVE. ... .cu et e e e 29
Section 28. Non-Emergency Specid EVEnt ASSONMENTS. ....vineieieieie e eeee e eaee e 29
Section29. Courtesy Parking System for Court Attendance.........oeveeieieiiiiiiieeeeeens 30
Section 30. Meds and Breaks During DEMONSationS. ........oveieeieieeeeeeeeeeeeeeeeenenans 30
Section 31. DIstrict SAION ParKiNG «..vviieiiee et e ee e eeaas 31
Section 32. [©0 0 [ = o) PP 31
Section 33. Release Time for POA REDIESENAIVES. .. .uvueeenieie it e e 31
Section 34. GHEVANCE PIOCEOUIE ... e et e e e e eenens 31
Section 35. Rights of Individua MEMBEXS.........oviiiiei e e 34
Section36.  Accessto Records of Office of Citizen ComplaintS.......coeuvuveeniiiviiiiiieieienenans 34
Section 37. Employee Training Reimbursement Program..........ccoeeeieieiiiiiiieeeeeeeeeee 35
Section 38, WEINESS PrOOMaIMS. ... e eeieeete e ettt ettt ettt e e e e e e e e e e eeaenaaans 35
Section 39. S oYL= = o] 11 PR 37
Section 40. [0 7= (] PP 37




DEFINITIONS

City The City and County of San Francisco.

Association The San Francisco Police Officers Association

Commisson The Police Commission of the City and County of San Francisco.

Day Cdendar day, unless otherwise specified.

Department The San Francisco Police Department.

Charter The Charter of the City and County of San Francisco.

Immediate Supervisor The individud who immediately assigns, reviews, or directsthework of a
member.

Intermediate Supervisor The next higher supervisor based on the organization pattern of the
Department.

Member A full time peace officer within each classfication ligted in section 1, and

used herein interchangesbly with the word "employee”.

Memorandum This Memorandum of Understanding.

Watch The period of time amember is scheduled to be on duty.

Working Conditions Wages, hours, benefits and other terms and conditions of employmert, i.e,
those matters within the scope of representation under the Meyers-Milias-
Brown Act.

The parties recognize that recodifications may have rendered the references to specific Civil Service Rules
and Charter sections contained herein, incorrect. Therefore, the parties agree that such termswill read as
if they accuratdly referenced the same sections in their newly codified form as of July 1, 2001.

PREAMBLE

This Memorandum of Understanding (hereinafter "MOU") condtitutes a mutua agreement between the Sen
Francisco Police Officers Associaion (hereinafter referred to asthe "Association™) and the City and County
of San Francisco (hereinafter referred to as the "City"), through the Office of the Mayor acting on behalf
of the City and County of San Francisco, the San Francisco Police Commission and the Chief of Police,
arrived a through good faith meeting and conferring pursuant to the Meyers-Milias-Brown Act and Charter
section A8.590-1 et seq.



Section 1. Recognition

Pursuant to Government Code Section 3500 et seg., the City recognizes the Association as the mgority
bargaining agent for sworn personne of the San Francisco Police Department in the following bargaining
units and classfications

P-1 Police Rank and File
Q-2 Police Officer
Q-3 Police Officer I1
Q-4 Police Officer 1l
Q-20 Policewoman
Q-21 Policewoman Il
Q-22 Policewoman Il
Q-35 Assstant Inspector
Q-36 Assistant Inspector I
Q-37 Assgant Inspector 111
Q-50 Sergeant
Q-51 Sergeant Il
Q-52 Sergeant Il
0380 Inspector
0381 Inspector Il
0382 Inspector Il
9350 Harbor Police Officer

P-2A Palice Supervisory
Q-60 Lieutenant
Q-61 Lieutenant Il
Q-62 Lieutenant IlI
Q-80 Captain
Q-81 Captanll
Q-82 Captanlll

P-2B Police Management Supervisory
0400 Deputy Chief
0401 Deputy Chief |1
0402 Deputy Chief Il1
0488 Commander
0489 Commander Il
0490 Commander Il
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Active officers who obtain sufficient education and experience to meet the minimum qualifications of the
ranks containing a POST certificate requirement shal be gppointed to such ranks within thirty (30) days
after they present to the gppointing officer evidence that they possess the POST certification required
for the rank.

It is the mutua understanding of the City and the Association that the compensation attached to those
ranks for which a POST certificate is required is not an increase in the genera rate of remuneration for
the ranks or position of Q-2, Q-35, Q-50 and 0380, Q-60 and 0460, Q-80, 0488 and/or 0400 within
the meaning of the Charter of the City and County, including but not limited to Section A8.559-6.

Should any retiree or other party initiate litigetion chalenging this mutua interpretation, and the mutud
intent of these parties, and seek to obtain an adjustment of alowances for any Police Department
retirees pursuant to the Charter of the City and County based upon this Agreement, the SFPOA shdl
fully support the defense of such claims by the City and County, and shall take gppropriate lega stepsto
intervene in, and become party to, such litigation and in such litigation will fully support the mutud
intention of the parties as described in this Agreement.

The parties and each and every individua members specificaly agree and recognize that this Agreement
creates no vested rights. Should any fina judgment by superior court or court of competent jurisdiction
at any time adjudge and decree that retirees are entitled to an adjustment of their allowances as aresult
of the establishment of these ranks, then the Agreement which created these ranks and set a new base
rate for such ranks to be included within the rate of remuneration for pension calculation purposes shal
be null and void, and shdl cease immediatdly. If such ajudgment issues, the parties further hereby agree
that the base pay rate and premium of each appointee to these ranks shdl retroactively revert to the then
current base rate of pay and to the premium dligibility provided by the Memorandum of Understanding
prior to the creation of these ranks. The parties so agree to retroactively reca culate the retirement
contribution and dlowance of such officers asif this agreement had never been in effect. Provided,
however, that if such arecdculation should occur, no bargaining unit employee who had received
compensation based on the rates of pay for these ranks shall be obligated to pay back any monies
which they had received between the effective date of their gppointment and the time of such
recdculation. Theregfter, the City and the Association shal mutualy engage in meeting and conferring in
order to reach agreement on dternative benefits.

Section 2. No Work Stoppages.

During the time this MOU isin force and effect, the Association and each member of its bargaining unit
covenant and agree that shefhelit will not authorize, engage or participate in any strike, work dowdown or
any form of work stoppage induding but not limited to abbsenteaiam, observing picket lines or any other form
of sympathy drike.

2001 - 2003 MEMORANDUM OF UNDERSTANDING
CITY AND COUNTY OF SAN FRANCISCO AND
SAN FRANCISCO POLICE OFFICERS’ ASSOCIATION
6



Section 3. Non-Discrimination

A.

The City and the Association agree that no person employed or gpplying for employment shdl in
any way be discriminated againgt because of race, color, creed, rdigion, sex, nationd origin,
physical handicap, age, politica affiliation or opinion, gender identity or sexud orientation, nor shall
such a person be the subject of sexud or raciad harassment.

This paragraph shdl not be construed to redirict or proscribe voluntary affirmative action efforts by
the Department; nor shall any rule, policy, procedure, order, action, determination or practice taken
to ensure compliance with the purpose, gods, or requirements of a consent decree be restricted
by the provisons of this paragraph.

This section is not intended to affect the right of a member to dect any applicable adminidrative
remedy for discrimination proscribed herein. Provided, however, the parties agree that a member
may e ect only one administrative remedy, except as provided in E. below. It is understood that
this paragraph shal not foreclose the dection by an affected member of any administrative or
gtatutory remedy provided by law.

The parties recognize that in adisciplinary proceeding, or any other context in which EEO issues
are adminigratively determined by the City or the police department, the City does not represent
individua police officers. Accordingly, the parties recognize the Association has a duty to fairly
represent al of its members and that this duty appliesto POA members who are complainantsin
discrimination cases, as well asto POA members who may be accused of discriminatory conduct.

Nether the City nor the Association shdl interfere with, intimidate, restrain, coerce or discriminate
agang any employee because of the exercise of rights granted pursuant to the Meyers-Milias-
Brown Act.

A member who eects an adminigtrative remedy other than the grievance procedure contained in
thisMOU for discrimination proscribed herein, and whose complaint is not resolved within thirty
(30) days, shdl have the right to seek relief in accord with the grievance procedure. In such
ingtances, the member may initiate higher grievance a Step 3.

It is understood and agreed that any disciplinary action againgt a member that may be initiated or
result from the application or interpretation of these provisons shdl not be subject to the grievance
and arbitration provisons of section 34 of this Agreement. Any action grieved pursuant to this
section and determined to be violative thereof may be set asde by the Chief of the Department or
the Police Commisson.
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Section 4. Disahilities.

The parties agree that they are required to provide reasonable accommodations for persons with disabilities
in order to comply with the provisons of the Americans With Disabilities Act (“ADA”), the Far

Employment and Housing Act (*FEHA”) and dl other applicable federd, state and locd disability anti-

discrimination statutes and further agree that this Memorandum will not be interpreted, administered or
gpplied in any manner which isinconggent with sad gatutes. The City resarves the right to take any action
necessary to comply therewith.

Section 5 Negotiation Responghility.

A.

Except in cases of emergency, the City/Department shall gve reasonable written notice to the
Associaion of any proposed change in general orders or other matters within the scope of
representation as specified in Government Code section 3504.5. The Association shal be
provided with the opportunity to meet and confer with regard to any such proposed change should
it desire to do so.

In cases of emergency when the City/Department determines that a proposed change as described
herein must be adopted immediately without prior notice or meetings with the Association, the
City/Department shdl provide such notice and opportunity to meet at the earliest practicable time
following the adoption of such change.

If the Association does not respond within ten (10) working days from the date of receipt of written
notification of a proposed change as described in paragraph A hereof, the Association shall be
deemed to have waived its opportunity to meet and confer on the proposed change.

If the Association timely requests the opportunity to meet and confer as provided herein, the
City/Department, with the direct assistance and participation of the Employee Relaions Divison,
agrees to meet and confer with the Association over such proposed change or changes, within ten
(10) days of such timely request, unless alonger period of time is mutualy agreed upon, in order
to fredy exchange information, opinions and proposas and to endeavor to reach agreement on the
proposed change or changes.

If no agreement is reached, the matter shdl, a the request of ether party, be resolved pursuant to
the impasse procedures set forth in Charter sections A8.590-1 through A8.590-7. Staffing
meatters, except for current safety practices pertaining to two-officer vehicles, shal be excluded
from the impasse procedures set forth in Charter sections A8.590-1 through A8.590-7.

Except as provided in paragraph C hereof, the Association agrees that it will make no proposas
for change in the terms and conditions of employment of bargaining unit members for the duration
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of this Memorandum.

This Memorandum sets forth the full and entire understanding of the parties regarding the matters
et forth herein, and any and dl prior and existing Memoranda of Understanding, Understandings,
or Agreements, whether forma or informal, are hereby superseded or terminated in their entirety.
This Memorandum may be modified, but only in writing, upon the mutua consent of the partiesand
ratification by the Board of Supervisors.

Section 6 Management Authorities.

The City shdl have authority for the policies and adminigtration of the Department and the power to
organize, reorganize and manage the Police Department and its members. Nothing in this document shall
be interpreted as abrogeating the Charter in any of its parts. Said authority shdl include, but not be limited
to, work rules and regulaions. This paragraph is not to be interpreted as a limitation on the rights of the
Asociaion under the Meyers-Milias-Brown Act.

Section 7. Asociation

A.

Payroll Deductions.

The Associaion shal provide the Employee Relations Director and the City Controller with a
complete list of the City classifications subject to this section represented by the Association, a
gatement of the membership dues for membersin each dassfication, and alist of membersin sad
classfication who have sgned authorizations for payroll dues deductions. Such list of represented
classfications and statement of membership dues shal be amended as necessary. The Controller
may take up to thirty (30) days to implement such changes. The Controller shall make required
membership dues payroll deductions for the Association as designated from the list submitted by
the Association. The Association shall pay the reasonable costs of this service. Such costs shall

be established by the Controller of the City and County of San Francisco.

Effective the first complete pay period commencing after the receipt of dues authorization deduction
forms by the Controller and each pay period theresfter, the Controller shal make membership dues
deductions, as appropriate, from the regular periodic payroll warrant of each POA member
described above.

Maintenance of Membership.

Employees covered by this MOU who have voluntarily joined the Associaion, and have authorized
payroll deduction of dues, initiaion fees, premiums for insurance programs and politica action fund
contributions, shdl, for the administrative convenience of the parties, be permitted to revoke
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authorization for the deduction of Association dues only during the month of May for any year. Any
request for such revocation shall be delivered in person to the Office of the Controller or may be
sent by U.S. mall to the Controller, whose current addressis 875 Stevenson Street, San Francisco,
CA 94103. The City shdl ddiver acopy of any revocation notice to the Association not later than

Jduly 1.

Agency Shop.

1 Application. The provisonsof this section shdl goply to al police officers of bargaining unit

P-1.

2. Implementation

An agency shop shdl be implemented within representation units or subunits when:

a

Election

The Union has requested, in writing, an dection on the issue, to be
conducted by the State Conciliation Service and 50% plus one of those
voting favor implementation of an agency shop, or

2/3 Membership

The Union makes a showing that 2/3 of the employees within the unit or
subunit are dues-paying members of the Union, or

New Employees
The Union requests, in writing, an agency shop be implemented for dl

employees hired after a date to be agreed to by the Union and the
Employee Rdaions Divison.

3. Sarvice Fee. All police officers of bargaining unit P-1 except as set forth below, shdl, as
acondition of continued employment, become and remain a member of the Association,
or in lieu thereof, shdl pay a service fee to the Association. The fair share service fee
payment shal be established annualy by the Association, provided that such fair share
agency shop service fee will be used by the Association only for the purposes permitted
by law. The Assodiaion shdl give dl non-member employees of affected bargaining units
written notice of their obligation to either join or pay an agency shop fee as a condition of
employment. After such notice and atime period agreed to by the parties, service fees
from nonmembers shdl be collected by payroll deduction pursuant to Adminigtrative Code
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Section 8.

section 16.90. Failure to comply with this section shdl be grounds for termination. The
Association, at its option, may dect to waive its rights to demand termination and insteed
utilize judicid process to compel payment.

Financid Reporting. Annualy, the Associaion will provide an explandtion of the fee and
aufficient financid information to enable the fair share sarvice fee payer to gauge the
appropriateness of the fee. The Association will provide a reasonably prompt opportunity
to chalenge the amount of the fee before an impartia decison-maker, not chosen by the
Asociation, and will make provison for an escrow account to hold amounts reasonably
in disoute while chalenges are pending.

Reigious Exemption. Any member covered by this provison who is amember of abona
fide religion, body or sect that has higtoricaly held conscientious objections to joining or
financidly supporting a public employee organization and is recognized by the Nationa
Labor Relations Board to hold such objections to labor union membership shdl, upon
presentation of membership and historical objection, be relieved of any obligation to pay
the required sarvicefee. The Association shdl be informed in writing of any such requedts

Payment of Sums Withheld. Nine (9) working days following payday, the City will
promptly pay over to the Association, less the fee for making such deductions, dl sums
withheld for membership or servicefees. The City shdl aso provide with each payment
aligt of employees paying such service fees.

Indemnification. The Association agreesto indemnify and hold the City harmless for any
loss or damage arising from the operation of this section.

The Union shdl comply with the requirements set forth in Chicago Teachers Union v.
Hudson, 475 U.S. 292 (1986) for the deduction of agency shop fees. Annualy, the
Union shdl certify in writing to the City that the content of the written notice meetsthe
requirements set forth in this section and in Hudson.

Wages.

A. Generd Wage Increase

All represented classifications shal receive the following generd wage increases:

July 1, 2001 3%
January 5, 2002 2%
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July 1, 2002 2.5%
January 4, 2003 2.5%

Specia Market Wage Adjustments

To address market inequities, al represented classifications shdl additiondly receive the following
market wage adjustments:

July 1, 2001 1%
January 5, 2002 2%
July 1, 2002 1.5%
January 4, 2003 1.5%

Probationary Period and Step Advancement

The probationary period for Class Q-2 shdl be completed after 12 months' of full duty service
from the day following completion of the prescribed department field training officer program.

The probationary period shall be extended, in no case to exceed 126 weeks from the date of
gppointment, by the tota time of abbsence for al periods of unpaid authorized leave; al periods of
disciplinary sugpensions, dl periods of sick leave, with or without pay; al periods of assgnments
pending the results of adminidrative investigations, dl periods of authorized light duty; and al
periods of disability leave.

The probationary period shal be extended, without any limitation, if the officer is required to serve
on active military duty or on jury duty.

Advancement to step 2 shall be made upon satisfactory completion of the probationary period.
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Advancement to subsequent steps shall be made upon completion of one year of service at that
gdep. Sdary adjustments shdl be made effective thefirg full pay period following the effective date.

The probationary period for al other ranks shdl be 12 months.

Section 9. Overtime and Compensatory Time-Off.

A. Ovetime

The Chief of Police or designee may require employees to work longer than the norma work day or longer
than the normal work week. Any time worked under proper authorization of the Chief of Police or hisher
designated representative or any hours suffered to be worked by an employee in excess of the regular or
norma work day or week shal be designated as overtime and shal be compensated at one-and-one-haf
times the base hourly rate.

B. Compensatory Time-Off

Employees who are required or suffered to work overtime shall be receive paid overtime. However,
members may request to earn compensatory time off at the rate of time-and-one-hdf in lieu of paid
overtime, subject to the gpprova of the Chief of Police or designee.

Section 10. Holidays.

A. Members are entitled to the following holidays each year with pay. These holidays are:

New Year's Day Fourth of July

Martin Luther King, J.'s Birthday Labor Day

Columbus Day Thanksgiving Day

Veteran's Day The Day after Thanksgiving

Presdents Day Chrigtmas Day

Memorid Day Three (3) Hoating Holidays each fiscd year

In addition, included shdl be any day declared to be a holiday by proclamation of the Mayor after
such day has heretofore been declared a holiday by the Governor of the State of Cdiforniaor the
President of the United States.

Effective 7/01/02, members shdl be entitled to a fourth floating holiday each fiscd year. The aove
floating holidays are to be taken on days sdected by the employee subject to the gpprova of the
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Department.

B. Members who are required to work on any of the above-listed holidays, except floating holidays,
shdl recelve additiond compensation &t the rate of time-and-one-haf, or compensatory time at the
rate of time-and-one-half at the employee's option.

C. Members working awork week other than Monday through Friday shdl be dlowed another day
off if aholiday fdls on one of ther regularly scheduled days off. Employees whose holidays are
changed because of shift rotations shdl be dlowed ancther day off if alegd holiday fdls on one of
their days off.

D. If the provisons of this section deprive any employee of the same number of holidays that an
employee recaives who works Monday through Friday, he/she shdl be granted additiond days off
to equa such number of holidays. The designation of such days off shdl be by mutua agreement
of the employee and the gppropriate supervisor with the gpprova of the appointing officer. Inno
event shdl the provisons of this section result in such employee receiving more or less holidays than
an employee on a Monday through Friday work schedule.

E This section shdl not modify existing holiday compensation practice.

Section11.  Night Shift Differentid.

Night shift differentid shal be paid a the rate of Sx and one-quarter percent (6-1/4%) more than the base
rate for hours actualy worked between the hours of 6:00 p.m. and 6:00 am. This night differentia shdll
not be included for purposes of retirement benefit calculations or contributions.

Section 12. Bilingud Pay.

Bilingud pay, in the amount of $35.00 biweekly, shdl be paid to members who have been certified by the
Department of Human Resources as having proficiency in the Spanish or Chinese languages. Members
certified by the Department of Human Resources as having proficiency in other languages, including sgn
language for the hearing impaired and braille for the visudly impaired, shdl, upon the approvd of ther
supervisor, receive such pay when they are required to utilize such skills, and subject to Department of
Human Resources guiddines.

Section 13. Specid Pays.

Specia pay shdl be provided to members asfollows:.
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Members assigned to canine duty shdl receive additional compensation bi-weekly equa to 5% of
base wage as compensation for on and off duty time authorized and expended, as well as for
reimbursement of canine related expenses.

Thisadditiona compensation is granted in recognition of the persond monetary investment, duties
and responghilities of the canine assgnment, including time spent by the employee while on or off
duty in the care and maintenance of the assigned canine. This extra compensation is not to be
consdered base pay, premium pay, nor shal it be included for purposes of retirement benefit
caculations or contributions.

Members assigned to Fdd Training Officer or Field Training Sergeant responsibilities shdl receive
premiums of $250.00 biweekly and $225.00 biweekly respectively, while training.

Members assigned to the Bomb Squad or the SWAT team shdl receive a premium of 5%
biweekly. Members assgned to both the Bomb Squad and the Swat Team shdl receive a premium
of five percent for one of the two assgnments, but not both.

Members assgned to Matorcycde and Honda units shdl continue to receive a premium in an amount
in accord with current practice pursuant to Charter section A8.405(b).

Effective July 1, 2002, employees who have completed twenty-five (25) years or more of service
as a sworn member of the Department or Airport Bureau shal receive 2% retention pay.
Retention pay shdl be included for purposes of retirement benefit caculations and contributions.

Further, it isthe parties understanding that this benefit is part of the sdlary attached to dl ranksfor
members who have completed twenty-five (25) years or more of sworn service covered by this
Agreement.

Members assgned to the Airport Bureau who perform Airport Canine/Bomb Detection work shdl
receive a premium of $105.00 biweekly. Such members shdl recaive this premium rather than the
premiums set forthin MOU Section 13.A and/or 13.C.

On-Cdl Premium

Members, who as part of the duties of their positions are required by the Chief of the
Department or designee to be on-cal when normdly off duty and to be ingantly avallable to
return to work to perform their duties, shdl be paid a premium at the rate equivaent to three (3)
hours of their regular base rate of pay for each assgnment of on-cdl duty. The duration of the
assgnments shall be determined by the Chief of the Department or designee based upon the
operationa needs of the Department, but shal not exceed twenty-four (24) hours.
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Employees cdled back to work to perform their regular duties during the period of on-cal service
shdl be paid while engaged in such service at the usud rate of pay as provided herein. (However,
on-cal pay shdl not be alowed in the dasses or podtions whose duties are primarily adminidrative
in nature, as desgnated by the Chief of the Department.)

The Canine, Fidd Training, SWAT, Bomb Squad and On-Cdll premiums shdl not, and the
Motorcycle/Honda unit premiums and retention pay shdl, be included for purposes of
retirement benefit calculations or contributions.

There shdl be no pyramiding of premiumsin this section.
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Section 14. Court Appearance Premium Pay and Adminigtrative Hearings.)

A. Court Appearance Premium Pay

1 Watch-Off Status. Members appearing for court on watch-off days will receive three
(3) hours of court appearance premium pay (50% above base sdary) for their first
court gppearance commencing with the time indicated on the subpoena. Thisaso
includes court preparation and conferences when accompanied by a same day court
appearance. No court gppearance premium pay will be allowed for amember’s med

period.

Members gppearing in court for more than three (3) hours will receive court appearance
pay on an hour-for-hour basi's when appearing on scheduled watch-off days.

2. Scheduled-to-Work Status.

a Members gppearing for court less than one hour prior to the beginning of their
scheduled watches will receive one (1) hour of court gppearance premium pay.

b. Members appearing for court more than one (1) but less than two (2) hours
prior to the beginning of their scheduled watches will receive two hours of court
gppearance premium pay.

C. Members gppearing for court more than two (2) hours, but less than three (3)
hours prior to the beginning of their scheduled watches will receive three (3)
hours of court appearance premium pay.

d. Members who appear for court during the morning session and are scheduled
to start work at 1200 hourswill be entitled to a minimum of three (3) hours of
court gppearance premium pay regardless of the time indicated on the
subpoena. No court appearance premium pay will be allowed for amember’s
med period.

e Members gppearing for court for more than three (3) hours will receive court
gppearance premium pay on an hour-for-hour basis when off-duty during the
entire period. No court appearance premium pay will be alowed for a
member’s med period.

3. Court Standby. Members placed on court standby without appearing in court will
receive (2) hours of court gppearance premium pay only if they are off duty the entire
cal-in period indicated on the subpoena. On-duty time includes any overtime for
purposes of this section.

Members on sick leave with pay or disability leave who appear in court or are placed
on standby are not entitled to additional compensation. Members are paid as though
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they were working during these leave periods.

Members on suspension who are subpoenaed and appear in court or are on standby
are entitled to compensation at their regular rate of pay, not at the court appearance
premium pay rate.

4, Digrict Attorney Conferences. A member attending an attorney’ s conference but not
appearing in court will receive court gppearance premium pay on an hour-for-hour
basis.

5. Civil Court. Compensation requests for civil court gppearances in which neither the
City nor the Department is a party will be processed, reviewed, and certified by the
Accounting Section of the Fiscal Divison. Theses requests must be sent to the
Accounting Section dong with a copy of the subpoena and the record of Civil Court
Appearance (SFPD 203) gpproved by the requesting member’ s commanding officer.
Members will receive a court appearance premium on a haf-hour for haf-hour basis.

The Legd Divison will review and gpprove overtime requests for civil casesin which
the City or Department isa party. If approved, compensation shall be awarded on a
haf-hour for haf-hour basis.

6. Adminidration Hearings. Any member who, as part of higher assgned duties, is
Required to gppear a any adminigrative hearing while off-duty shal receive court
gppearance premium pay for time actudly spent, or shal receive two (2) hours of court
gppearance premium pay whichever is gregter.

7. Members on VA, who are required by subpoenato appear in court in acrimina case,
will receive court gppearance premium only when their appearance occurs on a date(s)
for which the member had a previoudy approved vacation request for 40 hours or more
that predated the service of the subpoena. In al other cases, memberswill be
compensated only as provided by the current Department Bulletin on the subject of
court compensation.

8. Any court gppearance premium pay provided in this section shdl not be included for
purpose of retirement benefit calculations or contributions.

Section 15. Acting Assgnment Pay (Like Pay for Like Work.)

Eligibility for acting assgnment pay will be determined as follows:
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Unless otherwise authorized by the commanding officer, night supervisng captain or weekend duty
captain, the person whose position is being filled must be on paid leave for afull waich: VA, SP,
OU, DP, EH or FH during the date and time period. If the commanding officer, night supervising
captain or weekend duty captain determines a postion isto be filled temporarily by a member in
the next lower rank, the member filling that position shal be compensated at the sdary of the rank
being filled for the time worked.

Commissioned officers who are required to perform duties of the next highest rank are not entitled
to receive acting assgnment pay compensation unless they receive prior approva from the Deputy
Chief of the member’ s respective bureau. If the deputy chief of the member’ s respective bureau
determines a position is to be filled temporarily by a member in the next lower rank, the member
filling that pogition shal be compensated at the salary of the rank being filled for the time worked.

The member filling a podtion must be permanent in the Police Officer or Sergeant ranks (or
Ingpector rank if the member is filling a pogtion in the Investigation Bureau). Absent the
commanding officer being able to articulate specific reasons for not selecting the senior member,
seniority in rank shal control. The Chief of Police, however, may designate officers (including
commissioned officers), pending temporary provisona appointment, to temporarily fill vacancies
caused by officers in the next highest rank who are off on long term paid leave dtatus or have
retired.

1 The City and the Association agree, for al hours between 0200 and 0600 when no
Lieutenant is scheduled to work, the Sergeant assigned to fill the Lieutenant position
pursuant to paragraph C will be compensated at the Lieutenant rate. No Police Officer,
however, will be permitted to fill the postion of the Sergeant serving as a Lieutenant
between the hours of 0200 and 0600.

The divison commander or the deputy chief must gpprove filling the podition in advance.

A member entitled to receive acting assgnment pay compensation must complete a “ Compensation
Request/Equa Pay” (SFPD 319) card for the hours actualy worked and submit the card to Payroll
by the end of the pay period.

The completed card must include the name and rank of the person replaced, if any, the beginning
and ending dates and times of the acting assgnment pay status and the actud dates circled on the
back of the card.

All of the above conditions must be met before acting assgnment compensation can be gpproved. Inthe
norma absence (H) of a superior officer, the senior ranking officer on duty will be in charge, but will not
be expected to perform the duties of the higher rank.
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Section 16. Hedth and Dentd Coverage.

A.

Employee Hedth Coverage.

The City shdl contribute annualy for employee hedlth benefits, the contribution required under the
Charter.

In addition, the City shdl contribute the full premium for the employee' s own hedlth care benefit
coverage for “medicdly sngle’ employees (i.e. employees not recelving a City contribution for
dependent hedlth care benefits).

Dependent Hedth Coverage.

The City shall contribute the greater amount of $225 per month or 75% of the dependent rate
charged by the City to employees for Kaiser coverage at the dependent plus two or more level.

The aforesaid contributions shdl be paid to the City Hedth Services System, not be considered as
apart of an employeds sdary for the purposes of computing straight time earnings, compensation
for overtime worked, premium pay, retirement benefits, or retirement contributions; nor shdl such
contributions be taken into account in determining the level of any ather benefit which isafunction
of or percentage of sdary.

Dentd Coverage.
The City shdl continue to provide dental benefits a the existing levd.
Members shal be permitted to choose which available City plan they wish to participatein.

Bendfitsthat are made available by the City to the domestic partners of other City employees shdl
smultaneoudy be made available to the domestic partners of members of the Department.

Hepatitis B Vaccine.

The City shdl provide, a its cost, Hepdtitis B vaccine immunization for members whose hedth
plans do not provide the benefit.

Annud Tuberculosis Screening.

The City will provide, at its cost, annua tuberculos's screening for members.
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Employee Assistance Program

The City shdl continue to provide the exigting or equivaent employee ass tance benefits presently
provided by United Behaviord Hedth.

Section 17. Retirement.

A.

City Pick Up of Member Contributions.

The City shdl pay member contribution costs to the San Francisco Employee Retirement System
or Cdifornia PERS where gpplicable, in the following amounts:

@ Tier 1 members 7%
2 Tier 2 members 7-1/2%
3 Harbor Police Officer 7-1/2%

The aforesaid contributions shdl not be considered as part of an employegs sdary for the purpose
of computing sraight time earnings, compensation for overtime worked, premium pay, or retirement
benefits; nor shdl such contributions be taken into account in determining the level of any other
benefit which is a function of or percentage of sdary. The City reserves the right to take said
contributions into account for the purpose of sdary comparisons with other employers.

The City will not treet these contributions as compensation subject to income tax withholding unless
the Internad Revenue Service or Franchise Tax Board indicates that such contributions are taxable
income subject to withholding. Each employee shdl be solely and persondly respongble for any
federd, date or locd tax ligbility of the employee that may arise out of the implementation of this
section or any pendty that may be imposed therefore.

Members with twenty (20) years service who leave the Department, but who retain their
membership in the retirement system, shal be deemed to be retired for purposes of Pend Code
section 12027.

Vacation and Compensatory Time Pay Options.

1. On retirement, members will have the option to receive the amount owed them by the City
for vacation and compensatory time in asingle payment or, dternaively, over aperiod of
time conggstent with the rate of pay for their dassfication a thetime of therr retirement. The
amount due members eecting the second option shal not be increased due to sday
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increases occurring subsequent to thelr retirement date.

2. During the period a member is being compensated for vacation and/or compensatory time
pursuant to #1 above, the Chief of Police may fill the position that member held a thetime
of his’her retirement, with atemporary gppointment which shall be made from the digible
lig, if any. In the event the digible ligt will expire before the funding for the postion is
unencumbered by the retired member, the chief of police may request supplementd funding
from the board of supervisorsto fill the position on a permanent basis.

D. Rule changes by the City’s Retirement Board regarding the crediting of accrued sick leave for
retirement purposes shall be incorporated herein by reference. Any such rule changes, however,
shal not be subject to the grievance and arbitration provisons of current Memorandum of
Understanding or the impasse procedures of Charter Section A8.590-1 et seq.

Section 18. Trading Privileges.

A member may trade his or her tour of duty with another member of the same rank within hisher unit with
the gpprova of hisher Commanding Officer, provided said trade resultsin no net increase in codt to the
City and further provided that members shal not exceed one trade for every two pay periods. Such trades
shall be paid back within 90 days.

Section 19 Seniority Lid.

The Department shdl establish ameagter seniority list comprised of dl members by Civil Service rank, which
shal be maintained on a current bass, and which shal be posted each year from January 1 until
December 31 in each didtrict gtation, bureau and unit, in conspicuous places, and a copy thereof shdl be
delivered to the Secretary of the Association. Objectionsto the seniority list shal be reported to the Chief
on or before January 15 of each year.

1 Treffic Company Seniority. Notwithstanding the preceding paragraph, seniority within the
Traffic Company shdl firgt be based upon the date of assgnment to the Traffic Company. Should
officers be assgned on the same date, their seniority on the Department’s DGO 11.06 list will be
determinative.

All objections shdl be considered on their merits and gppropriate actions shall be promptly taken.

During the term of this Agreement, the parties will jointly establish a Sx-person committee conggting of three
appointees from each sde. The Committee shal meet and confer regarding changes to the existing P-1
process. The parties mutudly agree that they shall exercise due diligence to bring those negotiations to
prompt conclusion. Any P-1 procedure negotiated by the Committee shal be consdered an integrd part
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of this Agreement, and shdl be incorporated herein in the form of abinding sde letter.

Section 20. Watch Sign-Up.

A.

Members at each unit or sation shdl have the right to sgn up for the watch of their choice based
on seniority on asemiannud basis.

1. Members assigned to a station or unit shal be assigned to watches according to a semi
annud seniority Sgn-up.

Rules of the Sign-Ups.
1 Each unit/station will conduct two (2) seniority Sgn-ups per year asfollows:

a Commanding Officerswill determine the Sze of each watch in advance of the sgn-
up.

b. Memberswill Sgn up for their choice of watch in order of seniority.

C. The sgn-up will take place within the thirty (30) day period preceding ;]
last pay daysin February and August. Each will become effective onthefirg
payroll period in February and August.

Transfers Between Stations.

1. If amember istrandferred from one gation to ancther by Department action, the member's

current watch choice continues until the next station Sgn-up.

a If a member transfers to another ation a higher own request, he/she forfets
hisher right to a particular watch, and may have to wait for the next sation sgn-up.
If more than one member transfers to the same gtation, seniority shal gpply to

watch assgnments for the interim period.

Applicability of the Watch Sign-Ups.

1. The seniority watch sgn-up policy will apply to assignments to weatches as determined by
the Commanding Officer's andyss of deployment needs and to the
Community/Neighborhood Policing Program.

2. Members who are reassigned to another watch as aresult of the ssemiannud seniority watch
sgn-up shdl be entitled to their origind vacation selection based on prior Sgn-up.
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The Didrict Station Commanding Officer shdl have the authority to assgn up to twelve (12)
individuad members without regard to seniority a Misson, Centrd and Northern Stations, and up
to nine (9) members without regard to seniority a al other Digtrict Stations and up to five (5) for
each of thetwo (2) Patral Shiftsat the Airport Bureau, for purposes of filling specidized and saff
positions (i.e, permit investigation officer, schoal car, plain-clothes cars, specid duty or community
relaions officer) but not limited to them, when it is hecessary to have an individua assgned to a
specid unit which requires experience or other articulable qudifications possessed by the member

to be assigned, and which experience or qudifications would not be ataned by filling the
assgnment by seniority.
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The Digrict Commanding Officer may assgn members with the lowest quaifying seniority to
another watch for the following reasons.

1. Agreement of officer after conducting a canvass of members of the station or unit.

2. Need for non-probationary officers to work with probationary officersin order to field
the platoon.

3. Members who have a speciad need may be reassigned to another watch during the year
based on need or unforeseen conditions which occurred after the semiannual watch sign
up.

Solo Motorcycle Officers

The following shdl apply to Solo Matorcycle Officersin the ranks of “Police Officer.”

1.

There shall be one Department-wide transfer list for Co. K Solos and the Airport
Bureau Solos.

For purpose of the bi-annua seniority sign-up, Solo Motorcycle Officersin Co. K and
at the Airport Bureau will be trested as one unit.

The Airport Bureau Solo Motorcycle Officers shdl have a unit seniority date of January
1, 2001 for the purposes, only, of the bi-annua seniority sgn-up. These Officers shdl
have this unit seniority date for watch-sign purposes so long as they remain a the
Airport Bureaw.

In the event two Solo Moatorcycle Officers from either Co. K or the Airport Bureau
share the same unit seniority date, their departmental seniority date will be the ticbreaker

for seniority Sgn-up purposes.

During each bi-annua seniority sign-up, Co. K will post its bid postions (currently
estimated at 50 officers bidding for watches and watch/off groups); then Airport Bureau
will post its bid pogitions (currently 6 officers, but anticipated to be expanded to 8
officers, bidding for watches and watch/off groups). Solo Motorcycle Officers, from
ether unit, may then sgn-up for open positionsin ether unit on the basis of their unit
seniority.

No member of the Co. K Solo Motorcycle Unit or the Airport Bureau Solo
Motorcycle Unit assgned to such unit prior to January 1, 2001, will be displaced from
ther unit as aresult of the bi-annud seniority Sgn-up.
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H.

7. Consigtent with past practice, any Solo Motorcycle Officers assgned in the future to
ather Co. K or the Airport Bureau will commence their unit seniority on the first day of
their assgnment.

8. Any future Solo Motorcycle Officer vacanciesin either Co. K or the Airport Bureau
will be offered to the next officer onthe P-1 list. Any officer filling avacancy from the
P-1 ligt shdl remain in that assgnment until the next bi-annua seniority sgn-up. At that
time any such officer may exercise hisor her unit seniority to fill any vacancy in ether
unit.

Watch sign-ups are not find until five (5) caendar days prior to adoption.

Section 21. Vacation Sign-Up.

1.

When using discretionary time off, members shal use accrued EH (Equivdent Holiday), FH
(Hoating Holiday), and/or PE (Physical Fitness Time) prior to using accrued VA (Vacation) and/or
OU (Overtime Use). Members who have reached maximum vacation time accrud limits are
exempted from the gpplication of this section.

Members a each gation or unit shdl, by watch, Sgn up by seniority for vacation on an annud basis
prior to thefirst pay period in March of each year but in dl cases after the firg watch sgn-up in any
caendar year. An gppropriate and sufficient number of vacation dots shdl be made avalable so
that al members on a given watch may exercise their vacation rights.

Additiondly, time shdl be provided on such vacation sgn-up to dlow members, by reverse
seniority, to sign up for one week compensatory time off.

If amember is trandferred from one station or unit to another by Department action, his or her
vacation choice shdl continue. If amember trandfers to ancther Sation or unit by his or her reques,
the member's choice of vacation may be forfeited based on staffing needs at the new assignment.

Section 22. Filling Vacancies.

When avacancy occurs in a promationd rank, an digible list exists for that rank, a postion exigsin the
budget for the promotion and an appointment is made, the promotiona appointment shal be made
immediately on a permanent basis, provided such gppointment is consistent with the consent decree.
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Section 23.

Physical Fitness Program

The physicd fitness program as set forth in Generd Order 11.10 and as outlined in the Physical Fithess
Program Information Booklet (revised July, 1993) shdl remain in effect, and shdl be available to dl
members covered under this MOU.

Section 24.

Uniform and Clothing Reimbursement/Allowance.

A. Uniform and Clothing.

The City shdl continue the practice of providing, a the same leve, uniform clothing and equipment for
members, including those assigned to the motorcycle/Honda units.

Section 25.

Personnd Files

A.

The City shdl maintain personne files for each member. Members or their authorized
representatives have the right to examine the contents of their master personnd files
maintained by the Personnd Division during business hours Monday through Friday
excluding legd holidays. Adverse comments may not be placed in the members master
personnd files without the members having acknowledged notice of the adverse comments
on the face of the document prior to placement of the commentsin thefiles. Members may
cause to be placed in their master personnel files responses to adverse materiad inserted
therein and a reasonable amount of correspondence as determined by the Chief originating
from other sources directly related to their job performance may be placed in members
mester personnd files.

Only persons authorized by the Commanding Officer of the Personnd Divison may review
amember's master personne file.

Thissaction regarding member access and authorized review gppliesto materias contained
in files of cases classfied as improper conduct in the Management Control Divison and
EEO Unit after the Chief determinesto proceed with disciplinary action. All other access
to thefiles a the Management Control Division and EEO Unit must be pursuant to avaid
discovery motion filed and approved by the Police Commission or a court of competent
jurisdiction except as provided in paragraph D below regarding sealed reprimands except
where accessis deemed by the City to pertain to investigations, EEO compliance, Consent
Decrees or other legd or administrative proceedings.
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D. Forma reprimands without further penaty more than two (2) years old, and those with
additional pendty more than five (5) years old, will not be consdered for purposes of
promotion, trandfer or gpecid assgnments. All officers shdl have the right to review their
medter personnd file and identify dl such documents. Upon concurrence of the
Commeanding Officer of Personnd that such documents have been gppropriatey identified,
they will be placed in an envelope, sedled and initided by the officer. The enveope will be
placed in the officer's personne file and will be opened only in the event that the officer is
in the future subject to discipline or access is deemed by the City to pertain to
investigations, EEO compliance, Consent Decrees or other legd or adminidrative
proceedings.

Section 26. Bulletin Boards and Didribution of Materids.

A.

A reasonable amount of space on bulletin boards within police buildings shdl be made avalable for
the dissemination of Association literature.  All literature shal be dated, shdl be identified by
afiliation and author, and shdll be neetly displayed, and removed from said bulletin board when no
longer timely. The Department agrees that Association literature shdl not be removed from said
bulletin boards without first consulting with the station, bureau, or unit representative of the
Asociation to determine if the literature should remain for an additiona period of time. The
Department is authorized to remove any literature not posted within the spedific limits of this section
upon notifying the affected Association representative.

Didribution of Association literature by any Associaion member shdl be done so asnot to interfere
with or interrupt the performance of officid police duties.

Section 27. Pregnancy, Maternity and Family Care Leaves.

A.

Pregnancy Policy.

The medica opinion of the member's attending physcian asto the length of time the member can
perform full duty without danger due to pregnancy will be honored subject to Civil Service
Commisson Rules.

At the time the atending physician natifies the Department in writing requesting limited duty stetus
for the pregnant member, the member will be releasad to limited duty consistent with Department
policy.

Pregnant members may wear their civilian clothing or, with the approva of the Department, a
uniform modified for pregnancy. Thereisno officia Department maternity weer.
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Vacation and sck leave with pay may be taken by the pregnant officer a any time up to amount
accumulated and consstent with Department and Civil Service Rules governing the use of such
time.
Maternity Policy.
Maternity leave isthe right of every member in accordance with Civil Service Commisson Rules.
Attached for informationd purposes only as Appendix A is Civil Service Rule 220 (in part) deding
with leaves of absence (generd requirements) and sick leave (Sck leave - maternity).

The gtarting date for maternity leave is a decision of the member and her doctor.

The return date from maternity is a decison of the member and her doctor.

The member has the right to include vacation time in maternity leave.

When amember returnsto work from her maternity leave, she will be reindtated to her origind job
(same location and shift) as assgned to her on the start date of her maternity leave.

Family Care Leave.

Family care leave shdl be granted to members in accordance with Civil Service Commission
Rule 220.

A member's return to work from family care leave shdl be governed by the exidting practices of the
Department with respect to al other leaves of absence.

Section 28. Non-Emergency Specid Event Assgnments.

This Department is frequently called upon to provide police services for one-time specia events such as,
but not limited to, parades, marathons, community festivals, and bicycle races. These eventstake place on
City streets and usudly require large numbers of police officers.

In order to minimize the impact on the Department’s ability to provide police services a the didrict Sations,
it is necessary to utilize off-duty personne to augment the norma complement of officers assgned for duty
on the day of the event. The EWW Overtime Fund isintended for this purpose.

The Department shal determine the number of officers that are needed to police the specid event and utilize
the fallowing:
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1. On-duty personnd working their regular watch who can be spared from norma police
duties within the digtrict.

2. Officers Working EWW. Thisgroup will incdlude officers working beyond their normd tour
of duty and officers working their norma wetch off.

A member's regular watch shall not be changed more than three (3) hours to avoid the payment of
overtime in the policing of an event of this sort except that management may adjust regular watches up
to seven (7) hours for July 4™, October 31%, and December 31% without incurring overtime costs.

Specidized unitsin the Department (Tactical, Solos, Hondas, etc.) are an exception to this policy in that
the very nature of thair assgnment requires flexible scheduling. EWW will be used for these units only if
palicing the event requires additional manpower beyond their norma operating complement.

A drict account will be made of each event utiliziing EWW funds to ascertain actud cost for future
reference.

Before preparing any operations order, Digtrict Station Commanding Officers shdl confer with the Chief's

designee as to whether or not this Special Order covers a specific event scheduled to occur within their
digtrict.

Section 29. Courtesy Parking System for Court Attendance.

The Department agrees to maintain the current courtesy parking system for members while attending court
asareault of a subpoenaon behdf of or in defense of the City or the Department when attendanceisin the
Hall of Judtice.

Section 30. Meds and Breaks During Demonstrations.

A. The Department shall provide meals or a reasonable med break time for members assigned to
specid events where active duty thereet continues for more than four (4) consecutive hours. If the
Department falls to or is unable to provide such meds, the Association may do so and will be
reimbursed for the reasonable cost thereof on such occasions by the Department. This provision
IS subject to the development of procedures by the Department for the reimbursement for the cost
of medls provided by the Association.

B. The Department shall assure that members have reasonable access to restroom facilities during
gpecid events where active duty thereat continues for more than (4) consecutive hours.
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Section 31. Digtrict Station Parking.

The City will make areasonable effort to provide adequate parking to members at the digtrict Sations.

Section 32. Code Book.

The Department shal make available to dl units at least two (2) complete sets of Code Books and
Department Orders which shdl include, but not be limited to, the following: Pena Code, Police Code,
Vehicle Code, Park Code, Hedth Code, Fire Code, Training Bulletins, Information Bulletins, Specia
Orders, Genera Orders. Of the two (2) complete sets, one (1) set shal be kept in the station equipment
room which is accessible to the station keeper or his’her designee and made available to al members.

The Department will amend DGO 3.08 (Court Appearances by Members) to alow officers working a
midnight shift (a ten hour shift beginning on or after 2100), to adjust their shift hours to accommodate a
court appearance on the succeeding day, provided minimum gaffing levels are met (i.e., an officer may
adjust his or her shift from 2200-0800 to 2300-0900 or 0001-1000).

Section 33. Redease Time for POA Representatives.

A member may designate another member below the rank of Commander to represent hinvher in grievance
or discipline meetings mutudly scheduled with Department management and scheduled gpped's hearings
without loss of pay or benefits to the extent such representation occurs on regular scheduled time, and
provided such use of on-duty time is reasonable.

A reasonable number of Associaion representatives may participate with management in mutualy scheduled
employer-employee relations meetings on their regularly scheduled duty time without loss of pay or benefits.

Section 34. Grievance Procedure.

The City and the Association recognize that early settlement of grievancesis essentia to sound employee-
employer rdations. The parties seek to establish a mutudly satisfactory method for the settlement of
grievances, as provided for below. In presenting agrievance, the aggrieved and/or hisor her representative
is assured freedom from restraint, interference, coercion, discrimination or reprisal.

Grievances or disputes regarding the gpplication or interpretation of this Agreement or reating to working
conditions arisng out of this Agreement, or relating to General Orders 3.08, 3.15, 11.01, 11.03, 11.05,
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11.06 and 11.10, induding the arbitrability thereof, shdl be sdtled in conformity with the following
procedure. Except, however, actions taken by the City that are necessary to ensure compliance with
federal, state or local laws, ordinances or regulations, or that are mandated by the terms of a consent
decree, shal not be grievable hereunder. After notice of such intended action by the City, the Association
may however, offer in writing its view on compliance and possible dterndtive solutions, within ten daysto
the Chief of Police who shdl respond in writing to the Association within 10 businessdays. In addition, in
the event the City acts on amatter it has reasonably determined to be mandated by or necessary to ensure
compliance with a consent decree or with federd, state, or loca laws, ordinances or regulations, thet action
shdl not be grievable hereunder. In the event a grievance isfiled relating to such actions, arbitrability shal
be determined by a court of competent jurisdiction.

Step I.

Where a member of the bargaining unit initiates the grievance, the member shdl submit the
grievance in writing to the member's immediate supervisor within thirty (30) days of the facts or
event giving rise to the grievance. The supervisor shdl attempt to adjust the grievance a the time
and render a written decison within seven (7) caendar days.

Step 1.

If the grievance is not resolved in Step |, the grievant or the Association representative shal submit
the grievance in writing to the commanding officer. The grievance mugt be filed with the
commanding officer not later than seven (7) caendar days after receipt of the decision by the
member from the immediate supervisor, sating the reasons why the Step | answer was not
satisfactory.

After review and discusson, the commanding officer shal notify the grievant(s) and the Associaion
representative within seven (7) cdendar days of recaipt of the grievance, in writing, of the decison
and the reasons.

Step 11

If the grievanceis not resolved in Step |1, the Association representative shal submit the grievance
to the Chief of Police within seven (7) caendar days after receipt of the commanding officer's
decison gtating the reasons why the Step |1 answer is not satisfactory.

The Chief will review the materid submitted and shdl hold ameeting on the grievance & the request
of the Association representative on behdf of the grievant, unless the Chief is not empowered to
act. The Chief shdl respond in writing to the grievant, and the Assodiaion, within ten (10) working
days.
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Step IV.

If the grievance is not resolved at Step 111, the Association has the right to gpped the decison of
the Chief of Police to arbitration. Prior to doing so and within seven (7) caendar days, the
Associdion shdl natify the Chief of Police and the Director, Employee Relaions Divison or hisher
designee of the Association’s decison to so apped, and shall forward the rdlevant materidsto the
Director, Employee Relaions. The Director, Employee Rdations shdl have tweve (12) cdendar
days after receipt of the written grievance to review and seek resolution of the grievance.

If the Director, Employee Relationsis unable to resolve the grievance to the mutud satisfaction of
the partiesin the time prescribed, the grievance may then be submitted only by the Association to
arbitration.

The arbitrator shall be an impartia person sdlected by mutua consent of the parties. If the parties
cannot agree on an arbitrator within seven (7) cdendar days from the date of receipt of the
Employee Relations Divison's response, the parties shdl select an arbitrator from alist of seven
(7) names from the Cdifornia State Mediation and Conciliation Service.

The decison of the Arbitrator shdl be fina and binding upon the parties. The Arbitrator shdl not
have the right to ater, amend, delete or add to any of the terms of this Agreement.

Notwithstanding any other provisons of this MOU, disciplinary or punitive actions described in
Charter section 8.343 cannot be grieved or arbitrated. An arbitrator selected pursuant hereto shdl
have no authority to hear or decide any such disciplinary or punitive actions.

An Arbitrator selected pursuant to this Agreement shal have no power or authority to dter or
supersede the Charter, the Civil Service Commission rules, the Adminigtrative Code or the Federd
Consent Decree.

The parties shdl share the jointly-incurred cogts of the arbitration proceedings. Each party shdl in
good faith divulge to the other party dl available materia facts at the time said party acquires
knowledge thereof concerning the matter in disoute.

Nothing herein shal redtrict the right of the City or the Department to initiate grievances under this

Agreement. In such ingtance, only Steps 111 and IV shal be applicable prior to the determination
to proceed to arbitration.

Section 35. Rights of Individud Members.

A. A member may not be disciplined or subjected to punitive action without written notice of the
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disciplinary action. The member is entitled to receive a copy of the charges and materid upon
which the disciplinary action is based. This provison shal not be subject to the grievance and
arbitration procedure st forth in this Agreement.

B. The Employer agrees to use the principle of progressive discipline in the gpplication of punitive
action where gppropriate.  The Employer is not precluded from imposing suspension and/or
termination if the facts so indicate without first imposing lesser forms of punitive action.  This
provison shdl not be subject to the grievance and arbitration procedure sat forth in this Agreement.

C. The Department shdl not subject a member to examination by the Police Physdan without
informing the member of the underlying reasons for the examination. Members are entitled to have
aperson of the same sex designated by the Chief of Police present during any examination by the
Police Physician. A member may seek an opinion of another physician of hisher choice and at
his’her own expense and this supplementd report of such physician isto be submitted to the Police
Physcian . The Police Physcian must consder the supplementa information in making his
recommendation to the Chief. The member is entitled to receive a copy of the recommendation of
the Police Physcian's find report. The Chief of Police will make the find decision as to the
recommendation filed by the Police Physician .

Section 36. Access to Records of Office of Citizen Complaints.

It is agreed that a complainant's Office of Citizen Complaints (OCC) complaint form shal be released to
the complainant upon request.

Notwithstanding any other provison of this Memorandum of Understanding, in the event an OCC
investigative hearing is determined to be appropriate and is scheduled, the affected member and the
complainant, prior to said hearing and upon seventy-two (72) hours advance notice, shal have accessto
al evidence not deemed to be confidentid pursuant to the Police Commission rules. Such access shal
consgst of ingpection of materids and, upon request, copies of materids for use by the member and the
complanan.

Review and receipt of evidence shdl be permitted only upon the execution by the requesting party and his
or her representative of a confidentidity statement gpproved by the Police Commisson. The Police
Commission shal monitor the application of this paragraph and shal implement policies and procedures
designed to ensure compliance herewith.
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Summary disposition reports, the format of which shal be sat by the Police Commission and which shall
include a brief description of the complaint and summary findings of fact, shdl be prepared by the OCC in
matters that are not sustained, as well asin those matters which are disposed of by the Chief of Police and
do not result in a Police Commission hearing. These reports shdl be available for public review and
disclosure. Such reports shdl not contain the name(s) of the complainant(s) nor of the charged officer(s)
nor contain any information which would (a) deprive a person of the right to a fair trid or an impartid
adjudication; (b) disclose investigative techniques and procedures deemed confidentid by the Police
Commission; (c) disclose confidentia information when disclosure is prohibited by any law; (d) endanger
the life or physicd safety of any person, indluding but not limited to, law enforcement personnd; or (€) result
in an unnecessary invasion of the persond privacy of an individud.

The OCC, in conjunction with the Police Commission, shdl develop procedures which may utilize face-to-

face dispute resolution in appropriate cases. Use of these procedures will be voluntary and subject to the
veto power of the OCC for the complainant or the affected member.

Disoutes regarding this section shdl be resolved by utilization of existing rules and regulaions and shal not
be subject to the grievance and arbitration procedure contained in this Memorandum of Understanding.

Section 37. Employee Training Reimbursement Program

The City will contribute five thousand dollars ($5,000) annudly to the Employee Tuition Reimbursement
Program for the exclusive use of employees covered under this MOU.

Subject to available monies, amember may submit a request for tuition rembursement up to five-hundred
dollars ($500) during each fiscd year.

Section 38. Wdlness Programs.

A. Wdlness Program:
The City shdl continue to provide a wellness program as follows:

a) Employees must establish and maintain a core bank of sick leave hoursin order to qudify
for the wellness program. That core bank shdl be a minimum of three hundred (300)
hours.

b) Once an employee has established their core bank of sick leave hours (as provided in (a)
above) they shdl be entitled to an annua conversion of sick leave hours for cash out
payment under the above conditions. If an employee utilizesthirty (30) hours or less of Sck
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leavein afiscd year, they shal be entitled to cash out fifty (50) hours accrued during thet
fiscd year. If an employee utilized more than thirty (30) hours of sick leavein afiscd yeer,
they are not digible for any sck leave cash out. Hours donated to catastrophic Sck leave
bank(s) shall not be considered sick leave utilization for purposes of this paragraph.

) Payment of the cash out shall take place on annua basis on the pay period closest to June
1 for each remaining fiscd year of this Agreement.

d) The aforesaid payments shall not be considered as part of an employee' s sdary for the
purpose of computing retirement benefits or retirement contributions.

The City hereby establishes a pilot "wellness incentive program” to promote workforce
attendance.

Effective July 1, 2002, any full-time employee leaving the employment of the City upon service
or disability retirement may receive payment of aportion of accrued sick leave credits at the
time of separation.

The amount of this payment shal be equd to two-and-one-haf percent (2.5%) of accrued sick
leave credits at the time of separation times the number of whole years of continuous
employment times an employee's sdary rate, exclusive of premiums or supplements, at thetime
of separation. Vested Sck leave credits, as set forth under Civil Service Commission Rules,
shdl not be included in this computation and shall be compensated pursuant to those Rules.

Example of Caculation

Employee A retires with 20 years of service.
Employee A has asck leave baance of 500 hours.
Employee A has abase sdary rate of $25.00 per hour at the time of separation.

W lIness Incentive = 2.5% for each year of service x 20 years of service = 50%
50% x 500 hours = 250 hours.
250 hours x $25.00 (base sdary at time of separation) = $6,250.00

The number of hours for which an employee may receive cash payments shal not exceed one
thousand forty (1040) hours, including any vested sick leave.

A wdlness incentive bonus payment shdl not be considered as part of an employee's compensation
for the purpose of computing retirement benefits or retirement contributions.
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Section 39. Severahility.

Should any provison of this Memorandum or the gpplication of such provison to any person or
circumstances, be held invdid, the remainder of this Agreement or the application of such provisions to
persons or circumstances other than those to which it isheld invalid, shal not be affected thereby.

Section 40. Duration

This Agreement shd| be effective upon raification and shal be effective from July 1, 2001 until June 30,
2003.
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IN WITNESS WHEREOF, the parties hereto have executed this Memorandum of Understanding this

day of

, 2001.

FORTHECITY

Geoff Rothman Date

Director, Employee Rdations Divison

Alice Villagomez Date
Deputy Director, Employee Rdations Divison

Fred Lau
Chief of Police

Date

Sidney Chan Date

President, Police Commission

Approved As To Form:
Louise Renne, City Attorney

Deputy City Attorney Date

FOR THE ASSOCIATION

Chris Cunnie
President, Police Officers Association

Date

Gary Delegnes Date
Vice President, Police Officers Association

Vin Harrington Date
Counsd for Police Officars Association
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