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Smdeoﬁs Awegﬁed After De

By Brady ‘M. Bustany, 2L and
AnneE Jollay, 2L Editors- lII-Chl(.f

On Tuesday, February 29, Dean
Varat sat ‘down with us to discuss the
demands ‘made by the students arrested
for civil disobedience (CD) several days
earlier. What follows is a transcript of
our conversation. The conversation with
the Dean focused on the civil disobedi-
ence and demands made by the students
on February 24, 2000. It may be help-
ful to read the annotated student de-
mands, as‘well as some- of the student
accounts,of the event that day before
proceeding. To be sure, there are both
sides to every story, and we have done
our best to present the Dean’s position
on a number of the student’s concerns
in this. interview.

Docket Thank you for meetmg
w1th us today Dean Varat.

Dean. Thank you for coming.
These are important issues.

Docket: What was your reaction
wlhen you learned that the Records Of-
fice had been occupied?

Dean: 1 was actually in here
meeting withvSpeaker Villaraigosa when
they. took over the Records Office. [
didn’t know that happened until I was
interrapted. in my conversation with
him, and:then when I went into the hall
later, one of the students handed me a

Written by Sydney Roberts, 1L and
Brady M. Bustany, 2L

Facts and background compiled by
Brady M. Bustany, 2L and

Anne E. Jollay, 2L
Editors-in-Chief

Sixteen students protesting the
lack of diversity at UCLAW were ar-
rested on Thursday, February 24, 2000
after refusing to vacate the Student
Records Office.

A coalition of UCLAW students,
faculty, and alumni, known as the
UCLAW Coalition to Prevent
Resegregation (CPR), held a rally
Thursday afternoon on the front. steps
of the Law School building. The rally,

-with a keynote address delivered by

California Assembly Speaker Antonio
R. Villaraigosa, included various faculty
and students speaking out against the
re-segregation of UCLAW in the wake
of Proposition 209. During the rally,

‘CPR presented Dean Varat with a list of

five demands aimed at modifying parts
of the admissions process in an effort to
increase diversity at UCLAW. The de-
mands, which both the Dean and event

- organizers agree are legal under 209,

SP 1 and SP-2 ‘have evolved over the

Dean \‘/arat‘introducing Professor Kimberly Crenshaw at the Law Review
Symposium. Professor Crenshaw referred to her task of welcoming the
attendees “unenviable” in light of the arrests one day earlier.

letter —a nicely printed letter — that listed
their demands without all the stuff that
was on the flyer [ got at the rally. They
had prepared it in case I didn’t go to the
rally, which I did, but I didn’t get a
chance to read the annotated version
because I was listening to the speakers.
They handed it to me in the hall before
I went downstairs. When [ went inside
the office, there was the sign these de-
mands.

Docket: Once it was clear that
the students were not going to leave and

the police were notified, what transpired?

Dean: The police were very pro-
fessional in all of this, and I think the
students are in agreement about that.
They were the campus police, and no-
body wanted anybody hurt. The students
didn’t try to hurt anybody or destroy any
property, or break into files, but [ do
want to say that this was intimidating
to the staff. Even though the students
didn’t want to do that, I went down
there, primarily to make sure that the
staff was OK. And to see obviously if I

anding

kdents planmnb to occupy lhe Reconds

Diversity

sponsored various community forums on
the issue of diversity at UCLAW, initi-
ated numerous meetings with Dean
Varat and other administrators and fac-
ulty members, and held rallies similar
to the February 24th afternoon rally in
an effort to effect meaningful change in
admissions policies which would in-
crease the diversity of UCLAW. But,
despite the administration’s expressions
of concern over the issue of diversity at
UCLAW, the members of CPR remained
frustrated by what they see as the lack
of any substantive changes in policies
affecting diversity, and felt that the time
had come for more serious action.

“We decided to engage in civil
disobedience as the culmination of fruit-
lessly working with the law school ad-
ministration for 2 years to increase the
numbers of students of color,” said third
year student Shiu-Ming Cheer. “After
watching the situation go from bad to
worse, with only lip service abouta com-
mitment to diversity from the Dean, we
decided to escalate our tactics.” There-
fore, approximately two months ago,
members of CPR began planning the
February 24th “sit-in” in the law school
Records Office.

Beginning at about 12:50 PM, stu-

could resolve the situation. But you
know the staff are innocent bystanders,
sitting there day after day after day try-
ing to do the best they can for the stu-
dents. And they feel betrayed somewhat,
to be honest. They do have feelings, and
whether or not the students were doing
this for a higher cause — and even though
1 know the students didn’t intend to in-
timidate or make the staff feel uncom-
fortable, and I know this, I’'m not sug-
gesting otherwise — its very uncomfort-
able to have your office invaded, and it’s
important to say that.

Docket: Did you have an oppor-
tunity to see the demands prior to the
rally?

Dean: No, they wouldn’t show
them to me.

Docket: And you asked to see
them?

Dean: Yes. I asked to see them
two days before the rally. And they said
that the demands they were planning to
present on Thursday, although there
were eleven of them here in this office,
were off limits because not everyone in
the group was available. Therefore they
wouldn’t share them. And I might say
that context is important. The demands
were never communicated to me in ad-
vance. [ was never asked about any of

See Varat, page 2



~ Varat

t .,-FromPagel el S
- the thmgs about whrch they: _ere concemed

Doeket The students marntarn that:

their demands are all legal under Proposi-
‘tion 209, SP-1 and S‘PA-Z',‘_.d,o you agree?

“Varat: ~Th‘e'(c1aimby the students\is

that these demands are all legal under Prop -

209, SP-1 and SP-2. 1 actually agree. wrth
that.

‘Docket: Let’s talk about the first
demand which calls on you to stop using
an “LSAT floor.”

Dean: People may misunderstand the’ k
LSAT: floor to be more than a presumptive

- floor. Itis not. It is not a rigid floor. There

are two. different parts — the formula part-

~_and the discretionary part, and there are
~ actually several different kinds of discre-
tionary parts. The -discretionary part re-
lates to the student’s second demand, so let’s
talk first about the LSATfloor specifically.

_ Docket: Our understandrng is that

“thé co-chairs of the ‘Admissions Commit-

tee set an LSAT floor of 155, beneath which -

apphcants are presumptrvely reJected

Dean: A student would only be pre--

sumptively rejected if they didn’t fit into
- one of the discretionary categories. “The
LSAT floor is a presumptive floor, and let
me say why that matters. Let’s say you drop

the floor. altogether. 'I’m not saying that
we should, because at-some point you have -

to take note of the fact that below a certain
- level, people just.aren’t going to be able to

- . .pass the bar. : We do have evidence of that,.
. and I'don’ t want us to-be a law school that -
+admits just anyone; essentially taking their..
«+ money in a fraudulent way.: So; its really a:..
s 'questton of where the floor:should be. If

you.drop the floor, the only thing it does is
‘make more people.eligible in the combined

admission index, and yield rates [the num-
. ber of students who.accept offers of admis-

sion] are hrgh If we: let that happen there

“are two possibilities. First, you fill up the
~class too fast, and then you have nothing
left for discretionary admission because -
 there is no more room left in the class. Or,
-second, you ignore the LSAT floor and then -
depart from the faculty pol1cy of trying to -
 preserve the 60% of the class that is prima-
rily admitted by GPA and LSAT. It’sgotto
~ be one or the other. For the latter to hap- -
“pen, of course, it's has to’ be a faculty deci "
sion to change the exrstmg policy. Itisnot |-
a unilateral decision that I have the power B

to make.
Let me say one other thmg — when

there is a presumptive floor, those who are "

below it, students are put into any of the

discretionary categories that may exist. -

They are not automatically rejected. I don’t
think everybody understands that. . In fact,
in an ironic way, the higher you set the
LSAT floor, the more room there is for dis-

cretionary judgment in admissions. More-

over, most schools who are in the top tier,

and we are a top tier law school, weight the -
“ LSAT 60% and GPA 40%. ‘We de-empha-
size the LSAT by weighing the two 50/50.-
Some people have suggested that we go to |
60/40, but the faculty has reJected that R

Docket: Professor Blasi argues that ‘

when only 63 African Americans out of over -
7000 African American LSAT test ~takers *
- 'score about the UCLA median of 164, there
is a distressing problem with the LSAT that |

should be considered in the admissions pro-
cess.

bers?

- Dean: Sadly, those numbers are true, -
“and it’s a serious problem First of all on
the LSAT floor, the one was used two years
_ago, it was 153. Now, it’s 155. ' Eviden-
. tially, thé decision was made by the ¢o-:
~chairs. I didn’t know. about 1t I didn’t-ap- .

prove it, ‘and, frankly, it’s not supposed to

come to me for approval. I learned about it
‘in the last few months, and am reviewing-

it. It was set initially because ‘we have evi-

‘dence that in the aggregate there: is strongf
evidence that bar failure rates rise dramatr-‘
cally between 153 and 155.'As a presump-

(Ttt‘t |

NIM
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"Even if UCLA has a 50/50 policy, | ‘
how do you take into account these num- -

| \";Students Takmg LSAT and Scores At or
| Above UCLA Medran 164 (1997)

- promise.:

:,ithese attrlbutes

* Number Number " Peréent of test-takers
Taking > 164 i scoring at least the:
iy LSAT ... . UGLAW median
,‘White U a3age ‘5.(‘J(t1»0‘-t" P *;11 6% .
Asraanaclftc Islander o 4338 534 : 112.3% :
“Htspa.niclcyhlcano ass4. o133 37%
© African American ' 7092 e 0.9%

“It is rIdICU/OUS fo suppose that in the entlre Unlted States there

are not more than 63 African-American’ students: with true -
' lntellectual capacities. equal to the median UCLA law student.

| Yetthis is precisely the lmpllcatlon when LSAT scores are treated o
-as a perfect measure of intellectual capacrty and professional |-
k " The LSAT tests analytlc Skills and reading
"_comprehensmn ‘But becoming a ‘good Iawyer requires skills" | © -
beyond those tested on the LSAT. Such skills include- intellect, | ..
: .;»lnterpersonal Skl//S charlsma adrive. to succeed and a.
commitment to the practlce of Iaw The LSAT measures none of |

— UCLAW Professor Gary Blasn

ttve matter, not as, an absolute _matter — I

want to be very clear about this — there are ;

crrcumstances ‘that people who have lower

LSAT are still good students , just not good] A
’ test takers or whatever
. pomt it 1sn tgenerally good fo admtt peopl
be“low a certatn level It ‘was. moved to 155
for several reasons, but it isn’ t even clear

exactly who’s suggestion it was. ButI think
it was related to the bar factors

Amerrcan s in the last three years has risen,

:'not dropped. The yield rate has dropped
dramatrcally, so the enrolled numbers are a

“serious problem This is, by everyone’s

':accountmg, a complete tragedy..”

‘The question is, why [are the enrolled

. numbers down]? It possibly. is ‘connected
~.to the higher LSAT floor, because the higher
. 'LSAT African American students are ‘also
“§ being accepted to “better” schools.

+-But each time you drop the. LSAT

 floor, although you may make eligible a few
~’more, I'msorry to say a relatively few more,
‘African Americans, and a few more Latino
- and Latinas, you also make eligible a whole

lot more Asian Americans and a whole lot
more Whites. Native American students
stay about the same. This means that if

you go' ‘down in the’ combmed ‘admissions

index (CI) and in fact admtt people from

:'g(,“‘that group, ‘you are going to. get a couple
‘more from the underrepresented groups and

a whole lot more from the other groups.

And the problem is that the yield rates are -
* “going to be way high, so our ability to se-

lect people from the discretionary groups
is going to go down. It doesn’t matter what
race you are at that level, when UCLA is

. the best school you are getting in to — and
. this i isa good school, with great faculty and

a reasonable price — people are going to
accept offers of admission. In other words,

~ we get very high yield rates which fills the
‘| class leaving very little room for discretion. .
* “Although you may pick up a “couple more "
‘underrepresented students, you are forced
“"also to. knock out the people of any race
0 ‘who have above the medtan CI-that the fac-
'f?ulty want'to ‘maintain.
. Let me add that I am not partrcularly‘_‘

And as.a startmgv

It turns -
‘out that the admrss1on rate of Afrrcan*v

wedded to an LSAT floor’ myself I.don’t

get to make a umlateral decision about this *
“because we, have an admrsstons polrcy ad-
visory committee.. And I thiink we have toi" Ea
: talk about thrs but its. 1mportant to appre-
crate the 1mphcat10ns whrch isall Pmytry-

ing to do. 1 have neyer- rarsed the floor,

" “didn’t know about it, and the notion that I o
. was trying to do this for US News & World e
Report rankings is completely wrong. I o
tcouldntdo it. o

Docket: Let’s talk a bit about the sec-

ond demand that the students made, which o 2
_was to use the 20% discretionary category
to specrﬁcally promote drversrty

Dean: First, we start with a separate

admissions process for the public interest -

program. There are 25 students who are

enrolled in that program,- and those students - -

come off the top of all applicants. They are
evaluated for admission by the Public In-
terest (PILP) faculty. That is the group that,
more- than any other group, has the ability
to evaluate students the most holistically for
admission. To put it another way, PILP is
one discretionary admissions category. The
discretionis based on a criterion of com-
mitment to public interest work. The PILP
admissions committee proposes admission,
and it runs through a deferential review by
co-chairs of the general admissions com-
mittee just to make sure that they haven’t
gone too far with respect to academic cre-
dentials.  That’s 25 students right off the
top. k S
’ By the way, and the students never

mentioned this, there has not been a single -~
. African American admitted into that pro-

gram over the last two years. So for those
who want to say that individualized discre- -
tion will inevitably produce more African
American students, our evidence is not con-

clusive! Tt is not conclusive to the contrary,f,;; e

erther ~ T do. not want to suggest that. :

~“only suggests that it’s not-an obvious pana-
‘cea that drscrettonary, 1nd1v1dualtzed evalu-k
at1on of appltcant fi les wrll produce more?‘
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Varat
From page 2

enrolled African' American students. -

Docket: . Were there” African
American’s admitted who didn’t enroll?

Dean: First, let me be clear. I don’t
want anybody to make too much of this — I
don’t want to suggest we should be making
any negative inferences, or suggest"that
anyone in the PILP program is doing any-
thing that they shouldn’t be doing. I bring
this up only because it illustrates that this
demand of using the 20% discretionary cat-

.‘egory may notbe the solutlon some students

think it is.

- In1998, 19 Black students apphed‘v
and none were admitted. In 1999, 23
Blacks applied, one was admitted, but none -

enrolled.: It’s a little hard on the evidence

to saythat discretionary admission holds . -

great promise of producing hlgher African
American. enrollment.:’
group of faculty who are insensitive to these
issues. One of the reasons I raise this is
because in the PILP process-and in the non-
socioeconomic discretionary process, which
is one of the areas where people are really
saying that we need to exercise discretion,

the data thus far, although it’s meager, is.

unclear.

- So when the elected advisory com- -

'mittee talked to me in the fall,"and asked
whether we should go:back to the faculty.

. edy, the -problem was there wasn’t any

_strong .evidence, one way or the other. -

- There was no particular evidence -about
" which way to go.. T know the students be-

- Closmg remarks for Law -

-~ -Review Symposnum on Race
~and-the Law at the Turn of

the Century

‘ By'Prdt‘esSor Cheryl» Harris :

. Sometlme ago when Devon (Pro-"
~ fessor Carbado) first broached the idea of

- doing this symposium with the law review,

I responded with what he may have per- .

ceived as less than raging enthusiasm. It
was not that I didn’t believe that it was a
~good idea to bring together a.host of schol-
ars doing important and thought provok-

- ing work aboutrace. After all many of those

- scholars are people who I count as friends,
and colleagues— in some ways,

turf without for once traveling through

‘And this is ‘not-a’

Professors Gary Blasl and Cheryl Harris address the rally in front of: UCLAW

-lmagmg Commumty

my ex-
tended academic family and community.
.. The opportunity to see them on my.home

lieve they think they know which way to go,

and they want to make things better; but the

conclusion of  the elected. members of the
advisory committee was notto do that. Now;. -
that did upset some faculty members who
wanted to talk further, and so I did. We put-

information together and we talked about it

right before the rally — which, by the way, '

had nothing to do with the rally, it had to do

with information requested by the faculty,

which we compiled.

So, I started with PILP because that

is 25 off the top. Let me also explam that
we have a history that is a little.odd. Propo-

- sition 209 went into effect in:1996; and for

the next year, we adopted a new system that
says we can no longer do race conscious

: “;A‘fﬁmlative Action. Instead, we do socio-
economic selection (SES). We try: a for--
mula that applies to 90% of the incoming -

: class but we have no statlstlcal experience
~ on how many people aré going to accept
our offers of admission, because we are us-:

ing a completely new system which admits
completely new people. As it turns out, the

- yield rates are very high, much higher than

we expected. In retrospect, this wasn’t sur-

 prising, because to a great degree we be-
came the best school that people got into,
The yield rates went up very high-and pro-.
duced a class of 381, which is historically.

much higher than we’ve ever had, We 'were

‘aiming for a class of 320. That: conse-
quently produced a need for two' much.
- smaller:classes then next two ‘years so.our -
. resources could handle the students,f which
. and suggests a-particular admissions rem- .

has an-effect on absolute numbers — not

-percentages, I understand that — but on ab-

solute numbers. Then the faculty decided

that they ought to authorize more discre-

tionary admits. Instead of up to 10%, we

three time zZones was welcome My unease;,

came from one conscious thought and what, :
_.in the wake of Proposmon 209, ‘we have.

empmcal ev1dence mounting dally of these
precise costs. :

I now recognize was an ' unconscious fear.

‘ At the conscious . Jlevel as" my;'
somewhat sharp —and i in retrospect nearly]
testy — e-mails msnstently asked, waswhat:

would the focus of such a conference be?

- . Afterall, to say that one is going to discuss,
race and the law leaves nearly everything
‘open and nothing’ foreclosed. - And I was
unsure that shaping an intervention around -
‘such a broad paradigm would in any. way.
_perform the work that I viewed to be sorely

needed to invigorate andprovoke‘ dialogue

around the current crisis produced by the
" re-segregation of the Law School.-

-I.wor-
ried that without a more precise formula-
tion, without a clearer guiding theme that
spoke specifically to the moment~ to the
critical ‘nature of this moment- that we
would fail to meet the challenge of the time.
What would make this discussion of race

to: understand When you are lookmg at

ﬁdlscretlonary admits, and you say that the

criterion is work: experlence or advanced

degree or second career or SES criteria, the |

numbers of people who have very similar
profiles are huge. To pick from among these
students gets difficult, unless.an applicant

Is truly extraordmary But one of the things
that might happen when you pick out the
“truly extraordinary ones, is that everyone
‘else to whom they applied also picks them:

out, because they are truly extraordinary.

There are lots of people who are tremen-

dous. But that’s the problem with picking

from among 4600. -and turning away 3600."

I know I hate-turning away those people:

'80%, if you didn’t have all the others, you |
~ would take, but you have to make some se-".
lection. It’s hard to turn down good people :

but if you’ re trying to pick out ones who
are in some respects distinguishable from

the others, the numbers of those are rela-
tively small no matter what criteria you use.

So we say -up to 20%, incase you stand out,

- and the complaint among some faculty and
these students is that the 20% is.not being *

fully utilized. There are two problems here.

First, it is very hard notto be arbitrary. {

Remember, when dealing with 20%, there

are a couple of thousand people with aca-
- demic profiles better than these applicants.

That’s not a reason to not admit someone if
they stand out; but its hard with integrity

to select people who don’t stand out. That’s
~ what the experience of the admissions co-
chairs has been. I do not do this, the ad-

“articulate’ though he is.
not know it, he taught me that: sometimes
it is better to be steadfast rather than to be
sure; better to follow the intellectual spark‘
“that comes from the intuition than to nail

- See Varat, page 10‘

and the law t1mely‘7 What would make 1t‘
: on time? :

a8 | know now that Devon was rlght

m‘ways that perhaps he- felt more than he
might even have been able to artlculate

down: one conceptual framework; better to

let many flowers bloom, Because what has

emerged, while varied in both starting

__point, conception, and performance has
. demonstrated the material significance and

centrality of'race at the very moment that

~colorblmdness has taken' ascendancy. -
Lo One of the deep and bitter ironies -
_touched upon by Devon’s and Mitu’s paper

and intimated as.well in others is that the
“norm of colorblindness actually 1ntens1ﬁes;
' the burden of race. ‘The salience of race—

L its, importance, mdeed its very visibility—

is heightened within a terrain that is nor-

lmatlvely colorblmd Since this norm has

now been operatnonahzed at this Law school

Yesterday, as I contemplated
speakmg before the crowd gathered on the

steps of the law school, L:tried to talk about-
uwhat it means to teach Brown v. Board of | .
: Educatton as'l do-in Constltutlonal Law..

class of 75 students that includes not one

single Black student. I asked the crowd.to
imagine what is presently a reality— that T~

am the only Black face in the class. There

are really no words to describe this aching

absence, however— an absence so profound
that it has caused several. students— white

: students— to come to me with their bewil-
derment. Beyond this travesty, and as Kim -
{ Professor Crenshaw) pointed out this

*Arrests

" authorize up to 20%. But I have to empha-.
_size something — when you haven’t seen
the admissions process ﬁrst—hand it’s: hard: -

. "leave out of fear, that the privacy:o

Though he may

‘who live-there;” Sean Pine said.

I From Page 1

to congregate on the .second floor, where
5 theyvmet with their lawyer, an attorney from
‘the Working People’s Law Center who re-

mained with the 16 protesters until they
were arrested over five hours later after re-
fusing to leave the office. Throughout the
afternoon, over one hundred supporters re-

.mained outside in:the hallway outside the

office, cheermg and chanting in support of
the 16 protestors inside.

‘Initially, the students planned to en-

ter the Records Office through the Infor-

mation entrance and usher staff out through

the Financial-Aid office, locking the doors
: behmd them, But when they tried to enter,
‘staff member Lynn Herman, who works

behind the information desk, stopped them.

-Fi 1rst year: student Klm Savo said to Herman,
3 “Excuse me, ‘we are now taking over the
Records Office. Please collect your belong-

ings and go this way.”

But Herman, concerned about safety
in the event of an emergency, would not be '
moved. ; She jumped up from her desk and.

“ physically:put herself between the students

and their route into-the records office. “Oh_
no!”.she-said, “Just wait a minute!”
- *“'We had no choice but to high-tail it
out of there,” Kim said. The students even-'
tually managed to enter through the Finan-~
cial Aid office. . -
* The students began ﬁlmg in through
the other end of the, office, askmchdna_
Sasis, Sean Pine, Sean’s son, Dean Cheadle,

-a student who was conducting school busi-’

ness in Edna’s office, John Abbott, and a
work-study undergraduate toleave.-Despite
the fact that the students had prepared brief
written statements that they handed to the .
staff indicating that they had no, mtentlon
of destroying any property or accessmg any
student records, somg ] 'frefus

records: nught be comprormsed L
‘ “We honestly — and .quite foohshly
— believed that: we would not ' meet resis-

tance from the staff because we all have . o
"good. workmg relatlonslups with them and
- we thought that weé would be able to make

it clear that tlus was not personal to. them,”
Kim said.

But for the d1splaced staff, the take
over of their work space felt very personal.
“This is kind of a home to us...and there
definitely is a feeling that our home was
violated without any-respect for the people
“We feel
very close to the’ students and we felt very
used and very hurt. ' We kriew it was not us

" personally they were attacking, but still,
‘there was no regard for how. th1s would

make us feel. ’ s : \
-“The reason we. stayed was' that ev--

“eérything we touch is confidential in nature.
The desks are covered: and the printer is, . © -
‘overflowing with confidential information.

We knew that ‘they wouldn’t intentionally
look at files but you couldn’t turn your head -

‘without accidentally seeing confidential-

files. I'asked them to please stay in Edna’s
area for a couple of minutes so we could
clear off the confidential mformatlon, Sean

'said, “but-they refused to wait.”

The students locked the F manclal Ald
office door, and the door from Edna’s of-
fice area to the hallway. However, one stu-,

dent, who was'not part of the protest,.re- -

mained near Edna’s desk, He was asked to

‘leave and told the doors would be: locked

but refused to go;- reportedly insistent:that .
he had a right to finish the business he’ had
come to conduct. However, after “he doors'
were secured, and’ just about the time the

‘police arrived, he-asked to leave. Thepro-' -
testers, who ‘did not want to keep him

- See Harris Speech, page 12

See Arrests, page 11 -
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Official Statement From the SBA

Dear Editors:

- The SBA Executive Committee feels
compelled to comment on recent events that
have occurred here at the UCLA School of
Law. First, the displaying of pormography

in the classroom setting is totally inappro- :
priate and we encourage the administration -

to quickly devise an official law school

policy to that effect. Second, the aftermath

has proven just as disturbing as these dis-
plays themselves, culminating in the post-
ing of inflammatory flyers throughout the
law school last Thursday. These flyers made

vicious personal attacks on specific law stu- °

dents, identifying them by name and by
facebook photograph. This behavior is en-
tirely unacceptable and cannot be tolerated.
Without exception, every single person in-
volved in this conflict must take responsi-
bility for his or her behavior-and for the-
behavior of those who claim'to- speak on
his or her behalf. This situation, which be-
gan as a problem between a -few students,
has deteriorated to the point where no one
group or “side” may legitimately claim the
moral high-ground. We must all commit
ourselves to putting away our anger, calmly
' sitting down with those with whom we have
been at odds, and reasonably and patiently
working through our problems.
- The SBA Executive Committee is
. committed to aiding-in the healing process.
However, we want to avoid interfering with

the Administration’s efforts at reconcilia- -
““this’is our home. More often than not, we

tion or in any way undermining efforts by

the law students involved to solve this prob- -
“than anywhere-else. Just think how you

lem on their own. Thus, although we will
not arbitrarily insert ourselves into this con-
flict; we are at your disposal. If you would
like to express an opinion that you feel has

_.been: neg,lected or’ lgnored or perhaps set
up a’mectifig’ with“other ‘individuals ‘in“a '

controlled, “safe™ setting, or ‘have a mes-
sage (perhaps anonymously) conveyed to
the administration, please feel free to con-
tact any one of us. We are here to help.

Sincerely,
g Terrence Mann,

President
Willie Nguyen, Vice President
Judy Iriye, Secretary

Anna Song, Treasurer

Law students and 'undergraduates show. their subport for the sixteen students occupying the Records office.

An Open Letter to UCLAW Com-
munity:

“I hope you know that its not per-

sonal.”

Ican’t tell you how many times I have
heard this statement in the past week. Each
time I hear these words I think to myself, it
may not have been personal to you, but it

definitely was VERY personal to me. Many -
-~ of us have worked in the Records and Dean

of Students Offices for over a.decade, and

most of us will still be here long after you
leave this university. - We have pictures of

our children on.our desks and in many ways,
spend more hours per week here at UCLAW

would feel if someone entered your home
and demanded that you leave, yet remem-

“ber, “Its not pelsomll »

. You talk about wantmg to. make

UCLAW a. blace where people feel wel-‘

come, where caring and respect for each

“other is expected, even'demanded.: Yet, we

in the Records Office apparently are not
worthy of that same level of respect. Oth-
erwise, someone, anyone would have both-
ered to say “I’m sorry,” but I guess why
should you? -After all, it ¥ not personal.
If you really want to know how we
feel about what happened during the office
take-over, I can tell you...it WAS personal!
Sean Pine : :

Dear Editors:

I’ve run the gamut of emotions these

past several days since last Thursday’s dem-
~ onstration in .the Records Office — from
shock to fear, disbelief, to guilt, distress,
hurt, anger, -bitterness and sadness. I've
tried very hard to shake it, to move on, to
take the advice‘not to take it personally.”

I’ve tried hard to do so primarily be-
cause it makes it difficult for me to be at
my job serving students everyday and have
to deal with these emotions. Unfortunately,
I have been largely unsuccessful in my at-
tempts not to let it bother me and to pre-
tend everything is OK. I hope that writing
this letter will help me figure out why I feel
so hurt, and allow me to move on.

I think that the anger and hurt comes
from a presumption on my part of a rap-
port, even a friendship, with most students
1 come in contact with or somehow been
able to help out. 1 also presume that the
courlesy and respect I extend students are
reciprocated. I also presume that even as a
staff-person, 1 am a valued member of this
community. But on Thursday when our
offices were forcefully occupied, I could not
help but feel inconsequential and sacrificed.

I understand there may have been
careful consideration of the risk in alienat-

ing those of us who service students on a

daily basis. Yet in the end a decision was

made — we were the “acceptable loss.”
And, perhaps in the whole scheme of things,
offending or hurting the feelings of “just

the staff” does not matter. Certainly there

are more.important issues at hand.

~ But how could I not take it person-
ally?

1 work here everyday, all year long,
and for better or worse I spend more time
with my coworkers and law students than
with my own family, I hope you can see
how this place has become more than just a
place of work, this is a home for most of us
working here. To have been so summarily
dismissed from our offices and for a whole
group of people to take over and occupy our
space — no matter how organized, peace-
ful and righteous the cause — was to me a
violation, a disrespect, and a blow to my
value as a member of this community.

Ultimately, I understand that the stu-

- dents did not wish for it to be personal and

that I am responsible for my own feelings.
Although my words may fall on deaf and
unsympathetic ears, I feel that I must still
say them if only so I can move forward with-
out pretending everything is OK.

Edna Sasis

For the Record

Dear Editors:

Thirteen years ago, a group of stu-
dents decided to take over the Records Of-
fice protesting the lack of diversity in the
Law School admissions policy. - Thirteen

years ago, [ sat eight feet away from where:

I sit today. The end result was the same -
creating tension where there was none be-

- fore, feelings of helplessness and violation,

anger, resentment...

Unfortunately in both cases, our feel-

ings were sacrificed. What I don’t under-
stand is, aren’t we people too? The take-

.over_only reinforced the growing thought
-that students don’t really care about the
admiinistration, just themselves, thelr own.

ldeas and their own comfort..

For the most part I enjoy working at
the law school. The people I work with are

the best-in-the world.. Most ‘studerits are:

wonderful, and I've developed lasting
friendships with many. I've been enriched
by the diversity of the law school. Diver-
sity is good.. No doubt about that. 1 would
be one of the first to agree. The disruption
for a day may have been viewed by some as
a free day off, but I have 8 weeks of vaca-
tion time accumulated so one day is not
much. The issue is that we weren’t consid-
ered, our feelings didn’t matter, and that
we were expendable. There were no-apolo-
gies and no explanations.. They even
brought in their own lawyer to ensure their
rights weren’t violated as they violated and
invaded our space. (always something new
at the law school) I'could go on to say that
if the students don’t care, then why should
1? Why should I care about giving a schol-
arship to a deserving student, whether they
have enough units to graduate, whether they
are certified in time for the Bar. Why should
I care? It’s just a job...

But it’s not just a job. I can’t think
that way. I care about the people I work
with and I care about the students, but the
lack of concern over the “symbolic center”
of the law school has left a bad taste in my
mouth. People do matter, no matter how
insignificant they may be in the big pic-
ture. Perhaps one day my resentment will
lessen and it will just be another takeover
in the life of the law school. For now,Iam
still struggling with those feelings and try-
ing to deal with a situation that had no rea-
sonable explanation. At least, none that
was given. ;

‘Lorinda Fong
Records Office

Future Lawyers Should Know
Better

Lawyers are subject to rather scath-
ing reputations. Some are deemed self-righ-
teous. Some, spineless ego-maniacs. Still
others are thought of as two-faced, back-
stabbing, ambulance-chasing weasels inces~
santly engaged in blame-shifting, double-
talking and the disparaging-of-others-in-
order-to-mute-their-inadequacies. in an at-
tempt to assert their-superiority.

'For the most part, I believe this repu-
tation is inaccurate and undeserved. It is
usually the actions of a.few that make it
bad for the rest, and it saddens me to note
the behavior a few potential lawyers — fu-
ture leaders of our community — who dem-

onstrate Just the type of characterrstlcs de-‘

1S IS

based on character content in exchange for
admissions based solely on GPA'and LSAT?

I have a 3 1/2 year old son whom I
may have spoken about...once or twice. - As
a parent, I feel it is not only my solemn
obligation but my profound honor to teach
him how to be a descent human being, an
upstanding citizen, a conscientious leader,
and a righteous man. He may enjoy.a form
of entertainment that I might not agree with

but I won’t teach him that the entertain- - k~ o
ment itself is bad. I will teach him that it -

has it’s place, but perhaps a law school
classroom is not the appropriate one. Twill
teach him that even if he doesn’t feel that

his actions are offensive, if his actions nev- ».: "

ertheless offend others, he should respect
those opinions as well as the space of oth-
ers. I will teach him not to.disparage those
offended with immature name-calling like
“stupid head” or “hyper-sensitive feminist.”
I will teach him that the correct response:
would be to stop the offensxve behavror,
apologlze for any offense — intentional or
otherwise — and find an appropriate place
to enjoy his entertainment. I will teach him
that the appropriate response is to take re-
sponsibility for his actions and not hide
behind clever euphemisms, third-person
rhetoric or outright deceit. I will teach him
that big boys behave honorably, and a man
who would do anything less is not a righ-
teous man in my eyes. Otherwise, he would
not be a conscientious leader, an upstand-
ing citizen or a descent human being, and I
would not be proud to call such a man my
son, or such a woman my daughter. What
parent would?

And unfortunately, no LSAT score
will ever indicate whether a potential stu-
dent has learned these lessons, that is,
whether he or she will be a descent, up-
standing, conscientious, righteous attorney.

Star-shemah Bobatoon, 2L



Letters Continued

SBA Letter of Clarlficatlon
Dear Editors:

The SBA Executive Commlttee'
would like to clarify any misunderstandings
regarding the so-called “SBA Open Letter -

to the UCLAW Student Body™ that appeared

in the last issue of the Docket. The letter -
was not issued by the SBA as a whole but:

by the four 1L Section Representatives who

signed the letter and who felt compelled to.

personally comment on specific: circum-

stances surrounding the “porn-in-the-class-
For those of you who:
understandably interpreted this letter to -
mean that the SBA was issuing an official |
staternent and “taking sides,” we sincerely.
apologize. We regret that we were notmore
diligent about this. very sensitive situation’’
and should have reiterated to our members-

room” incidents.

the need to clearly distinguish their personal

statements from those made in their offi-

cial capacity as SBA members. We have
since done so.
Terrence Mann, President
Willie Nguyen, Vice President -
Judy Iriye, Secretary
Anna Song, Treasurer

k Section One and Two Students
Speak Out

Dear Editor:

We, the undersigned members of the
section depicted in the recent Docket ar-
ticle about inappropriate e-activity, believe
that now is an appropriate time to: 1) com-
ment on the controversy, 2) express our dis-
satisfaction with the recent Docket article

dealing with the issue, and 3) express our
support for our SBA section representative.

‘We believe that Dean Varat’s response
to the controversy was _|ud1c1ous and appro-
priate. Appointing a: commission to work

“out a fair policy, where no pollcy ex1sted v

certainly'is the correct action to:guarantee
that no student’s rights are casually disre-

garded. All agree that it is wrong for one
- student to intentionally expose a non-con-
sentmgtstudent to inappropriate materials

of any kind, We are confiderit that any mis-

~ conduct will not be repeated. ‘We think that -
“the situation has been appropnately dealt
‘with and is over.

: ‘In the Docket’s recent artlcle report-‘*

Jing thls situation, we were disappointed that

: only one v1ewpomt—the negative view-
point—was represented in the article. We -
feel that dwelling on past mxsconduct which -
‘does not represent the current state of af-

fairs in the classroom causes more harm
than it does good. Most disturbing was the
Docket’s misrepresentation of some class-

mates’ words to further their sensational

spin on the issue. Contrary to what the
Docket reported, we feel that the over-
whelming majority of our classmates have
worked together in a cohesive, supportive
manner to address the concerns of offended
students. Focusing on the way our section
came together to solve this problem would
have been a much more productive exer-

~ cise in Journallsm

We also feel that it was wrong for
the Docket to focus energy on one indi-
vidual, our section representative. Although
the Docket tried to maintain anonymity, it
is clear to all that by only quoting students
from one section, a section whose repre-

sentative is easily identifiable, they failed
miserably. Just as this whole issue has been
condemned: for creating a hostile: learning
environment, the Docket’s decision to
single out.our section representative. has
created an equally hostile learning environ-

~ment for him specifically, and our section

generally. As a result of the Docket article,
misinformed strangers have sought out and
attacked. our section representative both
verbally and physically. This type of behav-
ior is disturbing in a professional school
where students are expected to conduct
themselves in an appropriate manner. If the

““Docket’s coverage had been more balanced
:and objective; our section’s learning envi-
- ronment-would likely have rebounded, but
‘instead the article has invigorated the hos-

tilities of otherwise unrelated parties who
have no first-hand knowledge of the situa-

* tion. Such inflammatory articles should not

be found in unbiased journalism.

~ Prior to this controversy, all of our
classmates would likely agree that our sec-
tion representative exerted a tremendous
amount of energy in representing our sec-
tion and creating a friendly, open learning
environment. Specifically, he reduced the
stress of finals by organizing a costume
party during our criminal law final, rallied
support around a professor faced with a
personal tragedy, encouraged all of us to
participate in law school activities and-so-
cial events, and generally went out of his
way to build a community of students -in
our section. As such, we thought now would
be a good time to recognize him for his ser-

vice and thank him for devoting a substan- -
tial time apart from his studies to his job as -

our SBA section representative. Most im-

portantly, we reject any effort seeking his
recall or resignation and offer our contin-
ued support both personally and in his role.
as section representative. ‘

Armineh Agakhanyan, Chris
Almand, James Bognet, Marian Brandt;
Steve Byers, Lisa Detig, Kelly Dixon,
Annie Gillin, Tim Grubb, Elizabeth
Hanauer, Michael Kawaguchi, Joe

Laska, Emmanuelle Liggens, Jennifer

Oshima, Laura Probst, Stephen Renard,
Alycia Shapire, Ansley Shaw, Lara, .
Strauss, - Phillip Tate, Matthéwm ‘
Wrysinski, Caroline Wu, and Michael Yu ‘

Editors Note: The Docket stands‘fu
firmly behind both the accuracy and ob-
Jectivity of the *“‘Inappropriate’ e-Activity”
article, published in our February ists'zle.
The tensions and frustrations emanating. =
from all sides of this conflict are unfortu--
nate, but we firmly believe that the seri-
ousness of these issues warrant a dialogue
among the entire student body, as well as
among faculty and staff. Furthermore, our
editorial suggested that there be.a formal
vote of confidence among the students rep-
resented by the section representative who
sought to publicly address these issues, and
who by some accounts failed to do so ad-
equately. - The Docket deeply respects the
above students who choose to srrmd behind
their ¢lected representative. However, we
stand by our suggestion that the question
of adequate representation cannot be sat-
isfactorily addressed in this case without a
Jormal vote by secret-ballot. The unfortu-
nate. incidents of fear and intimidation —
on both sides — seem to demand no.less.

This year, implement a personal contract.

No Cost Financial Management Servrces
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~ University Credit Union is UCLA's on-campus ﬁ‘né'nc‘iéi‘ =
institution! As a UCLA Law student, you are ehglble
to join and take advantage of all of our benefits!

o Home Banking - www.ucu.org

e Student Loans (|ender code: 832123)

e FREE Checking

e Computer Loans

e Home Loans : deees
° ‘New&Used Car Loans L e
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The MEMBERS Financial Services
Program located at University
"Credit Union

» Stocks, Bonds & Mutual Funds
) Money Management o
o In-House Representatives

“"'Securities sold through CUNA Brokerage Services, Inc., member
NASD/SIPC, 5910 Mineral Point Road, Madison, W1 53705,
. Insurance sold through licensed CUNA Mutual Life Insurance:
'~ Company Representatives. Similar products may. be purch.tsed
- from an agent or company of your choice. Not federally insured,
2 may lose value, not undcrwnttcn or gunrantccd by thc credit
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‘rnvestments like IRAs stocks or bonds S
1 comfortable investing. . ‘

: :probably have the usual expenses after graduatton" rent‘ student‘loans food ‘
- utilities, maybe a-car payment. Add another payment to. the list ..

... pay yourself‘
each month! Saving money early in your career. either: through investments, bill
consohdatron or company pensions, to name a few, can result in some great‘
rewards later in life. ' ‘ .
University Credit Union, the on- campus financial mstltutlon for the

UCLA community, has a great service that provides personal financial

management information through MEMBERS' Financial Services. At no cost or

- obligation to you, a knowledgeable MEMBERS' Financial Services Representatlve y

can help you review and assess your current and future financial needs. From
there, the representatlve can make suggestrons as to the type of course you may

| want to take with your finances.

Making plans for retirement income is always important, however, many
consumers have additional savings needs along the way (savmg for home

_ownershlp, college tuition or for starting a busmess) And you don’t need a lot of

money to get started erther Making a plan can start with as little as a regular 3
deduction that goes |nto a mutual fund. That can build over the years to other .
whatever or however you feel

The |mportant thmg is gettlng started. The sooner you start, the better

‘fmformed you'll be. That information will lead you on-the right financial path.

Making the first phone call and setting an appomtment is all it takes. There is no
obligation and you won't be pressured into doing something you don’t want to
do. I o |
" Find out more about managing your personal finances from a MEMBERS’
Financial Services Representative at (310) 477- 6628 ext. 2310. As a UCLA student,
you are eligible to use the serv:ces of University Credit Unron “Find out more

‘about University Credit Union at <http Ihwww.ucu. org/>www ucu.org or by calling
(310)477-6628.

Securities sold throughC‘UNA‘Bro.kerage‘ Senvices, Inc., member NASD/SIPC, 5910Mineral Point -
Road, Madison W1 537051‘ ‘l‘nsurance,sold through licensed CUNA Mutual Life Insurance Company:

‘Representatives andiin. ‘New~York‘ licensed insurance repreSentatives of other.companies. “Similar...
‘products may be purchased from an agent or:company of your chorce Not federally lnsured SRS

may lose value not. underwntten or guaranteed by the' credrt umon




laid out, that racism would prevarl

IORUM

Equal Access IS Equal I ustrce

By Andrew Elmore, lL

On February 24, at 5 57 PM I and X
13 other UCLAW students and: members‘

of the community were arrested for ‘failure -
" to disperse,’

after five hours of frurtless
- -negotiations with Dean:. Varat
 UCLAW'’s admissions pollcy' The arrest

' itself was scary for: ‘banal reasons: the full -
body pat-down, the metal handcuffs, the fear
- of being arrested, of prosecutron by the ad-

doned UCLAW, because the institution” of

UCLAW has abandoned its commitment to

.brmg in students who can'serve the. black

ministration, of getting home at 1 AM." But

- these. temporary fears were far outweighed
by the principle of equal justice, and the.

opportunity to send UCLAW the overdue

' message that where there s’ mjustlce sti-
- there. T.also came to.UCLAW to be a part‘:
‘ofa d_1verse student body, and to learn from’

: _dents will rise up to resist re-segregatlon
" Iremember reading Cooper v. Aaron-
"m my ‘Constitutional Law class. The case

- ordered the school board of Little Rock,
- Arkansas to allow Afrrcan—Amencan stu-
- faces an uncertain future. People of color
""" thus reaffirming the commitment made by
' the Supreme Court in Brown to strike down _

-~ dents into its previously segregated schools,

“separate but equal.” In oral: ‘arguments,

: ff,Thurgood Marshall said that he did not.

worry about the future of black children of
Little Rock; in his- words’ “they’ve been
fstrugglmg with democracy long enough.”

. Constitution, despite the Tlaw that Brown

. Supreme Court, in unanimously finding
‘against'the school board, wrote that “our
;const1tut10nal ideal of equal Justlce under ;
~ law'is thus madea living truth.” =
- If the Supreme Court in aﬂ'rmung the
= ;promrse of Brown could create a hvmg truth
0 qu Just1ce tice, then the admlmstratlon and
faculty'in the past*;two years'¥have made

ual Just1ce a 11v1ng he : e

" to help low-income. working: people assert
‘labor rlghts w1th or without a union: Last |
© semester one: advocate who muns. a day la-
‘borers pl‘OjCCt came to UCLAW to recruit
g Spamsh-speakmg legal: volunteers.
fer -

;jpamed me to tell h1m that there are’ only 141

¥ ,Marshall worried about the white children -
" ‘who were fold that despite the: words of the -
it applies to a discrete, pr|v1leged mmorrty
The .
- challenge in:law-school.
~‘school to study justice; and find that I'am |
‘not-only confronted with mjustrce but llke .
© ' the white school ‘children’in Cooger Vi
;‘;'Aaron, [ am force-fed ‘the notion that re-;|
‘jgsegreganon is. ]uStICC ,So here Iam, sud—

Letmetell t my own story I came here ‘

- The
dismal attendance provoked him to ask me:

latino students in my class. I have notheard -
from him since, ‘I understand why he aban—

and latino commumtres of Los Angeles.
Unforturiately, the'story does not end

that diversity. But the National Black Law
Journalis gone, ex‘terminated“by re-segre-
gation; and the Chicano-LatinoLaw Review

and women face increasing hostility: from {
How can I relish taking: Cr1t1cal Race:‘

Theory without a fellow black student, or
Community and the Law when the com-.

munity.of Los. Angeles and my, communrty 1o

in' UCLAW are .of a. polar opposrte -color
scheme?  Nor can’ I seek relief in “color- -
blind”- classes Lookmg at the law and how

fosters a racial myopia that I was hoping to-
I came to law

o ,j;;.;Labeung UCLAW Student Body e
: ‘“Segregated” DnsmgenuouS' Dnsrespectful

y Alphonsre Nelson, 2L

_The labeling of

~_black student at Old Miss. Those that are
. presently bemoaning. the * segregatlon” of

 UCLAW obviously do not understand the

history of segregation. Their use of the term

Sl s drsrespectful to — and undervalue‘
~ i »‘enormrty of —. the accomphshments of_
As a black person faced with the con- ‘
tmumg affirmative -action debate I'feel'a
ed to address the diversity concerns thatf"'.
rare bemg drscussed in the law school com-
S ;mumty [ am offended by the “poor little. :
Negroes” attitude ‘adopted by the affirma-
».A‘“tlve action bullles that have been active on -
o "k‘campus in.recent weeks.
G “the current UCLAW student body as segre-
. gated is both dlsmgenuous and. dlsrespect-f
o ful. The first year class is simply not segre-
P gated and labeling it as such denigrates the .

ey ‘accomphshments of our predecessors who

~ . put their lives on the line and even died for
- integration and equal educationalfopportu-

o .mty in the United States. -

o  Segregation is the separatron of the :
o ‘races ‘which resulted in an effective denial . .
-;-:”gto -black Amerlcans of the opportunity to .
be educated. The integration of Old Miss. -

- University -is an example of desegregation’
' in America, James Meredith: who hid his -
-racral ‘identity was admitted to-the Univer-_

! srty of Mrssrssrppl But he was not allowed. -
Lo to regrster when the school’s administra- .
~ tion discovered that he was black. The gov-

. emor-of the state physically prevented
o ,Meredrth s registration even after the Su-
. preme Court ordered it. It took the national -
+ ... guard, riots,.and the death of eight people

" to-accomplish the registration of the first-

“classroom is a:good thing: The fact that
- whether or not affirmative’ action’ pohcles

_mative actlon was not to achieve dlversrty
~The purpose of affirmative action at col-
leges and universities was:to- counteract’

‘ity. Affirmative-action was almed at ensur- :
 ing that qualified black students were not:
_ intentionally excluded from. mstrtutlons of
- higher. learmng ‘Absent_the existence of )

‘policies, the Justlﬁcatlon for. pohcles ofaf-.
"This, of - ,pomt at wh1ch the administration’ would 5
;f nally respond not to’ drsrespect them:in-
.any way, Toward- this: end, we prepared:
| small flyers to hard to each staff person as-
“we entered the office which described what
was happenmg, and asked them to- ‘gather
“any belongings: ‘such as’ medlcatlons keys,

; 1dent1ﬁcat10n they would need before leav- -

presently attacking the. admlssmn pollcles”

‘basing their arguments solely upon the need -

those who fought to end segregatlon

Let us assume that. drversr

dlversrty is good does not drrectly address“f

should be continued. The: purpose of affir-

overt policies aimed at limiting ‘student
enrollment to members of the white major- -

overt racial- discrimination.in- admrssron“

firmative action no- longer exist:
course, begs the question: are those stidents :

of UCLAW accusing the ‘school of inten- -
tional discrimination agarnst racial mmorl- :
tles? SO g el
1 afﬁrmatlve actron supporters are”r
not makmg a charge of intentional discrimi-
nation against minorities, ‘but rather are

for diversity, then they should be aware of
the “just because I am black” philosophy.:.
Where should we stop? Admissions because |
your black? Grades becausé your black?

See Student ‘Body‘,,page 14

f‘represent? o S k
sl did the CD because for ‘two years :
“we have been meeting wrth and pleadmg
‘with the’ adrmnrstratlon to do somethmg"
?about the woeful lack of mmorrty Tepresen-

tation in the law school
_responded with meamngless phrases such’
-as “the difference between us is symbohc

| By Jane Spade, 21; and

I never was an actlvrst When Tcame
to UCLAW in the wake of 209, I realized -
_that I had taken for granted the: leCl‘Slty I
."ﬁ‘:where the latino. students. were, and it | Was: 1mmersed in growmg up. My high -
' {school was. extremely rac1ally diverse - it
‘was public and had about '4,000: students.
“There was no majority. I had all of the ben-

efits. of diverse education. Like many im-

portant things in our lives, I did not realize *

the importance of that diversity until it was

~gone. The fact that only 63 African Ameri-
| cans’in the country met the median LSAT

score for UCLAW in' 1997 repulses and

angers me. It is tlme that people under--
stand that: “merlt “is not color-blind, and-

that the LSAT is. biased. People need to

-understand that.a 2-point difference in the
‘| LSAT floor would. ‘have excluded 25% of =
'the Latinos in our: current third: year class e
an: 1ncreasmgly ‘white and male culture, | a4 173 of the African Americans. UCLAW o
Jisinavery umque position as the only pub-

"lic law school in Southern Cahfomra How

can we serve-a commumty that we do -not

‘He should understand that we_ are law’ stu- -
dents who are: taught to. revel in’ ‘ambigu-
j-31ty, and thereforeare extremely good a

Ismalia Gutierrez, 2L.‘ ‘

4th 1s th effects it has had on: our- rela

for months to carefully. plan out all the

}events and contmgencres of the CD was that
-we wanted to ensure the records staff mem- -
) bers were treated with. respect We: hoped .- -

ito convey. that our purpose in their office. .
was-to raise: the level of conversatron and -
‘action’ around mmorlty enrollment to-a .

ing.
i The responses of staff members .and
pamclpants in'the action call to mind similar

- situations’ where non-vrolent civil disobedi-

ence armed at achrevmg political goals cre-

ate- multrple confrontations, some unin-
tended. For example, » when African-Ameri-,

| can bus riders refused to give up seats in .
the segregated South, it was not their inten-

‘Dean Varat has -

‘th taff members ‘who work in "
| that office. Even while we planned the civil
'f‘dlsobedrence action. (CD),.we were deeply .
}concemed about how it would be recelved‘k
y staff. The staff of UCLAW are an amaz-
(ing, drverse group of people who have con-
tinually supported all of us: individually and -
have shown-support for the struggle for in-

creased mlnorlty enrollment at UCLAW.

‘:;One of the ‘primary reasons that we worked

‘~~'.‘:larly, mpresent day Los Angeles whenB 3
‘Ridérs” Union members engage in fare strrkes.j :
to protest the rac1ally dlsparate impact of

" students’ actions, and who were personally
“dlsrupted in their workspace were staff: merm:
“bers, not the policymakers at whom the ac:
;tlon was aimed. Perhaps this isa recurring
‘theme in civil disobedience and. soc
change, that while decision-makers act |

eality ot UCLA Admlssaons
emanded ‘ “e Take Action

By Stephame Wargo, 2L

there is no-diversity at UCLAW. This i is

about students putting as much pressure as
possible on the Dean and the administra-
tion to get up off of their asses and DO

somethmg about it.- We are tired of them -
paying:lip service to their. .commitment tof',
diversity. The last meeting ‘with the ad-
missions committee really did it forme. My k

,comrmtment to:doing the CD was only"

strengthened by Al Moore’s response to my
questions and everyone else’s: “That is.a

wvery good question and you are certalnly:@f
" entitled to an answer”.
~usone? No.:

But could they give

' The one thing I really want the law:r
school community to know is that what we.

“proposed to the dean is not radical. Allbf‘ |

the demands were srmple reasonable and:,v k

~perfectly legal under 209, SP-1, and SP-2 5
:Law students should care because they are -
}rmssmg out'on'some very important aspects'
‘-vof a legal education that cannot be obtamed .
'fmerely by reading a casebook.

" We:are truly in a state of emergency. .

- Thbse of.us who are here and fighting to’.

increase rmnorlty enrollment at UCLA wrll‘{

“all be gone in three years orless. I fear that
- the halls will be silent; and the students will

be homogenous If the: mmorrtres d1sap-§f ‘i

~pear_from UCLAW, 1 fear that it will be. o

irreversible. 1believe Professor Harris made’l. '
_ Ithe pornt so clear when: at last semester’s’. .
 rally she pornted out that' Brown v. ‘Board -
‘.of Educatron was decrded m 1954, In the"
11960’ it:had not yet been complied with. -

n the 1970’ ‘we strll had segreg‘at do
chools Same for the 1980 sand'soon. /f
s the year: 2000 .UCLAW 1s facmg re-

L One of our greatest concerns commg i
k,out of the records ofﬁce take-over of Feb

transportatlon policy, they seek not to'of- -

: fend the drivers, but rather to create change o
‘In these instances, we can imagine that some
k bus drlvers are very sympathetlc to the goals! '

of protesters, irrespective of the position'c of -
enforcement:that they ‘occupy-and the. factv

. that they must experience the initial confron- B

tation. with- the protestors.

Similarly, with regard to the Feb. 24th,
CD, the persons who were first aware of’ the

hind closed doors, the most diverse; and
often’ sympathetlc -group of employees are’’

‘put in the. pos1tlon of guarding those doors.
‘We hope that the staff members affected: by i
" our actions on Feb. 24th understand our- trug;

respect for their work. . We understand arid

" are sympathetlc to their position, and we‘{
'know from our experiences with them that
“theyarea wonderful group.of people andan’’
-asset to the UCLAW. community.. We hope
-any wounds created in the struggle for equal

access to legal education can be healed with

* proper attention’ and care.
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Demestre leenee Not en Exehﬁswe thtem

By Marc Angeluccr, 3L

Last year, at UCLA’s domestic vio-
lence shirt hanging, I hung up a shirt for
my friend Hank.

Hank’s girlfriend had broken his
teeth ‘'with an ashtray in one of her drunk
fits. To his credit, Hank didn’t strike back.
But he also didn’t seek help, even though
he lived in fear of her. And the only clinic

providing shelter to heterosexual men was

the Valley Qasis Clinic in Lancaster, a two
hour drive. ’
In a glimpse, I saw my shirt hang-
ing like an imposter, it’s voice discredited
by the female victims surrounding it. I al-
most took it down so it wouldn’t be teased.
But then, I"knew it wasn’t really alone.
Random survey data overwhelm-
ingly shows that heterosexual men and
women initiate partner violence at equal
rates, but that men are nine times less likely
than women to report the abuse to police
and five times less likely to report it to
friends and family. (Much of my data can
be found in Philip Cook’s new book
AAbused Men; The Hidden Side of Domes-
tic Violence, now at the UCLAW Library!)
Decades ago, few women reported
domestic violence. Dr. David Fontes, a psy-
chologist and abuse counselor for the De-
partment of Social Services who served as
Oprah Winfrey’s main adviser for her show
on battered men, points out that Alt was
because of.active outreach programs de-
signed for females by shelters that women
began'to come forward for assistance. Why

do: they now believe that men will come.

forward without first establishing outreach

vprogramsidemgned to educate and assist the -

male victim?

Perhaps one reason men. report
less abuse is that they are less often harmed.
But data goes both ways on this. Research-
ers who examined violence in 8,145 fami-
lies found ‘Asome tendency for women to
experience more negative effect than men,
but that Athe differences between women

and men victims in terms of the rate of need—
ing to see"a doctor, takmg time off from
work, and being bedridden-are not particu-
larly strong or large. (Stes; J. and Straus,
M. A, 1990, AGender Differences in Re-

_ porting Marital Violence and Its Medical

and Psychological Consequences, New

, Brunsw1ck N.I.: Transaction Publlshers)
In fact, men are less likely to report the

abuse even when' their bones are broken.

(McLeod, Justice Quarterly, 1984, V.1, pp.

171-93.) And emergency rooms that di-
rected the same questions to both sexes
found slightly more male victims of domes-
tic violence than females. (See, e.g., Jour-
nal of the American Medical Association,
1997; 278;620.) Dr. Velimir Svoren of
Chatsworth, Georgia agrees: “as an emer-
gency-room physician, I treated more men
than women for such injuries . . . I have
seen men cut with an ax, scalded with hot
water, smashed with a fireplace poker, and
knocked out by a brick, not to mention suf-
fering the common gunshot wound . . . .”
(Time, “Letters,” 1/11/88.)

Are there other reasons why men
report less abuse? Plenty. Try embarrass-
ment, concern for the children, concern for
their partner, fear of arrest, machismo, lack
of outreach to men, or becatise men aren’t

taught to think of their abuse as domestic -

violence. And men who seek help often
find “virtually no programs, shelters or sup-
port groups aimed at helping them.” (“No
Place To Run For Male Victims of Domes-

tic Violence,” The Detroit News, 4/20/97, -
at http://detmews.com/1997/metro/9704/20/

‘04200070 htm.)

Pat Overberg, executlve dlrec torf o

the Va ey Oasis Shelter, is troubled with’
how her state funding can only be used to
help women and children, which forces her
to find other fundmg for male v1ctlms who
need shelter. This discrimination is both

caused by and perpetuates the myth that

men are rarely abused.
The sources used to support this
myth are usually archival, i.e. records rather

. severlty, wives initi

wives’ responses 2) wives wete riiore like y

than random surveys An oft-crted excep- :
tion is the DOJ’s National Crime Victim- |
ization Survey (NCVS), which estimates | -

that about 150,000 men and one million
women are severe victims yearly. Although
it’s a random survey, the NCVS focuses on
abuse reported as- crime.

the NCVS is the lowest official estimate
available for either sex.

The highest official estimate is -
‘based on the National Family Violence Sur-

vey (NFVS), a random survey of married

couples funded by the National Institute of

Mental Health, It projects that 1.8 million
wives and two million husbands are vic-

tims of severe domestic violence yearly, and:

projects six million for both sexes when
combining all severity levels. -Upshot: the
same source that says a women is severely

abused every 18 seconds also says a man is

severely abused every 15 seconds (i.e.
kicked, bitten, hit with a fist or object,
beaten up,-had a knife gun or other deadly
weapon used or threatened to be used

-against them).

The NFVS was conducted in 1975

1985 and 1992 with sample sizes of about,'

2,000, 6,000 and 2,000, respectively. It
distinguished “severe” from “minor” vio-
lence in terms of the type of violence com-

mitted (not the harm) and asked specific_

questions about self defense.. Among other.

things, it found that: 1) at ‘every level of
vxolencelat least as .

than husbands to use weapons (to equalize

strength differences); 3).violence by hus-
 bands had decreased slightly (probably due
“to public attention) while violence by wives
remained constant; and 4) wives were 7-10

times more likely to say they needed to see

See Battered Men, page 13

The Confederate flag is a Southern Controversy

By Toby Bordelon, 1L

In the past few weeks lots of people
across the country have weighed in on the
issue of the Confederate flag flying above
the capitol building of South Carolina.
Many of these people would have done well
to keep their mouths shut. Perhaps they
could have commented on something else
about which they had actual knowledge.
Like maybe the weather.

The fact of the matter is that in gen-
eral only Southerners, or those who have
spent a significant amount of time in the
South, have a true understanding of the
culture and social fabric of the region. Only
these people are qualified to make state-
ments regarding the symbolic nature of the
flag and what it means, Everyone else
should mind their own business. It’s like
having a Christian speak authoritatively
about the core message of the Koran. He’d
probably get it wrong, and if he spoke about
it negatively, many Muslims would likely
— and justifiably — take offense.

Being a Southerner (born in Louisi-
ana, raised in Pensacola, Florida) I figure
I’m qualified to speak on this subject with
at least some authority.

I'm actually not particularly fond of
the Confederate flag. For one thing, it’s
pretty tacky. Beyond it’s lack of aesthetic

appeal, though, lies a deeper issue. What: :

ever else it may be, it is the flag of a de-
feated government. It’s a part of history,
and rightly belongs in such places as mu-
seums, people’s houses, maybe even the
roofs of their cars, but it does not belong on
the top of a state capitol. Such prominent
placement on an official governmental
building of the victorious nation gives it a
political legitimacy it should not have.

Now that I've expressed my opinion
on the matter, I must say that as a South-
erner, I take offense when people who have
no business doing so disparage the flag as
a symbol of hatred, slavery, and racism. It
is not. It is part of a rich cultural heritage
that Southerners share, a symbol of our past.
Yes, slavery is an unfortunate part of that
past, and should be acknowledged. Every
society has its dark parts, But I don’t go
around pointing out all these flaws to those
who take pride in their cultural heritage. I
celebrate with them, enjoying the chance
to appreciate the good parts. Southerners
should be allowed to take pride on their
culture, just like everyone else. And, like
everyone else, they should acknowledge the
bad and try to learn from it, so as to avoid
making the same mistakes again.

Slavery is a very dark part of South-
ern history, a part many of us wish could
Jjust be ignored. But it can’t be, it has to be

accepted as a part of that history, so that we

. may deal with it and move on. Maybe if

we were more willing to acknowledge the
evils of our past, it would be easier to deal
with the evils of today, like racism. It’s dif-
ficult to move beyond current problems
when we try to ignore the past, difficult as
it may be to accept. It’s also hard to deal

- with today’s problems when we refuse to

move beyond the horrors of the past and
insist on criticizing a particular group of
people because of something that happened
years before they were born.

I think it’s important for people to
understand that the flag is symbol of the
bright parts of Southern culture as well as
the dark. The Clhristian cross is a holy sym-
bol for many people across the globe. In
times past massacres were carried out un-
der the banner of that cross. Yet today
people still see it as a holy symbol, acknowl-
edging the good while refusing to allow the
past evil carried out by perverted men to
taint it. And what about the American flag?
Slavery existed for many more years under
it than under the Confederate flag, yet we
do not allow that sorrowful fact to over-
shadow the good that it stands for. Why
can’t we take the same approach with the
Confederate flag? Why do some people

“Thus, as Dr..
‘Fontes points-out, the NCVS, like archival
data, understates the frequency of domes-

tic violence altogether and overstates the"
male-female disparity in particular. In fact, -

..The Internet Sex Scandal.”

Coming Together

m the Name of

Diversity™

By Samuel B. Fortenbaugh, 2L
Editor

T have just
learned that the
! Fox Television
! network has de-
cided against re-
placing “Who
Wants to Marry a
Millionaire?” with
a special airing of
the UCLA anti-re-
segregation rally.
I can’t think of a bigger programming blun--
der. If there was ever a show that could fill
these shoes as well as those of such thought
provoking programs like “Alien Autopsy:
Fact or Fiction”, “Close Call: Cheating
Death” and “World’s Worst Drivers” it is
“UCLAW: The Rally”

Dean Varat should be happy because
it is these kinds of shows that established
Fox as a national network. Who knows
what it can do for his law school’s ratings?
Yale’s prestige and Harvard’s tradition will
pale in comparison to UCLA’s “in your
face” programming style. Dean Varat could
be considered one of the great programming
geniuses of modern law schools. He has it
in him.to be that bold. He has already
proven his‘metal when he brought us “Porn:
What's next?:::
)LICWCI'S would love to see two students
marrying in a commumty property class or:’;
“Believe it or not: Dean Cheadle Smiles.”

. Now.there’s a ratings. coup.

But Dean Varat will have to try hard
because it will be difficult to out-do “The
Rally.” “The Rally” had it all. Characters
you love to hate and those trying to uphold
a higher moral standard.  For the former,
the rallier’s aptly cast Dean Varat. He came
across as part professional wrestler Stone
Cold Steve Austin without actually saying,
“Those students, those squirming little
maggots. I'll take them apart and leave
them in a pile of dismembered limbs. Hey,
if they want to get in. the ring with me,
they’ll have to pay the price.” Varat’s per-
formance also recalled that of Dean Wermer
from Animal House. Like Dean Wermer,
one could only get the feeling that Dean
Varat had put the rallier’s under “special
double secret-probation.” His reason would
be the same as Wermer’s, someone has to
put his foot down and “that foot is me.”

The ralliers are fighting the good
fight. UCLA Law School would be a bet- .
ter place if the admissions process could
take into account the complexities of each
individual candidate. In a perfect world,
UCLA would hold tryouts. Like in Profes-
sional football, candidates could come to a
special admissions mini-camp to see if they
have the right stuff. Each person’s unique
qualities would come out as they were
clocked on how fast they could Shepardize-
and the intensity they tackled both legal and
social issues. No longer would anyone be
victim to the artificial process that the LSAT
performs. Candidates will be evaluated by
a committee of law professors whose legal
training gives them the necessary depth into
the human psyche.

The people who rallied really brought
home this point. They were so high spir-

See Confederate, page 11

See Theme Park, page 12
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missions co-chairs do it, and they have uni-
formly had this experience over thirty years.
Unless you are really distinctive, there are
too many people like you. That doesn’t
mean you aren’t great, it just means there

are too many great people. Do you know

how many student body presidents apply to
this law school? These people are all won-

derful. People with tremendous leadership -
capacities apply to law school in large num-
bers.  But if you’re going to distinguish .
between the one: that ran-this ‘organization
and: the one that ran. that orgamzatron atﬁ
two. drfferent undergraduate institutions, I-
i ,defy anyone to d1stmgursh between the two. '
of them on an objectrve basis. That’s hard
to-‘explain to people- -who. haven’t'had_the;‘ -
experience [of selectmg students for admrs =
‘sion], but the admlsstons co—chatrs have that*{ :

: experrence e

Docket

‘k ;',many respects How do you respond? .

Dean: | don tunderstand that for the

followmg reasons. ‘Some of these students -
. ask_ed me to make a big deal about repeal-
ing SP-1 last year. That was:one of the .

first things. I said to them that I was in

“fact supportive of repealing it, and that: I

‘would go to the Chancellor and see what.
; he though about it, which I.did.- And Ire-
fported back to them that the word had come

from the regents that although some people{“'
" wanted to do that,: others thought-it was a:
divisive issue and didn’t want.to take it up:

“Demand number three re-
3 ferred to devoting: substantial resources 'to
_~study how UCLAW admissions policies can
~'be reformed, 1ncludmg examining: why.
;_other uc schools appear to be doing a bet- .
ter job than UCLAW. Some students have
: suggested you're. dragging your heels in -

stitutions .can.’
County Bar Association to get them to raise

They didn’t necessarily have the votes, and
it wasn’t necessarily going to accomplish
anything because 209 was in place and they
wanted to focus on more constructive mat-
ters. Since they were in agreement on ap-
propriating money on outreach, rather than

fighting an old battle, they thought it was

better to work on raising money for out-

‘reach. The Chancellor didn’t want to make

a big deal about this and push the Regents
because the Regents were giving him the
same feedback." I told the students that sym-

‘bohcally it might send a welcoming mes-

sage — who knows. - But substantively,

didn’t think it would be helpful given 209.

Somehow they think 209 is less restrictive

“that SP-1, but I have a- hard-time seeing
‘this myself S :

A, somewhat changmg group of stu-

dents, when I met; with them'in the fall, 3
.asked questrons about what I''was doing
T think
" they’ also came inpretty: skeptrcal because;
~ they had been lead to believe that we have
_been takrng at very conservative. interpre- .
‘tation of 209" and 1f we-only took-a more

about outreach and recruttment

aggressive. mterpretatron results ' would be
better. But I don t understand what that
means in terms of how we’ve been conser-

vative with respect to 209. I pushed re-

cruitment, went to the’ office of the Presi-
dent, asked for permission to do targeted

*outreach, and everyone* said that was OK "
.“even though you can’t do [raced-based]

scholarships and admissions. And I made

the decision to do everything I could. Idon’t

see that as a conservative approach.
Additionally, I suggested that the stu-

~dents make contacts with various-alumni,

because I was out there trying to raise schol-

arship money — I think that’s a serious
problem: as a.public institution we can’t .

grant certain scholarships, but private in- -
So, I worked with the LA

GEORGETOWN uermszw

LAW CENTER

._, Georgetown Umverslty Law Center invites interested students who wrll be workmg or studymg in
- Washington, D, C to consider hvmg in'the Gewuz Student Ccntcr. ;

Convement summer dates'

June 4 - August,lZ, 2000 -

- (Short-term rates ure also available).
F urmshed, air conditioned apartments with pnvate
‘ ‘bedrooms and full kitchen.
Local telephone service available

Utilities.included -

_Walking distance to the U.S. Capitol, Supreme court
) lernry of Congrcss federal and district courts,
'Smithsonian museums; Union Station and the Metro.
Fitness Center, including aerobic and weight training rooms =~
24-hour uniformed security and controllcd burldmg Aceess

Laundry facilities

Lounge with wide. screen television

" Parking available

- Long term and short term housing: opttons avmlable

‘ Plense contact the Ofﬁce of residence Life at (202) 662-9290 for further m.formatton and ahousing "
apphcatron. Spaces wrll be assrgned ona ﬁrst-comc first-serve basis, so plense apply carly to 1escrve

e ‘your space.

. 600 New Jerscy Avenue, NW
Washington, DC 20001-2022 -
202:662-9290- FAX 202-662-9248 .
www.law. gcorgetown edwireslife -

Georgetown UnIVersity does not duscriminnte on the basis of race, color, gendcr, age, o
. religlon, natmnal origin, sexual orlcntntton or disubllrty. 7 .

i skeptrcal They drdn tseem to want o take 1
in the thmgs that were being said, and i m— .
stead they just seemed highly skeptical, I':.

Revnew Symposmm

money, ‘and' 16 of their 18 scholarships went:’
to UCLA. I'm also on the American Bar

Asscciation’s Colloqutum on Diversity to

try and get them to work with local bars on
these kinds of issues.’

If you recall, I also asked the task = "
force on the unrversrty environment to do -
some thmgs earlier this year than they were '
‘supposed to in‘order to work on areas where
students weren’t getting along, and where
students of color felt they were being:

marginalized. ,That forum wasn’t supposed

open forum two. weeks ago where professor

_guess itturns out ‘that the students have been’

planning this [CD]’ for. two months, and IV“ ‘
‘don’t think they went to this forum ‘with an. .
open mind, They certamly weren’t discuss- :
_ing this’ w1th me,. so . when you ask am I
* dragging my heels, about what? About talk-- B
~ing to the advrsory commlttee in the fall"v, ‘F

Whether we should’' do somethmg" We:
looked at the evrdence and it doesn’t mdr-

 cate what we should do. The advisory com-
mittee- made the recommendatton wrth‘
‘which I actually agree, that we don’t have
: enough information ‘to-make mtellrgent ‘

‘“decisions. about modrﬁcatrons to the admrs-

“sions system.” That didn’ t sit well wrth some:

members of the faculty, - Some of whom
wanted to studyit-a lot more.  Devoting.
“resources:to_study. the problem more ‘was

already in' the: works before the rally.. . We -
certainly.can do: more, but I think it’s- im-~
portant: to ask at the end of the day of the
. people: who make any recommendatrons
: what affect wrll 1t have" S

Docket Demand number four calls

- for regular reports on how ‘many- students’

-~ of color, broken down by ethnic’ groups‘i
‘within racial categories, have’ applred and‘“.
been admitted" during the current. admrs-"
_sions process, -The students say you never‘ :
addressed this demand during' your nego- "
What 1s your feelmg about this"

~tiations.
demand?

‘Dean:.

~ weeks you geta report-and if. the numbers
aren’t up you:go and bang on the ‘door of -

the adrrussrons committee and say: go:ad-
mit some more. people then I think the’ qu

tion.of whether you: can, in fact, say you are' i

operatmg a system that doesn T g rac1a

‘:Pf«e,fere.r}ce is d‘ifﬁcuu;( R

: drscussed at that meetrng"

'been raised by faulty before the. students did. -

1 was.trying to be responsive to'the fact that
-they did raise these (questions, I'guess Pro- o
.fessor Blasi ‘in partrcular ratsed these, o
: k;among others and we drscussed them

to be focused on admissions, but admissionsf": , SR

seemed to matter most. There were some = -
-questions raised:later, and there was the - - personalized | the1r CD What is’ your per-f
B ceptron and reactton to that”
Moore trred to address questrons about the o

_sonalrzed When you!'put ona‘s
says “Dean Varat put: your admlsstons poltcy

-sound very nice.. ‘I'go.and mtroduce Kim
- Crenshaw at the Law Review Symposrum
“'which'is about related and other issues, and
.the, students stand up and’ turn therr t acks.
tome. That’s personalized, bu
~it so, personally. .

-hand so. they: could:have found out what I
f,was and wasnt doing, . rather than saytng

1r s not: fun.j; ~Honestly .

If the notion is: every two, o
;taklng the trme to talk wrth us Dean Varat

Docket Whrch of the demands wer o

Dean' The ﬁrst four They had all o

The faculty have raised. these questlons and

Docket Some students feel you ve

where your mouth is ,,mean, that doesn ti:

don 't take§-

here a long time — I~know vVho I am I m

_ not the person who’ 'betng carrcatured 1

know who 1 am. Do I thmk it was rude"
Yea; I think it-was rud But lot of the ;
students think they were Justi ed'because

: 'k they were actmg fora htgher ause Now, T :

would have felt better-about that. ifthey had ‘
given me, the courtesy of a dralogue before ;

we’re not gorng to :tell you our: demands '

until the rally. That’s. not. the personahzed

part, however All T can say i is that some . . V
of my. colleagues were ‘more offended for
me  that-perhaps. 1. was. But 1t11sn t eas

Docket Thank you very much for

; ,Dea‘n: : It' was .rnyj k’p_leasure.j Thank;' . '( '




L “We engaged the Officer’s Sanchez' and

Arrests

the rally, expressing displeasure with some
of the student remarks, rather than directly
addressing the four written demands. Even-
tually, the Dean was asked to put his best
< offer in writing, which he-did. -

At about 4:15.PM, the students re-
ceived a written answer from the Dean re-
garding their demands.” The two paragraph
statement was unacceptable to the students,
because, they said, it was in many ways non-

“responsive to the student demands.  The
students went through the Dean’ statement,
made specific comments and suggested re-
-visions, and returned it to the Dean.: The
Dean did not accept the changes made by

From page 4

against his will, opened the door to allow
the student to leave, creating an opportu-u
nity for g polrce officer, accompamed by
Dean Cheadle, to enter the records office.
; The students then rushed to the cen-
ter of the Records Office and sat down on-
the floor. According to Sean Pine, the
records office staff “had to climb over the
[seated] students” to clean off the desks and_
‘remove’ conﬁdentral information,” bt the
students. did not ‘otherwise stand in their
way. The staff members proceeded to shut
down their computers, collect. and_move‘\
files-and papers, and remove thie télephones,
a process which-protestors estrmate “‘took
from seven to ten minutes.

The students then used cell phones
to contact point: people on'the outside, and
asked them to make an announcement to
the rally that they had taken over the records
office and to notify the Dean Varat that they
wanted to speak with him. Third year law
student York Chang served as a student
negotiator, and moved between the seated
students and Dean Cheadle’s office, where
much of the negotiation between York and
Dean Varat took place

deadline.

was approached by Officer- Luther, asked
his or her name, and asked to stand between
two officers who took the protestors by the
arms and lead them to the Financial Aid
office where they were handcuffed. They
were then lead outside to waiting Univer-
sity vans and transported to the UC Police
Station, where they were booked and
charged with misdemeanor “refusal to leave
after a lawful order,” in violation of Penal
Code section 602(n). -The students were
Eventually, the UC Chief of Police held for approximately two hours, then re-
Clarence Chapman came to speak with the
students. The students were told they would
~ not be removed during business hours, but
~ that after 5:00 PM, the office would be offi-
 cially closed and any students who remained
faced arrest. Chief Chapman, according to
several of the protesters, indicated that the
students would be treated respéctfully, and
“that he even’ supported the broader goals of.
the students. “Officers were posted ateither .
end of the Records Office, and students
( adly“albeit - nervous. banter::”
‘ among themselves and with the ‘police.

“the studénts shook hands with theé officers,
many of whom were reportedly seen leav-
ing the station the end of their shifts wear-
ing “Fight for Affirmative Action™ stick-
ers. ‘ a e

“Outside the Station, the protestors

P

" ho! Resegregation has got to go!” The ar-
"Luther'in conversation throughout our time
in the office,” 2L Susanne Blossom said,
“and officer Sanchez took ‘Fight for Affir-
mative Action’ stlckers with him to wear
off duty.” :

The students demanded that the Dean
agree to the first four of the student’s five
demands as a condition of their surrender
- of the Records Office. The fifth demand,
which calls for an experrment to- consider

25% of all applications holistically and for
keeping statistics on the results, was tabled
by the students for future consideration.

According to York, the Dean began

‘overwhelmed by the student support out-
‘side of the law school building. g
“The night of the arrest...I felt proud
for the first time to be in law school,” said
*Shiu-Ming Cheer. “I felt proud to be at an
institution where 13 6ther people are will-
ing to risk arrest for their principles, proud
to be ata place where more than five pro-
fessors cheered our arrests, proud to be ata

five hours to show thelr support of the ac-
tion.” t
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by addressing comments that were made at

the students, and it became clear that no. §
resolution would be reached by the 5: 00 PM :

Between 5:30 and 5 45 each student ;

leased. Before leaving the Police-Station, -

were met by several hundred cheering stu--
dents, a crush of media photographers, cam-
“eramien, and two news helicopters circling -
overhead. Supporters waived banners;
shotuted ‘their 5upport ,-and many’ chanted_ g
~“supportive slogans' such’ as “Hey hey!*Ho:

rested students appeared delighted and .

school where over 100 people chanted for ;

‘coast.

Police were called in to monitor the Law Review Symposium, but there were no

disruptions.

COnfederate foolish when the speak withoutactuallyfﬁ

Tro 9 : understanding the situation.  Council-
rom-page > woman Walters and the rest of the LA city -

insist o seeing it as nothing thore than an”

image of the dark parts of Southern his-
tory? =

1 must say that I was a’bit offended
when I sawa sign at the recently rally which
I felt lmplled I was a racist simply for be-
ing from the South.” That’s supposed to win
my. support" T'ma supporter of increased

‘ dlversrty at the law school I think ‘'we. needxjw
‘it (and 1 moré than just racial diversity, too).
Honestly, though, signs like that make me :

wonder if people are really interested in

solving the problem or if they re more con-
- ¢erned with advancing their own political

agenda and antagonizing anyone who
doesn’t share their views 100%. I have a
very hard time supporting someone, what-
ever their cause, who rejects a culture out
of hand without takmg the trme to learn

~about it. -

What really irritates me is when

people criticize a culture: for. the -own per-

sonal gain, Like the LA city council for
instance.  This body of enlightened indi-
viduals recently voted to condemn South

-Carolina for flying the flag over its capitol.
They have no business whatsoever passing -

“resolutions” of that sort. A wise man once
said that you should take the plank out of

your own eye before you try’ to'remove the”

speck from your brother’s. - There are plenty
of problems in this city that should be com-
manding the council’s attention before they
embark upon the daunting task of correct-
ing all the problems of states on the other
The council of a city on the west
coast has very little understanding of the
cultural issues confronting people llvrng in
the South.

This ignorance is evrdent in a state-
ment made by one of the illustrious council
members, who is apparently seeking to
score political points with her constituency
and doesn’t mind insulting other cultures
to do it. (I bet some of you out there actu-
ally thought LA was full of tolerant people.)
Councilwoman Rita Walters said *“The Con-
federate flag means oppression, it means
murder.” Well, Rita, it doesn’t. I'm
tempted to call Rita an idiot, but I am from
the South, and my mother raised me to mind
my manners and be polite. So I'll just call
her misinformed. Statements such as hers

" simply illustrate how easy it is for misin-

formed people to make themselves look

“touncil should mind: their own damn busi-

ness (which, Judgmg from the paper every | i
morning, is quite pressidg). :
And really, it’s just bad manners to
stick your nose into other people’s affairs...
To quote Hank Hill, “You don’t mess with
another man’s lawn.” (And yes, that show

‘is a fairly accurate depiction of Southern

llfe) You mrght tell youn nerghbor he s,

>>>>>

if he doesn’t take your advice, you don t-
force the issue. You let him learn the hard

way while you and your buddies have fun

watchmg "And once he does learn and re-
alize you were right, you don’t gloat be-
cause the day will come when you are wrong
and will have to leamthe hard way your-
self, while all your neighbors have fun
watching you. Such is life. ‘The true South-
ern merchant in North Carolina won’t con-
tinuously badger his neighbors to the South
about the: ﬂag He’ll'probably express his
opinion once, and if they ‘insist on continu-
ing in their pigheadedness, he will hire a
few local kids to help out in his shop in
anticipation of the flood of business he’s
likely to get as a result of the boycotts of
South Carolina. His neighbors will have -
to learn the error of their ways the hard way,
as so many people unfortunately insist on. -
doing. ~ i
Ironically, such actions like those of
the LA city council are likely to have the -
opposite of the desired effect.- We don’t like
intrusion into our personal affairs, and
when it.happens, we tend 'to resist, a ten-
dency which helped plunge this nation into
one of the bloodiest and darkest chapters'
of its history. o
The Confederate flag means many
things to many people in the South, and .
I’m not going to get into all that here. -
Suffice it to say people in the South are very
passionate about their culture and history,
as are many people in many cultures, and
rightly so. If other people don’t like some-
thing, that’s fine, but in the interest of plain
luman decency, they should at least be will-
ing to try to learn about the culture before’
they criticize it. In a society that proclaims
tolerance as a virtue, is that really too much
to ask for? Itreally is-irritating when some-
one opens their mouth and speaks from ig- -
norance. If you’re too lazy to investigate =
an issue thoroughly, do the rest of us a fa-
vor:and just stay silent. '




Harris Speech

From page 4

morning, the. erasure of Black and Brown

students from this‘law school—this the only _

public law school in: the seuthern’ part of
the state~ means that this profound absence
in the classroom projects into the: future——
the lawyers that will not be there— unless
somethmg is done now. Time again.
s As it turns out time came knocking
: on the door, or maybe more accurately came

through the.door in the:form of a commit-.
ted group of sixteen students and their sup-

porters ‘who dared yesterday to break the
" silence, to break: open the myth that all was

‘normal, to break open the abstractron ofz
time by insisting’ that the time- for. excuses -
was gone. Ina real sense, thrs is not a ﬁght

about Proposition 209. Thisisa fight about

the choices:that this. community makes -

, about who constitutes the community. Af-
ter all, Proposrtron 209 does not dictate
what criteria should be deemed to consti-

* tute merit. - That is not.a choice made by
the voters; it is a choice made here, by this
‘community.

-+ Kimsays she feels that because of the
present circumstances, this symposium feels

- like inviting people into your home when

“it is in disarray. But as it turns out I be-
lieve it is also a question about who is at
home, who is in the family, who is in the
imagined and real community. For when
these students acted yesterday against the
silent and explicit messages that they had

been given of resignation, defeatism, andlf
apathy, they risked a great deal in terms of

their own well-being, and put at risk. the
notion that things were well “All in the fam-
ily”  The students actions explicitly de-
manded that we think about the terms that

’ cluded by thrs law schoo’-
ng "

are being deployed to define who is in the
family, - who is in the. community and to
whom does this institution belong. = And
of course, to stand here and talk about this
rupture some more, rrsks being character-
ized as an uncivil act— an act that breaches
and disrespects the home: - But if there is
anything that can’ be said today that can

;f'brrdge the. cavernous distance between the

narrative of commitment to equalrty and the

'realrty of the segregated present perhaps I
too will look to that orator that Kim alluded
to earlier- the:one: whose predrctlve index

would have undoubtedly léd him to-be ex-
Martin Luther

These are words from a drfferent time

and drfferent crrcumstance Recognizing

: the cycle of time and hrstory-— that time and
* history are not linear—: as Professor Franke -

reminds us, I want to try to draw on the

past to say somethmg that might help illu-.

minate and guide ‘us in the conundrum of
the present.
King’s Letter from a Birmingham Jail:

My dear fellow clergyman,
While confined here in-the Birming-
ham City Jail, I came across a recent state-

ment calling our present activities “unwise

and untimely.” Seldom if ever do I pause
to answer criticism of my work and ideas.
But since you are men of genuine good will

I would like to answer your statement in

what I hope will be patient and reasonable

You may well ask Why direct action?
Why sit ins? Why marches? Isn’t negotia-
tion a better path? You are exactly right in
your call for negotiation. Indeed this is the
purpose of direct action. Non violent di-
rect action seeks to create such a crisis and

"

This is-from Martin Luther.~

establish such creative tension that a com-

munity that has refused to negotiate rs

forced to confront the issue.

* My friends, I must say to you that we
have no made a single gain in civil rights
without determined legal and non violent
pressure. History is the long and tragic story
of the fact that privileged groups seldom
give up their privileges voluntarily. Indi-
viduals may see the moral light and give
up their unjust posture but as great philoso-
phers have reminded us, groups are more
immoral that individuals. ~

Frankly, I have never engaged in a

drrect action that was well- trmed For years-

now 1 have heard the WOrd ‘Wait.” This

: walt has almost always meant never....

o must make two honest confessions.
I must confess that over.the last few years I
‘have been' gravely disappointed with the
moderate — the moderate who is more de-

voted to order than to’ _]ustrce who prefers a

‘negative peace whrch is an absence of ten-

sion to a pos1t1ve peace whrch is the pres-

ence of justice; who constantly says I.agree-
‘with you in the goal you seek, but I cannot
-agree with your methods of direct action.
' Shallow understanding from people of good
will is more frustrating than absolute mis-.

understanding frompeople of ill will. Luke-
warm acceptance is much more bewilder-
ing than outright rejection.

~ So today I want to thank all of you
who came, those who presented, those who
listened and thought, thanks to all the mem-
bers of the community who supported this
effort by their presence and their work be-
fore the event, for participating and inter-

vening in this difficult moment, for help-

ing us re-imagine community and concret-
ize a narrative that will reconnect our aspi-
rations to a different and better reality.

i

Theme Parks
From page 9

ited and gave off such a warm feeling that
there are rumors that Disneyland is think-
ing of creating a ride called “The Rally.” It
would part of the Martin Luther King Pa-
vilion that would also include the John
- Brown bungey-jump, the Rosa Park Bus
Ride and the Chez Guevarra restaurant.

The Rally ride would start with each
rider selecting pictures of their own per-
ceived social injustices. They plan to have
a wide selection ranging from civil rights
violations to drinking Pabst Blue Ribbon.
Out of a can. Then, as each rider’s protest
tram makes its way through the civil dis-

obedience course, they will be able to hurl

invectives at a Southern white supremacist
or the convenience store owners that sell
the beer in question. Finally, the ride will
end when a S.W.A.T. team charges the rid-
ers and forces them out of their tram. They
will spend a few minutes in a makeshift jail
so they can get the proper martyr complex.
The jail ending will be perfect. Each rider
will be fingerprinted and have a mug shot
taken of them that they can purchase for a
nominal fee at the “The Rally” kiosk. Also
available for purchase will be authentic rally
gear including tie-died t-shirts and peace
signs.

Disney will take care of all the
details. We don’t want any visitors to the
Southland to be caught off guard. Left to

their own devices, these tourists will not
taKe all the precautions that the UCLA
ralliers did when they locked themselves
in the Records Office. These ralliers had
the foresight to have their credit cards with
them so they could post bail. The perfect
ending to the perfect day of social insur-
rection. It’s just like one of those commer-
cials. Three t-shirts; $18. One banner: $57.
Bail: $500. The chance to be a social ac-
tivist: priceless. For everything else, there s
MasterCard.

To Dean Varat and the ralliers, I
ask, why fight? ‘Together, you can exploit
this cash cow. The merchandising rights

alone are worth a dozens of endowed schol-

arships.. Even George Lucas would be green
with envy.

By John Targoewski, 1L, Editor

I'll admit it: I don’t know what

really happened. I’'m in section 8, the far-

thest numerically from sections 1-and 2.
But there is porno-talk going on this week
on campus and I am surprised, disap-

- pointed, and eventually ambivalent towards

the whole thing. Rumor has it that a few
students displayed some explicit material
in view of others immediately prior to a lec-:
A few. names have been dropped.
Some familiar, - the others I had to look up

-in the face book. More rumors of a cover-

up and an ironically hypocritical public let-
ter quite Clintonesque in nature. Then there -
were more rumors about Protest and a Re-
sponse from our humble Administration.
Much ado about nothing? The end of ci- -
vility at UCLAW? The return of Donna
Reed feminine subservience? The demise
of Western Civilization? Obviously not. A
few bad apples, a bit of middle school im-
maturity, and amazing overexposure? -You
bet. o . .
Please don’t confuse me with -
PornoGate Apologists. I'm no Larry Flynt

-when it comes to porn (although respect

must be given to the gold plated wheelchair-
with purple velour), however I’m no Gloria
Steineim, either. At best, porn is something
one uses to make one feel better about one-

‘self in.an moment of self indulgence —

usually the night after your significant other
kicks you to the curb. We’ve all been there.
At worst, porn ruins peoples’ lives. It is
probably linked to increased sexual vio-,
lence, usually against womien, and its so-

_cial value ranks rrght up there wrth profes-‘

sional wrestlrng
So, what happened last week?

“Probably something in between. Somethmg ‘

leaning toward overexposure instead of

Crimes Against Humanity. What to be

done? I think the public attention given to
the incident and those allegedly involved
has given us several ideas, chiefly among

‘them is the one where people don’t view

porno on their laptops when others are
around. Or don’t view porn anywhere else
but the comfort of your own cramped
Westwood Apartment when your roommate
isn’t around. ,

Apologies seemto be in order by those
few individuals, both to the people who were
unwittingly exposed to this stuff, and to the
rest of us guys who don’t like the dirty, dis-
trustful looks of people wondering who was
involved, and assuming all men are this
dumb. * Additionally, we might have to re-
examine technology in the classroom. Do

~we- really need all of those network ports?

Getting rid of them would reduce such
pricelessly foolish behavror — and drasti-
cally reducc the knee-scarrng eprderruc too.

We’re looking for
A Few Good...

Stories

Letters

Articles
Pictures

SEND THEM TO:
DOCKET@orgs.law.ucla.edu




The California Assembly Speaker Antonio Villaraigosa (D), delrvers the rally ] keynote

address.

: Equafl.A‘CCess
‘From page 7

"school in the ﬁrst place

February 24 started a dialogue’ that&

‘ should have happened years ago, and I hope
will continue for years to come. I.do not
worry about myself, or the other people who

are struggling for equal justice, because we .

are learning about the principles which will

guide our legal careers throughout our life- -

times. I worry: about the white: students who
learn that racism is compatrble ‘with _|us-
‘tice. I worry that their education will re-

New Guinne‘a,fand spread information to
~the world of the state of his country arourid

the world.. However; his dream is deferred.

~ Equatorial New Guinnea is under a repres-
- sive dictatorship that jails and executes edu-

cated minority residents who-do not serve
the government.. If-he were ‘to-return, he

would face a dangerous and.probably trun- .
cated future. - Toussant, by his. very exist- -
ence as an educated minority, threatens the |

tyranny that his family endures..

- Can we say that our racism is any.less.

~ potent" Is there no. relatlonshrp between

©‘main 1nc0mplete, ‘to the’ detriment of- the -
o legal professron to come. ‘1 also worry about -

* 1t communities. of color ‘who are “barred ac~
" cess to' UCLAW, because they, unlrke the”
* " black school: children in’ Little Rock, are’
“-not even grven enough access to forma part
“of the dialogue. We are not struggling in'a -

" post-Brown world, indeed we. are moving
“ back to Plessy v. Ferguson. The empty
rhetoric of “color-blind” admissions strikes
the same hollow chord as the morally bank-

rupt “separate but equal.” - We are $o turned -

“around” that we do not even know what
s equalrty is.

s The message of February 24 is that

words bereft of action are an-empty ges-

ture. We need'to focus on results. The words

- “I support diversity” oft repeated by stu-

UCLAW?’s racist admissions'policy and the
~-acquittal of Amadou Diallou’s killers in
New York; the false arrests and torture by:
police ofﬁcers in the Rampart Division m:f. i_
‘Los ‘Angeles, or the racism and liatred of -
‘the:current- Proposrtrons on: Cahforma
‘ballot putting our young people in; prrsoni )
and encouraging hatred of the'gay commu--|"
nity? Indeed, UCLAW'’s admissions polrcyi;

is part of the rising tide of intolerance and
racial hatred that is engulfing our nation.
If we do not act quickly, we too will be sub-
sumed within its wake, whether we realize
it or not. I hope that February 24 will for a
long time to come serve as a‘reminder for

" UCLAW of what its. mission'is, and as a

-dents,’ faculty, and ‘administration do not -

change the fact that there are two African-
~‘Americans and -14 Latinos in my class.

Those numbers will haunt my classsmeém-"

- bers and me until the end of time. *As all
_indications 'show, there will be even less
people of color.in-next year ’s.class. Unfor-
tunately;: ds-a student I'cannot change ad-
missions polrcy. But the reforms that we

~identified and presented at the rally are

: Proposrtron 209-compliant-and will make

' an - 1mp0rtant start in desegregatlng

UCLAW. We must drop the LSAT floor;
~we must conduct an outside study as to what

» :UUCLAW can do to_increase racial diver-

: 'srty, we must begin get full’ drsclosure from

adrrunrstratron on. ethnrc and racial admlt"

" numbers; we must use discretionary admis-
.sions to admit more students of color; and
we-must begin experimenting ‘with .non-

‘LSAT based admissions.. My only hope is’
* . that our’actions may give the faculty and

administration the- courage to do the right
~+.thing; and take immediate, affirmative steps
to diversify the law school to the full extent
* ‘of Prop. 209. ‘But the challenge will not
.end there.

Toussant, a Tennessee law student
who witnessed the rally on Thursday told

me that his dream is to return to equatorial

roadmap for fulfilling its mission. For even

if all of the short-term demands:are met
from that day, the struggle: will'be much
longer, much more difficult than reform-
ing admissions, or repealing the Regents’
resolutions and Proposition 209. - The

struggle, and the mission.of UCLAW,:is’
~building a community ‘that can recognize
* and address inequities that, threaten the
foundations of justice and democracy inour %

lives and our surroundrng communities. Let
us never forget that. - ‘

I'would like to prophesrze the com-| .. )
ing flood: that that day will'be a rallying ' = ¢ 1420 107
T would like to predict a | "
beginning of student activism that will

ery for students.

change the character of social struggles for
decades to come. But a ‘safer’ prediction
would be a slow fire that burns through the
hopes of students of color throughout South-

“ern California, and indeed as we can see by

the current political movement, the entire
nation. This surer prediction is built on
the trajectory of Proposition 209, and per-
petuated by all of those who seek in com-
placent words and complicit actions to pre-
serve the status quo. . I hope that I, my col-

leagues, and faculty and administration will

shun the ‘safe’ path, I.pray that we may all

have the strength and the courage to resist

the re-segregation of UCLAW. - Let us all
begin the urgent project of rehabilitating
our policies, and - the law to embody equal
justice, and equal access for all.

- Welfare, 1981 pp. 8; 404-414)

Battered Men

From page 9

a physician for their injuries (though the

researchers later noted that men are less
likely to seek medical help for any injury).

The NFVS didn’t ask the motives be-
hind the violence. But other surveys, in-
cluding the largest ever conducted in En-
gland, show the prevailing motive for both
sexes is the same: Ato get through to them.
(Carrado, Agpgressive Behavior, 1996,
22:401-415.)

Mounting evidence supports these
findings. The Dept. of Psychology at Cali-
fornia State Long Beach keeps a bibliogra-
phy that so far summarizes 95 studies, with
an aggregate sample size exceeding 60,000,
showing that “women are as physically ag-
gressive, or more aggressive, than men in

_their relationships with their spouses or

male partners.” (Available at http://
www.acfc.org/study/DV-Fiebert.htm.)
Moreover, these findings perfectly

- match-data showing an equal percentage

of violence in lesbian, gay male and het-
erosexual relatlonshrps (Brand & Kidd,
Psychologrcal,Reports, Vol. .59, 1986, p.
1311.)

But we. seldom hear this srde of the

v‘sto_ry. As Philip Cook points out in

AAbused Men, advocates often ‘use the

_NFVS to show a high figure for. female vic-
-tims without mentioning male victims, then

swrtch to the NCVS to show a false male-
female disparity.

- :Lawmakers in the U.S. even-exclude
males from aid in major parts of the other-
wise legitimate and-important Violence
Against Women Act. And the United Na-

tions" CEDAW Convention contains ‘simi-

lar bras even though random surveys in

‘Stelmnetz lournal of Socrology and Socral

Erin Pizzey, who in 1972 opened the
first battered women's clinic and wrote the
first book on the subject, “Scream Silently
or the Neighbors Will Hear,” recalls how
domestic violence was at first rldrculed and
says the same is now happening to-male |

r»v,rctrms. “There are as many violent women
‘as men, but there’s a lot of money (now) in
| hating men. The activists .
fund their budgets; their conferences and -
‘their statements’ agamst men.” (Cook
“Abused Men.”) T :

. Because -Pizzey acknowledged that
men need services too, her home was shot

at and her publisher was threatened. S_im_i-

- ate "
seft. parl oc. ca/acools/) In: 1993,-Senator,,

.[are] there to"

larly, Dr. Suzanne Steinmetz, a scientist
who conducted the NFVS and wrote “The
Battered Husband Syndrome,”
(Victimology, Vol. 2, 1977-78), received
threats toward her kids and a bomb scare
when she spoke at the University of Dela-
ware.

But at least here in Southern Califor-
nia, attitudes may be slowly improving. [
recently phoned the L.A. Rape & Batter-
ing Hotline at 310-293-8381 and spoke with
Sharin, a counselor, about my friend Hank.
Sharin was sympathetic and said that four
out of ten calls she gets are men. She also
verified that many male victims are too
ashamed or afraid to seek help and are
raised not to hit women, so they sometimes
become, like female victims, “prisoners in
their own homes.”

Another hopeful sign is that UCLA’s
Women’s Resource Center plans to change
its name to the “Gender Resource Center”
and has hired a Men’s Outreach Coordina-
tor who will hold meetings for male vic-
tims. If you know a male victim or wantto
help, call Michael Clrandler at 206-3135.

- Domestic violence must be stopped
regardless of the harm or the sex of the -
abuser or the abused. - Whether it’s a slap
or an attack with a knife, it is violence even
when the Victim goes.unharmed. Andeven -
if men - ‘were- less often harmed, ignoring: -

male victims is like: ignoring female prrs-." -

oners, war veterans or AIDS patients sim-. :
ply because males outnumber females in .
those: categories, - o
Perhaps due to the chlvalry factor .
male leaders are.often less attentrve to men 5. .
issues than female leaders are. Just as:it
took women in the. US. to begm lobbying

for more prostate cancer funding, it took - N

Senator Anne Cools in’ ‘Canada, a liberal
African:Canadian Senator. known for her
socral actrvrsm to beg the Canadian Sen-
~ help -abused  men. “(http://

Cools accepted the Excellence In The Ad-

: vancement of Men’s Issues Award offered .
byt the US. -based National Coalition of Free -
~Men. (http://www.ncfm.org/.)

We in the U.S. could learn from Sena-
tor Cools. True, our more progressive
groups such. as Break-The-Cycle and the
Family Violence Project at least provide -
‘legal services for men, and groups like
SAFE (Stop Abuse For Everyone) strongly
advocate for helpmg male- victims. But
most of ‘our. leadels strll turn-a blind eye.
Hopefully, as the progressrve groups. pro-
liferate, domestrc violence advocacy will
“evolve from divisive gender politics to com- -

: 'prehensrve reséarch into:a two-sexed prob- -

lem.. And as men become more outspoken,
perhaps my shirt will feel less ostracized:
Unt1l then 1t gt _|ust have to. lrang

Agree?

Working deadline” for submlssmns to the Iast
issue of The Docket this yearis noon Thurs-

day, Aprrl 6, 2000

e-mail
DOCKET@orgs law.ucla.edu
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UC rolls out the unWelcome mat

UC: Take Down the ‘Not
Wanted’ Signs: Repeal Two
Policies that Discourage
Diversity; Let Those Who
Qualify Know They are

- Welcome.

By Cruz M. Bustamante

Five years ago, the University of Cali-
~fornia declared itself a “colorblind
meritocra‘cy” by eliminating all of its affir-
mative action programs. Educators, politi-
cal leadérs'and anyone who cares about the

" future of California must nowask whether

- we are better off as a society than we were
_.five years ago. I believe we are not. Indeed

- the results of this five-year social experi-

- ~ment suggest serious, long-term repercus-
--sions for California’s social fabric. Diver-
. sity, once a hallmark of the UG, is now an
. afterthought.
.. Consider the three pillars of soclety
_ law, medicine and education. The Univer-
. sity of California is responsible for produc-
“ing the vast majority of the state’s next gen-
.. eration of lawyers, doctors and educators.
o Recently, UC announced that enrollment of
underrepresented minorities at its medical
schools dropped 12.5% between 1998 and
; 1999 This was despite a 30% increase m
“admission offers to underreplcsented mi-
norities. Since, 1993 minority enrollment
has dropped more than 40%.
While the UC might be admitting
more minority medical students, it’s not
enrolling as many as it used to, Too many
" qualified students are unwrlhng to g0.to an
.. institution where they pcrcelve that they are.
_hot, wanted. The Same true, at UC law:
§ ‘,‘_schools TlllS year, UCLA's law school en-
~ rolled just two African Ameucan students:
_out of a class of nearly 300. Tl
o These trends are cause for even more
_concern when one considers teacher train-
ing. The UC will begin increasing its role
as a trainer of teachers for the state’s K-12
schools, wh_ere 60% of students are mem-
‘bers of ethnic minority groups but less than
25% of their teachers are non-white.

In the long term, this lack of repre-
sentation will adversely affect the state’s
-econoniy.

.~ Diversity in these and other profes—

- sions is more than a question of educational
" equity, it is a matter of public health and
vibrant communities. Physicians who can
“understand their patients’ language, values
and unique health concerns improve the
_quality of the state’s health care. Lawyers
committed to underserved communities
devote time to public interest law and other

AC allenge to the cmm of the Coalitio

By Lauren Teukolsky, 3L

Many critics of our decision to take
over the Records Office question the time-
liness of our action, and the point. My guess
is that a lot of critics have little idea why
we demonstrated, or what our demands are.
For example a lot of people seem to think

- that' we were protesting for the return of -

- Affirmative Action, and that since the Dean
~has no control over th1s our action ‘was

“pointless. All of our literature — carefully

repared and researched in advance — ex-

ven within:the constraints of Prop. 209,

ing more: students of color.

.plained that we were demonstrating because -
we think that the law school can be adrmt-

T I spent countless hours with other stu- ;
" 'dents doing research on UCLAW’s admis:- ..

matters of justice often neglected by larger
firms. Educators who understand the back-
ground and environment of their students
become strong role models. Likewise, stud-
ies have found that minority physicians,
lawyers and teachers are more likely to serve.
communities of color, the poor and the un-
insured. They are also more likely to work
in minority neighborhoods and mral areas,

where the need is -greatest.

This is not to say-that-only. mmorlty

professionals can serve minority- commu-
nities; rather, it is to remember that the
mission of UC from its inception has been
to educate all Californians.

Here’s what we can do to- help renm-
edy this crisis.

* Consider the repeal of UC anti-af-
firmative action policies, officially known
as SP-1-and SP-2. Proposition 209 has been
approved by the voters and makes the UC
policies unnecessary:: More 1mpo1tant by
repealing SP-1 and SP-2; the regents would
reassert that UC is committed to enrolling
all students and would reassure .minority

students that they are welcome and wanted. ..

This would be a major step toward reestab-
lishing the university’s commitment to pro-
viding equal access to higher education and
would ‘help get top minority students to
enroll in the UC. These policies appear to
be real bamers to getting top mmorlty stu-
dents to enroll. t i

* UC: should aggresswely recru1t a

diverse pool of applicants for administra- - -
tive and faculty positions. The introduction .

of the newest campus, UC Merced, along
with the growth:on existing campuses, will

necessitate-thie hiring of a projected. 4,000 .
‘new faculty over the next 10 years: It is vi--
tal that:these new faces rcﬂect the-faces.of"

California:

s TDV

R *,;Suppmt K-12 educatlon 8Q: that all,:

kids are ready.for college.: Outreach must .

‘be more thar just a side issue. ucC needs to
share its resources with:the state’s K-12 .

schools to improve preparation and encour-
age young students to pursue a college edu-
cation. We need to ensure that all children
have equal access to quahty teachers ad-
vanced placement -

courses and technology

No one, not even opponents of affir-
mative action, can be happy that we have

lost ground:in our ‘effort to make: the Uni-

versity of California more representative.

Diversityyis-’California’s destiny. Taking .
these steps would ensure ‘that the UC re-=

flects our state’s highest aspirations as well
as its demographic realities. : ‘

-Cruz M. Bustamante is Lleuren(mr
Govenior of Cahfo: nia and @ Membe) of

' the UC Board of Regents: Tlm Op Ed first .

appeared in the LA szes January 31,
2000.

s1ons policy. We researched how the LSAT
“has a d1sparate impact on people of color,

as well as reasons why students of color
perform worse on the LSAT. We looked at

“Explain what

the law school’s

admlssmns
pohcy IS »

numbers demonstrating that other UC law

‘schools do a better job of admitting students

of color. Adnuttedly, the numbers of stu-
dents of color at other UC law schools are

“The Coalition unveil their demands to Dean Varét attherally. ’

v

Student Body
.From page 7

O.C.LP. slots based on race? Require law

firms to hire a percentage of black students? -

Perhaps I should sit on my ass now and wait
for all the benefits I deserve to start rolling
in. - After all, I am just a poor little Negro.

The attempt to analogize the current
situation at UCLAW' with the civil rights
movement was evidenced by the student
protest which culminated in a sit-in and the
occupation of the administration offices.

The aimof the civil rights movement was’

to establish equality of opportunity and the
abs’ehCe of considerations of race in basic
Guality of life decisions. The goal was the
accomplishment of equal opportunity forall
Americans. The heroes of the -civil riglits:
movement gave their lives so-that freedom

" schools could be established in the south at ™
a“time- when a black ‘person took: his-life

inito<his-own hands when he attempted: to
tire@ister to-votes orita educate his children:
-+The dieam of Martin Luther King was that

- one day his children would be judged not

by the color of their skin, but by the con-
~tent of their character.: King did not dream

of a day when his children would be given :
- special treatment because they are black:

Those that now argue for affirmative ac-
tion have perverted the dream. Those that
march for affirmative action and sling the
word’ segregation-around. lightly need to
understand the progression of history that
brought us to thé point that we have reached
today.  People gave their bodies and souls
to establish a society that would allow for

equal oppo1tun1ty for all citizens. The af-

firmative action movement’s demand for
affirmative consideration of race in admis-
- .sions policies is a slap in the face to all that
“ those that preceded us fought and died for.
The premise of the civil rights movement
was-that blacks needed the opportunity to
work within the system, not that blacks

still low, but the fact remains that they are
doing better. As we researched late into
the night-as I put off yet again doing my
reading for class the next day-I grew infu-
riated by the fact that we, the students, were
the -ones doing this research. Surely this
was not our job. Surely the administration
should-have hired someone else to do the
“kind ‘of ‘high level investigation into- the
admissions-policy ‘that- we. were trying to
do. This fury led to our third demand, that

the administration commit substantial re-

'sources to studying how the admissions

'dents oficolor, iy

My challenge to critics of our actron
s the following. First, name one policy

1mplemented since the passage of Prop. 209

 that has increased the number of minority

needed special remedial assistance in.or-

~ der to compete on equal footmg with whlle o

Americans.
Ultimately, blacks in Amerlca do not
benefit from a policy which is premised

“upon their. inability to compete on a. level

playing field. An attitude of entitlement
and inability to compete is fatal in a society
that is based upon the premise that hard
work and dedication are the keys to suc-

‘cess. There are poor, uneducated and-dis-

advantaged whites in America just as there
are poor and disadvantaged blacks: There

“is no'reason that poor and uneducated black

families should be: treated- any differently

‘than poor and uneducated whites.- The: tact

of the matter- is- that no one deserves to be

treated-special just because they are black.
“The ‘sooner black’ Americans realize, this

and start holdirng themselvesrésponsible for
theirowrl successes and failures; the sooner

“that they will be able to realize:the Amenu
-can dream. The inevitable:result-of a con-
‘tinual tbarrage: of ithesaffirmiative adtion
“message; which:portrays-blacks as' unable

to compete under equal cond1tlons isa state o

. of learned helplessnessi: ;

‘Black:Americans-have made grcat
strides in American society. Amongst those
who achieved success: in: America without
the help of affirmative action are: Frederick
Douglas, Martin Luther King, Booker T.

- Washington, Malcolm X, George - Washing-

ton Carver, Fanny Lou Hamer; Charles
Drew, John M. Langston, John Lewis, Joe
Jackson, Hank Aaron, Jackie Robinson, Joe

‘Louis, W.E.B. DuBois, Marcus Garvey,

Thurgood Marshall, Medgar Evers, Bobby

Seal, Eugene Bullard, Sojourneér Truth, to

name but a few. "If supporters of affirma-
tive action do not know who these people
are, perhaps they should spend more time
learning what black Americans can and"

‘have done without affirmative action before

continuing the quest to protect us poor Ne-
groes.

admits to the law:school. Note that recruit-

ment and outreach policies are not the is-
sue here — only admissions policies. - Sec-
ond, explain what the law school’s admis-
sions policy is. Be sure that you can ex-
plain which parts of the policy were adopted
by the faculty (and which were not), and
also how the current practices of the Ad-

"missions Committee are or are not dictated

by faculty decisions. ‘Third, explain the
junctures in:the pohcy where students of
color are being weeded out. And fourth,

: ‘.explam why -our demands  would' not ime
+ policy can be reformed to adnut more stu- © Prove
" " “school..

prove. minority admissions to:the law
If 'you can’t-do these things, then
you can’t criticize our action. No one would - -
take .a.challenge like this: serlously unless

riseveral people:were arrested in order to
‘make it.. : RES




“ 'L’jist of- Demaf'n:'d?s‘

, **These demands are fully legal under SP 1, SP-2, and. Proposrtron 209**
l Stop us1ng an LSAT ﬂoor‘ |

2. Use the faculty-approved 20% drscretronary category to promote drversrty by recogmzrng ‘that race and. ethmcrty ,
- may be relevant to qualrtres that have already been identified by the Admissions Committee as 1mportant and desirable,
o such as leadershrp, commitment to servmg underrepresented commumtres, ‘and abrlrty to overcome hardshlps 2 \

3 Comrmt to devotrng substantral resources to study how UCLAW admrssrons polrcy can be reformed to admit more ,
1 fstudents of color, The study should include an examination of other UC law schools’ admissions policies, all of whrch have
done a better _]Ob of. adrmttmg students of color than UCLAW ~

4 Provrde regular reports on how many ‘students of color——broken down by ethnic groups within racial categorres—— _
t have applled and been admitted during the current admissions process.’

t ‘ 5 Reserve 25% of appllcatrons to be 1n1t1a11y reviewed -without consrderatron of LSAT scores (for experrmental,k .
n purposes) These applications would be revrewed and assessed consrdenng grades personal statements recommendations,
leadershlp skills and hardships overcome.’

W . ! The use of an: LSAT ﬂoor has a clear adverse impact on students of color who tradrtronally score lower on the LSAT.
1|:  than other students. See “Just the Facts,” infra. Under the current admrssrons practice, about 95% of an entering class. is
admitted on the basis of :a Combined Index (CI), which combines an applrcant s LSAT, undergraduate | GPA, and “where
applrcable socioeconomic disadvantage. To be admitted via the CI, applicants must have a minjmum LSAT score of 155.
Applicants below this floor.are presumptively unfit for admission, although they can still be considered under the discre-
tionary category (see Demand #2, which explains that the discretionary category is grossly underutilized). For the current’
third-year- class (the first class to be admitted without affirmative - actron) the. LSAT floor was 1353; the next year it was.
~.raised to 155. The effect of even this two point change is fairly drastic: If the 155 ﬂoor had been applred to the present
_third-year: class instead of the 153 floor, one-third of admitted Afrrcan-Amerrcans and one—quartet of admitted Latinos
~.would have been presumptrvely excluded from admission. The decision to raise the LSAT floor is a clear example of how
the admissions program has not: _]ust failed to mltrgate the effects of Prop. 209, but has actually contrrbuted to UCLAW S
Tesegregation, - :
| . The demand to drop the LSAT floor does not mean that the Admrssrons Comrmttee cannot look at an applrcant s
: -LSAT it simply allows an- applicant to meet the CI requirement through any given combination of LSAT, GPA, and socio-
eeconomic disadvantage, For. example, a student with a 4.0 GPA and a 154 LSAT could still be considered for admission
: under the CI category. It is worth noting that the LSAT floor has not been approved by the faculty, the body ultrmately
|- responsible for setting admissions policy. _
e .2 ‘Vlthm the: d1scretronary category, applicants whose numbers do not meet the cutoff pomt for presumptrve admrssron '
B ,kmay ‘be admitted based on- factors such.as likelihood of the applrcant representrng underrepresented commumtres work .
- experience, cCommunity:or ;public: service, hardships overcome; and. language abrlrty In this year’ ’s enterrng class, only 17.
: ,students who enrolled were admitted under the discretionary category, the year before there were 14. The Head of Admis-
“sions explained at a recent meeting, “We just didn’t have 20% of the pool about whom we were. excrted 2 If followed the

_of these students would be students of color, but there is good reason to beheve that they would be more drverse than_
“numbers” admits, since using numbers: clearly has a racially. drsparate 1mpact : : - ,
-3.The Admissions Office’s current policy when providing information on the racial breakdown of students is to lump .

students into 5 categorres Caucasian, African-American, Latino, Asran/Pacrﬁc Islander, and American Indian. This: “lump-
ing” distorts the extent to which certain.ethnic groups within these categones are underrepresented. For example, there are
discrete ethnic groups within the “Asian/Pacific Islander” category——such as Vretnamese Frlrpmo and Cambodlan—that
are underrepresented at UCLAW. v :
: * We suspect that the LSAT is currently being used by the Admrssrons Commlttee as a shorthand to determrne‘
whether or not an applicant is “qualified” to attend UCLAW. The purpose of this experiment would be to force the
Admissions Committee to consider—at least initially—an applicant’s entire file regardless of her LSAT score. - -

- faculty-decision to admit 20% of students under the" discretionary category would yreld about 60 enrolled students Not all’l N

“although not annotated

Annotated demands distributed at the rally. The list of demands given to Dean Varat during the sit-in were the same,

_Dean Varat’s
1 Response to the
Demands

Statement to the Law School

. Commumty

It is of v1ta1 -concern to the UCLA :
School of Law, and to me personally, that
the detrimental effects produced by Propo-
sition 3209 and Regents’ Resolution SP-1
on the presence of underrepresented minor-

ity students be minimized.  Despite exten-

“UCLA School of Law is com-

mitted to persistent efforts at

. 1mprovement”

- sive faculty efforts to ,design and administer

an admissions system that would achieve
that result, we as yet have not. been as ef-
fective as we.would like to be, particularly.

- with respect to African-Americans and

Latinos. Our enduring commitment toward

.this end includes ongoing review of admis-
. sions policies and-practices, sharing of in-

formation, ‘and modification where appro-
priate. In particular, I will provide the per-:
sonnel and funding needed to assure that -
possible alternatives, and the outcomes they

.-can be expected to-produce, are thorough'ly

-examined. I also will encourage even more _
sensitive use of the discretionary portions
of the admissions system.

. 'VHowever difﬂcult the challenges'we .

|} face—and no one should minimize how.
~daunting the task is—the UCLA School of
{|: Law is committed to persistent efforts at

1mprovement ‘Beyond the admrnrstratron \,A_

' of the admissions. process, we have been,

and will continue to. be, commltted to:.ag- .

‘gressive outreach efforts to enlarge the num-

bers of applicants from these groups, and
to aggressive recruitment efforts that will
maximize our success in enrolling admit- -
ted students from these groups. It will take
the efforts of all of us, working together, in
many arenas to do the best that we possible
can. .

Jonathan D. Varat
Dean

This was the Dean s written response
to the student ¥ demands, which the students
rejected. On a copy of the demands that
was passed back to the Dean, the students
crossed out the first three sentences calling
them “lip service and not responsive to
[their] demands.” The students bracketed
the last two sentences and asked the Dean
to constde) amending the statement as fol-
lows: :
“ will commission a study of our ad-
missions process, which compares our pro-
cess to the processes of other UC Law
Schools, and which compares the different
admissions outcomes for the past 3 years at
UCLAW itself (i.e. why the numbers have
been dropping for the past 2 admissions
cycles),” and

“I will also ensure that the Admis-
sions Committee with utilize. the 20% dis-

_cretionary category to-its full extent. I will
‘therefore make it.a priority.to-enroll about
60 students via the discr etzon(ny catego;y

fo; the class of 2003.”

“Inresponse to-the second pm -agraph
of the Dean ¥ statement, the students crossed
it out‘and wrote. *‘Outreach is not one of

cour demands,. it doesn't matter: how much-..

outreach’ you do- if-the-school-ish t admit-

ting students-of color it the first place.”
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