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volume 2 | issue 1 
For Your Information 

October 1, 2020 
 

Office of the Vice Chancellor for Diversity, Equity and Inclusion 
 

Dear Friends, 
 
Welcome back! Fall quarter is in session! Election season has also started, and in these 
remarks, please allow me to share some of the programming and resources that have been 
prepared for you.  
 
First, we recognize that this season is stressful, so we are sharing information that we think 
will be of both interest and use. Our Division of Student Affairs has excellent information 
online about voting±LI�\RX�KDYHQ¶W�VHHQ�WKHP�DOUHDG\��KHUH�DUH�WZR�ZHEVLWHV�WKDW�FDQ�
help: Aggies Vote, Are you ready to vote?  
 
:H�DOVR�ZDQW�WR�EH�VXUH�WKDW�\RX�NQRZ�WKDW�WDNLQJ�FDUH�RI�\RXU�PHQWDO�KHDOWK�GRHVQ¶W�VWRS�
just because we are in a virtual environment. Resources and appointments with counselors 
are available (See: Each Aggie Matters, Counselors). Student Affairs also has group 
therapy and You Got This (YGT) Workshops: Coping with Emotions, Coping with Anxiety. UC 
Davis Health Equity, Diversity, and Inclusion will also have a Coping as a Community session 
in late October that deals with anxiety. If you missed any of the earlier webinars, they are 
accessible online. Here are some sessions that are coming up:  
  
MONDAY, OCTOBER 12, 2020 
The President of the Morehouse School of Medicine, Dr. Valerie Montgomery Rice will speak 
at UC Davis on the topic: The Intersection of Social Justice, Health, and Well-being. 
 
THURSDAY, OCTOBER 15, 2020 
King Hall ± The School of Law has stellar seminars that are free, and open to all; you just 
need to register! On October 15 from 12-�����S�P���WKH\�HQFRXUDJH�\RX�WR�MRLQ�WKHP�³IRU�D�
panel discussion with law professors who will examine the upcoming 2020 election and cover 
subjects ranging from criminal, immigration, health, administrative law and voter 
VXSSUHVVLRQ�´�6SHDNHUV�  

x Raquel E. Aldana ± The Promise for Immigration and Criminal Justice Reforms 
x Ashutosh A. Bhagwat - Future of the Administrative State 
x Christopher S. Elmendorf - Voting Rights and the U.S. Senate 
x Lisa C. Ikemoto - Health Care Law and Reproductive Rights and Justice 
x Lisa R. Pruitt ± Rural and Working-Class White Voters in the Era of Trump 

 
TUESDAY, OCTOBER 27, 2020 
Dean Angela Onwuachi-Willig (Boston University School of Law) will be a guest speaker for 
the Racial Justice series, and will discuss The Trauma of Injustice.  
 

https://www.ucdavis.edu/campus-life/aggies-vote
https://studentaffairs.ucdavis.edu/news/vote
https://eachaggiematters.ucdavis.edu/
https://shcs.ucdavis.edu/services/counseling/meet-your-counselor
https://shcs.ucdavis.edu/services/groups
https://shcs.ucdavis.edu/services/groups
https://shcs.ucdavis.edu/node/1317
https://health.ucdavis.edu/diversity-inclusion/events/coping-as-a-community-webinar-series.html
https://health.ucdavis.edu/medschool/pdfs/Intersection-of-Social-Justice-Health-Well-being-event.pdf
https://health.ucdavis.edu/medschool/pdfs/Intersection-of-Social-Justice-Health-Well-being-event.pdf
https://health.ucdavis.edu/medschool/pdfs/Intersection-of-Social-Justice-Health-Well-being-event.pdf
https://law.ucdavis.edu/faculty/aldana/
https://law.ucdavis.edu/faculty/bhagwat/
https://law.ucdavis.edu/faculty/elmendorf/
https://law.ucdavis.edu/faculty/ikemoto/
https://law.ucdavis.edu/faculty/pruitt/
https://www.bu.edu/law/profile/angela-onwuachi-willig/
https://law.ucdavis.edu/racial-justice-speaker-series/


 

 

Join us for these events, and please tune in for others that are forthcoming. All the best this 
quarter! 
 
Kind Regards, 
 
Renetta G. Tull 
Vice Chancellor 
 
 
 
Aggies Vote! 
The election is 33 days away - be prepared! Visit Aggies Vote for registration information, 
resources such as campus ballot drop-off locations, key dates, information about statewide 
ballot measures and a helpful guide created by ASUCD. 
 

UPDATES & ANNOUNCEMENTS 
Office of Campus Community Relations | AEVC Rahim Reed 
Campus Community Book Project ± Marbles: Mania, Depression, Michelangelo and 
Me by Ellen Forney 
The UC Davis Campus Community Book Project (CCBP) is thrilled to announce our 2020-2021 
program of events. In its nineteenth year, the book project focuses on the topic of mental 
health and features graphic memoir Marbles: Mania, Depression, Michelangelo and Me by 
Ellen Forney. In support of our theme and selection, the Campus Community Book Project 
organizes a year-long program of lectures, panels, workshops, book discussions, film 
screenings, exhibits, performances, and more, which will be offered virtually via Zoom. We 
invite you to visit the Campus Community Book Project Events page and subscribe to our 
online calendar for up-to-date information on our programs and to register for events.  
7KLV�\HDU¶V�ERRN�SURMHFW�SURJUDP�UHIOHFWV�SDUWQHUVKLSV�ZLWK�nearly 40 campus and community 
collaborators. The Campus Community Book Project is especially proud to partner with First-
Year Seminars, University Writing Program, and other departments and programs to 
encourage UC Davis instructors to teach the book project in coursework across the 
disciplines.  
Students, faculty, staff, and community members are all welcome to participate in the 
Campus Community Book Project. For more information on getting involved with the book 
project, or for any other questions, please contact ccbp@ucdavis.edu. 

Call for Nominations: 2020-2021 Diversity Awareness Workshops 
We invite you to participate in or nominate a faculty or staff colleague for the 2020-2021 
Diversity Awareness Workshops sponsored by the Office of Campus Community Relations. 
Initiated in 1993, the Diversity Awareness Workshop, which is a part of our Diversity 
Education Program, aims to build awareness about the diversity of our campus community 
and engage in important conversations about ways of making our campus more inclusive and 
welcoming. As our campus continues to grow, these types of important dialogues are more 

https://www.ucdavis.edu/campus-life/aggies-vote
https://ccbp.ucdavis.edu/
https://ccbp.ucdavis.edu/events
https://eventactions.com/eventactions/uc-davis-campus-community-book-project#/subscribe
https://eventactions.com/eventactions/uc-davis-campus-community-book-project#/subscribe
mailto:ccbp@ucdavis.edu


 

 

imperative to ensure that we continue to aspire towards an environment that is inclusive of 
our diversity.  
This fall the first of our two-day diversity workshops is scheduled for Monday and Tuesday, 
November 16 and 17, 2020 from 10:00 am to 3:00 pm, with more sessions planned in winter 
and spring. Space is limited, so please respond by October 16, 2020 in order to be considered. 
If you are interested in participating in or would like to nominate a colleague for one of our 
sessions, please complete the online Participant Interest Form. 
If selected, participants will receive a confirmation letter with additional information; those 
not selected this year will be notified and their names will be placed on the waiting list, and 
they will receive priority for future sessions. At this time, we are only able to consider 
participants who have not attended the workshop in previous years. If you have any 
questions, please e-mail Sunny Dosanjh or at (530) 754-0610. 
Office of Health Equity, Diversity and Inclusion | AVC Hendry Ton 
Mexican Government Honors Sergio Aguilar-Gaxiola with Ohtli Award 
Sergio Aguilar-Gaxiola, director of the UC Davis Center for Reducing Health Disparities, has 
received a prestigious award from the Mexican government for his work in advocating for the 
rights of Mexican nationals in the United States. The recognition ± known as the Ohtli 
Award ± is the highest honor granted by the Mexican government to individuals who have 
dedicated their lives to improving the well-being of Mexicans, Mexican Americans and other 
Latinos abroad. Read the article here. 
Partnership encourages Native Americans to pursue health care careers  
The UC Davis School of Medicine has joined with two other universities and a regional health 
board in a collaborative effort to increase the number of Native Americans practicing health 
care. The joint project, called Reimagine Indians into Medicine, or RISE, stands to 
substantially increase the total number of Native medical and health science students 
natiRQZLGH��ZKLFK�LQ�WXUQ�FDQ�GHFUHDVH�KHDOWK�GLVSDULWLHV�DQG�LPSURYH�SXEOLF�KHDOWK��³7KH�8&�
Davis School of Medicine is firmly committed to reducing health disparities, and one of the 
most successful ways to achieve that is to matriculate more students from diverse 
EDFNJURXQGV�´�VDLG�'U� Allison Brashear, Dean of the UC Davis School of Medicine��³6WXGLHV�
show that students who belong to underrepresented minority groups are drawn to careers in 
medicine where they can care for underserved populations ± which also happen to have the 
JUHDWHVW�KHDOWK�GLVSDULWLHV�´ Read the full article 
Office of Academic Diversity | Interim AVC Lorena Oropeza 
2020 CAMPOS and CAMPSSAH New Faculty Orientation 
CAMPOS recently welcomed its sixth cohort and now includes more than thirty Faculty 
Scholars total from eight colleges and schools. The newly-created CAMPSSAH inducted its 
second cohort for a total of thirteen faculty across twelve disciplines. The mission of both 
centers is to promote the research and accomplishments of its scholars who help diversify 
WKH�SHUVSHFWLYHV�DQG�H[SHULHQFHV�RI�WKH�XQLYHUVLW\¶V�IDFXOW\� 
From September 21-23, more than twenty new Faculty Scholars from the Center for the 
Advancement of Multicultural Perspectives on Science (CAMPOS) and Center for the 
Advancement of Multicultural Perspectives on Social Science, Arts, and Humanities 

https://forms.gle/EvbeaaMMfQZPBiXB8
mailto:ssdosanjh@ucdavis.edu
https://www.google.com/url?client=internal-element-cse&cx=001009928181730403690:azhagrfyx8s&q=https://www.gob.mx/cms/uploads/attachment/file/438520/norma-reconocimiento-ohtli.pdf&sa=U&ved=2ahUKEwi5-rPwhPvrAhV3HjQIHWcWDUsQFjABegQICBAB&usg=AOvVaw0fbT6KcwKEh90QSSwdlwxq
https://www.google.com/url?client=internal-element-cse&cx=001009928181730403690:azhagrfyx8s&q=https://www.gob.mx/cms/uploads/attachment/file/438520/norma-reconocimiento-ohtli.pdf&sa=U&ved=2ahUKEwi5-rPwhPvrAhV3HjQIHWcWDUsQFjABegQICBAB&usg=AOvVaw0fbT6KcwKEh90QSSwdlwxq
https://health.ucdavis.edu/health-news/newsroom/mexican-government-honors-faculty-member-with-prestigious-award/2020/09
https://health.ucdavis.edu/leadership/bios/brashear_bio.html
https://health.ucdavis.edu/medschool/
https://health.ucdavis.edu/health-news/newsroom/partnership-encourages-native-americans-to-pursue-health-care-careers/2020/01
https://diversity.ucdavis.edu/campos
https://diversity.ucdavis.edu/news/announcing-2020-21-campos-faculty-scholars
https://diversity.ucdavis.edu/scholars
https://diversity.ucdavis.edu/scholars
https://diversity.ucdavis.edu/campssah
https://diversity.ucdavis.edu/news/campssah-faculty-scholars-2020-21
https://diversity.ucdavis.edu/news/campssah-faculty-scholars-2020-21
https://diversity.ucdavis.edu/campssah-scholars
https://diversity.ucdavis.edu/campos


 

 

(CAMPSSAH) interacted with leaders and service providers from across campus to help them 
understand the breadth of support available to them as they begin their careers at UC Davis. 
Organized by the Faculty Directors, Mariel Vazquez (CAMPOS) and Kimberly Nettles-Barcelón 
(CAMPSSAH), and newly appointed interim Associate Vice Chancellor, Lorena Oropeza, the 
orientation included information about: 

x the process of tenure, merit, and promotion from Academic Affairs, who was joined by a 
panel of experts representing Faculty Personnel Committees from the various colleges and 
schools of the Faculty Scholars; 

x news and media relations and social media from Strategic Communications; 
x successfully navigating the process of applying for grants from the Office of Research; 
x the global connections between faculty and students facilitated by Global Affairs; 
x the Office of the Vice Chancellor for 'LYHUVLW\��(TXLW\�DQG�,QFOXVLRQ¶V�EURDG�UHVSRQVLELOLW\�

for promoting equity in higher education; and 
x strategies to overcome the challenges presented by remote learning from the Center for 

Educational Effectiveness, who was joined by a representative from the Student Disability 
Center 

Unearthing Indigenous Land Dispossession in the Founding of the University of 
California 
Presidential Postdoctoral Fellow in Ethnic Studies at UC Berkeley and new CAMPSSAH Faculty 
Scholar Kat Whiteley (Wiyot) assistant professor in Native American Studies, presented some 
of her research at the Centers for Educational Justice & Communicate Engagement forum on 
WKH�³8QLYHUVLW\�RI�&DOLIRUQLD�/DQG�*UDE�´�9LHZHG�E\�PRUH�WKDQ�ILYH�KXQGUHG�SDUWLFLSDQWV��
Whiteley GLVFXVVHG�³7KH�µ/RVW¶�7UHDWLHV�RI�&DOLIRUQLD��'LVSRVVHVVLRQ��0HPRU\�DQG�)XWXUHV�´ 
You can watch the entire forum from Part 1 here��3DUW����³)URP�/DQG-grab to Land 
$FNQRZOHGJHPHQW�DQG�%H\RQG´�WDNHV�SODFH�RQ�2FWREHU���. You can learn more and register 
here. 
 

EVENTS 
October 2, Friday 
Cal Fresh 101 | 10:00AM 
Cal NERDS and CalFresh in the Basic Needs Center have come together to help you during 
these challenging times. CalFresh is California's food stamps (SNAP) program. Learn how to 
get money on an EBT card to help pay for food. Many students qualify for Cal Fresh, but 
never knew that they did! In our efforts to provide you with more resources, we want to 
invite you to a virtual CalFresh Info Sessions. Register here. 
October 7, Wednesday 
Successful Treatment of Chemical & Electrical Sensitivity | 12:00PM 
Do you hate perfume or cologne? Do you avoid the detergent aisle in stores? You may be 
experiencing chemical sensitivity. Come learn more about how we are affected by our 
environment and successful treatments from Dr. Lisa Nagy. October is Disability Awareness 
Month and 2020 is the thirtieth anniversary of the Americans with Disabilities Act. Join us for 
this online webinar, register here. 
October 9, Friday 

https://diversity.ucdavis.edu/campssah
https://diversity.ucdavis.edu/campssah-scholars
https://diversity.ucdavis.edu/campssah-scholars
https://nas.ucdavis.edu/people/kathleen-whiteley
https://www.youtube.com/watch?v=6z0QbDz3KDE
https://cejce.berkeley.edu/uc-land-grab
https://cejce.berkeley.edu/uc-land-grab
http://tinyurl.com/NERDSCalFresh101
https://ucdavis.zoom.us/meeting/register/tJUucuiorT8pEtHfg98G_S6UU4HJacUChunj
https://ucdavis.zoom.us/meeting/register/tJUucuiorT8pEtHfg98G_S6UU4HJacUChunj


 

 

Book Project: Mental Health and the Power of Resilience | 2:00PM 
A talk by Hendry Ton, associate vice chancellor, Office of Health Equity, Diversity and 
Inclusion, UC Davis Health & clinical professor, Psychiatry and Behavioral Sciences. 
Sponsored by the Campus Community Book Project and held in conjunction with NAMI Yolo 
County Mental Illness Awareness Week. The 2020-21 book project features a yearlong 
program around graphic memoir Marbles: Mania, Depression, Michelangelo and Me by Ellen 
Forney, and the overall theme of mental health. Register here. See the full CCBP calendar 
here. 
October 12, Monday 
Book Project: El impacto de COVID-19 en la salud mental de los Latinos | 3:00PM 
A talk by Sergio Aguilar-Gaxiola, Director, Center for Reducing Health Disparities; Director, 
Community Engagement Program, Clinical Translational Science Center; & Professor, Internal 
Medicine. This presentation will be offered in Spanish. Register here. See the full CCBP 
calendar here. 
The Intersection of Social Justice, Health, and Well-being | 9:00AM 
Featuring the keynote address by Valerie Montgomery Rice, M.D., President and Dean, 
Morehouse School of Medicine. As part of Global Diversity Awareness Month, the School of 
Medicine is hosting a virtual address via Facebook Live. Will include a Q&A with Chancellor 
Gary S. May and Dean Allison Brashear. Join at facebook.com/UCDMedicine. 
October 13, Tuesday 
Book Project: The Impact of COVID-19 on Latino Mental Health | 3:00PM 
A talk by Sergio Aguilar-Gaxiola, Director, Center for Reducing Health Disparities; Director, 
Community Engagement Program, Clinical Translational Science Center; & Professor, Internal 
Medicine. This presentation will be offered in English. Register here. See the full CCBP 
calendar here. 
October 19, Monday 
Cal Fresh 101 | 10:00AM 
Cal NERDS and CalFresh in the Basic Needs Center have come together to help you during 
these challenging times. CalFresh is California's food stamps (SNAP) program. Learn how to 
get money on an EBT card to help pay for food. Many students qualify for Cal Fresh, but 
never knew that they did! In our efforts to provide you with more resources, we want to 
invite you to a virtual CalFresh Info Sessions. Register here. 
 
October 19-24 
Society for the Advancement of Chicanos and Native Americans in Science (SACNAS) Virtual 
Conference 
Calling all SACNISTAS, and/or soon to be SACNISTAS this fall! Lolita Adkins is the program 
manager at the Undergraduate Research Center (URC) and the UC Davis SACNAS staff 
coordinator and I would like to coordinate a list of participants (students, faculty, postdocs, 
and staff) who plan to attend the SACNAS Virtual Conference October 19-24.  Please let us 
know if you will be going by completing the information in the link. Feel free to pass this 

https://ccbp.ucdavis.edu/events?trumbaEmbed=view%3Devent%26eventid%3D147905362
https://ccbp.ucdavis.edu/events?trumbaEmbed=view%3Devent%26eventid%3D147905362
https://www.eventbrite.com/e/2020-nami-yolo-mental-illness-awareness-week-tickets-119200743633?utm_source=eventbrite&utm_medium=email&utm_campaign=post_publish&utm_content=shortLinkNewEmail
https://ccbp.ucdavis.edu/events
https://ccbp.ucdavis.edu/events
https://ucdavis.zoom.us/meeting/register/tJErcu-vrjkqHNTkGOOEqm6YQQ_g20RK6Xue
https://ccbp.ucdavis.edu/events
https://ccbp.ucdavis.edu/events
https://ucdavis.zoom.us/meeting/register/tJMqd-qtpjwiEtbRRuc1b4vYazbZySO2PUUI
https://ccbp.ucdavis.edu/events
https://ccbp.ucdavis.edu/events
http://tinyurl.com/NERDSCalFresh101
x-webdoc://C9D80A4A-9493-4F6F-A474-E1874F6D5251/urc.ucdavis.edu
https://www.sacnas.org/what-we-do/conference/
https://forms.gle/npcBLXegLWzkrQTj7


 

 

email along to others so we can spread the net far and wide. Complete the LINK if you plan 
to attend. 
October 21, Wednesday 
³The family in inequality debates´ - UC Davis School of Law Racial Justice Speaker 
Series | 12:15PM 
Robin A. Lenhardt (Professor, Georgetown Law) was formerly a Professor of Law and Faculty 
Director of the Center on Race, Law and Justice at Fordham Law School. Professor Lenhardt 
specializes in matters pertaining to race, family, and citizenship. Before entering legal 
academia, Professor Lenhardt held a number of positions in the private and non-profit 
sectors. Register here. 
October 23, Friday 
The University of California Land Grab - Part 2: From Land-grab to Land 
Acknowledgement and Beyond | 9:00am - 12:30pm 
This two-part forum examines the 150,000 acres of Indigenous land that funded the 
8QLYHUVLW\�RI�&DOLIRUQLD�LV�LQWULFDWHO\�WLHG�WR�&DOLIRUQLD¶V�XQLTXH�KLVWRU\�RI�1DWLYH�GLVSRVVHVVLRQ�
and genocide, and how UC continues to benefit from this wealth accumulation today. We will 
then explore current university initiatives with tribes and engage in a community dialogue on 
actions the University of California can take to address their responsibility to California 
Indigenous communities. Learn more and register here. 
October 26-28 
Hispanic Association of Colleges and Universities 34th Annual Virtual Conference 
The Hispanic Association of Colleges and Universities has announced more than 50 
ZRUNVKRSV�ZLOO�EH�RIIHUHG�YLUWXDOO\�XQGHU�WKH�WKHPH��³&KDPSLRQLQJ�+LVSDQLF�+LJKHU�
Education: Fostering Excellence and Social Justice�´�DV�SDUW�RI�LWV���WK�$QQXDO�&RQIHUHQFH��
October 26-28, 2020. A virtual exhibitor experience will also be included. General conference 
workshops will include topics of interest to Hispanic-Serving Institutions, offered under six 
tracks. A separate student WUDFN�ZLOO�EH�RIIHUHG�IRU�XQGHUJUDGXDWHV�XQGHU�+$&8¶V�£$GHODQWH��

Leadership Institute. Learn more here. 

October 27, Tuesday 
³7KH�WUDXPD�RI�LQMXVWLFH´ - UC Davis School of Law Racial Justice Speaker Series | 
12:15PM 
Angela Onwuachi-Willig (Dean, Boston University School of Law) A graduate of Grinnell 
College (B.A.), University of Michigan Law School (J.D.), and Yale University (Ph.D.), Angela 
Onwuachi-Willig is Dean and Professor of Law at Boston University School of Law. Previously, 
VKH�VHUYHG�DV�&KDQFHOORU¶V�3URIHVVRU�RI�/DZ�DW�WKH�8&�%HUNHOH\��6KH�LV�DXWKRU�RI According to 
Our Hearts: Rhinelander v. Rhinelander and the Law of the Multiracial Family and numerous 
articles in leading law journals. Register here. 

Are you interested in representing the UC Davis Office of Diversity, Equity and Inclusion at 
WKH�+$&8�YLUWXDO�FRQIHUHQFH"�$V�SDUW�RI�WKH�9LFH�&KDQFHOORU¶V�FRPPLWPHQW�WR institutional 
transformation and in keeping with the aspirations and vision set forth by the HSI Task 
Force Report, the Office of Diversity, Equity and Inclusion will cover the costs of attending 
the conference for up to 50 UC Davis students, faculty and staff. Please fill out this interest 
form as soon as possible so we can ensure a broad and representative cohort of 
attendees. 

https://forms.gle/npcBLXegLWzkrQTj7
https://ucdavislaw.zoom.us/meeting/register/tJMpceutpzkvG91mIhLU7IB6zfvPxTw52rpu
https://cejce.berkeley.edu/uc-land-grab
https://www.hacu.net/NewsBot.asp?MODE=VIEW&ID=3229
https://ucdavislaw.zoom.us/meeting/register/tJMod-igpj8tGdaz7dEmWVNTdvWkkpVpEzNC
https://forms.gle/jodX7WY3ubc7gQFz5
https://forms.gle/jodX7WY3ubc7gQFz5


 

 

 
RECOMMENDED READING 

Ackerman-Barger, K. & Jacobs, N.N. (2020, Dec.). The microaggressions triangle 
model: A humanistic approach to navigating microaggression in health 
professions schools. 
Associate Dean for Health Equity, Diversity and Inclusion, Director of Faculty Development 
for Education and Teaching, and Associate Clinical Professor in the Betty Irene Moore School 
of Nursing Ackerman-Barger discusses the Microaggressions Triangle Model, which is a 
framework for understanding microaggressions from a human interaction standpoint. At each 
point in the model, the authors provide approaches designed to help recipients, sources, and 
bystanders construct responses that may allow for rebuilding. Read the article here. 

8&/$�+HDOWK�&HQWHU�IRU�WKH�6WXG\�RI�/DWLQR�+HDOWK�DQG�&XOWXUH��³�����/'&�8�6��
Latino *'3�5HSRUW��4XDQWLI\LQJ�WKH�1HZ�$PHULFDQ�(FRQRP\�´�6HSWHPEHU�����
2020. 
The 2020 edition of the U.S. Latino GDP Report was released this week by the Latino Donor 
Collaborative, a non-profit organization dedicated to reshaping the perception of Latinos as 
part of the American social mainstream. ³7KH�UHSRUW�VKRZV�WKDW��GXULQJ�������WKH�QHDUO\����
million Latinos living in the U.S. generated the woUOG¶V�HLJKWK�ODUJHVW�JURVV�GRPHVWLF�SURGXFW�
�*'3��´�VDLG�0DWWKHZ�)LHQXS��([HFXWLYH�'LUHFWRU�RI�WKH�&HQWHU�IRU�(FRQRPLF�5HVHDUFK�DQG�
)RUHFDVWLQJ�DW�&DOLIRUQLD�/XWKHUDQ�8QLYHUVLW\��RQH�RI�WKH�UHSRUW¶V�FR-authors. Read the press 
release. Read the report. 
 

ADDITIONAL RESOURCES 

Counseling Services Mental Health Resources Webinar [requires Kerberos log-in] One of the 
things we hear frequently from instructors about teaching in Spring 2020 is the extent to 
which they encountered students in their courses experiencing significant stress or crisis, yet 
they felt unequipped to help or direct students to resources. To help, Counseling Services 
provided a Mental Health Resources Webinar. If supporting students in crisis is a concern for 
you, please watch this previously-recorded webinar. Webinar topics include an overview of 
mental health services on campus, how to make referrals, signs of distress and how to 
respond, and how faculty can support students in the classroom (remote or on-campus). 
Student Affairs has also provided this folder of faculty resources. 
Aggie Compass Basic Needs Center We are a student community space where you can find 
fresh fruits and vegetables during Fruit & Veggie Up!, get CalFresh enrollment assistance and 
find resources to help you find stable housing and financial assistance.  
Food Resources for UC Davis Students and Community Members Food is one of the most 
basic and important human needs, yet an increasing number of college students are going 
hungry as food insecurity gets worse. Food insecurity can not only lead to poor health, but it 
can also have detrimental effects on a student's academic, professional, and social life. Food 
insecurity can be brought on by various factors, including limited food access and financial 
difficulties. Here in Davis, there is a variety of fresh and health foods in grocery stores, 
UHVWDXUDQWV��DQG�IDUPHU¶V�PDUNHWV� 

https://journals.lww.com/academicmedicine/pages/articleviewer.aspx?year=9000&issue=00000&article=97017&type=Abstract
https://ucdavis.zoom.us/rec/play/t1FPFyn9fUedHyK2xs9fLYE0Z5tj7b_h7V3TyLghQiinm0YbeYTS_0N5BoOgIXpkTRrC8xEzawNFst6U.jFvVt9hDJjNy0qBl?continueMode=true
https://ucdavis.box.com/s/ap93eecaa7ixe2bomqll76ym4cxecr4z
https://aggiecompass.ucdavis.edu/
https://shcs.ucdavis.edu/services/nutrition-services/food-resources-around-davis-ca
http://www.google.com/maps/d/viewer?ll=38.57420600000001%2C-121.712894&spn=0.099446%2C0.179043&hl=en&msa=0&z=13&ie=UTF8&mid=141IbTqBd4LL-xTfuRB5osnSWOZU


 

 

Campus Ready With the anticipation that our on-campus community will increase gradually 
over the next several months, we are introducing a robust COVID-19 plan to ensure that UC 
'DYLV�LV�³FDPSXV�UHDG\´�IRU�\RX��:KDW�GRHV�FDPSXV�UHDG\�PHDQ" It means phases of return 
to campus. New policies, guidelines and protocols to minimize exposure. And a campus wide 
approach that follows prevention best practices including wearing face coverings, physical 
distancing, frequent sanitization and symptom monitoring. 
Keep Teaching Instructional Resilience at UC Davis. To support UC Davis faculty during a 
time of COVID-19-related illness, quarantine, or campus closure, this site provides concise, 
practical resources and strategies for moving part or all of a course online to help you keep 
teaching.   
UC Davis Office for Health Equity, Diversity and Inclusion COVID resources page In English 
and Spanish to reach our communities and we are actively updating with new resources. 
 
Content Submission Form 
Do you have a DEI-oriented event, announcement, or article that you would like us to help 
promote through our DEI communication channels? Did your unit/department or a member 
of your unit/department receive recognition that demonstrates your commitment to DEI? If 
so, please send us your information through this online form. 

We invite you to share and submit your thoughts and items for our newsletter (either current 
or future news and events) at diversityinclusion@ucdavis.edu 
 
Thank you for your dedication to diversity, equity and inclusion! 
 
#ThinkBigDiversity 
https://diversity.ucdavis.edu/ 

https://campusready.ucdavis.edu/
https://keepteaching.ucdavis.edu/
https://health.ucdavis.edu/crhd/resources.html
https://docs.google.com/forms/d/e/1FAIpQLSedj9smFYbNmF--x_eJlh1Rw-5StFlC_yMeaX4AGMf2rDFrcQ/viewform?usp=sf_link
mailto:diversityinclusion@ucdavis.edu
https://twitter.com/search?q=thinkbigdiversity&src=typed_query&f=live
https://diversity.ucdavis.edu/
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For Your Information 

October 15, 2020 
 

Office of the Vice Chancellor for Diversity, Equity and Inclusion 
 

Dear Friends, 
 
There is a lot of good news to share! This month UC Davis will be supporting more than 100 students, 
faculty, and staff as they participate in the Fall 2020 virtual conferences for the Society for 
Advancement of Chicanos/Hispanics and Native Americans in Science (SACNAS), and the Hispanic 
Association of Colleges and Universities (HACU): Championing Hispanic Higher Education: "Fostering 
Excellence and Social Justice." Aggies from several schools and colleges across campus will be 
participating. DEI and the HSI Task Force are leading the delegation for HACU, and the 
Undergraduate Research Center is leading the delegation for SACNAS. 
The UC Davis MIND Institute collaborated with DEI to submit and win a grant from the US 
'HSDUWPHQW�RI�(GXFDWLRQ�WR�GHYHORS�&DOLIRUQLD¶V�ILUVW��-year residential program for students with 
intellectual disabilities! The MIND Institute has a deep commitment to families and their children 
affected by autism, fragile X syndrome, attention deficit hyperactivity disorder (ADHD) and Down 
syndrome.  Our program at UC Davis will be part of the Transition and Postsecondary Programs for 
Students with Intellectual Disabilities��RU�736,'��,¶P�SOHDVHG�WR�EH�D�&R-3,�DORQJ�ZLWK�WKH�SURMHFW¶V�
leaders, Dr. Len Abbeduto and Beth Foraker from the School of Education.  
:H¶UH�DOVR�SOHDVHG�WR�DQQRXQFH�WKDW�RQ�:HGV��2FW�����DW���30��UC Davis Forums on the Public 
University and the Social Good �SUHYLRXVO\�NQRZQ�DV�WKH�3URYRVW¶V�)RUXP��DQG�RXU Native American 
Studies Department, in celebration of the anniversary of the Ethnic Studies programs, will be 
hosting Walter Echo-Hawk, President of the Pawnee Nation, as a special speaker to discuss ³7KH�8�1��
'HFODUDWLRQ�RQ�WKH�5LJKWV�RI�,QGLJHQRXV�3HRSOHV�DQG�1$*35$�´ NAGPRA is the Native American 
Graves Protection and Repatriation Act. 
A pre-panel will be held on Oct. 28 from 12 Noon ± 1 PM, with legal and human rights 
scholars Professor Liza Grandia, Chadwick Smith (new director of the Tribal Justice Project, former 
3ULQFLSDO�&KLHI�RI�WKH�&KHURNHH�1DWLRQ��DQG�IRUPHU�DWWRUQH\�JHQHUDO�IRU�WKH�7RKRQR�2¶RGKDP�1DWLRQ���
Law professor Raquel Aldana, and Native American Studies PhD Candidate Brittani Orona.  The 
program is open to all (register here), and is co-hosted by the Indigenous Research Center of the 
Americas and Human Rights Studies. 
Election season is now underway, and in addition to our 11 actions page, and the anti-racism 
syllabus,  DEI has developed a new website called ³(OHFWLRQ�������&DULQJ�IRU�2XUVHOYHV�DQG�
Our Community.´  The page launches today, and features resources from Student Affairs, ASUCD, 
the UC Davis Humanities Institute, the School of Law, UC Davis Health, the University Religious 
Council, Student Health and Counseling Services, and more. We invite students, staff, faculty, alumni, 
and the community at-large to utilize this resource. We hope that it will be helpful.  
Please see more great information below. We thank you for your steadfast resilience; we invite you to 
continue to share and engage. 
 
Kind Regards, 
 
Renetta G. Tull 
Vice Chancellor 
 

https://www.sacnas.org/what-we-do/conference/
https://www.hacu.net/hacu/Annual_Conference1.asp
https://www.hacu.net/hacu/Annual_Conference1.asp
https://health.ucdavis.edu/mindinstitute/
https://stories.ucdavis.edu/stories/staff/abbeduto.html
https://www.ucdavis.edu/news/uc-davis-establish-4-year-program-students-intellectual-disabilities
https://www2.ed.gov/programs/tpsid/index.html
https://www2.ed.gov/programs/tpsid/index.html
https://health.ucdavis.edu/team/search/11661/leonard-abbeduto---autism---psychology---neurodevelopmental-disorders-sacramento#:~:text=Leonard%20Abbeduto%20is%20director%20of%20the%20UC%20Davis,of%20Psychiatry%20and%20Behavioral%20Sciences%20at%20UC%20Davis.
https://education.ucdavis.edu/teacher-education-faculty/beth-foraker
https://forums.ucdavis.edu/
https://forums.ucdavis.edu/
https://nas.ucdavis.edu/
https://nas.ucdavis.edu/
https://walterechohawk.com/
https://nas.ucdavis.edu/people/liza-grandia
https://law.ucdavis.edu/centers/critical-race/tribal-justice/
https://law.ucdavis.edu/faculty/aldana/
https://nas.ucdavis.edu/people/brittani-orona-hupa
https://ucdavis.zoom.us/webinar/register/WN_oaz0NQ11ST6C_jz6ZaQ07w
https://give.ucdavis.edu/NASH/NASIRCA
https://give.ucdavis.edu/NASH/NASIRCA
https://human-rights.ucdavis.edu/
https://www.ucdavis.edu/news/11-actions-we-can-take-toward-anti-racism
https://www.ucdavis.edu/news/dei-anti-racism-syllabus-lists-myriad-ways-engage?utm_source=datelinehtml&utm_medium=datelinenewsletter&utm_campaign=dateline_20201006
https://www.ucdavis.edu/news/dei-anti-racism-syllabus-lists-myriad-ways-engage?utm_source=datelinehtml&utm_medium=datelinenewsletter&utm_campaign=dateline_20201006
https://diversity.ucdavis.edu/election-2020
https://diversity.ucdavis.edu/election-2020


 

 

 
Manetti Shrem Museum Introduces interACT: A Space for Community and Conversation 
In this time of intense change and heightened dialogue, the Manetti Shrem Museum is committed to 
being a "third space" where conversation and connection can happen. With the UC Davis campus in a 
state of reduced operations, the museum is offering its Zoom webinar platform, interACT. They 
invite campus community groups to utilize this new resource for amplifying voices through virtual 
gatherings with museum staff support. Learn more and sign up. 
 
 
Global Diversity Awareness Month 
October is Global Diversity Awareness Month, a perfect time to celebrate and foster an inclusive 
environment for all ethnicities and cultures. The U.S. Census Bureau includes statistics and 
infographics on race and ethnicity trends from 2010-2018, which demonstrate the continuous growth 
of ethnically diverse people in the U.S. 
National Disability Employment Awareness Month 
October is National Disability Employment Awareness Month. 2020 marks the 30th anniversary of the 
Americans with Disabilities Act (ADA), which prohibits discrimination against people with disabilities in 
several areas, including employment, transportation, public accommodations, communications and 
access to state and local gRYHUQPHQW¶�SURJUDPV�DQG�VHUYLFHV��$V�LW�UHODWHV�WR�HPSOR\PHQW��7LWOH�,�RI�
the ADA protects the rights of both employees and job seekers.  
National LGBT History Month 
October is LGBT History Month, a month-long celebration of queer identities. The celebration began in 
October 1994 when Missouri high-school teacher Rodney Wilson decided to create a curriculum for 
educators to better instruct their classes on gay history. Wilson became inspired after coming out to 
his high school history class while teaching a lesson on the Holocaust. Since then, LGBT History 
Month has evolved to educate the public on the achievements and legaF\�RI�KLVWRU\¶V�OHVELDQ��JD\��
bisexual, transgender, and queer leaders. Read more about the significance of LGBT History Month on 
the Aggie One Network. 

UPDATES & ANNOUNCEMENTS 
Office of Campus Community Relations | AEVC Rahim Reed 
Campus Community Book Project Mental Health Resources Webpage 
We are pleased to release our book project Mental Health Resources page, which includes campus, 
local, national, and international resources. Enormous thanks to Sara Blair-Medeiros, Assistant 
Director of Outreach, Women's Resources and Research Center; Emilia George, Mental Well-Being 
Health Promotion Specialist, Student Health and Counseling Services; and Jill Lopez-Rabin, Project 
Coordinator, Center for Reducing Health Disparities for curating this list. In its nineteenth year, the 
Campus Community Book Project focuses on the theme of mental health and features graphic 
memoir Marbles: Mania, Depression, Michelangelo and Me by Ellen Forney. Visit the CCBP Events 
page and subscribe to our online calendar for up-to-date event information and registration links. We 
also invite you to follow the book project on Facebook, Twitter, and Instagram. 

Is It Bullying? Awareness, Understanding and Strategies 
The objectives of this course are to increase awareness and understanding about bullying and other 
forms of abrasive behaviors in the workplace, become familiar with the policies and resources related 
to bullying and other forms of abrasive behavior. Participants will learn skills for responding to 
DEUDVLYH�EHKDYLRUV�LQ�WKH�ZRUNSODFH��H[DPLQH�RQH¶V�RZQ�EHKDYLRU��VHOI-reflection) that impacts 

https://manettishremmuseum.ucdavis.edu/shared-commitment
https://www.census.gov/newsroom/stories/diversity-awareness.html
https://www.dol.gov/agencies/odep/topics/ada
https://www.loc.gov/lgbt-pride-month/about/
https://alumni.ucdavis.edu/news/significance-lgbt-history-month
https://ccbp.ucdavis.edu/mental-health-resources
https://ccbp.ucdavis.edu/events
https://ccbp.ucdavis.edu/events
https://eventactions.com/eventactions/uc-davis-campus-community-book-project#/subscribe
https://www.facebook.com/UCDavisCCBP
https://twitter.com/UCDavisCCBP
https://www.instagram.com/ucdavisccbp/


 

 

interaction with colleagues and workplace climate, and explore strategies for empowering ourselves 
and others in cultivating inclusive work environments. Throughout the course, participants will have 
the opportunity to discuss hypothetical workplace case studies and apply various proactive and 
response strategies to these cases. This course is developed by the Office of Campus Community 
Relations (OCCR) as a part of its Diversity Education Program, and is offered in partnership with Staff 
Development and Professional Services (SDPS). Sessions offered on October 21 and November 5 
Register here. 

Office of Health Equity, Diversity and Inclusion | AVC Hendry Ton 
Office of Student and Resident Diversity at the UC Davis School of Medicine Crowdfund: 
Future Healthcare Workers Serving the Underserved Award 
Will you help us support our students? If there is one thing that we are passionate about it's uplifting 
students from disadvantaged backgrounds to gain opportunities and become our future healthcare 
leaders. The idea to help fundraise for our students in their journey to medicine is based in the 
personal experiences with and admiration for our students. 
Becoming a healthcare worker is no easy task and it comes with a heavy price tag. Our students take 
out large loans to become health professionals with the goals of serving those with limited resources. 
We want to be able to offer our students financial support so they can focus on their aspirations and 
education, and to create an opportunity for students to decide that they can afford to pursue their 
dream career. 
This award supports postbaccalaureate, medical and nursing students interested in serving 
underserved populations. This includes but is not limited to students who have faced economic or 
VRFLDO�EDUULHUV��LQFOXGLQJ�EHLQJ�FRQVLGHUHG�³XQGRFXPHQWHG�´�'$&$��$%-540, or California Dream Act 
students. Students eligible for this award are currently enrolled at the UC Davis School of Medicine, 
the School of Nursing, or the postbaccalaureate program. Donate! Our Fundraiser is LIVE! 
The annual Improving OUTcomes LGBTQ+ Conference goes virtual!  
The annual Improving OUTcomes Conference is back, now in a virtual setting! Join us for Improving 
LGBTQ Health Today for a Better Tomorrow: A Virtual Series in October, November, and December as 
we explore how health professionals and community partners can improve quality and access to care 
for lesbian, gay, bisexual, transgender, queer and questioning (LGBTQ+) patients and their families. 
For more details please visit the conference website. 

Office of Academic Diversity | Interim AVC Lorena Oropeza 
University of California-Hispanic Serving Institutions Doctoral Diversity Initiative (UC-
HSI DDI) 
The Office of the President is pleased to announce the release of the University of California-Hispanic 
Serving Institutions Doctoral Diversity Initiative (UC-HSI DDI). This systemwide effort is designed to 
support faculty diversity by enhancing pathways to the professoriate for underrepresented students 
from California Hispanic Serving Institutions (HSIs). The UC-HSI DDI program includes two 
components: 

1. Competitive grant awards to UC faculty/faculty administrators that will support short-term and 
long-term programs/projects to enhance and expand pathways to the professoriate for 
underrepresented minorities, with a goal to increase faculty diversity and inclusion at 
UC. Please see the Request for Proposals for detailed application information. 

2. Funding to support graduate student preparation for the professoriate. Specifically, there are 
resources to help support a limited number of PhD students, who are California HSI alumni 
and have advanced to candidacy at UC, to foster their interest and preparation for the 
professoriate, and additional professional development outreach and support for 

https://hr.ucdavis.edu/departments/learning-dev/course-catalog/comm/bullying
https://crowdfund.ucdavis.edu/project/22306
https://health.ucdavis.edu/diversity-inclusion/improving-outcomes-conference/index.html


 

 

underrepresented PhD students with a goal to encourage and help equip them to consider 
careers in the professoriate. UCOP will coordinate directly with campus graduate divisions for 
this component of the Initiative. 

Please note that applicants at UC Davis must (1) partner with an HSI that is on the Department of 
(GXFDWLRQ¶V�OLVW��click here for a list of California HSIs), and (2) UC Davis applicants must contact Vice 
Chancellor Tull with their intent to apply to sign off on proposals. 
Proposals are due Friday, January 29, 2021. Learn more here. 

EVENTS 
October 16, Friday 
2020 Puente California Community Colleges Motivational Conference | 10:00am 
Join the Enrollment Management and Undergraduate Admissions team at the 2020 Puente Transfer 
conference where Dr. Cornell West, Professor of the Practice of Public Philosophy at Harvard 
University and will offer the keynote address. Welcome remarks by Chancellor Gary S. May. Watch 
livestream here. 
October 17, Saturday 
Book Project: Alternatives to Policing in Mental Health Care | 12:30pm 
A workshop by MH (Mental Health) First Sacramento, presented by the UC Davis African American 
Faculty and Staff Association (AAFSA) in partnership with the Campus Community Book Project. MH 
First Sacramento, a project of Anti Police-Terror Project Sacramento, is a cutting-edge new model for 
non-police response to mental health crisis. The goal of MH First is to respond to mental health crises 
including, but not limited to, psychiatric emergencies, substance use support, and domestic violence 
situations that require victim extraction. This event is 2020-21 book project features a yearlong 
program around graphic memoir Marbles: Mania, Depression, Michelangelo and Me by Ellen Forney, 
and the overall theme of mental health. Register here. 
October 19, Monday 
Cal Fresh 101 | 10:00am 
Cal NERDS and CalFresh in the Basic Needs Center have come together to help you during these 
challenging times. CalFresh is California's food stamps (SNAP) program. Learn how to get money on 
an EBT card to help pay for food. Many students qualify for Cal Fresh, but never knew that they did! 
In our efforts to provide you with more resources, we want to invite you to a virtual CalFresh Info 
Session. Register here. 
October 19-24 
Society for the Advancement of Chicanos and Native Americans in Science (SACNAS) 
Virtual Conference 
Calling all SACNISTAS, and/or soon to be SACNISTAS this fall! Lolita Adkins is the program manager 
at the Undergraduate Research Center (URC) and the UC Davis Society for the Advancement of 
Chicanos and Native Americans in Science (SACNAS) staff coordinator and would like to coordinate a 
list of participants (students, faculty, postdocs, and staff) who plan to attend the SACNAS Virtual 
Conference October 19-24.  Please let Ms. Adkins know if you will be going by completing the 
information in the link. Feel free to pass this email along to others so we can spread the net far and 
wide. Complete the LINK if you plan to attend. 
October 20, Tuesday 
Book Project: Understanding Your Stress and Ways to Manage It | 11:00am 

https://ucop.edu/graduate-studies/_files/list-of-ca-hsis
mailto:rgtull@ucdavis.edu?subject=UCOP%20HSI-DDI%20Grant%20Proposal
mailto:rgtull@ucdavis.edu?subject=UCOP%20HSI-DDI%20Grant%20Proposal
https://ucop.edu/graduate-studies/initiatives-outreach/uc-hsi-ddi.html
https://www.facebook.com/events/974986626338795/
https://www.facebook.com/events/974986626338795/
https://ucdavis.zoom.us/meeting/register/tJErdeGsrTIpHtbm8nu935fHMQlLAfCB21Vv
http://tinyurl.com/NERDSCalFresh101
x-webdoc://C9D80A4A-9493-4F6F-A474-E1874F6D5251/urc.ucdavis.edu
https://www.sacnas.org/what-we-do/conference/
https://www.sacnas.org/what-we-do/conference/
https://forms.gle/npcBLXegLWzkrQTj7
https://forms.gle/npcBLXegLWzkrQTj7


 

 

This workshop by Alison Ward, Psychologist, Academic and Staff Assistance Program will share 
resources on the Academic Staff and Assistance Program (ASAP) and tips to managing your stress. 
The 2020-21 book project features a yearlong program around graphic memoir Marbles: Mania, 
Depression, Michelangelo and Me by Ellen Forney, and the overall theme of mental health. Register 
here. 
October 21, Wednesday 
³The family in inequality debates´�- UC Davis School of Law Racial Justice Speaker Series 
| 12:15pm 
Robin A. Lenhardt, Professor, Georgetown Law, (formerly a Professor of Law and Faculty Director of 
the Center on Race, Law and Justice at Fordham Law School), specializes in matters pertaining to 
race, family, and citizenship. Before entering legal academia, Professor Lenhardt held a number of 
positions in the private and non-profit sectors. Register here for the lecture. 
Police Accountability Board Public Meeting | 4:00pm 
Held each quarter during the regular academic year, the PAB Public meetings provide opportunities 
for Davis and Sacramento campus community members and others, including people from the 
VXUURXQGLQJ�FRPPXQLWLHV��WR�OHDUQ�PRUH�DERXW�WKH�ERDUG¶V�ZRUN�DQG�KRZ�WR�ILOH�FRPSODLQWV��DQG�WR�
raise concerns. The meeting is informal and follows an "office hour" format. To attend, please click 
here to register. 
October 22, Thursday 
Diversity and Inclusion Dialogue Series ± Prepare to Care and Caregiving: Levels of Care 
and Community Resources | 12:00pm 
No matter where you are in the journey of family caregiving - just beginning to anticipate a need, 
helping to coordinate a big move, or taking care of a family member full-time - having a god 
framework to guide both you and your loved one will make the process easier. Learn more and 
register. 
October 23, Friday 
The University of California Land Grab - Part 2: From Land-grab to Land 
Acknowledgement and Beyond | 9:00am - 12:30pm 
This two-part forum examines the 150,000 acres of Indigenous land that funded the University of 
&DOLIRUQLD�LV�LQWULFDWHO\�WLHG�WR�&DOLIRUQLD¶V�XQLTXH�KLVWRU\�RI�1DWLYH�GLVSRVVHVVLRQ�DQG�JHQRFLGH��DQG�
how UC continues to benefit from this wealth accumulation today. The forum will explore current 
university initiatives with tribes and engage in a community dialogue on actions the University of 
California can take to address their responsibility to California Indigenous communities. Learn more 
and register here. 
Book Project: The Mental Health Comedy Show | 8:00pm 
Stand-up comedy presented by the Stand-Up Comedy Club. The 2020-21 book project features a 
yearlong program around graphic memoir Marbles: Mania, Depression, Michelangelo and Me by Ellen 
Forney, and the overall theme of mental health. Register here. 
October 26-28 
Hispanic Association of Colleges and Universities 34th Annual Virtual Conference 
The Hispanic Association of Colleges and Universities has announced more than 50 workshops will be 
RIIHUHG�YLUWXDOO\�XQGHU�WKH�WKHPH��³&KDPSLRQLQJ�+LVSDnic Higher Education: Fostering Excellence and 
6RFLDO�-XVWLFH�´�DV�SDUW�RI�LWV���WK�$QQXDO�&RQIHUHQFH��*HQHUDO�FRQIHUHQFH�ZRUNVKRSV�ZLOO�LQFOXGH�
topics of interest to Hispanic-Serving Institutions, offered under six tracks. A separate student track 
will be RIIHUHG�IRU�XQGHUJUDGXDWHV�XQGHU�+$&8¶V�£$GHODQWH��/HDGHUVKLS�,QVWLWXWH��Learn more here. 

https://ucdavis.zoom.us/meeting/register/tJAvcOuhqT4qHN3_8sDqze-Ad-N_5gHAjFEt
https://ucdavis.zoom.us/meeting/register/tJAvcOuhqT4qHN3_8sDqze-Ad-N_5gHAjFEt
https://ucdavislaw.zoom.us/meeting/register/tJMpceutpzkvG91mIhLU7IB6zfvPxTw52rpu
https://ucdavis.zoom.us/meeting/register/tJUufuitrDIuH9FEUPfAhNYKFGpkO-fJeLMH
https://ucdavis.zoom.us/meeting/register/tJUufuitrDIuH9FEUPfAhNYKFGpkO-fJeLMH
https://www.eventbrite.com/e/october-di-dialogue-prepare-to-care-tickets-124431890133
https://www.eventbrite.com/e/october-di-dialogue-prepare-to-care-tickets-124431890133
https://cejce.berkeley.edu/uc-land-grab
https://cejce.berkeley.edu/uc-land-grab
https://ucdavis.zoom.us/meeting/register/tJIkc-utrzwpGN2BQxWyA-SRbXYyWiWa6i9B
https://www.hacu.net/NewsBot.asp?MODE=VIEW&ID=3229


 

 

October 27, Tuesday 
³7KH�WUDXPD�RI�LQMXVWLFH´�- UC Davis School of Law Racial Justice Speaker Series | 
12:00pm 
Angela Onwuachi-Willig, Dean, Boston University School of Law, is a graduate of Grinnell College 
(B.A.), University of Michigan Law School (J.D.), and Yale University (Ph.D.). Angela Onwuachi-Willig 
has VHUYHG�DV�&KDQFHOORU¶V�3URIHssor of Law at the UC Berkeley and is the author of According to Our 
Hearts: Rhinelander v. Rhinelander and the Law of the Multiracial Family and numerous articles in 
leading law journals. Register here for the event. 
Book Project: Coping with COVID: Short- and Long-term Approaches | 4:00pm 
A talk by Peter Yellowlees, Professor, Psychiatry and Behavioral Sciences and Chief Wellness Officer at 
UC Davis Health presented in partnership with School of Medicine Alumni Week. Register here. 
October 28, Wednesday 
2020 Improving OUTcomes Conference Improving LGBTQ+ Health Today for a Better 
Tomorrow:A Virtual Series 
Join us as we explore how health professionals and community partners can improve quality of and 
access to care for lesbian, gay, bisexual, transgender, queer and questioning (LGBTQ+) patients and 
their families. Join us to Learn about clinical best practices and new LGBTQ+ research; Meet with 
regional and national experts in LGBTQ+ related fields; Brainstorm new ways to improve care in your 
field and beyond; Strengthen the link between UC Davis Health and the LGTBQ+ Community. 
Keynote Address by Dr. Jann Murray-Garcta, Associate Professor, UC Davis Betty Irene Moore School 
of Nursing, ³&XOWXUDO�+XPLOLW\��2YHUFRPLQJ�2XU�6WHUHRW\SH�7KUHDW�WR�6HUYH�DQG�6WDQG�:LWK�/*%74��
Patients, Students, Community Members, and Colleagues.´ Register.  

October 29, Thursday 
Conversation and Book Launch for Young, Gifted and Black: A New Generation of Artists, 
The Lumpkin-Boccuzzi Family Collection of Contemporary Art | 4:30pm 
This event celebrates the recent publication of the survey of the work of a new generation of Black 
artists that accompanies the Young, Gifted and Black exhibition. Associate Curator Susie Kantor will 
be in conversation with collector Bernard Lumpkin, writer Antwaun Sargent and curator Matt Wycoff. 
Register here. The event will travel to the Manetti Shrem Museum in 2022.  
November 4, Wednesday 
Claudia Rankine Reading and Lecture, Just Us: An American Conversation 
Award-winning writer Claudia Rankine's timely new book, Just Us: An American 
Conversation (Graywolf Press, 2020) questions what it means to interrogate white privilege, liberal 
politics and much more in a genre-defying work that is being hailed as her magnum opus.  Organized 
by Professor Allison Coudert, Paul A. and Marie Castelfranco Chair in the History of Religion; Professor 
Katie Peterson, director of the Creative Writing Program; and the Manetti Shrem Museum, and co-
sponsored by 23 UC Davis departments, centers and organizations. Register here. 
November 13, Friday 
UC's First-Generation Virtual Symposium | 9:00am 
Join your peers from UC and other higher education institutions across the nation for a virtual 
symposium on first-generation college students. This occasion celebrates the 55th anniversary of the 
Higher Education Opportunity Act and is inspired by this year's National First-Generation Celebration 
Day on November 8. We welcome participants from divisions with oversight of programs that address 
retention, graduation and time-to-degree of first-gen students. Register for sessions here. The 
symposium will explore four themes related to the first-gen experience, including: 

https://ucdavislaw.zoom.us/meeting/register/tJMod-igpj8tGdaz7dEmWVNTdvWkkpVpEzNC
https://ucdavis.zoom.us/meeting/register/tJwvd--rrz8vH9DIccySjlIW9lPwb-2K-hKR
https://phs.ucdavis.edu/diversity-inclusion/improving-outcomes-conference/agenda/index.html
https://ucdavis.zoom.us/webinar/register/WN_y0J0PtkwTx2K1V0HQi96rA
https://ucdavis.zoom.us/webinar/register/WN_quKuhrwnTxqWUcEx3MMruw
https://diversity.universityofcalifornia.edu/events/first-gen.html


 

 

x Asian American and Pacific Islander students 
x The first-generation population in graduate schools 
x Practices for supporting first-generation students' career readiness 
x The evolution of higher education in times of unpredictable challenge and opportunity 

RECOMMENDED READING 
Jocelyn Anderson, ³&RPPXQLFDWLQJ�6FLHQFH�´�UC Davis Magazine, October 12, 2020. 
At a time when society increasingly looks to science for answers, UC Davis experts weigh in on 
imparting knowledge that increases understanding, engages audiences and breaks down barriers. 
Read the article here. 

Ackerman-Barger, K., London, M., White, D. (2020, Nov.). ³When an omitted curriculum 
EHFRPHV�D�KLGGHQ�FXUULFXOXP��/HW¶V�WHDFK�WR�SURPRWH�KHDOWK�HTXLW\.´ Journal of the 
Healthcare Poor and Underserved. 34(1) suppl. 

Ackerman-Barger, K., Sandvold, I., Patterson, D., Brown, K.Y., Douglas-Kersellius, N.V. 
(2020, Nov). ³Leveraging collective impact to promote health equity.´ Journal of the 
Healthcare Poor and Underserved. 34(1) suppl. 

Associate Dean for Health Equity, Diversity and Inclusion, Director of Faculty Development for 
Education and Teaching, and Associate Clinical Professor in the Betty Irene Moore School of Nursing 
Ackerman-Barger published two more articles about equity in health education. 

ADDITIONAL RESOURCES 
Counseling Services Mental Health Resources Webinar [requires Kerberos log-in] One of the things we 
hear frequently from instructors about teaching in Spring 2020 is the extent to which they 
encountered students in their courses experiencing significant stress or crisis, yet they felt 
unequipped to help or direct students to resources. To help, Counseling Services provided a Mental 
Health Resources Webinar. If supporting students in crisis is a concern for you, please watch this 
previously-recorded webinar. Webinar topics include an overview of mental health services on 
campus, how to make referrals, signs of distress and how to respond, and how faculty can support 
students in the classroom (remote or on-campus). Student Affairs has also provided this folder of 
faculty resources. 
Aggie Compass Basic Needs Center We are a student community space where you can find fresh 
fruits and vegetables during Fruit & Veggie Up!, get CalFresh enrollment assistance and find 
resources to help you find stable housing and financial assistance.  
Food Resources for UC Davis Students and Community Members Food is one of the most basic and 
important human needs, yet an increasing number of college students are going hungry as food 
insecurity gets worse. Food insecurity can not only lead to poor health, but it can also have 
detrimental effects on a student's academic, professional, and social life. Food insecurity can be 
brought on by various factors, including limited food access and financial difficulties. Here in Davis, 
there is a variety of fresh and health foods LQ�JURFHU\�VWRUHV��UHVWDXUDQWV��DQG�IDUPHU¶V�PDUNHWV� 
Campus Ready With the anticipation that our on-campus community will increase gradually over the 
next several months, we are introducing a robust COVID-���SODQ�WR�HQVXUH�WKDW�8&�'DYLV�LV�³FDPSXV�
UHDG\´�IRU�\RX��:KDW�GRHV�FDPSXV�UHDG\�PHDQ" It means phases of return to campus. New policies, 
guidelines and protocols to minimize exposure. And a campus wide approach that follows prevention 
best practices including wearing face coverings, physical distancing, frequent sanitization and 
symptom monitoring. 

https://magazine.ucdavis.edu/communicating-science/
https://ucdavis.zoom.us/rec/play/t1FPFyn9fUedHyK2xs9fLYE0Z5tj7b_h7V3TyLghQiinm0YbeYTS_0N5BoOgIXpkTRrC8xEzawNFst6U.jFvVt9hDJjNy0qBl?continueMode=true
https://ucdavis.box.com/s/ap93eecaa7ixe2bomqll76ym4cxecr4z
https://ucdavis.box.com/s/ap93eecaa7ixe2bomqll76ym4cxecr4z
https://aggiecompass.ucdavis.edu/
https://shcs.ucdavis.edu/services/nutrition-services/food-resources-around-davis-ca
http://www.google.com/maps/d/viewer?ll=38.57420600000001%2C-121.712894&spn=0.099446%2C0.179043&hl=en&msa=0&z=13&ie=UTF8&mid=141IbTqBd4LL-xTfuRB5osnSWOZU
https://campusready.ucdavis.edu/


 

 

Keep Teaching Instructional Resilience at UC Davis supports UC Davis faculty during a time of COVID-
19-related illness, quarantine, or campus closure. This site provides concise, practical resources and 
strategies for moving part or all of a course online to help you keep teaching.   
UC Davis Office for Health Equity, Diversity and Inclusion COVID resources page In English and 
Spanish to reach our communities and we are actively updating with new resources. 
 
Content Submission Form 
Do you have a DEI-oriented event, announcement, or article that you would like us to help promote 
through our DEI communication channels? Did your unit/department or a member of your 
unit/department receive recognition that demonstrates your commitment to DEI? If so, please send 
us your information through this online form. 

We invite you to share and submit your thoughts and items for our newsletter (either current or 
future news and events) at diversityinclusion@ucdavis.edu 
 
Thank you for your dedication to diversity, equity and inclusion! 
 
#ThinkBigDiversity 
https://diversity.ucdavis.edu/ 

https://keepteaching.ucdavis.edu/
https://health.ucdavis.edu/crhd/resources.html
https://docs.google.com/forms/d/e/1FAIpQLSedj9smFYbNmF--x_eJlh1Rw-5StFlC_yMeaX4AGMf2rDFrcQ/viewform?usp=sf_link
mailto:diversityinclusion@ucdavis.edu
https://twitter.com/search?q=thinkbigdiversity&src=typed_query&f=live
https://diversity.ucdavis.edu/


 

 

volume 2 | issue 3 
For Your Information 

October 29, 2020 
 

Office of the Vice Chancellor for Diversity, Equity and Inclusion 
 

Dear Friends, 
Greetings! This week, a group of more than 60 staff, students, faculty, and alumni from both the 
Davis and Sacramento campuses attended the virtual 34th annual conference for HACU ± the 
Hispanic AssociaWLRQ�RI�&ROOHJHV�DQG�8QLYHUVLWLHV��8&�'DYLV¶�HQJDJHPHQW�LQ�WKH�FRQIHUHQFH�ZDV�ZLGHO\�
recognized, and we will leverage the information and inspiration to continue to implement the plan 
from the UC Davis HSI Task Force Report.  
Yesterday, we were pleased to share in the 49th UC Davis Forum, which featured Walter Echo-Hawk 
(Pawnee) as the Distinguished Speaker discussing: ³The UN Declaration on the Rights of Indigenous 
Peoples, NAGPRA, and Higher Education.´ Some screen captures from the event can be found here 
(lecture) and here (honor song by Prof. John-Carlos Perea, SFSU). Provost Mary Croughan opened 
the session, and Professor Inés Hernández-Ávila (Nez Perce/Tejana), Department of Native American 
Studies, served as the moderator. The forum also had more than 100 students from the UC Davis 
Interdepartmental Program in Human Rights Studies. 
In an international talk on women in engineering yesterday, I discussed research by women faculty 
that connects to the 81¶V�6XVWDLQDEOH�'HYHORSPHQW�*RDOV. The talk included continuing work by 
Global Affairs on this topic, the Feminist 5HVHDUFK�,QVWLWXWH¶V�IRFXV�RQ�FROODERUDWLRQ��DQG�VHYHUDO�
individual highlights.  
I also want to thank the UC Davis Center for Poverty and Inequality (under their new name) for 
inviting me to give opening remarks for their forum on ³5DFH�DQG�&ODVV�,QHTXDOLWLHV�LQ�+LJKHU�
(GXFDWLRQ�´ In my remarks, I discussed SDG#1: No Poverty, and SDG#10: Reduced Inequalities, as 
well as our Principles of Community, which discuss our commitment to serving the needs of a global 
society.   
As I close, we are all too aware that Election Day is Tuesday. In two words: Please VOTE! DEI has 
curated a site with several resources from campus and the community called Caring for Ourselves and 
Our Community: Election 2020 where you can find locations for voting, information about the 
SURSRVLWLRQV��WKH�³8QSUHFHGHQWHG´�ZRUNVKRSV��WRGD\¶V�VHVVLRQ�RQ�"Elections and Voting in America," 
with History Professor Gregory Downs, access to information for expanded opportunities to care for 
mental health, and more. Please take advantage of the resources that are available for information, 
engagement, and wellness.  
Thank you for your continued engagement, and we appreciate the opportunity to serve.  
Kind Regards, 
 
Renetta G. Tull 
Vice Chancellor 
 
Anti-Racism Syllabus 
We published a webpage of events that address racism and elevate awareness of racism and bias 
that took place over the summer, along with numerous others planned for the fall, and invite you to 
use this resource to engage in activities and learning opportunities that are forthcoming. Some of the 
events that have passed include opportunities to continue to engage and learn, beyond the date that 

https://www.hacu.net/hacu/default.asp
https://diversity.ucdavis.edu/sites/g/files/dgvnsk731/files/inline-files/HSITaskForceReport_2019March29.pdf
https://forums.ucdavis.edu/forum-detail.cfm?id=1048
https://twitter.com/Renetta_Tull/status/1321579502011518976
https://twitter.com/Renetta_Tull/status/1321882427476725760
https://nas.ucdavis.edu/people/ines-hernandez-avila-nez-percetejana
https://human-rights.ucdavis.edu/
https://globalaffairs.ucdavis.edu/un-sdgs-uc-davis
https://globalaffairs.ucdavis.edu/announcements/fall-2020-sdgs-uc-davis-update
https://globalaffairs.ucdavis.edu/announcements/fall-2020-sdgs-uc-davis-update
https://poverty.ucdavis.edu/
https://poverty.ucdavis.edu/event/panel-discussion-race-and-class-inequalities-higher-education
https://poverty.ucdavis.edu/event/panel-discussion-race-and-class-inequalities-higher-education
https://diversity.ucdavis.edu/election-2020
https://diversity.ucdavis.edu/election-2020


 

 

the event was offered, through summary posts, video recordings, or other asynchronous options. If 
you see something that is missing, please e-PDLO�7RP�2¶'RQQHOO. 
Global Affairs Announces Seed Grants for International Activities 
Global Affairs announces the 2020-21 call for proposals for its Seed Grants for International 
Activities program. The Seed Grants for International Activities program began in 2001 to spark bold 
new ideas in international research. To date, the program has funded 242 projects totaling over $3.5 
million dollars; in turn, these projects have generated over $40 million in external funding. As a 
collaboration between Global Affairs, the academic deans and the Office of Research, Seed Grant 
Projects, have helped faculty from every college and professional school at UC Davis to forge and 
expand important relationships with leading international universities, government agencies, and 
industry partners, as well as community and non-governmental organizations. We encourage faculty 
of all ranks and from across the university to submit proposals. 
Call for Applications to Participate in ACCELERATE Fellows Program through the Center 
for Educational Effectiveness  
To continue helping faculty with remote teaching, and in light of the COVID-19 pandemic, the Center 
for Educational Effectiveness (CEE) is pleased to announce the ACCELERATE Fellows program. 
ACCELERATE is a self-paced, fully-online asynchronously program to support the creation of inclusive 
and equitable e-learning environments during the transition of face-to-face courses into online 
courses. The program is open to all faculty, instructors, teaching assistants, and staff. The application 
deadline is Monday, November 16, 2020 at 5:00 PM. 
 

UPDATES & ANNOUNCEMENTS 
Office of Campus Community Relations | AEVC Rahim Reed 
Claudia Rankine Reading and Lecture, Just Us: An American Conversation 
The Campus Community Book Project and the Office of the Vice Chancellor for Diversity, Equity and 
Inclusion DUH�SURXG�WR�VXSSRUW�³-XVW�8V��$Q�$PHULFDQ�&RQYHUVDWLRQ�´�IHDWXULQJ�DZDUG-winning writer 
Claudia Rankine. In a series of revelatory, funny and ingeniously written essays that mix text and 
visuals, Rankine questions what it means to interrogate white privilege, liberal politics, white male 
aggression and much more. Coming the day after the U.S. presidential election, this virtual event, like 
5DQNLQH¶V�LQWLPDWH�ERRN��SURPLVHV�WR�EULQJ�XV�LQWR�D�QHFHVVDU\�FRQYHUVDWLRQ�DERXW�ZKDW�ZH�GRQ¶W�
know. As Rankine says��³,W¶V�DOO�ULJKW�WR�QRW�NQRZ��LW¶V�ZKDW�\RX�GR�ZLWK�\RXU�QRW-NQRZLQJ�´�Register 
here. 
Campus Community Book Project 
In its nineteenth year, the Campus Community Book Project focuses on the theme of mental 
health and features graphic memoir Marbles: Mania, Depression, Michelangelo and Me by Ellen 
Forney. ,Q�VXSSRUW�RI�WKLV�\HDU¶V�ERRN��ZH�ZLOO�EH�KRVWLQJ�virtual lectures, seminars, forums, film 
screenings, performances, exhibits, workshops, and the DXWKRU¶V�YLVLW��<RX�FDQ�ILQG�D�SRVWHU�RI�DOO�WKH�
planned events here. Missed a book project event? We record many of our sessions! Event recordings 
can be found on the book project resources page.  Visit the CCBP Events page and subscribe to our 
online calendar for up-to-date event information and registration links. We also invite you to follow 
the book project on Facebook, Twitter, and Instagram.  
Office of Health Equity, Diversity and Inclusion | AVC Hendry Ton 
Anchor Institution Mission for Community Health Website Launch 
In 2019, UC Davis Health formally launched its Anchor Institution Mission (AIM) for Community 
Health. Anchor institutions are nonprofit or public place-based entities such as universities and 
hospitals that are rooted in their local community by mission, invested capital, or relationships to 

mailto:twodonnell@ucdavis.edu?subject=Anti-Racism%20Syllabus
https://globalaffairs.ucdavis.edu/funding-resources/seed-grants/proposals
https://globalaffairs.ucdavis.edu/funding-resources/seed-grants/proposals
https://globalaffairs.ucdavis.edu/funding-resources/seed-grants/2019-20-grantees
https://globalaffairs.ucdavis.edu/funding-resources/seed-grants/2019-20-grantees
https://cee.ucdavis.edu/learning-teaching/accelerate-fellows
https://ucdavis.zoom.us/webinar/register/WN_quKuhrwnTxqWUcEx3MMruw
https://ucdavis.zoom.us/webinar/register/WN_quKuhrwnTxqWUcEx3MMruw
https://ccbp.ucdavis.edu/sites/g/files/dgvnsk3611/files/inline-files/2020-2021%20UC%20Davis%20Campus%20Community%20Book%20Project%20Poster_0.pdf
https://ccbp.ucdavis.edu/resources
https://ccbp.ucdavis.edu/events
https://eventactions.com/eventactions/uc-davis-campus-community-book-project#/subscribe
https://eventactions.com/eventactions/uc-davis-campus-community-book-project#/subscribe
https://www.facebook.com/UCDavisCCBP
https://twitter.com/UCDavisCCBP
https://www.instagram.com/ucdavisccbp/


 

 

customers, employees, residents, and vendors. In the initial phase, UC Davis Health AIM initiative is 
focusing on three zip codes in the Sacramento region consisting of the Oak Park, Tahoe Park and 
South Sacramento communities. Associate Vice Chancellor Hendry Ton recently noted: 

For us to truly improve the health of communities, we must continue to be more than the best 
provider in the region. We must also continue to improve access to care. And we must 
leverage UC Davis Health's resources to improve the economic vitality of underserved 
communities - essentially serving as an "anchor" for communities buffeted by socioeconomic 
instability. This is the goal of our new Anchor Institution Mission - our AIM for Community 
Health Initiative. By developing and supporting jobs for local community members, partnering 
with local businesses, and purchasing and investing locally, we can help generate wealth that 
stays and grows within those communities.[1] 

Now, the Office for Health Equity, Diversity and Inclusion has a website±Anchor Institution Mission for 
Community Health±where you can learn more about the mission and action of this important 
initiative. 
[1] Hendry Ton, M.D., M.S., Associate Vice Chancellor for Health Equity, Diversity and Inclusion, 
³-RLQW�6WDWHPHQW�IURP�WKH�'LYLVLRQ�RI�6WXGHQW�$IIDLUV�DQG�WKH�2IILFH�RI�'LYHUVLW\��(TXLW\�DQG�,QFOXVLRQ��
3ULQFLSOHV�RI�&RPPXQLW\�LQ�$FWLRQ�´ February 21, 2020. Read the full statement here. 

Position Announcements 
1. UC Postbaccalaureate Consortium Coordinator - SOM: Health Equity, Diversity, and Inclusion - 

Sacramento Campus 
x The Office of Student and Resident Diversity is seeking applicants for the position of 

UC Postbaccalaureate Consortium Coordinator. This individual works closely with our 
UC Postbac partners at UCSF, UCLA, UCI, and our own UC Davis to administer a joint 
online application process and to conduct statewide outreach. Another major role of 
this position is the administration of OSRD undergraduate conferences and outreach. 
The job posting closes November 5, 2020 and can be found here. 

2. Senior Director of Institutional Culture, Climate & Community Engagement Office for Health 
Equity, Diversity and Inclusion UC Davis Health 

x The incumbent will report directly to the Associate Vice Chancellor (AVC) for HEDI and 
is charged with operationalizing our mission and vision of making University of 
California Davis Health a fully inclusive, anti-racist, and multicultural organization that 
integrates the Principles of Community across the organization.  More information and 
the online application can be found at Job ID: 12104.  Application review will begin 
after November 6th, but applications will be accepted through November 24th. Please 
feel free to distribute this announcement and/or share our post on LinkedIn. 

Office of Academic Diversity | Interim AVC Lorena Oropeza 
Representing UC Davis at the Hispanic Association of Colleges and Universities (HACU) 
34th Annual Virtual Conference 
¡UC Davis presente! More than fifty UC Davis students, faculty, staff, and alumni attended +$&8¶V�
annual conference, one of the largest campus contingents to attend this three-day event. The Office 
of the Vice Chancellor for Diversity, Equity and Inclusion sponsored their participation to showcase 
WKH�FDPSXV¶�FRPPLWPHQW�WR�VHFXULQJ�'DYLV¶�LGHQWLW\�DV�D�+LVSDQLF Serving Institution and to further 
the institutional transformation set forth in the 2019 HSI Taskforce Report. Between Oct. 26th-28th, 
participants had the option of attending more than 50 workshops on topics ranging from the future of 
higher education in a post-Covid world to HSI-National Science Foundation grants to community-
campus partnerships that work. You can find out what Davis attendees learned and what were their 

https://health.ucdavis.edu/diversity-inclusion/anchor-institution-mission/index.html
https://health.ucdavis.edu/diversity-inclusion/anchor-institution-mission/index.html
https://studentaffairs.ucdavis.edu/news/joint-statement-division-student-affairs-and-office-diversity-equity-and-inclusion-principles#:~:text=And%20we%20must%20leverage%20UC,AIM%20for%20Community%20Health%20Initiative.
https://careerspub.universityofcalifornia.edu/psp/ucdmed/EMPLOYEE/HRMS/c/HRS_HRAM.HRS_APP_SCHJOB.GBL?Page=HRS_APP_SCHJOB&Action=U&FOCUS=Applicant&SiteId=5
https://careerspub.universityofcalifornia.edu/psp/ucdmed/EMPLOYEE/HRMS/c/HRS_HRAM.HRS_APP_SCHJOB.GBL?Page=HRS_APP_JBPST&Action=U&FOCUS=Applicant&SiteId=5&JobOpeningId=12104&PostingSeq=1
https://www.linkedin.com/jobs/cap/view/2203304792/?pathWildcard=2203304792&trk=mcm
mailto:https://www.hacu.net/hacu/Annual_Conference_Agenda.asp
mailto:https://www.hacu.net/hacu/Annual_Conference_Agenda.asp
mailto:https://diversity.ucdavis.edu/hsi-taskforce-report-executive-summary


 

 

impressions of the conference by searching Twitter, LinkedIn, and Facebook for the hashtags 
#HACU2020 and #ThinkBigDiversity. 
 
University of California-Hispanic Serving Institutions Doctoral Diversity Initiative (UC-
HSI DDI) 
The University of California Office of the President is pleased to announce the release of 
the University of California-Hispanic Serving Institutions Doctoral Diversity Initiative (UC-HSI 
DDI). This systemwide effort is designed to support faculty diversity by enhancing pathways to the 
professoriate for underrepresented students from California Hispanic Serving Institutions (HSIs). The 
UC-HSI DDI program includes two components: 

1. Competitive grant awards to UC faculty/faculty administrators that will support short-term and 
long-term programs/projects to enhance and expand pathways to the professoriate for 
underrepresented minorities, with a goal to increase faculty diversity and inclusion at 
UC. Please see the Request for Proposals for detailed application information. 

2. Funding to support graduate student preparation for the professoriate. Specifically, there are 
resources to help support a limited number of PhD students, who are California HSI alumni 
and have advanced to candidacy at UC, to foster their interest and preparation for the 
professoriate, and additional professional development outreach and support for 
underrepresented PhD students with a goal to encourage and help equip them to consider 
careers in the professoriate. UCOP will coordinate directly with campus graduate divisions for 
this component of the Initiative. 

Please note that applicants at UC Davis must (1) partner with an HSI that is on the Department of 
(GXFDWLRQ¶V�OLVW��click here for a list of California HSIs), and (2) UC Davis applicants must contact Vice 
Chancellor Tull with their intent to apply to sign off on proposals. Proposals are due Friday, January 
29, 2021. Learn more here. 
Raquel Aldana Selected as 2020 American Law Institute Member 
Professor of Law and former Associate Vice Chancellor for Academic Diversity, Raquel E. Aldana was 
elected to membership in the prestigious American Law Institute (ALI). The ALI is a leading 
independent organization producing scholarly work to clarify, modernize, and improve U.S. law. 
Through their participation LQ�WKH�,QVWLWXWH¶V�ZRUN��LWV�distinguished members have the opportunity to 
influence the development of the law in both existing and emerging areas, to work with other 
eminent lawyers, judges, and academics, to give back to a profession to which they are deeply 
dedicated, and to contribute to the public good.  

EVENTS 

October 29, Thursday 

Ongoing Events for the Fall Quarter 
UC Davis Cross Cultural Center has a robust and relevant series of discussions and 
workshops lined up for the fall quarter. Take a look at their calendar of events here. 
School of Education Graduate Group in Education is offering a Brown Bag Speaker Series 
during the fall quarter. Please look at their flyer of upcoming speakers here. 
Feminist Research Institute FRQWLQXHV�WR�RIIHU�WKHLU�³$VNLQJ�'LIIHUHQW�4XHVWLRQV´�UHVHDUFK�
training series to create and implement more equitable research agendas. Learn more on their 
website. 
Campus Community Book Project, in its 19th year is focusing on the theme of mental health 
and is hosting numerous events throughout the academic year. If you missed a book project 
event, they record many of the sessions! Event recordings can be found on the book project 
resources page��:H�DOVR�UHFHQWO\�DGGHG�WKLV�\HDU¶V�ERRN�SURMHFW�SRVWHU�WR�WKH�ZHEVLWH 
 
 

https://www.ucop.edu/graduate-studies/initiatives-outreach/uc-hsi-ddi.html
https://ucop.edu/graduate-studies/_files/list-of-ca-hsis
mailto:rgtull@ucdavis.edu?subject=UCOP%20HSI-DDI%20Grant%20Proposal
mailto:rgtull@ucdavis.edu?subject=UCOP%20HSI-DDI%20Grant%20Proposal
https://ucop.edu/graduate-studies/initiatives-outreach/uc-hsi-ddi.html
https://law.ucdavis.edu/faculty/aldana/
https://www.ali.org/news/articles/ali-elects-36-new-members/
https://drive.google.com/file/d/1ft7HILwkAlqE18500Vjzrf4iiWmYiD1K/view
https://ucdavis.box.com/s/zpfm0uwetwz029oubun66cglishdqimx
https://fri.ucdavis.edu/news/asking-different-questions-research-training-series
https://fri.ucdavis.edu/news/asking-different-questions-research-training-series
https://ccbp.ucdavis.edu/resources
https://ccbp.ucdavis.edu/resources


 

 

La Gente: Struggles for Empowerment and Community Self-Determination in Sacramento 
| 4:00pm 
La Gente: Struggles for Empowerment and Community Self-Determination in Sacramento traces the 
rise of the Chicana/o Movement in Sacramento and the role of la gente, or everyday people, in 
galvanizing a collective to seek lasting and transformative change during the 1960s and 1970s. In its 
efforts to be self-determined, la gente resisted multiple forms of oppression at school, work sites, and 
in their communities. Register here. 
Conversation and Book Launch for Young, Gifted and Black: A New Generation of Artists, 
The Lumpkin-Boccuzzi Family Collection of Contemporary Art | 4:30pm 
This event celebrates the recent publication of the survey of the work of a new generation of Black 
artists that accompanies the Young, Gifted and Black exhibition. Associate Curator Susie Kantor will 
be in conversation with collector Bernard Lumpkin, writer Antwaun Sargent and curator Matt Wycoff. 
Register here. The event will travel to the Manetti Shrem Museum in 2022. 
Sacramento Mexican Consulate - Access to UC Davis | 4:00PM 
Join Undergraduate Admissions and current UC Davis students who are from the region to learn more 
about our campus and hear firsthand from current students about the resources they use at Davis. 
Register here. 
November 4, Wednesday 
Claudia Rankine Reading and Lecture, Just Us: An American Conversation 
Award-winning writer Claudia Rankine's timely new book, Just Us: An American Conversation, 
questions what it means to interrogate white privilege, liberal politics and much more in a genre-
defying work that is being hailed as her magnum opus.  Organized by Professor Allison Coudert, Paul 
A. and Marie Castelfranco Chair in the History of Religion; Professor Katie Peterson, director of the 
Creative Writing Program; and the Manetti Shrem Museum, and co-sponsored by 23 UC Davis 
departments, centers and organizations. Register here. 
³Picture a Scientist´�)LOP�Q&A | 12:00PM 
Please join the Center for Immunology and Infectious Diseases (SVM) for an opportunity to view the 
2020 Tribeca film selection "Picture a Scientist", a powerful documentary that explores gender and 
racial bias in the STEM fields through the experiences of three woman scientist. CIID has acquired a 
campus license that allows registered individuals to view this film for free over the weekend of 
10/30/20 through 11/2/20. This will be followed by a lunchtime webinar Q&A session on Wednesday, 
11/4/20 with Dr. Willenbring, one of the three scientist featured prominently in the film. Registration 
is open to UC Davis students, staff and faculty. 
November 9, Monday 
Book Project: The Adventures of Comic Book Readers vs. Genre Snobs: Fighting for 
Respect | 12:00PM 
A talk by Karma Waltonen, Continuing Lecturer, University Writing Program. Registration here. 
November 13, Friday 
UC's First-Generation Virtual Symposium | 9:00am 
Join your peers from UC and other higher education institutions across the nation for a virtual 
symposium on first-generation college students. This occasion celebrates the 55th anniversary of the 
Higher Education Opportunity Act and is inspired by this year's National First-Generation Celebration 
Day on November 8. We welcome participants from divisions with oversight of programs that address 
retention, graduation and time-to-degree of first-gen students. Register for sessions here. The 
symposium will explore four themes related to the first-gen experience, including: 

https://ucdavis.zoom.us/webinar/register/WN_Axd_UWe_RNyolDBQquyKaw
https://ucdavis.zoom.us/webinar/register/WN_y0J0PtkwTx2K1V0HQi96rA
https://ua.ucdavis.edu/register/?id=d0fdd4ab-866d-4a21-8bd0-53e39feceaa1
https://ucdavis.zoom.us/webinar/register/WN_quKuhrwnTxqWUcEx3MMruw
https://ucdavis.zoom.us/webinar/register/WN_IhpYj-9QTVKiZQ5SSS_HBw
https://ucdavis.zoom.us/webinar/register/WN_IhpYj-9QTVKiZQ5SSS_HBw
https://ucdavis.zoom.us/meeting/register/tJAlceCqrzoqHdOBF_C4lc5EeJ8g_iVxMswz
https://diversity.universityofcalifornia.edu/events/first-gen.html


 

 

x Asian American and Pacific Islander students 
x The first-generation population in graduate schools 
x Practices for supporting first-generation students' career readiness 
x The evolution of higher education in times of unpredictable challenge and opportunity 

November 18, Wednesday 
2020 Improving OUTcomes Conference: ³+RPHlessness in the LGBTQ+ Community: 
'LVFXVVLQJ�3URPLVLQJ�3UDFWLFHV�DQG�3URJUDPV´ | 3:30PM 
Improving LGBTQ+ Health Today for a Better Tomorrow: A Virtual Series, discussion with Koby 
Rodriguez Chief Program Officer Sacramento LGBT Center. Join us as we explore how health 
professionals and community partners can improve quality of and access to care for lesbian, gay, 
bisexual, transgender, queer and questioning (LGBTQ+) patients and their families. 
Join Us To: Learn about clinical best practices and new LGBTQ+ research; Meet with regional and 
national experts in LGBTQ+ related fields; Brainstorm new ways to improve care in your field and 
beyond; Strengthen the link between UC Davis Health and the LGTBQ+ Community. Register here. 

RECOMMENDED READING 
Erin R. Hamilton, Caitlin Patler, and Robin Savinar, ³DACA Enables Mobility, but its 
Uncertain Future Undermines Benefits for Recipients�´�Center for Poverty and Inequality 
Research. 
In a new policy brief, Hamilton, Patler, and Savinar write that DACA recipients, without access to 
permanent legal status, H[SHULHQFH�µOLPLQDO�OHJDOLW\¶�FKDUDFWHULzed by chronic uncertainty and limited 
socioeconomic integration. 

ADDITIONAL RESOURCES 
Counseling Services Mental Health Resources Webinar [requires Kerberos log-in] One of the things we 
hear frequently from instructors about teaching in Spring 2020 is the extent to which they 
encountered students in their courses experiencing significant stress or crisis, yet they felt 
unequipped to help or direct students to resources. To help, Student Health and Counseling Services 
provided a Mental Health Resources Webinar. If supporting students in crisis is a concern for you, 
please watch this previously-recorded webinar. Webinar topics include an overview of mental health 
services on campus, how to make referrals, signs of distress and how to respond, and how faculty 
can support students in the classroom (remote or on-campus). Student Affairs has also provided this 
folder of faculty resources. 
Aggie Compass Basic Needs Center We are a student community space where you can find fresh 
fruits and vegetables during Fruit & Veggie Up!, get CalFresh enrollment assistance and find 
resources to help you find stable housing and financial assistance.  
Keep Teaching Instructional Resilience at UC Davis supports UC Davis faculty during a time of COVID-
19-related illness, quarantine, or campus closure. This site provides concise, practical resources and 
strategies for moving part or all of a course online to help you keep teaching.   
Food Resources for UC Davis Students and Community Members Food is one of the most basic and 
important human needs, yet an increasing number of college students are going hungry as food 
insecurity gets worse. Food insecurity can not only lead to poor health, but it can also have 
detrimental effects on a student's academic, professional, and social life. Food insecurity can be 
brought on by various factors, including limited food access and financial difficulties. Here in Davis, 
there is a variety of fresh and health foods LQ�JURFHU\�VWRUHV��UHVWDXUDQWV��DQG�IDUPHU¶V�PDUNHWV� 

https://www.eventbrite.com/e/2020-improving-outcomes-conference-a-virtual-series-tickets-122163376949
https://ucdavis.us4.list-manage.com/track/click?u=6b32e15814320f77b603fdcc5&id=1cf6b9d1fd&e=83b6375582
https://ucdavis.us4.list-manage.com/track/click?u=6b32e15814320f77b603fdcc5&id=f008d9af41&e=83b6375582
https://ucdavis.zoom.us/rec/play/t1FPFyn9fUedHyK2xs9fLYE0Z5tj7b_h7V3TyLghQiinm0YbeYTS_0N5BoOgIXpkTRrC8xEzawNFst6U.jFvVt9hDJjNy0qBl?continueMode=true
https://shcs.ucdavis.edu/
https://ucdavis.box.com/s/ap93eecaa7ixe2bomqll76ym4cxecr4z
https://ucdavis.box.com/s/ap93eecaa7ixe2bomqll76ym4cxecr4z
https://aggiecompass.ucdavis.edu/
https://keepteaching.ucdavis.edu/
https://shcs.ucdavis.edu/services/nutrition-services/food-resources-around-davis-ca
http://www.google.com/maps/d/viewer?ll=38.57420600000001%2C-121.712894&spn=0.099446%2C0.179043&hl=en&msa=0&z=13&ie=UTF8&mid=141IbTqBd4LL-xTfuRB5osnSWOZU


 

 

Campus Ready With the anticipation that our on-campus community will increase gradually over the 
next several months, we are introducing a robust COVID-���SODQ�WR�HQVXUH�WKDW�8&�'DYLV�LV�³FDPSXV�
UHDG\´�IRU�\RX��:KDW�GRHV�FDPSXV�UHDG\�PHDQ" It means phases of return to campus. New policies, 
guidelines and protocols to minimize exposure. And a campus wide approach that follows prevention 
best practices including wearing face coverings, physical distancing, frequent sanitization and 
symptom monitoring. 
UC Davis Office for Health Equity, Diversity and Inclusion COVID resources page In English and 
Spanish to reach our communities and we are actively updating with new resources. 
 
Content Submission Form 
Do you have a DEI-oriented event, announcement, or article that you would like us to help promote 
through our DEI communication channels? Did your unit/department or a member of your 
unit/department receive recognition that demonstrates your commitment to DEI? If so, please send 
us your information through this online form. 

We invite you to share and submit your thoughts and items for our newsletter (either current or 
future news and events) at diversityinclusion@ucdavis.edu 
 
Thank you for your dedication to diversity, equity and inclusion! 
 
#ThinkBigDiversity 
https://diversity.ucdavis.edu/ 

https://campusready.ucdavis.edu/
https://health.ucdavis.edu/crhd/resources.html
https://docs.google.com/forms/d/e/1FAIpQLSedj9smFYbNmF--x_eJlh1Rw-5StFlC_yMeaX4AGMf2rDFrcQ/viewform?usp=sf_link
mailto:diversityinclusion@ucdavis.edu
https://twitter.com/search?q=thinkbigdiversity&src=typed_query&f=live
https://diversity.ucdavis.edu/


 

 

volume 2 | issue 4 
For Your Information 

November 12, 2020 
 

Office of the Vice Chancellor for Diversity, Equity and Inclusion 
 

Dear Friends, 
Thank you for utilizing our resources and for letting us know that they are useful. You utilized 
our Elections 2020: Caring for Ourselves and Our Community website along with the other campus 
resources, and there was record voting this year. Congratulations to President-Elect Biden and Vice 
President-Elect Harris. Focus on Vice President-(OHFW�+DUULV¶�EDFNJURXQG�KDV�DOVR�EURXJKW�DWWHQWLRQ�WR�
Howard University, an HBCU. As a proud Howard grad myself, I am very pleased to know that a 
graduate from my Alma mater is breaking through glass ceilings! UC Davis has partnerships with 
HBCUs through the UC-HBCU initiative.   
  
This week, the California Aggie published a story on our Anti-racism Syllabus, ³$QWL-Racism Syllabus 
GHYHORSHG�DW�8&�'DYLV�IROORZLQJ�WKH�GHDWK�RI�*HRUJH�)OR\G�´ and on Monday, the Center for 
(GXFDWLRQDO�(IIHFWLYHQHVV�OHDGV��³Building an Anti-Racist Classroom Environment���8&�'DYLV¶�DWWHQWLRQ�
to providing faculty and staff with professional opportunities to build and participate in programming 
was mentioned in the AmeULFDQ�3K\VLRORJLFDO�6RFLHW\¶V�DUWLFOH��³An Eye on Diversity�´�WKH�IHDWXUHG�
article from the November 2020 issue of The Physiologist Magazine.  
  
Last week on social media, ZH�DOVR�VWDUWHG�WR�VKDUH�PRUH�DERXW�RXU�3ULQFLSOHV�RI�&RPPXQLW\�DQG�³��
:RUGV´�WKDW�UHVRQDWH�IRU�VWXGHQWV� 7KH�ILUVW�VHW�RI�³��:RUGV´ included: Equity, Justice, Respect, and 
CommunLW\��7KHUH�ZLOO�EH�PRUH�HQJDJHPHQW�LQ�WKH�³��:RUGV´�LQLWLDWLYH�WKURXJK�WKH Chancellor's 
Achievement Awards for Diversity and Community, and leading up to our Principles of Community 
celebration coming in February 2021. Please continue to engage with us in digital spaces. As you do 
so, please follow the new Twitter account for the Status of Women at Davis Administrative Advisory 
Committee (@SWADAAC) which ran a short feature on Co-Chair Katrina Wong last month. We may 
not be able to see one another on campus, but technology still provides ways for us to remain 
connected. 
  
As always, thank you for your support, and thank you for the opportunity to serve. 
 
Kind Regards, 
 
Renetta G. Tull 
Vice Chancellor 
 
Anti-Racism Syllabus 
We published a webpage of events that addresses racism and elevates awareness of racism and bias 
that took place over the summer, along with numerous others planned for the fall, and invite you to 
use this resource to engage in activities and learning opportunities that are forthcoming. Some of the 
events that have passed include opportunities to continue to engage and learn, beyond the date that 
the event was offered, through summary posts, video recordings, or other asynchronous options. If 
you see something that is missing, please e-PDLO�7RP�2¶'RQQHOO. 
&HQWHU�IRU�(GXFDWLRQDO�(IIHFWLYHQHVV��³-XVW-in-Time Teaching: Anti-Racism Series´ 
&((¶V�-XVW-in-Time Teaching (JITT) resources address a range of strategies instructors can readily use 
in their classrooms. Each JITT provides a snapshot of the topic, data that inform it, teaching 

https://diversity.ucdavis.edu/election-2020
https://grad.ucdavis.edu/HBCU
https://theaggie.org/2020/11/10/anti-racism-syllabus-developed-at-uc-davis-following-the-death-of-george-floyd/
https://theaggie.org/2020/11/10/anti-racism-syllabus-developed-at-uc-davis-following-the-death-of-george-floyd/
https://cee.ucdavis.edu/events/building-anti-racist-classroom-environment
https://www.physiology.org/publications/news/the-physiologist-magazine/2020/november/an-eye-on-diversity?SSO=Y
https://twitter.com/Renetta_Tull/status/1323433853789237250
https://twitter.com/UCD_Diversity/status/1324790104175509504
https://twitter.com/UCD_Diversity/status/1324790104175509504
https://twitter.com/swadaac
https://twitter.com/swadaac/status/1321196530829717505
mailto:twodonnell@ucdavis.edu?subject=Anti-Racism%20Syllabus


 

 

strategies, student comments, and reflection questions. Their newest edition is a three-part series on 
anti-racism. Part 1: Definitions, significance and preventative/responsive measures for the classroom. 
Part 2: Strategies to develop student-centered learning experiences. It highlights anti-racist strategies 
to implement both in what instructors want students to learn (the content) and how instructors want 
them to learn it (the process). Part 3: Seven Actionable Anti-Racist Steps in the Academy. Each step 
is supported by literature to inform action. Download the PDF here. Visit their JIIT website for 
additional topics including Implicit Bias, First-Generation Students, and more. 
Call for submissions: Congratulating, graduating international students! 
With the cancelation of in-person fall commencement, we are pursuing alternative ways to honor 
graGXDWLQJ�LQWHUQDWLRQDO�VWXGHQWV��$OWKRXJK�ZH�FDQ¶W�UHSODFH�WKLV�H[SHULHQFH�IRU�RXU�LQWHUQDWLRQDO�
students, you can help us celebrate them in a unique way by recognizing their hard work and 
perseverance with a message of congratulations and support.  We are asking members of our UC 
Davis community to submit 10-second self-made videos (on your cellphone is perfect) for 
consideration. We will edit together these submissions to create a video message that celebrates 
graduating international students, and will publish the video at the end of finals week in 
December. Check out the video we put together in June for the spring 2020 graduates. You are 
welcome and encouraged to record your message in a language other than English, if you are 
multilingual. 

UPDATES & ANNOUNCEMENTS 
Office of Campus Community Relations | AEVC Rahim Reed 
Call for Nominations Chancellor's Achievement Awards for Diversity and Community 
Nominations are being requested to help identify individuals deserving special recognition through a 
campus wide award program. The Chancellor's Achievement Awards for Diversity and 
Community were established to honor achievements that contribute in substantial ways to the 
development and well-being of our diverse and evolving community. UC Davis faculty, staff, and 
students, and local community members are eligible for an award in any of the following categories:  

x Exemplary service that embodies the Principles of Community through outstanding leadership 
in areas of social and/or cultural understanding, local or regional community involvement, 
and/or collaborations leading to increased knowledge or expertise in areas of special interest 
to the campus 

x Outstanding efforts toward achieving and/or advancing a diverse and principled academic 
community, including exemplary service in the areas of student, staff, and faculty recruitment 
and development 

x Exemplary scholarship having a major impact on community and diversity 
x Exemplary contributions to the success of campus-based outreach efforts 
x Exemplary service to the campus and/or community through active leadership, involvement in 

pre-college partnership initiatives 
Seven awards are available, one to a member of each of the following constituencies: Academic 
Senate, Academic Federation, Staff, Graduate Students, Post-docs, Undergraduate Students, and 
members of the local community. The award recipients will receive a monetary prize and they will be 
honored at a special reception held in the :LQWHU�4XDUWHU�DW�WKH�&KDQFHOORU¶V�5HVLGHQFH� Please click 
here to submit a nomination application. 
Campus Community Book Project 
In its nineteenth year, the Campus Community Book Project focuses on the theme of mental 
health and features graphic memoir Marbles: Mania, Depression, Michelangelo and Me by Ellen 
Forney. ,Q�VXSSRUW�RI�WKLV�\HDU¶V�ERRN��ZH�ZLOO�EH�hosting virtual lectures, seminars, forums, film 
VFUHHQLQJV��SHUIRUPDQFHV��H[KLELWV��ZRUNVKRSV��DQG�WKH�DXWKRU¶V�YLVLW��<RX�FDQ�ILQG�D�SRVWHU�RI�DOO�WKH�

https://diversity.ucdavis.edu/sites/g/files/dgvnsk731/files/inline-files/CEE%2C%20Anti-racism%20Series_9Nov2020.pdf
https://cee.ucdavis.edu/jitt
https://siss.ucdavis.edu/announcements/fall-2020-graduation-video-submissions
https://youtu.be/jhDDrWVyUV8
https://ocpweb.ucdavis.edu/diversity/caadc/index.cfm?login
https://ocpweb.ucdavis.edu/diversity/caadc/index.cfm?login


 

 

planned events here. Missed a book project event? We record many of our sessions! Event recordings 
can be found on the book project resources page.  Visit the CCBP Events page and subscribe to our 
online calendar for up-to-date event information and registration links. We also invite you to follow 
the book project on Facebook, Twitter, and Instagram.  

Office of Health Equity, Diversity and Inclusion | AVC Hendry Ton 
Sergio Aguilar-Gaxiola to serve on the California COVID-19 Vaccine Drafting Guidelines 
Workgroup  
Dr. Erica Pan, the Acting State Health Officer of California, invited Dr. Aguilar-Gaxiola, Founding 
Director of the Center for Reducing Health Disparities at UC Davis Health to serve on the California 
COVID-19 Vaccine Drafting Guidelines Workgroup to which he agreed. This workgroup will advise the 
state on COVID-���YDFFLQH�SULRULWL]DWLRQ�DQG�DOORFDWLRQ��%XLOGLQJ�RQ�WKH�VWDWH¶V�&29,'-19 Scientific 
Safety Review Workgroup, the Drafting Guidelines Workgroup is comprised of immunization, 
geriatrics, ethics, epidemiology, health equity, and pharmacy practice experts. The group is tasked 
with developing California-specific guidance for prioritization and allocation of a COVID-19 vaccine 
which will be based on several national frameworks from the National Academies of Sciences, 
Engineering, and Medicine (NASEM), the Advisory Committee on Immunization Practices (ACIP), and 
the U.S. Centers for Disease Control and Prevention (CDC). You can read the full press release here. 
New Positions Announced 
UC Davis has received funding from NIH for the ÓRALE project: ³Ï5$/(�&29,'-19!: Organizaciones 
para Reducir, Avanzar y Lograr Equidad contra el COVID-��´��2UJDQL]DWLRQV�WR�5HGXFH��DQG�WR�
Advance, and Lead for Equity against COVID-19). In collaboration with a broad group of central valley 
Community-Based Organizations, this project will develop and put into place strategies to overcome 
both motivational and logistic barriers to COVID-19 testing, with a focus on the Latinx and indigenous 
populations, and particularly farmworkers in several counties.  UC Davis seeks to hire for several 
positions that will be located in the Central Valley, for this study: 

x Clinical Research Coordinators (to coordinate the recruitment and testing) 
x /DE�$VVLVWDQW�,,¶V (to run the tests) 
x Research Data Analyst 3 (to analyze and maintain databases) 
x Lab Research Supervisor 2 (to manage the entire project²despite the title, there is no 

laboratory component of this position) 

Office of Academic Diversity | Interim AVC Lorena Oropeza 
PLACE and FRIENDS Advancing Faculty Diversity Grants Proceed 
Our UCOP Advancing Faculty Diversity (AFD) grants are underway. Faculty Retention and Inclusive 
Excellence Networks Designing Solutions RU�³FRIENDS´�UHODXQFKHG�2FWREHU����ZLWK�DQ all-participants 
convening (via Zoom) to reconnect and share our plans for the academic year. We also introduced 
two new leaders to the grant. Lorena Oropeza (Associate Vice Chancellor for Academic Diversity and 
Professor of History) who will be taking over as a team lead replacing Cynthia Pickett and as co-
Principal Investigator along with Raquel Aldana (Professor of Law). Additionally, Rachel Jean-Baptiste 
(Associate Professor, History) will be a team co-lead. 
Our newest AFD grant, Professors Leveraging A Community of Engagement with CAMPSSAH or 
³3/$&(�´�led by Kimberly Nettles-Barcelón (CAMPSSAH Faculty Director; Associate Professor Gender, 
6H[XDOLW\��DQG�:RPHQ¶V�6WXGLHV) is preparing for a busy winter and spring quarters. The focus of 
PLACE are faculty retention efforts, most notably through creating a community of social science, 
arts, and humanities faculty among underrepresented and minoritized faculty. Primarily this will be 
achieved through the creation of writing communities that will meet during the academic year, a 
VXPPHU�ZULWLQJ�UHWUHDW��DQG�D�PDQXVFULSW�ZULWLQJ�ZRUNVKRS��7KHUH�ZLOO�DOVR�EH�D�³6FKRODU�Rf the 

https://ccbp.ucdavis.edu/sites/g/files/dgvnsk3611/files/inline-files/2020-2021%20UC%20Davis%20Campus%20Community%20Book%20Project%20Poster_0.pdf
https://ccbp.ucdavis.edu/resources
https://ccbp.ucdavis.edu/events
https://eventactions.com/eventactions/uc-davis-campus-community-book-project#/subscribe
https://eventactions.com/eventactions/uc-davis-campus-community-book-project#/subscribe
https://www.facebook.com/UCDavisCCBP
https://twitter.com/UCDavisCCBP
https://www.instagram.com/ucdavisccbp/
https://www.cdph.ca.gov/Programs/OPA/Pages/NR20-281.aspx
https://careerspub.universityofcalifornia.edu/psp/ucdavis/EMPLOYEE/HRMS/c/HRS_HRAM.HRS_APP_SCHJOB.GBL?Page=HRS_APP_JBPST&JobOpeningId=11791&PostingSeq=1&SiteId=7&languageCd=ENG&FOCUS=Applicant
https://careerspub.universityofcalifornia.edu/psp/ucdavis/EMPLOYEE/HRMS/c/HRS_HRAM.HRS_APP_SCHJOB.GBL?Page=HRS_APP_JBPST&JobOpeningId=11849&PostingSeq=1&SiteId=7&languageCd=ENG&FOCUS=Applicant
https://careerspub.universityofcalifornia.edu/psp/ucdavis/EMPLOYEE/HRMS/c/HRS_HRAM.HRS_APP_SCHJOB.GBL?Page=HRS_APP_JBPST&JobOpeningId=11852&PostingSeq=1&SiteId=7&languageCd=ENG&FOCUS=Applicant
https://careerspub.universityofcalifornia.edu/psp/ucdavis/EMPLOYEE/HRMS/c/HRS_HRAM.HRS_APP_SCHJOB.GBL?Page=HRS_APP_JBPST&JobOpeningId=11967&PostingSeq=1&SiteId=7&languageCd=ENG&FOCUS=Applicant
https://diversity.ucdavis.edu/friends
https://diversity.ucdavis.edu/friends
https://history.ucdavis.edu/people/lboropeza
https://law.ucdavis.edu/faculty/aldana/
https://history.ucdavis.edu/people/rjeanbap
https://diversity.ucdavis.edu/place
https://gsws.ucdavis.edu/people/kimberly-nettles-barcelon


 

 

4XDUWHU´�DZDUG��a post-WHQXUH�³VWDUW-XS´�DZDUG�IRU�QHZO\�WHQXUHG�IDFXOW\�WR�JHW�WKHLU�QH[W�ELJ�SURMHFW�
off the ground. And finally, an invitation for pre-tenure affiliates to join the CAMPSSAH Faculty 
Scholars and Faculty Affiliates community. You can visit our webpage to learn more. 

EVENTS 

 
November 13, Friday 
UC's First-Generation Virtual Symposium | 9:00am 
Join your peers from UC and other higher education institutions across the nation for a virtual 
symposium on first-generation college students. This occasion celebrates the 55th anniversary of the 
Higher Education Opportunity Act and is inspired by this year's National First-Generation Celebration 
Day on November 8. We welcome participants from divisions with oversight of programs that address 
retention, graduation and time-to-degree of first-gen students. Register for sessions here. The 
symposium will explore four themes related to the first-gen experience, including: 

x Asian American and Pacific Islander students 
x The first-generation population in graduate schools 
x Practices for supporting first-generation students' career readiness 
x The evolution of higher education in times of unpredictable challenge and opportunity 

November 16, Monday 
&((¶V�³%XLOGLQJ�DQ�$QWL-5DFLVW�&ODVVURRP�(QYLURQPHQW´�_������3 
As racial inequities and disparities permeate society, these inequities also appear on campuses, in 
curricula, and in classrooms. By infusing our professional practice with actions in support of anti-racist 
ideals, we can, as educators, contribute to this race and equity work. In this workshop, participants 
will explore how we might take anti-racist actions -- preventatively and responsively -- in the context 
of our classrooms. We will also discuss actionable steps towards building an anti-racist teaching 
presence, cognitive presence, and social presence. Register here. 
November 17, Tuesday 
*OREDO�&RQYHUVDWLRQV��3URPRWLQJ�:RPHQ¶V�5HVLOLHQFH�LQ�$IULFD¶V�$ULG�5HJLRQV�LQ�WKH�$JH�
of  
COVID-19 | 9:00A 
Join Global Affairs for the third installment in our UC Davis Global Conversations Series. Promoting 
:RPHQ¶V�5HVLOLHQFH�LQ�$IULFD¶V�$ULG�5HJLRQV�LQ�WKH�$JH�RI�&29,'-19, will be a one-hour online panel 
discussion that will focus on how empowering women can provide the greatest return on investment 

Ongoing Events for the Fall Quarter 
UC Davis Cross Cultural Center has a robust and relevant series of discussions and 
workshops lined up for the fall quarter. Take a look at their calendar of events here. 
School of Education Graduate Group in Education is offering a Brown Bag Speaker Series 
during the fall quarter. Please look at their flyer of upcoming speakers here. 
Feminist Research Institute FRQWLQXHV�WR�RIIHU�WKHLU�³$VNLQJ�'LIIHUHQW�4XHVWLRQV´�UHVHDUFK�
training series to create and implement more equitable research agendas. Learn more on their 
website. 
Campus Community Book Project, in its 19th year is focusing on the theme of mental health 
and is hosting numerous events throughout the academic year. If you missed a book project 
event, they record many of the sessions! Event recordings can be found on the book project 
resources page��:H�DOVR�UHFHQWO\�DGGHG�WKLV�\HDU¶V�ERRN�SURMHFW�SRVWHU�WR�WKH�ZHEVLWH 
 
November is Native American Heritage Month featuring events throughout the month. 
Please visit the Native American Academic Student Success Center website for a complete 
schedule. 

https://diversity.ucdavis.edu/campssah-scholars
https://diversity.ucdavis.edu/campssah-scholars
https://diversity.ucdavis.edu/campssah-affiliates
https://diversity.ucdavis.edu/place
https://diversity.universityofcalifornia.edu/events/first-gen.html
https://cee.ucdavis.edu/events/building-anti-racist-classroom-environment
https://globalaffairs.ucdavis.edu/events/global-conversations
https://drive.google.com/file/d/1ft7HILwkAlqE18500Vjzrf4iiWmYiD1K/view
https://ucdavis.box.com/s/zpfm0uwetwz029oubun66cglishdqimx
https://fri.ucdavis.edu/news/asking-different-questions-research-training-series
https://fri.ucdavis.edu/news/asking-different-questions-research-training-series
https://ccbp.ucdavis.edu/resources
https://ccbp.ucdavis.edu/resources
https://naassc.ucdavis.edu/native-american-heritage-month


 

 

for helping families and communities achieve a future free from poverty and food insecurity. The 
panel will include experts from The BOMA Project Kenya and the International Livestock Research 
Institute. The event will be moderated by Michael Carter, Feed the Future Innovation Lab for Markets, 
Risk & Resilience Innovation Lab director, and distinguished professor of Agricultural and Resource 
Economics, UC Davis. 
Vice Chancellor Tull featured speaker at Staff Assembly General Meeting | 12:00P 
Every UC Davis staff person is a member of Staff Assembly. To get more involved in Staff Assembly, 
please attend one of the monthly General Meetings. Typically, meetings are held on the second 
Tuesday of every month at 12-1 p.m. via Zoom. Learn more and register here. 
Book Project: Bipolar Disorder: A Medical, Cultural, and Historical Perspective | 5:30P 
A talk by Amy Barnhorst, Vice Chair for Community and Hospital-Based Services, Psychiatry and 
Behavioral Sciences; Associate Clinical Professor, Emergency Medicine; & Director, BulletPoints 
Project, UC Firearm Violence Research Center. Register here. 
November 17-20 
Global Careers Panel Series 
The Cal Aggie Alumni Association (CAAA) is committed to supporting the professional development of 
Aggies no matter where in the world they are. CAAA has partnered with International Development 
and Global Affairs to present our Global Careers Panel Series. Alumni, students, parents, and friends 
are invited to join us as we learn from leading professionals about what it takes to build a successful 
career in their region of the world. The panels will be recorded. If you are not able to join us during 
the panel, be sure to register so you can get a recording of the panel sent directly to your inbox. 
Zoom information will be provided to registrants. Please see details about each session including 
panelists and registration information on the Global Careers Panel website. 
November 18, Wednesday 
2020 Improving OUTcomes Conference��³+RPHOHVVQHVV�LQ�WKH�/*%74��&RPPXQLW\��
'LVFXVVLQJ�3URPLVLQJ�3UDFWLFHV�DQG�3URJUDPV´�_�����30 
Improving LGBTQ+ Health Today for a Better Tomorrow: A Virtual Series, discussion with Koby 
Rodriguez Chief Program Officer Sacramento LGBT Center. Join us as we explore how health 
professionals and community partners can improve quality of and access to care for lesbian, gay, 
bisexual, transgender, queer and questioning (LGBTQ+) patients and their families. 
Join Us To: Learn about clinical best practices and new LGBTQ+ research; Meet with regional and 
national experts in LGBTQ+ related fields; Brainstorm new ways to improve care in your field and 
beyond; Strengthen the link between UC Davis Health and the LGTBQ+ Community. Register here. 
UC Postbaccalaureate Consortium Meet the Advisors! | 12:00P 
The UC Postbaccalaureate Consortium is a partnership of postbaccalaureate premedical programs at 
the Schools of Medicine at UC Davis, UC Irvine, UC Los Angeles, and UC San Francisco. The mission 
of the Consortium is to increase the number of physicians who practice in shortage areas of California 
by assisting capable and dedicated students from disadvantaged backgrounds in gaining admission to 
medical school. What you'll be learning: Meet our Program Advisors! Individualized presentations 
about our four postbaccalaureate premedical programs; Live Q&A with Program Advisors. 
Click here to see our other upcoming informational sessions! 
November 18, Wednesday 
Unpacking Oppression | 1:00P 
Participants will explore the cultural barriers that perpetuate oppression at the institutional level. In 
addition to oppression theory, the course provides an opportunity to increase awareness regarding 

https://staff.ucdavis.edu/events/monthly-meetings
https://ccbp.ucdavis.edu/events?trumbaEmbed=view%3Devent%26eventid%3D148354908
https://www.alumni.ucdavis.edu/events/global-careers-series
https://www.eventbrite.com/e/2020-improving-outcomes-conference-a-virtual-series-tickets-122163376949
https://health.ucdavis.edu/postbacc-consortium/


 

 

power and privilege with the goal of fostering a more inclusive and equitable campus environment. 
Register here. 
Conflict Competence in Uncertain Times | 12:00P 
Especially in this current health situation, good communication practices are essential to your 
professional success and well-being as you navigate new or existing conflicts in the workplace. Join 
this interactive webinar for practical tips and tools on topics including: Strategies for de-escalating 
conflict; Words to use and avoid when having difficult conversations; Maximizing your chances of 
being heard when sharing concerns or requests. Register here. 
November 19, Thursday 
Diversity and InclXVLRQ�'LDORJXH�6HULHV�_�³/XQJ�&DQFHU�'LVSDULWLHV��:KDW�DUH�WKH\�DQG�
how to end them´�_������3 
Dr. David Tom Cooke is an Associate Professor at the University of California, Davis School of 
Medicine. He is the Section Head of General Thoracic Surgery, Associate Director of Cardiothoracic 
Robotic Surgery, and the Vice Chair for Faculty Development and Wellness for the Department of 
Surgery. Dr. Cooke specializes in the surgical treatment of malignant and benign lung and esophageal 
disease and is a national leader in robotic thoracic surgery. RSVP here. 
Implementing the Diversity and Inclusion Strategic Vision | 10:00A 
Every organization is called upon to implement UC Davis' Diversity and Inclusion Strategic Vision. In 
support of our campus' "To Boldly Go" vision, this session provides an understanding of the goals in 
the diversity, equity and inclusion strategic vision and the opportunity to explore how organizations 
may integrate diversity and inclusion as informed by their work. Register here. 
November 20, Friday 
The Beautiful Ugly Struggle: How Black Lives Mattered to Angela Davis and Amiri Baraka 
| 9:00A 
UCLA African American Studies and Cheryl L. Keyes, Chair, UCLA Department of African American 
Studies, invites you to attend "Black Lives Matter²Past, Present, and Beyond" lecture series featuring 
Christopher Lebron, Associate Professor of Philosophy, Johns Hopkins University. Register here. 

RECOMMENDED READING 
Erin R. Hamilton, Caitlin Patler, and Robin Savinar, ³DACA Enables Mobility, but its 
Uncertain Future Undermines Benefits for Recipients�´�Center for Poverty and Inequality 
Research. 
In a new policy brief, Hamilton, Patler, and Savinar write that DACA recipients, without access to 
permanent legal status, H[SHULHQFH�µOLPLQDO�OHJDOLW\¶�FKDUDFWHUL]HG�E\�FKURQLF�XQFHUWDLQW\�DQG�OLPLWHG�
socioeconomic integration. 

ADDITIONAL RESOURCES 
Counseling Services Mental Health Resources Webinar [requires Kerberos log-in] One of the things we 
hear frequently from instructors about teaching in Spring 2020 is the extent to which they 
encountered students in their courses experiencing significant stress or crisis, yet they felt 
unequipped to help or direct students to resources. To help, Student Health and Counseling Services 
provided a Mental Health Resources Webinar. If supporting students in crisis is a concern for you, 
please watch this previously-recorded webinar. Webinar topics include an overview of mental health 
services on campus, how to make referrals, signs of distress and how to respond, and how faculty 
can support students in the classroom (remote or on-campus). Student Affairs has also provided this 
folder of faculty resources. 

https://hr.ucdavis.edu/departments/learning-dev/course-catalog/comm/oppression
https://hr.ucdavis.edu/departments/learning-dev/course-catalog/comm-mgmt/supervision-Com-Un
https://lung_cancer_disparities.eventbrite.com/
https://hr.ucdavis.edu/departments/learning-dev/course-catalog/comm-mgmt/impl-strategic
http://click.eamail3.ucla.edu/?qs=7ddac66e4dbb89457a8220c06466d2ef354d2eaabab39f0c36be19b72a713a8603feb8d6f36f25122fa690467b482eaa8fe42f7990b3f99a
https://ucdavis.us4.list-manage.com/track/click?u=6b32e15814320f77b603fdcc5&id=1cf6b9d1fd&e=83b6375582
https://ucdavis.us4.list-manage.com/track/click?u=6b32e15814320f77b603fdcc5&id=f008d9af41&e=83b6375582
https://ucdavis.zoom.us/rec/play/t1FPFyn9fUedHyK2xs9fLYE0Z5tj7b_h7V3TyLghQiinm0YbeYTS_0N5BoOgIXpkTRrC8xEzawNFst6U.jFvVt9hDJjNy0qBl?continueMode=true
https://shcs.ucdavis.edu/
https://ucdavis.box.com/s/ap93eecaa7ixe2bomqll76ym4cxecr4z
https://ucdavis.box.com/s/ap93eecaa7ixe2bomqll76ym4cxecr4z


 

 

Aggie Compass Basic Needs Center We are a student community space where you can find fresh 
fruits and vegetables during Fruit & Veggie Up!, get CalFresh enrollment assistance and find 
resources to help you find stable housing and financial assistance.  
Keep Teaching Instructional Resilience at UC Davis supports UC Davis faculty during a time of COVID-
19-related illness, quarantine, or campus closure. This site provides concise, practical resources and 
strategies for moving part or all of a course online to help you keep teaching.   
Food Resources for UC Davis Students and Community Members Food is one of the most basic and 
important human needs, yet an increasing number of college students are going hungry as food 
insecurity gets worse. Food insecurity can not only lead to poor health, but it can also have 
detrimental effects on a student's academic, professional, and social life. Food insecurity can be 
brought on by various factors, including limited food access and financial difficulties. Here in Davis, 
there is a variety of fresh and health foods LQ�JURFHU\�VWRUHV��UHVWDXUDQWV��DQG�IDUPHU¶V�PDUNHWV� 
Campus Ready With the anticipation that our on-campus community will increase gradually over the 
next several months, we are introducing a robust COVID-���SODQ�WR�HQVXUH�WKDW�8&�'DYLV�LV�³FDPSXV�
UHDG\´�IRU�\RX��:KDW�GRHV�FDPSXV�UHDG\�PHDQ" It means phases of return to campus. New policies, 
guidelines and protocols to minimize exposure. And a campus wide approach that follows prevention 
best practices including wearing face coverings, physical distancing, frequent sanitization and 
symptom monitoring. 
UC Davis Office for Health Equity, Diversity and Inclusion COVID resources page In English and 
Spanish to reach our communities and we are actively updating with new resources. 
 
Content Submission Form 
Do you have a DEI-oriented event, announcement, or article that you would like us to help promote 
through our DEI communication channels? Did your unit/department or a member of your 
unit/department receive recognition that demonstrates your commitment to DEI? If so, please send 
us your information through this online form. 

We invite you to share and submit your thoughts and items for our newsletter (either current or 
future news and events) at diversityinclusion@ucdavis.edu 
 
Thank you for your dedication to diversity, equity and inclusion! 
 
#ThinkBigDiversity 
https://diversity.ucdavis.edu/ 
 
 

https://aggiecompass.ucdavis.edu/
https://keepteaching.ucdavis.edu/
https://shcs.ucdavis.edu/services/nutrition-services/food-resources-around-davis-ca
http://www.google.com/maps/d/viewer?ll=38.57420600000001%2C-121.712894&spn=0.099446%2C0.179043&hl=en&msa=0&z=13&ie=UTF8&mid=141IbTqBd4LL-xTfuRB5osnSWOZU
https://campusready.ucdavis.edu/
https://health.ucdavis.edu/crhd/resources.html
https://docs.google.com/forms/d/e/1FAIpQLSedj9smFYbNmF--x_eJlh1Rw-5StFlC_yMeaX4AGMf2rDFrcQ/viewform?usp=sf_link
mailto:diversityinclusion@ucdavis.edu
https://twitter.com/search?q=thinkbigdiversity&src=typed_query&f=live
https://diversity.ucdavis.edu/


 

 

volume 2 | issue 5 
For Your Information 

December 10, 2020 
 

Office of the Vice Chancellor for Diversity, Equity and Inclusion 
 
Dear Friends,  
  
7KLV�LVVXH�RI�RXU�QHZVOHWWHU�PDUNV�WKH�ODVW�RQH�IRU�������:KDW�D�\HDU�LW�KDV�EHHQ�«�DQG�ZH�DUH�VWLOO�
here. In a phone conversation with one of our team members this morning, I asked her how she was 
GRLQJ��DQG�VKH�VDLG��³,W�LV�D�EHDXWLIXO�GD\�RXWVLGH��DQG�, DP�DOLYH�DQG�EUHDWKLQJ�´�7KDW�WUXO\�PDGH�P\�
GD\��,�DP�WKDQNIXO�WKDW�ZH¶YH�PDGH�LW�WR�WKLV�SRLQW��DQG�ZLVK�\RX�VWUHQJWK�DV�\RX�FRQWLQXH�IRUZDUG� 
  
For this issue, I would like to ask you to take a look at our newly published Impact Report, which 
chronicles activities from July 2019 when I started, to June 2020. It also includes a few more recent 
highlights from late Summer and Fall 2020 to highlight our path forward. I would like to share parts 
of the opening letter here:  
  

I arrived at UC Davis in July 2019, and within a few months of  ������ZH¶YH�
experienced  challenges that have grasped the world, the nation, and UC Davis, e.g.,  the 
COVID-19 pandemic, greater attention to loss of Black lives to violence,  and greater 
recognition of the incidence and impacts of ongoing racism . These challenges continue, 
and  our community has been traumatized -seeking answers and ways to cope. However, 
despite these difficulties, there is strength, resilience, and a continued ± indeed a collaborative 
commitment to equity and justice. Ensuring that justice is served is not limited to the work of 
a few, it is up to all of us to join in and work together.   
  
  
,�KDYH�QHYHU�DVNHG�VR�PXFK�RI�RXU�'(,�VWDII�LQ�'DYLV�DQG�6DFUDPHQWR�DV�,�KDYH�WKLV�\HDU�«�
and they are working on behalf of the campus and community to respond to these challenges. 
We consider the effects of every decision²and there are many complex decisions we must 
make every day²in service to all members of our campus community. Some of our most 
important pivots have been around tailoring our racial healing and health work toward the 
urgent needs of both the COVID-19 pandemic and the racial justice movement that has 
become front and center nationally and locally. Our office has established partnerships across 
the campus, which have been essential as the campus responds to issues at local, national, 
and global levels. We thank you for working with us. 

  
So many have pitched in and given so much to help with working toward an equitable environment. 
DEI would like to thank Dr. Danica Tisdale Fisher, Director of Summer Sessions, and Chair of the 
African American Faculty and Staff Association (AAFSA) on the Davis campus for her tremendous 
service and dedication to DEI efforts. Dr. Fisher will be starting a new position at Yale University as 
Assistant Dean of Diversity in the Graduate School, starting January 2021. UC Davis will miss her 
leadership! We applaud her, and congratulate her on her new role! 
  
As we end the year, we thank you for your resilience, and for your resounding commitment to social 
justice. During this season, we send our best wishes to you for joy, hope, peace, and some much 
needed rest. 
  
Warmest regards, 

https://diversity.ucdavis.edu/sites/g/files/dgvnsk731/files/inline-files/VCDEI_TakingActionReport2019-20_10December2020.pdf


 

 

Renetta 
 
New! ³(QJLQHHULQJ�DQ�,QFOXVLYH�)XWXUH´�:HESDJH 
The College of Engineering strives to implement the vision set forth by Chancellor May to make UC 
Davis one of the most diverse and inclusive universities in the country and to integrate concepts of 
diversity, inclusion, and equity into everything we do. They are proud to present ³Engineering an 
Inclusive Future,´ a new communications platform showcasing our efforts through the viewpoints of 
our remarkable faculty, staff, researchers and students. Explore here! 
 
New Director of Chicanx and Latinx Academic Student Success: Dr. Lily Ploski 
Kayton C. Carter, Executive Director, Student Affairs Retention Initiatives announced the selection of 
Dr. Ploski to lead CCLASS effective December 7, 2020. Ploski is an education advocate and has been 
a leader in the field of higher education for more than 20 years. She has been working to expand the 
education and workforce development pipeline for communities of color and first-generation college 
students. Ploski has also served as a professional expert for federal, state, county, and regional 
planning committees and has experience working with non-profit agencies and K-12, community 
colleges, and four-year universities. Her work breaks down barriers for low-income students as well 
as advances institutional learning around diversity, inclusion, and equity practices. ³Welcome Dr. 
Ploski!´ 
Winter-Spring 2021 Anti-Racism Syllabus 
Earlier this fall, we published a webpage of events that addresses racism and elevates awareness of 
racism and bias that took place over the summer, along with numerous others that have occurred 
during the fall quarter. We are now putting together our anti-racism syllabus for the winter and spring 
quarters. Please let us know if you are a part of or hosting an event we can include. Please e-mail the 
GHWDLOV�WR�7RP�2¶'RQQHOO. 

UPDATES & ANNOUNCEMENTS 
Office of Campus Community Relations | AEVC Rahim Reed 
YEAR-END REPORT HIGHLIGHT��³3ROLFH�5HIRUP�DQG�6DIHW\´ 
The Police Accountability Board (PAB) provides important insight to campus policing moving forward 
and in light of current events and the call to reimagine policing at UCD (and across the system). DEI 
held quarterly PAB public meetings during the academic year to give opportunities to Davis and 
Sacramento campus community members and surrounding community members, to learn more about 
WKH�ERDUG¶V�ZRUN�DQG�KRZ�WR�ILOH�FRPSODLQWV��DQG�WR�UDLVH�FRQFHUQV� 
The Next Generation Reforms to Advance Campus Safety Task Force is co-chaired by Renetta 
Garrison Tull, Vice Chancellor for Diversity, Equity and Inclusion, and Kevin Johnson, Dean of the 
School of Law. The group LV�WDVNHG�ZLWK�GLVFXVVLQJ�DQG�DVVHVVLQJ�KRZ�WKH�XQLYHUVLW\¶V�SROLFH�
department should evolve to look, operate, and engage on both the Davis and Sacramento campuses. 
Plans for the taskforce include a close examination of histories, both at UC Davis and within the U.S. 
�'(,��³7DNLQJ�$FWLRQ��<HDU-End Report, 2019-2020,´ page 5.) 
Police Accountability Board 2019-2020 Annual Report 
The UC Davis Police Accountability Board (PAB) 2019-2020 Annual Report is now available online. The 
PAB issues an annual, public report detailing summary information and statistical data regarding the 
number of complaints filed, the type of complaints filed, analysis of trends or patterns, the ultimate 
disposition of the complaints, and the percentage of complaints in which the recommendations of the 
PAB were either accepted, rejected, or modified by the Chief of Police. In an effort to increase the 
WUDQVSDUHQF\�RI�WKH�3$%¶V�ZRUN�DQG�WR�SURvide timely follow-up on issues important to the UC Davis 

https://engineering.ucdavis.edu/engineering-inclusive-future
mailto:twodonnell@ucdavis.edu
mailto:twodonnell@ucdavis.edu
https://pab.ucdavis.edu/annual-report


 

 

and broader communities, the 2019-2020 Annual Report continues to include detailed summaries of 
WKH�3$%¶V�UHFRPPHQGDWLRQV�DORQJ�ZLWK�LWV�TXHVWLRQV�DQG�FRPPHQWV�WR�WKH�&KLHI��DV�ZHOO�DV�D�
summary of the PAB pilot program review, recommendations, and proposed implementation plan. 
Additional information on the Police Accountability Board can be found on the PAB website. 

Office of Health Equity, Diversity and Inclusion | AVC Hendry Ton 
YEAR-(1'�5(3257�+,*+/,*+7��³&RPPXQLW\�%XLOGLQJ��6TXDUHG´ 
As one of the leading institutions in both higher education and health care in the region, UC Davis is 
committed to leveraging its economic power and human and intellectual resources to increase the 
economic vitality of our surrounding communities thereby improving the health and well-being of their 
residents. Following the launch of the Anchor Institution Mission (AIM) for Community Health in 2019-
20, UC Davis Health has continued to outline its goals and milestones for this important initiative. UC 
Davis seeks to partner with community in a number of strategic areas: 

x Volunteer Locally: engage employees to volunteer in local neighborhoods, 
x Invest Locally: invest portions of endowments into projects in vulnerable communities, 
x Purchase Locally: purchase more goods and services from local vendors, and 
x Hire Locally: hire and develop local talent. Success in these areas hinges on strong 

internal/external partnerships. 
'(,��³7DNLQJ�$FWLRQ��<HDU-End Report, 2019-2020,´ pages 38, 23. 

Office of Academic Diversity | Interim AVC Lorena Oropeza 
YEAR-(1'�5(3257�+,*+/,*+7��³&$0366$+�,QDXJXUDl Cohort´ 
The new Center for the Advancement of Multicultural Perspectives on Social Science, Arts, and 
Humanities (CAMPSSAH) was established in 2019 to build on the success of the Center for the 
Advancement of Multicultural Perspectives on Science (CAMPOS) and the mission to encompass the 
multicultural perspectives of academic faculty in social science, arts, and humanities. In July, Kimberly 
Nettles-%DUFHOyQ��$VVRFLDWH�3URIHVVRU�DQG�)DFXOW\�$GYLVRU\�RI�*HQGHU��6H[XDOLW\��DQG�:RPHQ¶V�
Studies, was appointed as the inaugural Faculty Director. She has worked closely with the DEI office 
and Academic Affairs to strengthen the recruitment, hiring, and retention practices initially begun 
under Provost Ralph Hexter as part of the Impact Recruitment Initiative (IRI) to support faculty with 
a focus on African American or African diaspora students and communities.  
In November, CAMPSSAH inducted its inaugural cohort of eight Faculty Scholars representing seven 
different disciplines: Orly Clergé, Sociology; Darnel Degand, Education; Juan Diego Diaz, Music; 
StacyAnn Elvy, Law; Stephen Garcia, Graduate School of Management; Jamal Jones, Religious 
Studies; Faheemah Mustafaa, Education; and Branwen Kiemute Okpako, Cinema and Digital Media. 
('(,��³7DNLQJ�$FWLRQ��<HDU-End Report, 2019-2020,´ page 29.) 
NSF CAREER Grant for Materials Chemist and CAMPOS Faculty Scholar Jesús Velázquez 
Jesús Velázquez, assistant professor of chemistry, and 2016 CAMPOS Faculty Scholar, has received a 
prestigious CAREER grant from the National Science Foundation (NSF). The NSF Faculty Early Career 
Development (CAREER) program funds junior faculty who perform outstanding research, are excellent 
educators and include outreach in their work. 9HOi]TXH]¶V�ODE�FUHDWHV new materials for use in 
nanoelectronics, green energy and environmental remediation. The grant will support research on 
compounds called chalcogenides, which contain the elements sulfur, selenium or tellurium. Read the 
article here. 

EVENTS 
December 10, Thursday 

https://pab.ucdavis.edu/
https://diversity.ucdavis.edu/scholars#2016-2017
https://velazquezlab.ucdavis.edu/
https://velazquezlab.ucdavis.edu/
https://lettersandscience.ucdavis.edu/blog/nsf-career-grant-materials-chemist-jesus-velazquez
https://lettersandscience.ucdavis.edu/blog/nsf-career-grant-materials-chemist-jesus-velazquez


 

 

5HSRUW�RQ�WKH�6WDWH�RI�8QGRFXPHQWHG�6WXGHQWV�LQ�&DOLIRUQLD¶V�3XEOLF�8QLYHUVLWLHV | 
12:00PM 
The UC Collaborative to Promote Immigrant and Student Equity and the Undocumented Student 
Equity Project will be releasing a new report, Persisting Inequalities and Paths Forward: A Report on 
WKH�6WDWH�RI�8QGRFXPHQWHG�6WXGHQWV�LQ�&DOLIRUQLD¶V�3XEOLF�8QLYHUVLWLHV. Drawing on a survey of nearly 
1,300 undocumented CSU and UC students, the report takes stock of the educational experiences and 
wellbeing of undocumented college students in California. We will host a special briefing to offer in-
depth coverage of the findings and a discussion of what stakeholders need to know to advance equity 
and inclusion for undocumented students. Register for the virtual briefing here.  
2020 Improving OUTcomes Conference: Improving LGBTQ Health Today for a Better 
Tomorrow | 3:30PM 
Improving LGBTQ+ Health Today for a Better Tomorrow: A Virtual Series. Join us as we explore how 
health professionals and community partners can improve quality of and access to care for lesbian, 
gay, bisexual, transgender, queer and questioning (LGBTQ+) patients and their families. The 
discussion will focus on Transgender Learner Experiences. Register here. 
January 23 - 25 
³3LFWXUH�D�6FLHQWLVW´�)LOP�9LHZLQJ�DQG�Panel Discussion 
Please join the Office for Diversity, Equity and Inclusion in partnership with the Women in Medicine 
and Health Sciences (WIMHS) and Isabel P. Montañez and Dawn Sumner, Professors in the 
Department of Earth and Planetary Sciences for an opportunity to view the 2020 Tribeca film 
VHOHFWLRQ�³3LFWXUH�D�6FLHQWLVW´�DERXW�WKH�groundswell of researchers who are writing a new chapter for 
women scientists. We will publish a link to view the film online for 72 hours starting on Saturday, 
January 23 and then host a round table featuring UC Davis faculty to discuss the film on Monday, 
January 25 from 4:30 - 6:00pm. Registration information will be available soon. 

 

 

RECOMMENDED READING 
David E. Hayes-Bautista, Giselle D. Hernandez, Paul Hsu, Center for the Study of Latino 
Health and Culture��³The First Year of Latino COVID-19 Deaths: Why Should Anyone 
Care?´�'HFHPEHU������ 
During its first year, the coronavirus has ravaged Latino families and communities in California and 
other states far more seriously than it has non-Latino populations. Anyone who is interested in 
UHVWRULQJ�WKH�8QLWHG�6WDWHV�*URVV�'RPHVWLF�3URGXFW¶V��*'3��JURZWK�UDWH�WR�KHDOWK\�OHYHls should care 
deeply about the threat that COVID-19 poses to the fastest-JURZLQJ�VHJPHQW�RI�WKH�QDWLRQ¶V�
economy: the U.S. Latino Gross Domestic Product. Read the press release; read the full report. 

Hannah Wiley and Kim BRMyUTXH]��³&DOLIRUQLD¶V�YDFFLQH�SODQ�ZLOO�SULRULWL]H�%ODFNV�DQG�
/DWLQRV��DPRQJ�RWKHUV��+HUH¶V�ZK\�´�Sacramento Bee, November 19, 2020. 
Sergio Aguilar-Gaxiola of the Center for Reducing Health Disparities is quoted in a Sacramento Bee 
story that explores whether Blacks and Latinos should be on the priority list for a COVID-19 vaccine. 
Read the article. 

9DQHVVD�5RPR��³-XGJH�2UGHUV�7UXPS�$GPLQLVWUDWLRQ�7R�5HVWRUH�'$&$�$V�,W�([LVWHG�
8QGHU�2EDPD�´�NPR.org, December 4, 2020.  

https://tinyurl.com/UCPromISE-1
https://www.eventbrite.com/e/2020-improving-outcomes-conference-a-virtual-series-tickets-131930340199
https://www.uclahealth.org/ceslac/workfiles/press-releases/reports/COVID-19/CESLAC-Report-11-Press-Release.pdf
https://www.uclahealth.org/ceslac/workfiles/Research/COVID19/CESLAC_Report_11-The-First-Year-of-Latino-COVID-19-Deaths-Why-Should-Anyone-Care.pdf
https://www.sacbee.com/news/politics-government/capitol-alert/article247217141.html


 

 

A federal judge has reversed the Trump administration's latest round of rules placing further limits on 
the Obama-era program that shields undocumented immigrants who came to the country as children 
from deportation. Read the article. 

ADDITIONAL RESOURCES 
Counseling Services Mental Health Resources Webinar [requires Kerberos log-in] One of the things we 
hear frequently from instructors about teaching in Spring 2020 is the extent to which they 
encountered students in their courses experiencing significant stress or crisis, yet they felt 
unequipped to help or direct students to resources. To help, Student Health and Counseling Services 
provided a Mental Health Resources Webinar. If supporting students in crisis is a concern for you, 
please watch this previously-recorded webinar. Webinar topics include an overview of mental health 
services on campus, how to make referrals, signs of distress and how to respond, and how faculty 
can support students in the classroom (remote or on-campus). Student Affairs has also provided this 
folder of faculty resources. 
Aggie Compass Basic Needs Center We are a student community space where you can find fresh 
fruits and vegetables during Fruit & Veggie Up!, get CalFresh enrollment assistance and find 
resources to help you find stable housing and financial assistance.  
Keep Teaching Instructional Resilience at UC Davis supports UC Davis faculty during a time of COVID-
19-related illness, quarantine, or campus closure. This site provides concise, practical resources and 
strategies for moving part or all of a course online to help you keep teaching.   
Food Resources for UC Davis Students and Community Members Food is one of the most basic and 
important human needs, yet an increasing number of college students are going hungry as food 
insecurity gets worse. Food insecurity can not only lead to poor health, but it can also have 
detrimental effects on a student's academic, professional, and social life. Food insecurity can be 
brought on by various factors, including limited food access and financial difficulties. Here in Davis, 
there is a variety of fresh and health foods LQ�JURFHU\�VWRUHV��UHVWDXUDQWV��DQG�IDUPHU¶V�PDUNHWV� 
Campus Ready With the anticipation that our on-campus community will increase gradually over the 
next several months, we are introducing a robust COVID-���SODQ�WR�HQVXUH�WKDW�8&�'DYLV�LV�³FDPSXV�
UHDG\´�IRU�\RX��:KDW�GRHV�FDPSXV�UHDG\�PHDQ" It means phases of return to campus. New policies, 
guidelines and protocols to minimize exposure. And a campus wide approach that follows prevention 
best practices including wearing face coverings, physical distancing, frequent sanitization and 
symptom monitoring. 
UC Davis Office for Health Equity, Diversity and Inclusion COVID resources page In English and 
Spanish to reach our communities and we are actively updating with new resources. 
 
Content Submission Form 
Do you have a DEI-oriented event, announcement, or article that you would like us to help promote 
through our DEI communication channels? Did your unit/department or a member of your 
unit/department receive recognition that demonstrates your commitment to DEI? If so, please send 
us your information through this online form. 

We invite you to share and submit your thoughts and items for our newsletter (either current or 
future news and events) at diversityinclusion@ucdavis.edu 
 
Thank you for your dedication to diversity, equity and inclusion! 
 
#ThinkBigDiversity 
https://diversity.ucdavis.edu/ 

https://www.npr.org/2020/12/04/943355234/judge-orders-trump-administration-to-restore-daca-as-it-existed-under-obama
https://ucdavis.zoom.us/rec/play/t1FPFyn9fUedHyK2xs9fLYE0Z5tj7b_h7V3TyLghQiinm0YbeYTS_0N5BoOgIXpkTRrC8xEzawNFst6U.jFvVt9hDJjNy0qBl?continueMode=true
https://shcs.ucdavis.edu/
https://ucdavis.box.com/s/ap93eecaa7ixe2bomqll76ym4cxecr4z
https://ucdavis.box.com/s/ap93eecaa7ixe2bomqll76ym4cxecr4z
https://aggiecompass.ucdavis.edu/
https://keepteaching.ucdavis.edu/
https://shcs.ucdavis.edu/services/nutrition-services/food-resources-around-davis-ca
http://www.google.com/maps/d/viewer?ll=38.57420600000001%2C-121.712894&spn=0.099446%2C0.179043&hl=en&msa=0&z=13&ie=UTF8&mid=141IbTqBd4LL-xTfuRB5osnSWOZU
https://campusready.ucdavis.edu/
https://health.ucdavis.edu/crhd/resources.html
https://docs.google.com/forms/d/e/1FAIpQLSedj9smFYbNmF--x_eJlh1Rw-5StFlC_yMeaX4AGMf2rDFrcQ/viewform?usp=sf_link
mailto:diversityinclusion@ucdavis.edu
https://twitter.com/search?q=thinkbigdiversity&src=typed_query&f=live
https://diversity.ucdavis.edu/


 

 

 
 



 

 

volume 2 | issue 6 
For Your Information 

January 7, 2021 
 

Office of the Vice Chancellor for Diversity, Equity and Inclusion 
 
Dear Friends, 
  
+DSS\�1HZ�<HDU��$IWHU�\HVWHUGD\¶V�WUDYHVW\�DW�WKH�&DSLWRO��,��DPRQJ�VHYHUDO�RWKHUV�ZKR�DUH�penning 
OHWWHUV�RU�SXEOLVKLQJ�XSGDWHV�IRU�WRGD\��KDYH�FRPSOHWHO\�FKDQJHG�ZKDW�ZH�ZHUH�JRLQJ�WR�VD\��:H¶YH�
GHOHWHG�RU�HGLWHG�WKH�JHQHUDO�³+DSS\�1HZ�<HDU´�FKHHU�QRWHV�DQG�WUDGHG�WKHP�IRU�EODQN�VFUHHQV�RU�
new empty pages, holding emotions at bay. Even now, I am writing and deleting, and so this issue is 
FRPLQJ�WR�\RX�ODWH�RQ�7KXUVGD\�DIWHUQRRQ�IRU�WKDW�UHDVRQ��,¶YH�OLYHG�PDQ\�\HDUV�RI�P\�OLIH�LQ�
Washington, DC and the surrounding area, and I know from experience how it feels to go through all 
of the security measures to get into a federal building. Yesterday, I watched the attack, and  I 
tweeted the following: ³'LVFXVVLRQV�DERXW�ZKLWH�VXSUHPDF\�DQG�XQHTXDO�WUHDWPHQW�PXVW�FRQWLQXH��
There are stark differences between how people were treated during protests in June and how 
today's rioters are encouraged. This insurrection has disrupted democracy and has caused death. It is 
LQH[FXVDEOH�´  Chancellor May posted a full statement yesterday afternoon, sharing, ³:H�DOO�GHQRXQFH�
WKH�DEKRUUHQW�EHKDYLRU�RI�WKH�LQVXUUHFWLRQLVWV�ZKR�EUHDFKHG�RXU�QDWLRQ¶V�&DSLWRO�´ Whether you are 
VKRFNHG��RU�³QRW�VXUSULVHG�´�WKH�VLWXDWLRQ�LV�VWLOO�MDUULQJ�  
 
0DQ\�KDYH�DVNHG��³+RZ�FDQ�,�ZRUN"´�³+RZ�GR�,�VWXG\"´�RU�QRWLQJ�WKDW�LW�LV�KDUG�WR�FRQFHQWUDWH��
Indeed, it is, and there are several things that we can do. First, continue to take care of ourselves 
and others. Take a look at the ³7LSV�IRU�0DQDJLQJ�6RFLR-3ROLWLFDO�6WUHVV�´ and consider campus 
resources for attending to mental health (for students, for faculty and staff), and/or your own 
community resource networks. We mourn, reflect, refresh, and then, we continue to work. On 
7XHVGD\��,�VKDUHG�ZLWK�RXU�WHDP�WKDW�ZH�GRQ¶W�MXVW�VRXQG�DQ�DODUP�ZKHQ�VRPHWKLQJ�LV�EURNHQ��ZH�
put in the work to build something better. As I continue to ponder what has happened, I have 
WKRXJKWV�DERXW�RXU�8&�'DYLV�FRPPXQLW\�«�JRRG�WKRXJhts, because I believe that while we are 
evolving, we are not blind to bias and racism, and we clearly see issues for what they are. We are far 
from perfect, but as the country is both reeling from and reckoning with facing the truth about 
structures that allow a celebration of white supremacy and its ideologies (such as carrying a 
confederate flag though the Capitol), we are continuing to recognize and call out injustices.  
I remain optimistic about our progress, because we have been facing racism head on. Throughout the 
Summer and Fall of 2020, our campus read the Anti-racist Syllabus, and implemented some of 
the actions to address anti-racism. We have been taking tLPH�WR�FRQWHPSODWH�³UHFNRQLQJ�´ unpacking 
oppression, participating in weeks of anti-racism challenge activities, and volunteering extra time to 
VHUYH�RQ�FRPPLWWHHV�DQG�WDVN�IRUFHV�VXFK�DV�8&�'DYLV�+HDOWK¶V Inclusion, Diversity, Anti-Racism, and 
Equity (IDARE) Taskforces Initiative, which is one among many. We are learning more about 
addressing our histories, while building our futures as a adopt the conceptual framework of the 5 
pedagogical stances from the Transformative Justice in Education Center. In other words, here at UC 
Davis, we are putting in the work. As we work, we must be in a constant state of checking to 
be sure that are NOT creating, participating in, nor perpetuating systems of oppression 
and structures of inequity. 6HYHUDO�GHSDUWPHQWV�DUH�GRLQJ�WKDW�«�EXLOGLQJ�DV�WKH\�DVN�TXHVWLRQV��
assessing their situations, learning about injustices, and implementing new policies for improvement. 
We are a work in progress, but we can be proud of our growth. (For more, see the DEI Impact 
Report: Taking Action, released Dec. 2020. To take actions, incorporate the D&I Strategic Vision into 
new plans.) 

https://twitter.com/Renetta_Tull/status/1346972674463993859
https://twitter.com/Renetta_Tull/status/1346972674463993859
https://www.ucdavis.edu/news/statement-uc-davis-chancellor-gary-s-may-community
https://diversity.ucdavis.edu/sites/g/files/dgvnsk731/files/inline-files/UC%20Davis_Tips%20for%20SocioPolitical%20Stress.pdf
https://shcs.ucdavis.edu/services/counseling-services
https://www.hr.ucdavis.edu/departments/asap
https://diversity.ucdavis.edu/anti-racism
https://diversity.ucdavis.edu/anti-racism-syllabus
https://diversity.ucdavis.edu/being-ally-requires-being-anti-racist
https://hr.ucdavis.edu/departments/learning-dev/course-catalog/comm/oppression#:~:text=Course%20Description,inclusive%20and%20equitable%20campus%20environment
https://hr.ucdavis.edu/departments/learning-dev/course-catalog/comm/oppression#:~:text=Course%20Description,inclusive%20and%20equitable%20campus%20environment
https://gsm.ucdavis.edu/news/join-our-21-week-anti-racism-challenge
https://health.ucdavis.edu/diversity-inclusion/committees/departmental-committees-index.html
https://health.ucdavis.edu/diversity-inclusion/committees/departmental-committees-index.html
https://tje.ucdavis.edu/
https://diversity.ucdavis.edu/sites/g/files/dgvnsk731/files/inline-files/VCDEI_TakingActionReport2019-20_10December2020_4.pdf
https://diversity.ucdavis.edu/sites/g/files/dgvnsk731/files/inline-files/VCDEI_TakingActionReport2019-20_10December2020_4.pdf
https://diversity.ucdavis.edu/about/strategic-plan


 

 

The next newsletter will be published on January 21, 2021, which gives us an opportunity in this issue 
to commemorate Dr. Martin Luther King, Jr. If you are new to the campus, take a look at the website 
for our law school, named under Dr. King. King Hall will ³«NHHS�DOLYH�WKH�QDPH�-- and, most 
importantly, the vision -- of its namesake, Dr. Martin Luther King, Jr., whose dream of legal, social, 
and economic justice for all is the animating vision for the School of Law at UC Davis." 
As we recognize Dr. King, we also mourn the passing of one of our own, Tribal Elder Marshall McKay 
of the Yocha Dehe Wintun Nation. 8&�'DYLV¶�VWDWHPHQW noted that Chairman McKay had a 
³FRPPLWPHQW�WR�1DWLYH�$PHULFDQ�FXOWXUDO�UHQHZDO�LQFOXGHG�D�IRFXV�RQ�HGXFDWLRQ�DQG�VXVWDLQDEOH�ODQG-
XVH�SUDFWLFHV�´ The Yocha Dehe Tribal Council spoke as one and stated: ³:H�NQRZ�RXU�SDLQ�LV�VKDUHG�
by so many families facing the devastating effects of this pandemic. We know also the pain of 
0DUVKDOO¶V�ORVV�LV�VKDUHG�E\�WKH�PDQ\�ZKR�ORYHG�KLP�DQG�OHDUQHG�IURP�KLP��:H�ZLOO�PLVV�KLV�VWUHQJWK�
and wisdom. He was a resolute protector of Native American heritage here, within our own 
homeland, but also throughout California and Indian &RXQWU\�´ 
In spite of the struggles, we still have joy. This week, we welcome to the DEI family Germaine 
Kennix, who will serve as the new EA3-Executive Assistant for my office, supporting me and our 
executive initiatives. Germaine came to our office from our UC Davis Health campus in Sacramento 
with a wealth of knowledge, experience, enthusiasm, and well wishes from her colleagues. Welcome 
Germaine! We also welcome Dr. Jorge García from the UC Davis Health Office of Student and 
Resident Diversity to his new role as Associate Dean for Diverse and Inclusive Learning Communities! 
Congratulations Dr. García! In closing, we are making strides! Your good work counts! I continue to 
ELG�\RX�JRRG�WLGLQJV��DQG�VWLOO�RIIHU�DQ�H[SUHVVLRQ�RI�³+DSS\�1HZ�<HDU�´�$V�DOZD\V��WKDQN�\Ru for your 
commitment, and for your support! 
  
Very kind regards, 
Renetta 
 
³3LFWXUH�D�6FLHQWLVW´�)LOP�9LHZLQJ�DQG�3DQHO�'LVFXVVLRQ 
Please join the Office for Diversity, Equity and Inclusion in partnership with the Women in Medicine 
and Health Sciences (WIMHS) and Isabel P. Montañez and Dawn Sumner, Professors in the 
Department of Earth and Planetary Sciences for an opportunity to view the 2020 Tribeca film 
VHOHFWLRQ�³3LFWXUH�D�6FLHQWLVW´ about the groundswell of researchers who are writing a new chapter for 
women scientists. We will publish a link to view the film online for 72 hours starting on Saturday, 
January 23 and then host a round table featuring UC Davis faculty to discuss the film on Monday, 
January 25 from 4:30 - 5:30pm. Register here. 
Winter-Spring 2021 Anti-Racism Syllabus 
Earlier this fall, we published a webpage of events that addresses racism and elevates awareness of 
racism and bias that took place over the summer, along with numerous others that occurred during 
the fall quarter. We are now putting together our anti-racism syllabus for the winter and spring 
quarters. Please let us know if you are a part of or hosting an event we can include. Please e-mail the 
GHWDLOV��HYHQW�QDPH��GDWH��OLQN��DQG�GHVFULSWLRQ��WR�7RP�2¶'RQQHOO. 

UPDATES & ANNOUNCEMENTS 
Office of Campus Community Relations | AEVC Rahim Reed 
Campus Community Book Project 
The UC Davis Campus Community Book Project (CCBP) recently wrapped up its fall quarter program 
of events and will return in mid-January 2021 for our winter quarter program. Did you miss an event 
this fall? Below is a list of event recordings and materials, which also can be found on the CCBP 
Resources page: 

https://law.ucdavis.edu/
https://law.ucdavis.edu/
https://law.ucdavis.edu/about/the-building.html
https://www.ucdavis.edu/news/chancellors-statement-passing-marshall-mckay/
https://www.yochadehe.org/news/yocha-dehe-wintun-nation-mourns-passing-tribal-elder
https://health.ucdavis.edu/diversity/our_team.html
https://health.ucdavis.edu/diversity/our_team.html
https://health.ucdavis.edu/diversity-inclusion/leadership-messages/associate-dean-learning-communities.html
https://health.ucdavis.edu/facultydev/women-in-health-sciences/
https://health.ucdavis.edu/facultydev/women-in-health-sciences/
https://www.pictureascientist.com/
https://www.pictureascientist.com/
http://bit.ly/2KIxLHa
mailto:twodonnell@ucdavis.edu
mailto:twodonnell@ucdavis.edu
https://ccbp.ucdavis.edu/
https://ccbp.ucdavis.edu/resources
https://ccbp.ucdavis.edu/resources


 

 

x Hendry Ton, "Mental Health and the Power of Resilience" (October 9, 2020) ± Presented as a 
part of NAMI Yolo County Mental Illness Awareness Week 

x Sergio Aguilar-Gaxiola, "El impacto de COVID-19 en la salud mental de los Latinos" (October 
12, 2020) 

x Sergio Aguilar-Gaxiola, "The Impact of COVID-19 on Latino Mental Health" (October 13, 2020) 
x Presentation materials: Alison Ward, "Understanding Your Stress and Ways to Manage 

It" (October 20, 2020) 
x Peter Yellowlees, "Coping with COVID" (October 27, 2020) ± Presented in partnership with 

School of Medicine Alumni Week 
x Karma Waltonen, "The Adventures of Comic Book Readers vs. Genre Snobs" (November 9, 

2020) 
x Amy Barnhorst, "Bipolar Disorder: A Medical, Cultural, and Historical Perspective" (November 

17, 2020) 
x Amishi Jha, "Strengthening our Effectiveness and Well-being with Mindfulness Meditation" 

(registration required to view/download video) ± Hosted by the Cal Aggie Alumni Association 
(December 3, 2020) 

We also are pleased to release our Mental Health Bibliography, which includes non-fiction, memoir, 
and fiction titleV�RQ�WKLV�\HDU¶V�WKHPH��(QRUPRXV�WKDQNV�WR�0DWW�&RQQHU��8&�'DYLV�/LEUDULDQ��IRU�
curating this bibliography.  
In its nineteenth year, the Campus Community Book Project focuses on the theme of mental 
health and features graphic memoir Marbles: Mania, Depression, Michelangelo and Me by Ellen 
Forney. Visit the CCBP Events page and subscribe to our online calendar for up-to-date event 
information and registration links. We also invite you to follow the book project on Facebook, Twitter, 
and Instagram. 
Office of Health Equity, Diversity and Inclusion | AVC Hendry Ton 
³%ODFN�&DOLIRUQLD�VXUJHRQ�DW�8&�'DYLV�+HDOWK�µZDONV�WKH�ZDON¶�RQ�virus vaccine´ 
Dr. David Tom Cooke, head of general thoracic surgery at UC Davis Health, is 
featured in an Associated Press article about his determination to demonstrate 
the safety of the COVID vaccine and serve as a model for the African American 
community. He says his choice to participate in a clinical trial for a coronavirus 
YDFFLQH�LV�OLNH�KLV�JUDQGPRWKHU¶V�GHFLVLRQ�WR�OHDYH�WKH�-LP�&URZ�6RXWK�WR�ZRUN�
LQ�&DOLIRUQLD¶V�QDYDO�VKLS\DUGV�GXULQJ�:RUOG�:DU�,,��6KH�ZDV�GHWHUPLQHG�WR�
FRQWULEXWH�HYHQ�WKRXJK�WKH�FRXQWU\�GLGQ¶W�UHFRJQL]H�KHU�DV�Zorthy of full 
rights. 7RGD\��LW¶V�&RRNH¶V�VHQVH�RI�GXW\�DQG�H[SHULHQFH�DV�D�%ODFN�PDQ�WKDW�OHG�KLP�WR�WHVW�RXW�
3IL]HU¶V�YDFFLQH�LQ�$XJXVW�DQG�PDNH�LW�KLV�PLVVLRQ�WR�DOOD\�FRQFHUQV�DERXW�LWV�VDIHW\�DPRQJ�%ODFN�
IULHQGV��IDPLO\�DQG�FRPPXQLW\�PHPEHUV��+H¶V�DOVo driven by an understanding of skepticism toward 
the medical profession among many Black Americans, rooted in a history of poor health outcomes 
and abusive research. Please read the full article here. 
Jorge A. García Becomes School of Medicine Associate Dean for Diverse and Inclusive 
Learning Communities 
It is our pleasure to announce that Dr. Jorge A. García has accepted the position of the School of 
Medicine¶V Associate Dean for Diverse and Inclusive Learning Communities position. Dr. García is a 
distinguished faculty member, clinician, mentor, and a respected leader at UC Davis School of 
Medicine, most recently as Director in the Office of Student and Resident Diversity. He has extensive 
expertise creating welcoming and inclusive learning environments that inspire and nurture students 
and trainees from all backgrounds to meet the health needs of the diverse communities we serve. He 

Dr. Cooke will be 
participating in a 
COVID-19 Vaccine 
Community Forum 
on January 22, please 
see EVENTS below for 
more information. 

https://www.youtube.com/watch?v=K7PrV7C-Ifg&t=1s
https://youtu.be/a3TIAxcvsFQ
https://youtu.be/u0Bb_cTGwrI
https://ccbp.sf.ucdavis.edu/sites/g/files/dgvnsk3611/files/inline-files/Book%20Project-Alison%20Ward%2C%20Understanding%20Your%20Stress%20%26%20Ways%20to%20Manage%20It%2C%2010.20.20.pdf
https://ccbp.sf.ucdavis.edu/sites/g/files/dgvnsk3611/files/inline-files/Book%20Project-Alison%20Ward%2C%20Understanding%20Your%20Stress%20%26%20Ways%20to%20Manage%20It%2C%2010.20.20.pdf
https://youtu.be/zmXMUMEAYBA
https://www.youtube.com/watch?v=FcwZL2LwyUU
https://youtu.be/7qEvWRIT6yo
https://ucdavis.zoom.us/rec/share/YssQZv6KZ9-VT8qpSQyiIaRnkE8jyFzxEMsT-48VQzqa975BNIbjMcoky7ncJQCX.xbFGSYqOiU05BTiW?startTime=1607045719000
https://ucdavis.zoom.us/rec/share/YssQZv6KZ9-VT8qpSQyiIaRnkE8jyFzxEMsT-48VQzqa975BNIbjMcoky7ncJQCX.xbFGSYqOiU05BTiW?startTime=1607045719000
https://ccbp.ucdavis.edu/mental-health-exhibit
https://ccbp.ucdavis.edu/events
https://eventactions.com/eventactions/uc-davis-campus-community-book-project#/subscribe
https://www.facebook.com/UCDavisCCBP
https://twitter.com/UCDavisCCBP
https://www.instagram.com/ucdavisccbp/
https://fox40.com/news/local-news/black-california-surgeon-at-uc-davis-health-walks-the-walk-on-virus-vaccine/


 

 

shares and embodies our deep commitment to advancing diversity, equity and inclusion in all aspects 
of education, science and health care. Please read the full article here. 
Office of Academic Diversity | Interim AVC Lorena Oropeza 
UC Davis Hispanic Serving Institution Implementation Taskforce Begins Work 
)ROORZLQJ�WKH������+6,�7DVNIRUFH�5HSRUW��³Investing in Rising Scholars and Serving the State of 
California: What it Means for UC Davis to be a Hispanic Serving Institution�´�&KDQFHOORU�*DU\�6��0D\�
issued a subsequent charge letter creating the HSI Implementation Taskforce, co-chaired by Interim 
Associate Vice Chancellor Lorena Oropeza and Chief of Staff Mark A. López. As Chancellor May notes, 
that report emerged from many conversations with students, faculty, staff, community leaders, and 
public officials. It adopted an asset-oriented view of ³5LVLQJ�6FKRODUV´ and presented a vision of UC 
'DYLV�DV�³D�FXOWXUDOO\�UHVSRQVLYH�OHDUQLQJ�FRPPXQLW\�WKDW�IXOILOOV�WKH�PLVVLRQ�RI�D�5HVHDUFK���DQG�ODQG�
grant university, closing the equity gap in higher education; enabling all of its community members, 
including Rising Scholars, to thrive and reach their full potential; and elevating our excellence in 
SXEOLF�VHUYLFH�DQG�VFKRODUVKLS�´�0HPEHUV�RI�WKH�WDVNIRUFH�FRQVWLWXWHG�LWVHOI�LQWR four implementation 
subcommittees: Recruitment, Retention and Persistence, Grant Writing, and Communications. 
Opportunities and News from CAMPSSAH 
The Center for the Advancement of Multicultural Perspectives on Social Science, Arts, and Humanities 
(CAMPSSAH) is excited to preview a forthcoming call for four separate initiatives in support of 
³P.L.A.C.E. with CAMPSSAH�´�D�2020-22 UCOP Advancing Faculty Diversity (AFD) grant: Scholar of 
the Quarter, Manuscript Workshop, Summer Writing Retreat, and Post-tenure Faculty Start-up Award. 
You can find more information about each on the PLACE webpage now and we will be posting and e-
mailing nomination/application information out on January 11. 
CAMPSSAH Faculty Affiliate Archana Venkatesan and her colleague in the department of Religious 
Studies, Seth Sanders, recently served as faith advisors on Disney's new Pixar film Soul. 
Four Associate Professors have been selected to participate in the inaugural cohort of the P.L.A.C.E. 
with CAMPSSAH Writing Community: Corrie Decker (History, Puberty Matters: Age, Sex, and Race in 
Twentieth-Century East Africa), Margaret Laurena Kemp (Theater and Dance, Voicing the Sensuous/A 
Multi-Disciplinary Approach to Awakening all the Sounds of Human Communication), Erica Kohl-
Arenas (American Studies, Outlaws, Runaways and Dreamers: The Cultural Politics of Radical 
California), and Cecilia Tsu (History, Starting Over: Refugee Resettlement in the Reagan Era). We 
know anecdotally and through research that women faculty and faculty of color are more likely to 
remain in the Associate rank for a longer period of time due to multiple factors (childcare/family care 
responsibilities, service work overload, coupled with ongoing gender and racial bias). Our writing 
community initiative serves as a space for community building and peer mentorship as well as 
individualized technical support in crafting a book project. These scholars will work together for the 
winter and spring quarters to move their projects toward completion. 

EVENTS 
January 13, Wednesday 
Trauma and Coping | 12:00PM 
For African Americans, witnessing state-sanctioned violence against Black bodies is an all too familiar 
and frequent occurrence. As individuals and as a community, it is imperative for African Americans to 
understand the impact of the historical racial trauma, its intersection with contemporary racial 
trauma, and how these things impact our individual and collective health. Please join us for a 
discussion on how to understand these traumas and their impact and how we can best cope with 
them. This Session is targeted to Black identifying Faculty, Staff, and Students. Future Sessions will 
be open to all Faculty, Staff, and Students. Zoom Registration.  

https://health.ucdavis.edu/diversity-inclusion/leadership-messages/associate-dean-learning-communities.html
https://diversity.ucdavis.edu/hsi-taskforce-report-executive-summary-0
https://diversity.ucdavis.edu/hsi-taskforce-report-executive-summary-0
https://diversity.ucdavis.edu/hsi-implementation-task-force
https://history.ucdavis.edu/people/lboropeza
https://diversity.ucdavis.edu/mark-lopez
https://diversity.ucdavis.edu/hsi-implementation-task-force
https://diversity.ucdavis.edu/hsi-implementation-task-force
https://diversity.ucdavis.edu/campssah
https://diversity.ucdavis.edu/place
https://diversity.ucdavis.edu/place
https://complit.ucdavis.edu/people/archana-venkatesan
https://religions.ucdavis.edu/people/seth-sanders
https://history.ucdavis.edu/people/crdecker
https://arts.ucdavis.edu/faculty-profile/margaret-laurena-kemp
https://americanstudies.ucdavis.edu/faculty/erica-kohl-arenas
https://americanstudies.ucdavis.edu/faculty/erica-kohl-arenas
https://history.ucdavis.edu/people/cmtsu
https://ucdavis.zoom.us/meeting/register/tJIkceygqTIvGdw3tt3Y0lm1CXSOvVc_-Wmk


 

 

January 18, Monday 
³$�3HRSOH¶V�+ROLGD\�´�+RVWHG�E\�WKH�National Museum of African American History and 
Culture | 4:00PM (EST) 
A FRQFHUW�DQG�SRHWU\�UHDGLQJ�KRQRULQJ�'U��.LQJV¶�FRPPLWPHQW�WR�UDFLDO�HTXDOLW\��MXVWLFH�DQG�VHUYLFH�
featuring six-time Grammy award-winning bassist, composer, and educator Christian McBride in a 
digital performance inspired by his social justice-focused album entitled, ³The Movement Revisited: A 
Musical Portrait of Four Icons.´ The 45-minute concert of jazz and poetry will feature performances of 
students from The Julliard School and a poetry reading by the legendary Sonia Sanchez. Learn more 
here. 
January 20, Wednesday 
Racial Healing Circles | 6:00PM 
A technique for proactively building authentic dialogue and relationships to create collective impact. 
Join the UC Davis Health Office for Health Equity, Diversity and Inclusion for our virtual racial healing 
circle, facilitated by Mercedes Piedra, Director, Office for Health Equity, Diversity & Inclusion and 
Rangineh Azimzadeh Tosang, Founder of Solh Resolutions International. We are creating a safe space 
for supportive dialogue to build a community of belonging for a collective impact on racial justice. 
Register here. 
Campus Community Book Project: Hendry Ton, "Bias and Racism in Mental Health and 
Mental Health Treatment" | 1:30PM 
A talk by Hendry Ton, Associate Vice Chancellor for Health Equity, Diversity, and Inclusion & Clinical 
Professor, Psychiatry and Behavioral Sciences. Register here. 
My Life as a Postbacc | 4:00PM 
The UC Postbaccalaureate Consortium is a partnership of postbaccalaureate premedical programs at 
the Schools of Medicine at UC Davis, UC Irvine, UC Los Angeles, and UC San Francisco. The mission 
of the Consortium is to increase the number of physicians who practice in shortage areas of California 
by assisting capable and dedicated students from disadvantaged backgrounds in gaining admission to 
medical school. What you¶ll be learning: Personal stories and advice from current and previous 
Postbacc students; Discussing navigating a postbacc program and medical school prep during COVID-
19; Live Q&A Session. Register here. 
January 22, Friday 
COVID-19 Vaccine Community Forum | 12:00PM 
Join the African American Faculty and Staff Association for an information session with Dr. David 
Cooke, Associate Professor and Head of the Section of General Thoracic Surgery, discussing the 
COVID-19 vaccine and the African American Community. Dr. Cooke was part of the clinical trial for 
the vaccine and is a leader in the vaccine efforts at UC Davis Health. Log on to Zoom here.  
January 23 - 25 
³3LFWXUH�D�6FLHQWLVW´�)LOP�9LHZLQJ�DQG�Panel Discussion 
Please join the Office for Diversity, Equity and Inclusion in partnership with the Women in Medicine 
and Health Sciences (WIMHS) and Isabel P. Montañez and Dawn Sumner, Professors in the 
Department of Earth and Planetary Sciences for an opportunity to view the 2020 Tribeca film 
VHOHFWLRQ�³3LFWXUH�D�6FLHQWLVW´�DERXW�WKH�groundswell of researchers who are writing a new chapter for 
women scientists. We will publish a link to view the film online for 72 hours starting on Saturday, 
January 23 and then host a round table featuring UC Davis faculty to discuss the film on Monday, 
January 25 from 4:30 - 6:00pm. Registration information will be available soon. 
January 28, Thursday 

https://nmaahc.si.edu/event/peoples-holiday-1
https://nmaahc.si.edu/event/peoples-holiday-1
https://www.eventbrite.com/e/racial-healing-circle-tickets-132315393905
https://ucdavis.zoom.us/meeting/register/tJYkfuuppzsrHN30TaYaA6XGOgSDEk_uXJs0
https://www.eventbrite.com/e/my-life-as-a-postbacc-tickets-118357132369
https://ucdavishealth.zoom.us/j/4477174676?pwd=d2Yw%20ZnBlS1JyamJiY0VSQ3d1YUhVZz09


 

 

Enhancing Student Wellness Community of Practice Concluding Event | 3:00PM 
The Student Affairs and Undergraduate Education Community of Practice includes over 50 campus 
leaders ± staff, students and faculty ± representing a comprehensive array of student-support 
programs. They have worked together for over a year to determine and prioritize strategic 
investments or practices that can improve student outcomes and eliminate gaps in the four-year 
graduation rates that currently exist by race/ethnicity, parent education and family income. The seven 
teams that comprise the Community of Practice will present their findings and recommendations to 
the Chancellor, Provost and a broad cross section of university leadership. Zoom registration. 
February 12, Friday 
Foundations of an Anti-racist Pedagogy | 12:10PM 
Racial inequities persist on campuses, in curricula, and in classrooms. In this faculty workshop, 
participants will explore how to take action towards building an anti-racist curriculum and anti-racist 
pedagogical and assessment practices -- proactively and responsively -- . We will also discuss 
actionable steps towards building an anti-racist presence, along cognitive, social, and teaching 
dimensions. Register here. 

RECOMMENDED READING 
Monday, January 18, 2021 is Martin Luther King, Jr. Day and while we are prevented from gathering 
to march or celebrate in honor of his achievements and sacrifice, we can individually reflect on his life 
and ideas. Below are some helpful resources to learn more about King and his mission. 

The National Center for Civil and Human Rights is a museum and human rights organization in Atlanta 
WKDW�LQVSLUHV�SHRSOH�WR�WDS�WKHLU�RZQ�SRZHU�WR�FKDQJH�WKH�ZRUOG�DURXQG�WKHP��7KH�&HQWHU¶V�LFRQLF�
exhibitions feature the papers and artifacts of Dr. Martin Luther King, Jr.; the history of the US civil 
rights movement; and stories from the struggle for human rights around the world today. They offer 
a virtual tour of their H[KLELW�³Rolls Down Like Water: The American Civil Rights Movement�´ 
The Smithsonian Institution houses an enormous collection of photographs, videos, and documents of 
Dr. King. 
The National Museum of African American History and Culture (NMAAHC), the only national museum 
devoted exclusively to the documentation of African American life, history, and culture, has resources 
for students, families, and talking about race. 
7KH�10$$+&�LV�KRVWLQJ�D�FRPPXQLW\�SURJUDP�HQWLWOHG�³$�3HRSOH¶V�+ROLGD\´�FRQFHUW�DQG�SRHWU\�
UHDGLQJ�KRQRULQJ�'U��.LQJV¶�FRPPLWPHQW�WR�UDFLDO�HTXDOLW\��MXVWLFH�DQG�VHUYLFH�RQ�0RQGD\��-DQXDU\�
18, at 4:00P (EST). Features six-time Grammy award-winning bassist, composer, and educator 
Christian McBride in a digital performance inspired by his social justice-focused album entitled, ³The 
Movement Revisited: A Musical Portrait of Four Icons.´ The 45-minute concert of jazz and poetry will 
feature performances of students from The Julliard School and a poetry reading by the legendary 
Sonia Sanchez. Learn more here. 
  

ADDITIONAL RESOURCES 
Counseling Services Mental Health Resources Webinar [requires Kerberos log-in] One of the things we 
hear frequently from instructors about teaching in Spring 2020 is the extent to which they 
encountered students in their courses experiencing significant stress or crisis, yet they felt 
unequipped to help or direct students to resources. To help, Student Health and Counseling Services 
provided a Mental Health Resources Webinar. If supporting students in crisis is a concern for you, 
please watch this previously-recorded webinar. Webinar topics include an overview of mental health 
services on campus, how to make referrals, signs of distress and how to respond, and how faculty 

https://ucdavis.zoom.us/meeting/register/tJYkc-irqTwqE9zGbum4G5H5UFD0Vaqc0E0q
https://cee.ucdavis.edu/events/foundations-anti-racist-pedagogy
https://www.civilandhumanrights.org/
https://www.civilandhumanrights.org/explore/the-center-map/
https://www.si.edu/search?edan_q=martin%20luther%20king&
https://nmaahc.si.edu/
https://nmaahc.si.edu/learn/students
https://nmaahc.si.edu/learn/families
https://nmaahc.si.edu/learn/talking-about-race
https://nmaahc.si.edu/event/peoples-holiday-1
https://ucdavis.zoom.us/rec/play/t1FPFyn9fUedHyK2xs9fLYE0Z5tj7b_h7V3TyLghQiinm0YbeYTS_0N5BoOgIXpkTRrC8xEzawNFst6U.jFvVt9hDJjNy0qBl?continueMode=true
https://shcs.ucdavis.edu/


 

 

can support students in the classroom (remote or on-campus). Student Affairs has also provided this 
folder of faculty resources. 
Aggie Compass Basic Needs Center We are a student community space where you can find fresh 
fruits and vegetables during Fruit & Veggie Up!, get CalFresh enrollment assistance and find 
resources to help you find stable housing and financial assistance.  
Keep Teaching Instructional Resilience at UC Davis supports UC Davis faculty during a time of COVID-
19-related illness, quarantine, or campus closure. This site provides concise, practical resources and 
strategies for moving part or all of a course online to help you keep teaching.   
Food Resources for UC Davis Students and Community Members Food is one of the most basic and 
important human needs, yet an increasing number of college students are going hungry as food 
insecurity gets worse. Food insecurity can not only lead to poor health, but it can also have 
detrimental effects on a student's academic, professional, and social life. Food insecurity can be 
brought on by various factors, including limited food access and financial difficulties. Here in Davis, 
there is a variety of fresh and health foods LQ�JURFHU\�VWRUHV��UHVWDXUDQWV��DQG�IDUPHU¶V�PDUNHWV� 
Campus Ready With the anticipation that our on-campus community will increase gradually over the 
next several months, we are introducing a robust COVID-���SODQ�WR�HQVXUH�WKDW�8&�'DYLV�LV�³FDPSXV�
UHDG\´�IRU�\RX��:KDW�GRHV�FDPSXV�UHDG\�PHDQ" It means phases of return to campus. New policies, 
guidelines and protocols to minimize exposure. And a campus wide approach that follows prevention 
best practices including wearing face coverings, physical distancing, frequent sanitization and 
symptom monitoring. 
UC Davis Office for Health Equity, Diversity and Inclusion COVID resources page In English and 
Spanish to reach our communities and we are actively updating with new resources. 
 
Content Submission Form 
Do you have a DEI-oriented event, announcement, or article that you would like us to help promote 
through our DEI communication channels? Did your unit/department or a member of your 
unit/department receive recognition that demonstrates your commitment to DEI? If so, please send 
us your information through this online form. 

We invite you to share and submit your thoughts and items for our newsletter (either current or 
future news and events) at diversityinclusion@ucdavis.edu 
 
Thank you for your dedication to diversity, equity and inclusion! 
 
#ThinkBigDiversity 
https://diversity.ucdavis.edu/ 
 
 

https://ucdavis.box.com/s/ap93eecaa7ixe2bomqll76ym4cxecr4z
https://ucdavis.box.com/s/ap93eecaa7ixe2bomqll76ym4cxecr4z
https://aggiecompass.ucdavis.edu/
https://keepteaching.ucdavis.edu/
https://shcs.ucdavis.edu/services/nutrition-services/food-resources-around-davis-ca
http://www.google.com/maps/d/viewer?ll=38.57420600000001%2C-121.712894&spn=0.099446%2C0.179043&hl=en&msa=0&z=13&ie=UTF8&mid=141IbTqBd4LL-xTfuRB5osnSWOZU
https://campusready.ucdavis.edu/
https://health.ucdavis.edu/crhd/resources.html
https://docs.google.com/forms/d/e/1FAIpQLSedj9smFYbNmF--x_eJlh1Rw-5StFlC_yMeaX4AGMf2rDFrcQ/viewform?usp=sf_link
mailto:diversityinclusion@ucdavis.edu
https://twitter.com/search?q=thinkbigdiversity&src=typed_query&f=live
https://diversity.ucdavis.edu/
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For Your Information 

January 21, 2021 
 

Office of the Vice Chancellor for Diversity, Equity and Inclusion 
 
Dear Friends,  
  
2XU�ODVW�HGLWLRQ�ZDV�WZR�ZHHNV�DJR��-DQXDU\����WKH�GD\�DIWHU�WKH�³,QVXUUHFWLRQ�DW�WKH�&DSLWRO�´�7RGD\�
is a new day, 1/21/21 - the day after the Inauguration at the Capitol ± and today, we move forward 
with a new hope! 
 
As we welcome a new administration, the work oI�'(,�LV�LQFOXGHG�LQ�VRPH�RI�3UHVLGHQW�%LGHQ¶V 
Executive Orders and Presidential Actions. Here are a few of them that are directly connected to our 
work:  
 

x Executive Order On Advancing Racial Equity and Support for Underserved Communities 
Through the Federal Government 

x Preserving and Fortifying Deferred Action for Childhood Arrivals (DACA) 
x Proclamation on Ending Discriminatory Bans on Entry to The United States 
x Executive Order on Preventing and Combating Discrimination on the Basis of Gender Identity 

or Sexual Orientation 
 

And yes, history has been made as we acknowledge Madam Vice President, Kamala Harris in her new 
role! Like MVP Harris, I am also a graduate of Howard University, one of the natLRQ¶V�WUHPHQGRXV�
Historically Black Colleges and Universities (HBCUs). I have several family members and friends who 
either went to Howard and/or who are members of Alpha Kappa Alpha Sorority (AKA), and there is 
indeed jubilation combined with great reverence for strong women who paved the way in the past so 
that we could celebrate this moment in history. For my part, I celebrated by wearing a shirt with 
+DUULHW�7XEPDQ¶V�LPDJH�WR�P\�PHHWLQJV�WRGD\��DQG�posted the photo here.  
 
As we remember the events from yesterday, I must mention Youth Poet Laureate Amanda Gorman, 
who in her poem said, ³)RU�ZKLOH�ZH�KDYH�Rur eyes on the future, history has its eyes on us ... The 
new dawn blooms as we free it. For there is ALWAYS light, if only we're brave enough to see it, if 
only we're brave enough to be it." *RUPDQ¶V extraordinary words cause us to think, lead us to reflect, 
and yes, through poetry, there is inspiration to act! Youth Poet Laureate Gorman is from California, 
and her eloquent rendition and thought-provoking prose reminded me of the fabulous poets in our 
own program here at UC Davis. Patrice Hill, the Director of the UC Davis Sacramento Area Youth 
Speaks �6$<6��SURJUDP��QRWHV�WKDW�SRHWU\�DQG�VSRNHQ�ZRUG�FDQ�³EUHDN�JHQHUDWLRQDO�FXUVHV�´ Director 
Hill brought the Youth Poet Laureate (YPL) Program to SAYS in 2016 in partnership with Urban Word 
NYC (the home organization of the National YPL program). Director +LOO¶V notes,  

³�«�we have crowned four Sacramento Poet Laureates (all four women of color) and have had 
multi-year funding from the Sacramento Office of Arts and culture for the last three years to 
support the Youth Poet Laureate program.´  
 

There is additional good news, and I am pleased to share it in this newsletter. Director Hill shared,  
³ «�RQH�RI�RXU�FXUUHQW�<3/V��$OH[DQGUD�+X\QK��D�VWXGHQW��QRZ�JUDGXDWHG��IURP�0LUD�/RPD�
High in the San Juan Unified School District, will advance as a finalist in the National Youth 
Poet Laureate competition (the same program and title that Amanda Gorman held) and is now 
WKH�<3/�$PEDVVDGRU�IRU�WKH�:HVWHUQ�5HJLRQ�´  

https://www.whitehouse.gov/briefing-room/presidential-actions/2021/01/20/executive-order-advancing-racial-equity-and-support-for-underserved-communities-through-the-federal-government/
https://www.whitehouse.gov/briefing-room/presidential-actions/2021/01/20/executive-order-advancing-racial-equity-and-support-for-underserved-communities-through-the-federal-government/
https://www.whitehouse.gov/briefing-room/presidential-actions/2021/01/20/preserving-and-fortifying-deferred-action-for-childhood-arrivals-daca/
https://www.whitehouse.gov/briefing-room/presidential-actions/2021/01/20/proclamation-ending-discriminatory-bans-on-entry-to-the-united-states/
https://www.whitehouse.gov/briefing-room/presidential-actions/2021/01/20/executive-order-preventing-and-combating-discrimination-on-basis-of-gender-identity-or-sexual-orientation/
https://www.whitehouse.gov/briefing-room/presidential-actions/2021/01/20/executive-order-preventing-and-combating-discrimination-on-basis-of-gender-identity-or-sexual-orientation/
https://twitter.com/Renetta_Tull/status/1352402948014317570
https://twitter.com/Renetta_Tull/status/1351956630821249024
https://www.says.ucdavis.edu/patrice-hill
https://www.says.ucdavis.edu/
https://www.says.ucdavis.edu/


 

 

 
We all agree that is fantastic news for Alexandra, and for the SAYS program. Patrice Hill and Denisha 
Bland lead SAYS at Davis, which is housed in Undergraduate Admissions, and partners with DEI and 
the School of Education. Congratulations to SAYS and to Alexandra!  
 
Our hope for a better future must also be coupled with work. As 2020 closed our DEI staff did some 
brainstorming and shared their ideas for additional hashtags to describe our continuing work. They 
are: 
#DEIForward #DoDiversityDifferently #DiversityWorks #ThinkBigDiversity. Please continue to join us 
online! Thank you for your work and for being brave enough to see and be the light! 
  
Warmest Regards, 
Renetta 
 
International Holocaust Remembrance Day | January 27, 2021 
The United Nations General Assembly designated January 27²the anniversary of the liberation 
of Auschwitz-Birkenau²as International Holocaust Remembrance Day. On this annual day of 
commemoration, the UN urges every member state to honor the six million Jewish victims of the 
Holocaust and millions of other victims of Nazism and to develop educational programs to help 
prevent future genocides. Learn more at the U.S. Holocaust Memorial Museum. 
³3LFWXUH�D�6FLHQWLVW´�)LOm Viewing and Panel Discussion 
Please join the Office for Diversity, Equity and Inclusion in partnership with the Women in Medicine 
and Health Sciences (WIMHS) and Isabel P. Montañez and Dawn Sumner, Professors in the 
Department of Earth and Planetary Sciences for an opportunity to view the 2020 Tribeca film 
VHOHFWLRQ�³3LFWXUH�D�6FLHQWLVW´ about the groundswell of researchers who are writing a new chapter for 
women scientists. We will publish a link to view the film online for 72 hours starting on Saturday, 
January 23 and then host a round table featuring UC Davis faculty to discuss the film on Monday, 
January 25 from 4:30 - 5:30pm. Register here. 
The Free People of Color Lecture Series 
This series is hosted by the Aoki Center at King Hall and the UC Davis Department of History to 
explore the rights of people of color in the United States following the Civil War and inquire how that 
history continues to shape our thinking today. The Series will bring leading scholars from around the 
country to answer such questions as: What does freedom mean in the absence of chattel slavery? 
Which rights adhere to all free people, and which rights functioned more as privileges belonging to a 
narrow few? How did the establishment of birthright national citizenship transform the legal rights 
both of citizens and of so-called aliens? Learn more here. 

Apply for the 2021 Healthy UC Davis Project Grant 

Healthy UC Davis is requesting intent for proposals for projects that will support our organizational 
mandate of making UC Davis the healthiest community in the nation. They are looking for project 
leads/teams with proposals that promote health and well-being, which can include promotion of 
Physical Activity, Nutrition, Mental and Emotional Well-being and Smoke and Tobacco Free. Healthy 
UC Davis will provide the funding and some minimal support for study design and project 
assistance. In the 2021 grant cycle, special consideration will be given to projects aiming to 
promote diversity, equity, and inclusion at UC Davis in a substantial and meaningful way. The 
maximum amount of discretionary allocations Healthy UC Davis can recommend for the 2021-2022 
fiscal year is $85,000. The application deadline is February 26, 2021 at 5PM. More information about 
the 2021 Healthy UC Davis Project Grant. 

https://twitter.com/search?q=%23DEIForward%20&src=typed_query
https://twitter.com/search?q=%23DoDiversityDifferently&src=typed_query&f=live
https://twitter.com/search?q=%23DiversityWorks&src=typed_query&f=live
https://twitter.com/search?q=ThinkBigDiversity&src=typed_query&f=live
https://encyclopedia.ushmm.org/content/en/article/auschwitz
https://www.ushmm.org/wlc/en/article.php?ModuleId=10008232
https://www.ushmm.org/remember/international-holocaust-remembrance-day
https://health.ucdavis.edu/facultydev/women-in-health-sciences/
https://health.ucdavis.edu/facultydev/women-in-health-sciences/
https://www.pictureascientist.com/
https://www.pictureascientist.com/
http://bit.ly/2KIxLHa
https://law.ucdavis.edu/news/index.aspx?id=Events
https://healthy.ucdavis.edu/about/get-involved/project-grants
https://healthy.ucdavis.edu/about/get-involved/project-grants


 

 

UPDATES & ANNOUNCEMENTS 
Office of Academic Diversity | Interim AVC Lorena Oropeza 
CAMPOS Research Colloquium - Fernanda S. Valdovinos, ³8QGHUVWDQGLQJ�WKH�'\QDPLFV�RI�
Complex Food Webs to Inform Fisheries 6XVWDLQDELOLW\´ 
We are facing a fisheries crisis worldwide, with fish stocks and marine ecosystems collapsing due to 
human over-exploitation. Understanding the interconnectedness among species in harvested 
ecosystems and the dynamic responses of ecosystems to fishing is critical for informing managing 
SUDFWLFHV�WR�DWWDLQ�ILVKHULHV¶�VXVWDLQDELOLW\��7ZR�RI�RXU�UHFHQW�SXEOLFDWLRQV�HYDOXDWH�VXFK�
interconnectedness among dozens of species in harvested ecosystems using network analysis, 
mathematical models and computational tools. First, we investigate the combined effects of artisanal 
fisheries and climate change on an intertidal food web of the Central Coast of Chile. We show that 
climate change has a stronger effect on the food web than artisanal fisheries. Second, we incorporate 
economic rules governing fish extraction based on fish price and yield to evaluate how economic 
dynamics affect food webs and cause species extinctions. Our work exemplifies the importance of 
studying the effects of fisheries on the entire food web, instead of only focusing on the target 
species, and of introducing humans as dynamic components into food web models to answer 
questions of fisheries sustainability. For Zoom link, email Mariana Galindo-Vega. 
Award and Grant Opportunities from P.L.A.C.E. with CAMPSSAH 
The Center for the Advancement of Multicultural Perspectives on Social Science, Arts, and Humanities 
(CAMPSSAH) is pleased to announce four new opportunities as part of the P.L.A.C.E. with 
CAMPSSAH Advancing Faculty Diversity (AFD) grant: 

1. SCHOLAR OF THE QUARTER (WINTER) recognizes faculty at the Assistant or Associate ranks 
whose scholarship epitomizes engaged excellence, defined as scholarly or creative 
achievements that involve diverse communities with a commitment to social change. 
Application deadline: February 1, 2021. 

2. MANUSCRIPT WORKSHOP will aid selected faculty in getting a project from rough draft to 
published manuscript by providing financial resources to secure critical feedback. P.L.A.C.E. 
will offer up to $2,500 each for four UC Davis faculty to allow the recipients to convene a one- 
to two-GD\�ZRUNVKRS�WKDW�EULQJV�WRJHWKHU�FKRVHQ�H[SHUWV�LQ�WKH�VFKRODU¶V�ILHOG�WR�KHOS�SUHSDUH�
a manuscript for submission to a publisher. Application deadline: February 8, 2021. 

3. POST-TENURE START-UP AWARD will offer two newly-WHQXUHG�IDFXOW\�D�³VWDUW-XS´�SDFNDJH�RI�
$4,000 as an Academic Enrichment Fund to assist them in the development of a new project 
or allow them to refocus their energies in ways more attuned with their desired career path 
within the university. Application deadline: February 15, 2021. 

4. SUMMER WRITING RETREAT will host a small group (4-6 faculty) to engage in a week-long 
writing retreat. This writing retreat in the early summer is geared toward faculty working to 
complete a big task (e.g. writing an introduction, a book proposal, or a chapter in a book 
project) who would benefit from uninterrupted, concentrated writing time, and structured 
feedback. Application deadline: April 15, 2021.  

Please visit our webpage for more details and application requirements. 
Office of Health Equity, Diversity and Inclusion | AVC Hendry Ton 
Jann Murray-García Receives C.A. Covell Award, City of Davis Top Citizen Award 

mailto:mgalindovega@ucdavis.edu?subject=CAMPOS%20Colloquium%20Zoom%20Link
https://diversity.ucdavis.edu/place
https://diversity.ucdavis.edu/place
https://diversity.ucdavis.edu/place


 

 

Jann Murray-García is a founding member and associate clinical professor at the Betty Irene Moore 
School of Nursing at UC Davis, Director for Social Justice and Immersive Learning, Office for Health 
Equity, Diversity and Inclusion at UC Davis Health, and co-founder of Cultural Humility. Murray-
*DUFtD¶V�FRQWULEXWLRQV�WR�WKH�FLW\�RI�'DYLV�DUH�PDQ\�± DQG�WKH\¶UH�EHLQJ�UHFRJQL]HG� Addressing racial 
disparities in achievement and discipline in a high-performing school district. Facilitating the 
introduction of curricula from new historical perspectives as an alternative to traditional U.S. History. 
Inspiring a community to embrace social justice, including in its 
community-police relations. The C.A. Covell Award was first awarded 
in 1944 to C.A. Covell, a longtime mayor of Davis, for whom the 
award is named. Criteria for selection includes leadership in civic 
activities; unselfish service to the community; reliability in following 
through on commitments; and involvement in a variety of activities. 
Please read the full article here. 
Ruth Shim Becomes School of Medicine Associate Dean for 
Diverse and Inclusive Education 
We are pleased to announce that Ruth Shim, MD, MPH has accepted 
the position of Associate Dean for Diverse and Inclusive Education in 
the School of Medicine with an anticipated start date of February 1, 
2021. $V�WKH�8&�'DYLV�6FKRRO�RI�0HGLFLQH¶V�/XNH�	�*UDFH�.LP�3URIHVVRU�LQ�&XOWXUDO�3V\FKLDWU\��
director of cultural psychiatry and professor in the Department of Psychiatry and Behavioral Sciences, 
Dr. Shim brings to her new role a wealth of expertise and leadership in addressing core issues of 
importance including social justice in medicine, racism and mental health equity and social 
determinants of mental health. She is also a dedicated and active mentor to UC Davis School of 
Medicine students, and shares our deep commitment to advancing a culture of diversity, equity and 
inclusion in all aspects of education, science and health care. Please read the full article here. 
Office of Campus Community Relations | AEVC Rahim Reed 
Campus Community Book Project 
The UC Davis Campus Community Book Project (CCBP) invites you to join us for our author lecture 
March 1, 2021, 4:00 - 5:30pm. Ellen Forney is an author, artist, teacher, and mental health coach. 
Her work includes TheࣟNew York Timesௗbestselling graphic memoir Marbles: Mania, Depression, 
Michelangelo, & Me,ௗthe story of her diagnosis and struggle with bipolar disorder. Learn more about 
the event and register here. 
Did you miss a CCBP event this fall? Below is a list of event recordings and materials, which also can 
be found on the CCBP Resources page: 

x Hendry Ton, "Mental Health and the Power of Resilience" (October 9, 2020) ± Presented as a 
part of NAMI Yolo County Mental Illness Awareness Week 

x Sergio Aguilar-Gaxiola, "El impacto de COVID-19 en la salud mental de los Latinos" (October 
12, 2020) 

x Sergio Aguilar-Gaxiola, "The Impact of COVID-19 on Latino Mental Health" (October 13, 2020) 
x Presentation materials: Alison Ward, "Understanding Your Stress and Ways to Manage 

It" (October 20, 2020) 
x Peter Yellowlees, "Coping with COVID" (October 27, 2020) ± Presented in partnership with 

School of Medicine Alumni Week 
x Karma Waltonen, "The Adventures of Comic Book Readers vs. Genre Snobs" (November 9, 

2020) 
x Amy Barnhorst, "Bipolar Disorder: A Medical, Cultural, and Historical Perspective" (November 

17, 2020) 

Coming Soon - Principles of 
Community Week - February 22-
25 
7KH�+HDOWK�FDPSXV�ZLOO�KRVW�³SRS�
XS´�HYHQWV�WKURXJKRXW�WKH�ZHHN�
including an opening ceremony 
and an Employee Resource Group 
and Diversity Committee Virtual 
Fair on February 22. Watch this 
space or our website for more 
details soon. 

https://melanietervalon.com/wp-content/uploads/2013/08/CulturalHumility_Tervalon-and-Murray-Garcia-Article.pdf
https://health.ucdavis.edu/health-news/newsroom/uc-davis-health-professor-named-city-of-davis-citizen-of-the-year/2021/01
https://health.ucdavis.edu/diversity-inclusion/leadership-messages/associate-dean-inclusive-education.html
https://ccbp.ucdavis.edu/
https://www.mondaviarts.org/event/2020-21/ellen-forney-0
https://www.mondaviarts.org/event/2020-21/ellen-forney-0
https://ccbp.ucdavis.edu/resources
https://www.youtube.com/watch?v=K7PrV7C-Ifg&t=1s
https://youtu.be/a3TIAxcvsFQ
https://youtu.be/u0Bb_cTGwrI
https://ccbp.sf.ucdavis.edu/sites/g/files/dgvnsk3611/files/inline-files/Book%20Project-Alison%20Ward%2C%20Understanding%20Your%20Stress%20%26%20Ways%20to%20Manage%20It%2C%2010.20.20.pdf
https://ccbp.sf.ucdavis.edu/sites/g/files/dgvnsk3611/files/inline-files/Book%20Project-Alison%20Ward%2C%20Understanding%20Your%20Stress%20%26%20Ways%20to%20Manage%20It%2C%2010.20.20.pdf
https://youtu.be/zmXMUMEAYBA
https://www.youtube.com/watch?v=FcwZL2LwyUU
https://youtu.be/7qEvWRIT6yo


 

 

x Amishi Jha, "Strengthening our Effectiveness and Well-being with Mindfulness Meditation" 
(registration required to view/download video) ± Hosted by the Cal Aggie Alumni Association 
(December 3, 2020) 

We also are pleased to release our Mental Health Bibliography, which includes non-fiction, memoir, 
DQG�ILFWLRQ�WLWOHV�RQ�WKLV�\HDU¶V�WKHPH��(QRUPRXV�WKDQNV�WR�0DWW�&RQQHU��8&�'DYLV�/LEUDULDQ��IRU�
curating this bibliography.  
In its nineteenth year, the Campus Community Book Project focuses on the theme of mental 
health and features graphic memoir Marbles: Mania, Depression, Michelangelo and Me by Ellen 
Forney. Visit the CCBP Events page and subscribe to our online calendar for up-to-date event 
information and registration links. We also invite you to follow the book project on Facebook, Twitter, 
and Instagram. 

EVENTS 
January 22, Friday 
COVID-19 Vaccine Community Forum | 12:00PM 
Join the African American Faculty and Staff Association for an information session with Dr. David 
Cooke, Associate Professor and Head of the Section of General Thoracic Surgery, discussing the 
COVID-19 vaccine and the African American Community. Dr. Cooke was part of the clinical trial for 
the vaccine and is a leader in the vaccine efforts at UC Davis Health. Log on to Zoom here.  
January 23 - 25 
³3LFWXUH�D�6FLHQWLVW´�)LOP�9LHZLQJ�DQG�Panel Discussion 
Please join the Office for Diversity, Equity and Inclusion in partnership with the Women in Medicine 
and Health Sciences (WIMHS) and Isabel P. Montañez and Dawn Sumner, Professors in the 
Department of Earth and Planetary Sciences for an opportunity to view the 2020 Tribeca film 
VHOHFWLRQ�³3LFWXUH�D�6FLHQtisW´�DERXW�WKH�groundswell of researchers who are writing a new chapter for 
women scientists. We will publish a link to view the film online for 72 hours starting on Saturday, 
January 23 and then host a round table featuring UC Davis faculty to discuss the film on Monday, 
January 25 from 4:30 - 6:00pm. Register here. 
January 26, Tuesday 
Free People of Color Seminar Series - Masur, ³The Rights of the Citizens of 
0DVVDFKXVHWWV´��$IULFDQ�$PHULFDQ�6DLORUV�LQ�Southern Ports in the 1830V´�_������30 
This chapter explores how and why residents of Massachusetts mobilized to protect the freedom of 
Black sailors who were imprisoned in southern port cities. Along the way, it examines how antebellum 
Americans understooG�FLWL]HQVKLS�XQGHU�WKH�&RQVWLWXWLRQ¶V�SULYLOHJHV�DQG�LPPXQLWLHV�FODXVH��$UWLFOH�,9��
section 2). Register here. 
Book Project: Stigma and Mental Illness: The Final Frontier for Human Rights | 6:30PM 
A talk by Stephen Hinshaw, Professor of Psychology, UC Berkeley & Professor of Psychiatry and 
Behavioral Sciences and Vice-Chair for Child and Adolescent Psychology, UC San Francisco. Register 
here. 
January 27, Wednesday 
International Holocaust Remembrance Day 
The United Nations General Assembly designated January 27²the anniversary of the liberation 
of Auschwitz-Birkenau²as International Holocaust Remembrance Day. On this annual day of 
commemoration, the UN urges every member state to honor the six million Jewish victims of the 
Holocaust and millions of other victims of Nazism and to develop educational programs to help 
prevent future genocides. Learn more at the U.S. Holocaust Memorial Museum. 

https://ucdavis.zoom.us/rec/share/YssQZv6KZ9-VT8qpSQyiIaRnkE8jyFzxEMsT-48VQzqa975BNIbjMcoky7ncJQCX.xbFGSYqOiU05BTiW?startTime=1607045719000
https://ucdavis.zoom.us/rec/share/YssQZv6KZ9-VT8qpSQyiIaRnkE8jyFzxEMsT-48VQzqa975BNIbjMcoky7ncJQCX.xbFGSYqOiU05BTiW?startTime=1607045719000
https://ccbp.ucdavis.edu/mental-health-exhibit
https://ccbp.ucdavis.edu/events
https://eventactions.com/eventactions/uc-davis-campus-community-book-project#/subscribe
https://www.facebook.com/UCDavisCCBP
https://twitter.com/UCDavisCCBP
https://www.instagram.com/ucdavisccbp/
https://ucdavishealth.zoom.us/j/4477174676?pwd=d2Yw%20ZnBlS1JyamJiY0VSQ3d1YUhVZz09
http://bit.ly/2KIxLHa
https://law.ucdavis.edu/news/event.aspx?id=8300
https://ccbp.ucdavis.edu/events?trumbaEmbed=view%3Devent%26eventid%3D148355275
https://ccbp.ucdavis.edu/events?trumbaEmbed=view%3Devent%26eventid%3D148355275
https://encyclopedia.ushmm.org/content/en/article/auschwitz
https://www.ushmm.org/wlc/en/article.php?ModuleId=10008232
https://www.ushmm.org/remember/international-holocaust-remembrance-day


 

 

January 28, Thursday 
Enhancing Student Wellness Community of Practice Concluding Event | 3:00PM 
The Student Affairs and Undergraduate Education Community of Practice includes over 50 campus 
leaders ± staff, students and faculty ± representing a comprehensive array of student-support 
programs. They have worked together for over a year to determine and prioritize strategic 
investments or practices that can improve student outcomes and eliminate gaps in the four-year 
graduation rates that currently exist by race/ethnicity, parent education and family income. The seven 
teams that comprise the Community of Practice will present their findings and recommendations to 
the Chancellor, Provost and a broad cross section of university leadership. Zoom registration. 
February 2, Tuesday 
Free People of Color Seminar Series - Lew-Williams, "Mary Chinaman: Trafficking, 
Runaways, and the Law in the American West" | 12:00PM 
This work-in-progress considers the experience of female Chinese runaways in the 19th-century U.S. 
West. By focusing on their fugitive movements²what they wished to escape, how they fled, and 
where they sought refuge²the chapter examines the multiple and intertwining forces that 
conditioned Chinese women's lives. Register here. 
February 10, Wednesday 
UC Davis Library, Renate Chancellor, "Libraries, Leadership and Social Justice: Lessons 
from E.J. Josey" | 1:00PM 
Librarian, educator and activist E.J. Josey stands out within the broader social and political landscape 
of civil rights for his courage and leadership in desegregating the library profession. As president of 
the American Library Association (ALA) from 1984 to 1985, he successfully drafted a resolution 
preventing state library associations from discriminating against librarians of color ² an act 
considered by many to have desegregated the ALA. During this online talk, Dr. Renate Chancellor will 
seek to answer the following questions: How did Josey transform the modern profession? What 
lessons can we take from his leadership and apply today? Register here. 
February 11, Thursday 
College of Engineering Diversity, Equity, and Inclusion Panel | 9:00AM 
Join Cindy Rubio Gonzalez, Faculty Assistant to the Dean for Diversity and Inclusion, and other 
panelists to learn about the College of Engineering's efforts in diversity, equity and 
inclusion. Following the panel discussion, panelists will answer questions. Please submit questions 
related to college-wide DEI efforts by Thursday, Feb. 4 using the form below. Questions may also be 
submitted anonymously here. Register here. 
February 12, Friday 
Foundations of an Anti-racist Pedagogy | 12:10PM 
Racial inequities persist on campuses, in curricula, and in classrooms. In this faculty workshop, 
participants will explore how to take action towards building an anti-racist curriculum and anti-racist 
pedagogical and assessment practices -- proactively and responsively -- . We will also discuss 
actionable steps towards building an anti-racist presence, along cognitive, social, and teaching 
dimensions. Register here. 
March 1, Monday 
Campus Community Book Project Author Lecture | 4:00PM 
Ellen Forney is an author, artist, teacher, and mental health coach. Her work includes TheࣟNew York 
Timesௗbestselling graphic memoir Marbles: Mania, Depression, Michelangelo, & Me,ௗthe story of her 

https://ucdavis.zoom.us/meeting/register/tJYkc-irqTwqE9zGbum4G5H5UFD0Vaqc0E0q
https://law.ucdavis.edu/news/event.aspx?id=8301
https://ucdavis.zoom.us/meeting/register/tJcqcuqqqzgqEtO2xOGLaaGsTd0Xs-gD18KN
https://bit.ly/COE-DEI-Panel
https://bit.ly/COE-DEI-Panel
https://ucdavis.zoom.us/meeting/register/tJMuf-mtqzoqHtyFYZuVHiC7PkJBova4eiRL
https://cee.ucdavis.edu/events/foundations-anti-racist-pedagogy


 

 

diagnosis and struggle with bipolar disorder and this year's selection for the UC Davis Campus 
Community Book Project. Register here. 

RECOMMENDED READING 
David E. Hayes-Bautista, Giselle D. Hernandez, Paul Hsu, Center for the Study of Latino 
Health and Culture��³The First Year of Latino COVID-19 Deaths: Why Should Anyone 
Care?´�'HFHPEHU������ 
During its first year, the coronavirus has ravaged Latino families and communities in California and 
other states far more seriously than it has non-Latino populations. Anyone who is interested in 
UHVWRULQJ�WKH�8QLWHG�6WDWHV�*URVV�'RPHVWLF�3URGXFW¶V��*'3��JURZWK�UDWH�WR�KHDOWK\�OHYHOV�VKRXOG�FDUH�
deeply about the threat that COVID-19 poses to the fastest-JURZLQJ�VHJPHQW�RI�WKH�QDWLRQ¶V�
economy: the U.S. Latino Gross Domestic Product. Read the press release; read the full report. 

+DQQDK�:LOH\�DQG�.LP�%RMyUTXH]��³&DOLIRUQLD¶V�YDFFLQH�SODQ�ZLOO�SULRULWL]H�%ODFNV�DQG�
/DWLQRV��DPRQJ�RWKHUV��+HUH¶V�ZK\�´�Sacramento Bee, November 19, 2020. 
Sergio Aguilar-Gaxiola of the Center for Reducing Health Disparities is quoted in a Sacramento Bee 
story that explores whether Blacks and Latinos should be on the priority list for a COVID-19 vaccine. 
Read the article. 

9DQHVVD�5RPR��³-XGJH�2UGHUV�7UXPS�$GPLQLVWUDWLRQ�7R�5HVWRUH�'$&$ As It Existed 
8QGHU�2EDPD�´�NPR.org, December 4, 2020.  
A federal judge has reversed the Trump administration's latest round of rules placing further limits on 
the Obama-era program that shields undocumented immigrants who came to the country as children 
from deportation. Read the article.  

ADDITIONAL RESOURCES 
Counseling Services Mental Health Resources Webinar [requires Kerberos log-in] One of the things we 
hear frequently from instructors about teaching in Spring 2020 is the extent to which they 
encountered students in their courses experiencing significant stress or crisis, yet they felt 
unequipped to help or direct students to resources. To help, Student Health and Counseling Services 
provided a Mental Health Resources Webinar. If supporting students in crisis is a concern for you, 
please watch this previously-recorded webinar. Webinar topics include an overview of mental health 
services on campus, how to make referrals, signs of distress and how to respond, and how faculty 
can support students in the classroom (remote or on-campus). Student Affairs has also provided this 
folder of faculty resources. 
Aggie Compass Basic Needs Center We are a student community space where you can find fresh 
fruits and vegetables during Fruit & Veggie Up!, get CalFresh enrollment assistance and find 
resources to help you find stable housing and financial assistance.  
Keep Teaching Instructional Resilience at UC Davis supports UC Davis faculty during a time of COVID-
19-related illness, quarantine, or campus closure. This site provides concise, practical resources and 
strategies for moving part or all of a course online to help you keep teaching.   
Food Resources for UC Davis Students and Community Members Food is one of the most basic and 
important human needs, yet an increasing number of college students are going hungry as food 
insecurity gets worse. Food insecurity can not only lead to poor health, but it can also have 
detrimental effects on a student's academic, professional, and social life. Food insecurity can be 
brought on by various factors, including limited food access and financial difficulties. Here in Davis, 
there is a variety of fresh and health foods LQ�JURFHU\�VWRUHV��UHVWDXUDQWV��DQG�IDUPHU¶V�PDUNHWV� 

https://ccbp.ucdavis.edu/
https://ccbp.ucdavis.edu/
https://www.mondaviarts.org/event/2020-21/ellen-forney-0
https://www.uclahealth.org/ceslac/workfiles/press-releases/reports/COVID-19/CESLAC-Report-11-Press-Release.pdf
https://www.uclahealth.org/ceslac/workfiles/Research/COVID19/CESLAC_Report_11-The-First-Year-of-Latino-COVID-19-Deaths-Why-Should-Anyone-Care.pdf
https://www.sacbee.com/news/politics-government/capitol-alert/article247217141.html
https://www.npr.org/2020/12/04/943355234/judge-orders-trump-administration-to-restore-daca-as-it-existed-under-obama
https://ucdavis.zoom.us/rec/play/t1FPFyn9fUedHyK2xs9fLYE0Z5tj7b_h7V3TyLghQiinm0YbeYTS_0N5BoOgIXpkTRrC8xEzawNFst6U.jFvVt9hDJjNy0qBl?continueMode=true
https://shcs.ucdavis.edu/
https://ucdavis.box.com/s/ap93eecaa7ixe2bomqll76ym4cxecr4z
https://ucdavis.box.com/s/ap93eecaa7ixe2bomqll76ym4cxecr4z
https://aggiecompass.ucdavis.edu/
https://keepteaching.ucdavis.edu/
https://shcs.ucdavis.edu/services/nutrition-services/food-resources-around-davis-ca
http://www.google.com/maps/d/viewer?ll=38.57420600000001%2C-121.712894&spn=0.099446%2C0.179043&hl=en&msa=0&z=13&ie=UTF8&mid=141IbTqBd4LL-xTfuRB5osnSWOZU


 

 

Campus Ready With the anticipation that our on-campus community will increase gradually over the 
next several months, we are introducing a robust COVID-���SODQ�WR�HQVXUH�WKDW�8&�'DYLV�LV�³FDPSXV�
UHDG\´�IRU�\RX��:KDW�GRHV�FDPSXV�UHDG\�PHDQ" It means phases of return to campus. New policies, 
guidelines and protocols to minimize exposure. And a campus wide approach that follows prevention 
best practices including wearing face coverings, physical distancing, frequent sanitization and 
symptom monitoring. 
UC Davis Office for Health Equity, Diversity and Inclusion COVID resources page In English and 
Spanish to reach our communities and we are actively updating with new resources. 
 
Content Submission Form 
Do you have a DEI-oriented event, announcement, or article that you would like us to help promote 
through our DEI communication channels? Did your unit/department or a member of your 
unit/department receive recognition that demonstrates your commitment to DEI? If so, please send 
us your information through this online form. 

We invite you to share and submit your thoughts and items for our newsletter (either current or 
future news and events) at diversityinclusion@ucdavis.edu 
 
Thank you for your dedication to diversity, equity and inclusion! 
 
#ThinkBigDiversity 
https://diversity.ucdavis.edu/ 
 
 

https://campusready.ucdavis.edu/
https://health.ucdavis.edu/crhd/resources.html
https://docs.google.com/forms/d/e/1FAIpQLSedj9smFYbNmF--x_eJlh1Rw-5StFlC_yMeaX4AGMf2rDFrcQ/viewform?usp=sf_link
mailto:diversityinclusion@ucdavis.edu
https://twitter.com/search?q=thinkbigdiversity&src=typed_query&f=live
https://diversity.ucdavis.edu/


 

 

volume 2 | issue 8 
For Your Information 

February 4, 2021 
 

Office of the Vice Chancellor for Diversity, Equity and Inclusion 
 
Dear Friends,  
  
:H¶YH�PDGH�LW�WR�)HEUXDU\��DQG�,¶P�JUDWHIXO�WKDW�LW�ORRNV�OLNH�ZH�DUH�RQ�WKH�URDG�WR�UHFRYHU\��The 
New York Times talked about our campus this week, referring to the ³Healthy Davis Together´�
campaign this week, and noted that,    

³Though vaccines have begun to roll out, epidemiologists say playbooks like the one in Davis 
² masks, distance, hygiene and, in particular, cheap, rapid tests to detect cases quickly ² 
may be the only way to reopen schools and businesses in the near term until the nation 
achieves herd immunity.´ 

  
My tests part of a URXWLQH��VR�WKDW�JURFHU\�VKRSSLQJ�DQG�HUUDQG�GD\V�DUH�DOVR�P\�³&29,'-WHVW�GD\V�´ 
TKH�WHVWLQJ�SURFHVV�LV�TXLFN�DQG�HDV\��,¶P�DOZD\V�LQ�DQd out of the testing center in 15 minutes or 
OHVV��:H�FDQ�EH�SURXG�RI�RXU�FDPSXV¶�HIILFLHQF\�DQG�DWWHQWLRQ�WR�RXU�KHDOWh. Even as people begin to 
JHW�WKH�YDFFLQH��ZH¶OO still need our tests because a person can be asymptomatic and pass the virus 
along, even while vaccinated. The DEI office is participating in Healthy Davis Together as well. Our 
goal is to make sure that people from all backgrounds have access to testing and to the vaccine, and 
that we all emerge from this pandemic with continued respect for one another.  
 
In the last newsletter, we mentioned briefly that January 27th marked the 76th anniversary of the 
liberation of Auschwitz and the International Holocaust Remembrance Day. This week, our internal 
DEI leadership council members took time to note that during tKH�����¶V��PLOOLRQV RI�WKH�ZRUOG¶V�
Jewish people were murdered, along with LGBTQ people, people with disabilities, and many others in 
the worst genocide numerically in modern times.  The world witnessed mass devastation caused by 
unchecked hate, the impact of which continues to reverberate in many Jewish families today.    
 
Those lessons are of unprecedented importance these days, as hate crimes in the United States reach 
WKHLU�KLJKHVW�OHYHOV�LQ�PRUH�WKDQ�D�GHFDGH��:H¶YH�VHHQ�KDWH infiltrate our own community, in the 
speech and signage as well.  As we affirm the values of diversity, equity, and inclusion at our 
University, we share some reflections on how the lessons hard-wrought from the Holocaust can serve 
as a light to guide us through these times. Unchecked hate and complacency fueled the Holocaust.  
We must speak out against the resurgence of anti-Semitism and all forms of hate. 
 
In those reflections with our DEI Leadership Council this week, AVC Hendry Ton noted something that 
resonated deeply among us when he expressed: ³*HW�RYHU�LW�DOUHDG\´�LV�D common phrase used by 
oppressors, whether it is in the context of the Holocaust, racial trauma, or domestic violence.  We 
need to honor the memory of Holocaust victims, understand that the healing process for 
intergenerational trauma is complex and nuanced, and be allies and advocates not Holocaust deniers.  
 
As a final note to this first week of February edition of our newsletter, and on a personal note, I miss 
being able to go to the Black History Month events with my family, to hear see the plays at church, 
and to participate in the various programs. As we think about Black KLVWRU\��LW¶V�LPSRUWDQW�WR�
remember that we are not only recognizing contributions from those who lived in the past, but that 
we are also acknowledging and respecting Black people who are living and making contributions in 
the present.  

https://www.nytimes.com/2021/01/30/us/college-coronavirus-california.html
https://www.nytimes.com/2021/01/30/us/college-coronavirus-california.html
https://healthydavistogether.org/
https://encyclopedia.ushmm.org/content/en/article/auschwitz


 

 

 
7KDQN�\RX�IRU�VKDULQJ�WLPH�ZLWK�XV�WKLV�ZHHN�DQG�ZH�DSSUHFLDWH�\RXU�HQJDJHPHQW�LQ�'(,¶V�HIIRUWV� 
 
Warmest Regards, 
Renetta 
 
Message from President Drake on Black History Month 
On the first day of Black History Month, Monday (Feb. 1), UC President Michael V. Drake shared a 
YLGHR�PHVVDJH�KRQRULQJ�³WKH�%ODFN�ZRUNHUV��VFKRODUV��DUWLVWV�DQG�DFWLYLWLHV�ZKR�KDYH�SURSHOOHG�RXU�
XQLYHUVLW\�DQG�WKH�ZRUOG�IRUZDUG�´ ³7KURXJKRXW�8&¶V�KLVWRU\��%ODFN�DOXPQL��IDFXOW\�DQG�VWXGHQWV�KDYH�
been integral to our excellence, making pioneering advances in science, medicine, the humanities, the 
ODZ�DQG�RWKHU�ILHOGV�´�VDLG�'UDNH��ZKR�JRHV�RQ�WR�GLVFXVV�5DOSK�-��%XQFKH��$QQLH�9LUJLQLa Stephens 
Coker, Roy Overstreet, Barbara Christian, and the UC students who organized and marched to fight 
racial discrimination in housing and employment, and to demand equal rights for all. Read the 
statement.  

The Free People of Color Lecture Series 
This series is hosted by the Aoki Center at King Hall and the UC Davis Department of History to 
explore the rights of people of color in the United States following the Civil War and inquire how that 
history continues to shape our thinking today. The Series will bring leading scholars from around the 
country to answer such questions as: What does freedom mean in the absence of chattel slavery? 
Which rights adhere to all free people, and which rights functioned more as privileges belonging to a 
narrow few? How did the establishment of birthright national citizenship transform the legal rights 
both of citizens and of so-called aliens? Learn more here. 

Apply for the 2021 Healthy UC Davis Project Grant 
Healthy UC Davis is requesting intent for proposals for projects that will support our organizational 
mandate of making UC Davis the healthiest community in the nation. They are looking for project 
leads/teams with proposals that promote health and well-being, which can include promotion of 
Physical Activity, Nutrition, Mental and Emotional Well-being and Smoke and Tobacco Free. Healthy 
UC Davis will provide the funding and some minimal support for study design and project 
assistance. In the 2021 grant cycle, special consideration will be given to projects aiming to 
promote diversity, equity, and inclusion at UC Davis in a substantial and meaningful way. The 
maximum amount of discretionary allocations Healthy UC Davis can recommend for the 2021-2022 
fiscal year is $85,000. The application deadline is February 26, 2021 at 5PM. More information about 
the 2021 Healthy UC Davis Project Grant. 

Applications for the 2020-21 UC Davis ChancelloU¶V�)HOORZVKLS�IRU�'LYHUVLW\��(TXLW\�DQG�
Inclusion  
As the UC Davis student body becomes increasingly diverse and reflective of the population 
demographics of California, more is needed from faculty to foster a learning environment where all 
students can develop the skills to be successful. Some faculty members have made exceptional 
contributions in supporting, tutoring, mentoring, and advising underrepresented students and/or 
students from underserved communities. To recognize these outstanding efforts, the Chancellor is 
RIIHULQJ�WKH�&KDQFHOORU¶V�)HOORZVKLS�IRU�'LYHUVLW\��(TXLW\�DQG�,QFOXVLRQ� Learn more and submit an 
application here. Deadline: March 12, 2021. 

UPDATES & ANNOUNCEMENTS 
Office of Academic Diversity | Interim AVC Lorena Oropeza 

https://www.ucdavis.edu/news/black-history-month-celebrating-uc-luminaries?utm_source=datelinehtml&utm_medium=datelinenewsletter&utm_campaign=dateline_20210202
https://www.ucdavis.edu/news/black-history-month-celebrating-uc-luminaries?utm_source=datelinehtml&utm_medium=datelinenewsletter&utm_campaign=dateline_20210202
https://law.ucdavis.edu/news/index.aspx?id=Events
https://healthy.ucdavis.edu/about/get-involved/project-grants
https://healthy.ucdavis.edu/about/get-involved/project-grants
https://academicfederation.ucdavis.edu/sites/g/files/dgvnsk3881/files/inline-files/dei_call_2020-21.pdf
https://academicfederation.ucdavis.edu/sites/g/files/dgvnsk3881/files/inline-files/dei_call_2020-21.pdf


 

 

Members in the CAMPOS and ADVANCE Community Contributing to the UCD Efforts 
Fighting COVID 
You may have seen the recent New York Times DUWLFOH��³A California University Tries to Shield an 
Entire City from Coronavirus�´�KLJKOLJKWLQJ�WKH�³PRVW�DPELWLRXV�SURJUDP´�RI�
coronavirus mitigation efforts in the country. It featured 2019 ADVANCE 
Scholar Award winner and Professor of Evolution and Ecology in the College 
of Biological Sciences and Medical Microbiology and Immunology in the 
School of Medicine, Jonathan Eisen. In his role at UC Davis and the 
Healthy Davis Together (HDT) initiative, he QRWHV��³1. Helping w/ 
environmental testing for #SarsCoV2 (projects being led by others such as @davidacoil 
@colorsofwater) 2. Running a @ucdavis course where students work at testing kiosks testing�´  
Also, CAMPOS Faculty Scholar Samuel Díaz-Muñoz contributes to science communication for 
Spanish speakers related to COVID.  
Award and Grant Opportunities from P.L.A.C.E. with CAMPSSAH 
The Center for the Advancement of Multicultural Perspectives on Social Science, Arts, and Humanities 
(CAMPSSAH) is pleased to announce four new opportunities as part of the P.L.A.C.E. with 
CAMPSSAH Advancing Faculty Diversity (AFD) grant: 

1. SCHOLAR OF THE QUARTER (WINTER) recognizes faculty at the Assistant or Associate ranks 
whose scholarship epitomizes engaged excellence, defined as scholarly or creative 
achievements that involve diverse communities with a commitment to social change. 
Application deadline: February 8, 2021. 

2. MANUSCRIPT WORKSHOP will aid selected faculty in getting a project from rough draft to 
published manuscript by providing financial resources to secure critical feedback. P.L.A.C.E. 
will offer up to $2,500 each for four UC Davis faculty to allow the recipients to convene a one- 
to two-GD\�ZRUNVKRS�WKDW�EULQJV�WRJHWKHU�FKRVHQ�H[SHUWV�LQ�WKH�VFKRODU¶V�ILHOG�WR�KHOS�SUHSDUH�
a manuscript for submission to a publisher. Application deadline: February 22, 2021. 

3. POST-TENURE START-UP AWARD will offer two newly-WHQXUHG�IDFXOW\�D�³VWDUW-XS´�SDFNDJH�RI�
$4,000 as an Academic Enrichment Fund to assist them in the development of a new project 
or allow them to refocus their energies in ways more attuned with their desired career path 
within the university. Application deadline: February 22, 2021. 

Please visit our webpage for more details and application requirements. 
Office of Health Equity, Diversity and Inclusion | AVC Hendry Ton 
Health Equity Academy ± /HDGHUV�IRU�7RPRUURZ¶V�Healthcare (HEALTH) 
The School of Medicine K-12 Outreach program will offer six sessions beginning February 20 at no 
cost to 9th-12th grade students from historically underrepresented or rural backgrounds with an 
interest in medicine or health. Students will meet health professionals, current medical students, and 
other high school students to gain leadership opportunities and learn about career pathways in 
healthcare to research and address public health issues in their communities.  
Office of Campus Community Relations | AEVC Rahim Reed 
Police Accountability Board (PAB) Winter 2021 Public Meeting 
Held each quarter during the regular academic year, the Police Accountability Board public meeting 
provides opportunities for Davis and Sacramento campus community members and others, including 
SHRSOH�IURP�WKH�VXUURXQGLQJ�FRPPXQLWLHV��WR�OHDUQ�PRUH�DERXW�WKH�ERDUG¶V�ZRUN�DQG�KRZ�WR�ILOH�
inquiries, and to raise concerns or issues. The meeting is informal and follows an "office hour" format. 
Due to the current measures being taken in response to COVID-����WKH�3$%¶V�:LQWHU������SXEOLF�
meeting will be held online via Zoom with board representatives in attendance on Wednesday, 

If you missed Fernanda 
Valdovinos¶V�UHFHQW�WDON�
about complex food webs 
and the sustainability of 
fisheries, you can watch 
the recording here. 

https://www.nytimes.com/2021/01/30/us/college-coronavirus-california.html?smid=tw-share
https://www.nytimes.com/2021/01/30/us/college-coronavirus-california.html?smid=tw-share
https://twitter.com/phylogenomics/status/1355571599102017537
https://twitter.com/hashtag/SarsCoV2?src=hashtag_click
https://twitter.com/davidacoil
https://twitter.com/colorsofwater
https://twitter.com/ucdavis
https://diversity.ucdavis.edu/scholars#2016-2017
https://twitter.com/sociovirology/status/1355207141280256000
https://diversity.ucdavis.edu/place
https://diversity.ucdavis.edu/place
https://diversity.ucdavis.edu/place
https://health.ucdavis.edu/diversity/k12_outreach.html
https://ucdavis.zoom.us/rec/share/P6Xq_LbdW3aBKX7sTOsWF3MYRAlkroL4qy9cTJy-QoKXtxhRI9MRrRtDkVNN1WGu.K8C-WWcyf70Y7pPs
https://ucdavis.zoom.us/rec/share/P6Xq_LbdW3aBKX7sTOsWF3MYRAlkroL4qy9cTJy-QoKXtxhRI9MRrRtDkVNN1WGu.K8C-WWcyf70Y7pPs


 

 

February 17 from 4:00-5:00pm. To attend, please register here. More information on the PAB can be 
found at pab.ucdavis.edu. 
Welcome to our New Education Specialist Christopher Nguyen Pheneger 
It is our pleasure to introduce Christopher Nguyen Pheneger to the DEI family. Christopher is an 
$JJLH�DOXP�DQG�LW¶V�RXU�SOHDVXUH�WR�ZHOFRPH�KLP�EDFN�WR�8&�'DYLV� He comes to us with great 
experience in DEI work, having been a member of our Student Recruitment and Retention Center and 
active in the efforts from our Community Resource Centers. Christopher has presented in numerous 
venues related to experiences and needs of transracially adopted students, sustainable learning 
communities, mentorship, and the experiences of API students in higher education institutions. He 
comes with a wealth of experience in student-centered/affairs work, and we look forward to his 
expertise that will enrich our diversity and inclusion education offerings. His professional experience 
includes serving as student support specialist at American River College, program coordinator of CSU 
6DFUDPHQWR¶V�)XOO�&LUFOH�3URMHFW��and serving as a mentor and facilitating trainings aimed to support 
API students. +H�KROGV�D�PDVWHU¶V�GHJUHH�LQ�KLJKHU�HGXFDWLRQ�DQG�VWXGHQW�DIIDLUV� 
Christopher will assume the second Diversity/Inclusion Educator & Specialist position, and in that 
capacity, assist Mikael Villalobos and Eric Sanchez continue to build out our diversity and inclusion 
education efforts to staff, faculty, and students. His background in student affairs will serve him (and 
us!) well as we continue to expand our offerings in leadership development for our students focusing 
on diversity, equity and inclusion. 

EVENTS 
February 8, Monday 
Supporting Students during a Time of Collective Racial Trauma | 12:00PM 
Associate Dean for Health Equity, Diversity and Inclusion Piri Ackerman-Barger works to promote 
diversity and inclusion in nursing and medical schools. In this presentation, she discusses why health 
equity and social justice matter to everyone and highlights a number of methods to identify, 
understand the impacts of and undo racism. Join this virtual event to learn more about: Types of 
racism; How we know racism exists; Cognitive impacts of racism; How to undo racism; Best practices 
and promising practices for providing equity-minded curricula and teaching practices. Register here. 
 

https://www.ucdavis.edu/calendar/?trumbaEmbed=view%3Devent%26eventid%3D150320232
http://pab.ucdavis.edu/
http://bit.ly/HealthEquityEducation


 

 

 
Graduate Group in Education Speaker Series | 
12:10PM 
Marcela Cuellar, School of Education, School 
Organization and Educational Policy and Natalia Deeb-
Sossa, Chicana/o Studies, Recruitment Practices during 
COVID-19: Perspectives from Institutional Agents at an 
Emerging Hispanic-Serving Institution (HSI). Zoom link. 
February 10, Wednesday 
UC Davis Library, Renate Chancellor, "Libraries, 
Leadership and Social Justice: Lessons from E.J. 
Josey" | 1:00PM 
Librarian, educator and activist E.J. Josey stands out 
within the broader social and political landscape of civil 
rights for his courage and leadership in desegregating 
the library profession. As president of the American 
Library Association (ALA) from 1984 to 1985, he 
successfully drafted a resolution preventing state library 
associations from discriminating against librarians of 
color ² an act considered by many to have 
desegregated the ALA. During this online talk, Dr. 
Renate Chancellor will seek to answer the following 
questions: How did Josey transform the modern 
profession? What lessons can we take from his 
leadership and apply today? Register here. 
Book Project: Losing Our Marbles: Mental Illness 
Narratives | 12:00PM 
A talk by Karma Waltonen, Continuing Lecturer, 
University Writing Program. Register here. 
Film Screening and Discussion - Alyscia 
Cunningham: I Am More Than My Hair | 4:30PM 
Alyscia Cunningham is an entrepreneur, author, 
filmmaker and photographer. Her second book and 
documentary film, I Am More Than My Hair, interviews 
females who have experienced hair loss due to a 
health-related condition. The program will include a 
short film by Chara Charis Andrews, followed by a Q&A 
moderated by Associate Professor of Gender, Sexuality 
DQG�:RPHQ¶V�6WXGLHV�.LPEHUO\�1HWWOHV-Barcelyn. 
Register here. 
Julie Sze Book Chat, Environmental Justice in a 
Moment of Danger | 5:10PM 
This new acclaimed book examines mobilizations and movements, from protests at Standing Rock to 
activism in Puerto Rico in the wake of Hurricane Maria. It is an essential primer on environmental 
justice, packed with cautiously hopeful stories for the future. Register here. 
February 11, Thursday 

Principles of Community Week: February 
22-26 

Please visit our webpage for more information 
and registration links 
Monday, February 22 
Principles of Community Opening Ceremony  
Tuesday, February 23 

Healthy Davis Together with Dr. Brad Pollack 
(Lunch with an Expert) 
Join us for an hour of learning with expert Brad 
Pollack, M.P.H., Ph.D., who will share insight on 
Healthy Davis Together, a campus-community 
effort to prevent the spread of COVID-19 by 
providing resources that are inclusive and 
accessible to all. 
Film Screening "Picture a Scientist" 
³3LFWXUH�D�6FLHQWLVW´ chronicles the groundswell of 
researchers who are writing a new chapter for 
women scientists.  
Wednesday, February 24 
DIAAC Dialogues Presents: The Intersection of 
Disability and Other Identities 
SDAAC Presents: Constituent Group Open House 
Come meet representatives from our Constituent 
Groups  
Undergraduate Student Event  
The Student Advisors to the Chancellor and 
representatives from the Chancellor's 
Undergraduate Advisory Board are hosting a meet 
and greet! Tune in to learn about the positions, 
our advocacy, and how you can get involved!  

Mental Health in the Black Community: 
Experiences, Perspectives, and Healing  
Faculty Workshop: Making the Invisible Visible: 
Using Cognitive Apprenticeship to Engage 
Students in Disciplinary Discourse  
Thursday, February 25 
2021 Small and Diverse Business Expo 
Promoting awareness of small and diverse 
suppliers in the Davis and Sacramento area how 
UC Davis departments can do business with them. 
Thursday, February 25 

Invisible Disabilities Comedy Show 
Faculty Workshop: Formative Feedback to Engage 
Students in High-Enrollment Classes  

file:///C:/Users/rmoncada/AppData/Local/Microsoft/Windows/INetCache/Content.Outlook/KVFU72FH/ucdavis.zoom.us/j/98745055232
https://ucdavis.zoom.us/meeting/register/tJcqcuqqqzgqEtO2xOGLaaGsTd0Xs-gD18KN
https://ccbp.ucdavis.edu/events?trumbaEmbed=view%3Devent%26eventid%3D148355333
https://ucdavis.zoom.us/webinar/register/WN_TcIF8crMTcuXHOvQ3Q_GRA
https://dhi.ucdavis.edu/events/julie-sze-book-chat
https://diversity.ucdavis.edu/principles-community-week-2021


 

 

College of Engineering Diversity, Equity, and Inclusion Panel | 9:00AM 
Join Cindy Rubio Gonzalez, Faculty Assistant to the Dean for Diversity and Inclusion, and other 
panelists to learn about the College of Engineering's efforts in diversity, equity and 
inclusion. Following the panel discussion, panelists will answer questions. Please submit questions 
related to college-wide DEI efforts by Thursday, Feb. 4 using the form below. Questions may also be 
submitted anonymously here. Register here. 
Winter 2021: UC Davis Forum on the UN SDGs | 9:00AM 
The three-part series of forums is centered around UC Davis engagement with sustainable 
development across economic, social and environmental dimensions. The forums aim to build a 
campuswide community deeply committed to advancing the SDGs, and stimulate the creation of a UC 
Davis community of practice to think and work together and help chart a course for intentional and 
sustained commitment to the SDGs agenda. This forum will focus on the connections between the 
SDG Agenda and Diversity, Equity and Inclusion efforts, and will highlight ways that UC Davis is 
contributing to specific SDGs, including Zero Hunger, Climate Action, and more. Learn more and 
register here.. 
February 12, Friday 
Foundations of an Anti-racist Pedagogy | 12:10PM 
Racial inequities persist on campuses, in curricula, and in classrooms. In this faculty workshop, 
participants will explore how to take action towards building an anti-racist curriculum and anti-racist 
pedagogical and assessment practices -- proactively and responsively -- . We will also discuss 
actionable steps towards building an anti-racist presence, along cognitive, social, and teaching 
dimensions. Register here. 
February 16, Tuesday 
UCPromISE, ³Advancing Equity for Undocumented Students and Students from Mixed-
Status Families at the University of California´ | 12:00PM 
A panel discussion of new report. Authors will be in conversation with UC undocumented service 
providers to discuss key findings and practices to advance equity for all students affected by unjust 
immigration policies. Register here. You can download the full report here. 
Book Project: Reimaging and Reinventing Our Community Response - Forum on Mental 
Health & Law Enforcement and Criminal Justice | 4:00PM 
"Mental Health: Reimaging and Reinventing Our Community Response," a forum on mental health & 
law enforcement and criminal justice featuring the UC Davis Police Department, Yolo County District 
$WWRUQH\¶V�2IILFH�	�8&�'DYLV�3ROLFH�$FFRXQWDELOLW\�%RDUG. Register here. 
February 18, Thursday 
&KDQFHOORU¶V�&ROORTXLXP��0DUta Teresa Kumar | 4:00PM 
Alumna Marta Teresa Kumar, founding president and CEO of Voto Latino, which has registered more 
than a million voters since 2012, and who is an Emmy-nominated MSNBC contributor, is the next 
JXHVW�LQ�WKH�&KDQFHOORU¶V�&ROORTXLXP�'LVWLQJXLVKHG�6SHDNHU�6HULHV� Her chat with Chancellor Gary S. 
May will be presented via Zoom. Learn more and register here. 
February 19, Friday 
Race, Museums, Art History: Templeton Colloquium in Art History | 4:00PM 
Can the museum be a space of anti-racism, and can the discipline of art history help to achieve that? 
The 2021 Templeton Colloquium focuses on these questions to better understand the relationship 
between the display of art and racial privilege. Speakers will include Professor Bridget Cooks of UC 
Irvine, author of Exhibiting Blackness: African Americans and the American Art Museum (2011), and 

https://bit.ly/COE-DEI-Panel
https://bit.ly/COE-DEI-Panel
https://ucdavis.zoom.us/meeting/register/tJMuf-mtqzoqHtyFYZuVHiC7PkJBova4eiRL
https://globalaffairs.ucdavis.edu/events/sdgs-forums
https://globalaffairs.ucdavis.edu/events/sdgs-forums
https://cee.ucdavis.edu/events/foundations-anti-racist-pedagogy
https://uci.zoom.us/webinar/register/WN_hU8bkETbQfqZNB4IL9GPHQ
https://cpb-us-e2.wpmucdn.com/sites.uci.edu/dist/4/3807/files/2021/01/AdvancingEquity-UCPromISE_report.pdf
https://ccbp.ucdavis.edu/events?trumbaEmbed=view%3Devent%26eventid%3D148355346
https://leadership.ucdavis.edu/events/chancellors-colloquium-maria-teresa-kumar?utm_source=datelinehtml&utm_medium=datelinenewsletter&utm_campaign=dateline_20210119


 

 

Dr. Susan Mullin Vogel, a curator, filmmaker and expert on African art whose most recent book is El 
Anatsui: Art and Life (2020). Following their brief presentations there will be a conversation 
moderated by Michael Yonan, professor of art history and Alan Templeton Endowed Chair in 
European Art, 1600±1830. Register here. 
March 1, Monday 
Campus Community Book Project Author Lecture | 4:00PM 
Ellen Forney is an author, artist, teacher, and mental health coach. Her work includes TheࣟNew York 
Timesௗbestselling graphic memoir Marbles: Mania, Depression, Michelangelo, & Me,ௗthe story of her 
diagnosis and struggle with bipolar disorder and this year's selection for the UC Davis Campus 
Community Book Project. Register here. 

April 22, Thursday 
Manetti Shrem, Art Studio Visiting Artist Lecture Series, Arnold Joseph Kemp in 
Conversation with Sampada Aranke | 4:30PM 
The materials employed in Arnold J. Kemp¶V�LQWHUGLVFLSOLQDU\�SUDFWLFH�DEVRUE�RU�UHIOHFW�OLJKW�ZKLOH�
mirroring likeness, becoming haunted and ghostly metaphors for absented and obfuscated black 
bodies. Kemp will give a poetry reading, then discuss the relationship between language and the 
aesthetics presented in his paintings, photographs and sculpture with Manetti Shrem Museum 
scholar- in-residence SDPSDGD�$UDQNH��.HPS¶V�H[KLELWLRQ Arnold Joseph Kemp: I would survive. I 
could survive. I should survive, curated by Arnanke, is on view through April 25, 2021. Register here. 

RECOMMENDED READING 
.LP�%RMyUTXH]��³+RZ�-RH�%LGHQ¶V�,PPLJUDWLRQ�3ODQ�:RUNV��DQG�:KDW�LW�:RXOG�0HDQ�IRU�
&DOLIRUQLD�´�Sacramento Bee, January 21, 2021. 
Kevin R. Johnson, dean of the UC Davis School of Law and Caitlin Patler, associate professor of 
Sociology at UC Davis, offer insight and analysis on potential changes coming to federal immigration 
policy. Read the article here. 

UCPromISE, ³$GYDQFLQJ�(TXLW\�IRU�8QGRFXPHQWHG�6WXGHQWV�DQG�6WXGHQWV�IURP�0L[HG-
6WDWXV�)DPLOLHV�DW�WKH�8QLYHUVLW\�RI�&DOLIRUQLD´ 
features data from a survey of 2,742 UC undergraduate students and compares the experiences of 
three groups: undocumented immigrant students, U.S. citizen students with undocumented parents, 
and U.S. citizen students with immigrant parents who are permanent residents or naturalized citizens. 
The report powerfully illustrates that immigration policy disrupts the educational experiences of a 
larger group of students than often recognized. Drawing lessons from undocumented student 
programs at the UC, it identifies areas of improvement that can aid all universities in advancing equity 
for all students impacted by immigration policies. Download the report here.. 

Corrie Decker and Elisabeth McMahon��³What Americans across the political spectrum got 
wrong about the attempted insurrection�´�Washington Post, January 21, 2021.  
Associate professor of history at UC Davis, Corrie Decker, co-wrote a perspective piece about the 
global history of anti-Black racism and the idea of American greatness. Read the article.  

ADDITIONAL RESOURCES 
³=RRPERPELQJ´ 
7KHUH�KDV�EHHQ�DQ�LQFUHDVH�UHFHQWO\�RI�UHSRUWV�RI�³=RRPERPELQJ´�DFURVV�FDPSXV�VR�ZH¶G�OLNH�WR�
share some resources to help mitigate the likelihood of your virtual meetings from being disrupted by 

https://ucdavis.zoom.us/webinar/register/WN__YZkpOB2RQSO-dkmsuB_Ag
https://ccbp.ucdavis.edu/
https://ccbp.ucdavis.edu/
https://www.mondaviarts.org/event/2020-21/ellen-forney-0
https://ucdavis.zoom.us/webinar/register/WN_tTVb1wJ1QI6Dz12OFL7rFQ
https://www.sacbee.com/news/politics-government/capitol-alert/article248620845.html
https://cpb-us-e2.wpmucdn.com/sites.uci.edu/dist/4/3807/files/2021/01/AdvancingEquity-UCPromISE_report.pdf
https://www.washingtonpost.com/outlook/2021/01/21/what-americans-across-political-spectrum-got-wrong-about-insurrection/


 

 

such actions. ³=RRPERPELQJ´ is a form of internet trolling in which individuals maliciously disrupt 
Zoom meetings and attendees often by inciting obscene images and derogatory language. 
Per our Principles of Community, UC Davis is committed to confront and reject ALL forms of 
discrimination ² a commitment that extends to virtual spaces we occupy amidst these unprecedented 
times. We recommend all incidents of hate and bias be reported through our UC Davis Report Hate 
and Bias channels so we may respond to and track these incidents in a timely manner. 
We would especially like to recognize that during times of crisis, marginalized communities are often 
disproportionately affected by the crisis itself. As such,  injuries related to incidents of hate and bias 
can become magnified due to heightened emotions and increased tensions. Therefore, it is important 
to reiterate: just because our spaces are quickly shifting to virtual platforms, this does not change the 
way we should relate to one another. 
We encourage our Campus community to utilize the available resources for Students and Staff and 
the Academic and Staff Assistance Program [ASAP]) to cope with the heightened emotions and stress 
resulting from instances of hate and bias. While our campus operations have shifted online, most 
campus resource centers are still available in modified formats (i.e. Zoom, Phone, Email). 
8&'�+XPDQ�5HVRXUFH¶V�Top-5 Zoom Security Recommendations: 

x 'RQ¶W�SRVW�unsecured meeting links on webpages 
x Require Registration and Password to control who enters your meeting 
x Turn off Join Before Host VR�FUDVKHUV�FDQ¶W�MRLQ�EHIRUH�\RX 
x Disable Screen Sharing and Annotation for participants 
x Read the Zoom guides found here: 

o How to Keep Uninvited Guests Out of Your Zoom Event 
o Security at Zoom 

Counseling Services Mental Health Resources Webinar [requires Kerberos log-in] One of the things we 
hear frequently from instructors about teaching in Spring 2020 is the extent to which they 
encountered students in their courses experiencing significant stress or crisis, yet they felt 
unequipped to help or direct students to resources. To help, Student Health and Counseling Services 
provided a Mental Health Resources Webinar. If supporting students in crisis is a concern for you, 
please watch this previously-recorded webinar. Webinar topics include an overview of mental health 
services on campus, how to make referrals, signs of distress and how to respond, and how faculty 
can support students in the classroom (remote or on-campus). Student Affairs has also provided this 
folder of faculty resources. 
UC Davis Office for Health Equity, Diversity and Inclusion COVID resources page In English and 
Spanish to reach our communities and we are actively updating with new resources. 
 
Content Submission Form 
Do you have a DEI-oriented event, announcement, or article that you would like us to help promote 
through our DEI communication channels? Did your unit/department or a member of your 
unit/department receive recognition that demonstrates your commitment to DEI? If so, please send 
us your information through this online form. 

We invite you to share and submit your thoughts and items for our newsletter (either current or 
future news and events) at diversityinclusion@ucdavis.edu 
 
Thank you for your dedication to diversity, equity and inclusion! 
 
#ThinkBigDiversity 

https://diversity.ucdavis.edu/principles-community
https://reporthateandbias.ucdavis.edu/
https://reporthateandbias.ucdavis.edu/
https://shcs.ucdavis.edu/
https://www.hr.ucdavis.edu/departments/asap
https://hr.ucdavis.edu/departments/asap
https://hr.ucdavis.edu/news/zoombombing
https://blog.zoom.us/keep-uninvited-guests-out-of-your-zoom-event/
https://ucdavisdss.zoom.us/trust/security
https://ucdavis.zoom.us/rec/play/t1FPFyn9fUedHyK2xs9fLYE0Z5tj7b_h7V3TyLghQiinm0YbeYTS_0N5BoOgIXpkTRrC8xEzawNFst6U.jFvVt9hDJjNy0qBl?continueMode=true
https://shcs.ucdavis.edu/
https://ucdavis.box.com/s/ap93eecaa7ixe2bomqll76ym4cxecr4z
https://ucdavis.box.com/s/ap93eecaa7ixe2bomqll76ym4cxecr4z
https://health.ucdavis.edu/crhd/resources.html
https://docs.google.com/forms/d/e/1FAIpQLSedj9smFYbNmF--x_eJlh1Rw-5StFlC_yMeaX4AGMf2rDFrcQ/viewform?usp=sf_link
mailto:diversityinclusion@ucdavis.edu
https://twitter.com/search?q=thinkbigdiversity&src=typed_query&f=live
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For Your Information 

February 18, 2021 
 

Office of the Vice Chancellor for Diversity, Equity and Inclusion 
 
Dear Friends,  
  
This week, I am doing something a little bit different. As we continue to condemn xenophobia in the 
Asian community, I bring your attention to last week's tweet and the letter from the UC Davis Asian 
Pacific American Systemwide Alliance. Further, this week, I hold space for more awareness and ask 
you to read the letter below from Health Equity, Diversity, and Inclusion's Associate Vice Chancellor 
Hendry Ton: 
 

February 12, 2021 
Dear friends and colleagues,  
Today marks an important holiday for many Asian and Asian Americans: Lunar New Year. It is 
a time of family and community gathering; and a time to take stock of the year that has 
passed and place hope in the year to come.  The COVID-19 pandemic calls for creative ways 
to preserve and foster community, and the promise of the vaccines and demand for policies to 
make their distribution equitable offers hope for the new year. Yet we are seeing a disturbing 
rise in anti-Asian hate and violence this week as the lunar new year approaches. My heart 
breaks for the 91-year-old man who was violently shoved to the ground as he walking past 
Asian Resources in Oakland. My heart breaks for 84-year-ROG�9LFKD�5DWDEDSDNGHH¶V�IDPLO\�ZKR�
was killed in an unprovoked attack in San Francisco. My heart breaks for 61-year-old Noel 
Quintana, who was slashed in the face while riding the subway. These attacks are particularly 
painful for many Asians and Asian Americans, as the love and reverence we have for elders is 
at the core of our identity. It saddens me to say that the hate is not new, but stoked by 
inflammatory rhetoric, there has been 20-fold increase in hate crimes and violence against 
Asians and Asian Americans in the past year.  
But let us be clear--hate of does not have the power to break our collective communities.  We 
must respond with support for those who are harmed by it, solidarity for communities 
threatened by it, and we  must remember that injustice anywhere threatens justice 
everywhere. 
In this context, I would like to share this powerful letter from APASA calling for solidarity in 
allyship and advocacy. 
Wishing you a safe, love-filled, and healthy Lunar New Year. 
  
Hendry Ton MD MS  
Associate Vice Chancellor for  Health Equity, Diversity, and Inclusion 
Professor of Psychiatry and Behavioral Sciences 
UC Davis Health 

 
Thank you for spending time to read Dr. Ton's letter, and for your resolve to be active upstanders.  
Next week, we enter into a celebration of our Principles of Community and we invite you to choose 
\RXU�³IRXU�ZRUGV´�WKDW�EHVW�GHVFULEH�WKH�SULQFLSOHV�± the survey ends tomorrow, Friday, Feb. 19. You 
can probably complete it in 4 seconds! Pick your 4 words here. 

https://twitter.com/Renetta_Tull/status/1360401961489559557
https://staff.ucdavis.edu/sites/g/files/dgvnsk246/files/media/documents/APASA%20letter%20re%20anti-Asian%20violence.pdf?utm_source=Staff+Assembly&utm_campaign=a608547ae9-EMAIL_CAMPAIGN_2019_05_24_08_15_COPY_01&utm_medium=email&utm_term=0_3c782f4876-a608547ae9-211813305
https://staff.ucdavis.edu/sites/g/files/dgvnsk246/files/media/documents/APASA%20letter%20re%20anti-Asian%20violence.pdf?utm_source=Staff+Assembly&utm_campaign=a608547ae9-EMAIL_CAMPAIGN_2019_05_24_08_15_COPY_01&utm_medium=email&utm_term=0_3c782f4876-a608547ae9-211813305
https://staff.ucdavis.edu/sites/g/files/dgvnsk246/files/media/documents/APASA%20letter%20re%20anti-Asian%20violence.pdf?utm_source=Staff+Assembly&utm_campaign=a608547ae9-EMAIL_CAMPAIGN_2019_05_24_08_15_COPY_01&utm_medium=email&utm_term=0_3c782f4876-a608547ae9-211813305
https://twitter.com/Renetta_Tull/status/1233570716307451910?s=19
https://diversity.ucdavis.edu/principles-community
https://ucdavis.co1.qualtrics.com/jfe/form/SV_bpe5t04ti8ZBMHz


 

 

We also invite you to join and share in the events. As you do so, please be aware that all of us have a 
part to play in understanding, addressing, and remedying situations that threaten the well-being and 
lives of others. There are issues such as anti-Semitism and caste-based discrimination  that many 
may have thought were part of the past, but these and other discriminatory behaviors threaten 
inclusion and access --- in short, we reject them! By ³we,´ ZH�GRQ¶W�MXVW�PHDQ�WKH�'(,�RIILFH��
remembering that ³«HDFK�RI�XV�KDV�DQ�REOLJDWLRQ�WR�WKH�8&�'DYLV�FRPPXQLW\�RI�ZKLFK�ZH�KDYH�
FKRVHQ�WR�EH�D�SDUW�´ We engage our entire campus community, and encourage you to uphold our 
values and ideals that ³DIILUP�WKH�GLJQLW\�LQKHUHQW�LQ�DOO�RI�XV��DQG�ZH�VWULYH�WR�PDLQWDLQ�D�FOLPDWH�RI�
equity and justice demonstrated by respect for one another.´ 
Warmest Regards, 
Renetta  
 
UC Davis School of Law Tribal Justice Seminar Series  
The Tribal Justice Seminar Series strives to unite law students, graduate students, faculty, and 
practitioners with leaders and scholars who specialize in the area of tribal courts. Over the course of 
the Spring 2021 semester, the series will explore some of the current challenges facing tribal courts 
and the creative, groundbreaking ways that thought leaders and practitioners are addressing them. 
View a schedule with registration information here. 
Doing It All When Your Children Are Small: A Support Group for Faculty Parents  
Attention, faculty parents! The demands of parenthood can be overwhelming and the COVID-19 
pandemic has only intensified these challenges. Faculty parents are not only teaching courses, trying 
to write and conduct research, but also caring for and schooling their children. Do you sometimes feel 
DV�WKRXJK�\RX¶OO�QHYHU�VOHHS�DJDLQ��OHW�DORQH�KDYH�D�FOHDU�LQWHOOHFWXDO�WKRXJKW"�'RHV�SXEOLVKLQJ�VHHP�
like a pipe dream? You are not alone. Academic Affairs will host two more drop-in Zoom support 
group meetings at various days to accommodate faculty parent schedules. Join for as long as you 
ZRXOG�OLNH��ZKHWKHU�LW¶V���RU����PLQXWHV��0HHW�DQG�FRQQHFW�ZLWK�others as we share ideas and 
strategies for engaging in research and writing while parenting, especially under these new physical 
distancing conditions. Learn More. 
Applications for the 2020-���8&�'DYLV�&KDQFHOORU¶V�)HOORZVKLS�IRU�'LYHUVLW\��(TXLW\�DQG�
Inclusion  
As the UC Davis student body becomes increasingly diverse and reflective of the population 
demographics of California, more is needed from faculty to foster a learning environment where all 
students can develop the skills to be successful. Some faculty members have made exceptional 
contributions in supporting, tutoring, mentoring, and advising underrepresented students and/or 
students from underserved communities. To recognize these outstanding efforts, the Chancellor is 
RIIHULQJ�WKH�&KDQFHOORU¶V�)HOORZVKLS�IRU�'LYHUVLW\��(TXLW\�DQG�,QFOXVLRQ� Learn more and submit an 
application here. Deadline: March 12, 2021. 

UPDATES & ANNOUNCEMENTS 
Office of Academic Diversity | Interim AVC Lorena Oropeza 
CAMPSSAH Faculty Scholar Branwen Okpako Selected as 2020-21 Chancellor Fellow 
Twelve early-career faculty members, including Branwen Okpako (cinema and digital media) are 
DGGLQJ�D�QHZ�WLWOH�DIWHU�WKHLU�QDPHV��&KDQFHOORU¶V�)HOORZ��LQ�UHFRJQLWLRQ�RI�WKHLU�RXWVWDQGLQJ�ZRUN�LQ�
academia. Each keeps the title for five years and receives $25,000 in philanthropic support for 
research or other scholarly work. Read the full story. 
CAMPSSAH Faculty Scholar Emily Vazquez Receives Junior Faculty Manuscript Workshop 
Grant 

https://diversity.ucdavis.edu/principles-community-week-2021
https://law.ucdavis.edu/news/files/Tribal-Justice-Seminar-Series-1.pdf
https://academicaffairs.ucdavis.edu/faculty-support-group-new-parents
https://academicfederation.ucdavis.edu/sites/g/files/dgvnsk3881/files/inline-files/dei_call_2020-21.pdf
https://academicfederation.ucdavis.edu/sites/g/files/dgvnsk3881/files/inline-files/dei_call_2020-21.pdf
https://www.ucdavis.edu/news/12-join-ranks-chancellors-fellows?fbclid=IwAR1mrP8MlwGsX3yfJ88EtOjQzCnT17Z9fFl_bFpd8v3tevyjZ5I9s3SRYws&s=09


 

 

The University of California Humanities Research Institute (UCHRI) has selected Emily Vázquez 
(Spanish and Portuguese ) for one of its junior faculty manuscript workshop grants for her project 
Border Biomes: Coexistence and Interference on American Migration Trails. The UCHRI facilitates 
experimental, interdisciplinary humanities scholarship through partnerships, research initiatives, and 
competitive grants. 7KLV�JUDQW¶V�F\FOH�LV�IRFXVHG�RQ�³Living Through Upheaval,´ an 18-month research 
and public programming initiative developed by UCHRI and the UC Humanities Collaborative to foster 
the systemwide engagement of humanities faculty and students around important and transformative 
issues related to moments of upheaval±past, present, and future. It supports innovative grantmaking, 
public events, and a publication series.  
Award and Grant Opportunities from P.L.A.C.E. with CAMPSSAH 
The Center for the Advancement of Multicultural Perspectives on Social Science, Arts, and Humanities 
(CAMPSSAH) is pleased to announce four new opportunities as part of the P.L.A.C.E. with 
CAMPSSAH Advancing Faculty Diversity (AFD) grant: 

1. MANUSCRIPT WORKSHOP will aid selected faculty in getting a project from rough draft to 
published manuscript by providing financial resources to secure critical feedback. P.L.A.C.E. 
will offer up to $2,500 each for four UC Davis faculty to allow the recipients to convene a one- 
to two-GD\�ZRUNVKRS�WKDW�EULQJV�WRJHWKHU�FKRVHQ�H[SHUWV�LQ�WKH�VFKRODU¶V�ILHOG�WR�KHOS�SUHSDUH�
a manuscript for submission to a publisher. Application deadline: February 22, 2021. 

2. POST-TENURE START-UP AWARD will offer two newly-WHQXUHG�IDFXOW\�D�³VWDUW-XS´�SDFNDJH�RI�
$4,000 as an Academic Enrichment Fund to assist them in the development of a new project 
or allow them to refocus their energies in ways more attuned with their desired career path 
within the university. Application deadline: February 22, 2021. 

Please visit our webpage for more details and application requirements. 

Office of Health Equity, Diversity and Inclusion | AVC Hendry Ton 
Partnership with Opening Doors, Inc. One Example of Anchor Institution Mission in 
Action 
Anchor Institution Mission (AIM) for Community Health seeks to harness the advantages of being 
6DFUDPHQWR�&RXQW\¶V�VHFRQG-largest employer to increase community wealth-building and strengthen 
the social infrastructure for the communities in our vicinity. The areas surrounding the Sacramento 
campus have been underserved for decades; AIM is just one way UC Davis Health is working to 
reverse systemic/structural racism and discrimination, in close allyship with impacted communities. 
To learn more, join us on Friday, Feb. 25 at the UC Davis Health Virtual Small and Diverse Supplier 
Expo. This event aims to promote awareness of small and diverse suppliers in the Davis and 
Sacramento areas and build understanding of how UC Davis departments can do business with them. 
Deans' Awards for Excellence Annual Call for Nominations 
Nominations are now being accepted for the Deans' Team Award for Inclusion Excellence and 'HDQV¶�
Award for Excellence in Equity, Diversity and Inclusion. Nomination deadline for all awards is Sunday, 
February 28, 2021. Visit our Deans' Awards pages for more details. 
Principles of Community Week, February 22-26, 2021 
The annual Principles of Community at UC Davis Health is a week-long diversity celebration for 
internal and external community members. New for 2021, the Principles of Community is being 
celebrated with virtual "Pop Ups" throughout the week. Hosted by various constituent groups within 
the UC Davis Health community, these events will showcase the diversity and inclusive community we 
strive toward and value here at UC Davis Health. 

Office of Campus Community Relations | AEVC Rahim Reed 

https://diversity.ucdavis.edu/place
https://diversity.ucdavis.edu/place
https://diversity.ucdavis.edu/place
https://health.ucdavis.edu/diversity-inclusion/anchor-institution-mission/index.html
https://supplychain.ucdavis.edu/procure-contract/supporting-small-and-disadvantaged-businesses/virtual-expo
https://supplychain.ucdavis.edu/procure-contract/supporting-small-and-disadvantaged-businesses/virtual-expo
https://health.ucdavis.edu/facultydev/Awards/deansteamaward-inclusion.html
https://health.ucdavis.edu/facultydev/Awards/deansawardforexcellenceinequitydiversityinclusion.html
https://health.ucdavis.edu/facultydev/Awards/deansawardforexcellenceinequitydiversityinclusion.html
https://health.ucdavis.edu/facultydev/Awards/awards.html


 

 

CALL FOR NOMINATIONS: Soaring to New Heights Awards 2021  
The Office of the Vice Chancellor of Diversity, Equity and Inclusion, the Office of Campus Community 
Relations (OCCR) and the Staff Diversity Administrative Advisory Committee (SDAAC), is pleased to 
invite nominations for the Calvin E. Handy Leadership Award and Soaring to New Heights Diversity & 
Principles of Community Achievement Award for 2021.  
The Calvin E. Handy Leadership Award 
This award is a crime prevention and public safety award that recognizes individuals based on 
community oriented engagement and activities that are collaborative, cooperative, and proactive. This 
award highlights the importance of maintaining an environment where safety is essential to the 
successful mission of UC Davis, UC Davis Health System and its surrounding communities.  
Soaring to New Heights Award 
This award recognizes campus employees who demonstrate diversity and Principles of Community 
efforts that exceed the expectations of their position.  
Please submit nominations by 11:59pm on March 14, 2021. Please direct any questions 
to occr@ucdavis.edu.  
Please click here to submit a nomination for the Calvin E. Handy Leadership Award and Soaring to 
New Heights Diversity & Principles of Community Achievement Award.  
We would also like to invite you to participate in the Four Words Campaign by completing the 
survey here. The survey closes on Friday, February 19 so please vote now! 
  

mailto:occr@ucdavis.edu
https://diversity.ucdavis.edu/soaring-handy
https://ucdavis.co1.qualtrics.com/jfe/form/SV_bpe5t04ti8ZBMHz


 

 

EVENTS 
 
February 18, Thursday 
&KDQFHOORU¶V�&ROORTXLXP��0DUta Teresa Kumar | 
4:00PM 
Alumna Marta Teresa Kumar, founding president and 
CEO of Voto Latino, which has registered more than a 
million voters since 2012, and who is an Emmy-
nominated MSNBC contributor, is the next guest in the 
&KDQFHOORU¶V�&ROORTXLXP�'LVWLQJXLVKHG�6SHDNHU�6HULHV� 
Her chat with Chancellor Gary S. May will be presented 
via Zoom. Learn more and register here. 
February 19, Friday 
Race, Museums, Art History: Templeton 
Colloquium in Art History | 4:00PM 
Can the museum be a space of anti-racism, and can the 
discipline of art history help to achieve that? The 2021 
Templeton Colloquium focuses on these questions to 
better understand the relationship between the display 
of art and racial privilege. Speakers will include 
Professor Bridget Cooks of UC Irvine, author of 
Exhibiting Blackness: African Americans and the 
American Art Museum (2011), and Dr. Susan Mullin 
Vogel, a curator, filmmaker and expert on African art 
whose most recent book is El Anatsui: Art and Life 
(2020). Following their brief presentations there will be 
a conversation moderated by Michael Yonan, professor 
of art history and Alan Templeton Endowed Chair in 
European Art, 1600±1830. Register here. 
February 20, Saturday 
Book Project: Holistic Healing: Finding Harmony 
Between the Mind, Body, and Spirit | 11:00AM 
Facilitated by Angie Franklin, Owner, Afro Yoga & Nicole 
Carter, LCSW, Psychotherapist, Nicole Carter Consulting 
and Counseling. Co-sponsored by the UC Davis Health 
African American Faculty and Staff Association. Register 
here²all are welcome. 
Mondavi Center HomeStage presents: Heartbeat 
Opera, Breathing Free | 7:30PM 
Breathing Free EXLOGV�RQ�+HDUWEHDW�2SHUD¶V������
collaboration with 100 incarcerated singers in six prison 
choirs, part of a contemporary Fidelio told through the 
lens of Black Lives Matter. Now, in the turbulent wake 
RI�*HRUJH�)OR\G¶V�PXUGHU�DQG�LQ�WKH�JULS�RI�D�SDQGHPLF�ZKLFK�LV�UDYDJLQJ�RXU�SULVRQ�SRSulation, 
Heartbeat curates a song cycle brought to life by three singers, three dancers, eight instrumentalists 
DQG�WKH�XVH�RI�YLYLG�PXVLF�YLGHRV��PLQJOLQJ�H[FHUSWV�IURP�%HHWKRYHQ¶V Fidelio with songs by Black 

Principles of Community Week: February 
22-26 

Please visit our webpage for more information 
and registration links 
Monday, February 22 
Principles of Community Opening Ceremony  
Tuesday, February 23 
Healthy Davis Together with Dr. Brad Pollack 
(Lunch with an Expert) 
Join us for an hour of learning with expert Brad 
Pollack, M.P.H., Ph.D., who will share insight on 
Healthy Davis Together, a campus-community 
effort to prevent the spread of COVID-19 by 
providing resources that are inclusive and 
accessible to all. 
Film Screening "Picture a Scientist" 
³3LFWXUH�D�6FLHQWLVW´ chronicles the groundswell of 
researchers who are writing a new chapter for 
women scientists.  
Wednesday, February 24 

DIAAC Dialogues Presents: The Intersection of 
Disability and Other Identities 
SDAAC Presents: Constituent Group Open House 
Come meet representatives from our Constituent 
Groups  
Undergraduate Student Event  
The Student Advisors to the Chancellor and 
representatives from the Chancellor's 
Undergraduate Advisory Board are hosting a meet 
and greet! Tune in to learn about the positions, 
our advocacy, and how you can get involved!  

Mental Health in the Black Community: 
Experiences, Perspectives, and Healing  
Faculty Workshop: Making the Invisible Visible: 
Using Cognitive Apprenticeship to Engage 
Students in Disciplinary Discourse  
Thursday, February 25 
2021 Small and Diverse Business Expo 
Promoting awareness of small and diverse 
suppliers in the Davis and Sacramento area how 
UC Davis departments can do business with them. 

Thursday, February 25 
Invisible Disabilities Comedy Show 
Faculty Workshop: Formative Feedback to Engage 
Students in High-Enrollment Classes  

https://leadership.ucdavis.edu/events/chancellors-colloquium-maria-teresa-kumar?utm_source=datelinehtml&utm_medium=datelinenewsletter&utm_campaign=dateline_20210119
https://ucdavis.zoom.us/webinar/register/WN__YZkpOB2RQSO-dkmsuB_Ag
https://ccbp.ucdavis.edu/events?trumbaEmbed=view%3Devent%26eventid%3D148409006
https://ccbp.ucdavis.edu/events?trumbaEmbed=view%3Devent%26eventid%3D148409006
https://diversity.ucdavis.edu/principles-community-week-2021


 

 

composers and lyricists, which together manifest a dream of justice and equity. Purchase tickets here 
(students free) 
February 23, Tuesday 
Breathing Free: Anti-Racism and Activism in the Arts | 7:00PM 
Black Artists Fund & Heartbeat Opera present in association with the Mondavi Center BREATHING 
FREE Anti-Racism and Activism in the Arts - a live panel discussion. Join arts leaders and activists 
from Heartbeat Opera and the Sacramento community in a free panel discussion about how our arts 
community can join the fight for racial justice. View here. 
February 24, Wednesday 
Road Blocks to STEM Graduate Student Retention | 8:00AM 
Presentations by Kenneth Gibbs, Chief, Undergraduate and Predoctoral Cross-Disciplinary Training 
Branch Division of Training, Workforce Development and Diversity, National Institutes of Health; 
Renetta Garrison Tull, Vice Chancellor for Diversity, Equity and Inclusion; Suzanne Ortega, Preseident, 
Council of Graduate Schools; Celina Gray (Blackfeet/Métis), Wildlife Biology M.S. Program, University 
of Montana. View here. 
Histories of Racial Capitalism: A Conversation with Destin Jenkins and Justin Leroy | 
11:00AM 
UC Davis history professor Justin Leroy will join his co-editor Destin Jenkins (history, University of 
Chicago) to discuss their edited volume Histories of Racial Capitalism. Register here. 
Book Project: Mental Health in the Black Community: Experiences, Perspectives, and 
Healing | 6:00PM 
Facilitated by Tiffany R. Mimms, PhD, President and Clinical Psychologist, Rosetta Center for 
Counseling and Wellness, Inc. Co-sponsored by the UC Davis Health African American Faculty and 
Staff Association & Office for Health Equity, Diversity, and Inclusion. Register here²all are welcome. 
February 25, Thursday 
UndocuAdvocate Program for Educators | 10:00AM 
UndocuAdvocate Program for Educators is an opportunity for educators to engage in shared 
knowledge and opportunities regarding serving and advocating alongside the undocumented and 
immigrant student community at UC Davis. Through discussions on laws, policies, mental health, 
support and access, educators will gain a better understanding of the undergraduate and graduate 
undocumented and immigrant student experience. This interactive course is intended to be a first 
step and investment in analyzing the current resources within your unit and creating a more 
accessible and equitable experience for undocumented and immigrant students at UC Davis. Register 
here. 
March 1, Monday 
Campus Community Book Project Author Lecture | 4:00PM 
Ellen Forney is an author, artist, teacher, and mental health coach. Her work includes TheࣟNew York 
Timesௗbestselling graphic memoir Marbles: Mania, Depression, Michelangelo, & Me,ௗthe story of her 
diagnosis and struggle with bipolar disorder and this year's selection for the UC Davis Campus 
Community Book Project. Register here. 
March 2, Tuesday 
Office of Research - Advancing Diversity, Equity, and Inclusion in Research and Grant 
Writing | 12:00PM 
:KHWKHU�\RX¶UH�ORRNLQJ�DW�16)
V�
%URDGHQLQJ�3DUWLcipation' initiative the NIH's 'Scientific Workforce 
Diversity' program, or any other federal funding agency's pipeline programs, the evidence abounds: 

https://www.mondaviarts.org/event/2020-21/heartbeat-opera-0
https://www.mondaviarts.org/event/2020-21/heartbeat-opera-0
https://youtu.be/1gxBZ5BECDc
https://youtu.be/tmiQwe7o_Y0
https://virginiatech.zoom.us/webinar/register/WN_xTKIu-i_Q4SQkuxrEsrqvQ
https://ccbp.ucdavis.edu/events?trumbaEmbed=view%3Devent%26eventid%3D148404322
https://hr.ucdavis.edu/departments/learning-dev/course-catalog/student/undocually
https://hr.ucdavis.edu/departments/learning-dev/course-catalog/student/undocually
https://ccbp.ucdavis.edu/
https://ccbp.ucdavis.edu/
https://www.mondaviarts.org/event/2020-21/ellen-forney-0


 

 

the United States is heavily invested in the recruitment of a diverse scientific America. This focus is 
reflected in the ongoing requirement for grant seekers to consider how they, too, will engage in 
educational and outreach efforts for historically excluded and marginalized communities, training a 
new and more inclusive generation of researchers, scholars, and creative professionals. In this 
workshop, participants will consider the impacts of DEI on areas of proposal development including, 
but not limited to: 

x Proposal preparation process (how tasks are assigned; strength-based preparation; the "one 
right way" mindset; calling out "water cooler" culture) 

x Project leadership (who is included; 'permissible' leaders; conflict resolution policy) 
x Methods and approach (distribution of tasks and responsibilities; distribution of resources) 
x Facilities, equipment, and other resources (accounting for institutional wealth; leveraging DEI 

resources for faculty/staff) 
x Data management plan (data privacy; public access policies; archiving plans) 
x Dissemination plan (Authorship policies; open-access publishing; public scholarship) 

Regsiter here. 
March 5, Friday 
Anti-Racism: Applications to Higher Ed Pedagogy - Graduate Student Workshop | 1:30PM 
From the Center for Educational Effectiveness: Just as racial inequities and disparities permeate 
society, these inequities also appear on campuses, in curricula, and in classrooms. By infusing our 
professional practice with actions in support of anti-racist ideals, we can, as educators, contribute to 
this race and equity work. In this workshop for graduate students, participants will explore how we 
might take anti-racist actions -- preventatively and responsively -- in the context of our classrooms. 
We will also discuss actionable steps towards building an anti-racist teaching presence, cognitive 
presence, and social presence. Register here. 
April 22, Thursday 
Manetti Shrem, Art Studio Visiting Artist Lecture Series, Arnold Joseph Kemp in 
Conversation with Sampada Aranke | 4:30PM 
The materials employed in Arnold J. Kemp¶V�LQWHUGLVFLSOLQDU\�SUDFWLFH�DEVRUE�RU�UHIOHFW�OLJKW�ZKLOH�
mirroring likeness, becoming haunted and ghostly metaphors for absented and obfuscated black 
bodies. Kemp will give a poetry reading, then discuss the relationship between language and the 
aesthetics presented in his paintings, photographs and sculpture with Manetti Shrem Museum 
scholar- in-UHVLGHQFH�6DPSDGD�$UDQNH��.HPS¶V�H[KLELWLRQ Arnold Joseph Kemp: I would survive. I 
could survive. I should survive, curated by Arnanke, is on view through April 25, 2021. Register here. 

RECOMMENDED READING 
0DOOLND�$��1RFFR��³Mentorship, equity, and research productivity: lessons from a 
pandemic�´�Science Direct (March 2021). 
Cooperative Extension Specialist, Land, Air and Water Resources and Conservation Irrigtation Lab PI, 
Mallika Nocco published an article about inclusive mentorship. The coronavirus pandemic is more fully 
exposing ubiquitous economic and social inequities that pervade conservation science. In this time of 
prolonged stress on members of the research community, primary investigators or project leaders 
(PLs) have a unique opportunity to adapt their programs to jointly create more equitable and 
productive research environments for their teams. Read the article here. 
Corrie Decker and Elisabeth McMahon��³What Americans across the political spectrum got 
wrong about the attempted insurrection�´�Washington Post, January 21, 2021.  

https://ucdgrantbootcampdei.eventbrite.com/
https://cee.ucdavis.edu/events/anti-racism-applications-higher-ed-pedagogy
https://ucdavis.zoom.us/webinar/register/WN_tTVb1wJ1QI6Dz12OFL7rFQ
https://www.sciencedirect.com/science/article/pii/S0006320721000185?via%3Dihub


 

 

Associate professor of history at UC Davis, Corrie Decker, co-wrote a perspective piece about the 
global history of anti-Black racism and the idea of American greatness. Read the article.  

ADDITIONAL RESOURCES 
Reporting Concerns of Harassment and Discrimination 
The Harassment & Discrimination Assistance and Prevention Program (HDAPP) supports the 
University's commitment to a harassment and discrimination-free work and learning environment for 
all members of the UC Davis, UC Davis Health, and University of California Agriculture and Natural 
Resources (ANR).  
If you are interested in reporting concerns of Harassment and Discrimination, please contact HDAPP 
to file a report and/or speak with a representative to better understand your options. Learn more 
about HDAPP here or go to HDAPP's website for more information. 
Counseling Services Mental Health Resources Webinar [requires Kerberos log-in] One of the 
things we hear frequently from instructors about teaching in Spring 2020 is the extent to which they 
encountered students in their courses experiencing significant stress or crisis, yet they felt 
unequipped to help or direct students to resources. To help, Student Health and Counseling Services 
provided a Mental Health Resources Webinar. If supporting students in crisis is a concern for you, 
please watch this previously-recorded webinar. Webinar topics include an overview of mental health 
services on campus, how to make referrals, signs of distress and how to respond, and how faculty 
can support students in the classroom (remote or on-campus). Student Affairs has also provided this 
folder of faculty resources. 
Content Submission Form 
Do you have a DEI-oriented event, announcement, or article that you would like us to help promote 
through our DEI communication channels? Did your unit/department or a member of your 
unit/department receive recognition that demonstrates your commitment to DEI? If so, please send 
us your information through this online form. 

We invite you to share and submit your thoughts and items for our newsletter (either current or 
future news and events) at diversityinclusion@ucdavis.edu 
 
Thank you for your dedication to diversity, equity and inclusion! 
 
#ThinkBigDiversity 
https://diversity.ucdavis.edu/ 
 
 

https://www.washingtonpost.com/outlook/2021/01/21/what-americans-across-political-spectrum-got-wrong-about-insurrection/
https://hdapp.sf.ucdavis.edu/report-incident
https://hdapp.sf.ucdavis.edu/sites/g/files/dgvnsk3581/files/inline-files/HDAPP%20Overview%20Document%20%281%29_1.pdf
https://hdapp.sf.ucdavis.edu/sites/g/files/dgvnsk3581/files/inline-files/HDAPP%20Overview%20Document%20%281%29_1.pdf
https://hdapp.sf.ucdavis.edu/
https://ucdavis.zoom.us/rec/play/t1FPFyn9fUedHyK2xs9fLYE0Z5tj7b_h7V3TyLghQiinm0YbeYTS_0N5BoOgIXpkTRrC8xEzawNFst6U.jFvVt9hDJjNy0qBl?continueMode=true
https://shcs.ucdavis.edu/
https://ucdavis.box.com/s/ap93eecaa7ixe2bomqll76ym4cxecr4z
https://ucdavis.box.com/s/ap93eecaa7ixe2bomqll76ym4cxecr4z
https://docs.google.com/forms/d/e/1FAIpQLSedj9smFYbNmF--x_eJlh1Rw-5StFlC_yMeaX4AGMf2rDFrcQ/viewform?usp=sf_link
mailto:diversityinclusion@ucdavis.edu
https://twitter.com/search?q=thinkbigdiversity&src=typed_query&f=live
https://diversity.ucdavis.edu/


 

 

volume 2 | issue 10 
For Your Information 

March 4, 2021 
 

Office of the Vice Chancellor for Diversity, Equity and Inclusion 
 
Dear Friends,  
  
Today, I am pleased to publicly announce more information about our new center in DEI, The IDEA 
± the Institute for Diversity, Equity, and Advancement. Plans for The IDEA started in 2019, and I 
thank all of the stakeholders who provided input during those early meetings. The IDEA will be a 
Special Research Program in collaboration with the Office of Research. This center will serve as a 
collaborative hub for several projects that we have on campus, and will be positioned to provide 
research and metrics on several DEI programmatic initiatives. The foundational project will be 
campus-wide, and is titled, Addressing Anti-Blackness to Facilitate Inclusive Excellence. The 
IDEA will be a partnership hub for several programs on campus, including but not limited to: 
Sacramento Area Youth Speaks (SAYS), the Cesar Chavez Youth Leadership Program, the PROMISE 
Engineering Institute, the ENGAGE: Professional Development & Global Engagement initiative, and 
the Program-level Assessment Capacity Enrichment for Equity (PACE4E) program.  
The new Faculty Director for The IDEA is Dr. Rachel Jean-Baptiste, Associate Professor in the 
Department of History. Dr. Jean-Baptiste is focused on the efficacy and metrics associated with 
programs, and brings her experience as both a professor and an administrator. She has had faculty 
experience in New York, Chicago, and California, she was Director of DEI for the King School in 
Stamford, CT, and she served as the former Faculty Director for the University of California Education 
Abroad Program Study Center in France (Paris, Bordeaux, Lyon) and Geneva, Switzerland.  
Dr. Vickie Gomez ZLOO�EH�7KH�,'($¶V�,QWHULP�3URJUDP�'LUHFWRU��'U��*RPH]�FXUUHQWO\�VHUYHV�DV�WKH�
Director for Campus and Regional Community Engagement, ZLWKLQ�'(,¶V�2IILFH�RI�&DPSXV�&RPPXQLW\�
Relations (OCCR). Dr. Gomez is part of several activities on campus that work to improve campus 
climate. She is well-known for being a facilitator for the Racial Healing Circles Program. She notes 
that the program ³advances WKH�FDPSXV�FRPPXQLWLHV¶�NQRZOHGJH�VNLOOV and perspectives about race 
and to explore the historical and current effects of racismat the individual and systemic level.´�*RPH]�
has several accolades; a few include certifications from the National Association of Diversity Officers 
in Higher Education (NADOHE) Standards of Professional Practice Institute, and the UC Berkeley 
Restorative Justice Center. She is involved in initiatives across campus, and is one of the members of 
the newly formed Graduate Studies Anti-Racist Plan Scoping Committee.  
Elaina Lopez will serve as the Program Coordinator. Lopez is an Aggie herself! She recently earned a 
%DFKHORU¶V�GHJree in International Relations, was a Program Assistant for UC Davis Continuing and 
Professional Education, and served as an Administrative Coordinator for UC Davis Global Affairs. We 
welcome these leaders! 
 

https://history.ucdavis.edu/people/rjeanbap


 

 

 
  
I would also like to invite the campus community and all friends to a Discussion on Leadership and 
Resilience on Tuesday, March 9, 2021, at 11 AM PST. This discussion will feature Dr. Angela Byars-
Winston of the University of Wisconsin-Madison, and Dr. Beronda Mongomery (A UC Davis Aggie) 
from Michigan State University.  
 

 
 



 

 

This event will be held on the occasion of my birthday!  Please register here. I hope that you will be 
able to join us! 
 
 
Warmest Regards, 
Renetta  
 
Women's Resources and Research Center 
7KH�:RPHQ¶V�5HVRXUFHV�DQG�5HVHDUFK�&HQWHU�(WRRC) challenges all forms of oppression, through 
the lens of gender equity. The WRRC provides education, advocacy, resources, and a safe space that 
centers the experiences of womxn, transgender, femme, and nonbinary individuals. Womxn, 
transgender, nonbinary, and gender expansive individuals need places where they can find support 
when facing gender bias, gendered violence and the impacts of inequities on self-esteem. It is critical 
for everyone to have space to study, relax, be inspired, and laugh in the company of folks who 
believe in their full potential. There has been much progress toward gender equity, and yet, many of 
the issues that motivated UC Davis students, staff and faculty to create a supportive space for womxn 
on campus in the 1970s still persist on campus and in our communities. Visit their website for more 
information on their programs and resources. 
Caroline Cabias Receives the 2021 CAAA Alumni Aggie Service Award 
Caroline Cabias, Co-Chair, Chicanx Latinx Alumni Association (CLAA), a Trustee on the UC Davis 
Foundation, and a member of Mondavi Center Advisory Board, has been selected to receive to the 
2021 CAAA Alumni Aggie Service Award. Cabias has a long history of commitment and dedication to 
UC Davis, establishing a scholarship for Latinx and Filipino students. She Co-Chairs, the annual Cesar 
Chavez Youth Leadership Conference and is member of the UC Davis HSI Task Force. In addition, she 
serves on the Board of Directors for the Hispanic Chamber of Commerce and Latino Economic Council 
in Sacramento. Please read the full announcement here. 
8QLYHUVLW\�RI�&DOLIRUQLD�:RPHQ¶V�,QLWLDWLYH�3DQHO�'LVFXVVLRQ�)HDWXULQJ�8&:,�*UDGXDWHV 
On March 11, at 1:30PM, the Status of Women at Davis Administrative Advisory Committee 
(SWADAAC) invites the campus community to a $�:RPHQ¶V�+LVWRU\�0RQWK�VSHFLDO�SUHVHQWation 
featuring: Lorena Oropeza, Interim Associate Vice Chancellor of Academic Diversity, DEI; Kristin H. 
Lagattuta, Professor, Psychology; Christine Wu Nordahl, Associate Professor, Psychiatry & Behavioral 
Sciences; Whitney Smith, CMM Director, Ceremonies and Special Events; Moderated by Melissa D. 
Bauman, Professor, Psychiatry & Behavioral Sciences Director, Women in Medicine and Health 
Sciences. Register here. 
Applications for the 2020-���8&�'DYLV�&KDQFHOORU¶V�)HOORZVKLS�IRU�'LYHUVLW\��(TXLW\�DQG�
Inclusion  
As the UC Davis student body becomes increasingly diverse and reflective of the population 
demographics of California, more is needed from faculty to foster a learning environment where all 
students can develop the skills to be successful. Some faculty members have made exceptional 
contributions in supporting, tutoring, mentoring, and advising underrepresented students and/or 
students from underserved communities. To recognize these outstanding efforts, the Chancellor is 
RIIHULQJ�WKH�&KDQFHOORU¶V�)HOORZVKLS�IRU�'LYHUVLW\��(TXLW\�DQG�,QFOXVLRQ� Learn more and submit an 
application here. Deadline: March 12, 2021. 

UPDATES & ANNOUNCEMENTS 
Office of Academic Diversity | Interim AVC Lorena Oropeza 
Faculty Satisfaction Survey Reports (COACHE) 

https://ucdavisiet.zoom.us/meeting/register/tJwuf-ugpzopEtz1G-PCUmMQEt-yZWLc0Lnz
https://wrrc.ucdavis.edu/
https://wrrc.ucdavis.edu/
https://wrrc.ucdavis.edu/
https://www.ucdavis.edu/news/alumni-awards-honoring-4-uc-davis-stars/
https://ucdavis.zoom.us/meeting/register/tJIocOCgqjwiGtd8E_qXWv_NlcsbMGTikORg
https://academicfederation.ucdavis.edu/sites/g/files/dgvnsk3881/files/inline-files/dei_call_2020-21.pdf
https://academicfederation.ucdavis.edu/sites/g/files/dgvnsk3881/files/inline-files/dei_call_2020-21.pdf


 

 

To assess how satisfied our faculty members are in their work as researchers, teachers, and members 
of the UC Davis community, UC Davis participated in the COACHE (Collaborative on Academic Careers 
in Higher Education) Faculty Job Satisfaction Survey in 2012-13, 2016-17, and again in 2020-2021. 
The COACHE Survey is administered annually by the Harvard Graduate School of Education to 
hundreds of Institutions of higher education and is designed to measure faculty members' satisfaction 
with the many dimensions of their work - from their research, teaching, and service activities to the 
work-life, health and retirement benefits; from the merit and promotion system to academic 
leadership and shared governance; and from support for interdisciplinary and collaborative work to 
the collegiality of their department. Read more here. 
Award and Grant Opportunity from P.L.A.C.E. with CAMPSSAH 
The Center for the Advancement of Multicultural Perspectives on Social Science, Arts, and Humanities 
(CAMPSSAH) is pleased to announce four new opportunities as part of the P.L.A.C.E. with 
CAMPSSAH Advancing Faculty Diversity (AFD) grant: 

1. MANUSCRIPT WORKSHOP will aid selected faculty in getting a project from rough draft to 
published manuscript by providing financial resources to secure critical feedback. P.L.A.C.E. 
will offer up to $2,500 each for four UC Davis faculty to allow the recipients to convene a one- 
to two-GD\�ZRUNVKRS�WKDW�EULQJV�WRJHWKHU�FKRVHQ�H[SHUWV�LQ�WKH�VFKRODU¶V�ILHOG�WR�KHOS�SUHSDUH�
a manuscript for submission to a publisher. Application are accepted on a rolling basis until the 
available funds are disbursed. Please visit our webpage for more details and application 
requirements. 
%H�RQ�WKH�ORRN�RXW�IRU�DSSOLFDWLRQ�LQIRUPDWLRQ�RQ�WKLV�\HDU¶V�6XPPHU�:ULWLQJ�5HWUHDW 

grant opportunity through P.L.A.C.E. with CAMPSSAH coming soon! 

Office of Health Equity, Diversity and Inclusion | AVC Hendry Ton 
Sacramento Regional Transit offering free rides for COVID-19 Vaccination Appointments 
Starting Monday, March 1, 2021 through May 31, 2021, SacRT will offer free transit rides for 
everyone who needs to get to a scheduled COVID-19 vaccine appointment location. This includes all 
YDFFLQDWLRQ�VLWHV�LQ�6DFUDPHQWR�&RXQW\�ZLWKLQ�6DF57¶V�VHUYLFH�DUHD��LQFOXGLQJ�KRVSLWDOV��SKDUPDFLHV��
and other immunization locations. More information here.  
Be Heard! HEDI Blog in Development ± Accepting Submissions for Future Posts 
The Office for Health Equity, Diversity and Inclusion is now accepting Blog Article Submissions from 
students, faculty, staff, and community members that provide relevant and timely insight into topics 
related to Diversity, Equity and Inclusion for our readers. 
Topics may include:  

x Highlighting Health Equity in Action  
x Honoring culture in our campus community  
x Current events in Diversity, Equity and Inclusion  
x Research, tips, and new innovations in Diversity, Equity and Inclusion  

Audience: UCDH/UCD Students, Staff, Faculty, and our internal/external community partners.  
Length: 250-1000 words; pictures/videos welcome!  
What to expect: If approved for posting, we will reach out to you to inform you of the scheduled date 
of your post. Thank you for your patience during the approval and scheduling process. 
Posts may be submitted here.  
Please direct any questions related to the HEDI blog to Rebecca Jorrin, remoncada@ucdavis.edu   
Office of Campus Community Relations | AEVC Rahim Reed 

https://academicaffairs.ucdavis.edu/faculty-satisfaction-survey-reports-coache
https://diversity.ucdavis.edu/place
https://diversity.ucdavis.edu/place
https://diversity.ucdavis.edu/place
https://diversity.ucdavis.edu/place
https://www.sacrt.com/apps/your-free-ride-to-receive-the-covid-19-vaccine/
https://ucdavis.co1.qualtrics.com/jfe/form/SV_8D5wpT7O8ERVKIu
mailto:remoncada@ucdavis.edu


 

 

CALL FOR NOMINATIONS: Soaring to New Heights Awards 2021  
The Office of the Vice Chancellor of Diversity, Equity and Inclusion, the Office of Campus Community 
Relations (OCCR) and the Staff Diversity Administrative Advisory Committee (SDAAC), is pleased to 
invite nominations for the Calvin E. Handy Leadership Award and Soaring to New Heights Diversity & 
Principles of Community Achievement Award for 2021.  
The Calvin E. Handy Leadership Award 
This award is a crime prevention and public safety award that recognizes individuals based on 
community oriented engagement and activities that are collaborative, cooperative, and proactive. This 
award highlights the importance of maintaining an environment where safety is essential to the 
successful mission of UC Davis, UC Davis Health System and its surrounding communities.  
Soaring to New Heights Award 
This award recognizes campus employees who demonstrate diversity and Principles of Community 
efforts that exceed the expectations of their position.  
Please submit nominations by 11:59pm on March 14, 2021. Please direct any questions 
to occr@ucdavis.edu.  
Please click here to submit a nomination for the Calvin E. Handy Leadership Award and Soaring to 
New Heights Diversity & Principles of Community Achievement Award.  
Author Ellen Forney Brings Campus Community Book Project to Virtual Stage  
On Monday, March 1, 2021, we welcomed Campus Community Book Project featured author Ellen 
)RUQH\�WR�8&�'DYLV¶�YLrtual stage in partnership with the Robert and Margrit Mondavi Center for the 
3HUIRUPLQJ�$UWV�DQG�'RZQH\�%UDQG��(OOHQ¶V�JUDSKLF�PHPRLU Marbles: Mania, Depression, 
Michelangelo, & Me is the book project selection for 2020-2021 academic year, 
addressing the WKHPH�RI�³PHQWDO�KHDOWK�´�:H¶UH�H[FLWHG�WR�ZHOFRPH�(OOHQ�)RUQH\�EDFN�
on Tuesday, April 13th at 11:00 am, when Ellen will participate in a panel discussion on 
mental health self-care, advocacy, and activism and her latest book Rock Steady: 
Brilliant Advice From My Bipolar Life. Register here for this free virtual event²all are 
welcome. For more information about the book project and a complete calendar of 
events, visit the book project website here. 

EVENTS 
March 5, Friday 
Anti-Racism: Applications to Higher Ed Pedagogy - Graduate Student Workshop | 1:30PM 
From the Center for Educational Effectiveness: Just as racial inequities and disparities permeate 
society, these inequities also appear on campuses, in curricula, and in classrooms. By infusing our 
professional practice with actions in support of anti-racist ideals, we can, as educators, contribute to 
this race and equity work. In this workshop for graduate students, participants will explore how we 
might take anti-racist actions -- preventatively and responsively -- in the context of our classrooms. 
We will also discuss actionable steps towards building an anti-racist teaching presence, cognitive 
presence, and social presence. Register here. 
March 8, Monday 
The UC 3UHVLGHQW¶V�$GYLVRU\�&RPPLWWHH�RQ�WKH�6WDWXV�RI�:RPHQ��3$&6:��SUHVHQWV 
³Women We Admire: Lina Mendez´ | 12:00PM 
Lina Mendez is a first generation Latina who is passionate about teaching and mentoring. She has 
worked at the UC Davis campus since 2003. Lina has committed her career to opening doors for 
students, the next generation of professionals. Her work revolves around building bridges through 
meaningful partnerships. Because of her lived experiences, Lina sees her work through a social justice 

You can watch 
a recording of 
)RUQH\¶V�WDON�

here. 

mailto:occr@ucdavis.edu
https://diversity.ucdavis.edu/soaring-handy
https://ccbp.ucdavis.edu/
https://ccbp.ucdavis.edu/events?trumbaEmbed=view%3Devent%26eventid%3D150971416
https://ccbp.ucdavis.edu/
https://cee.ucdavis.edu/events/anti-racism-applications-higher-ed-pedagogy


 

 

lens, which allows her to build rapport and trust. She has held leadership roles in the Latinx Staff and 
Faculty Association, the Staff Diversity Administrative Advisory Committee, and the UC Davis Chicanx 
Latinx Alumni Association. In each of these roles, she has focused on fostering a sense of belonging. 
Watch the webinar. 
Pedagogy after the Pandemic: What Happens Next in Higher Education? | 3:00PM 
The effects of the COVID-19 pandemic have been felt broadly across higher education. Faculty and 
students have found new approaches to teaching and learning that allow them to carry on remotely 
or through other socially distanced means. Although these solutions are meant to be temporary, and 
we are moving toward a time when we can occupy campus learning spaces in the same manner that 
we did prior to 2020, colleges and universities have changed pedagogically and technologically. In 
this forum, Dr. Dennen will summarize some of the changes higher education has experienced and 
connect them to contemporary pedagogical theories and practices. Register here. 
March 10, Wednesday 
Leading with Justice: Speaker Series - Dr. Bree Picower | 12:00PM 
Building on our success with the fall series, please join us for the spring #LeadingWithJustice webinar 
HYHQWV��$OO�VHVVLRQV�DUH�IUHH�DQG�RSHQ�WR�WKH�SXEOLF��,Q�WKLV�³OXQFK���OHDUQ´�YLUWXDO�IRUPDW��ZH�ZLOO�
hear from educational luminaries. Thank you for registering for ± Professor Bree Picower discussing 
her new book, Reading, Writing, and Racism: Disrupting Whiteness in Teacher Education and in the 
Classroom. We look forward to your participation! Register here. 
March 11, Thursday 
8QLYHUVLW\�RI�&DOLIRUQLD�:RPHQ¶V�,QLWLDWLYH�3DQHO�'LVFXVVLRQ�)HDWXULQJ�8&:,�*UDGXDWHV | 
1:30PM 
$�:RPHQ¶V�+LVWRU\�0RQWK�VSHFLDO�SUHVHQWDWLRQ��Whe Status of Women at Davis Administrative Advisory 
Committee (SWADAAC) invites the campus community to a panel discussion featuring: Lorena 
Oropeza, Interim Associate Vice Chancellor of Academic Diversity, DEI; Kristin H. Lagattuta, 
Professor, Psychology; Christine Wu Nordahl, Associate Professor, Psychiatry & Behavioral Sciences; 
Whitney Smith, CMM Director, Ceremonies and Special Events; Moderated by Melissa D. Bauman, 
Professor, Psychiatry & Behavioral Sciences Director, Women in Medicine and Health Sciences. 
Register here. 
Book Project: Good Chemistry: The Science of Connection | 6:00PM 
A talk by Julie Holland, author of Good Chemistry and a psychiatrist specializing in 
psychopharmacology. Register here. 
March 13, Saturday 
University of California Chicanx Latinx Alumni Association Summit | 9:30AM 
Presentations by UCOP Chicano Latino Advisory Council; Dr. Theresa Maldonado, Vice President, 
UCOP; CLAA Mission, Strategic Plan, By-Laws; CLAA Advisory Board; CLAA Campus & Committee 
Updates. Register here. 
March 17, Wednesday 
Leading with Justice: Speaker Series - Dr. Pedro Noguera | 12:00PM 
Building on our success with the fall series, please join us for the spring #LeadingWithJustice webinar 
HYHQWV��$OO�VHVVLRQV�DUH�IUHH�DQG�RSHQ�WR�WKH�SXEOLF��,Q�WKLV�³OXQFK���OHDUQ´�YLUWXDO�IRUPDW��ZH�ZLOO�
hear from educational luminaries. Thank you for reJLVWHULQJ�IRU�'U��3HGUR�1RJXHUD¶V�XSFRPLQJ�WDON��
We look forward to your participation! Register here. 
March 20, Saturday 

https://ucop.zoom.us/j/98225808769
http://forums.ucdavis.edu/forum-detail.cfm?id=1050
https://csus.zoom.us/webinar/register/WN_ZsFBZZ7ESzK0tQWL2v9QEA
https://ucdavis.zoom.us/meeting/register/tJIocOCgqjwiGtd8E_qXWv_NlcsbMGTikORg
https://ucdavis.zoom.us/meeting/register/tJMsceCppj8sHNdII0H1dmZZ0GnBYmaK-9FA
https://uclahs.zoom.us/meeting/register/tJMuce2grjMpGNHFpDTusME18YJyX7g2goXw
https://csus.zoom.us/webinar/register/WN_dOaHUSUuQmqc1Tv2tyRjMw


 

 

Leading with Justice: Speaker Series - Keynote Address - Dr. Bettina Love - 27th Annual 
Multicultural Education Conference | 9:00AM 
Sacramento State is excited to host the 27th Annual Multicultural Education Conference virtually. This 
year our conference theme is "Lifting as We Climb" inspired by the work of the National Association of 
Colored Women founded in 1896 to support education and women's suffrage by fighting racism and 
sexism. We see these ancestors as guides to help us build a path towards collective healing from the 
complexities of our trauma and grief over the double pandemics of Covid 19 and anti blackness. 
Thank you for registering! Register here. 
April 13, Tuesday 
Book Project: Panel with Author Ellen Forney - Mental Health Self-Care, Advocacy & 
Activism | 11:00AM 
A panel with book project featured author Ellen Forney on mental health self-care, advocacy, and 
activism and her latest book Rock Steady: Brilliant Advice From My Bipolar Life. Register here. 
April 22, Thursday 
Manetti Shrem, Art Studio Visiting Artist Lecture Series, Arnold Joseph Kemp in 
Conversation with Sampada Aranke | 4:30PM 
The materials employed in Arnold J. Kemp¶V�LQWHUGLVFLSOLQDU\�SUDFWLFH�DEVRUE�RU�UHIOHFW�OLJKW�ZKLOH�
mirroring likeness, becoming haunted and ghostly metaphors for absented and obfuscated black 
bodies. Kemp will give a poetry reading, then discuss the relationship between language and the 
aesthetics presented in his paintings, photographs and sculpture with Manetti Shrem Museum 
scholar- in-UHVLGHQFH�6DPSDGD�$UDQNH��.HPS¶V�H[KLELWLRQ Arnold Joseph Kemp: I would survive. I 
could survive. I should survive, curated by Arnanke, is on view through April 25, 2021. Register here. 

RECOMMENDED READING 
ExcelenFLD�LQ�(GXFDWLRQ��³A California Briefing on 25 Years of HSIs�´��0DUFK������� 
The year 2020 marked 25 years since Hispanic Serving Institutions (HSIs) were specifically funded 
through federal legislation. Excelencia in Education has taken responsibility for chronicling the impact 
and changes across HSIs, issuing the annual list of institutions, creating the definition of Emerging 
HSIs, and producing numerous seminal briefs and fact sheets starting with our launch in 2004. In 
2021, Excelencia brings the full project, 25 Years of HSIs to the public. Read the report here. 
Leah C. Hibel, Chase J. Boyer, Andrea C. Buhler-Wassmann, and Blake J. Shaw, ³Low-
,QFRPH�/DWLQD�0RWKHUV�1HHG�3URWHFWLRQ�IURP�3DQGHPLF¶V�(FRQRPLF�DQG�3V\FKRORJLFDO�
Strain�´�Center for Poverty and Inequality Research.  
Systemic oppression makes the Latino community especially vulnerable to the economic, health, and 
psychological risks of the COVID-19 pandemic. Latina mothers, in particular, must navigate the 
pandemic from their racialized, gendered, and classed positions while caring for children and families. 
,Q�D�UHFHQW�VWXG\��FRQGXFWHG�GXULQJ�&DOLIRUQLD¶V�LQLWLDO�VKHOWHU-in-place mandate (March 20 ± June 1, 
2020), we surveyed 70 Latina mothers from Sacramento and Yolo Counties. /DWLQD�PRWKHUV¶�ZRUries 
of contracting the novel coronavirus are driving higher stress, and that economic hardship is affecting 
their emotional well-being. Read the policy brief. 
&DOHE�+DPSWRQ��³/RFDO�)DUPZRUNHUV�5HFRXQW�)HDU�DQG�([FOXVLRQ�GXULQJ�3DQGHPLF�´�Davis 
Enterprise (February 20, 2021). 
CAMPSSAH and Global Migration Center Affiliate Natalia Deeb-Sossa was recently featured in an 
article detailing the effects of the pandemic on local farmworkers, noting that despite their "essential 
worker" status, they are treated as disposable. Read the article here. Professor Deeb-Sossa was also 
featured in another article advocating for vaccine priority towards farmworkers.  

https://csus.zoom.us/webinar/register/WN_GzZDZ9VLRYCRHsTVI-F1Iw
https://ucdavis.zoom.us/meeting/register/tJYkcuCrrTovHtzVHFKhFQvo0RokCU4y5xls
https://ucdavis.zoom.us/webinar/register/WN_tTVb1wJ1QI6Dz12OFL7rFQ
https://www.edexcelencia.org/25yrs-HSIs-California
https://poverty.ucdavis.edu/post/low-income-latina-mothers-need-protection-pandemics-economic-and-psychological-strain
https://www.davisenterprise.com/news/local/local-farmworkers-recount-fear-and-exclusion-during-pandemic/
https://ucdavis.us4.list-manage.com/track/click?u=6070a3cb4405459c55ff8a646&id=fd4ba63c9f&e=95c5e823a6


 

 

ADDITIONAL RESOURCES 
Reporting Concerns of Harassment and Discrimination 
The Harassment & Discrimination Assistance and Prevention Program (HDAPP) supports the 
University's commitment to a harassment and discrimination-free work and learning environment for 
all members of the UC Davis, UC Davis Health, and University of California Agriculture and Natural 
Resources (ANR).  
If you are interested in reporting concerns of Harassment and Discrimination, please contact HDAPP 
to file a report and/or speak with a representative to better understand your options. Learn more 
about HDAPP here or go to HDAPP's website for more information. 
Counseling Services Mental Health Resources Webinar [requires Kerberos log-in] One of the 
things we hear frequently from instructors about teaching in Spring 2020 is the extent to which they 
encountered students in their courses experiencing significant stress or crisis, yet they felt 
unequipped to help or direct students to resources. To help, Student Health and Counseling Services 
provided a Mental Health Resources Webinar. If supporting students in crisis is a concern for you, 
please watch this previously-recorded webinar. Webinar topics include an overview of mental health 
services on campus, how to make referrals, signs of distress and how to respond, and how faculty 
can support students in the classroom (remote or on-campus). Student Affairs has also provided this 
folder of faculty resources. 
Content Submission Form 
Do you have a DEI-oriented event, announcement, or article that you would like us to help promote 
through our DEI communication channels? Did your unit/department or a member of your 
unit/department receive recognition that demonstrates your commitment to DEI? If so, please send 
us your information through this online form. 

We invite you to share and submit your thoughts and items for our newsletter (either current or 
future news and events) at diversityinclusion@ucdavis.edu 
 
Thank you for your dedication to diversity, equity and inclusion! 
 
#ThinkBigDiversity 
https://diversity.ucdavis.edu/ 
 
 

https://hdapp.sf.ucdavis.edu/report-incident
https://hdapp.sf.ucdavis.edu/sites/g/files/dgvnsk3581/files/inline-files/HDAPP%20Overview%20Document%20%281%29_1.pdf
https://hdapp.sf.ucdavis.edu/sites/g/files/dgvnsk3581/files/inline-files/HDAPP%20Overview%20Document%20%281%29_1.pdf
https://hdapp.sf.ucdavis.edu/
https://ucdavis.zoom.us/rec/play/t1FPFyn9fUedHyK2xs9fLYE0Z5tj7b_h7V3TyLghQiinm0YbeYTS_0N5BoOgIXpkTRrC8xEzawNFst6U.jFvVt9hDJjNy0qBl?continueMode=true
https://shcs.ucdavis.edu/
https://ucdavis.box.com/s/ap93eecaa7ixe2bomqll76ym4cxecr4z
https://ucdavis.box.com/s/ap93eecaa7ixe2bomqll76ym4cxecr4z
https://docs.google.com/forms/d/e/1FAIpQLSedj9smFYbNmF--x_eJlh1Rw-5StFlC_yMeaX4AGMf2rDFrcQ/viewform?usp=sf_link
mailto:diversityinclusion@ucdavis.edu
https://twitter.com/search?q=thinkbigdiversity&src=typed_query&f=live
https://diversity.ucdavis.edu/
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For Your Information 

March 18, 2021 
 

Office of the Vice Chancellor for Diversity, Equity and Inclusion 
 
Dear Friends,  
  
#StopAsianHate. Today, I will start there. The tragic murders of eight women, among them six 
Asian women, causes us to pause and call out both racism and sexism that has resulted in a 
senseless loss of life. We mourn their lives. We seek to raise awareness, and we seek action.  
 
In this message, I am asking for all of us here at UC Davis to make a conscious decision to do more. 
Lives are at stake. The first thing that all of us can do is increase our awareness. Sophie Barbu, one 
of our Assistant Directors in DEI, highlighted a discussion by Amanda Nguyen, 2019 Nobel Peace Prize 
Nominee, which discusses countering silence on the issue of violence against the Asian community. 
Chancellor May also said in his statement, ³,�FRQGHPQ�WKH�LQFUHDVHG�UDFLVP�DQG�[HQRSKRELD�GLUHFWHG�
at the Asian Pacific Islander community,´ and he shared  resources available through our Asian Pacific 
Islander Retention Initiative.  
  
,Q�P\�RZQ�WZHHWV��,¶YH�QRWHG�WKDW�Anti-Asian racism and anti-Asian sentiments can't be ignored. To 
our students, we also reiterate that if you have been impacted by the senseless killings in Atlanta, 
other hate crimes, or are in crisis, you can speak to a counselor by calling 530-752-0871 and pressing 
0.  You can ask to speak to a Crisis Counselor. Please know that you are not alone. 
 
In a tweet posted yesterday, I highlighted a graphic developed by our D&I Education team, that 
reminds us that in addition to raising awareness and speaking out, we can stand up.  
 

 
  

https://twitter.com/SophieBarbu/status/1372546420511674371
https://www.ucdavis.edu/news/message-support-asian-pacific-islander-community
https://apiretention.ucdavis.edu/
https://apiretention.ucdavis.edu/
https://twitter.com/Renetta_Tull/status/1372288398891786243
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7KDQN�\RX�IRU�\RXU�DWWHQWLRQ��/HW¶V�EH�D�FDPSXV�RI�DFWLRQ��:H�FDQ�GHWHUPLQH�WR�LQFUHDVH�DZDUHQHVV�
and understanding, reconfigure our own thoughts and words so that they uplift rather than 
dehumanize and oppress, speak out against injustices, and continue to focus on actualizing our 
Principles of Community as we work to uphold our four words: Respect, Equity, Learning, Community. 
 
Warmest Regards, 
Renetta  
APPLY to be a 2021-22 AB540 and Undocumented Student Center Community Advocate! 
The center is excited to open the search process for next year's Community Advocate interns. 
All application materials can be found here, the deadline to apply is April 5. They seek a diverse, 
talented applicant pool that reflects the knowledge, experiences, and skills of our undocumented 
immigrant community at UC Davis. This internship disburses an inclusive fellowship stipend 
(i.e., scholarship) to students with demonstrated financial need and does NOT require work 
authorization. Please consider applying and forwarding this to students and peers who'd be interested 
in this prestigious opportunity! Questions after taking a look at the applications 
materials? Email ab540-undocumented@ucdavis.edu ZLWK�WKH�VXEMHFW�OLQH�³����-2022 Community 
Advocate Application.´ 
Fulbright U.S. Scholar Program - 2022-23 Competition is Open! 
For those interested in opportunities through the Fulbright U.S. Scholar Program, please note that the 
competition for 2022-23 is open! The Fulbright U.S. Scholar program offers diverse opportunities for 
U.S. academics, administrators and professionals to teach, research, do professional projects and 
attend seminars abroad. To identify potential opportunities, visit the Catalog of Awards for details of 
over 400 awards offered across 130 countries.  The deadline to apply is September 15, 2021. 
Please note that U.S. citizenship is required. Our partners in Global Affairs have more information on 
their website including some upcoming webinars for potential applicants. 

UPDATES & ANNOUNCEMENTS 
Office of Academic Diversity | Interim AVC Lorena Oropeza 
ADVANCE Scholar Award | Call for Nominations 
The ADVANCE Scholar Award is available for mid-career and senior Academic Senate or Academic 
Federation faculty who advance diverse perspectives and gender equity in STEM through their teaching, 
research and service. Two 2021 ADVANCE Scholar Awardees will be selected.The recipients will receive 
a small cash award. The intent of the ADVANCE Scholar Award is to encourage research, leadership, 
and outreach to underserved communities and/or mentorship of under-represented students, and to 
highlight and celebrate the contributions that STEM faculty at UC Davis have made to their fields 
through outstanding scholarship and mentorship. Nomination Deadline: June 1, 2021. Details 
about nominating a scholar for the ADVANCE Scholar Award can be found here. 
CAMPOS Faculty $ZDUGHG�³*UDQWV�IRU�$GYDQFLQJ�6XVWDLQDEOH�'HYHORSPHQW�*RDOV´ 
The Grants for Advancing Sustainable Development Goals facilitate faculty work on the economic, 
social, and environmental issues that are critical to humankind at the local, regional, national, and 
international levels. These challenges are complex and interlinked, and to address them requires 
multi-disciplinary, transdisciplinary, multi-stakeholder collaborations. UC Davis is committed to 
contributing to the achievement of these goals through research, teaching, and service. 

https://diversity.ucdavis.edu/principles-community
https://www.ucdavis.edu/news/celebrating-exploring-principles-community-week
http://bit.ly/UCDCAApp
http://bit.ly/UCDCAApp
http://bit.ly/UCDCAApp
mailto:ab540-undocumented@ucdavis.edu
https://cies.org/
https://awards.cies.org/
https://globalaffairs.ucdavis.edu/announcements/fulbright-us-scholar-2022-23-competition-open
https://globalaffairs.ucdavis.edu/announcements/fulbright-us-scholar-2022-23-competition-open
https://diversity.ucdavis.edu/scholar-award
https://diversity.ucdavis.edu/scholar-award
https://diversity.ucdavis.edu/scholar-award
https://globalaffairs.ucdavis.edu/sdgs-grants


 

 3 

Groundwater Quality and Water Security Under a Changing Climate 
Jasquelin Peña, an associate professor of civil and environmental 
engineering in the College of Engineering and her colleague Heather 
Bischel are teaming up with the Universidade Federal Fluminense in 
Brazil, to contribute to SDG 3: Good Health and Well-Being and SDG 
6: Clean Water and Sanitation. 
Developing an Interdisciplinary Framework to Study the Sustainability 
of Marine Ecosystems in Chile and California 
Fernanda Valdovinos, assistant professor of environmental science 
and policy and her colleague John Largier are collaborating with the Estación Costera de 
Investigaciones Marinas at Pontificia Universidad Católica de Chile to contribute to SDG 14: 
Life Below Water. 

You can read the full announcement and list of recipients here. 
P.L.A.C.E. with CAMPSSAH Scholar of the Quarter 
We are delighted to announce the recipient of our inaugural Scholar of the Quarter award±Lisa 
Materson, Associate Professor in history! The Scholar of the Quarter award is a new initiative funded 
by a UC Office RI�WKH�3UHVLGHQW�³$GYDQFLQJ�)DFXOW\�'LYHUVLW\´�JUDQW�GHVLJQHG�WR�LPSURYH�IDFXOW\�
retention and satisfaction through peer recognition. This award is designed to recognize faculty at the 
Assistant or Associate rank whose scholarship epitomizes scholarly or creative achievements that 
involve diverse communities with a commitment to social change. $�VSHFLDOLVW�LQ�8�6��ZRPHQ¶V�
SROLWLFDO�KLVWRU\��0DWHUVRQ¶V�ZRUN�IRFXVHV�RQ�ZRPHQ¶V�SDUWLFLSDWLRQ�LQ�VRFLDO�MXVWLFH�PRYHPHQWV�LQ�WKH�
late nineteenth and twentieth centuries. Currently, Professor Materson is completing her manuscript, 
:LWKLQ�WKH�5HJLPH��$JDLQVW�WKH�5HJLPH��5XWK�5H\QROGV�DQG�WKH�%DWWOH�IRU�3XHUWR�5LFR¶V�
Independence, which combines a feminist biography with a history of multiple activist communities to 
examine the gendered, transnational history of the Puerto Rican independence movement. Stemming 
IURP�WKLV�UHVHDUFK��VKH�KDV�EHHQ�LQWHJUDO�WR�ZKDW�FDPH�WR�EH�NQRZQ�DV�WKH�³'DYLV-Puerto Rico 
,QLWLDWLYH�´�6LQFH�������VKH�KDV�OHG�D�SXEOLF�VSHDNHU�VHULHV�FHQWHUHG on Puerto Rico and longstanding 
historical, political and environmental questions that forcefully came to the fore in the aftermath of 
����¶V�GLVDVWURXV�+XUULFDQH�0DULD� 

Office of Health Equity, Diversity and Inclusion | AVC Hendry Ton 
Latino vaccination initiative boosted by UC Davis Health 
partnership 
A community partnership involving UC Davis Health is offering COVID-19 
vaccines by appointment at the Consulate of Mexico in Sacramento. The 
clinic is open to anyone eligible under health guidelines to receive the 
vaccine, but organizers at a news conference Monday stressed the need 
for Latinos to get inoculated. ³/DWLQRV��XQIRUWXQDWHO\�DQG�WUDJLFDOO\�
enough, have been disproportionately represented in that they are 40 
percent of the population of California, they have over 60 percent of 
COVID infections and close to 50 percent of deaths of COVID-���´�
said Mexican Consul General Liliana Ferrer. Read the article here. 
UC Postbaccalaureate Consortium - Apply Now! 
Are you seeking community, mentorship and an academic boost for medical school? Consider the UC 
Postbaccalaureate Consortium! Our programs assist students from disadvantaged backgrounds in 
gaining admission to medical school. We are seeking students committed to practicing in underserved 
communities in California. Our free application is currently open. Don't miss your chance and apply 

[Save the date] Marie Heffern, 
Assistant Professor, Chemistry will 
give the next CAMPOS Research 
Colloquium - ³8QUDYHOLQJ�WKH�5ROH�
of Metals in Extracellular 
'\QDPLFV´�RQ�Thursday, April 1 
starting at 3:10PM with an 
informal discussion to follow. 
Email Mariana Galindo-Vega for 
Zoom link. 

Be Heard! HEDI Blog in 
Development ± Accepting 
Submissions for Future 
Posts 
The Office for Health Equity, 
Diversity and Inclusion is now 
accepting Blog Article 
Submissions from students, 
faculty, staff, and community 
members that provide relevant 
and timely insight into topics 
related to Diversity, Equity 
and Inclusion for our readers. 
Information and submission 
instructions here. 

https://diversity.ucdavis.edu/scholars#2019-2020
https://engineering.ucdavis.edu/
https://diversity.ucdavis.edu/scholars#2019-2020
https://globalaffairs.ucdavis.edu/news/2021-grants-sustainable-development-support-collaborations-locally-globally
https://history.ucdavis.edu/people/lgmaters
https://history.ucdavis.edu/people/lgmaters
https://health.ucdavis.edu/health-news/contenthub/latino-vaccination-initiative-boosted-by-uc-davis-health-partnership-/2021/consulmex.sre.gob.mx/sacramento
https://health.ucdavis.edu/health-news/contenthub/latino-vaccination-initiative-boosted-by-uc-davis-health-partnership-/2021/03
https://ucdavis.co1.qualtrics.com/jfe/form/SV_8D5wpT7O8ERVKIu
https://ucdavis.co1.qualtrics.com/jfe/form/SV_8D5wpT7O8ERVKIu
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before our upcoming deadlines! First-time Applicant Deadline: Wednesday, March 24, 2021; Re-
applicant Deadline: Tuesday, May 4, 2021. Learn more on our website. 
Office of Campus Community Relations | AEVC Rahim Reed 
Author Ellen Forney Brings Campus Community Book Project to Virtual Stage  
On Monday, March 1, 2021, we welcomed Campus Community Book Project featured author Ellen 
)RUQH\�WR�8&�'DYLV¶�YLUWXDO�VWDJH�LQ�SDUWQHUVKLS�ZLWK�WKH�5REHUW�DQG�0DUJULW�0RQGDYL�&HQWHU�IRU�WKH�
3HUIRUPLQJ�$UWV�DQG�'RZQH\�%UDQG��(OOHQ¶V�JUDSKLF�PHPoir, Marbles: Mania, Depression, 
Michelangelo, & Me, is the book project selection for 2020-2021 academic year, addressing the theme 
RI�³PHQWDO�KHDOWK�´�:H¶UH�H[FLWHG�WR�ZHOFRPH�(OOHQ�)RUQH\�EDFN�RQ Tuesday, April 13th at 11:00 am, 
when Ellen will participate in a panel discussion on mental health self-care, advocacy, and activism 
and her latest book, Rock Steady: Brilliant Advice From My Bipolar Life. Register here for this free 
virtual event²all are welcome. For more information about the book project and a complete calendar 
of events, visit the book project website here. 

EVENTS 
March 20, Saturday 
Leading with Justice: Speaker Series - Keynote Address - Dr. Bettina Love - 27th Annual 
Multicultural Education Conference | 9:00AM 
Sacramento State is excited to host the 27th Annual Multicultural Education Conference virtually. This 
year our conference theme is "Lifting as We Climb" inspired by the work of the National Association of 
Colored Women founded in 1896 to support education and women's suffrage by fighting racism and 
sexism. We see these ancestors as guides to help us build a path towards collective healing from the 
complexities of our trauma and grief over the double pandemics of COIVD-19 and anti blackness. 
Thank you for registering! Register here. 
March 25, Thursday 
The Race to Vaccinate: Protecting the most vulnerable Californians from COVID-19 | 
5:00PM 
Developing safe and effective COVID-19 vaccines in less than one year ranks among the greatest 
achievements of modern medicine. Now our challenge is ensuring that the people and communities 
who have been hardest hit by COVID-19 are willing and able to get vaccinated. Join a panel of 
esteemed health care heroes on the front lines of this pandemic for a discussion on the entrenched 
inequities in our health systems, the science behind the development of the COVID-19 vaccines, and 
WKH�PHGLFDO�FRPPXQLW\¶V�UROH�LQ�EXLOGLQJ�WUXVW�ZLWK�FRPPXQLWLHV�RI�FRlor. This virtual event is 
free. Registration is required. Closed captioning and Spanish interpretation will be available. Register 
here. 
April 13, Tuesday 
Book Project: Panel with Author Ellen Forney - Mental Health Self-Care, Advocacy & 
Activism | 11:00AM 
A panel with book project featured author Ellen Forney on mental health self-care, advocacy, and 
activism and her latest book, Rock Steady: Brilliant Advice From My Bipolar Life. Register here. 
April 22, Thursday 
Manetti Shrem, Art Studio Visiting Artist Lecture Series, Arnold Joseph Kemp in 
Conversation with Sampada Aranke | 4:30PM 
The materials employed in Arnold J. Kemp¶V�LQWHUGLVFLSOLQDU\�SUDFWLFH�DEVRUE�RU�UHIOHFW�OLJKW�ZKLOH�
mirroring likeness, becoming haunted and ghostly metaphors for absented and obfuscated black 
bodies. Kemp will give a poetry reading, then discuss the relationship between language and the 

https://health.ucdavis.edu/postbacc-consortium/
https://ccbp.ucdavis.edu/
https://ccbp.ucdavis.edu/events?trumbaEmbed=view%3Devent%26eventid%3D150971416
https://ccbp.ucdavis.edu/
https://csus.zoom.us/webinar/register/WN_GzZDZ9VLRYCRHsTVI-F1Iw
https://mailchi.mp/8f65d429a3fe/calendow-live-invites-you-to-a-discussion-on-covid-19-vaccines-facts-myths-and-equity?e=d392336c73
https://mailchi.mp/8f65d429a3fe/calendow-live-invites-you-to-a-discussion-on-covid-19-vaccines-facts-myths-and-equity?e=d392336c73
https://ucdavis.zoom.us/meeting/register/tJYkcuCrrTovHtzVHFKhFQvo0RokCU4y5xls
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aesthetics presented in his paintings, photographs and sculpture with Manetti Shrem Museum 
scholar- in-residence Sampada Aranke��.HPS¶V�H[KLELWLRQ Arnold Joseph Kemp: I would survive. I 
could survive. I should survive, curated by Arnanke, is on view through April 25, 2021. Register here. 

RECOMMENDED READING 
MRKQ�D��SRZHOO��³$VLDQV�PXVW�EH�D�SDUW�RI�RXU�VWRU\��WRR�´�Othering & Belonging Institute, 
U.C. Berkeley, March 10, 2021. 
Director john a. powell published a new piece addressing anti-Asian violence and bias. The piece 
offers historical context to frame the recent attacks on Asians widely reported in the media, and 
cautions against adopting an overly simplistic tale of a racial conflict pitting the Black community 
against the Asian community.  
CeQWHU�IRU�5HGXFLQJ�+HODWK�'LVSDULWLHV��³7UDXPD-Informed Care and Services for 
Immigrant Families: A Three-3DUW�6\PSRVLXP��3URFHHGLQJV�5HSRUW�´�)HEUXDU\������ 
According to the Migration Policy Institute, in 2018 one in seven U.S. residents was an immigrant, 
constituting approximately 14% of the national population (44.7 million people). The number of 
immigrants in the U.S. continues to increase and makes immigration policy one of the most 
controversial political topics of debate. During the Trump administration, changes in immigration 
policy heightened the importance of the need to look at trauma-informed care and services for 
immigrants, refugees and asylum seekers. The administration used executive orders and 
administrative policies to create and perpetuate an environment in which racism and xenophobia are 
maintained and even intentionally exacerbated.The Center for Reducing Health Disparities and the 
California Health Care Foundation partnered to put together a three-part symposium to better 
understand the impacts and effects of anti-immigrant policies on immigrants and their families, and to 
focus on trauma-informed care and services for immigrants.The report along with all the slides, 
programs, and video recordings can be found on RXU�&HQWHU¶V�ZHEVLWH. 
Caitlin Patler, University of California, Davis; Jackie Gonzalez, Immigrant Defense 
Advocates; and Hamid Yazdan Panah, Immigrant Defense Advocates��³Immigrant 
Detention and COVID-19: A Tragic Call to Action for Federal and State Officials, Policy 
%ULHI´�Immigration Initiative at Harvard, February, 2021.  
In this issue brief, we review research on immigration detention, with a particular focus on conditions 
of confinement and the pains of imprisonment experienced by detained people in the United States. 
We then discuss federal and state actions to save lives and uphold human dignity in both the shorter-
term timeline (of the pandemic) and the longer-term.   

ADDITIONAL RESOURCES 
Reporting Concerns of Harassment and Discrimination 
The Harassment & Discrimination Assistance and Prevention Program (HDAPP) supports the 
University's commitment to a harassment and discrimination-free work and learning environment for 
all members of the UC Davis, UC Davis Health, and University of California Agriculture and Natural 
Resources (ANR).  
If you are interested in reporting concerns of Harassment and Discrimination, please contact HDAPP 
to file a report and/or speak with a representative to better understand your options. Learn more 
about HDAPP here or go to HDAPP's website for more information. 
Counseling Services Mental Health Resources Webinar [requires Kerberos log-in] One of the 
things we hear frequently from instructors about teaching in Spring 2020 is the extent to which they 
encountered students in their courses experiencing significant stress or crisis, yet they felt 
unequipped to help or direct students to resources. To help, Student Health and Counseling Services 
provided a Mental Health Resources Webinar. If supporting students in crisis is a concern for you, 

https://ucdavis.zoom.us/webinar/register/WN_tTVb1wJ1QI6Dz12OFL7rFQ
https://click.everyaction.com/k/26072070/275792481/-1119913086?nvep=ew0KICAiVGVuYW50VXJpIjogIm5ncHZhbjovL3Zhbi9FQS9FQTAwNi8xLzg1Nzk5IiwNCiAgIkRpc3RyaWJ1dGlvblVuaXF1ZUlkIjogIjRmNTdmNjNiLWQxODEtZWIxMS04NWFhLTAwMTU1ZDQzYzk5MiIsDQogICJFbWFpbEFkZHJlc3MiOiAidHdvZG9ubmVsbEB1Y2RhdmlzLmVkdSINCn0%3D&hmac=FPS2HPPcp4SMLMv1VHYwvkcOP6LBru9xNwYggFPpoLQ=&emci=db91adf8-1481-eb11-85aa-00155d43c992&emdi=4f57f63b-d181-eb11-85aa-00155d43c992&ceid=7503000
https://health.ucdavis.edu/crhd/pdfs/resources/Trauma_Informed_Proceedings_022321.pdf
https://health.ucdavis.edu/crhd/immigrant-trauma-informed-care-and-services.html
https://immigrationinitiative.harvard.edu/immigrant-detention-and-covid-19-tragic-call-action-federal-and-state-officials?admin_panel=1
https://hdapp.sf.ucdavis.edu/report-incident
https://hdapp.sf.ucdavis.edu/sites/g/files/dgvnsk3581/files/inline-files/HDAPP%20Overview%20Document%20%281%29_1.pdf
https://hdapp.sf.ucdavis.edu/sites/g/files/dgvnsk3581/files/inline-files/HDAPP%20Overview%20Document%20%281%29_1.pdf
https://hdapp.sf.ucdavis.edu/
https://ucdavis.zoom.us/rec/play/t1FPFyn9fUedHyK2xs9fLYE0Z5tj7b_h7V3TyLghQiinm0YbeYTS_0N5BoOgIXpkTRrC8xEzawNFst6U.jFvVt9hDJjNy0qBl?continueMode=true
https://shcs.ucdavis.edu/
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please watch this previously-recorded webinar. Webinar topics include an overview of mental health 
services on campus, how to make referrals, signs of distress and how to respond, and how faculty 
can support students in the classroom (remote or on-campus). Student Affairs has also provided this 
folder of faculty resources. 
Content Submission Form 
Do you have a DEI-oriented event, announcement, or article that you would like us to help promote 
through our DEI communication channels? Did your unit/department or a member of your 
unit/department receive recognition that demonstrates your commitment to DEI? If so, please send 
us your information through this online form. 

We invite you to share and submit your thoughts and items for our newsletter (either current or 
future news and events) at diversityinclusion@ucdavis.edu 
 
Thank you for your dedication to diversity, equity and inclusion! 
 
#ThinkBigDiversity 
https://diversity.ucdavis.edu/ 
 
 

https://ucdavis.box.com/s/ap93eecaa7ixe2bomqll76ym4cxecr4z
https://ucdavis.box.com/s/ap93eecaa7ixe2bomqll76ym4cxecr4z
https://docs.google.com/forms/d/e/1FAIpQLSedj9smFYbNmF--x_eJlh1Rw-5StFlC_yMeaX4AGMf2rDFrcQ/viewform?usp=sf_link
mailto:diversityinclusion@ucdavis.edu
https://twitter.com/search?q=thinkbigdiversity&src=typed_query&f=live
https://diversity.ucdavis.edu/
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For Your Information 

April 1, 2021 
 

Office of the Vice Chancellor for Diversity, Equity and Inclusion 
 
Dear Friends,  
  
DEI asks you to continue to take care of yourselves. Fear due to hate crimes against the Asian and 
Pacific Islander community, trauma connected to the Chauvin trial, grief from losses due to the 
pandemic, and other issues become harder to manage when services are limited or not yet available 
in person. If students are impacted by these issues or in crisis, they can speak to a counselor by 
calling 530-752-0871 and pressing 0. Students can ask to speak to a Crisis Counselor.  
 
In partnership with Student Health and Counseling Services (SHCS) and Healthy Davis Together, and 
in response to issues that have been exascerbated by the COVID-19 pandemic,  Emergency Mental 
Health Grants offer assistance for students who may be struggling with mental health issues and 
need support with transportation costs, copays for therapy, prescription medication, 
psychoeducational testing, basic hygiene supplies and more. Please review the application to learn 
more or contact Emilia George at emiliageorge@ucdavis.edu for any questions. The application period 
closes on Friday, April 9th at 4PM PST. Also offered are Movies for Mental Health, a 2-hour virtual 
workshop that uses the power of film to unite folks in community, connection, and conversation. The 
workshop is planned for Wednesday, April 14th at 5:30PM in partnership with the UC Davis Mental 
Health Initiative and Art with Impact. This interactive, online experience will feature an anonymous, 
chat-based discussion on mental health, a live screening of three award-winning short films and a UC 
Davis student, staff and community panel sharing of lived-experiences and mental health resources. 
Space is limited so please register today! All of this information can be fouQG�RQ�6+&6¶ 
#ThisIsUCDavis page.  
 
Good news --- 8&�'DYLV�³'HYHORSPHQW�DQG�$OXPQL�5HODWLRQV��DEVAR) has shared challenges for Give 
Day to raise funds for DEI initiatives! So many alumni, friends of the university, community members, 
faculty, and staff are stepping up to raise funds for UC Davis, and they have considered a DEI lens! 
Take a look below, and please consider engaging and sharing this list with friends, family, and 
colleagues, as we raise funds for our extraordinary students! Many thanks to Sam Alavi and the DEI 
Committee of DEVAR, along with VC Shaun Keister and DEVAR as a whole for putting great work into 
this effort. Some of the descriptions have been abbreviated for space here, but clicking the links will 
SURYLGH�GHWDLOHG�LQIRUPDWLRQ��7KH�NH\�WR�*LYH�'D\�³&KDOOHQJHV´�LV�WKDW�DOO�DUH�HQFRXUDJHG�WR�GRQDWH��
and then a certain number of gifts RI�YDU\LQJ�DPRXQWV�FDQ�³XQORFN´�WKH�DPRXQW�JLYHQ�E\�WKH�GRQRU�� 
 
x Arturo González Chicanx/Latinx Scholarship Challenge 

 The Chicanx Latinx Alumni Association Scholarship (CLAA) Fund is a vital resource for our most 
promising students who have the greatest financial need. Once 30 gifts are received, $10,000 
from Arturo and Rosa Gonzalez will be activated for the CLAA Scholarship Fund! 
 

x Student Disability Center Support Fund Challenge 
The Student Disability Center at UC Davis, provides accommodation, service, and support for 
students with disabilities to create equitable access to the university's educational programs. Join 
Dr. Maud Hinchee in supporting the Student Disability Resource Center on Give Day! 10 gifts will 
unlock $5,000 for the Student Disability Center. 
 

https://forms.gle/7Pmm6e4bVJobk8pQ9
mailto:emiliageorge@ucdavis.edu
https://www.facebook.com/UCDMentalHealth/
https://www.facebook.com/UCDMentalHealth/
https://www.artwithimpact.org/
https://www.eventbrite.com/e/university-of-california-davis-presents-movies-for-mental-health-tickets-137041271131
https://eachaggiematters.ucdavis.edu/thisisucdavis
https://devar.ucdavis.edu/
https://giveday.ucdavis.edu/giving-day/34890/department/34894
https://giveday.ucdavis.edu/giving-day/34890/department/34894
https://giveday.ucdavis.edu/giving-day/34890/department/34915
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x Outdoor Adventures Diversity, Equity, and Inclusion Challenge 
Your gift supports the mission of Diversity, Equity, and Inclusion within nationally recognized 
Outdoor Adventures (OA), providing equitable access to training and programs. OA is creating a 
$50,000 endowment to perpetually fund support for underrepresented communities. OA alumnus 
Kevin Schwartz has provided the first $10,000. 
 

x First Generation Initiative Challenge: Opening Doors! 
Join Aggie parents and donors Steve McAdams and Hilarie Koplow-McAdams as they issue a 
challenge to build momentum for the First Generation Initiative.  
 
 

x Biology Undergraduate Scholars Program 
The Biology Undergraduate Scholars Program (BUSP) is an enrichment program aimed at 
promoting diversity in the life sciences. Sponsored by the College of Biological Sciences, BUSP 
offers undergraduate students, who are underrepresented, economically and socially 
disadvantaged or disabled) the academic support, lab skills courses, and faculty-mentored 
research experience.  
 

x ,PDJLQLQJ�$PHULFD¶V�6RFLDO�-XVWLFH�6WXGHQW�3RGFDVWLQJ�)HOORZV 
Imagining America: Artists and Scholars in Public Life, a national consortium hosted at UC Davis, 
brings together scholars, artists, and organizers to imagine, study, and enact a more just and 
liberatory world. Your gift will support an undergraduate student podcasting fellowship to produce 
and host conversations on social, political, racial, and environmental justice issues with artists, 
organizers, and public scholars from the Sacramento Valley region and Imagining America's 
diverse national network. 10 gifts will unlock this challenge!  
 

x Young Scholar Program Challenge 
Support equitable opportunities for promising high school students from underserved 
backgrounds. Every 5 gifts will activate $5,000 from the Boroditsky Family, up to $25,000! 
 

x Transformative Justice in Education Center 
The Transformative Justice in Education Center (TJE) is a visionary space that supports a vibrant 
community of researchers, designers, and futurists engaged in equity-oriented, justice-seeking 
education projects. Guided by the 5 pedagogical stances²History Matters, Race Matters, Justice 
Matters, Language Matters, and Futures Matter²that enable practitioners to shift paradigms 
toward pursuits and outcomes of justice. All gifts make a difference in supporting undergraduate 
and research fellowships, practitioners in residence and a speaker series. Every 25 gifts will 
activate $6,000, up to $12,000 for this challenge.  
 

x Behavioral Health for Special Populations Challenge 
There is a rising need for behavioral health for individuals within the LGBTQ+ community and 
other special populations that are discriminated against because of their lifestyle or disability. 7 
gifts to any Department of Psychiatry fund will unlock this challenge. 
 

x Dr. Morris K. Pleasant Memorial Scholarship 
Your support of this scholarship will honor the memory of UC Davis School of Medicine Alumni Dr. 
Morris K. Pleasant. A beloved psychiatrist who practiced in the Sacramento area for over 40 years, 
'U��3OHDVDQW¶V�PHPRULDO�VFKRODUVKLS�ZLOO�VXSSRUW�PHGLFDO�VWXGHQWV�DQG�RU�UHVLGHnts pursuing a 
career in psychiatry or mental health with a preference for students who have overcome obstacles 
consistently faced by African American male students and/or students of color. Our goal is to 

https://giveday.ucdavis.edu/giving-day/34890/department/34915
https://giveday.ucdavis.edu/giving-day/34890/department/34915
https://giveday.ucdavis.edu/giving-day/34890/department/34949
https://giveday.ucdavis.edu/giving-day/34890/department/34949
https://giveday.ucdavis.edu/giving-day/34890/department/34893
https://giveday.ucdavis.edu/giving-day/34890/department/34897
https://giveday.ucdavis.edu/giving-day/34890/department/34897
https://giveday.ucdavis.edu/giving-day/34890/department/34914
https://giveday.ucdavis.edu/giving-day/34890/department/34914
https://giveday.ucdavis.edu/giving-day/34890/department/34914
https://giveday.ucdavis.edu/giving-day/34890/department/34920
https://giveday.ucdavis.edu/giving-day/34890/department/34920
https://giveday.ucdavis.edu/giving-day/34890/department/34919
https://giveday.ucdavis.edu/giving-day/34890/department/34919
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reach $50,000 by December 2023, establishing an endowment to provide support in perpetuity. 
Just 20 gifts will unlock a generous gift of $2,500 from Sharon, Shakira, and Kelly Pleasant.  
 

x Human Rights Studies Challenge 
Join us and support Human Rights Studies which seeks to build a  favorable climate for rights on 
our campus, advance an agenda of diversity/equity/inclusion, and provide opportunities and 
resources for excellence in human rights teaching and learning, disciplinary research, and 
research in the public good. 10 gifts will unlock this challenge 
 

x C.N. Gorman Museum Challenge 
The C.N. Gorman Museum was founded in 1973 by the Department of Native American Studies in 
honor of retired faculty member, Carl Nelson Gorman, Navajo artist, WWII code-talker, cultural 
historian, and advocate for Native peoples. The C.N. Gorman Museum is dedicated to the creative 
expressions and contemporary art of Native American artists and artists of diverse cultures and 
histories.  
 

x ASUCD Equity and Inclusion Award Support Fund in honor of Chancellor Gary S. May  
Your generous gift to the ASUCD Equity and Inclusion Award support fund in honor of Chancellor 
Gary S. May, strengthens our commitment to inclusivity and educating the great and diverse 
minds of tomorrow while propelling the development of our cutting-edge research and innovative 
programs that continue to be globally recognized. 

 
 
These are wonderful challenges, and it is a win for all of us to have so many opportunities to raise 
IXQGV�IRU�VRFLDO�MXVWLFH�DQG�'(,�FDXVHV��7KDQN�\RX�'(9$5��DQG�WKDQN�\RX�GRQRUV��/HW¶V�XQORFN�WKHVH�
gifts for our students! 
 
Warmest Regards, 
Renetta 
 
Library Resources for Understanding: Addressing Racism Against Asian Americans 
The UC Davis Library offers a list of resources that address Anti-Asian American racism as a catalyst 
for positive social change and conversation, to aid not only those who seek to better understand the 
social causes of this problem, but to help empower those who organize to confront and disrupt it. The 
work of Asian American Studies scholars listed here gives voice to an equally long history of struggle 
in the cause of social justice and human rights. These resources acknowledge the cost of the 
contemporary microagressions, bigotry and violence suffered by Asian Americans today, while 
providing context to it within the history of white supremacist ideology and neo-colonial ambition. 
Learn more. 
April is Sexual Assault Awareness Month 
The Center for Advocacy, Resources and Education, or CARE, invites students, staff and faculty to 
participate in Wear Teal Day, Tuesday (April 6), wherever you are±and post photos to social media 
using the hashtag #ucdsaam2021. Also, tag @ucdcare to be included in a CARE compilation of social 
media posts that people share through the month. Teal is the official color of Sexual Assault 
Awareness Month, observed each April. CARE is promoting Wear Teal Day and Denim Day, and has 
organized several other activities, including a discussion with the authors of Sexual Citizens: A 
Landmark Study of Sex, Power and Assault on Campus. Social media posts will be displayed starting 
Thursday (April 1) in a virtual space CARE is creating for Sexual Assault Awareness Month. Please visit 
their webpage for more information and a calendar of events and activities. 

https://giveday.ucdavis.edu/giving-day/34890/department/34897
https://giveday.ucdavis.edu/giving-day/34890/department/34897
https://giveday.ucdavis.edu/giving-day/34890/department/39413
https://www.library.ucdavis.edu/exhibit/resources-for-understanding-addressing-racism-against-asian-americans/
https://care.ucdavis.edu/
https://www.ucdavis.edu/news/april-sexual-assault-awareness-month?utm_source=datelinehtml&utm_medium=datelinenewsletter&utm_campaign=dateline_20210330
https://www.ucdavis.edu/news/april-sexual-assault-awareness-month?utm_source=datelinehtml&utm_medium=datelinenewsletter&utm_campaign=dateline_20210330
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Each Aggie Matters #ThisIsUCDavis 
#ThisIsUCDavis is a UC Davis campaign centered on three core values: diversity, mental health and 
resilience. This campaign aims to bring together the campus community featuring opportunities for 
student engagement, mental health support and a shared commitment to supporting student mental 
well-being. This initiative will offer Emergency Mental Health Grants, access suicide prevention 
training��³0RYLHV�IRU�0HQWDO�+HDOWK�´�D�ZRUNVKRS�WKDW�XVHV�WKH�SRZHU�RI�ILOP�WR�XQLWH�IRONV�LQ�
community, connection, and conversation. Learn more. 

UPDATES & ANNOUNCEMENTS 
Office of Academic Diversity | Interim AVC Lorena Oropeza 
ADVANCE Scholar Award | Call for Nominations 
The ADVANCE Scholar Award is available for mid-career and senior Academic Senate or Academic 
Federation faculty who advance diverse perspectives and gender equity in STEM through their teaching, 
research and service. Two 2021 ADVANCE Scholar Awardees will be selected.The recipients will receive 
a small cash award. The intent of the ADVANCE Scholar Award is to encourage research, leadership, 
and outreach to underserved communities and/or mentorship of under-represented students, and to 
highlight and celebrate the contributions that STEM faculty at UC Davis have made to their fields 
through outstanding scholarship and mentorship. Nomination Deadline: June 1, 2021. Details 
about nominating a scholar for the ADVANCE Scholar Award can be found here. 
CAMPOS Faculty Scholars in the News 
Dr. Theanne Griffith spoke with Chancellor May (pictured here) about research and kids books. 
Dr. James Letts and Dr. Maria Maldonado co-lead the UC Davis First Nations Launch (FNL) Team 
composed by students from the UC Davis American Indian Science and Engineering Society (AISES) 
chapter. Their team was recognized with a #WSGCStudentSpotlight. Tweet Link. 
Jeanette Ruiz (Communications Department) won a Distinguished Teaching Award. 
And don't forget, today at 3:10PM - Marie Heffern, Assistant Professor of 
Chemistry, (Heffern Lab��ZLOO�SUHVHQW�KHU�UHFHQW�UHVHDUFK��³8QUDYHOLQJ�
WKH�5ROH�RI�0HWDOV�LQ�([WUDFHOOXODU�'\QDPLFV´�Please email Mariana 
Galindo-Vega for Zoom link. 
P.L.A.C.E. with CAMPSSAH Scholar of the Quarter (Spring) Call 
for Nominations 
The Scholar of the Quarter is a new initiative that recognizes faculty at 
the Assistant or Associate ranks whose scholarship epitomizes engaged 
excellence, defined as scholarly or creative achievements that involve 
diverse communities with a commitment to social change. Please visit 
our webpage for more details and award requirements. Application 
deadline: April 26, 2021. 

Office of Health Equity, Diversity and Inclusion | AVC Hendry Ton 
Introducing the new Senior Director of Institutional Culture, Climate and Community 
Engagement 
We are pleased to announce that Ceasor Dennis has joined the HEDI teams as the new Senior 
Director of Institutional Culture, Climate and Community Engagement. He brings to this role a wealth 
of expertise and leadership in addressing core issues of importance including social and racial justice, 
health equity and the social determinants of health. Mr. Dennis is also experienced in developing and 

Lawyers, Guns & Money 
Podcast 

Interim AVC and Professor of 
History, Lorena Oropeza speaks 
with Erik Loomis about her new 
book, The King of Adobe: Reies 
López Tijerina, Lost Prophet of 
the Chicano Movement. Take a 
listen here. 

https://eachaggiematters.ucdavis.edu/thisisucdavis
https://diversity.ucdavis.edu/scholar-award
https://diversity.ucdavis.edu/scholar-award
https://diversity.ucdavis.edu/scholar-award
https://twitter.com/doctheagrif/status/1377378715278188548
https://biology.ucdavis.edu/people/james-letts
https://biology.ucdavis.edu/people/james-letts
https://www.nasa.gov/stem-ed-resources/first-nations-launch.html
https://www.aises.org/
https://spacegrant.carthage.edu/live/blogs/303-1
https://twitter.com/wispacegrant/status/1376655463211806724
https://www.ucdavis.edu/news/academic-senate-and-federation-honor-top-scholars
http://heffernlab.com/
mailto:mgalindovega@ucdavis.edu
mailto:mgalindovega@ucdavis.edu
https://diversity.ucdavis.edu/place
https://diversity.ucdavis.edu/place
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implementing strategies grounded in transformative learning opportunities and programs that move 
organizations towards inclusion, equity, and growth.  
As the Senior Director of Institutional Culture, Climate & Community Engagement, Mr. Dennis is 
responsible for leading the efforts that will continue to transition UC Davis Health in becoming a fully 
inclusive, anti-racist, and multicultural organization that values and actualizes health equity, diversity 
and inclusion, and integrates the Principles of Community across our tri-part mission. Mr. Dennis will 
be working directly with leadership and across educational and training programs to address our 
campus culture/climate, professional leadership and  development, as well as community and 
stakeholder engagement needs. We are delighted to have him join UC Davis Health and our HEDI 
team. 
Position Announcement 
We are pleased to share that the Office of Health, Equity, Diversity and Inclusion (HEDI) is recruiting 
a new member to our team as a Health Professions Education Specialist. This is a full-time positions 
that will report directly to the Chief Administrative Officer (CAO) for HEDI. This position will support 
the administration, coordination and development of diversity education programs, along with special 
projects as directed by the Associate Vice Chancellor (AVC) for Health Equity Diversity and Inclusion, 
the Diversity Education Director(s) and the CAO.  The position is also responsible for supporting the 
technology and communications needs of the unit such as online curriculum development, website 
maintenance, listserv and newsletter development and dissemination. Please view the full job 
description and application information, see Job ID: 16294. Applications will be accepted through April 
16, 2021.   

Office of Campus Community Relations | AEVC Rahim Reed 
Save the Date! Chancellor's Achievement Awards for Diversity and Community Ceremony  
Chancellor Gary S. May, Vice Chancellor Renetta Garrison Tull, and Associate Executive Vice 
Chancellor Rahim Reed cordially invite you to attend an on-line event to honor the recipients of the 
Chancellor's Achievement Awards for Diversity and Community on Wednesday, April 28 at 
5:00PM. These awards were established to honor achievements that contribute in substantial ways 
to the development and well-being of our diverse and evolving community. Learn more about the 
awards and past recipients. This event will be held exclusively on-line. Look for registration details in 
QH[W�ZHHN¶V�Dateline and in our next newsletter (April 15). 

EVENTS 
April 6, Tuesday 
Asian Solidarity in Action | 12:00PM 
Opening remarks by Dr. Hendry Ton, Associate Vice Chancellor of Health Equity, Diversity and 
Inclusion. As we grapple with WKH�LQFUHDVHG�YLROHQFH�WRZDUG�$VLDQ�$PHULFDQV��LW¶V�FULWLFDO�WR�KHDU�IURP�
experts about the importance of eradicating hate and adopting an anti-racism lens to aid in the safety 
of our communities. Featured guests: Mai Vang, MPH, District 8 Councilmember; Robyn Rodriguez, 
Professor and Community Organizer, Founding Director of the Bulosan Center for Filipinx Studies, 
Asian American Studies; Marilyn P. Wong, MD, MPH, Executive Director for Mothers-for-Mothers 
Postpartum Justice Project (MPJ), Vice President, Medical Alumni Association Board at UC San 
Francisco; Kimberly M. Ngo, 4th year Medical Student, UC Davis School of Medicine; Mercedes Piedra, 
MS, Director for Office for Health Equity, Diversity and Inclusion at UC Davis Health. We will discuss 
the following: 6DFUDPHQWR�&RXQW\¶V�FRPPLWPHQW�WR�UDFLDO�HTXLW\�DQG�MXVWLFH; Contributions of the 
AAPI community in healthcare and on the front lines of the pandemic; Asian-American and Black 
activism throughout history and in the onset of COVID-19; The healing work of community 
organizing. Register here. 

https://hr.ucdavis.edu/careers/apply
https://hr.ucdavis.edu/careers/apply
https://diversity.ucdavis.edu/chancellors-achievement-awards-diversity-and-community
https://diversity.ucdavis.edu/chancellors-achievement-awards-diversity-and-community
https://www.eventbrite.com/e/asian-solidarity-in-action-tickets-146678169353
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Sexual Assault Awareness Month: Trauma-Informed Yoga | 12:00PM 
A gentle yoga session, no experience necessary. Open to all UC Davis affiliates, including 
undergraduate students, graduate and professional students, staff and faculty. Register here. 
April 7, Wednesday 
Racial Justice Speaker Series: Raquel Aldana, ³&LWL]HQLVP´�DQG�WKH�6KDFNOHV�RI�%RUGHUV�_�
12:15PM 
7KH�HQIRUFHPHQW�RI�ERUGHUV�KDV�DOZD\V�EHHQ�SXQLWLYH�DQG�UDFLDOL]HG��<HW��LPPLJUDWLRQ�ODZ¶V�
exceptionalism and bounded notions of social membership has left the other ± WKH�³DOLHQ´�± largely 
unprotected from the shackles of borders. This presentation will argue why any racial justice project 
must embrace the dismantling of citizenism -- D�YLHZ�LQ�ZKLFK�³�8�6��FLWL]HQVKLS´�LV�IRXQGDWLRQDO�WR�WKH�
distribution of rights ± as central to the transformation of the United States into a more just nation. 
Register here. 
April 8, Thursday 
0\�%URWKHU¶V�.HHSHU�6DFUDPHQWR��7UDXPD�+ealing and Learning Series | 10:00AM 
Join My Brother's Keeper (MBK Sacramento) Collaborative for its Trauma Healing & learning Series, 
centered around increasing the understanding of the impacts of racism on overall well-being, and 
promoting healing-centered approaches to healthcare. The MBK Collaborative is administered by the 
Center at Sierra Health Foundation and was formed out of the Obama Foundation. MBK focuses on 
addressing disparities for young men of color through policy advocacy, systems change and support 
for effective programs. Register here. 
April 9, Friday 
How Can We Retain Mothers in the Academic Pipeline | 11:00AM 
For many PhD students and postdocs, starting a family coincides with a period of their careers where 
they are expected to be highly productive. The challenges of balancing personal life and work 
expectations leave many women dropping out of the academic pipeline. Recent studies have shown, 
that a supportive relationship with their advisors is critical for the success of Early Career Researchers 
and can be a decisive factor to retain young mothers in scientific careers. But what does it take to 
foster a healthy relationship between advisor and mentee? The event brings together PhD students, 
postdocs and faculty to discuss how advisors can help Early Career Researchers with children. 
Register here. 
April 12, Monday 
LGBTQ+ Cultural Humility Training | 9:00AM 
TKH�<ROR�&RXQW\�2IILFH�RI�(GXFDWLRQ�LV�KROGLQJ�D�³/*%74��&XOWXUDO�+XPLOLW\�7UDLQLQJ´�DV�SDUW�RI�LWV�
monthly Foster and Homeless Education Service Collaborative. The training will be presented by the 
Sacramento LGBT Community Center. The presentation will be followed by CommuniCare Health 
Center sharing resources for youth in our county. Review definitions, language and symbols; Current 
legal context for LGBTQ+ Californians; Discussions and usage of pronouns and language; 
Understanding privilege and minority stress; Discussion of best practices for diversity and inclusion. 
The meeting is open to the public. Zoom link. 
April 13, Tuesday 
Gendered Impact of COVID-���RQ�:RPHQ¶V�&DUHHUV�_�����30 
Join Vice Chancellor of Diversity, Equity and Inclusion, Dr. Renetta Tull, Associate Vice Chancellor for 
Academic Personnel, Dr. Colleen Clancy and Professor of Sociology, Dr. Diane Wolf as they discuss 
the gendered impact of COVID-19. A recently released report from the National Academies of 
Sciences, Engineering and Medicine (NASEM) indicates that the COVID-19 pandemic has negatively 
impacted women across academic STEMM fields. Our WIMHS program has been compiling peer-

https://www.tinyurl.com/yogaSAAM
https://ucdavislaw.zoom.us/meeting/register/tJYucO2srTguHtBGA-MzW8RPhRQUXdymuIoG
https://www.eventbrite.com/e/2021-mbk-sacramento-trauma-and-healing-learning-series-registration-145389284263?ref=enivtefor001&amp;invite=MjAzMjYyODkvdmVyb25kYW5AdWNkYXZpcy5lZHUvMA%3D%3D%0A&amp;utm_source=eb_email&amp;utm_medium=email&amp;utm_campaign=inviteformalv2&amp;utm_term=eventpage
https://www.eventbrite.com/e/mothers-in-the-academic-pipeline-registration-137816313303
https://ycoe.zoom.us/j/92980224855
https://www.nationalacademies.org/news/2021/03/emerging-evidence-indicates-covid-19-pandemic-has-negatively-impacted-women-in-academic-stemm-fields-endangering-progress-made-in-recent-years
https://www.nationalacademies.org/news/2021/03/emerging-evidence-indicates-covid-19-pandemic-has-negatively-impacted-women-in-academic-stemm-fields-endangering-progress-made-in-recent-years
https://health.ucdavis.edu/facultydev/women-in-health-sciences/gendered-impact-of-COVID.html
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reviewed papers and popular press media on the gendered-impact of COVID-���RQ�ZRPHQ¶V�FDUHHUV. 
WIMHS will be hosting a panel discussion to raise awareness of these findings and discuss potential 
solutions.  All are welcome and male allies are especially encouraged to attend and join the 
discussion: NASEM report findings on the impact of the COVID-19 pandemic; Tips for preparing for 
merits and promotions; Resources for addressing childcare challenges. Register here. 
Book Project: Panel with Author Ellen Forney - Mental Health Self-Care, Advocacy & 
Activism | 11:00AM 
A panel with book project featured author Ellen Forney on mental health self-care, advocacy, and 
activism and her latest book, Rock Steady: Brilliant Advice From My Bipolar Life. Register here. 
April 15, Thursday 
Cultural Studies Colloquium: Lorena Oropeza | 4:00PM 
Professor Oropeza will discuss her new book The King of Adobe: Reies López Tijerina, Lost Prophet of 
the Chicano Movement. This biography offers a fresh and unvarnished look at one of the most 
controversial, criticized, and misunderstood activists of the civil rights era. Most famous for leading an 
armed raid on the Rio Arriba courthouse in 1967, Reies López Tijerina demanded that Americans 
DWWHQG�WR�DQ�RYHUORRNHG�SDUW�RI�WKH�FRXQWU\¶V�KLVWRU\��WKH�8QLWHG�6WDWHV�ZDV�DQ�DJJUHVVLYH�HPSLUH�
that had conquered and colonized the Southwest and subsequently wrenched land away from border 
people²Mexicans and Native Americans alike. Register here. 
April 22, Thursday 
Manetti Shrem, Art Studio Visiting Artist Lecture Series, Arnold Joseph Kemp in 
Conversation with Sampada Aranke | 4:30PM 
The materials employed in Arnold J. Kemp¶V�LQWHUGLVFLSOLQDU\�SUDFWLFH�DEVRUE�RU�UHIOHFW�OLJKW�ZKLOH�
mirroring likeness, becoming haunted and ghostly metaphors for absented and obfuscated black 
bodies. Kemp will give a poetry reading, then discuss the relationship between language and the 
aesthetics presented in his paintings, photographs and sculpture with Manetti Shrem Museum 
scholar- in-UHVLGHQFH�6DPSDGD�$UDQNH��.HPS¶V�H[KLELWLRQ Arnold Joseph Kemp: I would survive. I 
could survive. I should survive, curated by Arnanke, is on view through April 25, 2021. Register here. 
April 23-25  
UC Davis Global Learning Conference 
Undergraduates, graduate students and alumni are invited to register and attend the second 
annual Global Learning Conference from April 23-25. This conference is FREE and ONLINE, with 
opportunities to network with like-minded students and professionals. Learn to articulate and market 
your global skills in your career search while advancing your personal and professional 
goals.  Connect with potential employers, showcase your experience in your resume and cover letter, 
hear from seasoned professionals in a variety of global fields, connect with peers, and explore 
resources and opportunities for your global future. Learn more here or Register Now! 
April 28, Wednesday 
Sexual Assault Awareness Month: Denim Day 
In this international event held annually, people are asked to make a social statement by wearing 
jeans as a visible means of protest against the misconceptions that surround sexual violence. Post 
photos to social media, using the hashtag #ucdavisdenimday. Tag @ucdcare to be featured in the 
CARE compilation. 
Sexual Assault Awareness Month: Sexual Citizens: A Landmark Study of Sex, Power and 
Assault on Campus | 5:00PM 
A discussion with the authors, Jennifer S. Hirsch and Shamus Khan. Register here. Presented by the 
Love Lab and CARE. 

https://health.ucdavis.edu/facultydev/women-in-health-sciences/gendered-impact-of-COVID.html
http://bit.ly/WIMHS41321
https://ucdavis.zoom.us/meeting/register/tJYkcuCrrTovHtzVHFKhFQvo0RokCU4y5xls
https://ucdavis.zoom.us/webinar/register/WN_lVxke0LoSk-T_PrS116Clg
https://ucdavis.zoom.us/webinar/register/WN_tTVb1wJ1QI6Dz12OFL7rFQ
https://whova.com/portal/registration/globa5_202011/
https://globallearning.ucdavis.edu/events/global-learning-conference
https://globallearning.ucdavis.edu/events/global-learning-conference
https://whova.com/portal/registration/globa5_202011/
https://www.tinyurl.com/SCauthors
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May 6, Thursday 
Graduate Anti-Racism Symposium | 9:00AM 
Graduate Studies is pleased to announce the inaugural Graduate Anti-Racism Symposium at UC 
Davis. Co-sponsored by the Office of Diversity, Equity, and Inclusion, the symposium seeks to 
highlight best practices in anti-racist approaches to graduate education, particularly in the wake of 
the death of George Floyd and the ensuring racial reckoning of 2020. Registration opens April 6. 
Learn more here. 

RECOMMENDED READING 
3XEOLFDWLRQV�GRFXPHQWLQJ�WKH�LPSDFW�RI�&29,'�RQ�ZRPHQ¶V�FDUHHUV 
The Women in Medicine and Health Sciences group has been compiling a list of peer-reviewed papers 
and popular press media on the gendered impact of COVID-���RQ�ZRPHQ¶V�FDUHHUV��Please see the 
list here.  
³Emerging Evidence Indicates COVID-19 Pandemic Has Negatively Impacted Women in 
Academic STEMM Fields, Endangering Progress Made in Recent Years�´�1DWLRQDO�
Academies of Sciences, Engineering, and Medicine, March 9, 2021. 
Preliminary evidence indicates that the COVID 19 pandemic has negatively affected the well-being of 
women in academic STEMM fields in a range of areas, including productivity, work-life boundary 
control, networking and community building, and mental well-being, says a new report from the 
National Academies of Sciences, Engineering, and Medicine. Read the press release. 
Caitlin Patler, University of California, Davis; Jackie Gonzalez, Immigrant Defense 
Advocates; and Hamid Yazdan Panah, Immigrant Defense Advocates��³Immigrant 
Detention and COVID-19: A Tragic Call to Action for Federal and State Officials, Policy 
%ULHI´�Immigration Initiative at Harvard, February, 2021.  
In this issue brief, we review research on immigration detention, with a particular focus on conditions 
of confinement and the pains of imprisonment experienced by detained people in the United States. 
We then discuss federal and state actions to save lives and uphold human dignity in both the shorter-
term timeline (of the pandemic) and the longer-term.   

ADDITIONAL RESOURCES 
Reporting Concerns of Harassment and Discrimination 
The Harassment & Discrimination Assistance and Prevention Program (HDAPP) supports the 
University's commitment to a harassment and discrimination-free work and learning environment for 
all members of the UC Davis, UC Davis Health, and University of California Agriculture and Natural 
Resources (ANR).  
If you are interested in reporting concerns of Harassment and Discrimination, please contact HDAPP 
to file a report and/or speak with a representative to better understand your options. Learn more 
about HDAPP here or go to HDAPP's website for more information. 
Counseling Services Mental Health Resources Webinar [requires Kerberos log-in] One of the 
things we hear frequently from instructors about teaching in Spring 2020 is the extent to which they 
encountered students in their courses experiencing significant stress or crisis, yet they felt 
unequipped to help or direct students to resources. To help, Student Health and Counseling Services 
provided a Mental Health Resources Webinar. If supporting students in crisis is a concern for you, 
please watch this previously-recorded webinar. Webinar topics include an overview of mental health 
services on campus, how to make referrals, signs of distress and how to respond, and how faculty 
can support students in the classroom (remote or on-campus). Student Affairs has also provided this 
folder of faculty resources. 

https://grad.ucdavis.edu/gars
https://health.ucdavis.edu/facultydev/women-in-health-sciences/gendered-impact-of-COVID.html
https://health.ucdavis.edu/facultydev/women-in-health-sciences/gendered-impact-of-COVID.html
https://www.nap.edu/catalog/26061/impact-of-covid-19-on-the-careers-of-women-in-academic-sciences-engineering-and-medicine
https://www.nationalacademies.org/news/2021/03/emerging-evidence-indicates-covid-19-pandemic-has-negatively-impacted-women-in-academic-stemm-fields-endangering-progress-made-in-recent-years
https://immigrationinitiative.harvard.edu/immigrant-detention-and-covid-19-tragic-call-action-federal-and-state-officials?admin_panel=1
https://hdapp.sf.ucdavis.edu/report-incident
https://hdapp.sf.ucdavis.edu/sites/g/files/dgvnsk3581/files/inline-files/HDAPP%20Overview%20Document%20%281%29_1.pdf
https://hdapp.sf.ucdavis.edu/sites/g/files/dgvnsk3581/files/inline-files/HDAPP%20Overview%20Document%20%281%29_1.pdf
https://hdapp.sf.ucdavis.edu/
https://ucdavis.zoom.us/rec/play/t1FPFyn9fUedHyK2xs9fLYE0Z5tj7b_h7V3TyLghQiinm0YbeYTS_0N5BoOgIXpkTRrC8xEzawNFst6U.jFvVt9hDJjNy0qBl?continueMode=true
https://shcs.ucdavis.edu/
https://ucdavis.box.com/s/ap93eecaa7ixe2bomqll76ym4cxecr4z
https://ucdavis.box.com/s/ap93eecaa7ixe2bomqll76ym4cxecr4z
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Content Submission Form 
Do you have a DEI-oriented event, announcement, or article that you would like us to help promote 
through our DEI communication channels? Did your unit/department or a member of your 
unit/department receive recognition that demonstrates your commitment to DEI? If so, please send 
us your information through this online form. 

We invite you to share and submit your thoughts and items for our newsletter (either current or 
future news and events) at diversityinclusion@ucdavis.edu 
 
Thank you for your dedication to diversity, equity and inclusion! 
 
#ThinkBigDiversity 
https://diversity.ucdavis.edu/ 
 
 
 

https://docs.google.com/forms/d/e/1FAIpQLSedj9smFYbNmF--x_eJlh1Rw-5StFlC_yMeaX4AGMf2rDFrcQ/viewform?usp=sf_link
mailto:diversityinclusion@ucdavis.edu
https://twitter.com/search?q=thinkbigdiversity&src=typed_query&f=live
https://diversity.ucdavis.edu/


 

 

volume 2 | issue 13 
For Your Information 

April 15, 2021 
 

Office of the Vice Chancellor for Diversity, Equity and Inclusion 
 
Dear Friends,  
  
We were already having a tough week, and this week has been particularly charged. Chancellor May 
shared a statement with his sentiments about the tragic killing of Duante Wright. My own short 
message on social media noted ongoing trauma related to the Chauvin trial, with information about 
mental health resources for faculty and staff. We know that there is hurt, and we urge flexibility with 
schedules and duties as our communities make efforts to move forward.  I also wanted to share that 
LI�\RX�PLVVHG�8&�'DYLV�+HDOWK�(TXLW\��'LYHUVLW\��DQG�,QFOXVLRQ¶V��+(',��ODWHVW�UHFRUded presentation, 
³Asian Solidarity in Action�´�SOHDVH�WDNH�VRPH�WLPH�WR�ZDWFK�LW��\RX¶OO�EH�JODG�WKDW�\RX�GLG��2QFH�
\RX¶YH�ILQLVKHG�ZDWFKLQJ�WKDW�YLGHR��\RX�PLJKW�FRQVLGHU�ORRNLQJ�DW�VRPH�RI�WKH�RWKHU�YLGHRV�LQ�WKH�
series as they do a tremendous job of talking about structural racism, and coping in challenging 
times. There are even some short meditations to provide an opportunity to breathe and receive a 
sense of calm during the viewing.  
Last summer, there were many voices of allyship after the death of George Floyd, and we gathered 
those letters and statements as part of our new DEI website on Anti-Racism. We mentioned in 
newsletters over the past several months that statements that recognized harm and hurt were greatly 
appreciated. Our campus stepped up and was not silent. DEI also shared that we were looking 
forward to sharing some of the next steps. In keeping with that promise, ,¶P�SOHDVHG�WR�VKDUH�WKH�UC 
Davis DEI Strategic Investments document, which shows that our campus has demonstrated 
ACTION! The "UC Davis Strategic Investments" document shares just some of the many investments 
that have been made to support our communities, particularly in light of the need to address implicit 
and explicit bias, racism, and structural inequalities. Thank you to all of the campus leaders in our 
schools, colleges, and units who have worked hard to move these initiaitives forward! 

Our units on campus are not just working 
here in Davis and Sacramento, we are 
happy to share that colleagues from Davis 
have been involved in a collaborative 
effort with other campuses in the UC to 
create resources for anti-racism. The 

Northern Cohort of CORO ± the System-wide Leadership Collaborative has developed a prototype for 
an Anti-Racism Learning and Reflection Tool. The link to PDF for the prototype of this matrix 
can be found here http://bit.ly/UCAntiRacismTool, and the Self Assessment/Reflection Qualtrics 
Survey (prototype) version of the tool is here: http://bit.ly/AntiRacismSurvey��:H¶UH�Joing to be 
WDONLQJ�PRUH�DERXW�WKLV�WRRO�LQ�WKH�FRPLQJ�PRQWKV��&RQJUDWXODWLRQV�WR�³1RU&DO�&252´��'DYLV��
Berkeley, San Francisco, Merced, Santa Cruz) and thank you for your tremendous work! 
I really love being here at UC Davis, and I appreciate the tremendous work that all of the members of 
our campus community continue to put into making this an anti-racist university. Our work is not 
done, and we have a ways to go, but we are not stagnant. We are moving, and I thank you for 
joining us on this journey! 
 
Warmest Regards, 
Renetta 

https://www.ucdavis.edu/news/statement-uc-davis-chancellor-gary-s-may-tragic-killing-daunte-wright
https://www.ucdavis.edu/news/statement-uc-davis-chancellor-gary-s-may-tragic-killing-daunte-wright
https://twitter.com/Renetta_Tull/status/1382000422521434113
https://twitter.com/Renetta_Tull/status/1382000422521434113
https://health.ucdavis.edu/diversity-inclusion/events/growing-as-a-community-webinar-series.html#:~:text=The%20UC%20Davis%20Office%20of,help%20build%20healthier%20and%20safer
https://diversity.ucdavis.edu/anti-racism
https://diversity.ucdavis.edu/dei-strategic-investments
https://diversity.ucdavis.edu/dei-strategic-investments
https://www.ucop.edu/human-resources/coro/2020_forms/coro_nor-cal_2020_executive_summary.pdf
https://www.ucop.edu/human-resources/coro/2020_forms/coro_nor-cal_2020_executive_summary.pdf
https://www.ucop.edu/human-resources/coro/2020_forms/coro_nor-cal_2020_executive_summary.pdf
https://www.ucop.edu/human-resources/coro/index.html
http://bit.ly/UCAntiRacismTool
http://bit.ly/AntiRacismSurvey
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UC Women's Initiative for Professional Development (UCWI) 
UC Office of the President has announced a call for nominations. UCWI is an experiential professional 
development program designed to elevate women in leadership at the university. Ideal candidates are 
mid-career employees, both faculty and staff, who are women-identified professionals or support 
women-identified professionals, and demonstrate the potential to advance their careers at UC. 
Eighteen participants will be selected from across UC Davis to attend one of the three 2021-
22northern California virtual cohorts. Scheduling of the selected participants into the three cohorts 
(Fall 2021, Winter 2022 and Spring 2022) will be coordinated by UC Office of the President. The 
$1,050 registration fee for each participant will be paid by the Office of the Chancellor. The programs 
will be virtual, so no travel will be required. Please submit your nomination by Friday, April 23. More 
information about the program can be found here. 
Next Generation Campus Safety Task Force Seeks Your Feedback 
The Next Generation Campus Safety Task Force seeks your feedback and perspective of campus 
safety at UC Davis. Your thoughts and stories will inform the task force and assist with making final 
recommendations to the Chancellor. We ask for input from the entire UC Davis community. You can 
write freely with the following: Personal stories; Suggestions for the task force to include in their 
report; General thoughts about campus safety at UC Davis. You may also choose to respond to the 
questions that were asked at the various town halls earlier this year: 1. What are our shared UC Davis 
values and how should our campus safety infrastructure reflect those values? 2. What does the "next 
generation" of campus safety look like? 3. How can UC Davis "advance campus safety"? This form 
allows you to share your stories and experiences, along with those from other students, staff, faculty, 
alumni and community members. 
 
 

UPDATES & ANNOUNCEMENTS 
Office of Academic Diversity | Interim AVC Lorena Oropeza 
ADVANCE Scholar Award | Call for Nominations 
The ADVANCE Scholar Award is available for mid-career and senior Academic Senate or Academic 
Federation faculty who advance diverse perspectives and gender equity in STEM through their teaching, 
research and service. Two 2021 ADVANCE Scholar Awardees will be selected and will receive a small 
cash award. The intent of the ADVANCE Scholar Award is to encourage research, leadership, and 
outreach to underserved communities and/or mentorship of under-represented students, and to 
highlight and celebrate the contributions that STEM faculty at UC Davis have made to their fields 
through outstanding scholarship and mentorship. Nomination Deadline: June 1, 2021. Details about 
nominating a scholar for the ADVANCE Scholar Award can be found here. 
P.L.A.C.E. with CAMPSSAH Announcements 
We are pleased to announce Jon D. Rossini, Associate Professor, Theatre and Dance, was selected to 
receive a Manuscript Workshop Award. 5RVVLQL¶V�PDQXVFULSW��Pragmatic Liberation and the Labyrinth 
of Free Association: Rethinking Politics through US Puerto Rican Drama uses the US-Puerto Rico 
colonial relationship as a frame for thinking through issues of justice and equity and the pragmatic 
challenges of revolutionary thinking. This award will allow Rossini to bring together several subject-
matter experts to help him work on several chapters within the manuscript and prepare it for 
submission to a press. Read the full announcement here. 
Additionally, Susan D. Brown (Associate Professor, Internal Medicine) has been selected to receive a 
Post-Tenure Start Up Award. Professor Brown elected to utilize the award ($4,000) to enroll in the 

https://ucdavis.co1.qualtrics.com/jfe/form/SV_6L4T41ES7zH7dop
https://www.ucop.edu/human-resources/womens-initiative/
https://www.ucop.edu/human-resources/womens-initiative/
https://ucdavis.co1.qualtrics.com/jfe/form/SV_3sniGPSpGOjAYhE?utm_source=Staff+Voice+302+Resend&utm_campaign=7d2c6766e7-EMAIL_CAMPAIGN_2019_05_24_08_15_COPY_01&utm_medium=email&utm_term=0_a434e6c2bb-7d2c6766e7-212191498
https://ucdavis.co1.qualtrics.com/jfe/form/SV_3sniGPSpGOjAYhE?utm_source=Staff+Voice+302+Resend&utm_campaign=7d2c6766e7-EMAIL_CAMPAIGN_2019_05_24_08_15_COPY_01&utm_medium=email&utm_term=0_a434e6c2bb-7d2c6766e7-212191498
https://diversity.ucdavis.edu/scholar-award
https://diversity.ucdavis.edu/scholar-award
https://diversity.ucdavis.edu/scholar-award
https://arts.ucdavis.edu/faculty-profile/jon-d-rossini
https://diversity.ucdavis.edu/news/rossini-receives-place-manuscript-workshop-award
https://health.ucdavis.edu/team/internalmedicine/42808/susan-brown-behavioral-medicine-sacramento
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1DWLRQDO�&HQWHU�IRU�)DFXOW\�'HYHORSPHQW�	�'LYHUVLW\¶V�Post-Tenure Pathfinders Program to help 
launch into the next phase of her career at UC Davis. 3URIHVVRU�%URZQ¶V�UHVHDUFK�in identifying 
interventions to help racially and ethnically diverse women prevent chronic diseases in an 
interdisciplinary way and includes the participation of those women in her research speaks to the 
foundational goals of the P.L.A.C.E. grant. Read the full announcement here. 
Finally, Assistant Professor of Music Juan Diego Díaz has a new book! Africanness in Action: 
Essentialism and Musical Imaginations of Africa in Brazil was just published by Oxford University 
Press. When many people think of African music, the first ideas that come to mind are often of 
rhythm, drums, and dancing. These perceptions are rooted in emblematic African and African-derived 
genres such as West African drumming, funk, salsa, or samba and, more importantly, essentialized 
notions about Africa which have been fueled over centuries of contact between the "West," Africa, 
and the African diaspora. These notions, of course, tend to reduce and often portray Africa and the 
diaspora as primitive, exotic, and monolithic. Díaz explores this dynamic through the perspectives of 
Black musicians in Bahia, Brazil, a site imagined by many as a diasporic epicenter of African survivals 
and purity. 
Please visit our webpage for more details and award requirements. 

Office of Health Equity, Diversity and Inclusion | AVC Hendry Ton 
Position Announcement | Health Professions Education Specialist 
We are pleased to share that the Office of Health, Equity, Diversity and Inclusion (HEDI) is recruiting 
a new member to our team as a Health Professions Education Specialist. This is a full-time positions 
that will report directly to the Chief Administrative Officer (CAO) for HEDI. This position will support 
the administration, coordination and development of diversity education programs, along with special 
projects as directed by the Associate Vice Chancellor (AVC) for Health Equity Diversity and Inclusion, 
the Diversity Education Director(s) and the CAO.  The position is also responsible for supporting the 
technology and communications needs of the unit such as online curriculum development, website 
maintenance, listserv and newsletter development and dissemination. Please view the full job 
description and application information, see Job ID: 16294. Applications will be accepted through April 
16, 2021. 
Call for Letters of Interest: Supporting Education Excellence in Diversity (SEED) Program 
Are you a UC Davis School of Medicine early-career faculty (MD, PhD, or MD/PhD) at the Assistant 
Professor level or above (minimum 4 years experience), with at least 2 years of experience in 
teaching and/or efforts that address equity, diversity and inclusion at an academic institution and 
want to advance diversity education efforts across UC Davis Health? 
If so, please consider submitting a letter of interest in serving as a co-facilitator for the Supporting 
Educational Excellence in Diversity (SEED) program, to the Office for Health Equity, Diversity and 
Inclusion. If you are interested in being considered for this role (.10 FTE for 1 year term with 
possibility of renewal or extension, starting January 2021-December 2021), please provide a letter of 
interest (2 page maximum) that addresses the following: 

x Minimum of 2 years experience in small group facilitation and large group teaching at an 
academic institution. 

x Your contributions to diversity, equity, and inclusion. 
x Demonstrated knowledge and tact in navigating complex issues in diversity, equity and 

inclusion.  
x Adaptive to change, ability to engage proactively in project quality improvement efforts. 
x Preferred Qualification: Obtained a certificate of completion for the Supporting Educational 

Excellence in Diversity (SEED) training. 

https://www.facultydiversity.org/pathfinders
https://diversity.ucdavis.edu/news/brown-receives-place-post-tenure-award
https://arts.ucdavis.edu/diaz
https://global.oup.com/academic/product/africanness-in-action-9780197549568?cc=us&lang=en&
https://global.oup.com/academic/product/africanness-in-action-9780197549568?cc=us&lang=en&
https://diversity.ucdavis.edu/place
https://hr.ucdavis.edu/careers/apply
https://hr.ucdavis.edu/careers/apply
https://nam12.safelinks.protection.outlook.com/?url=http%3A%2F%2Flistserv.ucdmc.ucdavis.edu%2Ft%2F457573%2F31447809%2F9902%2F9%2F&data=04%7C01%7Ctjpak%40ucdavis.edu%7C243a1956ffa74def6c1308d8908ff74e%7Ca8046f6466c04f009046c8daf92ff62b%7C0%7C0%7C637418295284224092%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=CSbwDBbsUgU6%2FN0Yodxqyqf3Aq7wOHnSVoSi5L119Ak%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=http%3A%2F%2Flistserv.ucdmc.ucdavis.edu%2Ft%2F457573%2F31447809%2F9902%2F9%2F&data=04%7C01%7Ctjpak%40ucdavis.edu%7C243a1956ffa74def6c1308d8908ff74e%7Ca8046f6466c04f009046c8daf92ff62b%7C0%7C0%7C637418295284224092%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=CSbwDBbsUgU6%2FN0Yodxqyqf3Aq7wOHnSVoSi5L119Ak%3D&reserved=0
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Please submit your letter of interest no later than Monday, May 3, 2021. Submit your letter here.  

Office of Campus Community Relations | AEVC Rahim Reed 
Save the Date! Chancellor's Achievement Awards for Diversity and Community Ceremony  
Chancellor Gary S. May, Vice Chancellor Renetta Garrison Tull, and Associate Executive Vice 
Chancellor Rahim Reed cordially invite you to attend an on-line event to honor the recipients of the 
Chancellor's Achievement Awards for Diversity and Community on Wednesday, April 28 at 5:00PM. 
These awards were established to honor achievements that contribute in substantial ways to the 
development and well-being of our diverse and evolving community. Register here. Award Recipients:

Undergraduate Student Award 
Emily Aguilar Gonzalez  
UC Davis Early Academic Outreach Program 
 
Graduate Student Award 
Veronica Padilla Vreisman 
Earth and Planetary Sciences 
 
Postdoctoral Researcher Award 
Victoria Ngo 
 Betty Irene Moore School of Nursing   
 
Staff Award 
Kawami Evans 
Student Housing and Dining Services 
 
 
Academic Federation Award 

Mary Louise Frampton 
Aoki Center for Critical Race and Nation 
Studies 
 
Academic Senate Award 
Harry Cheng 
UC Davis Center for Integrated Computing and 
STEM Education (C-STEM) 
 
Community Member Award 
Jose Bodipo-Memba 
SMUD 
 
Department Recognition Awards 
Safety Services 
MIND Institute 
Mondavi Center 

 
Panel Discussion with Ellen Forney 
Earlier this week, the Campus Community Book Project hosted a panel discussion with Ellen Forney, 
book project featured author, on mental health self-care, advocacy, and activism and her latest book 
Rock Steady: Brilliant Advice From My Bipolar Life. Panelists included: Ellen Forney, book project 
featured author; Claire Adams, UC Davis undergraduate & Ambassador, Each Aggie Matters; Puja 
Chadha, Associate Clinical Professor, Psychiatry and Behavioral Sciences; Associate Director of 
Education, Center for Reducing Healthcare Disparities; & Director of Faculty Education, Office of 
Health Equity, Diversity, and Inclusion; Megan Macklin (moderator), Program Manager, Office of 
Diversity, Equity, and Inclusion. You can find the recording of this event, and many others from this 
year's program, on our CCBP Resources Page. (link: https://ccbp.ucdavis.edu/resources). The 2020-
21 book project features a yearlong program around graphic memoir Marbles: Mania, Depression, 
Michelangelo and Me by Ellen Forney, and the overall theme of mental health.  
 

EVENTS 
April 15, Thursday 
Cultural Studies Colloquium: Lorena Oropeza | 4:00PM 
Professor Oropeza will discuss her new book The King of Adobe: Reies López Tijerina, Lost Prophet of 
the Chicano Movement. This biography offers a fresh and unvarnished look at one of the most 
controversial, criticized, and misunderstood activists of the civil rights era. Most famous for leading an 

https://ucdavis.co1.qualtrics.com/jfe/form/SV_cPlwkICp2rz8kcJ
https://ucdavisiet.zoom.us/webinar/register/WN_z8bQYa7MTK29vpiyqqmXHA
https://ccbp.ucdavis.edu/resources
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armed raid on the Rio Arriba courthouse in 1967, Reies López Tijerina demanded that Americans 
DWWHQG�WR�DQ�RYHUORRNHG�SDUW�RI�WKH�FRXQWU\¶V�KLVWRU\��WKH�8QLWHG�6WDWHV�ZDV�DQ�DJJUHVVLYH�HPSLUH�
that had conquered and colonized the Southwest and subsequently wrenched land away from border 
people²Mexicans and Native Americans alike. Register here. 
April 16, Friday 
Anti-Asian Racism and Mental Health | 12:00PM 
This workshop will educate participants about ways to disrupt racism and how to provide support to 
people that have experienced hate and harassment. Join us in a safe space and professionally guided 
discussion for participants to understand the correlation between racism and mental health. This 
workshop does not train participants to be clinicians; instead, it is designed to teach participants 
about the Six Intervention Tools used to interrupt racist acts and how to provide practical support and 
assistance to coworkers, friends, and family that have experienced racism. This is a one-hour session 
equipped with interactive case studies, polling questions and small group discussions for participants 
to practice the Six Intervention Tools. Register here. 
April 22, Thursday 
Manetti Shrem, Art Studio Visiting Artist Lecture Series, Arnold Joseph Kemp in 
Conversation with Sampada Aranke | 4:30PM 
The materials employed in Arnold J. Kemp¶V�LQWHUGLVFLSOLQDU\�SUDFWLFH�DEVRUE�RU�UHIOHFW�OLJKW�ZKLOH�
mirroring likeness, becoming haunted and ghostly metaphors for absented and obfuscated black 
bodies. Kemp will give a poetry reading, then discuss the relationship between language and the 
aesthetics presented in his paintings, photographs and sculpture with Manetti Shrem Museum 
scholar- in-UHVLGHQFH�6DPSDGD�$UDQNH��.HPS¶V�H[KLELWLRQ Arnold Joseph Kemp: I would survive. I 
could survive. I should survive, curated by Arnanke, is on view through April 25, 2021. Register here. 
April 23-25  
UC Davis Global Learning Conference 
Undergraduates, graduate students and alumni are invited to register and attend the second 
annual Global Learning Conference from April 23-25. This conference is FREE and ONLINE, with 
opportunities to network with like-minded students and professionals. Learn to articulate and market 
your global skills in your career search while advancing your personal and professional 
goals.  Connect with potential employers, showcase your experience in your resume and cover letter, 
hear from seasoned professionals in a variety of global fields, connect with peers, and explore 
resources and opportunities for your global future. Learn more here or Register Now! 
April 28, Wednesday 
Sexual Assault Awareness Month: Denim Day 
In this international event held annually, people are asked to make a social statement by wearing 
jeans as a visible means of protest against the misconceptions that surround sexual violence. Post 
photos to social media, using the hashtag #ucdavisdenimday. Tag @ucdcare to be featured in the 
CARE compilation. 
Foundations of an Anti-racist Pedagogy | 12:10PM 
Racial inequities persist on campuses, in curricula, and in classrooms. In this faculty workshop, Dr. 
Kem Saichaie (CEE) and Dr. Cecilia Gomez (CEE) will lead participants through an exploration of how 
to take action toward building an anti-racist curriculum with anti-racist pedagogical and assessment 
practices -- proactively and responsively. We will also discuss actionable steps toward building an 
anti-racist presence along cognitive, social, and teaching dimensions. Register here. 
Sexual Assault Awareness Month: Sexual Citizens: A Landmark Study of Sex, Power and 
Assault on Campus | 5:00PM 

https://ucdavis.zoom.us/webinar/register/WN_lVxke0LoSk-T_PrS116Clg
https://www.eventbrite.com/e/anti-asian-racism-and-mental-health-tickets-150657050293
https://ucdavis.zoom.us/webinar/register/WN_tTVb1wJ1QI6Dz12OFL7rFQ
https://whova.com/portal/registration/globa5_202011/
https://globallearning.ucdavis.edu/events/global-learning-conference
https://globallearning.ucdavis.edu/events/global-learning-conference
https://whova.com/portal/registration/globa5_202011/
https://cee.ucdavis.edu/events/foundations-anti-racist-pedagogy-0
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A discussion with the authors, Jennifer S. Hirsch and Shamus Khan. Register here. Presented by the 
Love Lab and CARE. 
April 29, Thursday 
&$0326�5HVHDUFK�&ROORTXLXP��&U\VWDO�'��5RJHUV��³Regulating neural crest cell fate and 
survival during embryonic development´�_�����30 
Neural crest cells are ectodermally-derived embryonic stem cells that give rise to more than 30 adult 
tissue derivatives including craniofacial bone and cartilage, teeth, inner ear structures, pigment cells, 
and the peripheral nervous system. Failure in the specification, migration, or differentiation of these 
cells can lead to defects such as cleft palate, deafness, or peripheral nerve disorders among others. 
The epigenetic and molecular specification of ectodermal derivatives drives subsequent 
morphogenetic events. To understand the complex mechanisms that control the development of 
ectodermally-derived cells, our lab focuses on defining the relationship between transcriptional 
regulators, cell adhesion molecules, and signaling pathways during neural crest development. Please 
email Mariana Galindo-Vega for Zoom. 
April 30, Friday 
Check the Syllabus! Re-Examining our Syllabi with an Equity Lens | 1:00PM 
:KDW�ZH�VD\�LQ�RXU�V\OODEXV��DQG�ZKDW�ZH�GRQ¶W�VD\��FDQ�EH�FRQVHTXHQWLDO��QRW�RQO\�LQ�terms of 
providing students with basic information about a course, but also in setting the tone for how we 
hope to interact with students and ensure that all students have the opportunity to succeed. In this 
hands-on workshop, Dr. Rachel Stumpf (CEE) will engage participants in a set of exercises to review 
one of their own syllabi from an equity lens and to identify opportunities for establishing a more 
inclusive classroom environment using the syllabus as a foundation. Both faculty and graduate 
student instructors are invited to participate in this workshop. Participants should bring a digital or 
paper copy of a syllabus they would like to review and revise. Register here. 
May 5, Wednesday 
Leveraging the Power of the Interactive Lecture for Equity, Engagement, and Inclusion | 
12:00PM 
The ways in which we structure our classes are consequential for student learning: a lack of structure 
can have negative impacts on student learning, while aptly-designed and well-placed structures can 
support and enhance student engagement in course content. It is now recognized that incorporating 
structures into our lectures is a key element of inclusive pedagogy. In this workshop, Dr. Patricia 
Turner (CEE) will explore, with participants, the Interactive Lecture and how this mode of lecturing 
allows instructors to use structures such as anticipatory sets, concept maps, Frayer Models, and 
hierarchies in online and in-person lectures in ways that make lectures more engaging and more 
inclusive. Register here. 
May 6, Thursday 
Graduate Anti-Racism Symposium | 9:00AM 
Graduate Studies is pleased to announce the inaugural Graduate Anti-Racism Symposium at UC 
Davis. Co-sponsored by the Office of Diversity, Equity, and Inclusion, the symposium seeks to 
highlight best practices in anti-racist approaches to graduate education, particularly in the wake of 
the death of George Floyd and the ensuring racial reckoning of 2020. Registration opens April 6. 
Learn more here. 

May 7, Friday 
48th Annual UC Davis Alumni Awards | 5:00PM 
7KH�&DO�$JJLH�$OXPQL�$VVRFLDWLRQ¶V���WK�$QQXDO�$OXPQL�$ZDUGV�UHFRJQL]H�WKH�DFKLHYHPHQWV�RI�IRXU�
eminent University of California, Davis, graduates, including a rising leader in veterinary medicine, a 

https://www.tinyurl.com/SCauthors
mailto:mgalindovega@ucdavis.edu
mailto:mgalindovega@ucdavis.edu
https://ucdavis.zoom.us/meeting/register/tJAsd-yorzkpHdzhmHNioRSUERIynNkFXzvB
https://ucdavis.zoom.us/meeting/register/tJIpdeiqrTIjGNE5h3aTG5E48NfxZ5K0Scsq
https://grad.ucdavis.edu/gars
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tech entrepreneur, and local and global public service professionals. Despite their wide-ranging 
careers, these Aggies share more than their alma mater ² they are all stars in their fields who are 
dedicating their lives to improving the lives of others. Learn more and register here.  
Prem Jain, M.S. ¶77 
Distinguished Achievement Award  
Scot Marciel  ¶�� 
Emil M. Mrak International Award 

.LPEHUO\�$��'RGG��3K�'��¶����'�9�0��¶�� 
Young Alumna Award 
&DUROLQH�)ORUHV�&DELDV�¶�� 
Aggie Service Award

May 21, Friday 
CAMPSSAH Salon: A CRQYHUVDWLRQ�RQ�6FKRODUV¶�5HVHDUFK�DQG�/LIH�WKURXJK�WKH�3DQGHPLF | 
12:00PM 
Please join a panel discussion moderated by CAMPSSAH Faculty Director Kimberly Nettles-Barcelón 
featuring CAMPSSAH Faculty Scholars: Stacy-Ann Elvy, School of Law, ³$�&RPPHUFLDO�/DZ�RI�3ULYDF\�
and 6HFXULW\´; Benjamin Weber, African American and African Studies, "Rethinking Human Rights 
through the Imprisoned Black Radical Tradition´��Beenash Jafri, Gender, Sexuality, and Women's 
Studies. ³Decolonizing Diasporic Film�´�Register here.. 

RECOMMENDED READING 
Apoorva Mandavilli��³&RXOG�WKH�3DQGHPLF�3URPSW�DQ�µ(SLGHPLF�RI�/RVV¶�RI�:RPHQ�LQ�WKH 
Sciences?´�New York Times, April 13, 2021. 
Even before the pandemic, many female scientists felt unsupported in their fields. Now, some are 
hitting a breaking point. Read the article.  
0DUN�=��%DUDEDN��³&RQVSLUDQFHV�UXQ�DPRN�´�Los Angeles Times, April 2, 2021. 
U.C. Davis History Professor Kathryn Olmsted spoke with a Times¶V�FROXPQLVW�DERXW�XQKLQJHG�
conspiracy theories motivating pro-Trump followers. Read the article.  
Karen Nikos-Rose��³COVID-19 Isolation Linked to Increased Domestic Violence, 
Researchers Suggest�´�UC Davis News, February 24, 2021. 
While COVID-19-related lockdowns may have decreased the spread of a deadly virus, they appear to 
have created an ideal environment for increased domestic violence. Extra stress in the COVID-19 
pandemic caused by income loss, and lack of ability to pay for housing and food has exacerbated the 
often silent epidemic of intimate partner violence, suggests a new University of California, Davis, 
study. Read the article.   

ADDITIONAL RESOURCES 
Reporting Concerns of Harassment and Discrimination 
The Harassment & Discrimination Assistance and Prevention Program (HDAPP) supports the 
University's commitment to a harassment and discrimination-free work and learning environment for 
all members of the UC Davis, UC Davis Health, and University of California Agriculture and Natural 
Resources (ANR).  
If you are interested in reporting concerns of Harassment and Discrimination, please contact HDAPP 
to file a report and/or speak with a representative to better understand your options. Learn more 
about HDAPP here or go to HDAPP's website for more information. 
Counseling Services Mental Health Resources Webinar [requires Kerberos log-in] One of the 
things we hear frequently from instructors about teaching in Spring 2020 is the extent to which they 
encountered students in their courses experiencing significant stress or crisis, yet they felt 
unequipped to help or direct students to resources. To help, Student Health and Counseling Services 
provided a Mental Health Resources Webinar. If supporting students in crisis is a concern for you, 

https://alumni.ucdavis.edu/about/uc-davis-alumni-awards
https://alumni.ucdavis.edu/about/uc-davis-alumni-awards#Jain
https://alumni.ucdavis.edu/about/uc-davis-alumni-awards#Jain
https://alumni.ucdavis.edu/about/uc-davis-alumni-awards#Marciel
https://alumni.ucdavis.edu/about/uc-davis-alumni-awards#Dodd
https://alumni.ucdavis.edu/about/uc-davis-alumni-awards#Cabias
https://ucdavisiet.zoom.us/webinar/re%20%20gister/WN_f8jrJBdCTueWncR3cZw1-Q
https://www.latimes.com/politics/story/2021-04-02/trump-disinformation-conspiracy-politics-olmsted
https://www.latimes.com/politics/story/2021-04-02/trump-disinformation-conspiracy-politics-olmsted
https://www.ucdavis.edu/news/covid-19-isolation-linked-increased-domestic-violence-researchers-suggest
https://hdapp.sf.ucdavis.edu/report-incident
https://hdapp.sf.ucdavis.edu/sites/g/files/dgvnsk3581/files/inline-files/HDAPP%20Overview%20Document%20%281%29_1.pdf
https://hdapp.sf.ucdavis.edu/sites/g/files/dgvnsk3581/files/inline-files/HDAPP%20Overview%20Document%20%281%29_1.pdf
https://hdapp.sf.ucdavis.edu/
https://ucdavis.zoom.us/rec/play/t1FPFyn9fUedHyK2xs9fLYE0Z5tj7b_h7V3TyLghQiinm0YbeYTS_0N5BoOgIXpkTRrC8xEzawNFst6U.jFvVt9hDJjNy0qBl?continueMode=true
https://shcs.ucdavis.edu/
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please watch this previously-recorded webinar. Webinar topics include an overview of mental health 
services on campus, how to make referrals, signs of distress and how to respond, and how faculty 
can support students in the classroom (remote or on-campus). Student Affairs has also provided this 
folder of faculty resources. 
Content Submission Form 
Do you have a DEI-oriented event, announcement, or article that you would like us to help promote 
through our DEI communication channels? Did your unit/department or a member of your 
unit/department receive recognition that demonstrates your commitment to DEI? If so, please send 
us your information through this online form. 

We invite you to share and submit your thoughts and items for our newsletter (either current or 
future news and events) at diversityinclusion@ucdavis.edu 
 
Thank you for your dedication to diversity, equity and inclusion! 
 
#ThinkBigDiversity 
https://diversity.ucdavis.edu/ 
 
 
 

https://ucdavis.box.com/s/ap93eecaa7ixe2bomqll76ym4cxecr4z
https://ucdavis.box.com/s/ap93eecaa7ixe2bomqll76ym4cxecr4z
https://docs.google.com/forms/d/e/1FAIpQLSedj9smFYbNmF--x_eJlh1Rw-5StFlC_yMeaX4AGMf2rDFrcQ/viewform?usp=sf_link
mailto:diversityinclusion@ucdavis.edu
https://twitter.com/search?q=thinkbigdiversity&src=typed_query&f=live
https://diversity.ucdavis.edu/
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A MESSAGE FROM VICE CHANCELLOR TULL 

Dear Friends,   
Thank you for continuing to care about one another! Our website with the video immediately 
following the Chauvin trial, and that also includes information on racial healing circles, and letters 
from Student Affairs, Undergraduate Education, and Graduate Education can be found here. This 
week, Chancellor May also shared thoughts about the effect of the pandemic in India. The Services 
for International Students and Scholars (SISS) office, part of Global Affairs, is available for support.  
3HRSOH�RIWHQ�DVN�ZKDW�,�DP�UHDGLQJ�RU�ZDWFKLQJ�LQ�P\�³VSDUH´�
time, and often, I am catching up on videos from within our 
community or from other universities that might assist with 
providing more information for our campus. Here are a few 
VHVVLRQV�DQG�YLGHRV�WKDW�,¶YH�ZDWFKHG�RU�OLVWHQHG�WR�LQ�WKH�SDVW�
48 hours: 

x Professor Ayako Yasuda¶V�video about solidarity as part 
RI�WKH�*UDGXDWH�6FKRRO�RI�0DQDJHPHQW¶V�21-Week Anti-
Racism Challenge. Dr. Yasuda, an economist, also wrote: 
1992 to 2020: Reflection on Racism from a First-Gen 
Asian American. 

x Ways to support Muslim students during Ramadan 
(shared by Student Affairs, via NYU) 

May is Pride Month 
Pride month is a month of programming in May dedicated to bringing visibility, empowerment, and 
knowledge to our communities. This year the LGBTQIA Resource Center¶V theme is "Queers in 
Bloom!" Despite these challenging times, queers in bloom gives an opportunity to grow personally 
and collectively providing safe spaces to share each other's experience and allow for community 
healing. Throughout the Month of May, they will be holding several events meant to nurture 
community bonds and commit to healing together. Learn more here. 

Global Affairs Launch a New Fund, the Global Aggie Award for LGBTQIA+ Rights  
Global Affairs has launched a new fund, the Global Aggie Award for LGBTQIA+ Rights, thanks to 
the generosity of former UC Davis Provost and Executive Vice Chancellor and former Interim 
Chancellor Ralph J. Hexter and his husband Manfred Kollmeier. The new Global Aggie Award for 
LGBTQIA+ Rights will support UC Davis students in gaining global learning experiences that 
advance local and global LGBTQIA+ issues and address the needs and strengths of the LGBTQIA+ 
community. The UC Davis Global Learning Hub in Global Affairs will manage applications for 
undergraduate, graduate, and professional students to apply to pursue a diverse range of activities 
that address LGBTQIA+ well-being and rights. You can read more about the new fund here. 

https://diversity.ucdavis.edu/caring-ourselves-and-our-community-processing-and-responding
https://leadership.ucdavis.edu/news/messages/chancellor-messages/pandemics-toll-on-india
https://siss.ucdavis.edu/people
https://siss.ucdavis.edu/people
https://twitter.com/ucdavismba/status/1384233092987060227
https://gsm.ucdavis.edu/blog/1992-2020-reflection-racism-first-gen-asian-american
https://gsm.ucdavis.edu/blog/1992-2020-reflection-racism-first-gen-asian-american
https://nyu.zoom.us/rec/play/-gJPMN2WFiMnVR42umVahewq8bJg9bU-ZfpvOIp72CMO056BpZ5wLcIBTcoGC30x2v_AabQp3xkJkYnb.4NFnO4m8lvRU1lNN?continueMode=true&_x_zm_rtaid=4tc5KpKjRPemQ58oHdtpAQ.1619705527919.f0e721d108ba21b4bc81d2338dfa35bc&_x_zm_rhtaid=569
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x 8&�'DYLV¶������9LUWXDO�*UDGXDWH�6\PSRVLXP��Red Power to Wallmapu Libre and Land Back: 
Engaging Hemispheric Indigenous Resistance Movements 

x The virtual tour of El Centro, our Center for Chicanx and Latinx Academic Student Success.   
x An educational video on Anti-Semitism and diversity within Judaism (developed by UC 

Berkeley) 
x Face-to-Face with Chancellor May, featuring neuroscientist and UC Davis CAMPOS Scholar Dr. 

Theanne Griffith, a new professor in Department of Physiology and Membrane Biology. 
Chancellor May and Dr. Griffith discuss the goal of making UC Davis a happy, collaborative 
SODFH��ERRNV�WKDW�LQVSULUH�FKLOGUHQ¶V�FUHDWLYLW\��VFLHQFH��IDFXOW\�GLYHUVLW\��DQG�PRUH��5HDG�more 
information, and watch the video on YouTube. 

,¶P�KDSS\�WR�VKDUH�D�PHVVDJH�IURP�6FKRRO�RI�0edicine Dean 
Allison Brashear that ³WKH�QDWLRQDO�PDJD]LQH�Insight Into 
Diversity has placed UCDSOM on its cover in the May 2021 
issue, for a story about the surge in medical school 
applications. Thanks to Charlene Green and Mark Henderson 
for speaking about our sharp increase in applicants and 
SURPRWLQJ�RXU�KROLVWLF�DGPLVVLRQV�DSSURDFK�´� 
Digital version of the magazine 
PDF download 
Charlene Green, M.A., LMFT  is Administrative Director  for the 
Office of Student and Resident Diversity (ORSD) within the 
School of Medicine (part of Health Equity, Diversity, and 
Inclusion and the Office of Medical Education (OME)), and 
Mark Henderson, M.D., is Vice Chair for Education and 

Associate Dean for Admissions. The article, starting on page 56 of the PDF, discusses socially-
conscious and socially-accountable admissions. Dr. Henderson also shared that their article on Socially 
Conscious Admissions will be soon be available in the AMA Journal of Ethics, a publication of the 
American Medical Association.  
As we close out April, I take a minute to honor and congratulate our UC Davis 
colleague Dr. Blas Guerrero, Director of Strategic Diversity Recruitment and 
Transfer Initiatives, who is retiring from the University of California after 25 
years of dedicated excellence. Dr. Guerrero is going to be the new Dean of 
Admissions for Samuel Merritt University. There is not enough space in this 
newsletter to describe how much Dr. Guerrero has done for UC Davis. He has 
EHHQ�D�FKDPSLRQ�IRU�VWXGHQWV¶�DFFHVV�WR�FROOHJH��D�OHDGHU�IRU�LQLWLDWLYHV�WKDW�
contribute to making UC Davis an emerging HSI and an inclusive campus 
overall, and a sought after resource for his expertise in strategic engagement 
IRU�FRPPXQLWLHV�RI�FRORU���'U��*XHUUHUR¶V�XSFRPLQJ�QHZ�LQVWLWXWLRQ�QRWHV�WKDW�
FROOHDJXHV�GHVFULEH�KLP�DV�³SDVVLRQDWH�´�³VWXGHQW-FHQWHUHG�´�DQG�DV�³D�YLVLRQDU\´�ZLWK�FUHDWLYH and 
engaging solutions to complex and critical problems and issues. ,�FRXOGQ¶W�VD\�LW�EHWWHU��%ODV��
congratulations, thank you, and you will be missed!  
 
Warmest Regards, 
Renetta 
 
May is also Asian American and Pacific Islander (AAPI) Heritage Month 
In recognition of Asian American and Pacific Islander (AAPI) Heritage Month in May, the Campus 
Community Book Project, Office for Health Equity, Diversity, and Inclusion (HEDI), UC Davis Health 

https://nas.ucdavis.edu/spotlight/2021-nas-virtual-graduate-student-symposium
https://nas.ucdavis.edu/spotlight/2021-nas-virtual-graduate-student-symposium
https://www.youtube.com/watch?v=cW1JbMFfM-E
https://cclass.ucdavis.edu/
https://www.youtube.com/watch?v=e9SQrIdlaVE&t=3s
https://www.theannegriffith.com/
https://www.theannegriffith.com/
https://health.ucdavis.edu/physiology/faculty/griffith.html
https://diversity.ucdavis.edu/campos
https://www.ucdavis.edu/news/face-face-with-scientist-aka-childrens-book-author
https://www.ucdavis.edu/news/face-face-with-scientist-aka-childrens-book-author
https://www.youtube.com/watch?v=0l8NwM9kBto&t=15s
https://www.insightintodiversity.com/
https://www.insightintodiversity.com/
https://www.insightintodiversity.com/wp-content/media/digitalissues/may2021/index.html
https://www.insightintodiversity.com/wp-content/media/issues/may2021.pdf
https://health.ucdavis.edu/diversity/our_team.html
https://health.ucdavis.edu/leadership/bios/henderson_bio.html
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Asian Pacific American Systemwide Alliance, and other campus partners will present a series on 
resilience, mental health, and wellbeing for the AAPI community. The series kicks off on May 4 with a 
panel presentation and discussion on Ramadan within the context for healthcare²presented as a part 
of the HEDI Diversity & Inclusion Dialogue Series.  
 
Tuesday, May 4, 12:00p 
³Resilience, Patience, and Focus: A Ramadan Experience´ 
Register here 

Thursday, May 13, 12:00p 
³Mental Health & Immigration in the AAPI Community´ 
Register here 

Wednesday, May 26, 12:00p 
³Health & Well-Being of Filipin-x American Nurses During COVID-19: Implications for Implementing 
Support�´�In partnership with the Bulosan Center for Filipino Studies 
Register here 

For more information on our May AAPI Heritage Month series, visit ccbp.ucdavis.edu/aapi-2021 

Sustainability Champion Awards 
Call for nominations of students, staff and faculty, to honor them for going above and beyond their 
job or academic responsibilities to make UC Davis more sustainable. Selection criteria also include 
how nominees learn about and create awareness of environmental justice, climate justice, and 
diversity, equity and inclusivity issues on campus. Deadline: May 2. Learn more here. 

UPDATES & ANNOUNCEMENTS 
Office of Academic Diversity | AVC Lorena Oropeza 
Our New Associate Vice Chancellor 
Did you notice in the header above? Lorena Oropeza has been officially appointed as the permanent 
Associate Vice Chancellor for Academic Diversity! Dr. Oropeza joined the Office of Diversity, Equity 
and Inclusion last fall seceding the inaugural AVC, Raquel Aldana, who has returned to the UC Davis 
School of Law. A Professor of History, Dr. Oropeza studies people who during the 1960s raised hell 
because they wanted to stop a war, or fight racial injustice, or overthrown patriarchy. She was 
attracted to history as a field because, like those 1960s activists, she wishes to harness the 
subversive potential of history to interrogate received wisdom. Her most recent book is the award-
winning The King of Adobe: Reies López Tijerina, Lost Prophet of the Chicano Movement about a 
Chicano movement leader who rewrote our understanding of the American West. 
CAMPOS Faculty Scholar Alexis Patterson Williams Promoted to Associate Professor 
The UC Davis School of Education announced Monday that CAMPOS Faculty Scholar Dr. Alexis 
Patterson Williams was promoted to Associate Professor. Patterson Williams was inducted into the 
2015 cohort, the same yeaU�VKH�MRLQHG�WKH�6FKRRO�RI�(GXFDWLRQ¶V�IDFXOW\��Dr. Patterson 
:LOOLDPV¶ research lies at the intersection of equity studies, social psychology, and science education. 
Recent projects have focused on equity issues that arise when students work together on group 
projects in science and the role social-emotional skills play in facilitating equitable interactions 
between students. Driving her research is the desire to study the challenges facing those in the field 
of science education in order to reframe science learning in terms of diversity and access.  
Office of Health Equity, Diversity and Inclusion | AVC Hendry Ton 

https://ccbp.ucdavis.edu/events?trumbaEmbed=view%3Devent%26eventid%3D152673923
https://ccbp.ucdavis.edu/events?trumbaEmbed=view%3Devent%26eventid%3D152710472
https://ccbp.ucdavis.edu/events?trumbaEmbed=view%3Devent%26eventid%3D152710478
https://ccbp.ucdavis.edu/aapi-2021
https://docs.google.com/forms/d/e/1FAIpQLSci0tLb5OCu5Dvq3ptZQv9sMqNOT16lrR6EbFwSzhntGZngYA/viewform
https://history.ucdavis.edu/people/lboropeza
https://uncpress.org/book/9781469653297/the-king-of-adobe/
https://diversity.ucdavis.edu/scholars#2015-2016
https://education.ucdavis.edu/faculty-profile/alexis-patterson-williams
https://education.ucdavis.edu/faculty-profile/alexis-patterson-williams
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MCAT Scholarship Opportunities 
The Office of Student and Resident Diversity has two scholarship opportunities open for MCAT 
support: 

MCAT Preparatory Scholarship | Deadline: June 7, 2021 
In collaboration with the UC Postbaccalaureate Consortium and California State University 
Sacramento, the California Wellness Foundation will offer scholarships for a MCAT Preparatory 
Course. Applications to this course are available for current students and alumni within the 
California State University and University of California system. Included in this scholarship is 
the opportunity to be connected with the MiMentor community. Apply here. 
CA Healthcare Workforce Pre-Medical Scholarship | Deadline: June 25, 2021 
The CA Healthcare Workforce Pre-Medical Scholarship, sponsored by UC Davis School of 
Medicine, Office of Student and Resident Diversity, offers MCAT preparatory course and exam 
funding for learners interested in caring for underserved populations throughout California, 
particularly urban and rural areas. Both course completion and exam must be completed by 
September 30, 2021. Learn more. 

Call for Letters of Interest: Supporting Education Excellence in Diversity (SEED) Program 
Are you a UC Davis School of Medicine early-career faculty (MD, PhD, or MD/PhD) at the Assistant 
Professor level or above (minimum 4 years experience), with at least 2 years of experience in 
teaching and/or efforts that address equity, diversity and inclusion at an academic institution and 
want to advance diversity education efforts across UC Davis Health? 
If so, please consider submitting a letter of interest in serving as a co-facilitator for the Supporting 
Educational Excellence in Diversity (SEED) program, to the Office for Health Equity, Diversity and 
Inclusion. If you are interested in being considered for this role (.10 FTE for 1 year term with 
possibility of renewal or extension, starting January 2021-December 2021), please provide a letter of 
interest (2 page maximum) that addresses the following: 

x Minimum of 2 years experience in small group facilitation and large group teaching at an 
academic institution. 

x Your contributions to diversity, equity, and inclusion. 
x Demonstrated knowledge and tact in navigating complex issues in diversity, equity and 

inclusion.  
x Adaptive to change, ability to engage proactively in project quality improvement efforts. 
x Preferred Qualification: Obtained a certificate of completion for the Supporting Educational 

Excellence in Diversity (SEED) training. 
Please submit your letter of interest no later than Monday, May 3, 2021. Submit your letter here.  

Office of Campus Community Relations | AEVC Rahim Reed 
Call for applications for 2021-22 administrative advisory committees 
Administrative Advisory Committees provide an opportunity for faculty, staff and students to 
participate in the governance of UC Davis. The committees address topics such as the arts, child and 
family care, diversity, student services, research, and transportation and parking services. 
Participation is welcome and applications encouraged to ensure broadly representative perspectives in 
campus decision-making. Members of all constituencies ² Academic Senate and Academic 
Federation, staff, graduate students and undergraduate students ² are eligible to participate in 
campus governance. Deadline: April 30. Learn more here. 

EVENTS 

https://health.ucdavis.edu/postbacc-consortium/admissions.html
https://www.csus.edu/college/natural-sciences-mathematics/center-science-math-success/mcat-preparatory-scholarship-program.html
https://www.csus.edu/college/natural-sciences-mathematics/center-science-math-success/mcat-preparatory-scholarship-program.html
https://www.mimentor.org/
https://health.ucdavis.edu/postbacc-consortium/mcatprep.html
https://health.ucdavis.edu/diversity/pdfs/ca%20healthcare%20workforce%20pre-medical%20scholarship%20flyer.pdf
https://nam12.safelinks.protection.outlook.com/?url=http%3A%2F%2Flistserv.ucdmc.ucdavis.edu%2Ft%2F457573%2F31447809%2F9902%2F9%2F&data=04%7C01%7Ctjpak%40ucdavis.edu%7C243a1956ffa74def6c1308d8908ff74e%7Ca8046f6466c04f009046c8daf92ff62b%7C0%7C0%7C637418295284224092%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=CSbwDBbsUgU6%2FN0Yodxqyqf3Aq7wOHnSVoSi5L119Ak%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=http%3A%2F%2Flistserv.ucdmc.ucdavis.edu%2Ft%2F457573%2F31447809%2F9902%2F9%2F&data=04%7C01%7Ctjpak%40ucdavis.edu%7C243a1956ffa74def6c1308d8908ff74e%7Ca8046f6466c04f009046c8daf92ff62b%7C0%7C0%7C637418295284224092%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=CSbwDBbsUgU6%2FN0Yodxqyqf3Aq7wOHnSVoSi5L119Ak%3D&reserved=0
https://ucdavis.co1.qualtrics.com/jfe/form/SV_cPlwkICp2rz8kcJ
https://aac.ucdavis.edu/?utm_source=datelinehtml&utm_medium=datelinenewsletter&utm_campaign=dateline_20210420
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April 29, Thursday 
&$0326�5HVHDUFK�&ROORTXLXP��&U\VWDO�'��5RJHUV��³Regulating neural crest cell fate and 
survival during embryonic development´�_�����30 
Neural crest cells are ectodermally-derived embryonic stem cells that give rise to more than 30 adult 
tissue derivatives including craniofacial bone and cartilage, teeth, inner ear structures, pigment cells, 
and the peripheral nervous system. Failure in the specification, migration, or differentiation of these 
cells can lead to defects such as cleft palate, deafness, or peripheral nerve disorders among others. 
The epigenetic and molecular specification of ectodermal derivatives drives subsequent 
morphogenetic events. To understand the complex mechanisms that control the development of 
ectodermally-derived cells, our lab focuses on defining the relationship between transcriptional 
regulators, cell adhesion molecules, and signaling pathways during neural crest development. Please 
email Mariana Galindo-Vega for Zoom. 
Muslim DEIN presents: Fasting Across Faiths | 6:30PM 
Join Muslim Davis Engagement and Interfaith Network (DEIN) in this Ramadan program where we 
explore how many faiths share the tradition to go without food (fast) for prescribed periods of time 
and explore the spiritual benefits of a fast. Register here. 
April 30, Friday 
Check the Syllabus! Re-Examining our Syllabi with an Equity Lens | 1:00PM 
:KDW�ZH�VD\�LQ�RXU�V\OODEXV��DQG�ZKDW�ZH�GRQ¶W�VD\��FDQ�EH�FRQVHTXHQWLDO��QRW�RQO\�LQ�WHUPV�RI�
providing students with basic information about a course, but also in setting the tone for how we 
hope to interact with students and ensure that all students have the opportunity to succeed. In this 
hands-on workshop, Dr. Rachel Stumpf (CEE) will engage participants in a set of exercises to review 
one of their own syllabi from an equity lens and to identify opportunities for establishing a more 
inclusive classroom environment using the syllabus as a foundation. Both faculty and graduate 
student instructors are invited to participate in this workshop. Participants should bring a digital or 
paper copy of a syllabus they would like to review and revise. Register here. 
May 3, Monday 
Pride Month 2021 Presents: Gender Exploration Panel! | 3:00PM 
Come join us for a candid discussion about folks exploring their gender in a cis-normative world. Our 
three panelists, Echo, Bee, and Avery will be reflecting on their own experiences and answering any 
questions you may have! This is a space for communal learning and sharing so come as you are- 
maybe you have knowledge you can share or you have no clue where to begin - ZH¶OO�DOZD\V�PDNH�
space for you. Learn more here. 
May 4, Tuesday 
D&I Dialogue Series: Resilience, Patience, and Focus: A Ramadan Experience | 12:00PM 
A panel and discussion on Ramadan, a month of fasting from dusk to dawn, introspection, and prayer 
for Muslims, within the context of healthcare. Panelists will discuss the impacts of fasting on 
resilience, patience, and drive and healthcare workers experiences during Ramadan. The Diversity 
and Inclusion Dialogue Series is a monthly series open to faculty, staff, students, and community 
members to learn about and discuss issues critical to cultural humility, health equity, and diversity 
and inclusion. Register here. 
May 5, Wednesday 
Leveraging the Power of the Interactive Lecture for Equity, Engagement, and Inclusion | 
12:00PM 
The ways in which we structure our classes are consequential for student learning: a lack of structure 
can have negative impacts on student learning, while aptly-designed and well-placed structures can 

mailto:mgalindovega@ucdavis.edu
mailto:mgalindovega@ucdavis.edu
https://us02web.zoom.us/meeting/register/tZIsduisqzIqH9UggR-PoKGPixM_L5WJtvwK
https://ucdavis.zoom.us/meeting/register/tJAsd-yorzkpHdzhmHNioRSUERIynNkFXzvB
https://lgbtqia.ucdavis.edu/calendar/pride
https://ccbp.ucdavis.edu/events?trumbaEmbed=view%3Devent%26eventid%3D152673923
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support and enhance student engagement in course content. It is now recognized that incorporating 
structures into our lectures is a key element of inclusive pedagogy. In this workshop, Dr. Patricia 
Turner (CEE) will explore, with participants, the Interactive Lecture and how this mode of lecturing 
allows instructors to use structures such as anticipatory sets, concept maps, Frayer Models, and 
hierarchies in online and in-person lectures in ways that make lectures more engaging and more 
inclusive. Register here. 
Health Care and the PDQGHPLF¶V�Impact on the Latinx Community | 12:00PM 
Please join UC Dvis Health and the Latinx Staff & Faculty Association for a panel conversation with 
Latinx professionDOV�DERXW�WKH�SDQGHPLF¶V�GLVSDUDWH�LPSDFW��3DQHOLVWV��/RUHQD�*DUFLD��0�3�+���'U�3�+���
Sergio Aguilar-Gaxiola, M.D., Ph.D.; Efrain Talamantes, M.D., M.B.A., M.Sc., ; moderated by Arturo 
Hernandez, R.N. Register here. 
May 6, Thursday 
Graduate Anti-Racism Symposium | 9:00AM 
Graduate Studies is pleased to announce the inaugural Graduate Anti-Racism Symposium at UC 
Davis. Co-sponsored by the Office of Diversity, Equity, and Inclusion, the symposium seeks to 
highlight best practices in anti-racist approaches to graduate education, particularly in the wake of 
the death of George Floyd and the ensuring racial reckoning of 2020. Registration opens April 6. 
Learn more here. 
May 7, Friday 
48th Annual UC Davis Alumni Awards | 5:00PM 
7KH�&DO�$JJLH�$OXPQL�$VVRFLDWLRQ¶V���WK�Annual Alumni Awards recognize the achievements of four 
eminent University of California, Davis, graduates, including a rising leader in veterinary medicine, a 
tech entrepreneur, and local and global public service professionals. Despite their wide-ranging 
careers, these Aggies share more than their alma mater ² they are all stars in their fields who are 
dedicating their lives to improving the lives of others. Learn more and register here.  
Prem Jain, M.S. ¶77 
Distinguished Achievement Award  
Scot Marciel  ¶�� 
Emil M. Mrak International Award 

.LPEHUO\�$��'RGG��3K�'��¶����'�9�0��¶�� 
Young Alumna Award 
&DUROLQH�)ORUHV�&DELDV�¶�� 
Aggie Service Award

May 10, Monday 
Vaccine equity efforts at public health care systems: Best practices & lessons learned | 
12:00PM 
Please consider attending this webinar on COVID 19 Vaccine Equity sponsored by the California 
Health Care Safety Net Institute.  They will also be sharing successful best practices and insights 
including those garnered from our vaccine equity efforts here at UC Davis. You can register by 
following the link: Meeting Registration - Zoom 
May 12, Wednesday 
Racial and Ethnic Disparities During the Covid-19 Pandemic | 12:00PM 
From the Center for Poverty & Inequality. Long-standing social and health inequities have put many 
people from racial and ethnic minority groups at high risk during the Covid-19 pandemic. Join our 
SDQHO�RI�UHVHDUFK�H[SHUWV�IRU�D�GLVFXVVLRQ�RI�WKH�SDQGHPLF¶s disproportionate effects on the health 
and economic well-being of marginalized groups in the U.S., and next steps for policy. Learn more 
and register here. 
May 13, Thursday 
Book Project: Mental Health & Immigration in the AAPI Community | 12:00PM 

https://ucdavis.zoom.us/meeting/register/tJIpdeiqrTIjGNE5h3aTG5E48NfxZ5K0Scsq
https://ucdavis.zoom.us/meeting/register/tJ0rc--vqDwuEtYU9-srookJeGHnuptO3HUT
https://grad.ucdavis.edu/gars
https://alumni.ucdavis.edu/about/uc-davis-alumni-awards
https://alumni.ucdavis.edu/about/uc-davis-alumni-awards#Jain
https://alumni.ucdavis.edu/about/uc-davis-alumni-awards#Jain
https://alumni.ucdavis.edu/about/uc-davis-alumni-awards#Marciel
https://alumni.ucdavis.edu/about/uc-davis-alumni-awards#Dodd
https://alumni.ucdavis.edu/about/uc-davis-alumni-awards#Cabias
https://caph-org.zoom.us/meeting/register/tZYvdOutrzwtGNPhgIoaGjeUokxdznmgT3u5
https://poverty.ucdavis.edu/post/racial-and-ethnic-disparities-during-covid-19-pandemic-may-12-2021-1200-130pm-pdt
https://poverty.ucdavis.edu/post/racial-and-ethnic-disparities-during-covid-19-pandemic-may-12-2021-1200-130pm-pdt
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)HDWXULQJ�³&RIIHH�7DONLQJ�2XW�RI�0HQWDO�&RIILQ´��D��-minute documentary about JR Kuo (Founder, 
CoffeeWithJR & mental health speaker, trainer, and coach) and his mental health journey as an 
immigrant. The film will serve as a medium of reflection for guided discussion about the 
intersectionality between mental health, the impact of immigration within Asian American 
communities, and Asian American cultural identities and experiences. Learn more and register here. 
May 19, Wednesday 
Racial Healing Circle | 6:00PM 
We are creating a safe space for self-reflection to promote racial equity and healing. Learn more and 
register here. 
May 21, Friday 
CAMPSSAH Salon: A CRQYHUVDWLRQ�RQ�6FKRODUV¶�5HVHarch and Life through the Pandemic | 
12:00PM 
Please join a panel discussion moderated by CAMPSSAH Faculty Director Kimberly Nettles-Barcelón 
featuring CAMPSSAH Faculty Scholars: Stacy-Ann Elvy, School of Law, ³$�&RPPHUFLDO�/DZ�RI�3ULYDF\�
and 6HFXULW\´; Benjamin Weber, African American and African Studies, "Rethinking Human Rights 
through the Imprisoned Black Radical Tradition´��Beenash Jafri, Gender, Sexuality, and Women's 
Studies. ³Decolonizing Diasporic Film�´�Register here. 
May 26, Wednesday 
Racial Healing Circle | 6:00PM 
We are creating a safe space for self-reflection to promote racial equity and healing. This session will 
be offered in celebration of Asian American Heritage Month. Register here. 

RECOMMENDED READING 
0HOLVVD�/XW]�%ORXLQ��³8&�'DYLV�'RFXPHQWV�6WUDWHJLF�,QYHVWPHQWV�LQ�'LYHUVLW\��(TXLW\�DQG�
,QFOXVLRQ��8QLYHUVLW\�7DNHV�$FFRXQWDELOLW\�DQG�$FWLRQ�LQ�&UHDWLQJ�'(,�6ROXWLRQV�´ UC 
Davis News, April 27, 2021. 
UC Davis has taken a comprehensive look at its efforts to create a more inclusive campus community, 
including the creation of a new advisory position on closing student opportunity gaps, additional 
trainings and seminars, funding for graduate student researchers in the Cross Cultural Center and 
other centers, and more. Read the article.   
'DWHOLQH�6WDII��³8&�3URSRVHV�&29,'-���9DFFLQH�0DQGDWH�´�8&�'DYLV�1HZV��$SULO���������� 
Under a proposed policy issued Friday (April 22) and which the university hopes to implement for the 
fall term, all personnel, trainees and students accessing university facilities and programs in person 
would be required to be immunized against SARS-CoV-2, the virus that causes COVID-19. The 
proposal allows for limited exceptions and exemptions. UC attributed its early release of the policy 
proposal to the importance of being vaccinated against COVID-19 ² so that people can plan now to 
get their shots. 6HH�8&�'DYLV¶ Campus Ready Vaccine Program webpage for information on how to 
make appointments. Officials also are engaging with the university community on the details of the 
policy. Read the article. Comments are welcome by email. 

ADDITIONAL RESOURCES 
Reporting Concerns of Harassment and Discrimination 
The Harassment & Discrimination Assistance and Prevention Program (HDAPP) supports the 
University's commitment to a harassment and discrimination-free work and learning environment for 
all members of the UC Davis, UC Davis Health, and University of California Agriculture and Natural 
Resources (ANR).  

https://ccbp.ucdavis.edu/events?trumbaEmbed=view%3Devent%26eventid%3D152710472
https://health.ucdavis.edu/diversity-inclusion/events/index.html?trumbaEmbed=view%3Devent%26eventid%3D152607747
https://health.ucdavis.edu/diversity-inclusion/events/index.html?trumbaEmbed=view%3Devent%26eventid%3D152607747
https://ucdavisiet.zoom.us/webinar/re%20%20gister/WN_f8jrJBdCTueWncR3cZw1-Q
https://health.ucdavis.edu/diversity-inclusion/events/index.html?trumbaEmbed=view%3Devent%26eventid%3D152607748
https://www.ucdavis.edu/news/uc-davis-documents-strategic-investments-diversity-equity-and-inclusion?utm_source=datelinehtml&utm_medium=datelinenewsletter&utm_campaign=dateline_20210427
mailto:https://campusready.ucdavis.edu/covid-vaccination
https://www.ucdavis.edu/news/uc-proposes-covid-19-vaccine-mandate?utm_source=datelinehtml&utm_medium=datelinenewsletter&utm_campaign=dateline_20210427
mailto:CovidVaccinePolicyComments@ucop.edu
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If you are interested in reporting concerns of Harassment and Discrimination, please contact HDAPP 
to file a report and/or speak with a representative to better understand your options. Learn more 
about HDAPP here or go to HDAPP's website for more information. 
Counseling Services Mental Health Resources Webinar [requires Kerberos log-in] One of the 
things we hear frequently from instructors about teaching in Spring 2020 is the extent to which they 
encountered students in their courses experiencing significant stress or crisis, yet they felt 
unequipped to help or direct students to resources. To help, Student Health and Counseling Services 
provided a Mental Health Resources Webinar. If supporting students in crisis is a concern for you, 
please watch this previously-recorded webinar. Webinar topics include an overview of mental health 
services on campus, how to make referrals, signs of distress and how to respond, and how faculty 
can support students in the classroom (remote or on-campus). Student Affairs has also provided this 
folder of faculty resources. 
Content Submission Form 
Do you have a DEI-oriented event, announcement, or article that you would like us to help promote 
through our DEI communication channels? Did your unit/department or a member of your 
unit/department receive recognition that demonstrates your commitment to DEI? If so, please send 
us your information through this online form. 

We invite you to share and submit your thoughts and items for our newsletter (either current or 
future news and events) at diversityinclusion@ucdavis.edu 
 
Thank you for your dedication to diversity, equity and inclusion! 
 
#ThinkBigDiversity 
https://diversity.ucdavis.edu/ 
 
 
 

https://hdapp.sf.ucdavis.edu/report-incident
https://hdapp.sf.ucdavis.edu/sites/g/files/dgvnsk3581/files/inline-files/HDAPP%20Overview%20Document%20%281%29_1.pdf
https://hdapp.sf.ucdavis.edu/sites/g/files/dgvnsk3581/files/inline-files/HDAPP%20Overview%20Document%20%281%29_1.pdf
https://hdapp.sf.ucdavis.edu/
https://ucdavis.zoom.us/rec/play/t1FPFyn9fUedHyK2xs9fLYE0Z5tj7b_h7V3TyLghQiinm0YbeYTS_0N5BoOgIXpkTRrC8xEzawNFst6U.jFvVt9hDJjNy0qBl?continueMode=true
https://shcs.ucdavis.edu/
https://ucdavis.box.com/s/ap93eecaa7ixe2bomqll76ym4cxecr4z
https://ucdavis.box.com/s/ap93eecaa7ixe2bomqll76ym4cxecr4z
https://docs.google.com/forms/d/e/1FAIpQLSedj9smFYbNmF--x_eJlh1Rw-5StFlC_yMeaX4AGMf2rDFrcQ/viewform?usp=sf_link
mailto:diversityinclusion@ucdavis.edu
https://twitter.com/search?q=thinkbigdiversity&src=typed_query&f=live
https://diversity.ucdavis.edu/
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A MESSAGE FROM VICE CHANCELLOR TULL 

Dear Friends,   
We pause to celebrate the lives of UC Davis icon Cruz Reynoso and compassionate engineering 
student success leader Tanya Whitlow. Both had tremendous impacts on the School of Law and the 
College of Engineering respectively, but they were particularly dedicated to the students at UC Davis, 
and lasting influences on the people they met.  
 
This week, I highlight three units making significant efforts to improve their DEI positions.  

1) Congratulations to Graduate Studies on the success of their recent Anti-Racism Symposium. 
The Symposium was part of a larger effort on the part of Graduate Studies to make 
meaningful and transformative, positive change in graduate education. The website for the 
Graduate Studies Anti-Racism Initiative QRWHV��³UC Davis Graduate Studies opposes racial bias 
in any part of graduate education and training, and yet acknowledges that racism has shaped 
the development of academic research, methods of training graduate students and postdocs, 
and the make-up of faculty, students, and postdoctoral scholars.´�.XGRV�WR�*Uaduate Studies 
Vice Provost and Dean Jean-Pierre Delplanque; Symposium organizers:  Dr. Devin Horton ± 
Graduate Diversity Officer (STEM), and Elizabeth Sturdy - Director of Graduate Mentoring and 
Advising; the Graduate Studies Anti-Racism Scoping Team, the graduate students who 
sparked the call to action, and the faculty and staff who presented and are sharing and 
developing anti-racist practices for research and graduate education.  

 

In Memoriam: Cruz Reynoso, UC Davis and California Icon 
3URIHVVRU�RI�/DZ��&LYLO�5LJKWV�$GYRFDWH��6WDWH¶V��VW�/DWLQR�6XSUHPH�&RXUW�-XVWLFH. 
Born into a farmworker family, Reynoso spent a lifetime fighting the prejudices he first 
encountered during his childhood in Southern California. He spent five decades working in public 
service, advocating for workers, immigrants and the indigent before becoming the first Latino 
member of the state Supreme Court in 1982, and the recipient, in 2000, of the Presidential Medal 
of Freedom from President Bill Clinton. To the School of Law community, he was the civil rights 
icon who always had a moment to talk in the halls, about the law, public service or just how things 
were going. 5HDG�WKH�IXOO�DUWLFOH�RQ�-XVWLFH�5H\QRVR¶V�OLIH�DQG�OHJDF\. Honoring Tanya Whitlow 
Tanya Whitlow, Director of the Leadership in Engineering Advancement Diversity and Retention 
(LEADR) program, passed away on May 9 after a valiant battle with breast cancer. Tanya was 
dedicated to supporting and ensuring the success of underrepresented students in the field of 
Engineering and worked tirelessly to be a resource and advocate for all students. Tanya Whitlow 
was a consummate professional in engineering student affairs for more than 25 years at UC Davis. 
She designed, developed, and directed the (LEADR) Program - a program with the mission to 
recruit, retain, and graduate, diverse student populations from the College of Engineering. Please 
enjoy the attached video tribute DQG�SOHDVH�VKDUH�ZLWK�RWKHUV�DV�ZH�FHOHEUDWH�7DQ\D¶V�OLIH�DQG 
contributions. In community, The African Continuum 

https://grad.ucdavis.edu/gars
https://grad.ucdavis.edu/about-us/special-projects/graduate-studies-anti-racism-initiative
https://leadership.ucdavis.edu/people/jean-pierre-delplanque
https://grad.ucdavis.edu/resources/diversity/diversity-professionals
https://grad.ucdavis.edu/news/elizabeth-sturdy-named-new-director-mentoring-and-advising
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2) Congratulations to the Department of Physics and Astronomy on the completion of their 
indepth climate survey. The website notes, ³7KH�UHVXOWV�RI�WKH�LQDXJXUDO�8&'�3K\VLFV�	�
Astronomy Climate Survey were released on April 20th, 2021! This survey was a joint venture 
between the departmental climate survey committee, departmental leadership, the UCD Office 
of Diversity, Equity, & Inclusion (DEI), the UCD Office of Budget and Institutional Analysis 
(BIA), and the entire department community. It represents the first ever such survey for an 
individual department on campus and part of a larger effort by the department to address 
LVVXHV�RI�FOLPDWH��GLYHUVLW\��HTXLW\��DQG�LQFOXVLRQ�´  Complete information and links to the 
report can be found here. Thank you to the UCD Physics & Astronomy Climate Survey 
Committee, consisting of the following graduate students, postdoctoral scholars and research 
scientists, and faculty: Rose Baunach, Steve Carlip, Robin Erbacher, Pratik Gandhi, Brian 
Lemaux, Morgan Walker, and David Wittman.  
 

3) Also worthy of note is the DEI Committee within UC Davis Development and Alumni Relations 
(DEVAR). The DEVAR DEI Committee, led by Sam Alavi and Craig Jackson, developed a full 
report on DEI activities and practices that corresSRQGHG�GLUHFWO\�WR�WKH�XQLYHUVLW\¶V�'	,�
Strategic Vision: https://diversity.ucdavis.edu/about/strategic-plan. The report shared several 
highlights, and a few will be noted here: 
 

a.  DEVAR employees will be required to complete an implicit bias training every 2 years. 
b.  The following preferred qualification has been added to all position descriptions: 

Awareness, knowledge, and skill in applying diversity, equity, and inclusion to one's 
work. A profound belief in the value of a diverse and safe workforce and a 
commitment to achieve this goal through collaboration and team building, working 
cooperatively with a diverse group of department and campus constituencies. 

c. Focus on diversification of the UC Foundation Board, prioritizing fundraising for 
retention centers and similar Student Affairs initiatives, and understanding diversity in 
development broadly.  
 

The DEVAR DEI report was extensive and covered several bases in addition to those listed 
above. Thank you to VC Shaun Keister, and the DEVAR DEI committee: Craig L. Jackson, Jr. 
(Co-chair), Sam Alavi (Co-Chair), Lamia Hajani Braun (Vice Chair), Becky Frantz (Secretary), 
Michelle Thompson (Treasurer), Sorangi De Leon (External Subcommittee Chair), Bahiyyah 
Muwwakkil (Internal Subcommittee Chair), Melissa Harris (Culture Subcommittee Chair), Erin 
Mross, Jessie De La Trinidad, Kilby Graham, Michelle Tafoya, Debra Coleman, Thomas 
Whitcher, Cardi Maharaj, and Nikol Mack.  

 
There are a variety of efforts being undertaken across campus! This week alone, I was able to hear 
updates on the Campus Staff Experience survey and upcoming recommendations for change, 
solutions to issues experienced by faculty ± developed by the four teams of FRIENDS - Faculty 
Retention and Inclusive Excellence Networks²Designing Solutions (An Advancing Faculty Diversity 
Project), current outcomes from the UC Davis SEA Change initiative (solutions for STEM Equity 
Achievement), and undergraduate student success recommendations from the members of the Aggie 
Launch Collective.  (See the brief article on the Collective, highlighted on the national Taskforce on 
Higher Education and Opportunity site.)  
 
Our campus continues to do great work. Thank you for your commitment and to the hours of work 
that you are dedicating to truly make UC Davis a great campus for everyone! 
 
Warmest Regards, 

https://www.physics.ucdavis.edu/departmental-climate
https://www.physics.ucdavis.edu/people/graduate-students
https://www.physics.ucdavis.edu/people/postdocs-researchers-and-visitors
https://www.physics.ucdavis.edu/people/postdocs-researchers-and-visitors
https://www.physics.ucdavis.edu/people/faculty
https://devar.ucdavis.edu/
https://devar.ucdavis.edu/
https://diversity.ucdavis.edu/about/strategic-plan
https://hr.ucdavis.edu/staff-experience-survey
https://diversity.ucdavis.edu/friends
https://www.ucdavis.edu/news/joining-sea-change-community
https://bigideas.ucdavis.edu/career-development
https://bigideas.ucdavis.edu/career-development
https://taskforceonhighered.org/initiatives/goal-1/aggie-launch
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Renetta 
 
DEI Leadership and Resilience Video 
7KH�YLGHR�UHFRUGLQJ�IRU�'(,¶V�³'LVFXVVLRQ�RQ�/HDGHUVKLS�DQG�5HVLOLHQFH´�HYHQW�RQ�0DUFK���������LV�
now available! This discussion features Dr. Angela Byars-Winston from the University of Wisconsin-
Madison, and Dr. Beronda Mongomery (a UC Davis alumna) from Michigan State University. Topics 
covered include leadership and resilience in academia, leadership as a platform for vision and 
purpose, creating a personal definition of success, authenticity, and taking care of self. You can watch 
WKH�UHFRUGLQJ�RQ�RXU�ZHEVLWH¶V�KRPHSDJH. 
Join the 2021 Program-level Assessment Capacity Enrichment for Equity (PACE4E) 
Cohort! 
Creating equitable learning environments for all students is a collective responsibility at UC Davis. The 
Academic Assessment Team in the Center for Educational Effectiveness is now recruiting teams of 
equity-minded faculty, staff, and students to join the 2021 PACE4E cohort. PACE4E is a cohort-based 
coaching program through which undergraduate departments can: HQDFW�RXU�FDPSXV¶�FRPPLWPHQW�
to promoting equity in UC Davis courses and programs; develop capacity in ten of the essential skills 
required to implement equity-centered, sustainable, meaningful, and utilization-focused assessment 
of student learning; and develop capacity to document those equity-minded assessment practices in 
their program review self-study reports. 'RQ¶W�ZDLW��$SSOLFDWLRQV�IRU�WKLV�SURJUDP�DUH�RSHQ�IURP�0D\�
10 to 31, 2021! Apply now! 

Applications for the brand-new UC Davis Redwood SEED (Supported Education to Elevate 
Diversity) Scholars Program are now open! 
The UC Davis Redwood SEED (Supported Education to Elevate Diversity) Scholars Program, is a new 
program designed for students ages 18-23 who have intellectual disabilities. Through this four-year 
program, students will study on campus at UC Davis and enjoy support from peer mentors in 
academics and health and wellness. Redwood SEED Scholars will take part in internships both on and 
off campus with the goal of competitive, integrated employment. Learn more here. 

UPDATES & ANNOUNCEMENTS 
Office of Academic Diversity | AVC Lorena Oropeza 
A CAMPSSAH Salon 
The Center for Multicultural Perspectives on Social Science, Arts, and Humanities presents a 
conversation with faculty scholars on research and life through the pandemic. There will be an open 
and informal discussion following brief presentations by each scholar. Featuring: 

x Stacy-$QQ�(OY\��6FKRRO�RI�/DZ��³$�&RPPHUFLDO�/DZ�RI�3ULYDF\�DQG�6HFXULW\´ 
x Beenash Jafri, Gender, Sexuality, and Women's Studies, "Decolonizing Diasporic Film" 
x Benjamin Weber, African American and African Studies, "Rethinking Human Rights through 

the Imprisoned Black Radical Tradition" 
Summer Writing Retreat Application Deadline Extended 
Application deadline: Monday, May 17, 2021 
P.L.A.C.E. with CAMPSSAH is opening the call for the inaugural Summer 2021 Writing Retreat. PLACE 
will host a small group (5-6 faculty) to engage in a weeklong writing retreat. This writing retreat in 
late summer is geared toward faculty working to complete a big task (e.g. writing an introduction, a 
book proposal, or a chapter in a book project) and who would benefit from uninterrupted, 
concentrated writing time, and structured feedback by peers and a professional writing instructor 
within a setting where their meals and lodging are provided.  

https://www.linkedin.com/in/angela-byars-winston-38102513
http://www.berondamontgomery.com/
https://diversity.ucdavis.edu/
https://diversity.ucdavis.edu/
https://academicsenate.ucdavis.edu/committees/undergraduate-council/uipr
http://bit.ly/2021-PACE4E
https://cpe.ucdavis.edu/areas-study/education/redwood-seed-scholars-program
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This weeklong retreat is geared toward CAMPSSAH Scholars (particularly those working on book 
projects for tenure) and Associate-level Faculty Affiliates (particularly those working on book projects 
for promotion to Full Professor). All Senate faculty are eligible to apply, with preference given for 
faculty who are CAMPSSAH Scholars or CAMPSSAH Affiliates. Applicants must be engaged in work 
that centers a critical, intersectional lens ± particularly on race, gender, sexuality or class inequalities. 
Please visit our webpage for more details and award requirements. 
Office of Health Equity, Diversity and Inclusion | AVC Hendry Ton 
HEDI Blog is now live!  
The Office for Health Equity, Diversity and Inclusion blog is now live. Check it out! 
We continue to encourage article submissions from students, faculty, staff, and community members 
that provide relevant and timely insight into topics related to Diversity, Equity and Inclusion for our 
readers. Information and submission instructions here. 
MCAT Scholarship Opportunities 
The Office of Student and Resident Diversity has two scholarship opportunities open for MCAT 
support: 

MCAT Preparatory Scholarship | Deadline: June 7, 2021 
In collaboration with the UC Postbaccalaureate Consortium and California State University 
Sacramento, the California Wellness Foundation will offer scholarships for a MCAT Preparatory 
Course. Applications to this course are available for current students and alumni within the 
California State University and University of California system. Included in this scholarship is 
the opportunity to be connected with the MiMentor community. Apply here. 
CA Healthcare Workforce Pre-Medical Scholarship | Deadline: June 25, 2021 
The CA Healthcare Workforce Pre-Medical Scholarship, sponsored by UC Davis School of 
Medicine, Office of Student and Resident Diversity, offers MCAT preparatory course and exam 
funding for learners interested in caring for underserved populations throughout California, 
particularly urban and rural areas. Both course completion and exam must be completed by 
September 30, 2021. Learn more. 

Office of Campus Community Relations | AEVC Rahim Reed 
Police Accountability Board Announces Spring 2021 Public Meeting & Launch of Database 
The UC Davis Police Accountability Board (PAB) will hold its Spring 2021 public meeting on 
Wednesday, May 19th, 4:00 ± 5:00 pm via Zoom. Held each quarter during the regular academic year, 
PAB public meetings provide opportunities for Davis and Sacramento campus community members 
DQG�RWKHUV��LQFOXGLQJ�SHRSOH�IURP�RXU�VXUURXQGLQJ�FRPPXQLWLHV��WR�OHDUQ�PRUH�DERXW�WKH�ERDUG¶V�
work and how to file complaints, and to raise concerns. The meeting is informal and follows an "office 
hour" format. To attend, please register here²all are welcome. 
Accountability and transparency are important values not only for law enforcement, but also for 
civilian oversight of law enforcement. The Police Accountability Board recently launched a database 
(pab.ucdavis.edu/database) that includes the following information on all inquiries received by the 
PAB since its formation in 2014: 1) Case number,2) Report date; 3) Method of filing; 4) Complainant 
demographics (when provided); 5) Allegations; 6) Case status; 7) Outcome; 8) When a formal 
investigation was charged:  Investigator's findings, PAB's findings and recommendations, Chief of 
Police's responses to the PAB's findings and recommendations. 
This database will be updated periodically as new inquiries are received and as cases move through 
our pipeline. Should you have any questions, or if you would like to provide feedback on the 

https://diversity.ucdavis.edu/campssah-affiliates
https://diversity.ucdavis.edu/place
https://health.ucdavis.edu/blog/equity-diversity-inclusion/
http://r20.rs6.net/tn.jsp?f=001nu8c80btkBviHkmeLFAFPQlS78d6Kn8ejZuc_wUT_7u5tSo-D3lgml67HO9TezY0OZRLpgsFHbdZQJapXLY-dphczHURsYBbqWFP_YgpgA6xMjmSUhAie5nl4NTkFeXoosWP5NrgJq3mWy_FzodwQIsaNYdWvflg5SOXXOE3m75oYwMRfpcY1il7_NOwXiSgopOmkzDkfsg=&c=6Ei7bECR_T4DewJw4RkgSztgmxAFvouSJZ6aIYdM6FOVqbXMo_QqGQ==&ch=4zTvNcti3ffGstkK0ueY-CWP71Uwz1PH5cw4f1PVObpcp41GdldRTg==
https://health.ucdavis.edu/postbacc-consortium/admissions.html
https://www.csus.edu/college/natural-sciences-mathematics/center-science-math-success/mcat-preparatory-scholarship-program.html
https://www.csus.edu/college/natural-sciences-mathematics/center-science-math-success/mcat-preparatory-scholarship-program.html
https://www.mimentor.org/
https://health.ucdavis.edu/postbacc-consortium/mcatprep.html
https://health.ucdavis.edu/diversity/pdfs/ca%20healthcare%20workforce%20pre-medical%20scholarship%20flyer.pdf
https://ucdavis.zoom.us/meeting/register/tJMvf--grTItE9LUo0lUO7wzfGgBTMetC79v
https://pab.ucdavis.edu/database
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database, please contact the PAB at pab@ucdavis.edu. You also may contact the PAB anonymously 
through the Police Accountability Board Feedback/Suggestion Form.  More information on the Police 
Accountability Board can be found at pab.ucdavis.edu. 

Global Accessibility Awareness Day is May 20th! 
UC Davis has organized a virtual GAAD event that includes presentations and a keynote by Regine 
Gilbert, a user experience designer, educator, and international public speaker.  
According to the GAAD foundation��WKH�SXUSRVH�RI�*$$'�'D\�³LV�WR�JHW�HYHU\RQH�WDONLQJ��WKLQNLQJ�DQG�
learning about digital access and inclusion, and the more than One Billion people with 
GLVDELOLWLHV�LPSDLUPHQWV�´ Please visit the GAAD webpage for more information and registration links. 

 

EVENTS 
May 13, Thursday 
Book Project: Mental Health & Immigration in the AAPI Community | 12:00PM 
)HDWXULQJ�³&RIIHH�7DONLQJ�2XW�RI�0HQWDO�&RIILQ´��D��-minute documentary about JR Kuo (Founder, 
CoffeeWithJR & mental health speaker, trainer, and coach) and his mental health journey as an 
immigrant. The film will serve as a medium of reflection for guided discussion about the 
intersectionality between mental health, the impact of immigration within Asian American 
communities, and Asian American cultural identities and experiences. Learn more and register here. 
Staff/Faculty Womxn of Color Support Group | 12:00PM 
This group was brought together in 2019 by Dr. Gill and Cecily to support womxn of color employed 
at UC Davis. The intention is to offer a safe and encouraging space to support healing, growth and 
development in the personal and professional lives of womxn of color. Hosts: Dr. Satinder Gill, 
Licensed Clinical Psychologist, Academic and Staff Assistance Program Cecily Nelson-Alford, Director, 
:RPHQ¶V�5esources and Research Center. Consent for participation is necessary, please contact 
drgill@ucdavis.edu for more information. The groups meets bi-weekly year round on Thursdayx (next 
meeting 5/27). 
May 19, Wednesday 
Racial Healing Circle | 6:00PM 
We are creating a safe space for self-reflection to promote racial equity and healing. Learn more and 
register here. 
May 20, Thursday 
Global Accessibility Awareness Day | 12:30PM 
UC Davis has organized a virtual GAAD event that includes presentations and a keynote by Regine 
Gilbert, a user experience designer, educator, and international public speaker. According to 
the GAAD foundation��WKH�SXUSRVH�RI�*$$'�'D\�³LV�WR�JHW�HYHU\RQH�WDONLQJ��WKLQNLQJ�DQG�OHDUQLQJ�
about digital access and inclusion, and the more than One Billion people with 
GLVDELOLWLHV�LPSDLUPHQWV�´ Please visit the GAAD webpage for more information and registration links. 
Lilia Soto, ³Girlhood in the Borderlands: Mexican Teens Caught in the Crossroads of 
Migration´ | 1:40PM 
Join the Quarter at Aggie Square Multilingual Education Cohort and Dr. Soto who will be discussing 
her book Girlhood in the Borderlands: Teens Caught in the Crossroads of Migration. Register here. 
May 21, Friday 

mailto:pab@ucdavis.edu?subject=PAB%20Database
https://ocpweb.ucdavis.edu/pabapp/public/feedback_form.cfm
http://pab.ucdavis.edu/
https://reginegilbert.com/
https://reginegilbert.com/
https://globalaccessibilityawarenessday.org/
https://iet.ucdavis.edu/news/everyone-welcome-attend-global-accessibility-awareness-day-gaad-may-20
https://ccbp.ucdavis.edu/events?trumbaEmbed=view%3Devent%26eventid%3D152710472
https://health.ucdavis.edu/diversity-inclusion/events/index.html?trumbaEmbed=view%3Devent%26eventid%3D152607747
https://health.ucdavis.edu/diversity-inclusion/events/index.html?trumbaEmbed=view%3Devent%26eventid%3D152607747
https://reginegilbert.com/
https://reginegilbert.com/
https://globalaccessibilityawarenessday.org/
https://iet.ucdavis.edu/news/everyone-welcome-attend-global-accessibility-awareness-day-gaad-may-20
https://ucdavis.zoom.us/meeting/register/tJUoc-6qpjMqGdcTAVYs6MuV7Vd-H3XxX8rz
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CAMPSSAH Salon: A CRQYHUVDWLRQ�RQ�6FKRODUV¶�5HVHDUFK�DQG�/LIH�WKURXJK�WKH�3DQGHPLF | 
12:00PM 
Please join a panel discussion moderated by CAMPSSAH Faculty Director Kimberly Nettles-Barcelón 
featuring CAMPSSAH Faculty Scholars: Stacy-Ann Elvy, School of Law, ³$�&RPPHUFLDO�/DZ�RI�3ULYDF\�
and 6HFXULW\´; Benjamin Weber, African American and African Studies, "Rethinking Human Rights 
through the Imprisoned Black Radical Tradition´��Beenash Jafri, Gender, Sexuality, and Women's 
Studies. ³Decolonizing Diasporic Film�´�Register here. 
May 25, Tuesday 
Nathalie Esteban Collin Memorial Lecture ± -RDQQH�0H\HURZLW]��³7KH�*HQGHU�RI�3RYHUW\��
+RZ�:RPHQ�2YHUVHDV�%HFDPH�WKH�'HVHUYLQJ�3RRU´ | 12:00PM 
In this Nathalie Esteban Collin Memorial Lecture, Joanne Meyerowitz (Yale University) looks at late 
20th-century campaigns to empower impoverished women overseas. At the very moment that 
conservatives vilified poor women in the U.S. as welfare cheats, anti-poverty advocates positioned 
poor women overseas as selfless and hardworking. Register online. 
May 26, Wednesday 
Soaring to New Heights Awards Celebration | 12:00PM 
The Office of Campus Community Relations (OCCR) and the Staff Diversity Administrative Advisory 
Committee (SDAAC) invite you to virtually attend our annual Soaring to New Heights Awards 
Celebration to honor those who have gone above and beyond to foster a diverse and inclusive 
community. We are honored to present the Diversity and Principles of Community awards, the 
Disability Awareness Awards and the Calvin Handy Leadership Award to our well-deserving recipients 
for 2020 and 2021. Register here.  
Health & Well-Being of Filipin-x American Nurses During COVID-19: Implications for 
Implementing Support | 12:00PM 
A panel discussion, presented as a part of the Diversity and Inclusion Dialogue Series. Register here. 
Racial Healing Circle | 6:00PM 
We are creating a safe space for self-reflection to promote racial equity and healing. This session will 
be offered in celebration of Asian American Heritage Month. Register here. 
May 27, Thursday 
CAMPOS Research Colloquium - Lillian Cruz-Orengo | 3:10PM 
³7KH�*UHDW�:DOO�8QGHU�6LHJH��5ROH�RI�,/-20 sub-family cytokines at the blood-brain barrier during 
QHXURLQIODPPDWLRQ´ Email Mariana Galindo-Vega for Zoom link. 
June 1, Tuesday 
Lived Name and Gender Marker Implementation Committee Open Forum | 5:00PM 
The campus Lived-Name Gender Marker Committee is hosting an open community forum to provide 
updates about the recent UC-wide policy regarding lived-name and gender marker. Learn more about 
our advocacy efforts in making UC Davis more Queer and Trans inclusive. This forum is also an 
opportunity for the Trans community to share their voice about current community needs. This forum 
will center the Trans community, for which we will provide gift cards to those in attendance who 
complete a short survey. Meeting ID: 917 1462 0864. For questions contact: dmroberts@ucdavis.edu. 

 

https://ucdavisiet.zoom.us/webinar/register/WN_f8jrJBdCTueWncR3cZw1-Q
https://ucdavis.zoom.us/meeting/register/tJEuce2gqD8qEtIFZJGviSVw-CzpJflXK4_h
https://ucdavisiet.zoom.us/webinar/register/WN_lF7dqxf2QpyRu07m4W9OiA
https://ccbp.ucdavis.edu/events?trumbaEmbed=view%3Devent%26eventid%3D152710478
https://health.ucdavis.edu/diversity-inclusion/events/index.html?trumbaEmbed=view%3Devent%26eventid%3D152607748
mailto:mgalindovega@ucdavis.edu?subject=Heffern%20Colloquium%20Zoom%20Link
mailto:dmroberts@ucdavis.edu
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RECOMMENDED READING 
Paredes, A.D., Estrada, C., Venturanza, R.J., and Teranishi, 
R.T.; The University of California Hispanic-Serving 
Institutions (UC-HSI) Initiative, "La Lucha Sigue: The 
University of California's Role as a Hispanic-Serving Research 
Institution System," May 3, 2021. 
This report is the first in a series that will examine issues of 
importance to Latinx students at UC. The report provides recent, 
foundational information grounded in data to provide readers an 
under-standing of the changing California demographics that have led 
WR�8&¶V�KLJK�/DWLQ[�HQUROOPHQW�QXPEHUV�� 
M. Anne Visser, University of California, Davis, and Sheryl-Ann 
Simpson, Carleton University��³Growth of Local Latino 
Populations Linked to Increase in County-Level Immigration 
Policy Adoption�´�UC Davis Center for Poverty and Inequality 
Research.  
Though immigration policymaking has traditionally occurred at the 
federal level, it is increasingly prevalent at sub-national levels, too. In 
a recent study, we examined the adoption of these policies at the 
county level in the United States. Specifically, we considered the 
implementation of migrant labor market regularizations (LRs) between 
2004 and 2014. Read the brief. 

ADDITIONAL RESOURCES 
Reporting Concerns of Harassment and Discrimination 
The Harassment & Discrimination Assistance and Prevention Program (HDAPP) supports the 
University's commitment to a harassment and discrimination-free work and learning environment for 
all members of the UC Davis, UC Davis Health, and University of California Agriculture and Natural 
Resources (ANR).  
If you are interested in reporting concerns of Harassment and Discrimination, please contact HDAPP 
to file a report and/or speak with a representative to better understand your options. Learn more 
about HDAPP here or go to HDAPP's website for more information. 
Counseling Services Mental Health Resources Webinar [requires Kerberos log-in] One of the 
things we hear frequently from instructors about teaching in Spring 2020 is the extent to which they 
encountered students in their courses experiencing significant stress or crisis, yet they felt 
unequipped to help or direct students to resources. To help, Student Health and Counseling Services 
provided a Mental Health Resources Webinar. If supporting students in crisis is a concern for you, 
please watch this previously-recorded webinar. Webinar topics include an overview of mental health 
services on campus, how to make referrals, signs of distress and how to respond, and how faculty 
can support students in the classroom (remote or on-campus). Student Affairs has also provided this 
folder of faculty resources. 
Content Submission Form 
Do you have a DEI-oriented event, announcement, or article that you would like us to help promote 
through our DEI communication channels? Did your unit/department or a member of your 
unit/department receive recognition that demonstrates your commitment to DEI? If so, please send 
us your information through this online form. 

Launch of Bulosan Center 
IRU�)LOLSLQR�5HVHDUFK¶V�

Academic Journal 
Looking for reading 

recommendations for Asian 
American and Native 

Hawaiian/Pacific Islander 
Heritage Month? Consider Alon: 

The Journal for Filipinx 
American and Diasporic 

Studies, the new flagship 
academic journal of the 

Bulosan Center for Filipino 
Studies, based at the UC Davis 
Department of Asian American 
Studies. Alon was launched this 
spring by the Bulosan Center 

with support from the UC Davis 
Library. Learn more. 

https://www.ucop.edu/hsi-initiative/_files/report-la-lucha-sigue.pdf
https://www.ucop.edu/hsi-initiative/_files/report-la-lucha-sigue.pdf
https://www.ucop.edu/hsi-initiative/_files/report-la-lucha-sigue.pdf
https://poverty.ucdavis.edu/post/growth-local-latino-populations-linked-increase-county-level-immigration-policy-adoption
https://hdapp.sf.ucdavis.edu/report-incident
https://hdapp.sf.ucdavis.edu/sites/g/files/dgvnsk3581/files/inline-files/HDAPP%20Overview%20Document%20%281%29_1.pdf
https://hdapp.sf.ucdavis.edu/sites/g/files/dgvnsk3581/files/inline-files/HDAPP%20Overview%20Document%20%281%29_1.pdf
https://hdapp.sf.ucdavis.edu/
https://ucdavis.zoom.us/rec/play/t1FPFyn9fUedHyK2xs9fLYE0Z5tj7b_h7V3TyLghQiinm0YbeYTS_0N5BoOgIXpkTRrC8xEzawNFst6U.jFvVt9hDJjNy0qBl?continueMode=true
https://shcs.ucdavis.edu/
https://ucdavis.box.com/s/ap93eecaa7ixe2bomqll76ym4cxecr4z
https://ucdavis.box.com/s/ap93eecaa7ixe2bomqll76ym4cxecr4z
https://docs.google.com/forms/d/e/1FAIpQLSedj9smFYbNmF--x_eJlh1Rw-5StFlC_yMeaX4AGMf2rDFrcQ/viewform?usp=sf_link
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We invite you to share and submit your thoughts and items for our newsletter (either current or 
future news and events) at diversityinclusion@ucdavis.edu 
 
Thank you for your dedication to diversity, equity and inclusion! 
 
#ThinkBigDiversity 
https://diversity.ucdavis.edu/ 
 
 
 

mailto:diversityinclusion@ucdavis.edu
https://twitter.com/search?q=thinkbigdiversity&src=typed_query&f=live
https://diversity.ucdavis.edu/
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A MESSAGE FROM VICE CHANCELLOR TULL 
Dear Friends,   
This week, through a retrospective in Dateline, the campus remembered George Floyd on the 
anniveUVDU\�RI�KLV�GHDWK��DQG�VKDUHG�VRPH�RI�WKH�WKLQJV�WKDW�ZH¶YH�GRQH�LQ�WKH�SDVW�\HDU���7KH�DUWLFOH�
mentioned that the university strengthened its commitment to diversity, equity, and inclusion. Please 
take a few minutes to read the article and see some of the initiatives that were put in place by 
graduate studies, undergraduate education, and other areas. My quote in the article noted, ³)RU�
many, trauma continues, but as a campus, we are going to continue to work hard ² every single day 
² to put our principles into action. This is a must. As we remember George Floyd, who died so 
unnecessarily, we must also be purposeful in making sure that social justice is in place for all, to give 
the best of life to those who are here now, and to prepare the way for the genHUDWLRQV�WR�FRPH�´ 

$V�ZH�FRQWLQXH�WR�SUHSDUH�WKH�ZD\�IRU�JHQHUDWLRQV��LW¶V�D�SOHDVXUH�
to offer congratulations to Alexandra Huynh, the 2021 National 
Youth Poet Laureate! If you remember the 2021 Presidential 
Inaguration, and brilliant poet Amanda Gorman, you may recall 
that Amanda was the 2017 winner.  Alexandra is connected to UC 
Davis through Sacramento Area Youth Speaks (SAYS), and you can 
read the UC Davis story here. Earlier this week, Alexandra shared 
her poetry as a special guest at the culminating event for the 

*UDGXDWH�6FKRRO�RI�0DQDJHPHQW¶V���-Week Anti-Racism Challenge.  Kudos Alexandra!  
Speaking of student excellence, I also applaud upcoming graduates Deserea Langley (doctoral 
FDQGLGDWH��DQG�7RUL�0F&RQQHOO��XQGHUJUDGXDWH��RQ�WKHLU�OHDGHUVKLS�ZLWK�WKH�&KDQFHOORU¶V�1DWLYH�
American and Indigenous Advisory Committee (NAIAC). They are part of the Class of 2021, and we 
appreciate their leadership.  

Data Feminism Webinar: Data and information are power--but whose? 
Data science has the potential to transform society, but it is also subjective and influenced by 
societal inequalities. Data feminism acknowledges that data and information are power, and 
challenges us to ask ourselves: Data for and by whom? And with whose interests in mind? 
&DWKHULQH�'¶,JQD]LR and Lauren Klein discussed these issues from their book, Data Feminism, at a 
recent webinar hosted by the UC Davis DataLab that engaged over 350 people from UC Davis and 
beyond. Watch the webinar recording and learn more about efforts to integrate DEI into data 
science. 
Memorial Day Moment of Remembrance 
Jim Marchetti US Navy, 1984-1992, Gulf War Veteran and Co-Chair of the UC Davis 
Health Veterans Employee Association Employee Resource Group writes, "Each year on Memorial 
Day a national moment of remembrance takes place at 3:00 p.m. local time. Whatever you do on 
Memorial Day, I want you to enjoy the weekend." Full post ± Submit a blog post today 

https://www.ucdavis.edu/news/year-action-diversity-equity-and-inclusion?utm_source=datelinehtml&utm_medium=datelinenewsletter&utm_campaign=dateline_20210525
https://www.youthlaureate.org/
https://www.youthlaureate.org/
https://www.ucdavis.edu/news/uc-davis-program-gave-national-youth-poet-laureate-her-debut
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Finally, as we think about ways to emerge from the pandemic, I am happy to share that CAMPOS 
Faculty Director, Professor Mariel Vazquez received a grant from the Alfred P. Sloan Foundation to 
look at the needs of faculty, and how COVID-19 has exacerbated a host of issues.  The title of the 
proposal is ENHANCE: Promoting advancement and retention of underrepresented STEM 
Faculty by enhancing research productivity and centering family support. The goal of the 
project is to advance faculty diversity in STEM (Science, Technology, Engineering, Mathematics) and 
help faculty in priority populations (e.g., persons of color, women) overcome barriers to advancement 
that the COVID-19 crisis has only magnified. Parts of the project that will not be paid by the grant, 
have investment and support from Academic Diversity, the deans of the colleges, the Office of 
Research, and the Office of the Provost.  
As we begin to close out the week, I congratulate our graduates who have already received their 
degrees, and those who will be receiving them in the coming weeks. Good luck to all on your 
upcoming final projects, and closeouts, and I hope that you are able to have an enjoyable Memorial 
Day weekend. 
 
Warmest Regards, 
Renetta 
 
Applications for the brand-new UC Davis Redwood SEED (Supported Education to Elevate 
Diversity) Scholars Program are now open! Applications due June 4. 
The UC Davis Redwood SEED (Supported Education to Elevate Diversity) Scholars Program, is a new 
program designed for students ages 18-23 who have intellectual disabilities. Through this four-year 
program, students will study on campus at UC Davis and enjoy support from peer mentors in 
academics and health and wellness. Redwood SEED Scholars will take part in internships both on and 
off campus with the goal of competitive, integrated employment. Learn more here. 
Redwood SEED looking for faculty to teach First-Year Seminars 
The brand-new, four-year, inclusive college program for students with intellectual disabilities begins 
this fall at UC Davis. Redwood SEED is looking to partner with interested faculty to build a new series 
of First-Year Seminars called ³An Inside Look,´ launching in Spring 2022. The seminars will be open 
to degree-seeking UC Davis students and the Redwood SEED Scholars. The seminar will focus on an 
industry (e.g., wine-making, Fortune 500 Company, large non-profit) and partner with that industry to 
give "an inside look" at the whole company. The goal is to offer a paid internship opportunity to one 
UC Davis student and one Redwood SEED Scholar at the end of the seminar, working to create more 
employment opportunities for all students. The Program will add an additional stipend to the usual 
stipend offered to any faculty who teaches An Inside Look course. For further information, please 
email Beth Foraker at ebforaker@ucdavis.edu 

UPDATES & ANNOUNCEMENTS 
Office of Academic Diversity | AVC Lorena Oropeza 

https://cpe.ucdavis.edu/areas-study/education/redwood-seed-scholars-program
mailto:ebforaker@ucdavis.edu
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First Nations Rocket Team Launches a Rocket 
CAMPOS Faculty Scholar James Letts, assistant 
professor, Department of Molecular and Cellular Biology, 
recently advised students from the First Nations Launch 
team at U.C. Davis as part of a competition sponsored by 
NASA and the Wisconsin Space Grant Consortium. The 
launch, which took place on May 15, was quite remarkable 
as it was done on behalf of the team from Queens University 
in Kingston, Ontario, Canada and conducted over Zoom due 
to pandemic travel restrictions. Please read about the 
competition and launch here. 
Two UC Davis Professors Selected for the UC 
Women's Initiative for Professional Development 
Rachel Jean-Baptiste (Associate Professor, History; Faculty 
Director, Institute for Diversity Development and 
Advancement; Team leader, FRIENDS) and Diane Beckles 
(Associate Professor, Plant Sciences; Associate Postharvest 
Biochemist) were selected as two of only eighteen members 
IRU�WKH�����������FRKRUW�RI�WKH�8&�:RPHQ¶V�,QLWLDWLYH�IRU�3URIHVVLRQDO�'HYHORSPHQW��8&�:,���7KH�8&�
WI is a unique, experiential, systemwide professional development program for mid-career woman-
identified professionals that brings together participants from every UC location. Participants 
represent faculty, academic personnel and staff, people managers and non-people managers. The 
SURJUDP�LV�VSRQVRUHG�E\�WKH�3UHVLGHQW¶V�RIILFH�DQG�WKH�6\VWHPZLGH�$GYLVRU\�&RPPLWWHH�RQ�WKH�6WDWXV�
of Women (SACSW) and offered by Systemwide Human Resources in partnership with Coro Northern 
California and SACSW. Learn more here. 
Office of Health Equity, Diversity and Inclusion | AVC Hendry Ton 
HEDI Selected to Participate in 2021 Institute on Truth, Racial Healing & Transformation 
Campus Centers 
Under the leadership of Mercedes Piedra, the Office for Health Equity, Diversity and Inclusion was 
selected as one of seventy-eight higher education institutions by the Association of American Colleges 
and Universites (AAC&U) to participate in its 2021 Institute on Truth, Racial Healing & Transformation 
(TRHT) Campus Centers. TRHT Campus Centers pursue the shared goal of preparing the next 
generation of leaders and thinkers to break down racial hierarchies and to dismantle the belief in a 
hierarchy of human value. Each center implements its own visionary action plan, based on the TRHT 
framework, to promote racial healing through campus-community engagement. Please read more 
here. 
MCAT Scholarship Opportunities 
The Office of Student and Resident Diversity has two scholarship opportunities open for MCAT 
support: 

MCAT Preparatory Scholarship | Deadline: June 7, 2021 
In collaboration with the UC Postbaccalaureate Consortium and California State University 
Sacramento, the California Wellness Foundation will offer scholarships for a MCAT Preparatory 
Course. Applications to this course are available for current students and alumni within the 
California State University and University of California system. Included in this scholarship is 
the opportunity to be connected with the MiMentor community. Apply here. 
CA Healthcare Workforce Pre-Medical Scholarship | Deadline: June 25, 2021 

ADVANCE Scholar Award | Call 
for Nominations ± DEADLINE 
JUNE 1 
The ADVANCE Scholar Award is 
available for faculty who advance 
diverse perspectives and gender 
equity in STEM through their teach-
ing, research and service. The 
intent of the ADVANCE Scholar 
Award is to highlight and celebrate 
the contri-butions that STEM faculty 
at UC Davis have made to their 
fields through outstanding 
scholarship and mentorship. Details 
about nominating a scholar for the 
ADVANCE Scholar Award can be 
found here. 

https://diversity.ucdavis.edu/scholars#2018-2019
https://www.ucdavis.edu/news/first-nations-rocket-team-prepares-launch
https://www.ucdavis.edu/news/first-nations-rocket-team-prepares-launch
https://history.ucdavis.edu/people/rjeanbap
https://idea.ucdavis.edu/people
https://idea.ucdavis.edu/people
https://idea.ucdavis.edu/people
https://diversity.ucdavis.edu/friends
https://www.plantsciences.ucdavis.edu/people/diane-beckles
https://www.plantsciences.ucdavis.edu/people/diane-beckles
https://www.ucop.edu/human-resources/womens-initiative/
https://diversity.ucdavis.edu/mercedes-piedra
https://nam12.safelinks.protection.outlook.com/?url=http%3A%2F%2Faacu.informz.net%2Fz%2FcjUucD9taT0yMjgzNTYzJnA9MSZ1PTUyMzEyNzE3NiZsaT0yMTk2Mjg5Mw%2Findex.html&data=04%7C01%7Cajcaruso%40ucdavis.edu%7C99cfa60de93a49c98cde08d91a22a651%7Ca8046f6466c04f009046c8daf92ff62b%7C0%7C1%7C637569558412467204%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=4KdnD%2B3MlUjLGOEw3ufH3rc2G6JEY%2Bdc2PnNPfAPDCQ%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=http%3A%2F%2Faacu.informz.net%2Fz%2FcjUucD9taT0yMjgzNTYzJnA9MSZ1PTUyMzEyNzE3NiZsaT0yMTk2Mjg5Mw%2Findex.html&data=04%7C01%7Cajcaruso%40ucdavis.edu%7C99cfa60de93a49c98cde08d91a22a651%7Ca8046f6466c04f009046c8daf92ff62b%7C0%7C1%7C637569558412467204%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=4KdnD%2B3MlUjLGOEw3ufH3rc2G6JEY%2Bdc2PnNPfAPDCQ%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=http%3A%2F%2Faacu.informz.net%2Fz%2FcjUucD9taT0yMjgzNTYzJnA9MSZ1PTUyMzEyNzE3NiZsaT0yMTk2Mjg5NA%2Findex.html&data=04%7C01%7Cajcaruso%40ucdavis.edu%7C99cfa60de93a49c98cde08d91a22a651%7Ca8046f6466c04f009046c8daf92ff62b%7C0%7C1%7C637569558412467204%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=F6bzQ4nEtgYyqNqkg%2Fdw2Zpe%2Fj%2FiPY3CDBeydhszcgI%3D&reserved=0
https://www.aacu.org/press/press-releases/seventy-eight-institutions-selected-participate-aacu-institute-truth-racial
https://www.aacu.org/press/press-releases/seventy-eight-institutions-selected-participate-aacu-institute-truth-racial
https://health.ucdavis.edu/postbacc-consortium/admissions.html
https://www.csus.edu/college/natural-sciences-mathematics/center-science-math-success/mcat-preparatory-scholarship-program.html
https://www.csus.edu/college/natural-sciences-mathematics/center-science-math-success/mcat-preparatory-scholarship-program.html
https://www.mimentor.org/
https://health.ucdavis.edu/postbacc-consortium/mcatprep.html
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The CA Healthcare Workforce Pre-Medical Scholarship, sponsored by UC Davis School of 
Medicine, Office of Student and Resident Diversity, offers MCAT preparatory course and exam 
funding for learners interested in caring for underserved populations throughout California, 
particularly urban and rural areas. Both course completion and exam must be completed by 
September 30, 2021. Learn more. 

Office of Campus Community Relations | AEVC Rahim Reed 
Inspirational Leaders in Diversity, Community 
$QG�WKH�&KDQFHOORU¶V�$FKLHYHPHQW�$ZDUGV�*R�7R���� 
Chancellor Gary S. May presented his annual awards last week for achievement in diversity and 
community, honoring individuals and departments for notable FRQWULEXWLRQV�SURPRWLQJ�³DQ�
environment that fosters a sense of inclusiveness and community for all.´�Watch the video 
presentation. 
Undergraduate Student Award 
Emily Aguilar Gonzalez  
UC Davis Early Academic Outreach Program 
 
Graduate Student Award 
Veronica Padilla Vreisman 
Earth and Planetary Sciences 
 
Postdoctoral Researcher Award 
Victoria Ngo 
 Betty Irene Moore School of Nursing   
 
Staff Award 
Kawami Evans 
Student Housing and Dining Services 
 
 
Academic Federation Award 

Mary Louise Frampton 
Aoki Center for Critical Race and Nation 
Studies 
 
Academic Senate Award 
Harry Cheng 
UC Davis Center for Integrated Computing and 
STEM Education (C-STEM) 
 
Community Member Award 
Jose Bodipo-Memba 
SMUD 
 
Department Recognition Awards 
Safety Services 
MIND Institute 
Mondavi Center

 
EVENTS 

May 27, Thursday 
CAMPOS Research Colloquium - Lillian Cruz-Orengo | 3:10PM 
³7KH�*UHDW�:DOO�8QGHU�6LHJH��5ROH�RI�,/-20 sub-family cytokines at the blood-brain barrier during 
QHXURLQIODPPDWLRQ´ Email Mariana Galindo-Vega for Zoom link. 
May 28, Friday 
Diversity, Equity and Inclusion in Team Research | 10:30AM 
Join us for a virtual forum highlighting diversity, equity and inclusion in team research.  Campus 
experts will share the benefits of ensuring diversity in research and things that you should consider 
when assembling your team.  You will also learn about the UC Davis Diversity & Inclusion Strategic 
Vision and what you can do to implement it in your research program. Learn more and register here. 
June 1, Tuesday 
Lived Name and Gender Marker Implementation Committee Open Forum | 5:00PM 

https://health.ucdavis.edu/diversity/pdfs/ca%20healthcare%20workforce%20pre-medical%20scholarship%20flyer.pdf
https://youtu.be/wZ29tfHAZjM
https://youtu.be/wZ29tfHAZjM
mailto:mgalindovega@ucdavis.edu?subject=Heffern%20Colloquium%20Zoom%20Link
https://research.ucdavis.edu/diversity-equity-and-inclusion-in-team-research/


 

 5 

The campus Lived-Name Gender Marker Committee is hosting an open community forum to provide 
updates about the recent UC-wide policy regarding lived-name and gender marker. Learn more about 
our advocacy efforts in making UC Davis more Queer and Trans inclusive. This forum is also an 
opportunity for the Trans community to share their voice about current community needs. This forum 
will center the Trans community, for which we will provide gift cards to those in attendance who 
complete a short survey. Meeting ID: 917 1462 0864. For questions contact: dmroberts@ucdavis.edu. 

June 11, Friday 
¡Latin Excelencia 2021! 37th Annual Chicanx/Latinx Graduation Ceremony | 6:00PM 
Join class of 2021 student speaker, Sergio Maravilla (B.S. Community and Regional Development, A.B. 
$QWKURSRORJ\��DW�WKLV�\HDU¶V�celebration. Learn more here. 

RECOMMENDED READING 
Josephine M. Moreno, ³0DNLQJ�*UDGXDWH�$GPLVVLRQV�,QFOXVLYH�´�Inside Higher Ed, May 
24, 2021. 
Graduate Diversity Officer: Humanities, Arts and Social Sciences (HASS) & Education, Josephine 
Moreno outlines a number of steps and policy adjustments that graduate admissions should 
implement or continue post-pandemic to address inequitable access to higher education. Please read 
the article here. 
9LFWRULD�0DFFKL��³5HPHPEHULQJ�WKH�7XOVD�0DVVDFUH�´�National Archives News, 
www.archives.gov, May 3, 2021. 
$�FHQWXU\�DJR�WKLV�PRQWK��WKH�*UHHQZRRG�'LVWULFW�RI�7XOVD��2.��NQRZQ�DV�³%ODFN�:DOO�6WUHHW�´�ZDV�
ablaze. An incident in an elevator between a Black teenage boy and a White teenage girl triggered 
two days of violence against the Black community. When the smoke lifted, the destruction was 
PDVVLYH��:KLWH�UHVLGHQWV�KDG�PREEHG�WKH�QHLJKERUKRRG��6FRUHV�RI�WKH�FLW\¶V�%ODFN�UHVLGHQWV�ZHUH�
dead, and dozens of blocks²homes, businesses, livelihoods²were destroyed. Read more about the 
tragedy and view several primary sources held by the National Archives. 

ADDITIONAL RESOURCES 
Reporting Concerns of Harassment and Discrimination 
The Harassment & Discrimination Assistance and Prevention Program (HDAPP) supports the 
University's commitment to a harassment and discrimination-free work and learning environment for 
all members of the UC Davis, UC Davis Health, and University of California Agriculture and Natural 
Resources (ANR).  
If you are interested in reporting concerns of Harassment and Discrimination, please contact HDAPP 
to file a report and/or speak with a representative to better understand your options. Learn more 
about HDAPP here or go to HDAPP's website for more information. 
Counseling Services Mental Health Resources Webinar [requires Kerberos log-in] One of the 
things we hear frequently from instructors about teaching in Spring 2020 is the extent to which they 
encountered students in their courses experiencing significant stress or crisis, yet they felt 
unequipped to help or direct students to resources. To help, Student Health and Counseling Services 
provided a Mental Health Resources Webinar. If supporting students in crisis is a concern for you, 
please watch this previously-recorded webinar. Webinar topics include an overview of mental health 
services on campus, how to make referrals, signs of distress and how to respond, and how faculty 
can support students in the classroom (remote or on-campus). Student Affairs has also provided this 
folder of faculty resources. 
Content Submission Form 

mailto:dmroberts@ucdavis.edu
https://cclass.ucdavis.edu/graduation/participate
https://grad.ucdavis.edu/resources/diversity/diversity-professionals
https://grad.ucdavis.edu/resources/diversity/diversity-professionals
https://www.insidehighered.com/admissions/views/2021/05/24/its-time-make-graduate-admissions-inclusive-opinion
https://www.insidehighered.com/admissions/views/2021/05/24/its-time-make-graduate-admissions-inclusive-opinion
http://www.archives.gov/
https://us11.campaign-archive.com/?u=bfeaf03e7b0b1636c0b375892&id=4d74bab6fb
https://us11.campaign-archive.com/?u=bfeaf03e7b0b1636c0b375892&id=4d74bab6fb
https://hdapp.sf.ucdavis.edu/report-incident
https://hdapp.sf.ucdavis.edu/sites/g/files/dgvnsk3581/files/inline-files/HDAPP%20Overview%20Document%20%281%29_1.pdf
https://hdapp.sf.ucdavis.edu/sites/g/files/dgvnsk3581/files/inline-files/HDAPP%20Overview%20Document%20%281%29_1.pdf
https://hdapp.sf.ucdavis.edu/
https://ucdavis.zoom.us/rec/play/t1FPFyn9fUedHyK2xs9fLYE0Z5tj7b_h7V3TyLghQiinm0YbeYTS_0N5BoOgIXpkTRrC8xEzawNFst6U.jFvVt9hDJjNy0qBl?continueMode=true
https://shcs.ucdavis.edu/
https://ucdavis.box.com/s/ap93eecaa7ixe2bomqll76ym4cxecr4z
https://ucdavis.box.com/s/ap93eecaa7ixe2bomqll76ym4cxecr4z
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Do you have a DEI-oriented event, announcement, or article that you would like us to help promote 
through our DEI communication channels? Did your unit/department or a member of your 
unit/department receive recognition that demonstrates your commitment to DEI? If so, please send 
us your information through this online form. 

We invite you to share and submit your thoughts and items for our newsletter (either current or 
future news and events) at diversityinclusion@ucdavis.edu 
 
Thank you for your dedication to diversity, equity and inclusion! 
 
#ThinkBigDiversity 
https://diversity.ucdavis.edu/ 
 
 
 

https://docs.google.com/forms/d/e/1FAIpQLSedj9smFYbNmF--x_eJlh1Rw-5StFlC_yMeaX4AGMf2rDFrcQ/viewform?usp=sf_link
mailto:diversityinclusion@ucdavis.edu
https://twitter.com/search?q=thinkbigdiversity&src=typed_query&f=live
https://diversity.ucdavis.edu/
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A MESSAGE FROM VICE CHANCELLOR TULL 
Dear Friends,   
7KLV�ZHHN�ZH¶UH�FRQWLQXLQJ�WR�FHOHEUDWH�RXU�JUDGXDWHV��&RQJUDWXODWLRQV�WR�DOO�RI�RXU�JUDGV�IURP�
programs around campus, receiving degrees across the schools and colleges. We salute you! 
Several units and departments have either new or continuing committees and groups that are 
dedicated to advancing equity. In fact, yesterday, more than 50 leaders across campus came 
together to learn more about the Diversity and Inclusion Strategic Vision, the 5 Pedagogical Stances: 
History, Race, Justice, Language, Futures (developed by Professor M. Winn and Professor L. Winn), 
our DEI assessment tool, &252¶V�$QWL-Racism Assessment (the full report can be found here), and UC 
'DYLV�+HDOWK¶V�,QFOXVLRQ� Diversity, Anti-Racism, and Equity (IDARE) Taskforces Initiative.  
&RQWLQXLQJ�ZLWK�D�VSRWOLJKW�RQ�KHDOWK��,�ZRXOG�OLNH�WR�XVH�WRGD\¶V�VSDFH�WR�KLJKOLJKW�WKH�ZRUN�RI�RXU�
Department of Emergency Medicine. Dr. Kara Toles (Physician, and Director of Equity and Inclusion, 
CARPE DIEM Committee) and Dr. Nathan Kuppermann (Distinguished Professor and Chair) recently 
VKDUHG�WKH�ILQDO�YHUVLRQ�RI�WKHLU�GHSDUWPHQW¶V�PLVVLRQ�VWDWHPHQW�DQG�WKDQNHG�HYHU\RQH�IRU�WKHLU�
equity work, and encouraged all in their department to encoXUDJH�\RX�WR�³�«�lean on the ideals 
embedded in this statement to inform the collective work which we all have yet to do.´�,QWURGXFLQJ�
their upcoming statement, Dr. Toles and Dr. Kuppermann shared that,  
 

³7KLV�XSGDWH�FRPHV�DW�D�FULWLFDO�KLVWRULFDO�PRPHQW� As global citizens, we have become more 
aware of the deep inequity plaguing many of the systems and institutions that shape our 
country and the world, including the field of medicine. Our revised Mission Statement is 
powerful and we have been working on it for the past year. It includes critical feedback from 
all 

Forbes Best Employer for Diversity 2021 
UC Davis and UC Davis Health have been recognized by Forbes yet again as among the best 
employers for diversity in 2021. From hiring through retirement, we have so many touchpoints 
with employees, and each one is an opportunity to enhance the employee experience. Our Forbes 
rankings, as with all the other awards we earn, means employees are saying great things about 
the work we do. If you would like to help show the award off as your Zoom background or in your 
signature line, check out the samples loaded in the HR Communications Toolkit on 
Box. Additionally, there is an entire webpage on the HR site dedicated to the honor.  
Walter Robinson Week of Random Acts of Kindness & Intentional Acts of Equity (June 
9-19) 
Walter A. Robinson (1952-2019) came to UC Davis in 2011 and retired as the Associate Vice 
Chancellor for Enrollment in 2018 after almost 40 years in student services and admissions in 
higher education. He is remembered at Davis and across the nation for his commitment to 
increasing diversity in enrollment. Walter had a gift for connecting with people. He believed that 
putting positive energy, kindness, love out into the world had a ripple effect - that kindness can be 
contagious. Please join us in honoring :DOWHU¶V�PHPRU\�E\�WDNLQJ�DFWLRQ��:KDW�FKDQJHV��ELJ�RU�
small, can you make to implement equity ± in your department, the institution, your community? 
Read more about Walter and what you can do here. 

https://diversity.ucdavis.edu/about/strategic-plan
https://tje.sf.ucdavis.edu/sites/g/files/dgvnsk1141/files/files/page/TJE_One-Page_Profile_07-28-20_FINAL.pdf
https://tje.sf.ucdavis.edu/vision-mission-history
https://ucdavis.box.com/s/n5h0yuuzj07vq0oji7j40mj4kao67vsr
https://www.ucop.edu/human-resources/coro/2020_forms/coro_nor-cal_2020_reflection_tool.pdf
https://www.ucop.edu/human-resources/coro/2020_forms/coro_nor-cal_2020_full_report.pdf
https://health.ucdavis.edu/diversity-inclusion/committees/departmental-committees-index.html
https://health.ucdavis.edu/diversity-inclusion/committees/departmental-committees-index.html
https://health.ucdavis.edu/emergency/
https://physicians.ucdavis.edu/MedicalCenter/details/32277/kara-toles-emergency_medicine-sacramento
https://physicians.ucdavis.edu/MedicalCenter/details/376
https://www.ucdavis.edu/news/walter-robinson-emulating-his-kindness
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members of our Department including but not limited to faculty and resident physicians, 
nursing staff, allied health professionals, and other Department staff. We are excited to now 
have a Departmental Mission Statement that emphasizes anti-racism, equity, and justice 
across 
DOO�UHDOPV�RI�ZKDW�ZH�GR�DQG�ZKR�ZH�DUH�´� 

 
Their official mission statement is here:  
 

The mission of the Department of Emergency Medicine at UC Davis Health is to 
serve our 
patients and partner with our community by: 
 
��Providing outstanding, evidence-based emergency care with compassion and equity 
��Educating future generations of diverse emergency healthcare professionals and leaders 
��Conducting innovative research free of bias and discrimination, and communicating scientific 
discovery 
��Advocating for justice, anti-racism, and dismantling of structural inequity and discrimination 
in any form 
��Advancing the field of emergency medicine 

 
Thank you to the Department of Emergency Medicine, and thank you to all of the people in the 
departments across campus who are thinking deeply about operating with an equity lens, and acting 
accordingly. We applaud you and your work, and we thank you for your part and helping to make UC 
Davis better for everyone! 
 
Warmest Regards, 
Renetta 
 
Open Position: Director of the Strategic African American Retention Initiative and the 
Center for African Diaspora Student Success 
Under the direction of the Executive Director of Strategic Retention Initiatives, the Director of the 
Strategic African American Retention (SAARI) Initiative provides academic advising, academic 
intervention, case management, and academic programs to engage students with their university 
experience in multiple and meaningful ways. From orientation through graduation, the SAARI Director 
is committed to supporting the UC Davis students of the African diaspora in their academic goals. The 
director will recognize the unique characteristics of African diaspora students and seek to provide an 
atmosphere of inclusion and understanding of what it takes to be successful academically. The SAARI 
Director promotes student connections with faculty and advisors, provides training for students and 
UC Davis personnel, and facilitates cross-campus collaboration to help fulfill the university 
commitment to student success. Link to job description and application. The deadline to apply is June 
14, 2021. 
Campus Investment in Student Health and Wellness 
As part of the Chancellor's email on Friday, Student Affairs announced that we will significantly 
expand health and wellness programs for undergraduate and graduate students starting in fall 2021. 
With regard to mental health, this expansion represents the largest mental health investment at UC 
Davis since the UC Mental Health Initiative (MHI) in 2015. Feedback received from students and 
student leaders throughout this past year has been vital in helping develop bold, new programming 
that is responsive to the needs of our student community. Read the full announcement to learn more 
about the expansion of counseling and psychiatry services as well as Campus Recreation programs. 

https://careerspub.universityofcalifornia.edu/psp/ucdavis/EMPLOYEE/HRMS/c/HRS_HRAM.HRS_APP_SCHJOB.GBL?Page=HRS_APP_JBPST&JobOpeningId=18880&PostingSeq=1&SiteId=7&languageCd=ENG&FOCUS=Applicant
https://leadership.ucdavis.edu/news/messages/chancellor-messages/checking-in-with-chancellor-may-homestretch
https://studentaffairs.ucdavis.edu/news/investing-mental-health
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UC Presidential Campus Safety Plan: Request for Feedback 
The University of California is seeking your review and comment on the draft Presidential Campus 
Safety Plan. Your feedback can influence safety practices and policing across the UC system. The 
SURSRVHG�SODQ�OD\V�D�IRXQGDWLRQ�IRU�WUDQVIRUPLQJ�8&¶V culture, policies and practices to achieve a 
vision of safety in which all members of the community feel equally welcomed, respected and 
protected from harm. This draft plan was developed based on extensive input from diverse groups of 
University of California stakeholders. You will find a summary of the draft guidelines with a comment 
form on the Finance, Operations and Administration website. Please use the comment form to enter 
your feedback, questions or comments by June 30, 2021.  

UPDATES & ANNOUNCEMENTS 
Office of Health Equity, Diversity and Inclusion | AVC Hendry Ton 
June is PRIDE Month: How you can share your PRIDE at UC Davis Health 
Every June, communities across the country commemorate PRIDE to honor the 1969 Stonewall riots 
in Manhattan and celebrate the work done since that time to achieve equal justice and equal 
opportunity for the LGBTQIA+ community. While COVID-19 has prevented UC Davis Health from 
hosting the events and celebrations that are a hallmark of PRIDE month, there are still a number of 
ways that employees can show their support: 

x Add the PRIDE button to your email signature block. 
x Join the Outlist, which was created by undergraduates at UC Davis as a way for scholars, 

staff, and faculty who identify as part of the LGBTQIA+ community to be able to connect with 
each other, and foster mentorship, support and community. 

x Follow the UC Davis Health PRIDE Employee Resource Group on Facebook. 
�����5DLQERZ�&KDPEHU�)RXQGDWLRQ¶V�3DOPHU�)DPLO\�+HDOWKFDUH�(GXFDWLRQ�6FKRODUVKLS�
Fund 
The purpose of the Sacramento Rainbow Chamber Foundation Scholarship Award is to motivate and 
DVVLVW�*UHDWHU�6DFUDPHQWR¶V�OHVELDQ��JD\��ELVH[XDO��WUDQVJHQGHU��/*%7��DQG�RWKHU�VXSSRUWLYH�VWXGHQWV�
in pursuing and completing an educational degree or vocational certificate. Graduating High School 
Seniors, Vocational, Undergraduate, and Graduate students are welcome to apply. Applications will be 
accepted through June 30, 2021. Learn more here. 

Office of Academic Diversity | AVC Lorena Oropeza 
Marie Heffern, CAMPOS Faculty Scholar, Wins 2022 Paul Saltman Young Investigator 
Award 

https://www.ucop.edu/campus-safety-plan/_files/presidential-campus-safety-plan.pdf
https://foa.ucdavis.edu/policing-feedback
https://foa.ucdavis.edu/policing-feedback
https://health.ucdavis.edu/graphicstandards/templates/email-signature.html
https://lgbtqia.ucdavis.edu/join-out-list
https://www.facebook.com/ucdpride/?form=MY01SV&OCID=MY01SV
https://www.rainbowchamber.com/scholarship-program/?fbclid=IwAR28yteALToo1al5Zrg_R5F3t3v4zR5E5sfsa3oZj44zBSE28e-c3lYxBMI
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We are delighted to share that Marie Heffern (Assistant Professor of Chemistry) received the 
prestigious award from the Metals in Biology Gordon Research Conference (MIB GRC). The award is 
given in honor of Paul Saltman, who was a pioneer in understanding the roles of metals in human 
health and was a great supporter of early career scientists in bioinorganic chemistry. +HIIHUQ¶V 
general research interests lie in interdisciplinary approaches 
within the field of bioinorganic chemistry with a particular 
emphasis in metals in medicine. She began her independent 
career in the Department of Chemistry at UC Davis in 2017, 
where her team investigates the role and influence of metals 
within the endocrine system. ³This award has been a dream and 
aspiration of mine�´�+HIIHUQ�WHOOV�XV� ³more than many others as 
it truly represents my research passions and is a celebration with 
my scientific community!´�&RQJUDWXODWLRQV�  
Scholar of the Quarter | Spring 2021 
P.L.A.C.E with CAMPSSAH is delighted to announce the recipient 
of our spring Scholar of the Quarter award±Elizabeth Montaño, 
Associate Professor of Teaching in the School of Education! The 
Scholar of the Quarter award is a new initiative funded by a UC 
2IILFH�RI�WKH�3UHVLGHQW�³$GYDQFLQJ�)DFXOW\�'LYHUVLW\´�JUDQW�
designed to improve faculty retention and satisfaction through 
peer recognition. This award is designed to recognize faculty whose scholarship epitomizes scholarly 
or creative achievements that involve diverse communities with a commitment to social change. In 
the School of Education, 0RQWDxR�LV�D�OHDGHU�DQG�OHDGLQJ�HGXFDWRU�LQ�WKH�6FKRRO¶V�(G�'��SURJUDP��6KH�
is currently at the forefront of leading a program-wide curriculum redesign process±the type of 
transformational work that is necessary to make our university more equitable at its very 
foundation. Montaño is also a leading expert in Restorative Justice approaches in education. Read the 
full announcement here. 

Office of Campus Community Relations | AEVC Rahim Reed 
Call for Nominations: 2021 CCLGBTQIA+ Elections 
Happy Pride Month! Please consider running for one of the open positions RQ�WKH�&KDQFHOORU¶V�
Committee on LGBTQIA+ Communities (CCLGBTQIA). As CCLGBTQIA is an Employee Resource 
Group, it is a condition of office that candidates be employed by the university -- whether they are a 
student, staff or faculty. You can find more information, including our Annual Reports, on our web 
page. Nominations will be accepted until Tuesday, June 15 at 5:00 pm. All candidates will be notified 
of the outcome of the election no later than Friday, June 18th. We hope you consider helping to make 
UC Davis a more equitable and safer place for the LGBTQIA+ community in an official capacity by 
running for a position! Please help us spread the word about this opportunity! Please nominate 
yourself (or someone else, with their permission!) by completing this form.  

EVENTS 
June 11, Friday 
¡Latin Excelencia 2021! 37th Annual Chicanx/Latinx Graduation Ceremony | 6:00PM 
Join class of 2021 student speaker, Sergio Maravilla (B.S. Community and Regional Development, A.B. 
$QWKURSRORJ\��DW�WKLV�\HDU¶V�FHOHEUDWLRQ��Learn more here. 
June 13, Sunday 
Native American & Native America Studies Graduation Celebration | 3:00PM 

Did you miss the CAMPSSAH 
Salon featuring Stacy-Ann 

Elvy��6FKRRO�RI�/DZ��³$�
Commercial Law of Privacy and 

6HFXULW\´; Beenash Jafri, 
Gender, Sexuality, and Women's 
Studies, "Decolonizing Diasporic 

Film"; Benjamin Weber, African 
American and African Studies, 

"Rethinking Human Rights 
through the Imprisoned Black 

Radical Tradition"? You can watch 
the recorded event here. 

http://heffernlab.com/
https://www.grc.org/metals-in-biology-conference/2020/
https://diversity.ucdavis.edu/place
https://education.ucdavis.edu/faculty-profile/elizabeth-montano
https://diversity.ucdavis.edu/news/scholar-quarter-spring-2021
https://diversity.ucdavis.edu/news/scholar-quarter-spring-2021
https://diversity.ucdavis.edu/chancellors-committee-lesbian-gay-bisexual-transgender-queer-intersex-and-asexual-issues-cclgbtqia
https://diversity.ucdavis.edu/chancellors-committee-lesbian-gay-bisexual-transgender-queer-intersex-and-asexual-issues-cclgbtqia
https://docs.google.com/forms/d/e/1FAIpQLSd_1VepKDagknLOeldl_zVJX7J2h_beRF65ePoGvtaILrqd4w/viewform
https://docs.google.com/forms/d/e/1FAIpQLSd_1VepKDagknLOeldl_zVJX7J2h_beRF65ePoGvtaILrqd4w/viewform
https://cclass.ucdavis.edu/graduation/participate
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You are cordially invited to our Native American Graduation Celebration on Zoom. Meeting ID: 980 
1093 9658; Passcode: 020003. 
June 30, Wednesday 
UC Davis Health LGBTQ+ Pride Month Event | 12:00PM 
3OHDVH�MRLQ�WKH�8&�'DYLV�+HDOWK�9LFH�&KDQFHOORU¶V�/*%74��$GYLVRU\�&RXQFLO�DQG�WKH�35,'(��3HRSOH��
Respect, Inclusion, Diversity, Education) LGTBQ+ Employee Resource group on June 30th at 12pm 
for a virtual gathering with an educational presentation by the Sacramento LGBT Community Center. 
Register here. 

RECOMMENDED READING 
UC Davis LIVE: Reentry Anxiety After Covid-19 ± Special Video Presentation 
As the pandemic restrictions are lifted across the country, people face returning to workplaces and 
pre-pandemic activities with a mixture of anxiety and elation. What are the psychological issues 
around going back to offices and mixing with people again? How will employers react to those who 
want to keep working from home? What does a new normal look like? We address these questions 
with our two experts: Professor Angela Drake is a clinical neuropsychologist at UC Davis Health and 
Kimberly Elsbach is professor of management and holds the Steven G. Newberry Chair in Leadership 
at the UC Davis Graduate School of Management. Watch the recorded discussion here. 
Laurel Wamsley, ³$�*XLGH�WR�*HQGHU�,GHQWLW\�7HUPV�´�NPR, June 2, 2021. 
Proper use of gender identity terms, including pronouns, is a crucial way to signal courtesy and 
acceptance. Alex Schmider, associate director of transgender representation at GLAAD, compares 
using someone's correct pronouns to pronouncing their name correctly ± "a way of respecting them 
and referring to them in a way that's consistent and true to who they are." Please read the article 
here. 
$QQLH�&DUXVR�DQG�0LFKHOOH�)DPXOD��³-XQH�LV�/*%7�3ULGH�0RQWK�´�8&�'DYLV�+HDOWK Equity, 
Diversity and Inclusion, June 2, 2021. 
Every year the LGBTQIA+ community celebrates LGBT/Gay Pride month throughout June with various 
events and community gatherings around the world. We celebrate to recognize the influence that 
LGBTQIA+ people have had for our community and to gather in community as a reminder that we 
are not alone in the world and have much to be celebrated by being exactly who we are. Read the 
article. 

ADDITIONAL RESOURCES 
Reporting Concerns of Harassment and Discrimination 
The Harassment & Discrimination Assistance and Prevention Program (HDAPP) supports the 
University's commitment to a harassment and discrimination-free work and learning environment for 
all members of the UC Davis, UC Davis Health, and University of California Agriculture and Natural 
Resources (ANR).  
If you are interested in reporting concerns of Harassment and Discrimination, please contact HDAPP 
to file a report and/or speak with a representative to better understand your options. Learn more 
about HDAPP here or go to HDAPP's website for more information. 
Counseling Services Mental Health Resources Webinar [requires Kerberos log-in] One of the 
things we hear frequently from instructors about teaching in Spring 2020 is the extent to which they 
encountered students in their courses experiencing significant stress or crisis, yet they felt 
unequipped to help or direct students to resources. To help, Student Health and Counseling Services 
provided a Mental Health Resources Webinar. If supporting students in crisis is a concern for you, 

https://www.eventbrite.com/e/uc-davis-health-lgbtq-pride-month-event-registration-157274693843
https://www.youtube.com/watch?v=Hz8WL3Gvcvg
https://www.npr.org/2021/06/02/996319297/gender-identity-pronouns-expression-guide-lgbtq?utm_medium=social&utm_campaign=npr&utm_term=nprnews&utm_source=facebook.com&fbclid=IwAR02iUH4WqqII5l-TuiyUvqrT0ZSIh91pDMlmge2ZY6K8SEibfrLOCN9DmQ
https://www.npr.org/2021/06/02/996319297/gender-identity-pronouns-expression-guide-lgbtq?utm_medium=social&utm_campaign=npr&utm_term=nprnews&utm_source=facebook.com&fbclid=IwAR02iUH4WqqII5l-TuiyUvqrT0ZSIh91pDMlmge2ZY6K8SEibfrLOCN9DmQ
https://health.ucdavis.edu/blog/equity-diversity-inclusion/june-is-lgbt-pride-month/2021/06
https://health.ucdavis.edu/blog/equity-diversity-inclusion/june-is-lgbt-pride-month/2021/06
https://hdapp.sf.ucdavis.edu/report-incident
https://hdapp.sf.ucdavis.edu/sites/g/files/dgvnsk3581/files/inline-files/HDAPP%20Overview%20Document%20%281%29_1.pdf
https://hdapp.sf.ucdavis.edu/sites/g/files/dgvnsk3581/files/inline-files/HDAPP%20Overview%20Document%20%281%29_1.pdf
https://hdapp.sf.ucdavis.edu/
https://ucdavis.zoom.us/rec/play/t1FPFyn9fUedHyK2xs9fLYE0Z5tj7b_h7V3TyLghQiinm0YbeYTS_0N5BoOgIXpkTRrC8xEzawNFst6U.jFvVt9hDJjNy0qBl?continueMode=true
https://shcs.ucdavis.edu/
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please watch this previously-recorded webinar. Webinar topics include an overview of mental health 
services on campus, how to make referrals, signs of distress and how to respond, and how faculty 
can support students in the classroom (remote or on-campus). Student Affairs has also provided this 
folder of faculty resources. 
Content Submission Form 
Do you have a DEI-oriented event, announcement, or article that you would like us to help promote 
through our DEI communication channels? Did your unit/department or a member of your 
unit/department receive recognition that demonstrates your commitment to DEI? If so, please send 
us your information through this online form. 

We invite you to share and submit your thoughts and items for our newsletter (either current or 
future news and events) at diversityinclusion@ucdavis.edu 
 
Thank you for your dedication to diversity, equity and inclusion! 
 
#ThinkBigDiversity 
https://diversity.ucdavis.edu/ 
 
 
 

https://ucdavis.box.com/s/ap93eecaa7ixe2bomqll76ym4cxecr4z
https://ucdavis.box.com/s/ap93eecaa7ixe2bomqll76ym4cxecr4z
https://docs.google.com/forms/d/e/1FAIpQLSedj9smFYbNmF--x_eJlh1Rw-5StFlC_yMeaX4AGMf2rDFrcQ/viewform?usp=sf_link
mailto:diversityinclusion@ucdavis.edu
https://twitter.com/search?q=thinkbigdiversity&src=typed_query&f=live
https://diversity.ucdavis.edu/
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A MESSAGE FROM VICE CHANCELLOR TULL 

Dear Friends,   
A few weeks ago, I had the pleasure of enjoying my first UC Davis Commencement ceremonies! 
While I understand that the celebration was quite unusual due to the COVID protocols that reduced 
interaction, it was nonetheless exciting to congratulate and honor the students. It was especially 
KHDUWZDUPLQJ�WR�VHH�WKH�VWXGHQWV¶�VPLOHV�LQ�RQH�RI�WKH�HDUO\�PRUQLQJ�FHUHPRQLHV�ZKHUH�RQH�RI�WKH�
DQQRXQFHUV�WRRN�WLPH�DQG�HIIRUW�WR�IXOO\�SURQRXQFH�HDFK�SHUVRQ¶V�QDPH�FRUUHFWO\��7KHUH�LV�D�IDPRXV�
principle from Dale Carnegie that says, ³$�SHUVRQ
V�QDPH�LV��WR�WKDW�SHUVRQ��WKH�VZHHWHVW�DQG�PRVW�
LPSRUWDQW�VRXQG�LQ�DQ\�ODQJXDJH�´� 
,W¶V�LPSRUWDQW�WR�KRQRU�SHRSOH¶V�QDPHV�-- to spell them correctly, to pronounce them correctly, and to 
call everyone by their lived name. This is not a difficult endeavor. We can read names on nametags or 
=RRP�ER[HV��ZH�FDQ�DVN�SHRSOH�WKHLU�QDPHV�DQG�FDOO�WKHP�WKH�QDPH�WKDW�WKH\¶YH�VKDUHG��ZLWKRXW�
changing it or altering it to fit something else). Further, we can refer to people according to their 
pronouns. Referring to people by their lived name and by their pronouns does not have to be a 
debate. Last week, '(,¶V�7ZLWWHU�SDJH�SRVWHG�135¶V�DUWLFOH��³$�*XLGH�7R�*HQGHU�,GHQWLW\�7HUPV´ 
which answers questions about terms such as gender identity, gender expression, cisgender, 
WUDQVJHQGHU��XVH�RI�³WKH\´�DV�D�VLQJXODU��DQG�KRZ�WR�DSRORJL]H�LI�WKHUH�LV�D�PLVWDNH�VXFK�DV�
misgendering someone or using the wrong pronouns. We pride ourselves on being a civil society, and 
DV�VXFK��ZH�FDQ�SURYLGH�HYHU\RQH�WKH�GLJQLW\�RI�DFNQRZOHGJLQJ�SHRSOH¶V�LGHQWLWLHV��DQG�FDOOLQJ�WKHP�
by their names.  

UC Davis is Recruiting for a Hispanic Serving Institution Director 
The HSI Director bears primary responsibility to implement the 2019 HSI Task Force report. As the 
chair of the campus HSI task force, the Director works closely with students, faculty, and alumni, 
as well as deans and other campus administrators to advance the goals and recommendations of 
the report. Additionally, the Director will work on securing HSI status for the campus and work 
with federal agencies to secure UC Davis' status as an HSI. The HSI director is charged with the 
dissemination of outcomes, and broadly sharing best practices and lessons learned as a R1 
research institution. The Director will serve as the campus liaison to the Hispanic Association of 
College and Universities and Excelencia in Education and actively explore opportunities to partner 
and collaborate. Learn more and apply here. The application deadline is July 2, 2021. 
8&�DSSODXGV�2IILFH�IRU�&LYLO�5LJKWV¶�DIILUPDWLRQ�RI�7LWOH�,;�SURWHFWLRQV�IRU�JD\�DQG�
transgender students and employees 
University of California President Michael V. Drake, M.D., issued the following statement on the 
2IILFH�IRU�&LYLO�5LJKWV¶ recent announcement affirming Title IX protections for gay and transgender 
students and employees: ³:H�HQWKXVLDVWLFDOO\�DSSODXG�WKLV�ZHHN¶V�DIILUPDWLRQ�E\�WKH�2IILFH�IRU�&LYLO�
Rights that Title IX prohibits discrimination against students and employees in schools based on 
sexual orientation and gender identity, including those who identify as lesbian, gay, bisexual, 
transgender, and queer. For too long, the LGBTQIA+ community has been persecuted and denied 
OHJDO�SURWHFWLRQ��DQG�WKLV�GHFLVLRQ�DGYDQFHV�HYHU\RQH¶V�ULJKW�Wo be treated fairly, and with dignity 
and respect. This guidance also aligns with our own commitment to being an inclusive community, 
DQG�WR�QRW�RQO\�HPEUDFLQJ�EXW�FHOHEUDWLQJ�GLYHUVLW\�´ 
 

https://twitter.com/UCD_Diversity/status/1405609330452271105
https://www.ed.gov/news/press-releases/us-department-education-confirms-title-ix-protects-students-discrimination-based-sexual-orientation-and-gender-identity
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Next month, our newsletter will be light, and we will be taking a vacation break in August. In the 
meanwhilH��+DSS\�-XQHWHHQWK��8&�+ROLGD\�RQ�0RQGD\���������DQG�ZH¶OO�UHWXUQ�ZLWK�D�OLJKW��VXPPHU�
version of the newsletter on July 8! 
Warmest Regards, 
Renetta 
 
 
UC Davis Welcomes 2021 Mandela Washington Fellowship 
On June 21, the University of California, Davis, virtually welcomes 30 leaders from 20 African 
countries for a six-week Leadership in Public Management Institute as a part of the Mandela 
Washington Fellowship, the flagship program of the U.S. Department of State Young African 
Leaders Initiative. The institute, organized by UC Davis Global Affairs, will build practical knowledge 
and leadership capacity in topics such as public management, community engagement, public 
speaking, and the intersection of public health and local government. The UC Davis Mandela 
Washington Fellows will participate in discussion forums, professional networking, cultural connection 
activities, leadership sessions, community service, and focus project coaching from their home 
countries. Read more. 
µ$�0RQXPHQWDO�6WHS¶�LQ�5HFODLPLQJ�D�&DOLIRUQLD�,QGLJHQRXV Language 
)RU�KLV�JUDGXDWH�UHVHDUFK�FRPSDULQJ�ODQJXDJHV�DURXQG�WKH�ZRUOG��/HZLV�/DZ\HU�FRXOGQ¶W�ILQG�D�VLQJOH�
published reference book on Patwin, an endangered language once spoken in hundreds of Northern 
California communities, including what is now Davis. So, on his way to completing his UC Davis 
doctorate, Lawyer wrote one. With the release of A Grammar of Patwin by University of Nebraska 
Press earlier this year, the findings of his dissertation are now available to scholars as well as to 
Patwin/Wintun people working to revitalize their ancestral language. In the book, Lawyer (Ph.D., 
OLQJXLVWLFV��¶����EULQJV�WRJHWKHU�WZR�FHQWXULHV�RI�ZRUN�E\�OLQJXLVWV�EHIRUH�him ² synthesizing word 
lists, notebooks, audio recordings and manuscripts in archives across the country. Read the full 
article. 

UPDATES & ANNOUNCEMENTS 
Office of Health Equity, Diversity and Inclusion | AVC Hendry Ton 
Latest Blog Post ± ³In Celebration of Juneteenth´ 
Shanna Fraites, member of UC Davis Health African American Faculty and Staff Association 
(AAFSA)Employee Resource Group writes, "we are resilient, passionate, intelligent, and determined 
SHRSOH��/HW¶V�WDNH�WKLV�-XQHWHHQWK�WR�FHOHEUDWH�XV�DQG�UHPHPEHU�ZKHUH�ZH�ZHUH��KRZ�IDU�ZH¶YH�FRPH�
and how far we have yet to go..." Full post. Advancing Health Equity, Diversity and Inclusion blog 
page. Submit a blog post today  
The City of Sacramento invites you to support your community! 
Get excited about our two upcoming community meetings quickly approaching, entitled, Community 
Conversations! Next Wednesday on June 23rd the city of Sacramento is hosting a panel discussion 
about customized anti-displacement strategies for the Stockton Blvd area.  
The following week on July 1 the city of Sacramento is hosting another exciting gathering about 
wealth-building community ownership models. It would be great to have your support for these 
events seeking to bring attention to disparities that are impacting the city we love. For more 
information, check out the Stockton Blvd Plan Events page. 
More ways to stay informed and involved in the process of the Stockton Blvd. Plan: 

x Visit the website at cityofsacramento.org/Stockton-Blvd-Plan 
x Email us at StocktonBlvdPlan@cityofsacramento.org with any questions 

http://globalaffairs.ucdavis.edu/mandela
http://globalaffairs.ucdavis.edu/mandela
http://globalaffairs.ucdavis.edu/
https://globalaffairs.ucdavis.edu/news/uc-davis-welcomes-2021-mandela-washington-fellowship
https://www.nebraskapress.unl.edu/university-of-nebraska-press/9781496221193/
https://lettersandscience.ucdavis.edu/news/monumental-step-reclaiming-california-language
https://lettersandscience.ucdavis.edu/news/monumental-step-reclaiming-california-language
https://health.ucdavis.edu/aafsa/
https://health.ucdavis.edu/aafsa/
https://health.ucdavis.edu/blog/equity-diversity-inclusion/in-celebration-of-juneteenth-/2021/06
https://health.ucdavis.edu/blog/equity-diversity-inclusion/
https://health.ucdavis.edu/blog/equity-diversity-inclusion/
https://ucdavis.co1.qualtrics.com/jfe/form/SV_8D5wpT7O8ERVKIu
http://www.cityofsacramento.org/-/media/Corporate/Images/CommunityDevelopment/Planning/StocktonBlvd/Anti-displacement-Strategies-Flyer.jpg?la=en
https://t.updates.cityofsacramento.org/r/?id=h231511c,24e5924,24e8508
https://t.updates.cityofsacramento.org/r/?id=h231511c,24e5924,24e850a
https://t.updates.cityofsacramento.org/r/?id=h231511c,24e5924,24e850b
mailto:StocktonBlvdPlan@cityofsacramento.org


 

 3 

x Forward this to your friends and encourage them to subscribe to future newsletters 

Office of Academic Diversity | AVC Lorena Oropeza 
Two CAMPOS Faculty Scholars Win Career Awards 
Madeline Nieves Cintron, Assistant Professor of Pharmacology, received the American Heart 
$VVRFLDWLRQ¶V�Career Development Award. The award supports highly promising healthcare and 
DFDGHPLF�SURIHVVLRQDOV��LQ�WKH�HDUO\�\HDUV�RI�RQH¶V�ILUVW�professional appointment, to explore 
innovative questions or pilot studies that will provide preliminary data and training necessary to 
DVVXUH�WKH�DSSOLFDQW¶V�IXWXUH�VXFFHVV�DV�D�UHVHDUFK�VFLHQWLVW� 
James A. Letts, Assistant Professor of Molecular and Cellular Biology, received The U.S. Department 
RI�(QHUJ\¶V�(DUO\�&DUHHU�5HVHDUFK�3URJUDP award. This funding LV�GHVLJQHG�WR�EROVWHU�WKH�QDWLRQ¶V�
scientific workforce by providing support to exceptional researchers during the crucial early career 
years, when many scientists do their most formative work. 
P.L.A.C.E. with CAMPSSAH Announces Summer Writing Retreat Award Recipients 
We are delighted to announce six UC Davis faculty have been selected to participate in the inaugural 
FRKRUW�RI�WKH�³P.L.A.C.E. with CAMPSSAH Summer Writing Retreat�´ The Summer Writing Retreat, 
scheduled for September 15-21, at Granlibakken in Lake Tahoe, is for faculty working to complete a 
big task (e.g. writing an introduction, a book proposal, or a chapter in a book project) and who would 
benefit from uninterrupted, concentrated writing time and structured feedback.  
)DFXOW\�ZLOO�VKDUH�ZRUN��UHDG�DQG�FRPPHQW�RQ�HDFK�RWKHU¶V�ZRUN��DQG�SURYLGH�D�UHSRUW�DERXW�WKH�
work completed or progress made at the end of the retreat. This retreat will offer writing consultant 
support from Elena K. Abbott, Ph.D., a professional editor, writing coach, historian and author. She 
has experience consulting with scholars across many disciplinary and other divides (fiction and 
nonfiction, for instance) and offers a suite of services which can be specialized to fit the needs of the 
person/group. 
2021 Award Recipients: 
Beenash Jafri: Assistant Professor of Gender, Sexuality and :RPHQ¶V�6WXGLHV 
Rachel Jean-Baptiste: Associate Professor of History  
Milmon F. Harrison: Associate Professor of African American and African Studies  
Desirée A. Martin: Associate Professor of English and Cultural Studies   
Amy Motlagh: Associate Professor of Comparative Literature and Middle Eastern/South Asian Studies 
Jon Rossini: Associate Professor of Theatre and Dance  
Please read the full announcement here. 

Office of Campus Community Relations | AEVC Rahim Reed 
2021-2022 Campus Community Book Project 
With the 2020-2021 UC Davis Campus Community Book Project program now behind us²remember, 
you can find event recordings on the book project resources page²we now are looking ahead to the 
2021-2022 cycle and beyond, and we welcome your involvement: 
First, we invite you to join a book project committee. All are welcome: faculty, students, staff, and 
community members. Remote participation is always available, and committee meetings will take 
place exclusively via Zoom at minimum through this summer. To sign up for a book project 
committee, please complete this form.   

https://t.updates.cityofsacramento.org/r/?id=h231511c,24e5924,24e850c
https://twitter.com/MNCline
https://professional.heart.org/en/research-programs/application-information/career-development-award
https://professional.heart.org/en/research-programs/application-information/career-development-award
https://twitter.com/LettsScience/status/1397957402083741698
https://science.osti.gov/early-career?utm_medium=email&utm_source=govdelivery
https://science.osti.gov/early-career?utm_medium=email&utm_source=govdelivery
https://diversity.ucdavis.edu/place
https://www.inkblotterseattle.com/about
https://gsws.ucdavis.edu/people/beenash-jafri
https://history.ucdavis.edu/people/rjeanbap
https://aas.ucdavis.edu/people/milmon-harrison
https://culturalstudies.ucdavis.edu/people/desiree-martin
https://complit.ucdavis.edu/people/amy-motlagh
https://arts.ucdavis.edu/faculty-profile/jon-d-rossini
https://diversity.ucdavis.edu/news/place-campssah-announces-six-participants-summer-writing-retreat
https://ccbp.ucdavis.edu/
https://ccbp.ucdavis.edu/resources
https://ucdavis.co1.qualtrics.com/jfe/form/SV_6WmCjbBjVm8XkAR
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x The Program Planning Committee convenes in early July, and this summer will be tasked with 
planning the program for the 2021-2022 book project cycle RQ�WKH�WRSLF�RI�³VRFLDO�MXVWLFH�LQ�
SUDFWLFH�´ We will meet every 2-3 weeks through September. The first Program Planning 
Committee meeting will be next Thursday, July 1 at 12:00pm via Zoom. Interested in joining? 
You will be emailed the meeting details after you complete the above committee sign-up form. 

x The Selection Committee will convene in early August and will be charged with making 
recommendations for the 2022-2023 book project cycle. The Selection Committee meets every 
3-4 weeks through the end of the calendar year, with the goal of giving its final 
recommendations before winter break.  

Second, we invite you to nominate a book on the theme of "police brutality, police reform and 
WUDQVIRUPDWLYH�MXVWLFH�DOWHUQDWLYHV�WR�SROLFLQJ´�IRU the 2022-2023 book project cycle. Nominations can 
be emailed to ccbp@ucdavis.edu, and the deadline for submitting nominations is Friday, July 30, 
2021. More information can be found on the book project nominations & selection page.  
Looking to stay connected with the book project? Visit the book project events page and subscribe to 
our online calendar for up-to-date event information and registration links. We also invite you to 
follow the book project on Facebook, Twitter, and Instagram.  

EVENTS 
June 30, Wednesday 
Creating a More Inclusive Workplace: Gender Language & Pronouns | 12:00PM 
Please join Alexis Sanchez, Director of Advocacy & Training, Sacramento LGBT Community Center, 
WKH�8&�'DYLV�+HDOWK�9LFH�&KDQFHOORU¶V�/*%74��$GYLVRU\�&RXQFLO�DQG�WKH�35,'(��3HRSOH��5HVSHFW��
Inclusion, Diversity, Education) LGTBQ+ Employee Resource group on June 30th at 12pm for a virtual 
gathering with an educational presentation by the Sacramento LGBT Community Center. Register 
here. 
July 1, Thursday 
Staff/Faculty Womxn of Color Support Group | 12:00PM 
This group was brought together in 2019 by Dr. Gill and Cecily to support womxn of color employed 
at UC Davis. The intention is to offer a safe and encouraging space to support healing, growth and 
development in the personal and professional lives of womxn of color. Hosts: Dr. Satinder Gill, 
Licensed Clinical Psychologist, Academic and Staff Assistance Program Cecily Nelson-Alford, Director, 
:RPHQ¶V�5HVRXUFHV�DQG�5HVHDUFK�&HQWHU��&RQVHQW�IRU�SDUWLFLSDWLRQ�LV�QHFHVVDU\��SOHDVH�FRQWDFW�
drgill@ucdavis.edu for more information. The groups meets bi-weekly year round on Thursday (next 
meeting 7/1). 
July 15, Thursday 
Staff/Faculty Womxn of Color Support Group | 12:00PM 
This group was brought together in 2019 by Dr. Gill and Cecily to support womxn of color employed 
at UC Davis. The intention is to offer a safe and encouraging space to support healing, growth and 
development in the personal and professional lives of womxn of color. Hosts: Dr. Satinder Gill, 
Licensed Clinical Psychologist, Academic and Staff Assistance Program Cecily Nelson-Alford, Director, 
:RPHQ¶V�5HVRXUFHV�DQG�5HVHDUFK�&HQWHU��&RQVHQW�IRU�SDUWLFLSDWLRQ�LV�QHFHVVDU\��SOHDVH�FRQWDFW�
drgill@ucdavis.edu for more information. The groups meets bi-weekly year round on Thursday (next 
meeting 7/29). 

RECOMMENDED READING 
New report: Pathway to citizenship for 10 million would boost GDP by $1.7 trillion 

mailto:ccbp@ucdavis.edu?subject=Nomination%20for%20the%202022-2023%20Book%20Project
https://ccbp.ucdavis.edu/nominations-selection
https://ccbp.ucdavis.edu/events
https://eventactions.com/eventactions/uc-davis-campus-community-book-project#/subscribe
https://eventactions.com/eventactions/uc-davis-campus-community-book-project#/subscribe
https://www.facebook.com/UCDavisBookProject
https://twitter.com/UCDBookProject
https://www.instagram.com/ucdavisbookproject/
https://www.eventbrite.com/e/uc-davis-health-lgbtq-pride-month-event-registration-157274693843
https://www.eventbrite.com/e/uc-davis-health-lgbtq-pride-month-event-registration-157274693843
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A new report by the Center for American Progess (CAP) and the Global Migration Center at UC Davis 
on how citizenship for undocumented immigrants would boost U.S. economic growth, written by GMC 
Director Giovanni Peri and GMC Graduate Student Affiliate Reem Zaiour, has been published 
today and featured in The Hill. Read the full report here. 
Gender and Caregiving During COVID: The Case of Women in Academia - Select 
Bibliography 
A curated list of articles and journal articles developed by Megan Moodie and Caroline Spurgin, with 
the Advancing Faculty Diversity Workgroup (2020-2021), University of California, Santa Cruz. 
Available here. 
UC Davis LIVE: Reentry Anxiety After Covid-19 ± Special Video Presentation 
As the pandemic restrictions are lifted across the country, people face returning to workplaces and 
pre-pandemic activities with a mixture of anxiety and elation. What are the psychological issues 
around going back to offices and mixing with people again? How will employers react to those who 
want to keep working from home? What does a new normal look like? We address these questions 
with our two experts: Professor Angela Drake is a clinical neuropsychologist at UC Davis Health and 
Kimberly Elsbach is professor of management and holds the Steven G. Newberry Chair in Leadership 
at the UC Davis Graduate School of Management. Watch the recorded discussion here. 

ADDITIONAL RESOURCES 
Reporting Concerns of Harassment and Discrimination 
The Harassment & Discrimination Assistance and Prevention Program (HDAPP) supports the 
University's commitment to a harassment and discrimination-free work and learning environment for 
all members of the UC Davis, UC Davis Health, and University of California Agriculture and Natural 
Resources (ANR).  
If you are interested in reporting concerns of Harassment and Discrimination, please contact HDAPP 
to file a report and/or speak with a representative to better understand your options. Learn more 
about HDAPP here or go to HDAPP's website for more information. 
Aggie Compass Basic Needs Center 
The mission of Aggie Compass is to help mitigate the effects of food and housing insecurity on 
students, while working to change policy, systems and environment that will affect long term change. 
The Aggie Compass is a comfortable space for students to build community and learn about basic 
needs resources, pick up fresh fruits and vegetables, receive CalFresh enrollment assistance and help 
finding stable housing. 
If you need help with food or housing insecurity concerns, financial or mental wellness, please visit 
their website for more information. 
Counseling Services Mental Health Resources Webinar [requires Kerberos log-in] One of the 
things we hear frequently from instructors about teaching in Spring 2020 is the extent to which they 
encountered students in their courses experiencing significant stress or crisis, yet they felt 
unequipped to help or direct students to resources. To help, Student Health and Counseling Services 
provided a Mental Health Resources Webinar. If supporting students in crisis is a concern for you, 
please watch this previously-recorded webinar. Webinar topics include an overview of mental health 
services on campus, how to make referrals, signs of distress and how to respond, and how faculty 
can support students in the classroom (remote or on-campus). Student Affairs has also provided this 
folder of faculty resources. 
Content Submission Form 
Do you have a DEI-oriented event, announcement, or article that you would like us to help promote 
through our DEI communication channels? Did your unit/department or a member of your 

https://ucdavis.us4.list-manage.com/track/click?u=6070a3cb4405459c55ff8a646&id=cfeda0368a&e=95c5e823a6
https://ucdavis.us4.list-manage.com/track/click?u=6070a3cb4405459c55ff8a646&id=dc7771f8d3&e=95c5e823a6
https://ucdavis.us4.list-manage.com/track/click?u=6070a3cb4405459c55ff8a646&id=b5d84b9aa5&e=95c5e823a6
https://ucdavis.us4.list-manage.com/track/click?u=6070a3cb4405459c55ff8a646&id=b5d84b9aa5&e=95c5e823a6
https://ucdavis.us4.list-manage.com/track/click?u=6070a3cb4405459c55ff8a646&id=76460e1be0&e=95c5e823a6
https://ucdavis.us4.list-manage.com/track/click?u=6070a3cb4405459c55ff8a646&id=0ab8dd4560&e=95c5e823a6
https://docs.google.com/document/d/1l1vOi8zaAvNUsBCtVYZs1u4-BvGyvP41uXlwU4dlODs/edit
https://www.youtube.com/watch?v=Hz8WL3Gvcvg
https://hdapp.sf.ucdavis.edu/report-incident
https://hdapp.sf.ucdavis.edu/sites/g/files/dgvnsk3581/files/inline-files/HDAPP%20Overview%20Document%20%281%29_1.pdf
https://hdapp.sf.ucdavis.edu/sites/g/files/dgvnsk3581/files/inline-files/HDAPP%20Overview%20Document%20%281%29_1.pdf
https://hdapp.sf.ucdavis.edu/
https://aggiecompass.ucdavis.edu/help
https://aggiecompass.ucdavis.edu/help
https://aggiecompass.ucdavis.edu/help
https://ucdavis.zoom.us/rec/play/t1FPFyn9fUedHyK2xs9fLYE0Z5tj7b_h7V3TyLghQiinm0YbeYTS_0N5BoOgIXpkTRrC8xEzawNFst6U.jFvVt9hDJjNy0qBl?continueMode=true
https://shcs.ucdavis.edu/
https://ucdavis.box.com/s/ap93eecaa7ixe2bomqll76ym4cxecr4z
https://ucdavis.box.com/s/ap93eecaa7ixe2bomqll76ym4cxecr4z
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unit/department receive recognition that demonstrates your commitment to DEI? If so, please send 
us your information through this online form. 

We invite you to share and submit your thoughts and items for our newsletter (either current or 
future news and events) at diversityinclusion@ucdavis.edu 
 
Thank you for your dedication to diversity, equity and inclusion! 
 
#ThinkBigDiversity 
https://diversity.ucdavis.edu/ 

https://docs.google.com/forms/d/e/1FAIpQLSedj9smFYbNmF--x_eJlh1Rw-5StFlC_yMeaX4AGMf2rDFrcQ/viewform?usp=sf_link
mailto:diversityinclusion@ucdavis.edu
https://twitter.com/search?q=thinkbigdiversity&src=typed_query&f=live
https://diversity.ucdavis.edu/
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A MESSAGE FROM VICE CHANCELLOR TULL 

Dear Friends,   
Lorem ipsum dolor sit amet, consectetur adipiscing elit, sed do eiusmod tempor incididunt ut labore et 
dolore magna aliqua. Ut enim ad minim veniam, quis nostrud exercitation ullamco laboris nisi ut 
aliquip ex ea commodo consequat. Duis aute irure dolor in reprehenderit in voluptate velit esse cillum 
dolore eu fugiat nulla pariatur. Excepteur sint occaecat cupidatat non proident, sunt in culpa qui 
officia deserunt mollit anim id est laborum. 
Lorem ipsum dolor sit amet, consectetur adipiscing elit, sed do eiusmod tempor incididunt ut labore et 
dolore magna aliqua. Ut enim ad minim veniam, quis nostrud exercitation ullamco laboris nisi ut 
aliquip ex ea commodo consequat. Duis aute irure dolor in reprehenderit in voluptate velit esse cillum 
dolore eu fugiat nulla pariatur. Excepteur sint occaecat cupidatat non proident, sunt in culpa qui 
officia deserunt mollit anim id est laborum. 
Lorem ipsum dolor sit amet, consectetur adipiscing elit, sed do eiusmod tempor incididunt ut labore et 
dolore magna aliqua. Ut enim ad minim veniam, quis nostrud exercitation ullamco laboris nisi ut 
aliquip ex ea commodo consequat. Duis aute irure dolor in reprehenderit in voluptate velit esse cillum 
dolore eu fugiat nulla pariatur. Excepteur sint occaecat cupidatat non proident, sunt in culpa qui 
officia deserunt mollit anim id est laborum. 
Lorem ipsum dolor sit amet, consectetur adipiscing elit, sed do eiusmod tempor incididunt ut labore et 
dolore magna aliqua. Ut enim ad minim veniam, quis nostrud exercitation ullamco laboris nisi ut 
aliquip ex ea commodo consequat. Duis aute irure dolor in reprehenderit in voluptate velit esse cillum 
dolore eu fugiat nulla pariatur. Excepteur sint occaecat cupidatat non proident, sunt in culpa qui 
officia deserunt mollit anim id est laborum. 
Warmest Regards, 

2021 Hibbard Williams Extraordinary Achievement Award Goes to Sergio Aguilar-
Gaxiola 
Sergio Aguilar-Gaxiola has been chosen to receive the 2021 Hibbard Williams Extraordinary 
Achievement Award. Aguilar-Gaxiola is professor of clinical internal medicine at the UC Davis 
School of Medicine, is the director of the UC Davis Center for Reducing Health Disparities and 
the Community Engagement Program of the Clinical and Translational Science Center. The award 
recognizes a broad range of accomplishments such as public service or lifetime achievement that 
brings distinction to the university. It is very easy to see that Aguilar-Gaxiola embodies the very 
spirit of this award and we invite you to celebrate this momentous occasion with us. UC Davis Names New Dean to the College of Letters and Science 
The University of California, Davis named Estella Atekwana, a dean and geophysicist from 
University of Delaware, as new dean of the College of Letters and Science (L&S), the largest of UC 
'DYLV¶�FROOHJHV�DQG�VFKRROV� She will officially become L&S dean on August 1. Atekwana has been 
at Delaware since 2017, as a faculty member in the Department of Earth Sciences and dean of the 
College of Earth, Ocean and Environment. Her accomplishments include building up the faculty 
ranks, implementing an early-career faculty development program, creating and funding a student 
success center and professional development program, establishing an eco-entrepreneurship 
program, launching a campuswide climate change initiative, and providing funding to support 
initiatives promoting inclusive excellence. Read the full announcement here. 

https://lettersandscience.ucdavis.edu/news/uc-davis-appoints-new-dean-letters-and-science
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Renetta 
 
An Invitation to Share your DEI Work 
On the second anniversary of her appointment as Vice Chancellor of the Office for Diversity, Equity 
and Inclusion, Dr. Renetta Garrison Tull, invited members of U.C. Davis to share the work they have 
been doing to advance our DEI mission this past year. The responses were gratifying and much 
appreciated. Take a look and if you have something to contribute, please do! 

UPDATES & ANNOUNCEMENTS 
Office of Health Equity, Diversity and Inclusion | AVC Hendry Ton 
End of Year Overview and What's Next for Diversity, Equity and Inclusion 
Associate Vice Chancellor of the Office for Health Equity, Diversity and Inclusion, Hendry Ton, M.D., 
MS, offers updates and reflections from the past academic year and what we can expect next. HEDI 
Blog page. 
Health Equity Academy - /HDGHUV�IRU�7RPRUURZ¶V�+HDOWKFDUH��+($/7+� 
The UC Davis School of Medicine Office of Student and Resident Diversity is no stranger to conducting 
outreach and recruitment locally and nationally along with hosting pathway programs supporting 
learners to succeed in pre-medical, medical, and residency training.  Among these programs is an 
early academic program that for some students kicks-off a journey into a career in healthcare, Health 
Equity Academy - /HDGHUV�IRU�7RPRUURZ¶V�+HDOWKFDUH��+($/7+�� HEDI Blog page 

Office of Academic Diversity | AVC Lorena Oropeza 
2021 ADVANCE Scholar Award Recipients  
The Office of the Vice Chancellor for Diversity, Equity and Inclusion, through the ADVANCE Program 
and its Center for the Advancement of Multicultural Perspectives on Science (CAMPOS) is delighted to 
announce the 2021 ADVANCE Scholar Award recipients: 

Diane Beckles 
Plant Sciences, College of Agricultural and Environmental Sciences 

& 
Luis Carvajal-Carmona 

Biochemistry and Molecular Medicine, School of Medicine 
The ADVANCE Scholar Award highlights and celebrates the contributions that STEM faculty at UC 
Davis have made to their fields through outstanding scholarship and mentorship. The award aims to 
encourage excellence in research as well as leadership and outreach to underserved communities 
and/or mentorship of under-represented students. Read more about the awardees here. 
Office of Campus Community Relations | AEVC Rahim Reed 
2021-2022 Campus Community Book Project 
With the 2020-2021 UC Davis Campus Community Book Project program now behind us²remember, 
you can find event recordings on the book project resources page²we now are looking ahead to the 
2021-2022 cycle and beyond, and we welcome your involvement:  

x The Selection Committee will convene in early August and will be charged with making 
recommendations for the 2022-2023 book project cycle. The Selection Committee meets every 
3-4 weeks through the end of the calendar year, with the goal of giving its final 
recommendations before winter break. To sign up for a book project committee, please 
complete this form. 

https://twitter.com/Renetta_Tull/status/1410625595743088642
https://health.ucdavis.edu/blog/equity-diversity-inclusion/
https://health.ucdavis.edu/blog/equity-diversity-inclusion/
https://health.ucdavis.edu/blog/equity-diversity-inclusion/
https://diversity.ucdavis.edu/news/2021-advance-scholar-award-recipients
https://ccbp.ucdavis.edu/
https://ccbp.ucdavis.edu/resources
https://ucdavis.co1.qualtrics.com/jfe/form/SV_6WmCjbBjVm8XkAR
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x Second, we invite you to nominate a book on the theme of "police brutality, police reform and 
WUDQVIRUPDWLYH�MXVWLFH�DOWHUQDWLYHV�WR�SROLFLQJ´�IRU�WKH�����-2023 book project cycle. 
Nominations can be emailed to ccbp@ucdavis.edu, and the deadline for submitting 
nominations is Friday, July 30, 2021. More information can be found on the book project 
nominations & selection page.  

Looking to stay connected with the book project? Visit the book project events page and subscribe to 
our online calendar for up-to-date event information and registration links. We also invite you to 
follow the book project on Facebook, Twitter, and Instagram.  

EVENTS 
July 8 - August 19 
TANA & YoloArts Mural Exhibit Collaboration��³/DUJHU�WKDQ�/LIH��0XUDOV�LQ�WKH�0DNLQJ´ 
Please join us Thursday, July 8, 5:30-8pm for the opening of Larger Than Life: Murals in the Making, 
an exhibit of local and regional mural artists curated and presented in collaboration with YoloArts. The 
exhibition will feature the work of local and regional mural artists including Elyse Doyle-Martinez, 
Chris Herman, Jared Konopitski, Emma Montalbano, Gladys Padilla, Jenn Ponci, Melissa Uroff and 
artists affiliated with TANA. It will additionally feature artwork from students in the Art 171: Mexican 
and Chicanx Mural Workshop, an interactive social justice arts course taught in the Chicana/o Studies 
department at UC Davis, founded by Malaquias Montoya, Professor Emeritus and co-founder of Taller 
Arte del Nuevo Amanecer (TANA), and taught by Jose Arenas, Executive Director of TANA.  

Exhibition Dates: July 8 ± August 19, 2021ௗௗ  
Opening Reception: July 8, 5:30 - 8pmௗ  
x 5:30-8pm - Music and refreshments. Featuring live printmaking by TANA.   
x 6:00PM - Unveiling of the 3rd annual High School mural project created by students and 

staff at Cesar Chavez Community School. Facilitated by Tomas Montoya and Monica 
Aceves Robles.   

x Community Mural Project: Make your mark on a community mural which will be set up 
outside the barn Gallery during open hours. All ages encouraged!  

x Location: The Barn Gallery, 512 Gibson Road Woodland, California 95695. Additional 
Info Here. 

July 15, Thursday 
Staff/Faculty Womxn of Color Support Group | 12:00PM 
This group was brought together in 2019 by Dr. Gill and Cecily to support womxn of color employed 
at UC Davis. The intention is to offer a safe and encouraging space to support healing, growth and 
development in the personal and professional lives of womxn of color. Hosts: Dr. Satinder Gill, 
Licensed Clinical Psychologist, Academic and Staff Assistance Program Cecily Nelson-Alford, Director, 
:RPHQ¶V�5HVRXUFHV�DQG�5HVHDUFK�&HQWHU��&RQVHQW�IRU�SDUWLFLSDWLRQ�LV�QHFHVVDU\��SOHDVH�FRQWDFW�
drgill@ucdavis.edu for more information. The groups meets bi-weekly year round on Thursday (next 
meeting 7/29). 
July 20, Tuesday 
Disability Virtual Career Fair 
Are you a person with a disability looking for a career opportunity or internship? This Virtual Career 
Fair is FREE for jobseekers with disabilities to attend. Competitive opportunities for every level of 
candidate, from experienced professionals, recent college graduates and college students with 

mailto:ccbp@ucdavis.edu?subject=Nomination%20for%20the%202022-2023%20Book%20Project
https://ccbp.ucdavis.edu/nominations-selection
https://ccbp.ucdavis.edu/nominations-selection
https://ccbp.ucdavis.edu/events
https://eventactions.com/eventactions/uc-davis-campus-community-book-project#/subscribe
https://eventactions.com/eventactions/uc-davis-campus-community-book-project#/subscribe
https://www.facebook.com/UCDavisBookProject
https://twitter.com/UCDBookProject
https://www.instagram.com/ucdavisbookproject/
https://ucdavis.us3.list-manage.com/track/click?u=9d276c1f57591e18940c9f037&id=f118fb5659&e=ffec806a1f
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disabilities, to meet online with employers across the nation! Candidates are invited to interact with 
employers via chat sessions. Learn more and register here. 
July 26, 28, and August 2 
Facilitating Spaces Centered on Dismantling White Supremacy: A 3-part training series 
with an emphasis on leading white accountability spaces | 2:00PM 
Hosted by the UC Davis Critical Whiteness Collective, this training series intends to educate and 
mobilize participants with interest in leading anti-racist organizing groups at UC Davis, with an 
emphasis on facilitating peer-led white accountability groups. All UC Davis community members are 
invited to skill-build, strategize, and co-create ongoing racial justice groups that center accountability, 
transformation, and ending white supremacy. This training series is funded by the UC Davis Office of 
Diversity, Equity Inclusion and the Division of Student Affairs. Zoom registration. 
July 29, Thursday 
Staff/Faculty Womxn of Color Support Group | 12:00PM 
This group was brought together in 2019 by Dr. Gill and Cecily to support womxn of color employed 
at UC Davis. The intention is to offer a safe and encouraging space to support healing, growth and 
development in the personal and professional lives of womxn of color. Hosts: Dr. Satinder Gill, 
Licensed Clinical Psychologist, Academic and Staff Assistance Program Cecily Nelson-Alford, Director, 
:RPHQ¶V�5HVRXUFHV�DQG�5HVHDUFK�&HQWHU��&RQVHQW�IRU�SDUWLFLSDWLRQ�LV�QHFHVVDU\��SOHDVH�FRQWDFW�
drgill@ucdavis.edu for more information. The groups meets bi-weekly year round on Thursday (next 
meeting 8/12). 

RECOMMENDED READING 
UC Davis LIVE: Reentry Anxiety After Covid-19 ± Special Video Presentation 
As the pandemic restrictions are lifted across the country, people face returning to workplaces and 
pre-pandemic activities with a mixture of anxiety and elation. What are the psychological issues 
around going back to offices and mixing with people again? How will employers react to those who 
want to keep working from home? What does a new normal look like? We address these questions 
with our two experts: Professor Angela Drake is a clinical neuropsychologist at UC Davis Health and 
Kimberly Elsbach is professor of management and holds the Steven G. Newberry Chair in Leadership 
at the UC Davis Graduate School of Management. Watch the recorded discussion here. 

ADDITIONAL RESOURCES 
Reporting Concerns of Harassment and Discrimination 
The Harassment & Discrimination Assistance and Prevention Program (HDAPP) supports the 
University's commitment to a harassment and discrimination-free work and learning environment for 
all members of the UC Davis, UC Davis Health, and University of California Agriculture and Natural 
Resources (ANR).  
If you are interested in reporting concerns of Harassment and Discrimination, please contact HDAPP 
to file a report and/or speak with a representative to better understand your options. Learn more 
about HDAPP here or go to HDAPP's website for more information. 
Aggie Compass Basic Needs Center 
The mission of Aggie Compass is to help mitigate the effects of food and housing insecurity on 
students, while working to change policy, systems and environment that will affect long term change. 
The Aggie Compass is a comfortable space for students to build community and learn about basic 
needs resources, pick up fresh fruits and vegetables, receive CalFresh enrollment assistance and help 
finding stable housing. 

http://www.careereco.com/events/Disability
https://ucdavis.zoom.us/meeting/register/tJIofumtrTovH9HhGWTyvECby-JUJTOf89sj
https://www.youtube.com/watch?v=Hz8WL3Gvcvg
https://hdapp.sf.ucdavis.edu/report-incident
https://hdapp.sf.ucdavis.edu/sites/g/files/dgvnsk3581/files/inline-files/HDAPP%20Overview%20Document%20%281%29_1.pdf
https://hdapp.sf.ucdavis.edu/sites/g/files/dgvnsk3581/files/inline-files/HDAPP%20Overview%20Document%20%281%29_1.pdf
https://hdapp.sf.ucdavis.edu/
https://aggiecompass.ucdavis.edu/help
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If you need help with food or housing insecurity concerns, financial or mental wellness, please visit 
their website for more information. 
Counseling Services Mental Health Resources Webinar [requires Kerberos log-in] One of the 
things we hear frequently from instructors about teaching in Spring 2020 is the extent to which they 
encountered students in their courses experiencing significant stress or crisis, yet they felt 
unequipped to help or direct students to resources. To help, Student Health and Counseling Services 
provided a Mental Health Resources Webinar. If supporting students in crisis is a concern for you, 
please watch this previously-recorded webinar. Webinar topics include an overview of mental health 
services on campus, how to make referrals, signs of distress and how to respond, and how faculty 
can support students in the classroom (remote or on-campus). Student Affairs has also provided this 
folder of faculty resources. 
Content Submission Form 
Do you have a DEI-oriented event, announcement, or article that you would like us to help promote 
through our DEI communication channels? Did your unit/department or a member of your 
unit/department receive recognition that demonstrates your commitment to DEI? If so, please send 
us your information through this online form. 

We invite you to share and submit your thoughts and items for our newsletter (either current or 
future news and events) at diversityinclusion@ucdavis.edu 
 
Thank you for your dedication to diversity, equity and inclusion! 
 
#ThinkBigDiversity 
https://diversity.ucdavis.edu/ 

https://aggiecompass.ucdavis.edu/help
https://aggiecompass.ucdavis.edu/help
https://ucdavis.zoom.us/rec/play/t1FPFyn9fUedHyK2xs9fLYE0Z5tj7b_h7V3TyLghQiinm0YbeYTS_0N5BoOgIXpkTRrC8xEzawNFst6U.jFvVt9hDJjNy0qBl?continueMode=true
https://shcs.ucdavis.edu/
https://ucdavis.box.com/s/ap93eecaa7ixe2bomqll76ym4cxecr4z
https://ucdavis.box.com/s/ap93eecaa7ixe2bomqll76ym4cxecr4z
https://docs.google.com/forms/d/e/1FAIpQLSedj9smFYbNmF--x_eJlh1Rw-5StFlC_yMeaX4AGMf2rDFrcQ/viewform?usp=sf_link
mailto:diversityinclusion@ucdavis.edu
https://twitter.com/search?q=thinkbigdiversity&src=typed_query&f=live
https://diversity.ucdavis.edu/
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A MESSAGE FROM VICE CHANCELLOR TULL 

Dear Friends,   
Throughout the last several days, we have been celebrating our dear colleague, AEVC ± OCCR Rahim 
Reed, who retired from UC Davis after 20 years. This past Monday, UC Davis Dateline posted a 

beautiful story about his work and his legacy, reminding us that 
AEVC Reed came to UC Davis a few days after 9/11, and that he has 
been dedicated to building campus community since his first day! 
Please see the new campus-wide article, Rahim Reed Retires From 
the Community He Helped Build��5DKLP¶V�YLUWXDO�DQG�LQ-person 
FHOHEUDWLRQV�KDYH�FRQFOXGHG��EXW�\RX�FDQ�VWLOO�³SDUWLFLSDWH´�LQ�
KRQRULQJ�KLP�SRVWLQJ�D�PHVVDJH�WR�KLV�³kudoboard,´�DQG�E\�GRQDWLQJ�
any amount to the scholarship in his name that will assist students 
from high schools in Sacramento who will come to UC Davis. The 
new, direct link for the giving page for the ³5DKLP�5HHG�$ZDUG´�
can be found here.  
,Q�WKLV�LVVXH��,�DOVR�VDOXWH�8&�'DYLV¶�6WUDWHJLF�&RPPXQLFDWLRQV�XQLW�
(Strat Comm) for seeking ways to develop a stronger practice of DEI 
within their work. Their new website dedicated to DEI is here, and 
next week, they will launch their new blog, ³'RFXPHQWLQJ�WKH�'(,�
-RXUQH\�´�A screenshot from a segment of their Zoom conversation 
can be seen here (posted with permission). It is a testament to their 
commitment and willingness to continue to learn. The team members 
QRWHG�WKDW�WKH\�DUH�ZLOOLQJ�WR�EH�YXOQHUDEOH�DQG�³OHDUQ�LQ�SXEOLF�´��
The new blog will be edited by Tanya Perez and will include an 
LQWURGXFWLRQ�IURP�'DQD�7RSRXVLV��8&�'DYLV¶�&KLHI�0DUNHWLQJ�DQG�
CoPPXQLFDWLRQV�2IILFHU��3HUH]�QRWHV�WKDW�WKH�EORJ�ZLOO�³GLVFXVV�how 
the UC Davis Magazine factors DEI into their planning and how they 
work to keep learning, a team member's evolution to a better 

Aggie Orientation: Call for Faculty and Staff Volunteers 
Fall quarter is right around the corner, and that means Aggie Orientation will be in full swing. 
Student Housing and Dining Services is looking for faculty and professional staff volunteers to help 
greet our students September 17 - 21. If you would like to volunteer for a shift on any day, please 
fill out our survey. Volunteering is completely optional outside of your events you may be 
facilitating, and of course, there is no pressure to volunteer. Student Housing and Dining Services 
will send out specific shift sign ups in another month and will have a short Zoom training before 
Orientation. Rahim Reed Retires From the Community He Helped Build 
<RX�SUREDEO\�UHDG�9LFH�&KDQFHOORU�7XOO¶V ³WHDVHU´�DUWLFOH�DERXW�WKH�UHWLUHPHQW�RI�5DKLP�5HHG�DQG�
his mutli-decade contributions to UC Davis in our previous newsletter. Please enjoy this full tribute 
from the campus. You can also read about ways to honor Rahim by leaving a message on his Kudo 
board or a contribution to a scholarship that has been set up in his honor for students from 
Sacramento. The scholarship will assist students who graduate from a public high school in 
Sacramento County and have been accepted into UC Davis.  
 
 

https://www.ucdavis.edu/news/rahim-reed-retires-from-community-he-helped-build
https://www.ucdavis.edu/news/rahim-reed-retires-from-community-he-helped-build
https://www.kudoboard.com/boards/DmqUcYJL
https://give.ucdavis.edu/UGSH/324902
https://strategiccommunications.sf.ucdavis.edu/who-we-are/diversity-equity-inclusion
https://conta.cc/2VnwQkS
https://www.ucdavis.edu/news/rahim-reed-retires-from-community-he-helped-build
https://www.ucdavis.edu/news/rahim-reed-retires-from-community-he-helped-build
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understanding of best inclusive practices, and DEI awareness in photography.´�:H�ZLOO�ORRN�IRUZDUG�
WR�UHDGLQJ�WKH�EORJ��DQG�WKDQN�\RX�IRU�VKDULQJ�WKH�MRXUQH\��6WUDW�&RPP¶V�HIIRUWV�FRQQHFW�WR�GOAL 4 
of the D&I Strategic Vision: Promote diversity and inclusion in research, teaching, public service, and 
training across campus and in neighboring communities, which includes Objective 4A: Embed 
cultural competency in all academic and training programs, administrative 
units/programs, and workplaces to support diversity and inclusion goals. 
This is our last issue for the summer, and we will take a break in August. Thank you to our Newsletter 
Editor 7RP�2¶'RQQHOO��DQG�WR�DOO�RI�WKH�WHDP�PHPEHUV�ZKR�KDYH�ZRUNHG�ZLWK�XV�WR�PDNH�VXUH�WKDW�
you receive information about activities and initiatives related to DEI on campus and beyond. We 
hope that you will have an opportunity to enjoy a bit of the summer, and that there will be an 
RSSRUWXQLW\�WR�UHIUHVK�DQG�UHMXYHQDWH��2XU�QH[W�LVVXH�ZLOO�SRVW�RQ�7KXUVGD\��6HSWHPEHU����������:H¶OO�
see you in the Fall!  
Warmest Regards, 
Renetta 
 
Call for Nominations: Asia Pacific Women in Leadership (APWiL) Mentoring Program 
In partnership with the Association of Pacific Rim Universities (APRU), UC Davis Global Affairs and the 
Office of Diversity, Equity and Inclusion are now accepting nominations and self-nominations for 
faculty mentors and mentees for the APWiL Mentoring Program. The program focuses on 
empowerment, professional growth and development in order expand the pipeline of aspiring APRU 
women leaders. Mentors and mentees will identify goals and meet virtually, join a cohort of 
mentor/mentee pairs in the APRU network, and participate in workshops throughout the year. Faculty 
from all backgrounds are welcome to participate. Contact the APWiL Mentoring Program Coordinator, 
Chelsey Hawes chawes@ucdavis.edu, with nominations and/or questions. The deadline to submit 
nominations is August 4, 2021. Read the full announcement here. 

Call for Expressions of Interest: 2021-22 International Virtual Course Collaboration 
Global Affairs invites expressions of interest from UC Davis faculty interested in developing an 
international virtual course collaboration with partners at universities abroad to support the 
achievement of the United Nations Sustainable Development Goals (SDGs). To participate in this 
initiative, faculty need not design new courses, nor is it necessary to co-teach an entire course with a 
faculty member from the partner institution. Instead, international virtual course collaboration focuses 
on developing joint modules, class sessions, or projects with a faculty member from a partner 
international institution that will benefit students and engage them in global learning. Learn more 
here. 

UPDATES & ANNOUNCEMENTS 
Office of Academic Diversity | AVC Lorena Oropeza 
³Why do my headphone cables keep getting tangled?´ 
CAMPOS Faculty Director and Professor of Mathematics and Microbiology and Molecular Genetics 
0DULHO�9D]TXH]�ZDV�IHDWXUHG�RQ�WKH�%%&�1HZV�SRGFDVW�³&URZG6FLHQFH´�WR�H[SODLQ�WKH�VFLHQFH�EHKLQG�
tangles and knotV��³:KLOH�WDQJOHV�PLJKW�EH�DQQR\LQJ�LQ�KDLU�RU�FDEOHV��WKH\¶UH�DOVR�D�IXQGDPHQWDO�SDUW�
of human life. Our DNA is constantly folding itself to fit inside tiny spaces ± there are two metres of 
WKH�VWXII�LQVLGH�HYHU\�FHOO��ZKHUH�LW¶V�SDFNHG�GRZQ�WLJKWO\��EHIRre it must untangle and duplicate for 
those cells to divide. It does this with the help of specific enzymes, and when the process goes wrong 
it leads to cell death. But scientists [like Vazquez] are also studying molecular tangles that might 
benefit us humans�´�Please give a listen here! 
Marie Heffern Receives NSF CAREER Award 

https://diversity.sf.ucdavis.edu/about/strategic-plan/goals-and-objectives#Goal%204
https://diversity.sf.ucdavis.edu/about/strategic-plan/goals-and-objectives#Goal%204
https://diversity.ucdavis.edu/about/strategic-plan
mailto:chawes@ucdavis.edu
https://globalaffairs.ucdavis.edu/announcements/2021-nominations-apru-asia-pacific-women-leadership
https://globalaffairs.ucdavis.edu/un-sdgs-uc-davis
https://globalaffairs.ucdavis.edu/announcements/virtual-course-collaboration-call-2021-22
https://globalaffairs.ucdavis.edu/announcements/virtual-course-collaboration-call-2021-22
https://www.bbc.co.uk/programmes/w3ct1pqn
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That name may sound familiar because it was just last month that we announced CAMPOS Faculty 
Scholar and Assistant Professor of Chemistry, Marie Heffern received the prestigious Paul Saltman 
Young Investigator Award. Now we are delighted to announce she has also been selected for a NSF 
CAREER award for her proposal titled ³CAREER: Elucidating the Interaction Dynamics of Soil Metals 
with Flavonoids in the Plant Rhizosphere�´�Click over to her Twitter feed WR�OHDUQ�PRUH�DERXW�KHU�ODE¶V�
work (and her forthcoming fourth anniversary at UC Davis). Congratulations Dr. Heffern! 

Office of Campus Community Relations 
Call for Nominations: 2021-2022 Diversity Awareness Workshops 
The Office of Campus Community Relations invites you to participate in or nominate a faculty or staff 
colleague for the 2021-2022 Diversity Awareness Workshops. 
The Diversity Awareness Workshop was initiated in 1993. The goal of the workshop, which is a part of 
our Diversity Education Program, is to build awareness about the diversity of our campus community 
and engage in important conversations about ways of making our campus more inclusive and more 
welcoming. As our campus continues to grow, these types of important dialogues are more 
imperative to ensure that we continue to aspire towards an environment that is inclusive of our 
diversity. Since its inception in the early 1990s, more than a thousand campus community members 
have participated in the workshop. I hope that you will consider taking part in this great educational 
and community building opportunity. 
The first of our two-day diversity workshops is scheduled for Thursday and Friday, August 26-27, 
2021 from 8:30am - 5:00pm, with more sessions planned in fall, winter, and spring. We are planning 
for these sessions to be in-person, following University guidelines and protocols in response to 
COVID.  If selected, we ask participants to comply with the guidelines.  
If you are interested in participating in or would like to nominate a colleague for one of our 
sessions, please complete the online Participant Interest Form.   
Space is limited, so please respond by August 6, 2021 in order to be considered. If selected, 
participants will receive a confirmation letter with additional information; those not selected this year 
will be notified and their names will be placed on the waiting list, and they will receive priority for 
future sessions. At this time we are only able to consider participants who have not attended the 
workshop in previous years. If you have any questions, please contact Sunny Dosanjh 
at ssdosanjh@ucdavis.edu or at (530) 754-0610. 

 
Office of Health Equity, Diversity and Inclusion | AVC Hendry Ton 
Recruitment Announcement: Prep Medico Program Coordinator 
We are pleased to announce that we are now accepting applications for a Program Coordinator 
position as part of our Prep Medico Program. Interested applicants may find the job posting 
at https://hr.ucdavis.edu/careers, see Job ID 19394, the final application filing date is August 3, 2021. 
To directly link to the job posting please click here. Please feel free to share this information to your 
colleagues, networks and listservs. 

EVENTS 
July 8 - August 19 
TANA & YoloArts Mural Exhibit Collaboration��³/DUJHU�WKDQ�/LIH��0XUDOV�LQ�WKH�0DNLQJ´ 
Please join us Thursday, July 8, 5:30-8pm for the opening of Larger Than Life: Murals in the Making, 
an exhibit of local and regional mural artists curated and presented in collaboration with YoloArts. The 

https://conta.cc/3gdMx6g
https://twitter.com/marieheffern?lang=en
https://forms.gle/dfNxcEEm3LnmRCCt5
https://forms.gle/dfNxcEEm3LnmRCCt5
mailto:ssdosanjh@ucdavis.edu
https://health.ucdavis.edu/diversity-inclusion/prep_medico/Prep_Medico.html
https://hr.ucdavis.edu/careers
https://careerspub.universityofcalifornia.edu/psp/ucdmed/EMPLOYEE/HRMS/c/HRS_HRAM.HRS_APP_SCHJOB.GBL?Page=HRS_APP_JBPST&Action=U&FOCUS=Applicant&SiteId=5&JobOpeningId=19394&PostingSeq=1
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exhibition will feature the work of local and regional mural artists including Elyse Doyle-Martinez, 
Chris Herman, Jared Konopitski, Emma Montalbano, Gladys Padilla, Jenn Ponci, Melissa Uroff and 
artists affiliated with TANA. It will additionally feature artwork from students in the Art 171: Mexican 
and Chicanx Mural Workshop, an interactive social justice arts course taught in the Chicana/o Studies 
department at UC Davis, founded by Malaquias Montoya, Professor Emeritus and co-founder of Taller 
Arte del Nuevo Amanecer (TANA), and taught by Jose Arenas, Executive Director of TANA.  

Exhibition Dates: July 8 ± August 19, 2021ௗௗ  
Opening Reception: July 8, 5:30 - 8pmௗ  
x 5:30-8pm - Music and refreshments. Featuring live printmaking by TANA.   
x 6:00PM - Unveiling of the 3rd annual High School mural project created by students and 

staff at Cesar Chavez Community School. Facilitated by Tomas Montoya and Monica 
Aceves Robles.   

x Community Mural Project: Make your mark on a community mural which will be set up 
outside the barn Gallery during open hours. All ages encouraged!  

x Location: The Barn Gallery, 512 Gibson Road Woodland, California 95695. Additional 
Info Here. 

July 26, 28, and August 2 
Facilitating Spaces Centered on Dismantling White Supremacy: A 3-part training series 
with an emphasis on leading white accountability spaces | 2:00PM 
Hosted by the UC Davis Critical Whiteness Collective, this training series intends to educate and 
mobilize participants with interest in leading anti-racist organizing groups at UC Davis, with an 
emphasis on facilitating peer-led white accountability groups. All UC Davis community members are 
invited to skill-build, strategize, and co-create ongoing racial justice groups that center accountability, 
transformation, and ending white supremacy. This training series is funded by the UC Davis Office of 
Diversity, Equity Inclusion and the Division of Student Affairs. Zoom registration. 
July 29, Thursday 
Staff/Faculty Womxn of Color Support Group | 12:00PM 
This group was brought together in 2019 by Dr. Gill and Cecily to support womxn of color employed 
at UC Davis. The intention is to offer a safe and encouraging space to support healing, growth and 
development in the personal and professional lives of womxn of color. Hosts: Dr. Satinder Gill, 
Licensed Clinical Psychologist, Academic and Staff Assistance Program Cecily Nelson-Alford, Director, 
:RPHQ¶V�5HVRXUFHV�DQG�5HVHDUFK�&HQWHU��&RQVHQW�IRU�SDUWLFLSDWLRQ�LV�QHFHVVDU\��SOHDVH�FRQWDFW�
drgill@ucdavis.edu for more information. The groups meets bi-weekly year round on Thursday (next 
meeting 8/12). 

RECOMMENDED READING 
.HQGDOO�3RZHOO��³7KH�SDUHQWLQJ�SHQDOLWLHV�IDFHG�E\�VFLHQWLVW�PRWKHUV�´�Nature, July 20, 
2021. 
Starting a family at a key career stage comes at a cost to birthing parents ² and many end up 
leaving the profession as a result. Read the article here. 
-HQQLIHU�&KX��³6WXG\�KLJKOLJKWV�ORQJ�URDG�WRZDUG�JHQGHU�SDULW\�LQ�WKH�JHRVFLHQFHV�´�MIT 
News, July 16, 2021. 
Researchers find improvement in relative retention of women but predict decades of sustained effort 
are required to achieve gender parity. Read the article here. 

ADDITIONAL RESOURCES 

https://ucdavis.us3.list-manage.com/track/click?u=9d276c1f57591e18940c9f037&id=f118fb5659&e=ffec806a1f
https://ucdavis.zoom.us/meeting/register/tJIofumtrTovH9HhGWTyvECby-JUJTOf89sj
https://www.nature.com/articles/d41586-021-01993-x
https://news.mit.edu/2021/gender-parity-geosciences-0716
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Reporting Concerns of Harassment and Discrimination 
The Harassment & Discrimination Assistance and Prevention Program (HDAPP) supports the 
University's commitment to a harassment and discrimination-free work and learning environment for 
all members of the UC Davis, UC Davis Health, and University of California Agriculture and Natural 
Resources (ANR).  
If you are interested in reporting concerns of Harassment and Discrimination, please contact HDAPP 
to file a report and/or speak with a representative to better understand your options. Learn more 
about HDAPP here or go to HDAPP's website for more information. 
Aggie Compass Basic Needs Center 
The mission of Aggie Compass is to help mitigate the effects of food and housing insecurity on 
students, while working to change policy, systems and environment that will affect long term change. 
The Aggie Compass is a comfortable space for students to build community and learn about basic 
needs resources, pick up fresh fruits and vegetables, receive CalFresh enrollment assistance and help 
finding stable housing. 
If you need help with food or housing insecurity concerns, financial or mental wellness, please visit 
their website for more information. 
Counseling Services Mental Health Resources Webinar [requires Kerberos log-in] One of the 
things we hear frequently from instructors about teaching in Spring 2020 is the extent to which they 
encountered students in their courses experiencing significant stress or crisis, yet they felt 
unequipped to help or direct students to resources. To help, Student Health and Counseling Services 
provided a Mental Health Resources Webinar. If supporting students in crisis is a concern for you, 
please watch this previously-recorded webinar. Webinar topics include an overview of mental health 
services on campus, how to make referrals, signs of distress and how to respond, and how faculty 
can support students in the classroom (remote or on-campus). Student Affairs has also provided this 
folder of faculty resources. 
Content Submission Form 
Do you have a DEI-oriented event, announcement, or article that you would like us to help promote 
through our DEI communication channels? Did your unit/department or a member of your 
unit/department receive recognition that demonstrates your commitment to DEI? If so, please send 
us your information through this online form. 

We invite you to share and submit your thoughts and items for our newsletter (either current or 
future news and events) at diversityinclusion@ucdavis.edu 
 
Thank you for your dedication to diversity, equity and inclusion! 
 
#ThinkBigDiversity 
https://diversity.ucdavis.edu/ 

https://hdapp.sf.ucdavis.edu/report-incident
https://hdapp.sf.ucdavis.edu/sites/g/files/dgvnsk3581/files/inline-files/HDAPP%20Overview%20Document%20%281%29_1.pdf
https://hdapp.sf.ucdavis.edu/sites/g/files/dgvnsk3581/files/inline-files/HDAPP%20Overview%20Document%20%281%29_1.pdf
https://hdapp.sf.ucdavis.edu/
https://aggiecompass.ucdavis.edu/help
https://aggiecompass.ucdavis.edu/help
https://aggiecompass.ucdavis.edu/help
https://ucdavis.zoom.us/rec/play/t1FPFyn9fUedHyK2xs9fLYE0Z5tj7b_h7V3TyLghQiinm0YbeYTS_0N5BoOgIXpkTRrC8xEzawNFst6U.jFvVt9hDJjNy0qBl?continueMode=true
https://shcs.ucdavis.edu/
https://ucdavis.box.com/s/ap93eecaa7ixe2bomqll76ym4cxecr4z
https://ucdavis.box.com/s/ap93eecaa7ixe2bomqll76ym4cxecr4z
https://docs.google.com/forms/d/e/1FAIpQLSedj9smFYbNmF--x_eJlh1Rw-5StFlC_yMeaX4AGMf2rDFrcQ/viewform?usp=sf_link
mailto:diversityinclusion@ucdavis.edu
https://twitter.com/search?q=thinkbigdiversity&src=typed_query&f=live
https://diversity.ucdavis.edu/



