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16 CALIFORNIA’S PHYSICIAN SHORTAGE 

implemented its own PRIME program with a distinct 
focus on each campus (see Table 1). PRIME 
programs provide a 5-year curriculum, including 
summer orientation, community engagement, 
leadership activities, and a master’s degree 
(alternatively, some participants choose clinical 
research experience). Since the implementation of 
this program is relatively recent, evidence about its 
effectiveness is still scarce [45]. Students have 
pointed out that among the benefits, they perceived 
peer support, professional role models and 
mentorship, and curricular enrichment activities [37].

Drew/UCLA Medical Education: This program has 
the goal of training physicians to work in underserved 
areas. Since 1981, the joint effort between UCLA and 
Charles R. Drew University of Medicine and Science 
provides students with clinical experience and 
research opportunities in low-income areas of Los 
Angeles. Accepted students complete the first two 
years of training at UCLA alongside students enrolled 
in the David Geffen School of Medicine. Students 
undergo clinical training and complete a research 
project at the Martin Luther King Jr./Charles R. Drew 
Medical Center, with an emphasis on minority and 
multicultural health, and complete a health disparities 
research thesis. Studies have shown that compared 
with students in the regular M.D. program at UCLA, 
Drew/UCLA students were nine times more likely to 
be interested in practicing in underserved 
communities after graduation [46]; 53% of 
Drew/UCLA graduates were located in medically 
disadvantaged areas (in contrast to 26.1% of regular 
UCLA graduates); and those in the Drew/UCLA 
program were 2.5 times more likely to work in 
disadvantaged areas compared to the regular UCLA 
program [47].

ACE-PC: Since 2014, the UC Davis School of 
Medicine implemented the Accelerated Competition 
in Primary Care (ACE-PC) program, a pathway 
program for students committed to careers in primary 

care. Rather than entering a three-year residency 
after medical school, participants in this program 
enter primary care practice one year earlier and 
follow a three-year medical school track. This is 
made possible by to their partnership with Kaiser 
Permanente (KP) Northern California. Students who 
get admitted into this program receive paid tuition 
and are guaranteed a residency slot in primary care 
in KP Northern California, which they can forfeit and 
pay retroactively for tuition if they choose an 
alternative career path.

Innovating Programs with a Focus on Primary 
Care: The Primary Care Program at the Keck School 
of Medicine is a tailored program to champion 
medical student choice in primary care. The Kaiser 
Permanente School of Medicine in Pasadena is a 
new medical school with a training model focused on 
health promotion [48] and tuition will be waived for 
their first five classes (entering in the fall of 2020 
through 2024) [49] . Recently, the Claremont 
Colleges announced plans to open a new medical 
school (Keck Graduate Institute School of Medicine) 
focused on training students for careers as primary 
care physicians to cater to the growing Latino 
population in areas such as eastern Los Angeles 
County and the Inland Empire, and regions that 
encompasses Riverside and San Bernardino 
counties [50].

Pipeline programs and mentorship platforms partly 
address barriers in the medical profession 
encountered by URM students, by providing tutoring, 
mentorship, exposure to the medical profession, 
counseling, skill-building activities, financial support, 
and volunteering opportunities among other 
resources. While several of these programs are 
promising, their scope is limited. Given the current 
relatively small size of their operations, these 
programs by themselves are insufficient to 
substantially change the low representation of 
Latinos in the medical profession.


































	LPPI CPS White Paper Design Layout 
	2
	3
	5
	7
	8
	9
	10
	11
	12
	13
	14
	15
	17
	18
	19
	20
	21
	22
	23
	24
	25
	26
	27
	28
	29
	30



