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by Mimi Strauss 

I wish to thank the women 
who participated in thes.e 
interviews. I also regret· that 
space limitations p_revented me 
from including. many o_ther 
issues which were discussed. • 

Subtle Racism in the 
Classroom: the "sit down and' 

shut up" syndrome. 

Wanda Sanders (2nd year): 
"You ask some tough questions. 
They're tough because when 
you're in a situation where 
many good experiences with 
people are colored and thrown 
out of balance by a few bad 
experiences, it's difficult to talk 
about them and maintain 

/ 

I. . o Politics of Race and Gender
distinction. There definitely is and without rancor said, 'Oh, "It's difficult to discuss covert 
racism at· UCLA Law School. Vari .Dyne, .. sit dow1f and .shut racism. It's a subtle attitudinal 
The fact that it's covert instead up?' the judge and the rest of the thing, ranging from the conde
of overt racism makes it harder· • court enjoyed a hearty laugh, • scending, amused look with 
to discuss. The victims know it Van Dyne didn'.t sit down and wnich some professors invite the. 
is there and they all know. the he didn't shut up. He went cin to •• class to join iri his dis_dain at_ any· 
perpetrators .. fo any discussion earn the respect _and love of the · comment a minority student 

. al:,out racism, minority students black co mm unity' and ,the ~ares. to offer, 'to just totally 
• identify the same professors. • grudging admiration of'the • ignoring our presence in class.: 

"When I was.· a. child, my whites." "Such professors feel minor-
father's best frie'nd was Flint's Twenty years after graduating ity students are inferior; they 
(Michigan) firsr'.and only black (and being the only black feel they' should not be at Jaw· 
attorney. I had long forgotten person in class (from junior high school and they let the student 
their converstaions about his • through graduate sch o o I) know it. Worse, they shut us out 
pioneering experiences in the Wanda entered UCLA Law of the whole first year process. I 
court room until my first year School. believing sile was re- am not suggesting that all ofmy 
experiences here dredged them entering a world where race first year professors were racist. 
from my memory. It seems in relations had improved. Instead- Far from it. What I am suggest-
one of his first cases in town, he she experienced a· "heightened ing is that a professor may well 
rose in court to voice an sense of being a .second class havf'•a .. _picture of the student 
objection. As he elaborated on citizen" and encountered her wit.h"'who'i.n-- e is supposed to be. 
the reasons for his objl!ction, his most racially traumatic experi- interacting. If mental image 
·opponent, still seated, casually ence. '!> young, white an /ale, that 

puts the rest of us at somewhat 
of.a disadvantage; I did not fit 
the positive image of most of my 
-professors and I fit the negative 
image of a few. That did not add 
up to a g9od first year, and 1·do 
think it_ affected my perfor
mance. 

"I am · not at all· suggesting 
that minority students want to . 
be handled with kid golves. One 
of the sharpest tongued profes
sors is among the most admired 
by· minority studenfs_:_I think 
because. he does not treat us 
with _condescension. He. dishes 
out tough questions and sarcas
tic rejoinders to dumb answers 
to everyone equally. What I arri 
talking about is the selection 
process that goes on the first few 
weeks. when the so-called 'front 

(Continued on Page 11) 
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/? KoskelaHired .. !\::, . I 
, .. , /':i.t:- . 

, ·•·" By 4-e ~ Jerry Papazian
,:::(/ Barba~ kela, the ever-

•::::::::/!;,opular61 School Records 
Officer, b en· appointed its 
wrtw D' -' of Student Af-
fmii1rs. • 

'""·• .. ..,t'\OS succeeds Fred Slau-
;\thr.ri:r • left the student affairs 

Diversity Admissions Forum 
d:iv:ision to pursue a private 
practice in sports law. 

,.Barba'ra has had broad 
acceptance by both students and 
faculty· over a number of years. 
She is a superb administrator 
and relates well to people,'.' said 
Law School Dean William 
Warren. 

by Steve Garcia. -
The recent forum on Diversi

ty admissions, jointly sponsored 
byAALSA, BALSA, LRLSA, 
and the National Lawyer's 
Guild, served. to inform the 
participants of the substance of 
the Diversity admissions pro
gram at UCLA W as well as the 
admissions pr9grams of other 
law_ sch_ools through9utthe 
state.The. forum, mo.derated by 
Richard Fijardo; was· attended 

. by some 75 students and faculty. 
The progr,!m began with 

Renee Campbell, a recent 
UCLAW alumna, recounting 
the rocky history of the minori
ty recruitment programs at 
UCLA W. Campbell cited the 
need perceived by minority 
student· organizations to orga
nize. and hold strikes to achieve 
concessions. The most recent 
strike was a hunger strike in 
1978 to protest the University's 
narrow interpretation of the 
Bakke decision and the imple
me n ta ti on_ of the Diversity 
Admissions _Program: 

Campbell stated that the 
students' main contention was 
that the Bakke decision was 
imple-mented in less· tlfan 6 
months -while the nation is still 
struggling ·to achieve the stated 
purpose of Brown v .. The 
Topeka Boa.rd of Educat(on 
some 30 years later. The .strike 
lasted 8 days··-'and resulted in 
some vague recogrt'ition by the 
university that minorities dict' • 
have a place in the· Ja·w school 
.and that the problem of under
representation would be dealt 
with. • •• 

Th 
~ . 

e next speaker was· Delia 
Flores, who spoke on the 
admissions process. Flores 
focused on that part of the 
lD iV(lit\~!1 ty ~Pf(}~(l:i!iI!fii wlt tI::tn :~•ttk<i:::t~ 

"interesting" students. U.pder 
the law school's definition, an 
interesting student is one with a 
Ph.D., an M.B.A. or an "un
usual background," which can 
include anything from _unusual 
travel experiences to being a 
member of a minority. Minori
ties in the 40% (interesting) 
category are eligible to be 
interviewed by the minolity 
student groups. Potential 
students are told that as a result 
of ·these interviews the student 

• group can insert a letter into.the 
applicant's file which may help 
or hinder the applicant's 
chances. The weight that such 
letters are given in the admis-
sions process is- not clear. ' 

Glenn Sapaden _of AALSA 
then outlined what he viewed .as 
the shortcomings of the Diversi
ty -Admissions Program. He 

. mentioned the fact that students 
.of opposite races but with 
identical backgrounds are still 

• viewed as diverse. Sapaden 
further claimed that the percent
age of "interesting" people 

admitted must necesfarily be 
limited because "if we let too 
many 'interesting' people in, 
they won't be interesting any
more." 

Other speakers included 
David Flores, a Chicano stu
dent leader at U.S.C., who told 
of the general trend at the 
U.S.C. Law Center .to admit 
what he, termed "Jhe_ preferred 
brov11n .type, . t[ie Brown Anglo 
Saxon P rotes ta nt." _Flo res 
contended that these B.A.S.P. 
students went through their 
three years at U.S.C. fulfilling 
the University's notion of a: 
minority quota while remaining 
u n.i:: o m m i t t e d t o p e rt i n e n t 
rrii nority. issues. • 

Flores was followed by Lora 
Livingstone of BALSA who 
addressed the _challenges facing 

of sufficient student input dn 

.The new Director of Student 
Affairs will have to use these 
administrative and "people" 
skills. The newly defined 
position requires more active 
involvement .with student 
activitie~.. ._··.·. ··/. 

Koskela plan,s to ¢ha nge.;ihe 
foe.us of the student affairs job 
into a more positive one. 
Instead of. solely enforcing the 
law school rules, she plans also 
to serve some of the basic needs 
of the law school com_munity. 

For example, she hopes to 
institutionalize orientation and 
graduation so that new stu.dent 
leaders will . not have to start 
from scratch when planning 
these programs. : 

Koskela plans to help ease the 
financial aid procedure and to 

BARBARA KOSKELA 

improve the JD-MBA program. 
. She would also like to develop a 
"mentor" program, a cen
tralized housing board, where 
law students could find .room 
ancl roomn1ate listings, _as .well 

. as .. a palendc1.r. of event:,_· whic_h 
would list. activities of interest to 
law students . 

Most important, however, is 
her desire to improve com
munication between students 
and the admi~istration. She 
would like to be consi'dered 
"approachable;" someone to· 
talk to a bout both personal or 

. academic problems. 
The need for an· academic 

counselor at the Law School has 
been discussed for some time. 

(Continued on Page 4) 

* ·* *··News. Briefs·_·*,* * 

the student population with 
regard to the faculty ·and 
administration of the Law 
Si::hool. Among the problems 

1

. 
that .she outlined were the lack 

(Continued ori Page 7) .___ _______________________ _) 

Hofstedlerdler Visits 
Beverly ·Moses, Vampirewo
man, and Jeeni Wong, Won
derwoman, shared first prize of 
$25 in SBA's annual Halloween 
costume contest. The Docket 
congratulates them as well as 
Superman, the Judge, pregnant 
Gerry, the Witches of the 
Placement Center, the Hulk, the 
Princess, the Devil Delgaclo; the 
Super Boysprout, the Bat, the 
ly1afioso, the all the goblins who 
graced UCLA Won Halloween. 

Professor Edgar A. Jones has 
been elected president of the 
National Academy of' Arbitra
tors, .an organization ' whose 
purpose is "to establish and 
foster high standards and 
-competence among those 

. by Mary Catherine Ford 
·Education is the primary 

business of the nation, accord
ing to Shirley Hofstedler, 
Secretary of E9ucation, but 
Ronald Reagan may cause a 
national depression in that 
business. .. . 

Speaking in what she billed as 
a political speech, Hofstedler 
addressed UCLA Law students 
October 5. She warned the 
crowded lecture room of stu
dents loans were in. jeofardy 

• under a Reagan administration. 
"LtHi k ~, t. ,,i• klil t h mq:q:r;~ 1r1; ;~d 

under Nixon," Hofstedler said. 
"f!e vetoed appropriatiqns for 
education. When Congress. re,.· 
passed them, he impounded the 
funds." . 

She said Reagan starved 
education budgets as governor 
of California and "never really 
lifted the axe °from the Univer
sity o( California." 

Her newly created depart
ment may suffer accordingly, 
she said. 

"Reagan thinks the President 
can abolish things. He can 
starve the department,.". she 
said. 

Hofstedier also expressed 
coni;:ei:n about judiciaf appoint
ments .Reagan might make. 
. "Reagan's appointments. as 
g9vernor were.n't bad unless he . 
got personally interested," she 
said, then apologized for her 
remark. "That's not fair, his 
record's not that bad: He wants 
to find extreme conservatives. If 
he keeps. his promise, it will 
change the course of con·stitu-

' (Contilrtu~d on Page 4) .:_ 
,,, ., . ' ' ' ; ' 

Turkey Trot: UCLA W's answer 
to the .Boston Marathon is 
scheduled for November 23.' 
Students, faculty, and. staff are 

,all invited to run/ walk/ crawl 
the IO km course· around 
Uct,A. 

* * * 

FIRST year· winner of the T
shirt logo for the class of 1983 to 
be ·announced in the next 
Docket. 

* * * 

First Year. party slated for late 
November;· • 

-engaged in the· arbitration· of 
labor-management disputes on a 
professional basis and to adopt 
canons. of ethics to govern the 
conduct of arbitrators." 

Professor Jones is the third 
UCLA W faculty member to· 
hold this position, the others 
being Benjamin. Aaron (1962) 
and the late Edgar L. Warren 
( 1953). The academy today 
numbers about 525 women and 
men from the United States and 
Canada. 

Among the active members of 
the_ Law School faculty, 
Professor•· Jones holds the 
longest tenure and has been with 
the UCLA faculty since 1951. 

* * * 
SBA's beerbusts highlighted the 
last few .weeks in school for the 
student body-work well done'. 
Now where -is the Student 
Directory? And the constitu
tional amendment forbidding' 
joint can_didates? 
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S.Ct. Approyes • 

Death Penalty 
By a 4 - 3 vote; the California Supreme 

Court bowed to the cries of the electorate, 
and upheld capital punishment. Attorne:y 
General George Dukemejian found the result 
to be personally gratifying, because (we 
assume) he authored. the present law while 
State: Senator: We at The Docket found the 
result to be personally. repulsive. 

The debate on the death pertalty has beena 
lengthy one. By now the arguments must be 
familiar to all our read~rs. We shall say on}y 
this: ' 

Most every ~alculating murderer can offer 
reaso·ns why their killing was justified. Until 
the state repudiates killing as an appropriate 
sanction, the state cannot argue that murder 
is absolutely wrong. The state can only argue, 
as the criminal can, "Our murder is more 
justified than yours." . . . . . . , 

Camus said, "Justice of this kmd 1s 

The Docket 
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obviously no less shocking than the crhn~ 
itself, and the new 'official' murder, far from 
offering redress for. the offense committed 
againt society, adds instead a second 
defilement to· the first." ~ L--1-...;,-_'-'~"'.:----:. 

22 year-old Earl L°loyd Jackson will· be 
murdered in the ·name of the people of 
California. The. Docket raises another voice 
in protest. © If •• 

~ 1.,eaL.~~--:it"-----~ .✓.ir..:.;..__~,~ 
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hole~-
by hal malchow . • 

• IGINAL VERS 

BUT • l'LL SHOW THEM. THEY'LL 
SEE THE INJUSTICE. JUST.·· 
WAIT UNTIL • THEY WALK 11-U?OLJG-H 
THE DOOR, 8££ ME HANGING 
FROM A ROPE, AND • .; • ·• ..• 

MA3TERED. TH 
STATUTE. I MEM 
IZED. TME U.C.C. 

·~ ·o o 
\ ' 

5 November 1980 • 

rrv---.~,--.,,..._, 
( tlOW COULD IT HAPPEN? '3 
f 

AN ENTIRE SEMESTER 
OF GRUELING- LABOR 

•• DOWN THE_ DRAIN. OH, -.~ 
(~OE IS ME. • __)- • 

~
; THE NOTE ~:.. HOW 
COULD I FORGET 

THE NOTE? 

lQ-:~-c--a;-, 0 

L:.:.;;.:..:;:.:.:.;:.:.;:.:.:..&1&::~~::.Gll!l!i'.:•:..:••=H:.:•.=~:.::_l:,:,•~.i,1._;; •-.~1.: .. ,.. ... .,..,._,.Ji~~ •cj':.i ~ 1~· .. 
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Monday, November 17, 1980 

Abortion 
Opinion 

• by Robert K. Olsen 
A big lie is more effective than a little one; likewise, 

claiming a false proposition is more persuasive than 
m_arshalling the facts in its favor. So, too, Mimi 
Strauss C'The Politics of.Abortion: Remember Rosie 
Jiminez;" The Docket, October 13) seems .to have 
discovered that a tone of moral rectitude will best 
cloak advocacy of wrongdoing. 

Strauss's article is well-mantled with rectitude, first 
documenting the lamenta'J¥e death of an illegal 
abortionist's . victim, and then discussing rights and 
freedom, complete with comments from Justices 
Marshall, Brennan, and Blackmun, who excel at that 
pastime. However, Strauss also argues the facts. Better 
had she left them out - the very facts Strauss 
marshalls destroy her position. 

Strauss's key error is in admitting that "the 
controversy over abortion - which turns on the 

.. -question of whe.n .the fertilized egg becomes a human 
life - is essentially a religious question." A "religious 
question," apparently, is one not to be answered, for 
directly after this remark Strauss concludes that 
denying Medicaid payments for abortions on demand 
imposes the religious beliefs of one group upon 
another. • 

Momentarily granting that this is a bad thing to do, 
ask: can we avoid doing _it? What Strauss apparently 
does not realize is that every knife cuts two ways. That 
is, in answering the question upon which the 
con:troversy turns, the answer, that fetal· life is not 
human is as religious .as the answer that fetal life is 

·human. A religious question remains a religious 
question, no matter how it is answered, no matter what 
religion - sacred or secular _:_ is invoked. 

So _the question becomes, "Whose _answer to a 
religious question shall prevail?" The obvious response 
if "Whoever's answer is right." Strauss instead 
responds that the pro-abortion answer should prevail 
because anti-abortionists would impose their answer 
upori others, but that pro-abortionists would leave 

• everyone free to choose. 
On the face of it, this is Strauss's best argument: 

freedom for the polity to choose its own answers seems 
to be desirab_le in itself . 

. Real freedom, however; is<not the lriere. absence of 
restraints. •Liberty is ho_t license, and. liberty is never 
increased by grnnting license to do harm. For example, 
a general "liberty" to steal would be no liberty at all. 

Those who determine (eta! life to be human are not 
merely free to protect it statutorily, they are positively 
obligated to do so. This is because the governing 
majority has no authority to legalize murder, the right 
to life being inalienable. Thus, if one decides that 
abortion is. murder, s/he is not at liberty to merely 
disapprove of it personally. S / he must, as a free 
citizen, disapprove publicly such a gross infringement 
upon the inalienable right to life. 

The right to life is simplY, not subject to 
modification, and insisting on its protection is no more 
to impose beliefs on others than it was for Jefferson to 
impose his beliefs about inalienable rights on the 
English king. 

Thus; the abortion controversy turns on answering, 
not dodging, the religious question of wh_ether life in 
the.womb is human. Importantly, the answer need not 
be "yes" to require illegalizing abortion. "Probably" 

- will suffice, because even a probable murder cannot be 
justified by the sort of concer_ns Strauss documents: 
damage to health and career, emotional distress, 
juvenile delinquency, and the like. 

Although a "yes" may require religious justification, 
"probably" is an empirical cinch. Pregnancy, initiated 
by two human lives, engenders a third human life, and 
the single factor which by itself distinguishes human 
life from other types - the DNA code - is present 
from conception. Common sense unites with simple 
science- to presume that a fetus is very likely human. 

• The burden of. proof is upon the abortionists to prove 
• conclusively that the fetus is not human. Until they do, 
, the presumption dictates prohibition of abortion on 
_demand. 

Legalizing abortion places socie_ty's seal of approval 
on what is, at the least, probable murder .. We cannot 
pass the buck by saying abortions will happen anyway. 
They will. But our statutes proscribe harmful conduct 
not so much in the vain hope of eliminating it, but to_ 
affirm our own conviction that _it· is indeed harmful. 
Legal abortion doesn't just. kill fetuses, it erodes the 
national character by making us all accomplices to the 
crime. 

Strauss· treats pregnancy· as if it were· a cancer, 
striking randomly and having .to be excised by surgery. 
But pregnancy is the .foreseeable product of a 
controllable conduct which· gives rise to new human 

·• 1ife. Mimi Strauss would have us kill that life rather 
than take responsibility for it. Cloaking her position in 
the rhetoric of compassion and.liberty makes it all the 
more contemptible,. • 
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lini 
by Mireille Gassin 

Tired of sitting.in large lecture 
rooms, passively taking notes, 
wondering how this will ever 
help you when you get out and 
practice in the "real world?" 
Why not take a clinical course 
i_n the spring? If so, you will be 
taking advantage of the best 
opportunity in law school, and 
probably in your entire legal 
career, to have your skills as a 
lawyer observed and construc
tively critiqued. 

Two Components 
Each of the . clinical courses 

offered at the Law School has 
two components: classroom 
skills training and actual 
student practice. Classroom 
training lasts four hours • per 
week. Students learn various 
subjects in the lawyering process 
such as how to conduct a client 
interview, plan discovery, 
prepare witnesss for trial, and 
other skills. They practice these 
skills through the preparation of 
legal documents or by role-play 
of simulated problems. many of 

lBiil:Zl 

I 
which are videotaped and 
played back for critique. 

The student practice compo
nent takes place outside the law 
school under the supervision of 
experienced attorneys. The only 
exception is Trial Advocacy, a 
two-semester course, where 
students practice under the 
direct supervision of the UCLA 
clinical staff. Students usually 
have to get certified, since they 
will be advising clients and 
.making· court appearances. 
Certification is easy: you get to 
give away another $17 to your 
favorite charity organization, 
the California State Bar. 

Going outside the Law School 
means working in a legal 
services office, the office of the 
United States attorney, or the 
litigation department within a 
major law firm in Los Angeles. 
These offices have been pre
selected by the UCLA clinical 
staff. The supervising attorneys 
give students casework, observe 
them, and evaluate their perfor
mance. This component of the 
program can be time-consum-

-====:,-1-,\ ·--..,~-~-~-~"!'!.:.::1'1'"\-;J 

,,.,h•., .. _ .. ,. .. ::..: 

Clinical classmates trying to appear both busy and cheerful. 

Law Review's 
Cheadle Responds 

To -the Editor: 
I would like to make .a 

personal response to The 
Dockets editorial criticizing the 
Law Re.view selection process. 
(I say "personal" because some 
other. members of the Law 
Review may feel differently and 
I don't purport to speak for 
them.) I think that the editorial 
raised some valid ·criticisms but 
failed to recognize that there are 
·some strong reason.s. for choos
ing a Comment write-on pro
cedure. It was because of these 
reasons that the Board of 
Editors - after a lengthy 
discussion of the same issues 
treated by the editorial :- voted 
to use such a selection1process. 

One of the most important 
responsibilities of the Law 
Review is to publish student 
Comments. It is therefore 
essential that any writing 
competition be geared toward 
encouraging as many students 
as possible to continue working 
toward publication. The present 
system promotes that goal by 
letting candidates choose topics 
that interest them and by 
requiring a significant first step 
toward publication in order to 
attain lllembership. 

write on one topic - or even 3 
or 4 topics) would serve to 
discourage candidates interested 
in publishing. Students who 
wanted to publish would have 
to invest two weeks' time into 
writing a paper that would be of 
absolutely no use to them once 
they got on Law Review. 
Requiring those who want to 
publish to commence the lengthy 
Comment-writing process after 
they have essentially wasted two 
weeks places a heavy burden on 
the very people we want most to 
encourage. (While some schools 
with a "canned" selection 
process allow members to 
publish by writing brief case
notes, we do not do so because 
we think casenotes have ex
tremely limited value - they are 
frequently mooted by higher 
courts within a few months of 
publication.) 

A "canned" selection process 
poses other prnblems as well. 
Candidates are not required to 
demonstrate any research 
ability. Collaboration would be 
virtually inevitable. The process 
rewards those who work well 
_quickly and under pressure 
(probably those with high 
grades,. something Law Review 
has sought to de-emphadze). 
Moreover, it fails to prevent 
economic subsidization since 

• some law firms would undoubt
edly still be willing to provide 
typing • services or compensate 
the candidate for the time spent 
writing. 

The Docket 
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ing. Professor Paul Boland, 
director of the UCLA clnical 
program, estimates that stu
dents spend 8-12 hours per week· 
in addition to the four hours of 
regular classwork. Of course, 
this time estimate varies drasti
cally according to the caseload. 
Like all attorneys, students are 
expected to follow up a case 
thoroughly. Student response to 
the clinical program has been 
enthusiastic despite this time 
commitment. 

• Fringe Benefits 
The main purpose of going 

outside the Law School is to 
give students actual practice in 
the subjects which they have 
learned in class. But in addition, 
students can explore their career 
interests. If you're interested in· 
legal aid, the Pre-Trial Lawyer
ing Process and the Administra
tive Law Advocacy Process 
classes will give you a chance to 
'work in offices of the Legal Aid 
Foundation of Los Angeles, 
usually in Venice or in Watts. If 
you're thinking about doing 
litigation, but don't know 
whether the big law firm route is 
for you, then you may want to 
consider Fact Investigation and 
Discovery in Complex Litiga
tion. Students in this class work 
in the litigation departments of 
major law firms in Los Angeles. 

A Short History 
Clinical courses at the UCLA 

Law School began in 1970. This 
is when professors Paul Boland, 
David Binder, and Paul Berg
man came to UCLA. Professors 
Boland and Binder came from 
the Western Center of Law and 
Poverty, a test case litigation 
office in Los Angeles. Professor 
Bergman came. from .<the" L.A.
litigation firm oLMitchell, 
Silberberg & Knupp. Boland 
became Associate Dean in I 979. 
His major responsibility is to 
direct the clinical program. 
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Joscelyn Jones harassing her witness, Instructor Bill Patton. 

Professor Carrie Menkel
Meadow joined the UCLA 
clinical staff the same year. She 
was a member of the Pennsyl
vania Law School faculty before 
then. In addition, Rowan Klein, 
a practicing attorney in criminal 
and prison law, and faculty 
professor Barbara Honig each 
teach a clinical course. Visiting 
professor Dean Rivkin from the 
University of Tennessee also 
taught a course this Fall. 

Student response to the 
clinical program has been 
enthusiastic. For many, the 
clinical program is the reason 
they chose to come to UCLA. 
Over 1800 students have parti
cipated in the program since 
1970. Classes are regularly 
oversubscribed-the clinical 
staff is doing its best to meet 
demand. 

/ 

Formalities 
•• 'All right, how do Isign up for 
a clinical.course? Last week you 
received in your mailbox a 
description of the clinical 
offerings for the spring. The 
deadline for applying is Novem-

WESTWOOD 
10971 Weyburn Ave. 

Westwood Village 
824-4772 

Mon-Fri 10:30a.r,i. til 8:00 p.,m. 
Sat 10:00 a.m. til 5:00 p.m. 

ber 17. You can take a maxi
mum of one externship and one 
clinical (4-10 units) or two 
clinicals. Classes are limited in 
size, so spaces are usually· 
allocated by lottery. According 
to Professor Boland, demand is 
usually lower in the spring. For 
all of those who were disap
pointed because they couldn't 
get into Trial Advocacy this 
year, Professor Boland promis
es that there will be four 
sections available next year. All 
clinical courses are graded 
Pass/ Unsatsifactory/ No Credit. 

A National Reputation 
State Bar committees through

out the nation and students 
alike have been clamoring for 
practical skills training in the 
law schools. The UC.LA clinical 
program is 'well· suited to meet 
this demand. The UCLA clini
cal staff has lectured at national 
law schools and has writte.'n 
numerous articles about its 
clinical program. In short, the 
program has earne_d a national 
reputation which is well de
served. 
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Klika the lock 

Incarcerated in Ecuador 
by Peter Klika 

got busted in Ecuador and 
don't even know why. There· 
was a military revolt going on in 
October of 1974, but that's only 
part of the story. 

About midnight five of us 
were having a friendly poker 
game in the courtyard of the 
Hotel Gran Casino in Quito 
when a jeep full of soldiers 
pulled up and marched us off to 
jail. 

On our way to police head
quarters we asked why. The 
soldiers muttered something 
about us being foreign instiga
tors. That was all we were told. 

Meanwhile the Swiss consul 
had arrived. He threatened to 
make known the secret Swiss 
bank accounts of some promi-
nent Ecuadorians if the Swiss 
national wasn't released. I knew 
enough about Swiss banking 
law to guess it was a bluff, but 
our Swiss friend walked just the 
same. 

About this time I slipped a 
guard a 100 sucre note with a 
phone number and a message 
for my girlfriend Kate. Later, I 
was very impressed with the 
honesty of the guard: he re
turned all but the cost of the 
phone call. 

That afternoon, four Ecua
ddrian drug enforcement agents 
came to interveiw us. Their 
classic interrogation techniques 
showed that they were· well 
trained. One agent bragged to 
me about being wined and dined 
in Washington and Miami by 
our own DEA. I was thrilled 
our taxes were so imaginatively 
spent. 

The morning of the third day 
the American vice-consul 
arrived. She was thoroughly 
professional and seemed genu
inely interested in our welfare. 
She i::xplained our options: (I) 
declare ourselves drug addicts, 
get transferred to a hospital for 
rehabilitation, and then be 
released, or (2) plead guilty and, 
with luck, be deported. We 
didn't even discuss pleading·· 
innocent - that's asking for 
trouble. She said that if all went 
well, we could be free in a 
matter of weeks. We let out a 
chorus of· groans. 

As the vice-consul left, she 
asked the desk officer for a copy 
of the charges. The c->py 
dumbfounded her. It read 
"drunk and disorderly" or 
something like that. We blink
ed. At least we weren't "mari
juaneros" anymore. The vice
consul said she would look into 
things in light of the new 
information and get back to us. 

Monday, November 17, 198.0 

The worst sound in the world 
is a cell 'door slamming shut. 
The .five of us - three Ameri
cans, a Swiss, and a Briton -
took stock of our situation. Our 
cell was .about thirty feet square 
and illuminated by a single 
flickering 40-watt bulb. A few 
prisoners pacing about took 
little notice of us. The rest slept 
two or three to a bed. There 
were twenty beds for more than 
sixty prisoners. We were still 
huddled in a corner at day
break. 

The morning of the second 
day, Kate arrived with food for 
the four of us. She had notified 
both .the American and British 
embassies and said someone 
would be sent the next day. 

Our relief was shortlived. The 
desk sergeant announced we 
were to be transferred to a 
central prison the following day. 
We knew that a transfer to the 
central prison upp~d the ante 
considerably, and that release 
from there was difficult and 
time-consuming. 

Mr. Klika1 casually canoeing, sports a Calvin Klein tan. The 
Ecuadorian climes were not kind to this legal matriculator. He was 
forced to learn the law of false imprisonment• first hand. 

A tall, muscular black woke 
several other prisoners and 
pointed us out with a menacing 
grin. He advanced toward us 
with his hand raised. Then he 
shook my hand. Eduardo 
explained. in Spanish that he 
was the "caporal" or cell leader 
and then told us about the cell 
routine. No fo'od would be 
provided. Those with relatives 
had daily deliveries. Those with 
money had the guards buy their 
food. Those with neither shared 
with those who had food and 

, were honor bound to repay 
• when able. Prisoners took turns 

at sleeping, telling stories, and 
cleaning. The caporal handed us 
some brooms, a mop, and a 
bucket. Our first day had begun. 

Later in the morning we were 
brought before a desk sergeant. 
He said we had been "de:. 
nounced" as t;lrug smugglers and 
now the authorities would 
determine if this were true. At 
least we were no tonger foreign 
instigators. We asked who had 
denounc;ed us; we were told it 
was none of our business. I had 
the nerve to ask what the 
evidence against us was. "Evi
dence!" the sergeant sneered. 
!'Senor, the guilt is in your 
eyes." It wasn't very reassuring. 

I was getting to know some of 
my cell mates by this time. 
Eduardo, the cell leader, was 
from the coast where a small 
colony of former slaves eked out 
a living as fishermen. He ran a 
tight but fair ship. The inmates 
were like one big family with 
ev_eryone sharing resources. 
That day we -were able to take 
up a collection .for a Peruvian. 
who was being ·deported. He .. 
had to pay for his own deporta
tion and, lacking the money, 
had languished in jail for weeks. 
Our few sucres were just enough 
to pay for his bus ticket and 

·armed.guard. There were 
abrazos from all when he left. 

We slept three to a bed. On 
one side was a semi-literate 
forger who had misspelled one . 
word too many. He helped me 
with my Spanish and 'I read to 
him, as his eyesight was poor. 
On the other side was a Colom
bian Air Force officer whose 
plane had crash-Ian,ded in 
Ecuador. 

"But surely that's not a reason 
to put a man in jail," I ex
claimed. 

"Only if it's full of cocaine," 
he shrugged. 

That night, our fourth, I 
consulted with my Ecuadorian 
cell mates. Eduardo and others 
all agreed that a bribe was in 
order. They told us exactly how 
to approach the matter.' During 
our transfer we could conveni
ently "escape" which would save 
headaches and face for every
body.,J collected the money that 
night. 
. Our transfer guard ·arrived 

promptly the next morning. He 
was unarmed and alone. He said 
we would be taking the bus and 
wanted to make sure that we all 
had bus fare! 

The next half hour parodied a 
Char.lie Chaplin movie: We 
dutifully boarded ·the wheezing 
and overcrowded bus, and 
became separated from our 
"guard" even before I could give 
him the money. I waded to the 
back of the bus and slipped the 
wad of bills into his coat pocket. 
Then I nervously pulled the 
exit bell. The guard stared 
straight ahead as the four of us 
stumbled into the street. I 
actually thought I saw him smile 
and wave as we hurried down 

the cobblestoned street. 
Back at the hotel, Kate had 

already learned of the possibili
ty of our return. She had the 
bags ready and a fistful of 
airline schedules. As we piled 
into a taxi, Caesar, the hotel 
owner, quickly apologized and 
explained that he had enemies 
who were trying to take over his 
hotel. We had become pawns in 

Koskela
(Continued from Page 1) 
The School has never had 
anyone formally on the staff to 
counsel students and in the past, 
faculty and staff members have 
informally fulfilled this need. 

Yet,· the student committee 
which interviewe.d applicants 
for the student affairs position 
had hoped the new Director 
could counsel academically, 
someone at least who had 
actually gone through law 
school. 

But the job, which used to 
require a law degree, now only 
requires a Bachelor's degree and 
seven years of relevant ex
perience, preferably in a law 
scho.ol setting. 

Koskela, who received her 
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their game. 

Kate and I caught the next 
international flight..! breathed a 
lot easier as the jet lifted off and 
headed towards Costa Rica. 

.About two months later I got a 
letter from Eduardo who said he 
was back on the coast fishing. 
He invited m'e down,.but then I 
neve.r did like fishing very much. 

' > '. .'. " (; .- ' ><'-.' J"'. .'\ ,;,,- ,.-, : > • : ' ',' '"' 
Bach'eior's degre~.Jrom V'.C'. 
Santa Barbiua, joined .theidii 
School Records Office in 1971 
and has worked there ever since. 

In response to the student 
committee's desire to have an 
academic co u n s e·I or, Dean 
Warren. has promised to ap
point someone to the student 
affairs staff by the 1981-82 

• school year who is capable of 
doing such academic counsel
ing. 

Hofstedler ... 
. (Continued from Page 1) 
ti onal law for I 00 years." 

Responding to questions, 
Hofstedler defended attempts at 
integration. 

"The assumption that integra
tion is a failure is not true of all 
the United States. It is a bad 
failure fo the big cities. Perhaps 
we need to put the schools near 
the workplace and bus parents 
with the children." 

She described departmental 
efforts to educate parents about 
guiding children's television 
viewing and defended problems 
with achievement tests, saying 
scores are now going up. 

''We're· seeing the results now 
of those who received compen
satory education and those who 
didn't. Many groups • formerly 
left out are now in schools and 
are inc;luded in test data." 

Hofstedler. referred to her 
v u I n e ra b i I i t y as a C a.b i n e t 
member. in explaining her 
deci~ion .to .take· the .Po.st; 

".What did. a nice little old 
judge from Pasadena .mean by • 
taking a position as .a .Cabinet 
member, which is by no ni1::ans a 
lifetime appointment? Weir, my 
learning curve was beginning to • 
flatten, and .it was an oppor
tunity .. to · build • a 'n·ew depart
ment. Only I 2. others in . the 
history of the country have been 
able to do that."· 
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(Continued from Page 3) 
The editorial stated that 

"most serious Law Review 
candidates forego summer 
employment as _well as the first 
three weeks of classes." If 
candidates did in fact make such 
a huge sacrifice of time, they did 
so against my advice and that of· 
other Board members. At the 
April orientation meeting, 1 
specifically mentioned that 
more than half of the Board of 
Editors had worked fulltime the 
summer that they wrote onto 
Law Review. I also explained 
that we had decided to extend 
the deadline into the semester in 
order to give candidates the 
maximum amount of flexibility, 
not because it should take that 
long to write a Comment. __ We 
gave candidates four months in 
which to do approximately one 
month's work because we did 
feel that it was important to give 
the maximum amount of tiine 
to those· people with other 
commitments. 

1 • must also disagree with the 
argument that candidates' 
producation work labors go 
uncompensated if they do not 
make Law Review. For as long 
as they were working on their 
Comments, they had access to 
the Comment Editors, who 
spend untold hours reading and 
editing candidates' drafts. I 
know of Comment Editors who 
devoted at least twice as much 
time to editing an unsuccessful 
candidate as that person could 
have possibly spend doing 
production work. 

Moreover, while production 
work is admittedly not much 
fun, it is critical that it be done 
correctly. For that reason, an 
evaluation of the candidates' 
producJion wo_rk / W<;I-S induded 
as part' of 'the' selection process. 
(It may not be difficult, but 
production work does require 
meticulous care and some 
people fail miserably on that 
account. They should not be on 
Law Review.) Finally, pro
duction work teaches candi
dates all of the fine points of the 
Blue Book that they need to 
know in order to make their 
own footnotes acceptable. • 

Law Review does demand a 
large commitment of time. 
Someone who . participates in 
time-consuming activitv must 
inevitably give up others. (Thus, 
for example, a person wh9 h!!~ 
to work fulltime cannot go to 
UCLA Law School.) That is not 
a "hidden economic com
ponent;" it is an unfortunate 
fact of life. We tried to minimize 
the impact of wealth on the Law 
Review selection by making the 
write-on process as _flexible as~ 
possible. At the same time, we 
did want to discourage. those 
people who were not willing to 
work hard. 

The selection process used 
this year is not carved in stone, 
to be passed down during some 
sacrosanct ritual. Those who 
went through the pr~~ss this 
year will in a few month's time 
be choosing the procedures to 
be followed next year. Alter
natives are possible and I 
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enourage this year's staff to start 
thinking about them now. 1 
think, however, that they will 
find it a difficult task to 
formulate a selection procedure 
that is any less flawed than the 
one followed this year.
Elizabeth Cheadle 
Editor-in-Chief 
UCLA Law Review 

* * * 
Richard Charges 
Defamation 

To The Editor 
On October 13, 1980, The 

Docket published an article 
entitled "SBA Declares Write
In Co-Candidacy Invalid." In 
the article the reporter, Jessica 
Sparks, reported on what 
occurred at the September 24 
SBA meeting .where SBA repre
sentatives candidly voiced their 
views on whether or not the 
UCLA School of Law would 
allo_w. two young wcimen to run 
as co-presidents. 

At the September 24 meeting, 
Frank Spees made .a personal 
assault on last year's first year 
class president. Mr. Spees stated 
that he believed co-reps was a 
good idea because "last year's 
first year class president didn't 
handle the job well." I am last 
year's first year class president. 

The Docket 

On October 1, 1980, I attend
ed_ the SBA meeting and con
fronted Mr. Frank Spees with_ 
his statement. At. this meeting it 
was clearly illustrated that Mr. 
Spees' statement was ground
less. He was not a part of SBA 
last year, he was not a part of 
the first year class, he d_id not 
know the first. year class presi
dent last year, nor did he seek 
me out to inquire about the 
responsibilities and duties of the 
first year class president. At this 
meeting, Mr. Spees admitted to 
making the defamatory state
ment in order to strengthen his 
position on the issue of co-reps. 
He made a formal apology at 
the SBA meeting and I received 
a written apology from Mr. 
Spees informing me that his 
initial statement was to be 
published without mention of 
his retraction. 

The Docket reporter, Jessica 
Sparks, was present at both of 
these SBA meetings, yet she 
chose to quote Frank Spees' 
initial statement in her October 
13 article, without making any 
mention of Mr. Spees' apology. 
Even without the apology basic 
fairness would require that she 
confront me with the statement 
and also publish my response to 
it. 

In addition to publishing the 
article • The Docket gave Mr. 
Spees the courtesy of knowing 

that the article was to be 
published. He was also in-· 

·formed of the ·content of the 
article. The Docket completely 
ignored the fact that I too would 
be affected by the statement and 
chose not to inform me of the 
printing of the article. 

It seems that in the publishing 
of an article in which The 
Docket and the reporter sought 
to highlight what they perceived 
to be injustice they went about 
this by recklessly and negligent
ly trampling on my rights to be 
confronted with a defamatory 
statement that was to be pub-
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lished and by denying me a right 
to be heard. The Docket via 
Jessica Sparks was aware of 
both sides of· the story wjlen 
they chose to publish half of the 
story. An organization directed 
to fair publishing must surely 
know that fair reporting re
quires that both sides of a story 
should be presented, especially 
when they are aware of both 
sides of the story. 

What happened to fairness 
and the editor in the publishing 
of this article? 

Ilean A. Richard 

A REPLY TO RaM 
by Georgia Enoch 

To the Editor: 
Professor Trailblazer, the silent majority of your class don't hold 

with the opinions of RaM. We don't spend class daydreaming 
about sexual assaults on classmates and we don't wait until the 
week before exams to go cram out of canned outlines .. 

We also think RaM is a terrible poet - but if we may be 
permitted to share that same guilt: 

Go home, young one, if all you care 
Is for your rum and easy chair. 

Go and drink your rum and beer. 
That's not the reason we came here. 

Hit the beach and cheat your mind -
Justice, as you said, is blind. 

For blind are you, our nameless foe, 
What you'll reap is what you sow. 

Bar Review Courses Exchange Charges 
over Passing Statistics 

It is getting hot and heavy in the world of bar 
review. In a recent series of full page ads, the 
BAR/BRI bar review course sought to dis
credit a statistical study of bar passage rates 
done by a dean at a major California law 
school. The study, prepared by Assistant 
Dean Dennis Avery of California Western 
University School of Law (an ABA and 
AALS accredited law school), compared the 
performance of students who took the Jo
sephson Bar Review Center course (BRC) 
and the BAR/BRI course. It showed that the 
BRC students had a higher passing rate at 
each level of class standing. The advantage 
of BRC students ranged from 6% for stu
dents graduating in the top half of their class 
to almost 20% for those graduating iri the 
bottom quarter. 

The BAR/BRI ads suggested it was "unpro
fessional" for BRC to ·reveal the study, that 
the figures were inaccurate as to BAR/BRI 
students and that the figures were compiled 
by a BRC student representative, not Dean 
Avery. Michael Devlin, a BRC spokesman, 
was confident and undisturbed by the 
BAR/BRI attack. "We expected this. The 
study is very damaging to _them and they 
know it. When it first came out, they tried to 
intimidate Dean Avery ·and even threatened 
a "lawsuit. They promised to provide addi
tional information which would change the 
figures for BAR/BRI students. The excerpts 
they published in t_heir ads were from letters 

. sent while Dean Avery was expectjng the new 
information .. When no new information 
came, the Dean: wrote us on September 6_'.:i. 
1979 (almost 9 • months after the study was 
released) strongly and unequivocally denying 
the BAR/BRI assertions and reaffirming the 
integrity and accuracy of his study. We have 
made copies of this letter available to all 
~RC student reps." 

The letter from Dean Avery states: "I as
sume responsibility personally for the figures 
and I have received no subsequent informa
tion which would alter the figures ...• The 
figures do to the best of my present knowl
edge accurately report the performance of 
our graduates who took the Summer 1978 
California Bar Examination." 

According to Mr. Devlin, BAR/BRI has 
been "defensive on the whole statistical 
issue," ever since I 974 when it first refused 
to agree to a BRC proposal for a system that 
provides for the computation of compar
ative bar passage statistics by the law schools 
or independent professional auditors. "We 
wouldn't be quibbling about the statistics at 

• one ,school if BAR/BRI would change its 
policy of concealment and agree to across
the-board statistical validation. The fact is 
that they know that any independent report 
would parallel the Cal Western study 
because BRC's educational methods are 
simply more sophisticated and effective,'' 
claimed Devlin .. 

In answer to the suggestion that his own 
comments were self-serving Devlin pointed 
out, "The difference is we are willing to 'put 
up or shut up.' We are the ones that want 
independent validation because we are total
ly confident in our system. If BAR/BRI 
thought we were wrong, don't you think 
they would accept the challenge and prove 
it? They know what their real figures are and 
they don't want anyone else to know." 

[ We have asked that this ariicfe be run in the 
paper and we have paidfor it as an ad -
BRC.]. • 
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Interviews With. Handicappedl.:aw Students 
. by Jodi Zechowy 

Diane Coleman Yester, like 
several dozen other students 
here, will be receiving an MBA 
along with h_er JD this spring. 
Like tier classmates, she is 
currently going through the job 
interview rituals and is trying to 
make a decision on her ·career. 
Having spent two summers 
doing law-related work, the 
areas in which she'd like to 
specialir.e.,., are becomin.e: more. 
clear. Diane Coleman Yester 
share~ the ambition and drive of 
her classmates, and in a quiet 
way, she outpaces them. For 
Diane Coleman yester is 
confined to an electric 
wheelchair. 
• Like three other handicapped 
students here, John Posthauer, 
Bruce Harrell, and Pat Irwin, 
Coleman Yester does n.ot feel 
that she should· be afforded 
special treatment because of her 
disability, nor does she let it 
interfere with her studies. In the 
library, where books .on the 
upper shelves could pose • a 
problem, Yester merely asks for 
help. 

"Normally, I'll grab the 
nearest person and ask him to 
get the book off the shelf. 
Usually, that's not too ·much of a 
burden," the 27-year-old from 
Michigan says, explaining that 
for the first year legal research 
assignments she would ask 
someone at the reference desk 
for help or "bring someone in 
from the outside." 
. • Getting to the upper or lower 
levels of the· library is no 
problem either, for Coleman 
Yester was given ,. key to each 
back door and is able to take the 
outside elevator. 

The student representative .to 
·the Jaw school building 
committee, Coleman Yester has 
been working towards 
increasing accessibility of the 
law school building. "I'm 
pushing to have the bathrooms 
rriade more accessible. The code 
requirements were designed for 
paraplegics who have strong 
arms, which I don't. I'm 
encouraging better design." 

Aside from the more 
immediate problems, Coleman 
Yester does not feel that it is 
feasible for society to 
accomodate the disabled, 
explaining that it would be very 
costly. 

"Economics is the current 
problem. Historically, ignorance 
and fear have led to 
discrimination. The factor that 
makes it different now is that 
technology has changed. I 
couldn't get around .on my .own 
without an electrical wheel
chair." Coleman Yester, who has 

spinal muscular· atrophy, a rare 
disease ca used by a recessive 
gene, has been. in a .wheelchair 
since she wa~ 12 years old. 

''Reaction to a disabled 
person is an 'individual thing. 
Most people don't show a 
reaction when meeting-them-

DIANE COLEMAN YESTER 

most will look twice, but that's 
just normal," she says. "It's not 
an overt thing; until you sit down 
and talk to people, you don't 
know. Some people have a desire 
to understand, which can be 
subtle or superficial. 

"For the most part, the 
disabled person cari have a very 
great influence on how people 
respond. Except for .extreme 
cases like Jon Merrick [the 
"elephant man'1 most people do 
relax. 

"Being disabled is not 
something I think about. I think 
I ·act that way, so most people 
ignore it." A holder of a B.S. in 
psychology from the University 
of Illinois, Coleman Vester says 
she has not faced any special 
problems in interviews. "The 
only thing some said was the 
question, 'Does your handicap 
interfere with your ability to 
perform?' My response to that is 
no-the only difficulty. I have is 
getting books off the shelves in 
the library. The federal 
government's response to that is 
to get secretaries to help. Law 
firms may not be so willing to 
give up secretarial time." 
Coleman Yester is not worried 
about that right now, however, 
since she is most interested in 
working for the federal 
government. 

"I want to work for the public 
sector, probably the federal 
government," she says, ... '.'and' 
start out practicing in an area 
I'm interested in, preferably civil 
rights, and work into policy 
administration. That's why I'm 
getting an MBA. I figure that if! 
get fed up with the bureaucracy, 
I can always be a lawyer." 

Coleman Vester feels that 
handicapped people don't have 
the same sense of identity that 
many ethnic groups have, and 
comments "The handicapped 
are dispersed through all 
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economic and racial groups." 
In terms of the law school's 

role in recruiting handicapped 
students, she says, "Affirmative 
action would be ideal, but they 
have limited resources which 
should be focused on recruiting 
ethnic minorities. The 
disadvantages of being 
handicapped are not of such a 
nature that I don't know that 
recruitment would make a 
difference, especially if someone 
has been discouraged (from 
pursuing a legal education.) I got 
lucky-I wasn't discouraged 
because I was bright and my 
parents supported me." 

John Posthauer 
Like Diane Coleman Vester, 

first year student John 
Posthauer does not feel that 
handicapped people constitute a 
minority group, nor does he feel 
that he should receive any 
special treatment. The 24-yea.r
o l d from Menlo Park, 
California, was in an automobile 

· accident five years ago that left 
him in a wheelchair. 

"I haven't had any problems 
with accessibility here," he says, 
adding, _"If I needed a book in 
the library, I'd just ask someone, 
and I use the elevator to get 
upstairs." Like Coleman Yester, 
Posthauer was given keys to the 
rear entrance of the library. "I 
would like the front of the 
building to be more accessible, 
but it doesn't bother me any 
because I can park right over 
there," he says, gesturing 
towards his white Mustang in 
the parking lot adjacent to the 
law school (where Coleman 
Yester also parks her tan
colored van.) 

Posthauer, • who played 
football in high school, had been 
attending the Berkeley campus 
of the University of California 
for a year when the accident 
occurred. "I was in the hospital 
for six months, and didn't go 
back to school full time for 
another six to eight months. 
There has been @o functional 
change in his arms or fegs sin.ce 
that time. Posthauer did not 
return to Cal. Instead, he 
attended a junior college for a 
year, then transferred to 
Stanford. He graduated last 
June with a degree in political 
science. 

Why law school? Posthauer 
sa-ys he couldn't see himself 
doing just one thing: "As a 
would have the tools to get my 
hands into a lot of different 
things," he says. "You can work 
with business, the government, 
or just be able to do a lot of 
good things for other people. I 
like the idea of being exposed to. 
other fields." 

Not yet sure about which area 
of law he wants to specialize in, 
Posthauer is most interested in 
real estate, personal injury or 
negotiating contracts for ath
letes. "I guess I've thought a lot 
about personal injury," he says. 
"I can't make a choice now; I 
have to be exposed to it more." 

In terms of finding a job, 
Posthauer says "In a way, I'll 
have to be over and above 
qualified. People's immediate 
reaction a lot of times is one of· 
sympathy, like, 'Oh, you poor 
little boy.' 

"I don't want that to come 
into play, I want to get over that 
and make it. I don't want there 
to be any question abciut my 
abilities. 

"It would be the same thing in 
the courtroom, but who knows 
if I 'II end up in litigation. I want 
to mesmerize a jury wi.th my 
ability as .an attorney, not 
anything else. I don't think I 
would want to capitalize on it • 
[his disability]. I would go into 
personal injury law becausf! I 
have a good understanding of 
the field. A lot of people who 
have definitely been wronged or 
harmed can't afford an attor
ney. People don't know what's 
going on and I feel I can shed 
some-light. I wo.uldn't enter that 
field to capitalize on my court-

JOHN POSTHAUER 
room appearance or anything 
like that." 

Just as he doesn't want to 
exploit his disability, nor does 
Posthauer want to go to a firm 
that would employ him because 
of it, rather than des'pite it., 
"There's a fine line between 
that-(being used)-and mak
ing a point," he explains. "I do 
admit that it's given me a 
different perspective on life, 
though~ If they hire me for that 
fact-because I have a different 
perspective-I'd go for it. If a 
firm wanted to hire me for just 
making a good appearance in a 
wheelchair-no," he states 
emphatically. 

As for discrimination against 
him, Post ha uer could only 
foresee two possible areas, 
"Maybe firms wouldn't like the 
fact that I couldn't get into some 
buildings or that I can't shake 
hands when my hand gets tired, 
but I don't know yet." 

Bruce Harrell 
Bruce Harrel thinks that 

affirmative action for admitting 
handicapped students is a good 
idea, since "The handicapped 
are no different than blacks or 
Chicanos or anyone else whose 
past includes discrimination. It's 
a good p"olicy to cure past ills. 
However, the blind second-year 
student adds, "If I had my 
druthers, I'd like them to look 
with a blind eye to who people 
are and focus on qualifications 
first." Harrell, who is currently 
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working 15 to 20 hours a week 
for a law firm, says he has not 
faced any overt discrimination 
in job interviews. "I've seils_ed 
covert discrimination, but 
there's nothing more I can say 
that would n '.t be my own 
projection." • 

What kind of law does he 
want to go into? "Lucrative. I 
want. to avoid criminallaw at all 
costs. 1 'd like to go into civil 
litigation .. I'm interested in just 
developi.ng my skills as a 
litigator: After I've done that 
and have made a name for 
myself, I'll probably go into 
politics or music," says the 26-
year-old married semi-profes
sional musician. "I can foresee 
some problems in the court
room," he continues, explaining 
that he would want to see how 
unsure the jurors and witnesses 
look: 

"The solution would be when 
I go into court, have a reader 
with me and have the reader 
read them (the judge, jury and 
witnesses.). I could use audio 
cues from the reader-I'm just 
speculating now-the reader 
could cough, drop a pen; there 
are all sorts of ways of doing it." 

Harrell also uses a reader for 
studying and doing research. He 
says the Recordings for the 
Blind proyides many textbooks 
and outlines on tape, and those 
they don't have, he says some
one tapes for him, using a 
speech compressing tape record
er. The machine increases the 
speed of the sound two and a 
half times while keeping the 
pitch constant, he explains, so 
that he can listen at nearly the 
average reading speed. (Law 
Librarian Frederick Smith says 
that while the library here does 
not currently have this equip
ment, the office of Special 
Services on campus is currently 
in the process of ordering two 
such machines.) Harrell takes 
notes during lectures on raised 
line paper and he types his exam 
answers. "One thing I felt was 
absolutely necessary was to 
learn the library inside and out. 
I know it to the point where I 
could teach Legal Research and 
Writing. I have to be able to 
describe in visual terms how a 
book is organized, for I hire and 
train my own readers. They act 
as an extension of myself." 

"I've always made it a point 
not to have people go out of 
their way for me because I'm 
blind. There's a problem-if the 
sighted accomodate blind or 
handicapped people, they're 
creating two effects: first, 
sighted people develop a stigma 
about handicapped persons, 
and think they can't do it 
without help: The other effect is 
on the blind person-they 
become accustomed to being 
accomoda_ted_, which distorts 
reality. In the 'real world,' an 
employer will give you a job and 
if you don't do it as good as a 
sighted person, you'll be out of a 
job. Accom"odation is actually 
doing a disservice to the accom
odatee." 

An active lobbyist, the Cal 
State Long Beach history 
graduate has conducted work
shops for both .the county· of 
1 os Angeles and blind people. 
He has also spoken to civic 
groups. He says he's working to 
"raise .the consciousness of both 

(Continued -on Page 13) 

ORGANIZE YOURSELF 
Buy a $4 locker shelf 

From Pat Irwin, the blind car
penter. Leave your order in his 
mailbox (First year section) or 
call 846-5029. 
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Admissions Forum 
(Continued from Page 1) 
faculty committees, the unclear 
effect of student input in the 
minority admissions process, 
t.he tendency of the Placement 
Office to serve only the top IO% 
of the students without consid
ering the. problems and chal
lenges peculiar to getting'a job 

·as a member of a minority. 
The final student speaker in 

the for.um was Ana Maria 
Jauregui; who spoke of the lack 
of, adequate representation of 
minorities at UCLA W vis-a-vis 
the ratio of minorities in Los' 
Angeles and all of California; 
(The text of Jauregui's state
ment appears elsewhere in this 
issue.) 

Finally, the keynote speaker 
for the day was Professor Ken 
Graham. Graham spoke on the 
history of special admissions at 
UCLA W. He referred to the 
idea· that minority admissions 
were born from fear- after the 
1964 riots in Wacb. "Graham 
noted that the. prevalent idea at 
that time was that "these new 
minority admittees will be 
grateful." Graham further 
claimed that the inherent 
problem . with . the admissions· 
program is that the only thing 
LS AT scores clearly and .con-, 
sistently correlate with is 
median family income. Thus, to 
deny students from poor fami
lies the opportunity to go to law 
school is to deny them the 
opportunity to participate in the 
entire judicial branch of the 
government. This raises the 
question of whether or not 
economic deprivation provides 
a class structure to a seemingly 
classless society, Graham 
continued. 

Graham also discussed the 
"mistake" in. the admissions • 
process that was made in this 
year's entering class; instead of 
60/ 40, admissions this year were 
closer to 50/ 50. He pointed out 

that current trends in law school 
recruiting are akin to those of 
undergraduate football recruit~ 
ing. Potential applicants with 
impressive statistics are courted, 
wined, and dined in order to 
attrac} them to top-ranked 
schools .. Graham conceded that 
while UCLA W does not yet 
engage in exactly this practice, it 
does have a pressure-type of 
recruiting of highly desirable 
applicants. He completed his 
comments by stating 'the impor-

tance of recrmtmg i;ninorities 
who will serve their community. 
To do otherwise, Graham 
contended, would be to divide 
and conquer. 

While this reporter found the 
forum to be very informative, 
relevant, and interesting, there 
were some questionable areas. 
For instance, the forum was 
initially billed as strictly an 
informative session. During the 
course of the meeting, however, 
one speaker stated that atten
dance was a show of sup.port for 
the _cause of minority stude_nts 
statewide. Also, another panel-, 
ist stated that minority students 
who qualify for the 60% group 
in .the admissions process are 

UCLA Held Hostage 
WE OF THE REVOLUTIONARY LAW COUNCIL shall 

take over the law school unless the following demand~ are. 
met: 
I. Immediate dismissal of all warmougering dogs on the 
faculty and staff. ,(That should be all of them.) 

2. All students who are now in the top 10% must be placed at 
the bottom 10%. 

3. All students not now in the top 10% must be placed in the 
top 10%. 

4. All Zionist, C.l.A. operatives on the Law Review are to be 
put on trial before the people and then shot. 

5. The, assorted law journals which emphasize the 
facriom1li.;;m in thi~ school are to be disbanded and replaced 

• by the White Jewish Bo_ys from Long Island Law 
Journal and replaced the Teheran Law Re:view. 

6. All nurds whose· average exceeds 85 shall be publicly 
flogged. 

7. All female law students are to wear black veils.· 
8. Introduction of more relevant courses like "Evidence for 

Athletes" and "Law and Oral Sex." 
9. Termination of tbe Socratic method. 
IO. Immediate place~ent of all students into jobs paying in 

excess of $600/week. 
IL Abolition of the Rule Against Perpetuities. 
12. Abolition of final ·exams and introduction of a new 

grading system based upon trial by combat. 
13. Admission of better looking law students. 
14. An apology from the law school in which it admits it has 

intentionally destroyed the minds of its students and has 
prepared them to do· nothing that a chimpanzee could not 
do better in half the time. 

15. Fire Dean Warren and Dean Prager and replace the111 
with Linda Lovelace and Harry Reems. 

Respectfully Submitted, 

Publius· 
. Ayatollah for Life of the 
Revolutionary Law Council 
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relegated to the 40% group to. 
allow room for a non-minority 
student. A check with th.e 
admissions office reveals that 
the above-mentioned statement· 
'is utterly false. So, while overall 
the forum was successful, there 
were some unfortunate and 

• misleading statements which 
cast it in' a dubious light. 
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Disappearing Minorities 

by Ana Maria Jauregui 
This year at UCLA Law 

School we have seen an increase 
in the numbers of Third World 
students. There were 48 Raza 
students admitted, 49 Blacks 
ancl 26 Asians. • 

It is said that there is an over
abundance of lawyers in Cali
fornia today. While it may be . 
true of areas of law such as 
corporate law, real estate law, 
and tax law, the reality of the 
situation is that. most working
class communities are presently 
underserved, For example, the 
ratio of Raza lawyers to the 
Raza population in California, 
according. to a 1978 survey, is 
1 :51 / 58. And this is excluding 
undocumented workers, whose 
basic human rights are being 
violated daily. 

If it is our goal to bring the 
minority student population in 
parity with the minority popula
tion in California, then the 
increase in numbers of minority 
students at UCLA this year 
represents a positive step 
towards achieving that goal. 

But __ 9oes the DiversitY. 1.Pro
gram, under which the majority 
of Third World students enter . 
UCLA, set as its goal the desire 
to meet the legal needs of 
communities who have systema
tically been denied such ser
vices? 

A careful reading of the 
Diversity Program indicates 
that the primary purpose of the 
program •• is to "diversify" the 
·student body. In other words, 
the minority students "in this 
school were admitted . for the 
purpose-of enriching the educa
tional experience of the main
stream law students by provid
ing them with the opportunity 
to encounter a "diversity" of 
cultures. The issue of servicing 
the legally underserved com
munities is only briefly address
ed in the Diversity Program, as 
if an afterthought. 

The recent history of special 
admissions here at UCLA Law 
School teaches us that the 
numbers of minorities that have 
been admirted have steadily 
decreased from 1977 to 1979. So 
what accounts for the sudden 
increase in all minority admis
sions this year? Can we describe 
this phenomenon as a realiza
tion on the part of the faculty 
admissions committee that our 
communities need working 
people's lawyers so that they can 
defend themselves in this racist 
and sexist legal system? Or, Ori 
the other hand, is the increase .. 
that we've seen this year actually • • 
a response to the pressures that· 
the students' resistance move
ment has placed on the admini
stration of this Law School? 

The answer to this question 
will become evident once we , 
look at the situation here at 
UCLA Law School in the 
context of the cutbacks that 
minority students at postgradu
ate schools throughout the state· 
-of California are experiencing. 
Without such a broad perspec-

tive, the danger exists that we 
will be misled into believing that 
there have always been so many 
minority students enrolled at 
UCLA, and more importantly, 

• that the numbers will continue 
to increase without any efforts 

• on the part of .students. 
The-sys tema tic cutbacks 

affect mainly the ar.eas of 
recruitment, admissions, and 
student input to student/ faculty 
committees. Of course, these 
cutbacks are detrimental to all 
students but unquestionably 
they are· especially harmful to 
minority students. Some exam-. 
pies of the cutbacks: 

Davis Law School: This year, 
only 2 Chicanos and 2 Blacks 
are graduating. 

USF Law School: Only 9 
Raza students enrolled this 
year. To make. it even more 
difficult to enroll Third World 
students, there is an all-out 
effort on the part of the faculty 
to substantially reduce the 
numbers of students sitting on 
stu<;ient/ faculty committees. 

Golden .Gate University: Only. 
IO Jaza: _students ~nrolled this 
year. There is no special admis
sions program, no tutorial 
program, and no • recruitment 
money. The faculty there is 
trying to completely· eliminate 
student input. 

Hastings Law School: Hast
ings special admissions program 
is the Legal Educational Oppor
tunities Program (LEOP), 
similar ~o the one we used to 
have at UCLA before the Bakke 
decision. Last year, 24% of i-he 
entering class were LEOP 
students. This year, only 9% of 
the entering class are LEOP 
·students. Hastings enrolled only 

I 6 Asians under LEOP, 2. 
Native· Americans, 24 Blacks, 
and no Latinos. 

Boalt Law School: This 
school also has. no special 
admissions . program. All stu
dents are admitted solely on the 
basis of their LSAT's and 
GPA's. There is no educational 
disadvantage criteria, no "social 
commitment" criteria. There is.· 
an informal policy ·at Boalt that 
forbids students from interview
ing applicants. Whtie no money 
is allocated for recruitmenl of 
Third World people, the admi- • 
n i s t rat i o n h as n o p ro b 1 ~m 
finding money for recruitme_nt 
at ~he Ivy League schools, 

All of this information (i.e., 
the decrease in the numbers of 
minority students entering law 
s·chools around the state, the 
elimination of student inp:ut 
into student/faculty committees 
and the lack of funds for 
recruitment and tutorial pro
grams) indicates a general trend 
among .the public _and private 
institutions ~o take away the 
small gains that our predeces
sors fought for in the Jate sixties 
and seventies. . • • •• • 

It is imperativ·e t,hat we 
express our solidarity with our • 
fellow students and· potential 
students at other law schools by 
supporting them iri their strug
gles against the cutbacks, but 
this is not enough. We must also 
critically analyze our.own 
Diversity Program and deter
mine whether it is sufficient to 
ensure that it will provide 
enoug1h attorneys .who are 
dedicated to serving under
served communities to the 
minority communities of Cali
fornia. 

If your school vacation 
plans call for finding a job, 
we've got the answer for 
you. Disneyland. 

Consider the great people 
you'll work with, the special 
benefits and the chance to 
gain some respected work 
experience. 

Disneyland .offers a great 
employee recreation pro- • 
gram, providing opportuni
ties to make special, lasting 
friendships. And, your work
ing hou.rs won't conflict with 
school activities. So apply 
now in person, and find your 
place at Disneyland. 

® 
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Interview.with La Raza Head 
' by Barry Goldner for those who can't affort 

"Law school is alienating.to private institutions. "There are a 
the max," said Cesar Noriega, lot of minorities, lower and 
president of La Raza, Law 1!11iddle class people who have 
Students Association, in a no access to legal services," says 
recent interview with The the La Raza president, "a lot of· 

change which the student 
interviews have undergone. 
Now, ac~ording to, Noriega, 
minority applicants are given 
the choice of whether or not to 
interview with the student 
group. The applicants, says 
Noriega, are told (in a letter 
from admissions) that a recom:
menda ti6n from the student 
group is no guarantee and that • 
such an interview may even 
hinder a student's chance for 
admission. Noriega is angered 
by the admission committee's 
unwillingness to take La Raza 's 

Docket. "I know how the pigs them don't qualify for Legal Aid 
are otit there in the barrio and because you have to be very 
here's. this professor talking poor - so they are left with 
about 'probable cause.' ,, nowhere to turn." Noriega feels 

Noriega possesses an 1ncre- that the la,w school perpeuta,tes 
dible passion for his people: the class stratification and 
When he speaks of La Raza serves only the privileged classes 
one cannot help but be by preparing students for the 
overwhelmed by his ·sense of : greater corporate good. 
pride and tremendous emo- • Noriega wants the University 
tion. "La Raza," according to to try to foe.us on the problems 
Noriega, "is a third world of society and to try and solve 
concept - much like Pan- them. He feels that one im- . 
Africanism. It expands the portant step towards the solu-
concept of 'Hispanic,' which tion is to bring in a type of 
says nothing about our Indian student who wishes to serve all 
heritag_e." interests. When asked if his 

"Law s·chool is 
alienating to the 
max. l. know how 
the pigs are out 
there in th"e- barrio . 
and here's this pro
fessor talking about 
'probable cause.' " 

"La Raza ,·is''a\ ·unifyi'ng, 
concept which shows a common 
enemy," says Noriega. When 
asked who or what that 
•~common enemy" is, Noriega. 
repli.ed, "The enemy is a 
system which perpetuates. a 
class of relatively few indi
viduals with great wealth and 
privileges ... it perpetuates 
the idea that a certain group 
of individuals control wealth 
and oppress the impoverished 
.. •. we (La Raza) are fighting 
for a system which. will elimi
nate poverty and class priv
ileges." 

. Parity Needed 
Noriega pointed out the 

large statistical disparity 
between the number of Chi
canos coming into UCLA W 
versus the percentage in 
California. "If they are really 
concerned about helping· us, 
why is that disparity so large? 
Our admission program doesn't 
come close to reflecting the 

" • :. We need attar._ 
neys who are going 
to fight for· social 
justice and serve the 
legally underserved 
c.ommunities. We 
want to get those 

·people in school 
who are committed. 

. to going back into 
the community." 

_percentage of Chicanos in 
California. We are asking for 
some kind of parity,'' Noriega 
says, angered by the fact that 
Hastings enrolled. only nine . 
Chicanos out of a class of 500. 

A public institution, Noriega 
feels, should reflect the com
position of its constituency. He 
feels that the state law shcools 
should provide a legal education 

ideas and goals were unrealisti
cally idealistic, No.riega replied, 
"I'm advocating change - in 
that sense I'm unrealistic ... 
h•s not gonna'change, no matter 
how much we .scream and 
holler. If we're fighting because 
we're trying to change things, 
yes we're being idealistic. But we 
have no choice." 

Realistic Ideal 
"Ideally," says the La Raza 

president, "we want two things: 
I) as many Chicanos as we can 
Chicanos are interested in servin 
Chicanos are interested in 
serving the community. 
• "We need attorneys," Noreiga 
continues, "who are going to 
fight for social justice and serve 
the legally underserved com.: ' 
munities. We want to get those 
people in school who are 

"Are we going to 
get the (right type) 
of person by bring
ing~ in· students with 
high · LSAT scores? 
It's a fucked up test, 
man. Those tests 
are nothing but a 
filter." 

committed to . going back into 
. the community. (Noriega point
ed out that "community" can be 
defined· in many ways.) Are we 
going to get .this type of person 
by bringing in students with 
high LSAT scores? It's a fucked 
.up test, man. Those tests are 
nothing but. a filter.'' 

Noriega admits that picking 
the type of person who will go 
back to the community is not an 
easy process, but he feels that 
La Raza is better able to judge 
its peers and "our people" than 
anyone else. Noriega also 
concedes that • mistakes will be 
made and that some Chicanos 
will "sell. out" and not return to 
the community;. "Some of these 
people feel like they _wiH go into 
the corporate world and fight 
for their' people and fight for 
higher ideals. A _lot of us feel 
like this' is a myth." 

According to Noriega, La 
Raza used to conduct admis
sions interviews with the idea of 
finding out which Chicanos 
were interested in social justice 
an_d in serving the community. 
Their results were then reported 
to the admissions committee. 
Noriega is angered .by the. 

"Some of· these 
people Jeef like they 
will go into th,e cor
porate world and 
fight for their people 
and fight for higher 
ideals. A lot of us 
feel like this is a 

• myth." 

recommendations seriously. 
He says they are too con

cerned with grades and UiA T 
scores even for minority stu.:. 
dents. Noriega points at the fact 
that there are many Chicanos 
not getting involved .with ,·. La 
Raza group activities ; arid,; h.e . ' 
says that this proves the facuJ;. 
ty's disregard of a studept's 
affinity for social justice and the 
community. 

It should be pointed out that· 
there were 22 Chicanos admit
ted in last year's class and 48 
this year. Noriega says that 
there are 15-25 people who are 
active in La Raza this year 
,("active" in the sense that they 
attend meetings). 

'Qon't Assimilate' 
A coconut, according to 

Noriega, is a person who's more 
white than Chicano: "They've 
assimilated - they hang around 
with their white friends . . . 
they don't talk. to us . . .. they 
do whatever it is that white 
people do. They don't do what 
we do." When asked why .his 
ideas and values were better 
than another's, Noriega· said 
that his insight was grounded in 
his people's history and ex
perience. (Noriega was a Chi
cano studies major at Pomona 
College.) He then continued, by• 
speaking to those who have not 
joined La Raza, "You shouldn't 
assimilate because we have a 
long rich ·history that we should 
know and be conscious of. If 
you assimilate, you won't know. 
We have a rich culture you 
should take advantage of. If you 
assimilate you .won't be able to. 
A rich language that if you 
assimilate you don.'t know. ,We 
have. a lot of people that are 
disadvantaged and oppressed -
if you assimilate you do not help 
them. If you assimilate you are 
negating yourself. We conscious 
Chicanos define ourselves by 
helping others. You.assimil
ationists define . yourselves by 
helping yourselves." 

Noriega then went on to 
explain the need for having a 
Chicano orientation: "We want 
to teach them how racist this 
school has been in past years 
and show people why they are 
here: . to help their people." 

LA RAZA LAW STUDENTS ASSOCIATION 

Purpose Statement 
The purpose of the Association is to engage in activities that· 

are designed to: 
(I) promote the general welfare of our fellow students and to 

keep Raza students in law school, · . . • 
(2) achieve parity in the legal communi~y by increasing the 
• number of Raza students who are committed to serving • 

our legally underserved communities, and 
(3) provide a liaison with the-Chicano and Latino 

communities and to offer our legal -assistance to poor 
: people. • 

La Raza Law Students Association 
Our association was born in 1968. Up untii'very recently it 

was called Chicano Law Students Association. The problems 
facing our Association this year are the same problems we 
have had to face and fight the last 12 years, to wit: 
J) a special admissio.ns program that pays lip service to the 

need for enrolling minorities, yet 
a) pays absolutely. no attention to legally underserved 
\ communities' needs; . 

b) negates significant student input into the selection of 
incoming students; 

c) gives absolutely no weight to an applicant's commitment 
to help working class people; 

d) makes no commitment to attempt to even achieve parity 
in the legal profession, given our large population in 
California; 

e) provides. no sense of continuity; 
f) does not admit and enroll .enough Raza students given 

• our large population in California; 
g) admits and enrolls _too many Spanish surnamed 

individuals with high test scores who have no 
commitment for social justice (i.e., Mexican-Americans, 
vendidos "sell outs", coconuts (brown on the outside 
but white on ,the inside), and BASPS Brown-Anglo 
Anglo Saxon Protestants; 

h) provides for no supportive services. . 
2) An ·elitist, racist, insensitive, and snotty faculty that is 

very .conscious of their tremendous power and guards it 
zealously, thereby not allowing any sort of power to students 
::-:- prec_isely'. the people who should run this school by virtue of, 
Ihei.r 'position in it. ' • . . • 

3) The continuing use (misuse) by the faculty of racist and ·.·• 
biased standardized tests that determine admission to this 
school. ' 
4) The extremely low number of Raza students enrolled in 

other California law schools. 
Cesar Noriega • 

Internal Diversity 
Noriega stresses the fact that 

everyone within La Raza is 
quite diverse and has different 
opinions· on many of these 
issues. This divi;:rsity combined 
with their unifying desire to 
serve the comrriunity has led to 
a number of La/ Raza sponsored 
projects: • 

I) Chicano Law Review, 
which Noriega says is .the only 
one. in the nation; 

2) El Centro Legal de Santa 
Monica,' which is a legal aid 
type center which helps indigent 
Spanish speaking people; and 

A 'coconut:' 
."They've assimilat
ed - they hang ,a
round with their 
white friends ... 
they don't talk to us 
. ~ . they do what
ever it is that white 
people do. They 
don't do what we 
do."· 

3)L·a Raza Law Women, 
aimed at fighting the double 
oppression of racism and 
sexism. • 

Need to Congregate 
When asked why many .Chi

canos socialize only within their 
own group, Noriega .said it is a 
"survival mechanism. A lot of 
us came from . barrios - we 

have more in common - is it 
any wonder we want to hang 
around together? Why should 
we walk around with smiles and 
talk to white people when we 
can talk to each other?" 

Noriega also cited economic 
factors as leading to voluntary 
social segregation. "A lot of us 
come from families that. don't 
have any money. As a group we 

"We want to 
teach them how ra
cist this school has 
been in past years 
and show people 
why they are here: 
to help their peo
ple." 

are more economically dis
advantaged.1' He said that many 
La Raza members spend a lot of • 
time working on admissions 
issues or at El Centro Legal, 
"After all," says Noriega, "if we 
don't help ·those· people, who 
will? 

"White people don't have the 
same problems with money that 
we have. They can study all day. 
All they do is study, study, 
study! Then when grades come 
out, the faculty says, 'See' and 
says that we aren't good stu
dents. White people are much 
better prepared to go to school 
than we are." 
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' BALSA 's Livingstone Speaks 
By Steve Garcia 

The Black American Law 
Students Association at UC
LAW is one of several chapters 
of a nationally incorporated 
organization. The local' branch, 
presided over_ by Lora Living
stone, ·has one of the largest 
memberships in the West. 

In a recent'interview, Living
stone stated that there are 95 to 
100 black students at UCLA W, 

. about 80 of whom claim BALSA 
membership. BALSA members 
pay a $IO membership fee. 
BALSA holds recruitment and 
admission of black law • appli
cants as its primary purpose. 
The thrust of this drive occurs 
from September to Decem'ber. 
BALSA members participate in 
Law Days at other campuses 
throughout California, and this 
year 'has sent recruiters as far 
east as Chicago and Milwaukee. 

Livingstone claims that the 
recruitment program is ex
tremely effective: She added 
that a vital part of BALSA's 
admissions drive is the inter
viewing of prospective students. 
After these the association 
places an evaluative letter in the 
application's file to _aid the 
admissions committee. Living
stone cited this system of 
evaluatio as a problem area, 
since the admissions committee 
does not reveal how heavily it 
weighs the letters or whether it 
considers them at all. 

Another of BALSA's roles on 
campus is as a support group. 
The BALSA office has a library 
of study aids and lecture tapes 
available to its members. 
Livingstone said that BALSA 
not only wants to see blacks 
admitted but graduated, and the 
supportive services are a great 
help to this end. 

As an extension of its support 

program, BALSA sponsors a 
speakers' forum. Livingstone 
stressed that while the bulk of 
these programs are geared to the 
special problems of black 
lawyers, there are some which 
appeal to other students as 
well. She gave alternate law 
careers as an example. 

BALSA's third area of inter
est at UCLA W is in the area of 
administration. Livingstone 
pointed to the Placement Office, 
faculty committees; and ad
missions policies as particular 
problems. She stated that the 
Placement Office generally 
caters to "the top I 0% Law 
Review types." 

"Few blacks are in the top 
10%," she claimed, "and the 
lack of placement.services. 
makes it hare' r.:.r the ones_ who 
aren't up there to get jobs."· 

• As for the faculty committees, 
Livingstone said that inadequate . 
student participation is the 
problem. BALSA is working 
along with AALSA and LR-

LSA to formulate coherent 
proposals t.o present to the 
faculty in hopes that the under
representation problem can be 
solved. 

In the area of admissions 
policies, Livingstone said that 
the Law School competes with 
other schools such as Harvard 
and Stanford for the top 
students. Thus, the pool of 
black students from which 
UCLA W seeks to draw is. 
narrowed by acceptances from . 
other traditionally favored 

.schools. Ultimately, BALSA's 
goal is to have black students 
represent 20% of the student 
body, a figure which would be 
in parity with the • state pop
ulation. The Law Sr.hool ad,
mitted 46 black stJdents this 
year, an all-time high. Living
stone said that BALSA hopes to 
increase this number so that 
UCLA W, a public institution, 
could serve that segment of the 
public which it has so long 
ignored. 

• . 

Assimilation: Another View 
by Christopher Ruiz on social reform. However, outside and white on the inside) 

there are alternatives. I have by the very community I've 
always believed that in order to supported. My reasons for 
change the system one must assimilation have been charac
work with the system. Society terized as treasonous to the 
has historically fought reform, Mexican-American cause. It is 
especially the reform that just this type of branding which 
threatens those that are com- leads me to que·stion who the 
fortable with the status quo. racists really are. I cannot 
Therefore, I have chosen a path understand why one is labeled 
which will hopefully be effective in this fashion simply because 
while at the same time drawing they have chosen a different 
as little attention to myself and path to achieve· the same 
my goals _as possible. objective. 
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La Raza 

AALSA 

Div.erse lnte.rests-
by 

Jessica ''Sparky" Sparks. 
AALSA, the Asian American 

Law Students Association, 
commands consideration for its 
Lora Livingstoneand for its efforts toward 
reaching' those goals. A recent 
interview with Dan Mayeda and • 
Dee Hayashi, AALSA 1980-81. 
leaders, revealed a po~itive and 
realistic attitude toward the 
UCLA W admissions process. 

• AALSA interviews applicants 
from Asian countries and makes 
recommendations to the admis
sions committee. According to 
Mayeda, approximately two
thirds of the. recommended 
applicants were actually admit-. 
ted_ a_nd enrolled f()r the class of 
'83. . : . . 

~ALSA encompasses per
sons from all Asian countries, 
including Japan, the Philip
pines, Korea, Vietnam, and the 
cultures of the South Pacific. As 
Mayeda and Hayashi pointed 
out, these cultures are vastly 
under-represented in tlie legal 
profession in_ California. One of 
AALSA's goals is to recruit 
from these cultural groups 
persons who will return to 

• practice in their communities. 
A policy statement from 

Mayeda and Hayashi states that 
the efforts of AALSA fall into 
three major categories: recruit
ment and admissions, support, 
and opportunities. AALS A 
participates in Law Days 
throughout the state of Califor
nia, recruiting Asian undergrad
uates to apply to UCLAW. 
Following admission, AALSA . 
provides support both academi
cally and socially to Asians 
through a "bud_dy" system and 
tutorials for first year _students. 

Finally, AALSA ac_ts as a 
clearinghouse for information 
regarding job opportunities and 
community outreach projects in 
Asian communities. One exam
ple ·of a cur~ent project involves 
basic legal rights for Tongan 
immigrants. (Tonga is a small 
island in the South Pacific.) 

Mayeda an·d Hayashi said 
that the number of Asian 
American students admitted to 
UCLA W has increased in the 
past two years, partly due to the 
role AALSA has played in the 
admissions process. The AA
LSA leaders feel the admissions 
committee has a positive atti
tude toward AALSA 's efforts. • 

Two major issues concern 
AALSA: (I) the general under
representation- of Asian cultures 
in the field of law, and (2) the 
problem of gaining admission 
for Asians from disadvantaged 
backgrounds. T.he ''advantaged" 
Asians are • often accepted at 
other law schools, and UCLA· 
loses some excellent students to 
the minority recruitment pro
grams _at these other schools. 
Mayeda stated tha-t highly 
qualified Asians do • not have 
difficulties in being admitted to 
law school, but that ·there is a 
continuing need for positive 
admissions procedures for 
disadvantaged Asians. 

Asked what changes would 
improve the admissions process 
for AALSA, Mayeda and 
Hayashi recommend that a 
voting student be placed on the 
admissions committee. A-ALSA 
members spend much time and 
effort in recruiting Asians, and 
having a vote on the admissions 
committee would lend strength 
to their efforts. 

am of Mexican-American 
descent, and as such possess a 
first-hand insight into, and 
understanding of, the social 
mores and day-to-day struggles 
presently encountered by the 
Mexican-American community. 
That insight, I feel, can be 
directly attributed to being 
raised in a large Mexican
American family while living 
and attending primary and 
secondary schooling in pre
dominantly Mexican-American 
neighborhoods. 

-When I was asked to com
ment on why I choose not to 
become involved in La Raza, 
the question resurrected certain 
objections that have beien with 
me since my high school 'youth. 
Again I've been asked, why 
aren't you part of the Chicano 
movement? ls' it that you are 
ashamed of your heritage or is it 
that you just don't care? Again I 
will attempt to explain my 
position. 

My primary objective is_ to It is precisely these results 
assimilate • .into society and learn that influenced my decision not • r.==========================it 
as much as I can about those to have La Raza.interview me as 

It is not that I am apathetic or-· 
that I wish to denounce my 
heritage. It's just that I have 
chosen.a different path in which 
to achieve equality for all 
people .. 

I .. am not suggesting that La 
Raza or any other minority 
organization is an inappropriate 
forum in which to seek redress 
for ·blatant injustices. Minority 
groups, as history reflects, can 
and _do _have substantive impact 

who control and determine the a prerequisite to my admission 
policies that guide it. From this to law school at UCLA. To be 
experience I hope to learn more qute frank, I· was afraid that 
aboutthemechanicsofasys'tem because of my decisio_n to 
that has inhibited the growth of· assimilate .into society the 
all minority groups. The know- interviewing group may have 
ledge thatTII gain will no doubt ·_branded me once again a 
enhance my ability to subtly· coconut. The ramifications : of 
manipulate those· that hold the_ this could have only had a 
rein_s of oppression. In_ order t_o negative impact on my· ad mis-

. have this opportunity, one must sion. I don't believe that La 
be in a position that is ·con- Raza or any other minority 
ducive to substantive input. I group should be allowed to have 
believe the most effective way to that kind of influence on my 
gain this status is to become a future when their ·recommenda
_mem ber of the majority ·as tion may be based on whether I 
opposed to being identified with agree_ with their procedure for 
La Raza, which carries With h achieving equality. 
all the stereotypes associated In conclusion, I would like to 
with a minority group. state that I am an American first 

All too often, as a result of and an American last, with a 
my desire to work indepen- primary goal of obtaining 
dently for the good of all equality for all people irrespec
_people, I have been· labeled a tive of their race,· creed, or 

. "cocon.llt" ,bro_wn on the national origin. 

BERGMAN BAR REVIEW COURSE 
'_'When you care enough to take the very best" 

Compare these features: 

I. NO OUTLINES! 
(Study only the material you feel is important) 

2. NO LECTURES! • 
• (Study entirely at your own pace) 

3. NO MANDATORY STUDY METHODS! 
(Use the same techniques that -got you this far) 

4'. Compare these statisfics: 
Bergman Bar Review: .385 
George Brett • .390 

Ridiculously low cost: $50.00 before Jan. I; $6000.00 after 
(Make checks to c:ash only) 

Enroll your unborn children now!! $100 holds a place 
Note: Wigmore, Williston and Coke will not appear this 

year. 
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0 ENIORS 

FFORD 

Each year, inflation pushes up the cost of bar review courses higher 
and higher. As a result, BRC will soon be forced to discontinue its 

. . " . 

practice of allowing students to_ "freeze" the price of a course before 
· they become a senior. Although other benefits will still be available to 
early enrollees, we will ,be unable to. offer a .. price freeze. 

. ' 

This will be your last opportunity to put down a smal~ deposit ($~5 .00) 
and freeze your course tuition, allowing you to • purchase a 1982 or 
beyond course at 1980 prices. This could, easily save you up· to $200. 

Can .you· afford to wait? 

OVE BER·· 21, 1980 
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Race and Gender.,.~ 
(Continued from Page 1) 
runners' are identified. How are 
they identified? None of us are 

• walking around with IQ or even 
LSAT scores emblazoned a-· 
across our foreheads. Exams 
have not been taken. When the 
select group invariably turns out 
to be young white males (with a 
few young white females) one 
begins to suspect racism is 
involved in the selection pro
cess. For example, in one of my 
first year classes, the professors, 
with sneers _and tolerant smiles, . 
narrowed the discussion group 
to a chosen few within the first 
week. 

"There are those at UCLA 
Law School, be they student or 
professor, who 'know' at a 
glance who should be here and 
who should not. Then • deter
mination is based on the easily 
observed indicia of race or age 
or gender so it is no wonder they 
can so quickly identify the 
'elite.' This is surely racist. and it 
surely happens here every day." 

Denise Massingale (1st year): 
"I have not been subjected to 
explicit racism. But it sxists in 
subtle ways. Sometimes when a 
person is called on in class, and 
that person is white, the profes
sor will try to help along. But 
when a minority student makes 
a comment, or asks a question 
that is equally stupid, the person 
will be dismissed, brushed 
aside." Denise says word-of
mouth is passed around, warn
ing minority students which 
professors they are well advised 
not to take because of their well
known racist attitudes. 

Lora Livingston (2nd year 
chairperson of BALSA): "When 
I hear students saying, 'My 
friend has X GPA, and Y 
LSAT, but he didn't get in 
because of .minorities,' I per
ceive that as a personal attack." 
Lora also feels the administra
tion is constantly watching the 
minority students. "It makes 
you foel like a specimen, a 
guinea pig. They're watching to 
see how well we're doing, in 
order to assess who they should 
let in the next time." 

Jeeni Wong (2nd year, vice 
president of SBA): Jeeni agrees 
that manifestations of racism 
are extremely subtle. She says, 
"I never really had an image of 
myself as an American, so I 
don't feel the weight of the 
oppression and rejection that 
other minorities feel'. People 
who have been here for genera
tions are still asked 'Where are 
you from?' When minorities are 
asked this I see it as a rejection 
qf their right to be Americans."' 

Michelle Osborne (2nd year, 
section 2 SBA representative): 
"People wonder if I'm here 
because of affirmative action, 
and they wonder if I'm taking 
up a seat their friend ought to 
'legitimately' occupy. You are 
given the feeling that you have 
to prove yourself over and over 
again, as though you are 
someone who doesn't deserve to 
be here." Michelle says both 
students and faculty exhibit 
racist attitudes in the classroom. 
"It's how you are treated. The 
professors either don't call on 
you, or don't expect much. of 
you; you can sense that by the 
way they ask or respond to you. 
The follow-up is different that 
that accorded white students., 
Professors _don't expect very 

:much of minorities; when they 
get an answer they didn't 
expect, they don't know how to 
handle it so they brush it aside." 

Carla Barboza (2nd year, 
internal coordinator of La Raza 
Law Students): I think minority 
women experience isolation and ' 
alienation. The legal profession 
and the institution are geared to 

maintain and serve the interests 
of upper-middle class white 
Anglo males. Our concern and 
point of view as Raza women 
are never touched upon in class. 
it's our responsibility to bring it 
up, but when we do it is s_hoved 
aside." _Carla feels that many 
students .have "the. attitude that 
the school lowers its standards 
to let minorities in, "that we 
don.'t really belong here." 

Double Jeopardy: Being a 
woman and being a minority 

Lora says _she has suffered 
from racism by far more than 
from sexism, but s.he has a great 
deal of empathy to women's 
struggles, and supports the Law 
Women's Union. "The black 
women have a unique struggle 
within the women's struggle. We 
suffer from the double· burden 
of racial and sexual prejudices, 
but I can relate to white 
women's experiences. The 
mainstream men don't want 
white women here, and they 
don't want all black people and 
minorities here, either." 

Barbara Yonemura (3rd year, 
editor-in-chref, Black Law 
Journal): "I can see a conscious 
effort made by faculty and staff 
to give an appearance of 
·neutrality. Btit there are profes
sors whose 'jokes' many of us 
consider sexist, and I have 
heard conversations and put
downs of women students, 
which reveal how chauvinistic 
our fellow male students are." 

Jeeni: "Personally I have 
experienced more racism, but 
my perception in general is that 
there is as much sexism as 
racism here." 

Helen Hayase (2nd year): "I 
feel all women are minorities in 
terms of the power structure in . 
law school. I recognize that 
minority women have to cope 
with a double burden of preju
dice and discrimination. But, I 
perceive sexism to be the greater 
problem. Last year there were a 
lot of sexist comments and jokes 
made by some male professors 
and male students. Perhaps it 
was the particular combination 
of people and professors we 
had, which made it a particular
ly bad year." This year Helen 
feels much more comfortable 
since she can choose her own 
classes and professors and 
consequently some of her 
perceptions have changed: "This 
year I no longer have the feeling 
of being surrounded by insensi
tivity." 

Lucinda Moreno (3rd year): 
"If you are a woman and a 
minority you are not given 
much credibility'. Sexism mani
fests itself in subtle ways; I hear 
men's comments, the way they 
evaluate a wo_man's appearance, 
dress, mannerisms. You are 
scrutinized more closely if you 
are a woman. We don't come 
across as authoritative, and if 
you do, men say, 'She comes 
across too strong, too agres
sive.' " 

Deriise: "I have a woman 
professor who dresses the way 
she feels comfortable, she wears 
whatever she likes. I feel people 
were discrediting her. They were 
being disrespectful just because 
the way dresses, because she 
didn't fit their stereotype 
standard of what an attorney 
and a professor should look 
like." 

Carla: "Sexism arid racism in • 
school are so subtle; it's the 
subtlety that can crush you. It's 
everywhere: faculty, fellow 
students, administration." 

Carla talked about the sexist 
jokes and comments made in 
the classroom. "For example, in 
one class the professor always 
refers to women when he talks 
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about a 'lack of capacity to 
execute a will.' Such jokes and 
comments are sexist, yet many 
.people in class see them as 
funny and entertaining, but at 
whose expense? 

"Racial and sexual hostility 
are equally prevalent," Carla 
adds, "but at times I'm .more 
conscious of sexism. Even 
among third world progressive
ly minded men you encounter 
sexist attitudes. Within the 
organization (La Raza) men 
still view us as objects. It has 
been a struggle for women to 
achieve leadership positions. 
Men are threatened by women 
who are agressive and verbal, so 
they have tried to brush us 
aside. We are not valued as 
much as the men, even though 
women are really the strength, 
the backbone of the association. 
We are more committed and 
disciplined on every level. Raza 
Law Women is an organization 
within the Raza organization. 
We have tried to educate the 
men about sexism, but they still 
don1t understand why we have a 
separate women's group. We· 
had to struggle to get funds to 
go to the Women and the Law 
Conference last year. A lot of 
sexist attitudes surfaced then, 
when we tried to raise funds for 
that purpose." 

Lisa Martinez (2nd year): 
"Last year I felt that because I 
am a woman and a minority 
some professors automatically 
classified me in a certain role 
and attributed certain charac
teristics to me. I felt treated as 
an inferior. And some white 
men just discounted me as 
invisible because I am a woman 
and a minority. That's the way 
they were brought up. I ignore 
it;· if I dwelled on it, I would get 
upset .too often. I was lucl<y to 
have a support network of my 
family and friends at home." 

The "hard core" mentality: 
Ignorant, insensitive, and 

maybe hopeless 

As a group, the people who 
seem to have the farthest to go 
toward more enlightened atti
tudes are w_hite men. Not 
discounting the fact that there 
are individuals who are sensitive 
to minorities' and women's 
struggles, almost all the women 
characterized the "hard-core" 
insensitive group as ethnocen
tric, chauvinistic, and few of the 
women expressed any hope for 
change. 

Lora: "There are a number of 
males who resent our presence 
here as women and as black 
people. The white males of the 
mainstream view are ignorant 
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and insensitive. They don't 
really care about our struggle, 
our concerns. They ·don't even 
want me to be here." Lora was . 
outraged when a fellow student 
asked her why BALSA "segre
gates itself': 

"I consider this an insult. He 
wanted me to justify why 
BALSA has its own office. It's 

. insulting b'i;cause in any envi
ronment· where there's a small 
percentage of people of your 
kind, it's vitally important to 
look to each other for support
emotion a I I y, socially, and 
academically. And BALSA 
provides that kind of support. 
We need to support each other 
because we sure don't get that 
from the majority." 

Barbara: "As a group I would 
add that it's the younger white 
males who have the longest to 
go in terms of enlightenment. 
As a group, I view them_ as being 
immature and insensitive to 
women and minorities. But in 
general, it's the callousness on 
the part of many students that 
bothers me as a human being. 
As I sit through different classes 
it sounds to me as though many 
students are looking for ways to 
do someone in, without regard 
to the broader human implica
tions." 

Jeeni agrees that the observa
tions made by the other women 
are generally true. "From my 
experience last year I can say it's 
ignorance. I don't put people 
down for ignorance, though. 
White males have never experi
enced any type of oppression, so 
they arc unable to conceptualize 
the problems that minorities 
and women have to deal with. 
The source of the problem is 
lack of exposure to discrimina
tion, and I don't know how you 
can resolve the problem as long 
as white males have not been 
subjected to it personally. 
Perhaps we have to ~igh and say 
we're stuck with it." 

Michelle: "Middle class and 
upper middle class white males 
are the ones most comfortable 
with putting down minorities 
and white women. In the past 
they have had it safe and secure, 
but now that women and 
minorities are appearing on the • 
scene, these men are threatened, 
and one way to deal with their 
threatening situation .is not to 
take us seriously. They are very 
challenge-oriented,. and yet they 
are scared of facing challenges 
with which they are n_ot famil
iar. They still have power, but 
are scared of losing it; they 
always perceived the world_ as 
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theirs, .but now there are other 
people vying for it. Their 
reaction is to fall back on such 
things as 'reverse discrimina
tion' and attacking affirmative 
action as something that is 
taking away their 'birth rigJ:it.'" 

Lucinda: "I don't think you 
can isolate the racial and sexual 
issues from the economic ones. 
The economic barri·ers and 
distinctions within the student 
body population almost over
ride the other distinctions. I 
have trouble not only with white 
men, but even with white 
women. The racial and Econo
mic differences separate the 
white women from the minority 
women. I've been disappointed 
in this respect; I expected to find 
better relations between women 
of all racial backgrounds." 

Carla: "I am personally 
detached from white males in 
this institution. They are them 
most obnoxious and ignorant 
group of people in law school. I 
am detached from them for my 
own survival, because their 
attitudes would demoralize me 
to the point of leaving. If you 
are a woman and a minority you 
need strength to stay here, 
because you are dealing with a 
double burden of oppression. 
That's why we have to organize 
for our own survival. I couldn't 
function in this institution 
without Raza women or Raza 
Association." 

Denise: "I can give you an 
example of the insensitivity that 
some people have. The other 
day a white student showed me 
what is supposed to be a spoof 
on special admissions applica
tions. I didn't find it funny, it 
was insulting to minorities and 
contained offensive stereotypes. 
He told me, 'Well, you just don't. 
have a sense of humor!' " 

Helen: "A big problem that 
we have as women and minori.:. 
ties is that we are not taken 
seriously in the classroom, and 

• when we w a·l k into a job 
interview. I've been told by 
many people that being a 
woman and a minority will help 
me get ahead, and some people 
have the attitude • that we are 
taking jobs away from white 
males. That's ridiculbus. Even. 
though we are as bright and 
capable as anyone else, we have 
to work twice as hard because 
we don't have the support 
network of practitioners and 
judges that white males have." 

(Continued on Page 13) 

We Have It AU! 
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AND STUDY AIDS 
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626-3494 , 
·You mciy use your 

Bank Americard or Master Charge 
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• "Few are willing to brave the disapproval of their fellows, 
the censure of their colleagues, the wrath o; their society. 

'Moral courage is a rarer commodity than bravery in battle or 
great intelligence. It is the one essential, vital quality,Jor those 
who seek to change. And I believe in this generation those 
with the courage to enter the moral conflict will find 
themselves with companions in every corner of the globe." 

Editor's Note: 
This is the first of a planned 
series of articles on gay
related topics, which will 
include profiles of gay mem
bers of the legal community. 

by Adam Savage 
Four well known, openly gay 

lawyers told UCLA W student~ 
what it means to be gay in the 
law at a meeting on October 16. 
These four are prominent in the 
legal community and active 
members of the gay and lesbian 
community. They shared in
sights and experiences of people 
who are open about their 
homosexuality and who, be
cause of that openness, have 
become successful. 

Participating in the meeting 
were attorn~ys Sheldon Andel
son, Roberta (Bobbi) Bennet, 
Diana Abbitt, and the Honor
able Rand Schrader of the Los 
Angeles Municipal Court. The 
Honorable Stephen M. Lachs 
was also scheduled to appear 
but was unavoidably detained 
by his judicial responsibilitie,s. 
Judge Lachs is the first openly 
gay judge in the. United States, 
and recently ran unopposed for 
re-election for a new six year 
term to the· Los Angeles Su-
perior Court. • . 

Judge Lachs was also one of 
the founders of the Municipal 
Elections ·Coipmittee fo.r Los 

TCM-121 
MINI CASSETTE-CORDER 

88 

Reg. 70!!Jl. One Hand/Dne,Button 
Recording, instant-edit function foF- rapid 
switching without going through '"Stop", 
3-0lgil Tape Counter. led record/battery 
check Indicator. and loads more. Special 
sale price 

TCS-300 

-Robert Kennedy 

Angeles (MECLA). MECLA 
raises money ~o support gay 
political causes and to add· 
support to politicians who are 
sympathetic to the gay commu
nity. Judge Lachs is also active 
with the Gay and Lesbian 
Community Service Center 
(1213 N. Highland Ave., LA 
90038} and The National Gay 
Task Force, among others. 

Sheldon Andelson, a political 
activist since high school, 
became involved in the gay 
community ten years ago as a 
founding member of the Gay 
and Lesbian Community Cen
ter. He was on the first board of 
directors and served as its 
chairman from 1976 to 1978. 
The G LCSC is the nation's· 
oldest and largest social service 
agency, providing invaluable 
assistance to the gay community 
in extensive arid varied pro
grams and departments. Andel-, 
son was also a member of the 
Democratic Platform Commit, 
tee, _and instrumental in adding'. 
a gay. rights plank. He is also 
active in MECLA and numer
ous other gay organizations. 
Andelson's door is never closed 
to the gay community. 

Bobbi Bennet and Diane 
A.bbitt are attorneys practicing 
law in Westwood, mothers, and 
are prominent leaders in the gay 
and lesbian community. To
gether they share _their liv~s ~s 

. . 

HAND HELD STEREO 
CASSETTE RECORDER' 

I 
NEW! Enjoy the sound or the 
Sony Walkman® stereo player, 
... but now with ster- • 
eo recording capabili
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controls. But hurry! Supplies 
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partners, parents to four chil
dren, and lovers of six years' 
standing. Bennett and Abbitt . 
founded the Lesbian Rights 

. Task Force of the Los Angeles 
chapter of the National Organ
ization for Women (NOW) and 
were instrumental in forming 
th.e New Alliance for Gay 
Equality (NEW/ AGE). They 
have been active in MECLA, 
NGTF, and countless commu
nity organizations. 

Judge Schrader graduated 
from UCLA Law School in 
1972. As an undergraduate here, 
he founded UCLA's Gay ·Stu
dents Union (now GALA). 
After graduation, Judge Schra
der went on to work as the first 
openly gay member of the Los 
Angeles City Attorney's Office 
under Burt Pines, and eventu
ally headed a task force of gay 
and lesbian attorneys in that 
public office. He was appointed 
to the bench by Governor 
Edmund G. Brown, Jr. not 
despite, but because of his 
openly gay identity. 

The achievements and com
mitments of these attorneys and 
judges clearly emphasizes the 
unifying theme. of the meeting: 
It is right to be honest about 
who you are. It gives others 
around you the opportunity to 
be honest in return. • 

While the speakers ack
nowledged that gay and lesbian 
people still suffer discrimination 
is some career paths, they 
resoundingly agreed that being 
closeted for your entire career is 
too great a price to pay. • 

There was extensive dis
cussion about the reaction of 
established law firms to gay 
applicants. Some st_udents 
disclosed that they are unwilling 
to reveal their gayness to 
interviewers. These students 
expressed apprehension over 
possible negative responses. No 
one knows how established 
firms respond to gayness. It was 

Sheldon Andelson, distinguished local attorney and gay rights 
activist, is shown at a banquet in his honor. Trying to bask in 
Andelson's glory is Ronaldo Raygun's predecessor. 

suggested that the placement 
office work with alumni and the 
public to find out which firms 
would be comfortable with 
openly gay applicants. Leticia 
Cairl, the director of the 
UCLA W placement office, was 
essential in organizing the 
conference, and expressed 
commitment to seek such 
information. 

The mood and motivation of 
the participants might best be 
summed up by quoting from an 
address which Andelson de
livered to 850 persons at the 

• Beverly Wilshire Hotel last year, 
when he was roasted in an 
extremely successful benefit for 
the GLCSC: "All of us have the 
responsibility ncit to cut OUf-' 

selves off from each other by 
hiding who we are and hciw we 
feel. If [we are] any kind of role 
model at all - it is to show that 
being gay is not inconsistent 
with professional success, 

family love, and personal 
fulfillment: 

While there were moments of 
uncertainty throughout the 
meeting, there was a consensus 
on the importance of being 
honest an'd involved. To the 
extent that tolerance is now an 
integral aspect of our society, 
the speakers noted, we must be 
grateful to the work and dedi-

• cation of these participants and 
many, many others. Protecting, 
maintaining, and fostering 
greater tolerance is the respon
sibility of us all. 

After the meeting a list was 
comp.iled of those interested.in 
forming a Gay Law Studerits 
group here similar to the ones 
already successfully operating at 
USC,· Pepperdine;: 'Loyola:,' and 
Southwestern.· lf you are inter
ested in participating in the 
organization of such a group 
please contact The Docket and 
your inquirie~ will be for
warded. 

READY FOR 
FI AL !! 

LAW DISTRIBUTORS 
''Has It All'' 

STUDY AID GALORE!! 

3 Great Locations To Serve You 
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Hedonism Corner Handicapp dStud 
by RaM (Continued from Page 6) a condition cansed hv diabetic 

It is quite telling, I believe, that the Editor of this distinguished the blind and the sighted- retinopathy~ He is not totally 
publication has requested that I submit this article on November blindnessisnothingmorethana blind, however. "I had an 
5th in order to assure its appearance in this November 18th edition. fa.ct of inconvenience connected experimental operation in 1974 
Just as revealing is the fact that this issue carries a Pre-Final theme. to a stigma. Sighted people which allows light and dark 
Preparation for upcoming events at this law school begin early. don't realize how much they perception (out of his right eye), 
And Final Examinations are the most upcoming of all events. All can accomplish without using otherwise it'd be midnight. I can 
activity seems to be geared toward their occurrence, starting with their eyes. see slight shadow at two feet, 
the first day of classes for 2nd and 3rd year students and on "The way I werit blind was the but no color distinction. I'm 
Orientation Day for 1st years. Many students seem to care about 'best,',, he continues. "I have unable to read and watch 
little else. 1 retinitis pigmentosa, which is an television," he says. 

I've never been a very good note taker; I very rarely write down inherited condition and was About the library, Irwin (who 
anything that the teacher says. (Especially when the Professor diagnosed when I was eight. I was involved with renovating 
collects royalties for having written the Gilberts cin the subject.) was told then I was going to go the N orthridge library to make 
When the Professor has written the hornbook I usually recognize blind. It's gradual loss of it more accessible to handicap
the importance of reading it; but when this is the case I feel peripheral vision which be- ped students) says "It's excellent 
absolutely guilt-free about my lack of notetaking. It's a sure bet that comes tunnel vision then pin- if you 're not blind. I think that 
the Professor lectures straight from the hornbook and that if you point vision." Harrell is totally now that blind individuals are 
read it you'll know as much about the subject as he does. But you')~ blind in his left eye, and has seeking law careers, both the 
be a bored, bug-eyed skeleton of a human being. ; pinpoint v.ision in his right eye, library and the students will 

If you've ever gotten .close to one of these voluminous "It's like looking through a have to work together at this 
publications, you know that in order to finish reading it by the end straw with a piece of wax paper period of time to start establish
of the term, yoµ would had to have begun when you were a junior in at the end,""he explains. He has ing some material, like books 
college. So stop carrying the book around before you get a hernia. been at this stage since the age available on tapes." Coincident-

You are now on your way to becoming the rarest of rare human of nineteen. ally, Bruce says he has just 
beings: a moderately sane Jaw student. Accosta religious notetaker "1 've done everything I discovered that the School 
and xerox the class notes. Steal a Gilberts and.read it while sunning wanted," he says. "I had to fight provides Sum and Substance on 
yourself on the beach for a couple of days. Memorize a case name and pay my dues, more than tape for minority students, but, 
or two if you're cor:.ccrn·ed with showing some authority through someone sighted, but I did it. he says, "They never told the 
your dazzling use of authority. If you're· not too busy, read a Just as I was losing the last of handicapped about it." Librari
representative case within each content area. (This is where the my sight, J was feeling very an Fred Smith says he was 
table of contents comes 'in handy.) Relax. Sleep a lot. And don't uncomfortable and unhappy unaware that the tapes existed. 
worry. You'll never be able to do as mtich work as those who have about myself; I had no direction Irwin does not use Braille, 
stopped reading this silly·article long ago because they simply felt or motivation. I left L.A. and "I'm strictly into audio," h_e 
that they could not spare the time. travelled for almost two years says,· explaining that diabetics 

Most of the work that goes on around here is totally unnecessary. around . the United States and lose tactile. sensitivity. ~nstead, 
If a student endeavors to learn as much about the law as possible, Europe, hitchiking the whole • he tapes all the material. He 
for the sheer love of learning, she certainly cannot be faulted. But time. For about 80 percent of expres'ses a desire that the 
spending the evening hours identifying the most often repeated the time, I was blind. That library get a tape compression 
themes among the last ten editions of the Criminal Law final exams experience gave me the convic- machine, since, unlike Bruce 
is shee_r lunacy. .. • tion I could do anything I Harrell, _he does not have his 

Some students hide behind tall stacks of Law Review articles, wanted." 
attempting to build as large a:fortress of books. as possible, from 
which they may be te>taHy shut off from reality; and :from which 
they lose touch with the world in which the litigants about whom 

• • • ,,, , , . (Contin~ed on Page 15) 

Pat Irwin 
A 1980. graduate of Cal State 

N orthridge, 30~year-old Pat 
Irwin has been blind since 1973, 

own. 
"It's co.ming to me," he says 

about the material, "but it's just 
taking longer. There's an awful 
lot of mat_eria_l-1 s'et up differ~ 
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nts ... 
ent types of coding to trigger off 
certain types of information. 
The most anybody hopes to 

· retain is IO percent of what they 
learn. 

"Part of my learning process 
is not only learning material, 
but trying. to learn how to 
retain it. I do mental -outlines, 
and tape all the classes. It also 
helps to write, even if you can't 
see it. 

"I don't really care for being 
called on," Irwin continues, "It 
takes longer for me to just go 
ahead and respond without the 
book right in front of my face." 
However, Irwin isn't asking for 
any special priveleges: "I don't 
think the world should be 
modified for me. I don't think 
I'm blind, I just can't see." 

Irwin says he has always 
planned to be a lawyer. "I feel 
for the guy who's really down 
and out. It would. make me 
mo·re happy than anything else 
if I could help poor kids. I don't 
plan on collecting benefits all 
my life. 

"l 've been told that I could 
probably be effective as a 
litigating attorney; but I 'II be 
deciding on that through iny 
career here. Hopefully, I'll Work 
with my wife as a team-she has 
a secretarial science degree (the 
lrwins. also have two children)." 

"Everyone slfould have an 
equal opportunity to be evalua- , 
ted -on an equal basis. You 
shouldn't be ignored because 
you're handicapped. As long as 
everything is taken into perspec
tive, you couldn't ask for m.uch 
more than that." 

Race and Gender. 
of the concerns that drew us to 
law in the first place-poverty, 
discrimination, inj,ustice--;--:are 
valid concerns even. ,if they are 

insensitivity by joking about pioneering stages, th.ough I 
things that are hurtful to women appreciate what women and 
and minorities." minorities.have done in the past 

(Continued from Page 11) 
,, ., Lisa: '.'.r do_n't ,fit into-people's 
stereotype notion of what a 
Chicana looks like. So until 
people find out my last name, 
they assume I'm white. When 
!hey do find out, they ask 
ignorant questjons and make 
inse_nsitive_ remarks, or they get 
confused and don't know how 
to deal with me." 

For example, in the first year 
criminal procedure class wi1en 
the border search cases were 
discussed, the professor told 
Lisa, "You are a minority. You 
have to enrich and educate 
other people." Lisa says, "My 
voice doesn't speak for every
body. But I did try to voice my 
opinions, and perhaps some 
people did learn something, but 
the reaction of some white 
males is to discount me. Because 
I am .a woman and a minority, 
their attitude is; 'What an 
emotional, illogical person!' " 

Lisa says that during her first 
year she encountered sexism 
initially because her gender is 
the obvious factor rather than 
her ethnic background. She 
points to sexist comments and 
jokes made by male professors 
and student, "I think they don't 
mean to be cruel, but they .sure 
are ignorant. White 1men are 
ignorant of women's causes and 
struggles because they have 
never experienced discrimina
tion and harassment." And 
culturally, many fellow students. 

. ha\,'e. tm:mel vision; "They are 
ethnocentric.· They cannot ·open 
their minds and hearts to see 
other people's cultural back
grounds: The whole educational 
process at UCLA Law School is 
set up to support the intetc-3ts of 
middle class and upper middle 
class white males, as evident- P.Y 
the choice.·. of classes with its 

• emphasis on corporate law and 
the kinds of firms· which inter
view here." 
is there. any hope for change? 

Lora: "There needs to • be • a 

change of attitudes· dn the .part 
ofthe .. majority ofstude~ts and 
the administration. They must 
accept the fact that black people 
are here to stay. Black people 
will excel in every area of the 
law; as judges, as prosecutors, i_n 
anti-trust, tax law, family law, 
sports law, because we can._do it 
We will be visible in every area. 
Once people accept the fact that 
we are not only qualified but 
determined, then attitudes will 
change. Then the administra
tion will change its admission 
policies to reflect our numbers 
in the population, and they will 
be more responsive to the needs 
of minority people-financially 
and academically-in an effort 
to remedy past discrimina
tions." 

Wanda: "What can be done 
about it? I don't know. When 
the civil rights movement first 
began, it was said that one 
cannot legislate changes in the 
human heart. Sadly, I now find 
the proof of that statement in 
one of the world's greatest. 
'liberal' universities. I've talked 
to other women and to other 
minorities and found . that my 
feeling of being outside the 
process that goes on here is 

_shared by many. We should not 
let the inferior status minorities 
and women are assigned be
come self-fulfilling. We must 
keep our egos intact. We must 
support each other. And, we 
also must remember that some 

. ncit given a high priority at 
UCLA',Law School.)? i. ,,~- .. 

Lisa also agrees that there is a 
need to change people's racist 
and sexist attitudes and ideas, 
"But I don't know if that's 
possible," she says. "When you 
have people here who vi.ew 
_themsel.vt::s. as open~m_inded and 
• liberal as • they' are, change" 1s 
difficult. They think that as long 
as we don't have any KKK 
members running around .here, 
there's no problem of racism. 
But they are racist, and there 
certainly is a problem." 

Carla: "We need. to distin
guish between attitudes and 
behavior. There is no hope of 
changing the attitudes of white 
male supremacy. But if the 
student body population was 
composed equally of men and 
women, and the women were all 
willing to rock the · boat and 
unwilling to be subjected to this 
oppression, then we could affect 
the behavior. But the attitudes 
are deeply rooted in their 
upbringing, as upper middle 
class males they are completely 
hopeless." . • • 

Michelle: "Many males at the_ 
school think their jokes don't 
offend anyone because all the 
struggles are behind us. I'm 
uncomfortable with people who 
proclaim their liberal ,views and 
the fact that.they have minority 
students as friends, . and at the 
same time they· ~how their true 

AUTO INSURANCE. 
(e1nd Motorcycle): 

·TOP INSURER offers special 
college student program to 
sharply lower your present 
rates. Fcicully and others 
may QlsO benefit .. Call us In 
Westwood: 47-7-2548 • 
lnsuralde, Inc. -We Validate 

• Barbara: "I see a great need to give us our footing;· ten years 
for there to be' a balance ago a woman-like me.couldn't 
b'etween· the·recognition of have beenih law·schooL'c''-'· 
special needs. and. the care that "Many people think that ever. 
minority people not be stigma- since the 60's. the problems are 
tized. W,e are fighting the stigma all solved. Butjust because there 

. that says bec_ause we are 'differ- are no blatant ma•nifestations of 
ent''. we will necessarily do less racial. and sexual hostility does · 
well.'~ She says it~is important not mean the roots of the. 
for: women students to !'seek out .· problems .are all -gone. They are 
other women for support, and just covered up, Women should 
to look to women .professors not demand. anything but 
and practitioners for advice and perfect equality and totaJ 
as ·role models." respect, and then maybe the 

Helen: ''How can you effect next generation .of women will 
change when you have a hard- enjoy the fruits of our struggles 
core group of insensitive people today." 
who refuse to realize tha~ there 
is a serious problem of racism 
and sexism? We need to develop 
a support system, we need to 
join forces with other women, 
which is why I support the Law 
Women's Union .. We must 

• recognize that sexism exists 
throughout the whole profes
sion of law. Women have made 
headway, and we will go a lot 
further. We are still in the 

Mimi Strauss is a second year 
student. The Docket requested 
her to write a series of articles 
on women's issues atUCLAW. 
This is her third contribution. 

. EXTERNSHIPS 

Sacramento - Washington 
• 1'T ew York ~ Los Angeles - Overseas 

EXPO ·.CENTER • 
A~213 Ac·kerman 

Call· 825-0831, 9:30 AM .. - 5 PM. Mon-Fri 
for information· and applications 

'APPLICA',l'ION. DEADLINE. 
Jan: 21~ 1981 for Spring 1981. 
Jan. 30, 1981 for Summer. 1981 
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1981 California Bar 
Revisions Announced 

Pornography Explored 
by Merril Bernstein 

PROPERTY 
State and explain the Rule Against Perpetuities, including its 

historical significance and development and its relevancy in modern 
times. Be concise. 
CRIMINAL PROCEDURE 

Your best friend, unbeknownst to you, has hidden his stash of 
coke in hollowed-out egg shells in your refrigerator. Your 
girlfriend, a vice officer with the LAPD, decides to make you 
scrambled eggs for Saturday morning breakfast. Is the ·•c·oke 
admissible against you at your trial for ppssession? Against your 
"best friend?" 
TORTS 

Describe the nature ani:I extent of Mrs. Palsgrafs injuries. 
Estimate the probably jury verdict in your client's favor and 
calculate your contingency fee (to the nearest $ I 0,000). 
CONSTITUTIONAL LAW . 

by Randy Milgram 
The UCLA Communications 

Law Program, in cooperation 
with the UCLA Law Women's 
Union, sponsored a panel 
discussi·on on "Pornography, 
Obscenity and the Law" on the 
afternoon of Tuesday, Novem
ber 11. For those people who 
crowded into the Moot Court 
Room, the experience was a 
clear example of why the 
continued vitality of the First 
Amendment is so utterly im
portant. 

Three succinct and widely 
varying positioris were espoused 
concerning the course the law, 
the courts, and ultimately 

society should take in the 
regulation of pornography. The 
panel, arfully steered by Pro
fessor Murray Schwartz, consis
ted of Mr. James Clancy, 
presently counsel for the City of 
Santa Ana in public nuisance 
abatement litigation; Mr. 
Stanley Fleishman, a Beverly 
Hills attorney who has argued 
ten obscenity cases before the 
U.S. Supreme Court; _and Ms. 
Joan Howarth, presently a 
Teaching Fellow at Stanford 
Law School and a member of 
the Board of Directors of 
Women Against Violence Aga
inst Women (WAVA W). 

Mr. Clancy was not at all 

hesitant to align his views with 
those of the New Right, com
monly referred to as the "Moral 
Majority," while Mr. Fleish
man espoused a near-absolutist 
defense of the vitality of the 
First Amendment. Ms. Ho
warth presented a relatively 
recent, growing point of view 
that pornography is singularly 
abusive of and degrading 
toward women, .and, as such, is· 
extremely dangerous. 

Mr. Clancy, having the first 
chance -t.o speak, recited a 
history ofubscentiy and "iewd
ness crimes" prosecutions, 

• stating that our society and our 
(Continued on Page 15) 

Describe in detail your favorite piece of erotic literature and • 
explain why it is or is not obscene under the Miller test. Feel free to 
give specifics. 
COMMUNITY PROPERTY 

JD/MBA Program Thrives 
H buys antique jelly beans with C/ P funds, supplementing his 

collection with a purchase of extraordinary reds with S/ P funds. 
After the separation but before the dissolution, W sneaks into H's 
apartment and e,0;1sumes a significant portion of the collection, 
including the reds bought with S/ P funds. Assuming this is the 
couple's major asset, how should the judge divide the property? 
BILLING TECHNIQUE 

by Edwin I. Lasman attempting to phase. out the. 
program. But Ellen Ruben, 
Director of Student Affairs and 
Admissions, emphatically 
denies this. Ms. Ruben wants to 
dispel any "panic" on the part of 
students wishing to apply to the 
program. We know this isn't_a bar topic yet, byt we've heard rumors. Stand 

up and present the examinee on your left with a bill for 1,579 hours 
of services rendered, including xerox expenses, taxi fare, and 17 
late-night conferences with opposing counsel at Scandia's. Points 
will be deducted if the "client" faints. 

Much like Samuel Clemens, 
the joint business and law 
degree program (J.D.-M.B.A.) 
can safely say that the reports of 
its demise were greatly exagger
ated. 

Many students and faculty 
members here at the law school 
have been persuaded for some 
time that the Graduate School 
of Management (G.S.M.) is 

The J.D.-M.B.A. Program 
takes four years to complete 
with a slightly reduced work
load in each of the two schools. 

Last year, .over 1,000 California law school graduates 
chose PMBE as their Bar Review Course. Learn why 
PMBE is the Multistate Specialist in preparing 
students for their Multistate Bar Examination. 

pl A "bank" of over 1,000 PMBE 
questions covering theareas of 
Contracts, Torts, Criminal Law, 
Constitutional Law, Property and 
Evidence. 

p/ PMBE "Multistate Testing - Skills 
and Techniques" book. 

y Live, intensive PMBE Semina(s. 

y' Fully detailed expanatory answers. 

y Supplemental Course Otitlines. 

p/ PMBE Review Cassette T_apes. (FREE 
to all students enrolling in the PMBE 
Seminar prior to November 30, 1980.) 

--------------------------------------------------------------------i 
Make checks payable to: 
MULTISTATE LEGAL STUDIES, INC. 
743 Spruce Street, Philadelphia, PA 19106 • (215) 925-0699 
41 Avenue 19, Venice, CA 90291 • (213) 399-9367 

Name_......:.._--'------'--'-""----------
Address -------------------'-'
City/State/Zip 
Law School Attended _____________ _ 

□ I am Interested In the PMBE program. Please send.additional Infor
mation. 
I am a Senior/Prospective Bar Examlnee who wishes to enroll In the 

.• 1981 PMBE Multlstate Bar Review Seminar. 
□ My $225 enrollment.fee Is enclosed with this application: 

I 
I 
I 
I 
I 
I. 

□ My.$100 enrollment deposit Is enclosed with this application, (The , . 
balance Is to be paid prior to or at the seminar.) , ·.• ! 
Please specify whether you wish to attend the PMBE 1981 Winter or 1 

Summer Seminar: -------'--------'------ ·1 
I 

□ I wish to purchase the PMBE Multlstate review cassette tapes only. I 
: • My check/money order for $49.95 Is enclosed. • • I 
!.-~-~--------------------•'•~----·-----..;,•1111----------------------~---·-J ' 

MULTISTATE 
LEGAL STUDIES, INC. 

EAST COAST OFFICE 
743 Spruce Street 

Philadelphia, PA 19106 
(215) 925-0699 

WEST COAST OFFICE 
41 Avenue 19 

Venice, CA 90291 
• (213) 399-9367 

TOLL FREE 
(800) 523-0777: 

If done separately, garnering the 
two degrees would take five 
years. Obviously, the program 
has tried to attract students who 
feel a need for the two degrees in 
their future career growth. 

At the same time, as Ruben 
explains, "It is a mistake to 
enter the program if one is 
unfocused." At one time it was 
"sort of a fad" to get two 
degrees, and law students were 
perceived as 'not taking business 
school as seriously as _necessary 
to make it a valuable experi~ 
ence. 

Concerned by this, the.G.S.M. 
administration instituted a more 
selective admissions standard to 
help solve the problem. Ms. 
R.uben is quick to emphasize 
that this does not mean holding 
to an arbitrary restriction 0.11 the 
number of students admitted, 
but rather being more careful 'to 
choose those students who are 
"focused;" that is, stude_nts who 
are s·erious about the program 
and have clear personal and 
career goals that can be a:
chieved through the program. 

Ms. Ruben descrfbes the 
current state of the program as 
"healthy." Business school 
students have a great deal of 
interest in the ')Jrogram and law 
student interest remains high. 
The program will continue to be 
selective because it can afford to 
be; .the paper qualifications of 
candidates contintue to go 
higher and higher. . 

Yet the rumors about the 
program's demise point up the 
apparent lack of communica
tion between students in the . 
program and the G.S.M. ad
ministration. Part of the prob
lem may be the lack of partici
pation by the law school 
administration in the screening 
and the selection process. 

Susan Westerberg Prager, 
Associate Dean of the Law 
School, sees greater participa
tion in the future. Dean Prager 
also sees more inv.olvement by 

. the Executive Barristers, a 
student organization comprised 
of students in the joint program. 

The president of the Execu
~ive Barristers, Harvey Moore, 
lhas made it clear that bringing 
information about the program 
to the students and creating 
more opportunity for. dialogue 
between students and the 
administration of both schools 
are among his priorities . .In this 
way, the Executive Barristers 
hopes .to have greater input into 
the continuing development of 
the progr;im: 
• lt appears that the program .. 

will grow and continue to' 
develop. Certainly, both schools 
desire the continued existence of 
the program. The question 
remaining is whether the admin
istrations of the·two schcols can 
begin to coordinate their efforts. • 
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Pornography Issues. 
(Continued from .Page 14) volatile approach to t_he porno
leg al. system are based on ,graphy issue prove~ to be q~ite 
Judeo-Christian .ethics. Noting . persuasive. She cited detailed 
that the movie Deep Throat has . examples of pornographic 
been playing ·at· neighorhood • '.'speech" that coniribi.ffe~s to 
Los .Angeles theatres for years,· the creati~n of-~ coilt_useo . 
Clancy complained society cultural climate, m which a 
represents, calling any free rapist feels he is giving in to_ a 
speech or First Amendment normal urge and a woman 1s 
argument in favor of allowing encouraged to believe that 
dissemination of "obscene" sexual masochism is healthy 
material a "problem." fun. . .. • 

Mr. Fleishman opened his Howarth's description of, 
• remarks by saying he. did not snuff movies (where a film . is 
want it to be said that "Clancy's advertised as an actual rape or.· 
for -morality and I'm not." The murder sequence) brought 
question, according to Fleish- disapproving groans from even 
man is determining what the most ardent free speech 
morality is. He pointed out that advocates in the audience. 
Clancy thinks it is dangerous to While admit!ing that stuide_s 
hear or see anything that have not confirmed that porno
undermines a deep value that he graphy is a direct cause of 
Clancy has. The problem with sexual violence against women, 
point of view, Fleishman Howarth quickly defended 
explained, is that if we allow WAVA W's ardent demons
individual to "cut out" things frations against pornography by 
they don't like, we must either asserting that it has certainly 
allow· others the same opportun- never been proven as her 

• ity at censorship or be confront- opponents would c_Iaim that 
ed with serious line-drawing pornography ,s an important, 
problems. Fleishman passion- cathartic and harmless safety 
ately explained the importance vah'.e outlet. 
of taking the First Amendment • In rebuttal, Clancy comment
seriously - even if one is ell that feminists were .not 
confronted with an idea that sympathetic to the way p~no
appears evil, he or she mus~ be graphy _affects the family_~ ~nd 
willing t'o condone its pubhca- undermmes the J½deo-Chnst1an 
tion "We must educate our- mprality which he claimed 
selv;s and be able to answer "underlies our government." He 
arguments that are distasteful to lamented the "unbelievable" 
us." proliferation of commercial 

Fleishman was much more pornography in the last 25 
receptive to Ms. Howarth 's years, arguing that we have been 
;,oint of view that porno~raphy ~ead_ed_ in the d_ire~!ion of 
/j~ sexist and promotes v10lence athe1st1c communism. Clancy 

1 and agressiveness in women. closed his remarks . with con-. 
, Ms'.. Howarth, while stating fidence that the tide is turning 
that she· shared Clancy's abhor- • and that we are .headed back 
rence of pornography, explain- toward the conception ?f a 
ed that she also shares Fleish- "God-centered universe." 
m~n's. warm embrace of .the Mf. Fleishman noted that 
First ·Amendment. Howarth's traditionally obscenity had been 

viewed as bel]__~ath the pro-
. tection of the First Amendment, 
sfnce obscenity did not am_ount 
to speech at all. He argued, 
however, that Clancy's and 
Howarth's remarks proved that • 
pornography is, indeed, speech; 
both, in other words, had shown 
that viewers of pornography 
receive very clear messages. 
Thus, Fleishman concluded that 
we would hav_e: to "abandon" 
the First Amendment iri order 
to prosecute · "obscene speak
ers." • Fleishman· instead urged 
that people speak on issues 
that concern them, rather 
than attempting to suppress 
those views they don't believe 
in.· A desire to. suppress speech 
that one doesn't agree with, said 
Fleishman, "shows a failure of 
'trust in your way of life." 

Fleishman's last. remarks, of 
course, were an attempt to· 
undermine Clancy's views more 
than an· answer to Howarth's. 
Clancy and Fleishman repre
sented polar extremes;. Ms. 
Howarth carved out new and 
important territory. She seemed 
to enjoy a more positive reac
tion from the audience when she 
called for more active demons-· 
trations against poq10graphy 
and for isolation of porno
graphy in adult book stores 
(rather than in all-night con
venience stores)'. Her analysis of 
the issue as a balancing of free 
speech concerns against "wo
men's safety· on the street" 
proved highly effective. Realiz
ing, however, that legal restric
tions may be _ne.itheI: the wisest 
nor the most direct method of 
curbing violence. against wo
men, Howarth claimed that 
public ed.ucation a_nd change of 
.male attitudes are needed more 
'than anything, .else. 

Extern ship Administrator 
by Donnell Rubay 

There has been a :change of 
personnel in the externship 
office: Ellen Samsell has left and 
Mary Kilakosky has arrived. 
Hired temporarily on an emer
gency basis, Kilakosky's job is 
to make sense out of the current 
uchaos and confusion" that 
exists in the extern office as well 
as to assist frantic students still 
wondering where they will 
extern in the spring. 

However, Kilakosky feels. 
confident .she can handle this 
task a~d that her background 
will help, Kilakosky's experi-

• ence with chaos and confusion 
• comes from a past job as a ward 
secretary i .. n a hospital, co
ordinating the activities of 
doctors, nurses, and patients. . 

Her special ability to assist 
_law students is a consequence of 
the fact that she is a recent 
graduate herself (Whittier, 
1980). In _addition_, Kilakosky 
completed an exteriship during 
her law school c·a•r.eer. She 
clerked sixteen hours a week for 

• Magistrate Ralph Geffen of the 
United States District Court. 
Kilakosky feels her experiences 
as a law student and extern 
veteran give her a common 
ground with the students which 
will make things easier for 
everyone. As she explains,."No 
one else understands (a law 
studen(s) insecurity." 

Kilakosky does not feel the 
placement shift will • sabatoge 
any externships. With the ready 
help of Paul Boland, Monroe 
Price, and Susan Prager, she 
feels she can o·vercome several 
of the problems facing her ,
such as her unfamiliarity with 

"the files on students and 

available positions - and be 
"on top of things." 

For herself, Kilakosky 
doesn't know what, in parti

. cular, she wants to do in· the 

MARY KILAKOSKY 

"broad field" of law. In law 
.school she wrote a case note on 
defamation for .the Law Review. 
Currently, she is completing a 
resarcn project on presumptions 
("they run through your fingers 
like water") in -the Tax Court. 
The academic community 
appeals to her, "I'm one of those 
rare people who would like to 
be a professional student" - if 
she could survive without an 
income. Also, she and Dean 
Prager are. discussing potential 
future student programs which 
may tap her talents. However, 
Kilakosky seems content with 
her current task of unscrambl-

. ing the extern office, that is of 
replacing the chaos with calm; 
the trial with tranquility. 

10912 Le Conte An. Westwood Village 
(by UCLA main entrance) 477-7371 

8629 Melrose (near ·La Cienega) 
Los Angeles. CA.· 90069 855-0744 

14447 Ventura Bhd. (at Van Nuys Bhd.) 
Sherman Oaks 788-8443 

15 

RaM's Hedonism 
(Continued from Page 13), 

• they are reading dweH. Others spend so. much time in the library 
that they think t_hat when a defendant .. is "booked," it i;neans that 
police. officers politely offer him a warm place, a soft .bed, and a 
good light so that he can curl up _with his favorite volume of the 
Fed.eral Reporter. Still others ,have notified the post office _to re
route their mail to the UCLA Law School Library. I saw one man 
cry when he was told that he couldn't take the Lexis machine home 
with him. 

I've seen people ouUine a course and then, by the day before the 
final exam; they _have outlined.·the outline of the outline of their 
original outline. I have even heard various teachers suggest using 
this ev.er-narrowing approach to getting good grades. One ·obscene 
person last year .boasted that he _had boiled a course dowri into one 
obscene word, with each obscene letter triggering recall of the 
obscene cases for each obscene area of the course. The grade he 
received, of course, was obscene as well and he has already received 
the most ob's'cene offer with the most obscene law firm in town. He 
cannot remember now, however, what the presently· accepted legal 
definition of obscene is. 

I, on the other hand, chose to employ a variation on a definition 
of obscene I once noticed in a footnote, one that unfortunately 
amounted to mere dictum. But I was really taken with it, and 
ref'ilsed to apply the "correct" standard. The definition: "anything 

·that tends to cause a genital commotion." My grade was not as high 
as the grade received by the man who reduced the experience of his 
entire term to one word. But my exam, I am certain, will stand the 
test of time: • 

You ask if I can reproduce -
THE LAW so you can grade me. 
But I refused to study hard 
to prnve a mimic you've made me. 

The laws the judges stumble on 
create a field of play for some 
But me·-· I'd rather think about 
just anything else ... and drink some rum. 

You see, I just don't think that all 
this legal. reasoning plays a role 
in working toward a better earth. 
It !Jlerely steals from those who stole. 

As .keeper of the trust and peace 
the legal system fails us all.· 
As shapers of our future world 
_its players think so very small .. 

It pains me so to"'say this how';;;.::;;· 
(my grades and. _future on the line) -
but I don't give a shit about 
Those damn disti~ctions you call fine. 

• Pretending the law makes sense is ·a strain. 
This test is obscene: a genital pain. 

Footnotes 
1 As evidence for this proposition, I submit that no one seems to 
have even read the article I wrote in the last issue of The· 
Docket let alone adhere to the- advice· therein. I stiil 
seem t~ be the'only one enjoying sex during class. (Lately, 
I've had to do it all by myself.) The Docket, October, 1980, by 
RaM, Orien.tation Tour .Guide Offers His Apologies, p. 7 (so the 
citaton is not in proper Blue Book form; you will not receive 
extra. points for memorizing the Harvard Citator for the 
exam): • ,_ 

Be Prepared to Pass -the Barf 

ECKE-RT E 
• SYSTE 

RY 

will teach you how to use 

'your MAXIMUM MEMORY. POWER 

It really works! 

can (213) 273-8706 
for. a reservation at our 
demonstration workshop 

Mon.-Fri. 9 A.M. - 5:30 P.M. 
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I I ' 
II II 

August 1981 

INCLUSIONS:· 
* RIT Air Transportation From LAX 
* All Transfers &. Baggage Handling 
* 7 Nights Hotel Accommodation 

** 3 NIGHT TAIPEI, TAIWAN STOP-·· $199 
** 2· NIGHT HAWAII STOP-· $99 

' 
Taipei and Hawaii stopovers may be taken separately 

or combined for a 10 night holiday 

SIG -up N W!! 

Deposit of 
$100 

per person 
due immediately-

• Avai_lable Exclusively .Through:· 

MEMBERSHIP 
LIMITED TO , 

40 PASSENGERS 

~ 

P

··E····._·_.• . . . 

. . 

. . 
• . 

---- -------------------------------- ----- ------------------ ----------------, , • I 

Enclosed .is my deposit of ...... . 
for . : . .... ; people to be confirmed 
on the POST BAR ESCAPE (in August 
1981) - -

I 
I 
I 
I 
.I 
I 
I . I 
I 

·: Tour and Travel Service Name------------- ! 
: AIR~ LANO~ SEA• TOURS.. Last First Middle I 

·-

I I 
1 Address·------------------ I, 'I IUIIIHII I 
I ~,,tlN '~~ Phone • ------------- I 
·I • .. -. ~- -.. .$moker/Non-Smok~~: ··.I 
I .~~.; .; Sh~r~ Kl~rne .·.... . . . l 
1 ·:· ~,4>,rn,,\~ _. , (leave'open if traveling ,as single) 1 1 .. Age> . , .• • , :• I 
J · .'(?.14-) s1fo610 • ' 823 ~/HARBO_R aLvo. • . Hawaii· ·stopover___ :. I 
.

,-_:

1

1 (213) 629-3495 • FULLERTON, CA 92632 I Taipei Stopover __ _ 
\'I Both Stopovers ___ I 
·--------------· ----------------------------------------------------------------~ 




