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The Impact of Nuashafarin Ansari on Librarian Women's
Cultural Participation in Iran?

MAHBUBE KHAZAYI
ALLAMEH TABATABA’I UNIVERSITY

MITRA SAMIEI
ALLAMEH TABATABA’I UNIVERSITY

MEHRNAZ KHORASANCHI
PARS AZARAKHSH KNOWLEDGE-BASED COMPANY

Abstract

This commemorative analytical study examines the institutional and
professional legacy of Nushafarin Ansari, a pioneering figure in Iranian
social librarianship, with particular attention to her role in fostering
women’s cultural participation. Over more than six decades of
professional activity, Ansari has influenced reading promotion, library
services, and cultural institutions in Iran, most notably through her long-
standing involvement with the Children’s Book Council of Iran (CBC).
The study aims to identify the mechanisms through which her leadership
and professional practices facilitated women’s engagement in cultural
and educational activities.

The research is based on a qualitative approach and draws upon the
lived experiences of Ansarl’s colleagues, students, and collaborators.
Data were collected through semi-structured interviews and analyzed
using open, axial, and selective coding. The findings indicate that Ansari
supported women’s participation primarily through participatory
leadership, mentorship, and institutional capacity-building. By creating
collaborative environments and encouraging active involvement in
professional and voluntary organizations, she enabled women to develop
self-confidence, acquire practical skills, expand professional networks,
and assume influential roles within cultural institutions.

1 'This article is based on the first author's M.A. thesis in Knowledge and Information
Science (Information Management), Faculty of Psychology and Educational Sciences,
Allameh Tabataba’t University, Tehran, Iran. The second author supervised the thesis,
and the third author served as its advisor.
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The study further demonstrates that organizations associated with
Ansari, particularly the CBC, functioned as important platforms for
women’s cultural participation and professional development. Rather
than focusing on broad social transformations, the article highlights the
significance of localized institutional experiences and professional
networks in expanding opportunities for women. It argues that Ansart’s
enduring legacy lies in her ability to create supportive structures through
which women could participate more actively in the cultural and
intellectual life of contemporary Iran.

Keywords: Nushafarin Ansari; Women’s Cultural Participation;
Iranian Librarianship; Social Librarianship; Children’s Book Council of
Iran (CBC)

Introduction
Women have played a significant role in the development of cultural,
educational, and intellectual life in contemporary Iran. Despite various
social and institutional constraints, many women have contributed to the
growth of cultural organizations, educational initiatives, and professional
communities. Their participation has often depended not only on
individual effort but also on the existence of supportive institutions and
professional networks that provide opportunities for learning,
collaboration, and leadership.

Within the field of Iranian librarianship, Nashafarin Ansari occupies
a distinctive position. For more than six decades, she has been actively
involved in librarianship, reading promotion, children’s literature, and
cultural activities. Through her work in organizations such as the
Children’s Book Council of Iran (CBC), the Encyclopedia for Children
and Young Adults, the House of Librarians, and the International Board
on Books for Young People (IBBY), she has contributed to the
development of socially engaged librarianship and the promotion of
reading in Iran.2 Her professional activities have consistently emphasized
the relationship between libraries, culture, and society, as well as the
importance of creating opportunities for participation and learning.

2 Nushafatin Ansari, Sitarab-'i furizan: Musahabab-"i tarikh-i shafabi ba Nishafarin Ansari,
interviewed and edited by Paymanah $alihi (Tihran: Sazman-i Asnad va Kitabkhanah-’i
Milli-yi Iran, 1396 [2017]), 173-228. [In Persian.]
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AnsarT’s understanding of librarianship extends beyond technical and
administrative functions. She has repeatedly emphasized the social role
of libraries and their potential to serve as spaces for communication,
education, and cultural exchange. In her view, libraries are not merely
repositories of information but institutions that can facilitate access to
knowledge, encourage dialogue, and strengthen social participation.?
Through this perspective, she helped promote an understanding of
librarianship that places people and communities at its center.

In addition to her contributions to librarianship, many of Ansart’s
colleagues and students have emphasized her role as a mentor, educator,
and facilitator of cultural participation.* Through her long-standing
involvement in cultural institutions, she encouraged women to
participate more actively in professional and cultural activities and helped
create environments in which they could develop skills, gain confidence,
and assume greater responsibilities. As a result, her influence extends
beyond librarianship itself and can also be examined within the broader
context of women’s cultural participation in Iran.

Although a number of studies have examined Ansar’s contributions
to librarianship, reading promotion, and children’s literature, little
attention has been paid to her role in facilitating women’s cultural
participation. Likewise, few studies have explored how an individual
librarian and cultural leader can influence women’s professional
development through mentorship, institution-building, and participatory
leadership.>

The present study secks to address this gap by examining the impact
of Nushafarin Ansari on women’s cultural participation in Iran. Drawing
on qualitative interviews with her colleagues and students, the study
investigates the mechanisms through which her professional practices,
leadership style, and institutional activities contributed to women’s
engagement in cultural and educational initiatives. In doing so, it aims to
provide a deeper understanding of Ansarr’s legacy and her place in the
cultural and librarianship history of contemporary Iran.

3 Nuashafarin Ansati, Kitab va kitabdari (Tihran: Tuas, 1354 [1975]), 21-22. [In Persian.]

4 Pari¢ihr Nasrinpay, ed., Zindagi va gamanabh-i Nishafarin Ansari (Tihran: Nashr-i
Kargadan, 1403 [2024]), 88-90. [In Persian.]

5 Mahbiibah Khazayi, “Ta’thir-i Niishafarin Ansari bar baft-i kitabdari-yi ijtima‘i-yi Iran”
(Master’s thesis, ‘Allimah Tabataba't University, 1404 [2025]), 102-115. [In Persian.]
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Previous Studies

Previous studies have examined different aspects of Nushafarin Ansari’s
professional activities and contributions to Iranian librarianship, reading
promotion, children’s literature, and cultural institutions. These studies
have highlighted her role in the development of social librarianship,
public library services, reading promotion, and the activities of the CBC.¢
Other works have emphasized her commitment to public services and
the social role of libraries within Iranian society.” While these studies
provide valuable insights into her professional achievements, they have
generally focused on librarianship and institutional development rather
than on her role in facilitating women’s cultural participation.

At a broader level, scholars have emphasized the importance of
professional networks, institutional support, and mentorship in
expanding women’s participation in cultural and educational activities.
However, little attention has been paid to the role of cultural leaders in
creating opportunities for women’s engagement through institution-
building and participatory leadership. The present study addresses this
gap by examining how Ansarl’s professional activities and leadership
contributed to women’s cultural participation in Iran.

Methodology
This study employs a qualitative research approach. Participants were
selected through purposeful sampling and included individuals with
professional backgrounds in Information Science and Knowledge
Studies who had direct experience working with Nushafarin Ansari or
within institutions closely associated with her, particularly the CBC.
Seven participants met these criteria. The sample included librarians,
educators, and cultural activists who had worked closely with Ansari over
extended periods.

Data were collected through documentary sources and semi-
structured interviews. Documentary materials included Ansart’s

6 Paricihr Nasrinpay, ed., Zindagi va zamanah-"i Nishafarin Ansari, 88-90 and Nuashafarin
Ansari, Sitarab-'i furizan, 173-228.

7 Nushafatin Ansati, Kitab va kitabdari, 21-22.

8 Farzaneh Milani, [eils and Words: The Emerging 1 vices of Iranian Women Writers (Syracuse,
NY: Syracuse University Press, 1992).
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publications, interviews, and institutional records. In addition, online
interviews lasting between 30 and 60 minutes were conducted with
participants to explore their experiences of mentorship, professional
development, and cultural participation within organizations associated
with Ansari.

The data were analyzed through open, axial, and selective coding.
This process resulted in three principal themes: institution-building as a
foundation for cultural participation, participatory leadership, and the
expansion of women’s professional and cultural roles through
institutional engagement.

Findings

The findings of the present study are based on a qualitative analysis of
semi-structured interviews, complemented by a review of documents
related to the institutional environments in which Nushafatrin Ansari
carried out her professional and cultural activities. The interviews
indicate that Ansarr’s influence on women’s cultural participation
extended beyond personal mentorship and was closely connected to the
institutions in which she worked, particularly the CBC. Participants
repeatedly emphasized that these institutions provided opportunities for
women to develop professional skills, gain experience, build networks,
and gradually assume greater responsibilities. The findings suggest that
AnsarT’s contribution lay not only in encouraging individual women but
also in creating supportive environments that enabled their long-term
participation in cultural and educational activities.

A. Institutional Capacity-Building and Enhancing Women’s
Professional Roles

One of the most prominent themes emerging from the interviews was
AnsarT’s role in strengthening women’s professional capacities through a
combination of personal encouragement and institutional engagement.
Participants consistently noted that she sought to create opportunities
through which women could gradually become more involved in cultural
and educational activities and assume more active roles within
professional organizations. Rather than viewing women’s professional
aspirations as being in conflict with their family responsibilities, she
encouraged approaches that allowed both dimensions of their lives to
coexist.
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Interviewees noted that organizations associated with Ansari,
particularly the CBC of Iran, often provided flexible and collaborative
environments that accommodated women’s family responsibilities while
enabling them to remain active in cultural and professional work.
Through participatory forms of management and gradual delegation of
responsibility, women were encouraged to gain confidence in their
abilities and expand their involvement in institutional activities. Several
participants considered this approach an important factor in retaining
women within cultural organizations and helping them develop long-
term professional commitments.

A recurring theme in the interviews was Ansari’s ability to strengthen
women’s self-confidence and encourage them to develop broader social
and cultural identities. As one participant explained: She never denied
the traditional role of women. On the contrary, she helped women find
a multi-layered identity; to be both housewives and social and cultural
women.

Participants frequently emphasized that this perspective enabled
many women to engage in cultural and educational activities without
perceiving them as incompatible with other aspects of their lives. Rather
than encouraging a rejection of traditional roles, Ansari helped women
reinterpret and expand those roles within broader social and cultural
contexts.

The interviews also highlighted Ansars commitment to
inclusiveness and support for individuals facing various forms of
disadvantage. Participants referred to numerous examples of her
willingness to provide guidance and assistance to those who required
additional support. One frequently mentioned example concerned her
sustained support for a visually impaired girl. Such experiences illustrate
that her understanding of participation extended beyond professional
advancement and included creating opportunities for individuals who
might otherwise remain excluded from cultural and educational activities.

Another important finding concerns AnsarT’s role as a professional
model for younger generations of women. Participants repeatedly
referred to her long-standing presence in academic, cultural, and
librarianship institutions as a source of inspiration. Her sustained
engagement in these fields demonstrated that women could successfully
participate in cultural life, assume leadership positions, and contribute to
institutional development. As one interviewee observed, “Participatory
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management, encouraging women to be self-reliant, and introducing
them to women’s organizations were all part of her practical approach.”

Taken together, these findings suggest that Ansarl’s contribution to
women’s cultural participation was rooted not only in personal
mentorship but also in her ability to create institutional environments
that encouraged learning, collaboration, and professional growth.
Through participatory leadership, supportive networks, and sustained
institutional engagement, she enabled many women to move beyond
passive participation and assume active roles within Iran’s cultural and
librarianship communities.

B. Mechanisms for Increasing Women’s Cultural Participation and
Networking

The interviews indicate that one of the most important ways in which
Nushafarin Ansari encouraged women’s cultural participation was
through creating opportunities for collaboration, networking, and active
involvement in cultural institutions. Participants repeatedly emphasized
that her influence extended beyond personal mentorship and was closely
connected to the environments she helped create within organizations
such as the CBC. These institutions provided spaces in which women
could develop professional relationships, exchange experiences, and
participate in collective cultural activities.

Several interviewees referred to AnsarT’s long-standing presence in
cultural and educational institutions as a source of inspiration. Her more
than six decades of continuous professional activity demonstrated that
women could maintain active and influential roles within cultural life
despite various social and institutional constraints. Participants
frequently described her as an example of an effective cultural figure
whose sustained engagement encouraged others to pursue similar paths.

The interviews also highlight the importance of cultural events and
collective activities in expanding women’s participation. One of the most
frequently cited examples was the Mothers’ Exhibition, which
participants described as a space that brought together women from
different social and cultural backgrounds. Beyond presenting creative
work, the exhibition provided opportunities for communication,
collaboration, and the formation of professional networks. As one
participant explained:
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“In addition to showcasing the works of women, the exhibition was
a space for cultural and social networking. It even introduced immigrant
women to other artists. By symbolically purchasing from all the stalls,
she showed that women's activities were valuable.”

Participants viewed such initiatives as practical mechanisms for
encouraging women’s participation in cultural life and increasing their
visibility within broader social networks. Several interviewees also noted
that these activities helped strengthen women’s confidence in their own
abilities and created opportunities for future collaboration.

Another recurring theme concerned Ansarl’s ability to establish
relationships based on trust and mutual respect. Participants frequently
described her as a reliable source of guidance and support and
emphasized the importance of her humane and approachable manner.
Many referred to her as a person to whom they could turn for advice,
encouragement, and professional assistance. These qualities contributed
to the creation of environments in which women felt comfortable
participating, —expressing their views, and assuming greater
responsibilities.

The interviews further suggest that institutions associated with
Angsari, including CBC and the House of Librarians, functioned not only
as cultural organizations but also as spaces for learning, cooperation, and
community-building. Through these networks, women were able to
establish professional connections, gain practical experience, and
participate more actively in cultural initiatives.

Taken together, the findings demonstrate that Ansarli promoted
women’s cultural participation through a combination of networking,
mentorship, trust-building, and institutional engagement. By creating
opportunities for collaboration and encouraging women’s active
involvement in cultural organizations, she helped transform participation
from an abstract ideal into a lived experience for many of her colleagues,
students, and collaborators.

Conclusion

This commemorative analytical study examined the role of Nushafarin
Ansarl in fostering women’s cultural participation within Iranian
librarianship and related cultural institutions. Drawing on the
experiences of her colleagues, students, and collaborators, the findings
demonstrate that AnsarT’s influence extended beyond her professional
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achievements as a librarian and educator. Her most enduring
contribution lay in her ability to create and sustain institutional
environments in which women could participate actively in cultural and
educational activities.

The study indicates that women’s participation within organizations
associated with Ansari was supported through a combination of
mentorship, participatory leadership, and institutional engagement.
Rather than relying solely on encouragement, she created opportunities
through which women could acquire practical experience, develop
professional confidence, expand their networks, and gradually assume
greater responsibilities. Organizations such as the CBC provided
important spaces in which these processes could take place.

The findings further suggest that Ansari encouraged women to
engage in cultural life without viewing professional participation and
family responsibilities as mutually exclusive. Through collaborative and
flexible organizational practices, she helped many women remain active
in cultural and educational initiatives while developing broader
professional and social roles. Interviewees also emphasized the
importance of her commitment to inclusiveness, trust-building, and
support for individuals facing various forms of disadvantage.

From the perspective of Iranian librarianship, AnsarT’s legacy is
closely connected to her understanding of librarianship as a socially
engaged profession. Through her teaching, institutional activities, and
long-standing involvement with the CBC, she consistently emphasized
participation, access, and community engagement. More importantly, she
transformed these principles into practice by creating opportunities
through which women could become active contributors to cultural life.

Ultimately, the significance of Nushafarin Ansarl’s work lies not
simply in her individual achievements, but in her ability to transform
cultural institutions into spaces through which women could gradually
move from participation to responsibility and from responsibility to
leadership. Her contribution therefore represents an important chapter
in the history of Iranian librarianship and women’s cultural participation
in contemporary Iran.
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From right to left: seated: Taran Mirh'(';di, Zailr'i Farmini, and Maryam Ahmadi Shirazi; standing:
Naushafarin Ansari. Annual meeting of the review groups of the Children’s Book Council of Iran,
Research Library of the Children’s Book Council of Iran, Tehran, 1980s.

From right to left: Nashafarin Ansari, Mansirah Ra'i, Andreas Bode, Hishang Muradi Kirmani.
International Youth Library, Munich (IYL), 1992.





