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e Library publishing refers to academic and

What iS library research libraries engaging in or supporting the
publishing?

publication of scholarly works
Journals

Books

Conference proceedings
Data sets

and more!

o O O O O

e Library publisher + UP shared goals
o Knowledge dissemination
o  Preservation of the scholarly record
o  Commitment to quality
o  Values: transparency, academic freedom, public
good

e Some differences
o Non-profit focus vs. revenue dependence
o  Support for open access
o  Staffing
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Introduction to eScholarship

Providing solutions for the scholarly communication needs of the University of California
academic community since 2002

Goliformiahgriculnee GLI Open Access Publishing Program
e Journals

Conference Proceedings
Monographs

Multimedia

] ERKELEY

Open Access Repository Services

| Postprints, including OA Policy publications
l:t i Vsl e Preprints / Working Papers

Electronic Theses & Dissertations (ETDs)



eScholarship journals program scale, in context

Journals published by academic presses and library publishers (2025)
University Presses (UP) - Orange Library Publishers (LP) - Green

JOHNS HOPKINS (UP)
CHICAGO (UP)
eSCHOLARSHIP (LP)
DUKE (UP)

MIT (UP)

UC PRESS (UP)
MICHIGAN (LP)
MINNESOTA (LP)
PITTSBURGH (LP)
COLUMBIA (LP)

PENN STATE (LP)

Number of Journals




Disciplinary breadth and community coverage

Journals by Discipline (2021) Journals by Category (2021)

® Art&Hum @ General @ Law ¢ SocScience ® STM ‘ Faculty . Graduate . Law Reviews . Undergraduate



eScholarship offers a
values-based OA
publishing alternative to
commercial publishers

Committed to Diamond Open Access

Tuned to the needs of the faculty and students,
rather than the requirements of the marketplace
Dedicated to providing publishing opportunities
for new disciplines/new voices

Designed to provide low cost/equitable access
to both research and publishing

Scholar-led, aligned with the academic values of

the institution

"%, eScholarship

%e.8%"  University of California



Values Alignment
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About

Members and Advisors

Officers

Committees

Regents Emeriti*
Upcoming Meetings

Past Meetings

Public Comment

Minutes

Governance
Bylaws
Committee Charters
Standing Orders
Regents Policies

Contact

Home

Board of Regents

Regents Policy 4400: Policy on University of
California Diversity Statement

Adopted September 20, 2007
Amended September 16, 2010 and November 14, 2024

RECOMMENDED TO THE UNIVERSITY OF CALIFORNIA BY
THE ACADEMIC SENATE OF THE UNIVERSITY OF
CALIFORNIA

Adopted by the Assembly of the Academic Senate May 10, 2006
Endorsed by the President of the University of California June 30,
2006

Adopted as Amended by the Assembly of the Academic Senate
April 22, 2009

Endorsed as Amended by the President of the University of
California August 17, 2010

The diversity of the people of California has been the source of
innovative ideas and creative accomplishments throughout the
state’s history into the present. Diversity - a defining feature of
California’s past, present, and future - refers to the variety of
personal experiences, values, and worldviews that arise from
differences of culture and circumstance. Such differences

include race, ethnicity, gender, age, religion, language p|anet of
disability, sexual orientation, gender identity, socioeconomic

Library Code of Conduct ~ ContactUs Members Login

o  Publishing

@ __ Coalition
[ 4

‘ Search website and resources. Q ‘

Get Involved Forum Awards Resources

Diversity, Equity, Inclusion, and Accessibility

The Library Publishing Coalition’s commitment to diversity, equity, and inclusion in library publishing is foundational to the organization’s vision of providing a
“scholarly publishing landscape that is open, inclusive, and sustainable” through its values of openness and diversity. This commitment is further instantiated
through the initial creation of the Diversity and Inclusion Task Force (2019-2021), and the formalization of that task force into a Diversity, Equity, and Inclusion

Committee, starting in 2021. In 2024, the committee name was changed to recognize efforts regarding accessibility: it is now the Diversity, Equity, Inclusion, and

Accessibility (DEIA) Committee.

I e ——— g "

Definitions

The LPC DEIA committee uses the definitions from the Coalition for Diversity and Inclusion in Scholarly Communications’ Joint Statement of Principles as a
jumping-off point for community discussion about our own definitions of these terms. The resulting language is a mix of C4DISC's and our own,

Accessibility
Accessibility s the practice of making information, activities, and/or environments sensible, meaningful, and usable for as many people as possible including
those with various cognitive, emotional, motor, and learning abilities.

Anti-oppression
Actions to dismantle and prevent barriers and inequities experienced as a result of being part of historically disadvantaged groups. This includes, but is not
limited to, groupings based on race, gender identification, sexual orientation, physical or mental ability, language, national origin, age, and physical appearance.

Anti-racism

Anti-racism is the interruption of racism, including white supremacy. It requires acknowledging that structural inequities exist in libraries and publishing spaces
and taking action to dismantle and prevent racial barriers and inequities. This can include allyship, hiring, creating resources, fostering community, and dialogue
about racism. Anti-racism s part of the larger anti-oppression category.

Diversity

Refers to the composition of a group of people from any number of demographic backgrounds: identities (innate and selected); the collective strength of their
experiences, beliefs, values, skills, and perspectives; and the historical and ongoing ways in which these groups have been affected by structures of power. The
variability in a diverse group is apparent in the characteristics we see and hear, as well as through behaviors and expressions that we encounter and experience
in our workplaces and organizations. Diverse organizations are not by default inclusive.

Equity
Equity recognizes that each person has different circumstances and needs different resources to be successful. The term “equity” refers to fairness and justice
and is distinguished from equality: Whereas equality means providing the same to all, equity means recognizing that we do not all start from the same place and

must and make to The process is ongoing, requiring us to identify and overcome intentional and unintentional barriers
arising from bias or systemic structures
Inclusion Trash

The act of establishing philosophies, policies, practices, and procedures to ensure equitable access to opportunities and resources that support individuals....
contributing to an organization's success. Through encouraging awareness of power structures, creating opportunities for those who have historically been




October 2023: Publishing Resource for the UC Community

The Diversity, Equity, and Inclusion in
Scholarly Publishing site is endorsed by UC
Academic Council and the University
Committee on Library and Scholarly
Communication, and is intended to help the
UC community begin to take action to
create a more equitable scholarly
communication environment in alignment
with our values as an academic institution.

Office of Scholarly Communication

University of California

About OSC  Campus Resources

For Authors & Researchers v UC-Publisher Agreements v Scholarly Communication Topics v UC OSC Blog

Diversity, Equity, and Inclusion in Scholarly

Communication
Peer Review and Editorial Boards
Authors

Scholarly Publishers

Libraries

The Need for Demographic Data

Works Cited in this Resource

About this Resource

Home » Scholarly Communication Topics » Diversity, Equity, and Inclusion in Scholarly Communication
Diversity, Equity, and Inclusion in Scholarly
Communication

The Office of Scholarly Communication at the University of California seeks to provide resources to help
the UC community navigate the complexities of an ever-evolving landscape for sharing and publishing
scholarly research. One such complexity, which can take many forms, is the lack of diversity, equity, and
inclusion in scholarly communication. Who has access to publishing opportunities? Who is making the
decisions about who can publish and where? Who is reviewing publications and determining their worth

and relevance to the field? Which disciplines and topics are given a voice within the scholarly record?

This resource, endorsed by UC Academic Council and the University Committee on Library and Scholarly

Communication, is intended to help the UC community ask these questions, explore their implications, and
begin to take action to create a more equitable scholarly communication environment in alignment with
our values as an academic institution. Supporting a diverse community of scholars and researchers is
fundamental to the advancement of knowledge: distinct and varied perspectives broaden and strengthen
our understanding of the world and position us to more fully and effectively engage with the major

challenges of our time



DEIA Training for Rationale
Journal Editors

e Active implementation of UC and eScholarship
values and goals

e UC-wide resource already exists to provide
content for training

e High interest from editors, particularly in the
current political context

e Strong commitment from eScholarship team

Challenges

e Delivering training to off-site editors who are
working as professors across different time
zones and schedules

e Political environment and its chilling effect

e Inertia: Difficult to have journals actually enact
change in short order




Poll Question #1

Have you implemented a
DEIA-type training in your
publishing program?



Webinar: DEIA in Scholarly Publishing Overview

Agenda

a M =

Editorial boards/Editorial staff
Author pool

Peer review

Inclusive language/style guides

Accessibility

Learning Objectives

1.

Understand the ethical issues related to
diversity, equity, inclusion, and accessibility
in scholarly publishing.

Explore ways to address these issues in

your publication.



Editorial Boards and Staff

Why does diversity matter on editorial boards?

“Editors influence what is published and can bring their own
conscious and unconscious bias to such decision-making.
Broader representation on editorial boards is critical not only fa
expanding opportunities for underrepresented scholars, but als

Suggestions for diversifying your editorial board

for ensuring the comprehensiveness of the scholarship itself.”
. Office of Scholarly Communication
colre = & L8 motiec University of California
-Diversity, Equity, and Inclusion in Scholarly Communicati F-_t Siversiie ard ot
University of California Office of Scholarly Communicati ool e Sowrral Edtars.
T sz:o:i ‘‘‘‘‘‘‘ Peer Review and Editorial Boards




Author Pool

Why diversify your author pool?

“As in the case of editorial boards and
peer-reviewers, lack of equitable access
to scholarly publishing opportunities
among researchers has repercussions
for membership within academic fields,
often perpetuating established and
well-connected networks and, thus,
sidelining new voices and
perspectives.”

—Diversity, Equity, and Inclusion in
Scholarly Communication
University of California Office of
Scholarly Communication

©0 1 &0 | Sunh | batiscd Acces R | Samch 4

ROYAL SOCIETY
OPEN SCIENCE

nics of cumulative advantagel
threats to equity in open scien
rev

Things to consider for diversifying your author pool

e Cumulative advantage (t| —

e  Consider how open acce kitchen
manifest cumulative adv:
focus on equity

Office of Scholarly Communication

Unive ffornia

Guest Post — The Time Has Come to Start
Swimming Upstream: How Meaningful
Engagement with Authors Early in the Authors
Research Process Can Yield Significant G
Benefits to Publishers

e Make editors more accessible
e Offer author services
e Give feedback early and often




Peer Review

Peer review isn’t perfect

“Impartiality ensures both the consistency and
meritocracy of peer review. Research on bias in peer
review—predicated on the ideal of impartiality—raises not
just local hypotheses about specific sources of partiality,
but much broader questions about whether the
processes by which knowledge communities regulate
themselves are epistemically and socially corrupt. Contra
impartiality, the evidence suggests that peer evaluations
vary as a function of author nationality and prestige of
institutional affiliation; reviewer nationality, gender, and
discipline; author affiliation with reviewers; reviewer
agreement with submission hypotheses (confirmation
bias); and submission demonstration of positive
outcomes (publication bias).”

Lee, C.J., Sugimoto, C.R., Zhang, G. and Cronin, B. (2013), Bias in peer review.
Journal of the American Society for Information Science and Technology, 64:
2-17. https://doi.org/10.1002/asi.22784

A billion-do|
researchers|

Balazs Aczel &), Barf

Abstract

Background

The amount and val
publishing. Howeve

alternative ways of ¢

Methods

Using publicly avail
contribution to the j
Results

We found that the t
hours in 2020, equil

US-based res

TS

reviewers, the estim

Office of Scholarly Communication
University of California "

Peer Review and Editorial Boards

schelarly Bublishers = Inequities in peer review

« Inequities within editorial boards

Anti-Racist Scholarly Reviewing Practices:
A Heuristic for Editors, Reviewers, and Authors

. Eble, Lawa Gonzales, Meredith A. Johnson, Nathan R
ickoy, Kristen R. Moore, Ricky Reynoso, Emma J
jers-McNak, Michele Simmons, Erica M. Sione, Jason

Rose, GPat Patterson, Femnando Sine
Tham, Rebecca Walton, Miriam F. Wil

1. What s this Document?
2. How to Use This Document
3. Academic Review Processes Can Reinscribe Racism

4. Sconarios/Stories.

“~ e s N

5. Houristic Guide for Anti-Racist Scholarly Reviewing Practices
Rocognize 8 rango of expertis and 6ncourage GEason praCtces hat present diverse
canons, epistemological foundations, and ways of knowing
Recognize, intervene in andior pravent harmful scholarty work—bom in publcation
processes and in published scholarship 7
Estabiish and state clear but flexible contingency plans for review processes that priorkze
humanity over production
Mako the review process transparent
Value the laor of hose involved in the feview process
Ediors commit 1o inciusivity among reviewers. and in edeorial board makeup

coowm

6. Signaling Your Commitment 10




Inclusive language/style guides

Style Guides: Citations are more
than formatting

“How often a researcher is cited usually plays a
decisive role in that person'’s career
advancement, because academic institutions
often use citation metry i o
implicitly, to estimate r|
productivity. Research

R F c e that citation patterns a
e affected by various bia
I I_ = prestige of the authors

{J) AMERICAN PSYCHOLOGICAL ASSOCIATION SeAR a |

TOPICS PUBLICATIONS & DATABASES RESEARCH & PRACTICE EDUCATION & CAREER NEWS & ADVOCACY

> About APA > Who We Are > [ >

Publishers I‘nélus'ive"i;ér‘iguége Guide

EI HA - A 1 = -
l“S‘I‘ICE EEmmaems gender, race, and natiofl are
ey self-attested or percei .
i E responding
Anemerging movement aimsto push s s M
scholars to pay more heed toinequities i e Kelsha S. Ray, Perry Zum, Jordan D. Dworldn, Dal

through

diversity, and ethics, Accountability in Research,

incitations. By Diana Kwon

updates and
new guides.

DOWNLOAD IN PDF
FORMAT (900KB) 2

Related

Foreword




« e »
Accessibility is a right, not a privilege Born-accessible” features

TEXT:
Why is accessible publishing important? Structure (headings, body, etc.)
«“« 2
& 0% oFpeopleiithe developed world A completely accessible product offers the e
and 15% in the developing world have  mayimum flexibility of user experience for Captions ;
impairments that can affect reading ) . : i
all readers and allows the content to be Altemnative text By O f
e It's a call for equal access and social : . Long descriptions — Sy
justice, as well as a push for research  accessed and manipulated with ease by aiip stat
of the greatest quality and with the h ith ithout disabilities” FILE METADATA e \RBEY . W
broadest impact those with or without disabilities. Fig. 3 Field of Our Dreams produce stand with staff working at a
residential sidewalk corner.
L] Accessibility initiatives improve Sarah Hilderley, Accessible Publishing Best Practice Guidelines From Andrew Herscher, Unreal Estate Guide to Detroit (2012).
reading for all people, regardless of for Publishers. Accessible Books Consortium, 2013.

ability

Accessibility Checker ~ %

Inspection Results

Implementing Accessibility

Errors
4 Missing Alt Text
Table
Minimum PDF/UA Requirements * 'T‘JOH*““‘*' Faw Specified
able
e File metadata (title, author, language) Warnings
e Content in logical reading order - ’T”’"Q“D“"“ H“’“‘"“J’
vis Documen
e Semantic structure (headings, lists, tables, etc.) 4 Blank Teble Rows or Golumns
e |mage alt text ;a!:le ‘;chmm
. . i =y able Row
e Security settings allow for assistive tech 4 Rsbeltal Bank Characian
e Embedded fonts 4 Characters
8 Characters
Accessible Publishing Best Practice Guidelines ‘H‘:
J Characters
8 Characters

BISG Guide to Accessible Publishing

6 Characters




Next Steps and Bibliography

Next steps

e Share and discuss this slide deck with your jq

e Review the resources and identify areas for i
journal. : :

e Quick survey about presentation: Blbllography
https://forms.gle/nhiJsRMDzxtxms8C9

° Work With us to implement ChangeS ‘n your A Accessible Books Consortium, Accessible Publishing Best Practice Guidelines for Publishers:
practices. Contact help@escholarship.org to |- —

o workShops American Psychological Association (2023), Equity, Diversity, and Inclusion: Inclusive Language Guide, Second Edition.
o Consults

. BISG Guide to Accessible Publishing, BISG:
o Checklists

Diversity, Equity, and Inclusion in Scholarly Communication, University of California Office of Scholarly Communication:

Keisha S. Ray, Perry Zurn, Jordan D. Dworkin, Dani S. Bassett & David B. Resnik (2022) Citation bias, diversity, and ethics, Accountability in Research, DOI:
10.10B0/08989621.2022.2111257

Kwin, D. (2022) The rise of citational justice: how scholars are making references fairer. Nature 603, 568-571 (2022) DOL: 10.1038/d41586-022-00793-1

Lee, C.J., Sugimoto, C.R., Zhang, G. and Cronin, B. (2013), Bias in peer review. Journal of the American Society for Information Science and Technology, 64:
217.

W3C, WCAG 2 Standards:



Poll Question #2

If you do have DEIA training, what topics are
covered in your training program?

If you don’t have DEIA training, what would you
like your program to cover?



Platform Migration

Plannlng’ e Began Janeway platform migration in Fall 2023
Challenges, e Necessary migration check-ins with journals were a

convenient opportunity
and FGEdbaCk e Integrated webinar registrations into migration
requirements
Scheduling + Communication
e Piloted webinar in Spring 2024
e Began regular monthly sessions in Summer 2024
e Some journals required multiple invitations

Implementation

e Understanding this is an overview
e Further training is needed, planned for Fall 2025




Platform Migration: OJS to Janeway

HIMALAYAN LINGUISTICS

Dashboard

EDITOR REVIEWER

MY JOURNALS HL HOME HELP CENTER

0 Review Requests

HL Home Unassigned Copyediting Prepublication

HL Home Sl

Accepted Reviews

Typesetting Plugin Completed Reviews

» Site Administrator
Search all submissions

Himalayan Linguistics
» Configure Journal [QuickSubmit]

» Manage All i 21 1In 21In
Submissions Unassigned Review Editing

COPYEDITOR ) TYPESETTING PLUGIN

[Create Issue] [Notify Users]

There are currently 0 articles in

» i i . g I Copyedit Requests 3
Subm@ or Revise 1 Active 0 Archive [New Submission] 0 Py q the Typesetting stage.

Manuscript —— ™ i

There are 0 articles in
Accepted Requests Typesetting

You have 0 Typesetting tasks

mpl R
Completed Requests You have 0 Proofreading tasks




Communication Plan: Scheduling

eScholarship DEIA Overview Webinar
Registration

The first of eScholarship's editorial training webinars, Diversity, Equity, and Inclusion in
Publishing: An Overview for eScholarship Editors, includes guidance on diversifying editorial
boards, staff, and author pools and describes best practices for peer review and
accessibility to ensure inclusivity in your publishing practice.

Please indicate your availability for the following sessions. After you have completed this
webinar, we'll be in touch with information about additional resources and future session

topics.

amanda.karby@ucop.edu Switch account ()

* Indicates required question

Session Scheduling

e Early 2024: Began with inviting migrated
journals to a pilot webinar in early 2024

e Summer 2024: Scheduled regular bimonthly
webinars

e Winter 2024—-present:

Challenges

e Journal editors located all across the globe in
different time zones

e Some journals more responsive than others

e Fewer attendees in summer months
(understandably!)



Communication Plans: Invitations

Invitations and Reminders

e Created four invitation + reminder
templates, escalating in language and
tone:

o Initial invitation: cordial and invitational

o  Reminder 1: more urgent with two months'
worth of dates

o  Reminder 2: personalized and required—we
didn't think we would need this, but we did!

e Webinar attendance is now a requirement
noted in editors’ post-migration checklist

Dear [Name],

Your eScholarship journal has received three invitations to register for our editorial training
webinar “Diversity, Equity, Inclusion, and Accessibility in Publishing: An Overview for
eScholarship Editors.” This presentation includes guidance on diversifying editorial boards,
staff, and author pools and describes best practices for peer review and accessibility.

We see that your journal has yet to register for a DEIA webinar session. Participation in
this session is a mandatory requirement for all eScholarship editors. As a reminder, it
is our expectation that at least one editor from your publication will attend.

Please sign up for one of the following sessions (all at 12:00pm PT), now including March
and April 2025 options, using the linked Google Form.

November 2024: Friday 11/15 or Thursday 11/21
December 2024: Friday 12/13

January 2025: Tuesday 1/28 or Thursday 1/30
February 2025: Wednesday 2/26 or Thursday 2/27

We appreciate your attention and look forward to discussing this topic with you in the
coming weeks.

- eScholarship Team

Example of firmest reminder



https://forms.gle/y58a7SeReqkYgQjj8

Invitation Response Rate

B invited [ Registered
25

20

15

10

Pilot 1st Invite 2nd Invite 3rd Invite  Migration Requirement



Invitation + Registration Totals

@ Invited/Required [l Registered [ Not Yet Registered

Invited: 44
Registered: 28

No Response: 16




Feedback from Attendees

Was the material clear and engaging?

® Yes
® No

Was this session a good use of your time?

® Yes
® No

Thanks for the feedback on accessibility. We are not where we need to be on this, yet. | am
looking forward to checking out the resources in the slide deck.

Great presentation, satisfactory answers to questions, great resources supplied

The webinar had an important focus on proactive engagement with DEIA; Charlotte Roh and
Amanda Karby not only introduced vital context and research motivating best practices but
also gave us clear strategies for self-assessment concerning how our journals are or are not
aligned with those practices. This was a very smart move, since modeling this kind of
self-reflection encourages us to understand DEIA practices as necessarily dynamic and
adaptive, constantly changing, and as fundamental to our work as editors, rather than as
something extra. One of the takeaways for me was that although DElI is on the radar,
accessibility is something to be urgently addressed at JTAS. The webinar will be an
inspiration to continue/start many conversations with the editorial team. I'm very grateful as
well for the web resources provided in the PowerPoint handout, as well as the many tips we
received in the Q&A for concrete ways journals can recognize and acknowledge the
otherwise invisible labour of anonymous reviewers. It is wonderful that eScholarship is
offering a series of workshops and presentations to support editors to grapple with all
aspects of DEIA at a structural level.

Great resources, thanks!
Very succinct presentation with lots of information and links to resources.
Perfection!

| have learned a lot. It will take time to process and implement, but | am grateful for this
workshop.

It covered a good range of ground in the lifecycle of an article, from authors to reviewers and
audience. Gave us a few things to think about. I'm already scheming how to rewrite some of
our About page content. Thank you!

Thank you for your time!

Really informative and enjoyed the conversation after the presentation. Thank you!




Next Steps:
Implementing DEIA
Values and Practices in
Additional Editor
Trainings

The DEIA webinar served as a pilot for
ongoing training and communication for
journal editor professional development.

Our new curriculum for eScholarship
journal editors embeds DEIA topics in
practical ways.



. eScholarship

University of California

Peer Review

Creating a peer review policy and process for
your journal

California Digital Lib

The turnaround time from submission to
publication is increasingly being made
transparent in scholarly publishing. For some
fields, this is now a requirement for database

indexing.
e Who are you asking to review?

o

O 0O 0O 0O 0O ©°

Authors

Editors

Reviewers

Editorial board members
Readership - website visitors

Social media community
Conference/networking community

Evaluation of our journals’ peer review practices
suggests that women were less likely than men
to be asked to review. Please help us improve the
diversity of our reviewer pool by including
women, young scientists, and members of other
underrepresented groups in your suggested
reviewers (e.g., age, ethnic, and international
diversity).

Hanson and Lerback (October 2017) “Diversifying the Reviewer

Pool”, Eos
https://eos.org/agu-news/diversifying-the-reviewer-pool
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Inclusive Language Guide
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Citation, Grammar,
and Style Guides

An Overview for eScholarship Editors

AR

DOWNLOAD IN PDF
Foreword FORMAT (900KB) 2

This is the second edition of APA's Inclusive Language Guide. By updating its 2021 edition, the
gical Association (APA) continues to work to dismantle the destructive

American Psych
hierarchies that have marginalized people from equitable representation and participation in
ze toward achieving equity, diversity, and Related

society. APA remains committed to effecting true chang
nclusion CED1). With this guide, we acknowledge the power of language and explain why certain S
) . 'ms are harmful to marginalized communities. We also understand that some of the terms and '
hboxes. concepts that are included may be offensive and painful to different groups
: - " « the bibliography is not presented properly. This second edition of the Inclusive Language Guide incorporates the constructive input and
Edit your administrative page to clearly state collaborative feedback we received from individuals within and bevond the Association and the

Here is a list of other undesirable common typesetting issues that we

citation and Style gmdel ines: ask you to avoid and that will cause delays in the edition of your file:
Y APA' Chicago' MLA, etC, « Using ellipses ... instead of ldots, dots, cdots.
% X 2 3 £ & * Including spaces before a comma or full-stop/period.
e University of California Gender Recognition " S——

and Lived Name Policy o misplaced.

For questions regarding the final version of your submission,

e Any other small things that are helpful!
authors may contact publisher@combinatorial-theory.org.

Home Privacy Statement

eScholarship

Uni
About eScholarship Site Policies

Campus Sites Terms of Use

UC Open Access Policy Admin Login I




Implementing Accessibility
in Scholarly Publishing

An Overview for eScholarship Editors

Visible Elements

(available via all reading technology)

Hidden Elements
(available via assistive technology)

Body \

Caption i

Alt Text

Long
Description

Alt text: shorter text (usually 250 characters
max) associated with a specific visual resource,
accessed via assistive technology; “alternative
text”

Long description (optional): longer text
associated with a specific visual resource,
accessed via assistive technology; may contain
structural elements or subsections

Body: the main text of the publication, available
via all reading technology

Caption: shorter text associated with a specific
visual resource (or group of visual resources
presented together) available via all reading
technology




Poll Question #3

Have you assessed the
demographics of editors,
authors, reviewers in your
publishing program? If so,
what mechanism did you use?



Poll Question #4

How has the changing
higher ed environment in
the United States changed
this work for you?



Questions and Discussion





