
UC Irvine
UC Irvine Previously Published Works

Title
Organizational Strategies to Promote Well‐Being and Combat Burnout in Rheumatology: 
Comment on the article by Calabrese et al

Permalink
https://escholarship.org/uc/item/9n8271fg

Authors
Iyer, Priyanka
Kumar, Bharat

Publication Date
2023-12-06

DOI
10.1002/art.42770

Copyright Information
This work is made available under the terms of a Creative Commons Attribution License, 
available at https://creativecommons.org/licenses/by/4.0/
 
Peer reviewed

eScholarship.org Powered by the California Digital Library
University of California

https://escholarship.org/uc/item/9n8271fg
https://creativecommons.org/licenses/by/4.0/
https://escholarship.org
http://www.cdlib.org/


L E T T E R S

DOI 10.1002/art.42770

Organizational Strategies to Promote Well-Being and
Combat Burnout in Rheumatology: Comment on the
article by Calabrese et al

To the Editor:
We read the article by Calabrese et al with interest because

they highlight the need for creative strategies to prevent burnout
in rheumatology.1 We concur with the authors’ assessment that
excessive administrative burdens associated with billing and doc-
umentation are harmful to physician well-being.

According to a prior study published in JAMA in 2017, the
impact of organizationally directed strategies to minimize burnout
was noticeably greater than the impact of physician-directed
interventions.2 We support the authors’ proposal to increase the
number of fellowship positions in rheumatology in underserved
rural areas.

Early-career rheumatologists in our 2019 study, in which we
conducted semistructured interviews with recent fellowship grad-
uates, faced a unique set of challenges.3 These graduates fre-
quently complained about being preoccupied with work-related
obligations when at home, experiencing an overflow of work-
related stress in the house. Several women in the incipient stage
of their rheumatology career reported that maternity leave was
often viewed as a burden rather than a necessity.

Rheumatology is a desired specialty, but the changes in rela-
tive value units compensation along with the fluctuations in mus-
culoskeletal ultrasonography reimbursement puts our practice at
risk and raises the likelihood of burnout. The American College
of Rheumatology’s advocacy efforts with the Centers for

Medicaid and Medicare Services to prevent payment reduc-
tions are highly commended.

The integration of pulmonary, nephrology, neuromuscular,
and dermatology clinics with rheumatology clinics may play a role
in the expanding practice of collaborative clinics, particularly in large
academic centers. These practice models may foster high-quality
social interactions, build a professional support system that will
help build longitudinal relationships, and promote well-being.

With the widespread adoption of artificial intelligence and
large language models, incorporating their use in the electronic
medical record in a HIPAA-compliant manner could also help
decrease administrative load.
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